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the unit agreed upon by the parties and described below, as their

exclusive representative for the purpose of collective

negotiations and the settlement of grievances.

Included: All full and ten month employees in the
following categories: custodial, food
service, maintenance, groundsmen and

i e fPANSportationc e oo e e

Excluded: All other employees.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council Local 424. The .-duty to negotiate collectively
includes the mutual obligation to meet at reasonable times and
confer in good faith with respect to wages, hours, and other
terms and conditions of employment, or the negotiétion of an
agreement, or any dquestion arising thereunder, and the execution
of a written agreement incorporating any agreement reached if
requested by either party. Such obligation does not compel
either party to agree to a proposal or require the making of a
concession.

DATED: September 192, 1995
Albany, New York

Gl T,

Pauline R. Kinsélla, Chairperson

Erie/;( Schmertz, Member [
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STATE OF NEW YORK

36G- 9/19/95

PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of
UNITED PUBLIC SERVICE EMPLOYEES UNION

LOCAL 424, A DIVISION OF UNITED
INDUSTRY WORKERS DISTRICT COUNCIL 424,

Petitigher,
-and-
HARBORFIELDS CENTRAL SCHOOL DISTRICT,
Employer,
-and-

LOCAL 144, DIVISION 100, SERVICE
EMPLOYEES INTERNATIONAL UNION, AFL-CIO,

Intervenor.

CASE NO. C-4338

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceedind having been conducted in the

above matter by the Public Employment Relations Board in

accordance with the Public Employees’ Fair Employment Act and the

Rules of Procedure of the Board, and it appearing that a

negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public

Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED thatvthe United Public Service

Employees Union Local 424, A Division of United Industry Workers

District Council 424, has been designated and selected by a

majority of the employees of the above-named public employer, in
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the unit agreed upon by the parties and described below, as their
exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Included: All permanent full and part-time employees

regularly working more than 20 hours per week in
the following categories: custodial, maintenance,

e g OURAMen--and-building--attendants;—exeluding - o e e

chief custodians, head custodians, district wide
supervisor, summer casual employees and foreman
grounds maintenance.

Excluded: All other employees.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council Local 424. The duty to negotiate collectively
includes the mutual obligation to meet at reasonable times and
confer in good faith with respect to.wages, hours, and other
terms and conditions of employment, or the negotiation of an
agreement, or any dquestion arising thereunder, and the execution
of a written agreement incorporating any agreement reached if
requested by either party. Such obligation does not compel
either party to agree to a proposal or require thé making of a

concession.

DATED: September 19, 1995
Albany, New York

%J 7l ,\gd?\

Pauline R. Klnsella, airperson

) Erij/}( Schmertz, Member /




STATE OF NEW YORK

3H- 9/19/95

PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED _
INDUSTRY WORKERS DISTRICT COUNCIL 424,

wi?etitiofler,
-and-
HUNTINGTON UNION FREE SCHOOL DISTRICT,
Employer,
-and- |

LOCAL 144, DIVISION 100, SERVICE
EMPLOYEES INTERNATIONAL UNION, AFL-CIO,

Intervenor.

CASE NO. C-4340

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the

above matter by the Public Employment Relations Board in

accordance with the Public Employees’ Fair Employment Act and the

Rules of Procedure of the Board, and it appearing that a

negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public

Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the United Public Service

Employees Union Local 424, A Division of United Industry Workers

District Council 424, has been designated and selected by a

majority of the employees of the above-named public employer, in
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the unit agreed upon by the parties and described below, as their
exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Included: Ail full-time custodial, maintenance,

grounds and (matron) personnel as follows:
chief custodians, head tradespersons, head

e ST Odd ansy - custodians —groundskeepers;

painters, plumbers, electricians, carpenters
and building attendants.

Excluded: All other employees.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council Local 424. The duty to negotiate collectively
includes the mutual obligation to meet at reasonable times and
confer in good faith with respect to wages, hours, and other
terms and conditions of employment, or the negotiation of an
agreement, or any question arising thereunder, and the execution
of a written agreement incorporating any agreement reached if
requested by either party. Such obligation does not compel

either party to agree to a proposal or require the making of a

Paéliii'§. %inéella, Chairperson
Erii/;//Schmertz, Member [

concession.

DATED: September 19, 1995
Albany, New York
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'PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED
INDUSTRY WORKERS DISTRICT COUNCIL 424,

Petitioner,

-and- CASE NO. C-4401

SOUTHAMPTON UNION FREE SCHOOL DISTRICT,
Employer, .
-and-

LOCAL 144, DIVISION 100, SERVICE
EMPLOYEES INTERNATIONAL UNION, AFL-CIO,

v ' Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees’ Fair Employment Act and the

; Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public

| Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the United Public Service
Employees Union Local 424, A Division of Uﬁited Industry Workers
District Council 424, has been designated and selected by a

majority of the employees of the above-named public employer, in
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the unit agreed upon by the parties and described below, as their
exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Included: All custodial, maintenance, bus mechanics,
grounds and transportation employees,
including all bus drivers.

Excluded: All other employeés.

FURTHER, IT IS ORDERED that the above named ﬁublic employer
shall negotiate collectively with the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council Local 424. The duty to negotiate collectively
includes the mutual obligation to meet at feasonable times and
confer in good faith with respect to wages, hours, and other

terms and conditions of employment, or the negotiation of an

agreement, or any gquestion arising théreunder, and the execution
of a written agreement incorporating any agreement reached if

i requested by either party. Such obligation does not compel
either party to agree to a proposal or require the making of a
concession. |

DATED: September 19, 1995
Albany, New York

AW N

Pauline R. Kinsella, Chairperson

Erié/i//Sehmertz, Member V
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STATE -OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED
INDUSTRY WORKERS DISTRICT COUNCIL 424,

Petitioner,

-and- CASE NO. C-4346

HUNTINGTON UNION FREE SCHOOL DISTRICT,
Employer,
-and-

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 1000, AFSCME, AFL-CIO,

Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public EmploYees' Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council 424, has been designated and selected by a

majority of the employees of the above-named public employer, in
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the unit agreed upon by the parties and described below, as their
exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Included: All permanent full-time, full/part.time

employees in the following categories:
secretaries, clerks, typists, bookkeepers,

Excluded: Secretary to the superintendent, administrative
assistants, secretaries to district business
manager, district treasurer, district/clerk,
principal clerk, purchasing technician, data
processing supervisor.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council 424. The duty to negotiate collectively includes
the mutual obligation to meet at reasonable times and confer in
good faith with respect to wages, hours, and other terms and
conditions of employment, or the negotiation of an agreement, or
any question arising thereunder, and the execution of a written
agreement incorporating any agreement reached if requested by
" either party. Such obligation dces not compel either party to

agree to a proposal or require the making of a concession.

DATED: September 19, 1995
Albany, New York

L hod),

Pauline R. Kinsella, Chairperson

e T~

Erii/ﬁf Schmertz, Member f

s e ERCEPELIONRISE ~and—-switehboard-operatorse— o m o
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N STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

SEIU, LOCAL 200B,

Petitioner,
g e GRS NOG C=4369
EAST SYRACUSE-MINOA CENTRAL SCHOOL
DISTRICT,
Embloyer,
-and-

EAST SYRACUSE-MINOA CUSTODIAL
ASSOCIATION,

Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Emﬁloyees’ Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vesﬁed in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the East Syracuse-Minoa
Custodial Association has been designated and selected by a
majority of the employees of the above-named public employer, in
the unit agreed upon by the parties and described below, as their .

exclusive representative for the purpose of collective
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negotiations and the settlement of grievances.

Unit: Included: All head custodians, custodians and custodial
workers.

Excluded: All other employees.
FURTHER, IT IS ORDERED that the above named public employer

shall negotiate collectively wiﬁh’thé‘East Syracuse—Mind;m"mﬂ
Custodial-Associaﬁion. The duty to negotiate collectively
includes the mutual obligation to meet at reasonable times and
confer in good faith with respect to wages, hours, and other
termg and conditions of employment, or the negotiation of an
agreement, or any question arising thereunder, and the execution
of a written agreement incorporating any agreement reached if
requested by either party.' Sﬁch obligation does not compel

either party to agree to a proposal or require the making of a

concession.

DATED: September 19, 1995 .
Albany, New York

T Tl

Pauline R. Kinsella, Chairperson

Eric 4. Schmertz, Member &/
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD.

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED
INDUSTRY WORKERS DISTRICT COUNCIL 424,

) *,_,_Pe:t,i,ti@n,er,i,,, e e e e e e @t e e e e o

-and- CASE NO. C-4394

GREATER AMSTERDAM SCHOOL DISTRICT,
Employer,
-and-
CIVIL SERVICE EMPLOYEES’ ASSOCIATION, INC.,
LOCAL 1000, AFSCME, AFL~-CIO, AMSTERDAM
SCHOOL CUSTODIAL AND MAINTENANCE UNIT OF
MONTGOMERY COUNTY, LOCAL #829,

Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with'the Public Employees’ Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selegted,

Pursuant to the authority vested in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the Civil Service Employees’
Association, Inc., Local 1000, AFSCME, AFL-CIO, Amsterdam School
Custodial.and Maintenance Unit of Montgomery County, Local #829

has been designated and selected by a majority of the employees
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of the above-named public employer, in the unit agreed upon by
the parties and described below, as their exclusive
representative for the purpose of collective negotiations and the

settlement of grievances.

-~ -Unit:- -Included: - -All-ecustodial;-maintenance-and-transportation-—~ -

personnel, other than part-time and
probaticnary employees.

BExcluded: All other employees.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the Civil Service Employees’
Association, Inc., Local 1000, AFSCME, AFL-CIO, Amsterdam School
Custodial and Maintenance Unit of Montgomery County, Local #829.
The duty to negotiate collectivély includes the mutual obligation
to meet at reaéonable times and confer in good faith with respect
to wages, hours, and other terms.and conditions of employment, or
the negotiation of an agreement, or any question arising
thereunder, and the éxecution of a written agreement
incorporating any agreement. reached if requested by either party.
Such obligation does not compel either party to agree to a
proposal or require the making of a concession.

DATED: September 19, 1995
Albany, New York

AR

PawWline R.’Kinsélla, Chairperson

Erig J. Schmertz, Membe¥
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STATE OF NEW YORK ,
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED INDUSTRY
WORKERS DISTRICT COUNCIL 424,

e PR ONETE,

-and- CASE NO. C-4402

ROOSEVELT UNION FREE SCHOOL
DISTRICT,

Employer.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees’ Fair Employment Act and the
Rules bf Procedure of the Board,‘and it appearing that a
negotiating representativé has been selected,

Pursuant to the authority vested in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the United Public Service
Employees Union Local 424, A ﬁi&ision of United Industry Workers
District Council 424 has been designated and selected by a
majority of the employees of the above-named public employer, in
the unit agreed upon by the parties and described below, as their
exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Unit: Included: All permanent full-time and all regular part-
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time security officers.
Excluded: All other employees.
FURTHER, IT IS ORDERED that the above named public employer

shall negotiate collectively with the United Public Service

~EmpleyeesmUnienwLaeaim424,—AwDivisienwef«United~Industrwaerkers~«ww~w«fr~r

District Council 424. The duty to negotiate collectively
includes the mutual obligation to meet at reasonable times and
confer in good faith with respect to wages, hours, and other
terms and conditions of employment, or the negotiation of an
agreement, or any guestion arising thereunder, and the execution
of a written agréement incorporating- any agreement reached if
requested by either party. Such obligation doces not compel
either party to agree to a proposal or require the making of a
concession.

DATED: September 19, 1995
Albany, New York

\

Vel vk,

Paul'ine R. Kinsella, Chairperson

7 Schmertz, Member;
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

TEAMSTERS LOCAL #264, INTERNATIONAL
BROTHERHOOD OF TEAMSTERS,

Petitioner,

-and- CASE NO. C-4410

TOWN OF YORKSHIRE,

Employer.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees’ Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employeesg’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the Teamsters Local #264,
International Bfotherhood of Teamsters has been designated and
selected by a majority of the employees of the above-named public
employer, in the unit agreed upon by the parties and described
below, as their exclusive repfesentative for the purpose of
collective negotiations and the settlement of grievances.

Unit: Included: All full-time and regular highway department
employees.

Excluded: All other employees.
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FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the Teamsters Local #264,
International Brotherhood of Teamsters. The duty to negotiate
collectively includes the mutual obligation to meet at reasonable
-~times»and~cen£er~inwgoedwfaithvwith~respeet~tewwages7»heur87~and e
other terms and conditions of employment, or the negotiation of
an agreement, or any question arising thereunder, and the
execution of é written agreement incorporating any agreement
reached if requested by either party. Such obligation does not
compel either party to agree to a proposal or require the making

of a concession.

DATED: September 19, 1995
Albany, New York

A

Pauline R. Kinsella)! Chairperson

I

Eric J chmertz, Member
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

LOCAL 294, INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND
HELPERS OF AMERICA,

e i e e e PEE L E L OREE

-and- CASE NO. C-4416

COUNTY OF ALBANY AND ALBANY
COUNTY SHERIFF,

Employer.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceéding having been conducted in the
above matter by the Public Employment Rélations Board in
accordance with the Public Employees’ Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees; Fair Employment Act,

IT IS HEREBY CERTIFIED that Local 294, International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of
America has been designated and selected by a majority of the
employees of the above-named public employer, in the units agreed
upon by the parties and described below, as their exclusive
representative for the purpose of collective negotiations and the

settlement of grievances.
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Unit I. 1Included: All supervisors of law enforcement
(corporals, sergeants, first sergeant,
lieutenants, captains, investigators, senior
investigator) .

Excluded: All other employees.

Unit II. Included: All supervisors of corrections

(e rgeant s, - £irst- sergeant - lieutenants, . .. .
captains, clerk III and building maintenance
supervisor) .

Excluded: All other employees.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with Local 294, International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of
America. The duty to negotiate collectively includes the mutual
obligation to meet at reasonable times and confer in good faith
with respect to wages, hours, and other terms and conditions of
employment, or the negotiation of an agreement, or any gquestion
arising thereunder, and the execution of a written agreement
incorporating any agreement reached if requested by either party.

Such obligation does not compel either party to agree to a

proposal or require the making of a concession.

DATED: September 19, 1995
Albany, New York

A d R

Pauline R. Klnsella \Chalrperson

G

Eric f Schmertz, Membe¥
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

ADULT LEARNING CENTER TEACHERS’
ASSOCIATION, NYSUT, AFT, AFL-CIO,

Petitioner,

-and- CASE No. Cc-4417

SOUTHERN WESTCHESTER BOCES,

Employer.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees’ Falr Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Publié
Employeesg’ Falr Employment Acﬁ,

IT IS HEREBY CERTIFIED that the Adult Learning Center
Teachers’ Association, NYSUT, AFT, AFL-CIO has been designated
and selected by a majority of the employees of the above-named

.public employer, in the unit agreed upon by the parties and
described below, as their exclusive representative for the
purpose of collective negotiations and the settlement of
grievances.

Unit: 1Included: All adult learning teachers teaching'six (6)
hours or more per week.
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Excluded: All others and all other staff assigned to the
Adult Learning Center.

FURTHER, IT IS ORDERED that the above named public employer

shall negotiate collectively with the Adult Learning Center

- Teachers’ Association,. NYSUT,.AFT, AFL-CIO.. The duty to . . . - - . .

negotiate collectively includes the mutual obligation to meet at
reasonable times and confer in good faith with respect to wages,
hoursg, and other terms and conditions of employment, or the
negotiation of an agreement, or any question arising thereunder,
and the execution of a written agreement incorporating any
agreement reached if requested by either party. Such obligation
does not compel either party to agree to a proposal or require

the making of a concession.

DATED: September 19, 1995
Albany, New York

Tl 7 lLML

Pauline R. Kinsella, Chairperson

Er;;/ﬁ. Schmertz, Member [/

/
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED INDUSTRY
WORKERS DISTRICT COUNCIL 424,

Petitioner,

-and~

COUNTY OF ALBANY (DEPARTMENT OF PUBLIC
WORKS) ,

Employer,
-and-

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.,
LOCAL 1000, AFSCME, AFL-CIO,

Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees; Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the civil Servicé Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO has been
designated and selected by a majority of the employees of the
above-named public employer, in the unit agreed upon by the

parties and described below, as their exclusive representative

CASE NO. C-4420
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for the purpose of collective negotiations and the settlement of
grievances.

Unit: Included: Aerial Tower Operator, Automotive Mechanic,
Auto Mechanic Helper, Auto Body Mechanic, Auto
Serviceman, Carpenter, Carpenter Foreman, Field
Clerk I (Timekeeper), Clerk Typist I, Custodial

e e e o ... Work.Supervisor, Custodial Worker, Electrician, .. .

Equipment Operator I, Equipment Operator II,

Equipment Operator III, Labor Foreman, Labor

Sub-Foreman, Laborer, Shop Laborer, Sign Shop
Fabricator, Store Clerk, Storekeeper, Utility
Laborer, Welder and Painter.

Excluded: All other employees.

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to
negotiate collectively includes the mutual obligation to meet at
reasonable times and confer in good faith with respect to wages,
hours, and other terms and conditions of employment, or the
negotiation of an agreement, or any question arising thereunder,
and the execution of a written agreement incorporating any
agreement reached if requested by either party. Such obligation
does not compel either party to agree to a proposal or require
the making of a concession.

DATED: September 19, 1995 _
Albany, New York . \

~

Pauline R. Kinsélla, Chairperson

Er%;/d. Schmertz, Member
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

UNITED PUBLIC SERVICE EMPLOYEES UNION
LOCAL 424, A DIVISION OF UNITED INDUSTRY
WORKERS DISTRICT COUNCIL 424 ,

Petitioner,

By e

UTICA TRANSIT AUTHORITY,
Employer,
-and-

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, LOCAL 182,

Intervenor.

CERTIFICATION OF REPRESENTATIVE ANﬁ ORDER TO NEGOTIATE

A representation proceeding ha&ing been conducted in the
above matter by the Public Eméloyment Relations Board in
accordance with the Public Employees’ Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the United Public Service
Employees Union Local 424, A Division of United Industry Workers

PR,

Y

District Council 424 has been designated and selected a
majority of the employees of the above-named public employer, in

) the unit agreed upon by the parties and described below, as their

' CASE NO. C-4430
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exclusive representative for the purpose of collective
negotiationg and the settlement of grievances.
Unit: 1Included: Maintenance and garage employees and drivers.

Excluded: Director of Maintenance, Janitorial Supervisor,
Parts Manager, Demand Response (DART)

Street Supervisor, Dispatchers and part-time
drivers (20 hours or less).

FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the United Public Service
Employees Union Local 424, A Division of United Industry Workers
District Council 424. The duty to negotiate collectively
includes the mutual obligation to meet at reasonable times and
confer in good faith with respect to wages, hours, and other
terms and conditions of employment, or the negotiation of an
agreement, or any question arising thereunder, and the execution
of a written agreement incorporating any agreement reached if
requested by either party. 'Sﬁch obligation does not compel
either party to agree to a proposal or require the making of a
concession.

DATED: September 19, 1995
Albany, New York

A

Eric #. Schmertz, Memberf

__employees, Director of Safety and Training, = .
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.,
LOCAL 1000, AFSCME, AFL-CIO,

Petitioner,

NORTH SALEM CENTRAL SCHOOL DISTRICT,

Employer.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees’ Fair Employment Act and the
Rules of Procedure of the Board, and if appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees’ ‘Fair Employment Act,

IT IS HEREBY CERTIFIED that the Civil Service Employees
Association, Inc., Local 1000; AFSCME, AFL-CIO has been
designated and selected by a majority of the employees of the
above-named public employer, in the unit agreed upon by the
parties and described below, as their exclusive representative
for the purpose of collective negotiations and the settlement of
grievances.

Unit: Included: A1l full-time and part-time food service
workers, including helpers and cooks.

-and- CASE NO. C-4435
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Excluded: All others (including food service manager).
FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the Civil Service Employees

Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to

~negotiate collectively includes- the mutual obligation to meet.at . -

reasonable times and confer in good faith with respect to wages,
hours, and other terms and conditions of employment, or the
negotiation of an agreement, or any question arising thereunder,
and the execution of a written agreement incorporating any
agreement reached if requested by either party. Such obligation
does not compel either party to agree to a proposal or require

the making of a concession.

DATED: September 19, 1995
Albany, New York

ANRA

Pauline R. Klnsella, H‘lrperson

Schmertz, Member/
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of
MARCELLUS SUBSTITUTE TEACHERS ASSOCIATION,

Petitioner,

e = A i o CASE.NO. . C~4440. .

MARCELLUS CENTRAL SCHOOL DISTRICT,

Emplovyer.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in
accordance with the Public Employees’ Falr Employment Act and the
Rules of Procedure of the Bbafd, and it appearing that a
negotiating representative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees’ Fair Employment Act,

IT IS HEREBY CERTIFIED that the Marcellué Substitute
Teachers Association has been designated and selected by a
majority of the employees of the above-named public employer, in
the unit agreed upon by the parties and described below, as their
exclusive representative for the purpose of collective
negotiations and the settleﬁent of grievances.

Unit: Included: All per diem substitute teachers who have
received reasonable assurance of continued
employment as referenced in §207.(d) of the

Public Employees’ Fair Employment Act (Act).

Excluded: All other employees.
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FURTHER, IT IS ORDERED that the above named public employer
shall negotiate collectively with the Marcellus Substitute
Teachers Association. The duty to negotiate collectively

includes the mutual obligation to meet at reasonable times and

..eonfer in good faith with.respect.to.wages,.-.hours,.and other ... .. .. .

terms and conditions of employment, or the negotiation of an
agreement, or any question arising thereunder, and the execution
of a written agreement incorporating any agreement reached if
requested by either party. 'Sﬁch obligation does not compel
either party to agree to a proposal or require the making of a

concession.

DATED: September 19, 1995 .
Albany, New York

Pauline R. Kinsella, Chairperson

Tl 1kl

Schmertz, Membey




