
3F- 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 424, A DIVISION OF UNITED 
INDUSTRY WORKERS DISTRICT COUNCIL 424, 

Petitioner, 

-and- • CASE NO. C-4335 

WYANDANCH UNION FREE SCHOOL DISTRICT, 

Employer, 

-and-

LOCAL 14 4, DIVISION 10 0, SERVICE 
EMPLOYEES INTERNATIONAL UNION, AFL-CIO, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424, has been designated and selected by a 

majority of the employees of the above-named public"employer, in 



Certification - C-4335 -2-

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Included: All full and ten month employees in the 
following categories: custodial, food 
service, maintenance, groundsmen and 

• -tr-ansportation^. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council Local 424. The-duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

\ confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York .. 



3G- 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 42 4, A DIVISION OF UNITED 
INDUSTRY WORKERS DISTRICT COUNCIL 42 4, 

Petitioner, 

-and- CASE NO. C-4338 

HARBORFIELDS CENTRAL SCHOOL DISTRICT, 

Employer, 

-and-

LOCAL 144, DIVISION 100, SERVICE 
EMPLOYEES INTERNATIONAL UNION, AFL-CIO, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employraent Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424, has been designated and selected by a 

majority of the employees of the above-named public employer, in 



Certification - C-4338 -2-

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Included: All permanent full and part-time employees 
regularly working more than 2 0 hours per week in 
the following categories: custodial, maintenance, 

—grou-ndme-n-a-nd—building-attendants-^—e-xeiudi-ng 
chief custodians, head custodians, district wide 
supervisor, summer casual employees and foreman 
grounds maintenance. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council Local 424. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York 

Pauline R. Kinsevlla, Chai rperson 



3H- 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 424, A DIVISION OF UNITED 
INDUSTRY WORKERS DISTRICT COUNCIL 424, 

Petitioner, 

-and- CASE NO. C-4340 

HUNTINGTON UNION FREE SCHOOL DISTRICT, 

Employer, 

-and-

LOCAL 144, DIVISION 100, SERVICE 
EMPLOYEES INTERNATIONAL UNION, AFL-CIO, 

Interyenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424, has been designated and selected by a 

majority of the employees of the above-named public employer, in 



Case NO. C-4340 -2-

the unit agreed upon by the parties and described below, as thei 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Included: All full-time custodial, maintenance, 
grounds and (matron) personnel as follows: 
chief custodians, head tradespersons, head 
-eu-s-feed-ia-n-sT- custodians-,—g-ro-und-s-k-ee-p-e-r-s-,-
painters, plumbers, electricians, carpenters 
and building attendants. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council Local 424. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York 

Pauline R. Kinsella, Chairperson 



3 / - 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 42 4, A DIVISION OF UNITED 
INDUSTRY WORKERS DISTRICT COUNCIL 42 4, 

Petitioner, 

-and- CASE NO. C-4401 

SOUTHAMPTON UNION FREE SCHOOL DISTRICT, 

Employer, . 

-and-

LOCAL 14 4, DIVISION 10 0, SERVICE 
EMPLOYEES INTERNATIONAL UNION,. AFL-CIO, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424, has been designated and selected by a 

majority of the employees of the above-named public employer, in 



Certification - C-4401 -2-

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Included: All custodial, maintenance, bus mechanics, 
grounds and transportation employees, 
including all bus drivers. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council Local 424. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York 

Pau .ine R. Kinsella, Cha hairperson 



3 j ~ 9 / I9 /95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 42 4, A DIVISION OF UNITED 
INDUSTRY WORKERS DISTRICT COUNCIL 424, 

Petitioner, 

-and- CASE NO. C-4346 

HUNTINGTON UNION FREE SCHOOL DISTRICT, 

Employer, 

-and-

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424, has been designated and selected by a 

majority of the employees of the above-named public employer, in 



Certification - C-4346 -2-

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Included: All permanent full-time, full/part.time 
employees in the following categories: 
secretaries, clerks, typists, bookkeepers, 

— -receptionist- -and—switchboard ope-ra-tors-i 

Excluded: Secretary to the superintendent, administrative 
assistants, secretaries to district business 
manager, district treasurer, district/clerk, 
principal clerk, purchasing technician, data 
processing supervisor. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424. The duty to negotiate collectively includes 

the mutual obligation to meet at reasonable times and confer in 

good faith with respect to wages, hours, and other terms and 

conditions of employment, or the negotiation of an agreement, or 

any question arising thereunder, and the execution of a written 

agreement incorporating any agreement reached if requested by 

either party. Such obligation does not compel either party to 

agree to a proposal or require the making of a concession. 

DATED: September 19, 1995 
Albany, New York 

line R. Kinsella," Pauline R. Kinsella, Chairperson 

Schmertz, Member 



3K- 9 / 1 9 / 9 5 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

SEIU, LOCAL 200B, 

Petitioner, 

-and- CASE- NO^ C-4369-

EAST SYRACUSE-MINOA CENTRAL SCHOOL 
DISTRICT, 

Employer, 

-and-

EAST SYRACUSE-MINOA CUSTODIAL 
ASSOCIATION, 

Intervenor. 

) 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the East Syracuse-Minoa 

Custodial Association has been designated and selected by a 

majority of the employees of the above-named public employer, in 

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 



Certification - C-4369 - 2 

negotiations and the settlement of grievances. 

Unit: Included: All head custodians, custodians and custodial 

workers. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the East Syracuse-Minoa 

Custodial Association. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York 

ja\-A. w^, V- X y<\ %d V L 
uline R. Kinsella, Ct Pauline R. Kinsella, Chairperson 

Eric/0".Schmertz, Member fJ 



3 t - 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD. 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 42 4, A DIVISION OF UNITED 
INDUSTRY WORKERS DISTRICT COUNCIL 42 4, 

^Petitioner-, 

-and- CASE NO. C-4394 

GREATER AMSTERDAM SCHOOL DISTRICT, 

Employer, 

-and-

CIVIL SERVICE EMPLOYEES' ASSOCIATION, INC., 
LOCAL 1000, AFSCME, AFL-CIO, AMSTERDAM 
SCHOOL CUSTODIAL AND MAINTENANCE UNIT OF 
MONTGOMERY COUNTY, LOCAL #829, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Civil Service Employees' 

Association, Inc., Local 1000, AFSCME, AFL-CIO, Amsterdam School 

Custodial and Maintenance Unit of Montgomery County, Local #8 2 9 

has been designated and selected by a majority of the employees 



Certification - C-4394 ' - 2 -

of the above-named public employer, in the unit agreed upon by 

the parties and described below, as their exclusive 

representative for the purpose of collective negotiations and the 

settlement of grievances. 

-Unit:- -Included: Al-l--eust:odita-i->----'-ma4-n-te-n-a-n-ce--a-nd"---tran-s-poxt-atro-n-~-i-
personnel, other than part-time and 
probationary employees. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Civil Service Employees 7 

Association, Inc., Local 1000, AFSCME, AFL-CIO, Amsterdam School 

Custodial and Maintenance Unit of Montgomery County, Local #829. 

The duty to negotiate collectively includes the mutual obligation 

to meet at reasonable times and confer in good faith with respect 

to wages, hours, and other terms and conditions of employment, or 

the negotiation of an agreement, or any question arising 

thereunder, and the execution of a written agreement 

incorporating any agreement- reached if requested by either party. 

Such obligation does not compel either party to agree to a 

proposal or require the making of a concession. 

DATED: September 19, 1995 
Albany, New York 



3M- 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 424, A DIVISION OF UNITED INDUSTRY 
WORKERS DISTRICT COUNCIL 42 4, 

Petitioner-,- -

-and- CASE NO. C-4402 

ROOSEVELT UNION FREE SCHOOL 
DISTRICT, 

Employer. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424 has been designated and selected by a 

majority of the employees of the above-named public employer, in 

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Unit: Included: All permanent full-time and all regular part-



Certification - C-4402 - 2 -
) 

time security officers. 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

-Employees- -Union- Localr -4-24, A- Division-of- Un-i-ted -Industry -Workers 

District Council 424. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

) requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 19 9 5 
Albany, New York 

Pauline R. Kinsella, Chairperson 

z, Member l^ic M Schmert 



3A/- 9 / 1 9 / Q ^ 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

TEAMSTERS LOCAL #264, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, 

Petitioner, 

-and- CASE NO. C-4410 

TOWN OF YORKSHIRE, 

Employer. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Teamsters Local #2 64, 

International Brotherhood of Teamsters has been designated and 

selected by a majority of the employees of the above-named public 

employer, in the unit agreed upon by the parties and described 

below, as their exclusive representative for the purpose of 

collective negotiations and the settlement of grievances. 

Unit: Included: All full-time and regular highway department 
employees. 

Excluded: All other employees. 



Certification - C-4410 - 2 -

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Teamsters Local #264, 

International Brotherhood of Teamsters. The duty to negotiate 

collectively includes the mutual obligation to meet at reasonable 

-t-i-me-s -and eonf-er- i-n—good—§ai-fe-h—with -respect to wages-,- —hours-,- - and -

other terms and conditions of employment, or the negotiation of 

an agreement, or any question arising thereunder, and the 

execution of a written agreement incorporating any agreement 

reached if requested by either party. Such obligation does not 

compel either party to agree to a proposal or require the making 

of a concession. 

DATED: September 19, 1995 
Albany, New York 

Pauline R. Kmsella; XJnairperson 



30- 9/19/95 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

LOCAL 294, INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND 
HELPERS OF AMERICA, 

— - Petitioner, — 

-and- CASE NO. C-4416 

COUNTY OF ALBANY AND ALBANY 
COUNTY SHERIFF, 

Employer. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

') A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that Local 2 94, International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of 

America has been designated and selected by a majority of the 

employees of the above-named public employer, in the units agreed 

upon by the parties and described below, as their exclusive 

representative for the purpose of collective negotiations and the 

settlement of grievances. 



Certification - C-4416 - 2 -

Unit I. Included: All supervisors of law enforcement 
(corporals, sergeants, first sergeant, 
lieutenants, captains, investigators, senior 
investigator). 

Excluded: All other employees. 

Unit II. Included: All supervisors of corrections 
(sergeants,- first-- sergeantr- lieutenants,- - .. 
captains, clerk III and building maintenance 
supervisor). 

Excluded: All other employees. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with Local 294, International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of 

America. The duty to negotiate collectively includes the mutual 

obligation to meet at reasonable times and confer in good faith 

with respect to wages, hours, and other terms and conditions of 

employment, or the negotiation of an agreement, or any question 

arising thereunder, and the execution of a written agreement 

incorporating any agreement reached if requested by either party. 

Such obligation does not compel either party to agree to a 

proposal or require the making of a concession. 

DATED: September 19, 1995 
Albany, New York 

LK£i: ̂L y «-Pauline RT'Kinseila, ^Chairperson 



3P- 9/19/95 
STATE OF NEW YORK 

PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

ADULT LEARNING CENTER TEACHERS' 
ASSOCIATION, NYSUT, AFT, AFL-CIO, 

Petitioner, 

CASE NO. C-4417 

SOUTHERN WESTCHESTER BOCES, 

Employer. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Adult Learning Center 

Teachers' Association, NYSUT, AFT, AFL-CIO has been designated 

and selected by a majority of the employees of the above-named 

public employer, in the unit agreed upon by the parties and 

described below, as their exclusive representative for the 

purpose of collective negotiations and the settlement of 

grievances. 

Unit: Included: All adult learning teachers teaching six (6) 
hours or more per week. 

-and-



Certification - C-4417 

Excluded: All others and all other staff assigned to the 
Adult Learning Center. 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Adult Learning Center 

- Teachers -' As sociation, NYSUT,- - AFTV~ -AEL- CIO The - duty- to 

negotiate collectively includes the mutual obligation to meet at 

reasonable times and confer in good faith with respect to wages, 

hours, and other terms and .conditions of employment, or the 

negotiation of an agreement, or any question arising thereunder, 

and the execution of a written agreement incorporating any 

agreement reached if requested by either party. Such obligation 

does not compel either party to agree to a proposal or require 

the making of a concession. 

DATED: September 19, 1995 
Albany, New York 

Pauline R. Kinsella, Chairperson 

Eric/3\Schmertz, Member 



3«- 9/19/95 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 424, A DIVISION OF UNITED INDUSTRY 
WORKERS DISTRICT COUNCIL 42 4, 

Petitioner, 

-and- CASE NO. C-4420 

COUNTY OF ALBANY (DEPARTMENT OF PUBLIC 
WORKS), 

Employer, 

-and-

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., 
LOCAL 1000, AFSCME, AFL-CIO, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Civil Service Employees 

Association, Inc., Local 1000, AFSCME, AFL-CIO has been 

designated and selected by a majority of the employees of the 

above-named public employer, in the unit agreed upon by the 

parties and described below, as their exclusive representative 



Certification - C-4420 - 2 -

for the purpose of collective negotiations and the settlement of 

grievances. 

Unit: Included: Aerial Tower Operator, Automotive Mechanic, 
Auto Mechanic Helper, Auto Body Mechanic, Auto 
Serviceman, Carpenter, Carpenter Foreman, Field 
Clerk I (Timekeeper), Clerk Typist I, Custodial 
-Work Supervis-ox, -Custodial—Worker,- Electrician-,. 
Equipment Operator I, Equipment Operator II, 
Equipment Operator III, Labor Foreman, Labor 
Sub-Foreman, Laborer, Shop Laborer, Sign Shop 
Fabricator, Store Clerk, Storekeeper, Utility 
Laborer, Welder and Painter. 

Excluded: All other employees, 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Civil Service Employees 

Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 

negotiate collectively includes the mutual obligation to meet at 

reasonable times and confer in good faith with respect to wages, 

hours, and other terms and conditions of employment, or the 

negotiation of an agreement, or any question arising thereunder, 

and the execution of a written agreement incorporating any 

agreement reached if requested by either party. Such obligation 

does not compel either party to agree to a proposal or require 

the making of a concession. 

DATED: September 19, 1995 
Albany, New York 

' jk-U £Q C 
Pauline R. Klnseiia, Chairperson 

Eric/tf. Schmertz, Member 



3Pv- 9/19/9=1 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

UNITED PUBLIC SERVICE EMPLOYEES UNION 
LOCAL 424, A DIVISION OF UNITED INDUSTRY 
WORKERS DISTRICT COUNCIL 424 , 

Petitioner, 

-andT- CASE NO. C-443 0 

UTICA TRANSIT AUTHORITY, 

Employer, 

-and-

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, LOCAL 182, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

L I I D H I C I . v-uUIlCi i 4 z i u n a u c c u u.et5xgiictL.eQ a n d s e i e u i e u Jjy & 

majority of the employees of the above-named public employer, in 

the unit agreed upon by the parties and described below, as their 



Certification - C-4430 - 2 -

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Unit: Included: Maintenance and garage employees and drivers. 

Excluded: Director of Maintenance, Janitorial Supervisor, 
Parts Manager, Demand Response (DART) 
employees^, _Director of SajEety and_Trainingr 
Street Supervisor, Dispatchers and part-time 
drivers (2 0 hours or less). 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the United Public Service 

Employees Union Local 424, A Division of United Industry Workers 

District Council 424. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer in good faith with respect to wages, hours, and other 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York 



3S- 9 /19/95 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., 
LOCAL 1000, AFSCME, AFL-CIO, 

Petitioner, 

CASE NO. C-4435 

NORTH SALEM CENTRAL SCHOOL DISTRICT, 

Employer. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Civil Service Employees 

Association, Inc., Local 1000, AFSCME, AFL-CIO has been 

designated and selected by a majority of the employees of the 

above-named public employer, in the unit agreed upon by the 

parties and described below, as their exclusive representative 

for the purpose of collective negotiations and the settlement of 

grievances. 

Unit: Included: All full-time and part-time food service 
workers, including helpers and cooks. 

-and-



Certification - C-4435 - 2 -

Excluded: All others (including food service manager). 

FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Civil Service Employees 

Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 

negotiate collectively -includes- the- -mutual, obl-igat-ion - to- meet at 

reasonable times and confer in good faith with respect to wages, 

hours, and other terms and conditions of employment, or the 

negotiation of an agreement, or any question arising thereunder, 

and the execution of a written agreement incorporating any 

agreement reached if requested by either party. Such obligation 

does not compel either party to agree to a proposal or require 

the making of a concession. 

DATED: September 19, 19 9 5 
Albany, New York 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

MARCELLUS SUBSTITUTE TEACHERS ASSOCIATION, 

Petitioner, 

-and- CASE NO.--C-.4-440-

MARCELLUS CENTRAL SCHOOL DISTRICT, 

Employer. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected, 

Pursuant to the authority vested in the Board by the' Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED, that the Marcellus Substitute 

Teachers Association has been designated and selected by a 

majority of the employees of the above-named public employer, in 

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Unit: Included: All per diem substitute teachers who have 
received reasonable assurance of continued 
employment as referenced in §207.(d) of the 
Public Employees' Fair Employment Act (Act). 

Excluded: All other employees. 
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FURTHER, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Marcellus Substitute 

Teachers Association. The duty to negotiate collectively 

includes the mutual obligation to meet at reasonable times and 

confer- -in good faith- with respect- to - wages-,- .hours ,.„ and other ;. 

terms and conditions of employment, or the negotiation of an 

agreement, or any question arising thereunder, and the execution 

of a written agreement incorporating any agreement reached if 

requested by either party. Such obligation does not compel 

either party to agree to a proposal or require the making of a 

concession. 

DATED: September 19, 1995 
Albany, New York 


