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- Recoqnition

Article I

The Board of Education of the Abbott Union Free School
District of Greenburgh (hereafter called the "Board")
recognizes the Abbott School Teachers Association (hereafter
called "ASTA") as the exclusive bargaining agent of all
~ecretarial/~lerical/~aintenance/~leaner
Personnel
except
the Secretary to the Superintendent of Schools and
substitutes whose employment is three months or less.
Article I1

A.

- Definitions

Executive Officer
The Superintendent of Schools shall be the Executive
Officer of the Board of Education of the Abbott Union
Free School District of Greenburgh.

B.

Employment Year
Employment year is defined as July 1 through the
following June 30 for twelve-month employees, and as
September 1 through the following June 30 for ten-month
employees.

C.

Full-Time Classified Emglovee
A full-time classified employee is one who regularly
works 34% hours per week on a twelve- or ten-month
salary basis.
Proration
Salary will be pro-rated for those full-time classified
employees who work less than 100 per cent time.
Employees in the job title of Cleaner working 17.5
hours per week shall be paid on an hourly basis, as a
pro-rated portion of full-time.
Such cleaning
personnel shall also receive pro-rated sick leave, prorated personal leave and pro-rated vacation leave
entitlements based upon those benefits offered to fulltime employees (e.g., 3.5 hours per day for the same
number of days that full-time personnel receive). Such
employees shall be eligible for individual or family
dental insurance paid for by the District, but shall be
ineligible for disability insurance and group health
insurance.

E.

The terms "he" and "she" and "his" and "her" shall be
us ec2 interchangeably in this contract.
Article I11

-

P r o b a t i o n a n d E v a l u a t i o n of P e r s o n n e l

A.

All employees given a probationary appointment in the
competitive class in accordance with the Civil Service
Regulations
shall achieve permanent
status upon
satisfactory completion of the probationary period of
twelve weeks.
A probationer shall be notified in
writing, at least one week before the expiration date
of the original probation period, if there is an
extension (of no more than 14 weeks), its exact
duration and the reason for such extension.

B.

Permanent employees of secretarial, clerical, maintenance cleaner staff shall be evaluated at least once per
Evaluation
school year no later than May 31.
conferences will be held in private. All evaluations
shall be in writing.
Employees will have the right to review the contents of
their evaluation and to make copies of any documents in
it at the expense of the employees at the approximate
cost to the Board of Education.
No materials will be placed in the employeesr personnel
file unless the employees have had the opportunity to
review the material by affixing their signature to the
copy to be filed, with the express understanding that
such signature in no way indicates agreement with the
contents thereof.
Employees also have the right to
submit a written answer to such material and their
answer shall be attached to the file copy.

-

Article I V

A.

Separation

Denial of Permanent Status
The services of a probationer may be terminated on the
completion of the minimum probationary period and on,
or before, the completion of any extension of the
probationary period. A probationer whose services are
to be terminated shall receive written notice at least
two weeks prior to such termination.

B.

Resignation
Any employee terminating his services shall be entitled
to receive compensation for any unused earned vacation
time.

Article V

-

L i a b i l i t v Protection

The Board of Education shall save harmless and protect any
employee from financial loss arising out of any claim,
demand, suit, or judgment by reason of alleged negligence or
other act resulting in accidental bodily injury to any
person, provided such employee at the time of the accident
or injury was acting in the discharge of his duties within
the scope of his employment and/or under the direction of
the Board. To insure this protection, however, an employee,
within ten days of the time he is served with any summons,
complaint, process, notice, demand, or pleading,
deliver the original or a copy of same to the Board.
llUStl

It shall be the responsibility of the Executive Officer of
the Board to see that appropriate insurance is maintained to
provide for the aforesaid protection.
Article V I
A.

-

Temporary Leaves of Absences

SickLeave

1.

Effective for employees hired before July 1,1999.
Sick leave will be granted during the first year
of employment on the basis of 1 day per month;
during the second year on the basis of 1% days per
month; and during the third year and thereafter,
on the basis of 1% days per month.

Effective for employees hired on or after July 1,
1999. Sick leave will be granted during the first
and second years of employment on the basis of one
(1) day per month; during the t.hird and fourth
years on the basis of 1% days per month; and
during the fifth year and thereafter, on the basis
of 1% days per month.
Members of the bargaining unit in their fifth year
of employment or thereafter who use 18 or more
sick leave days in one year shall be entitled to
15 days of sick leave, accrued in equal monthly
increments, the year after. Unit members employed
for fewer than five years who use more than 15
days of sick leave in one year shall be entitled
to 12 days of sick leave, accrued in equal monthly
installments, the year after. [This provision
shall go into effect on July 1, 2003 after
monitoring sick leave use during the 2002-2003
school year.]
Unused sick leave will be cumulative up to 200
days for full-time staff members.
If more than four consecutive sick days are used in
any
one
year,
a
doctor's
comprehensive
statement may be required.
B.

Sick Leave Bank
Pending agreement with ASTA, classified staff will be
included in the sick leave bank established for the
certified staff.
The conditions will be the same as
described in the ASTA Teacher contract.

C.

Personal Leave

1.

Five (5) working days per year are allowed
personal reasons such as closing on houses
other pressing family needs, and not merely
personal convenience.
Such leave shall not
used to extend vacation.

for
and
for
be

Employees requiring a personal day immediately
before or after a vacation may make application
for same by contacting the Executive Officer of
the District.
Every effort will be made to
provide 72 hours notice. However, written notice

of such leave must be made at least 24 hours in
advance, except in emergencies.

An employee using personal leave must notify the
District of his/her reasons prior to the use of
personal leave. The District recognizes the list
of reasons below as bona-fide use of personal
leave and will not contest any of the reasons
cited from the list below. Other reasons may be
approved by the District at its discretion.
The approved reason list includes:
a.

College or school enrollment or graduation of
a member of an employee's immediate family.

b.

Holy days of an employee's religion.

3.

Legal business.

d.

Medical or dentist appointments.

e.

Household emergencies.

f.

Automobile/transportation emergencies
occur on the day such leave is taken.

g.

Registration/enrollment in college courses by
an employee.

which

In the event an employee does not use any or all of
his/her personal days, such unused days shall
be converted on June 30 annually to the employee's
accumulated sick leave as follows:
Use
Use
Use
Use
Use
Use

no personal days
1 personal day
2 personal days
3 personal days
4 personal days
all personal days

Accumulate
Accumulate
Accumulate
Accumulate
Accumulate
Accumulate

5 sick days
4 sick days
3 sick days
2 sick days
1 sick day
no sick days

D.

Death in Family
Up to three working days of absence will be allowed for
each death in the immediate family.
An additional
three days deductible from sick leave may be used in
such case. Immediate family shall included employee's
spouse, children, mother, father, sisters, brothers,
grandchildren or in-laws.

Leave for jury duty with pay shall be granted to the
employee provided that he remits to the district any
amount equal to the amount he receives for such jury
duty, excluding mileage.

F.

Court Appearance
Time for appearance in court shall be allowed without
loss of leave days or salary when subpoenaed as a
witness. An employee shall submit notice of a court
appearance to the Executive Officer of the Board
through his director immediately upon receipt of such
notice to appear.

G.

Child Care Leave
1.

A child care leave without pay or increment shall
be granted to employees. Such leave shall be for
up to two years.
An employee seeking child care leave shall notify
the Superintendent at least 60 days before the
leave is to commence.
Under extraordinary
circumstances the notification period may be
reduced.
The
notice
shall
indicate
the
anticipated commencement and termination of the
leave. Such leave shall normally terminate at the
end of a semester.

3.

Child care leave must commence either prior to the
birth of a newborn, adoption of a child five years
of age or younger (actual custody), or within 45
days after either such occurrence, or more time if
certified by a physician.

The employee may return after notification of
intention to return is sent to the Superintendent
by registered mail at least 60 days prior to the
desired date of return. If an employee asks for
and is granted less than two years leave, the
employee may apply for the additional leave time.
Time spent on child care leave
credited toward seniority.

shall

not

be

Upon return from leave, the employee shall be
placed in the same position held prior to his/her
leave, or if such position has been eliminated or
changed in the most similar position or if no
similar position exists in a position within
his/her classified area.
All benefits shall be
reinstated upon return and the employee shall be
advanced to the next salary schedule step.
For
example, an employee who avails him/herself of
this leave after completing three full years,
will, if he/she returns at the end of one year's
leave, be advanced to Step 4 on the schedule.
Health Insurance Coverage under the choice of plans
provided
to
the
employees
will
continue
while the employee is in pay status. In the event
the employee uses up all leave time, the coverage
will continue until eight weeks after the birth of
the child or termination of pregnancy.
This section may be varied if required by the
Family and Medical Leave Act.
Article VII

A.

-

Extended Leaves of Absence

Military leave will be granted to any employee who is
inducted in any branch of the armed forces of the
United States.
Upon return from such leave, an
employee will be placed on the salary schedule at the
level which he would have achieved had he remained
actively employed in the system during the period of
his absence.

An employee may be granted a leave of absence, without

pay or increments, for one year for health reasons,
exclusive of sick leave. A request for such leave must
be supported by appropriate medical evidence and may be
renewed annually for a total of three years.
The Executive Officer at his discretion shall be
empowered to grant employees of the Board leaves of
absence without pay or increments up to a maximum of
one calendar month. Leaves of absence without pay in
excess of one calendar month shall be subject to Board
approval.
All benefits to which an employee was entitled at the
time his leave of absence commenced, including unused
accumulated sick leave, will be restored to him upon
his return.
Article V I I I

-

A t t e n d a n c e a t C o n f e r e n c e s and Workshops

At the discretion of the Executive Officer of the Board,
employees of the Board may be authorized to attend
conferences and workshops without loss of pay or effect upon
leave time.
In considering whether
to
grant
such
authorization, the Executive Officer of the Board shall take
the following factors into account:
--

Nature of the Conference or Workshop

--

Ultimate Benefit to the School District

--

Availability of Funds

An employee authorized to attend a conference or workshop
shall be reimbursed for approved expenses.
Article IX

A.

-

Salary

Salary Schedules
1.The salary schedules for the 2005-2006 and 2006-2007
school years shall be created by increasing the prior
year's salary schedule by 3%. Each school year, unit
members who are eligible to advance a step on the
salary schedule shall do so.

B.

Payment
1.

Salary checks to be issued on a bi-weekly basis
during employment year.
The work week shall consist of thirty four and
one-half (34.5) hours: Office staff - Monday
through Thursday: 8:00 a.m. - 4:00 p.m., inclusive
of one (1) hour for lunch; and Friday: 8:00 a.m. 3:30 p.m. inclusive of one (1) hour for lunch.
Maintenance staff - Monday through Thursday: 1 : 00
p.m. - 8:30 p.m.; and Friday: l:00 p.m. - 8:00
p.m. Summer hours for office staff (beginning July
1 and ending August 31) will be 8:00 a.m. - 3:30
p.m. with one-half hour for lunch Monday through
Thursday and 8:00 a.m to 2:30 p.m. with one-half
hour for lunch on Friday.

3.

One year after an employee reaches the maximum step
of the salary schedule, a $309.00 or $318.00
longevity increase will be implemented annually,
starting on or after July 1, 2005, or July 1, 2006,
respectively.
Five (5) years after an employee
reaches the maximum step on the salary schedule,
the longevity entitlement shall be increased to
$618.00 or $637.00 annually, starting on or after
July 1, 2005, or July 1, 2006, respectively. Such
longevity payment shall not be cumulative from year
to year. The percentage increase will be exclusive
of the longevity increase.

4.

On July 1 each employee in the District's employ as
of the preceding February 1, is considered to
have had experience in accordance with the salary
schedule step for which he was paid during the
year
ending
June
30,
and
shall
advance
automatically one vertical step on the appropriate
salary schedule effective July 1. For employees
hired after July 1, 1981, automatic vertical step
advancement shall be made on employee's anniversary
date;
provided,
however,
that
for
employees with an anniversary date between January
lSt and June 3oth, step advancement shall occur on
the January lSt preceding their anniversary date
after they have been employed five or more years
in the District.

C.

Overtime/Com~ensatorv Time
Staff members who are requested to remain beyond the
normal working hours shall be paid straight time for
the first five and one-half (5.5) hours, and time and
one-half beyond that.
Employees can opt
for
compensatory time at the same rate. However, requests
for compensatory time shall be made at least three (3)
working days prior to the date requested.
Such
requests shall not be unreasonably denied.
Secretarial staff will give the District one hour per
month during this contract.
Mileaae Reimbursement
Employees on authorized trips or travel shall be
reimbursed at the rate established by the U.S. Internal
Revenue Service when they use their own vehicles.
Retirement
Effective September 1, 2005, the District shall pay into
a 403b account on behalf of any employee retiring from
the District, an amount equal to fifty dollars ($50.00)
per day for each unused and accumulated sick day up to a
maximum of sixty (60) sick days. The maximum employer
contribution to the retiring employee's 403b account
shall be three thousand dollars ($3000.00). No retiring
employee may receive cash in lieu of or as an alternative
to the employer's non-elective contribution described
above. The employee shall designate in writing to the
District the specific 403b account into which the above
contribution shall be placed. Payments by the District to
the retiring employee's 403b account shall be made no
later than thirty (30) days following the effective date
of the employee's retirement.

Article X

A.

-

Benefits

Group Health Insurance
1.

The Board will pay one hundred (100%) per cent of
the premium for individual and family on surgical
and major medical insurance under the Empire Plan
All
for all present employees wishing to join.
employees of the Board working twenty (20) hours a
week shall be entitled to participate in the
Empire Plan.

The District shall have the option and may elect
to change health insurance carriers provided (1)
that the level of benefits is at least equal to
the benefits provided under the present plan; and
(2) that the District agrees to pay fifty (50%)
per cent of the health insurance premium for
retirees
choosing
individual
coverage
and
thirty-five (35%) per cent of the premium for
retirees choosing family coverage, provided,
however, that the District agrees to pay one
hundred (100%) per cent of the health insurance
premium for retirees choosing either individual or
family coverage for members of the bargaining
units who were in the employ of the Board on July
1, 1994.
3.

B.

At the employee's request, the District would be
relieved of its obligation to provide health
insurance for unit members otherwise eligible for
family coverage under this agreement, provided the
unit member provides proof of other coverage. In
exchange the District will pay the employee
$1,000.00 as a buyout for each year that the
District does not pay for health insurance for
that unit member.

Dental and Disabilitv Insurance
1.

The District shall pay the premiums for a
comprehensive family dental insurance program for
the Abbott School Classified Staff.
The District shall pay the premiums for disability
insurance for the Abbott School Classified Staff
who work more than one-half time.

3.

C.

Items 1 and 2 above shall be consistent with the
ASTA Teacher Contract.

Damage to Personal Property
1.

The School District shall reimburse staff members
for reasonable costs of replacing or repairing
dentures, eyeglasses, hearing aids, or similar
bodily appurtenances not covered by Workers'
Compensation which are damaged, destroyed, or lost
as a direct result of any documented injury
sustained in the discharge of his duties within
the scope of his employment provided such damage,
destruction, or loss was not due to the employee's
negligence.
Injuries should be documented by a

doctor's verification.
2.

The School District shall reimburse a staff member
for the reasonable cost of any clothing or other
personal property damaged or destroyed or lost as
a result of any occurrence while acting in the
discharge of his/her duties within the scope of
his/her
employment,
provided
such
damage,
destruction or loss was not due to the staff
member's negligence.
It is understood that property of a staff member
damaged or destroyed by vandalism shall be limited
to such property as is brought to the school
premises by the staff member in connection with
his work in the district and reimbursement for
such loss shall not exceed $300 per incident, and
total liability for all such claims for the entire
school district staff for the contract year shall
not exceed $1,000. Personal property brought to
school by staff in connection with his/her work
must first be approved by the Superintendent of
Schools in order to receive the protection set
forth in this section. The term "vandalism" shall
also include loss by burglary from the school
premises while such property is on the school
premises.

D.

Workers' Compensation
Employees who are injured in the course of their
employment and who are entitled to Workers'
Compensation Benefits, shall receive their full
contract salary and benefits less an amount equal
to any Workers' Compensation payments for the
first six (6) months from the date of injury. No
deduction of personal sick leave shall be made for
such injuries.
After the first six (6) month
period, Workers' Compensation Leave shall be
charged against personal sick leave and sick leave
shall be restored on a pro-rata basis upon the
District's receipt of the reimbursement for
advanced salary payments from the Workers'
Compensation insurer.
Notwithstanding the above, there will be full pay
minus the amount equal to Workersr Compensation
payments for days upon which the employee must be

present for previously documented appointments for:
medical evaluation, medical treatment or Workersf
Compensation hearings.

Article XI

-

Vacations

A.

Paid vacations shall be extended to full-time salaried
classified staff only.

B.

Full-time classified employees shall be allowed an
annual vacation with pay.
Such annual vacation shall
be based on the number of years of service and shall be
in accordance with the following schedule:

--

For each of the first three full years ending June
30 -- 10 working days.

--

For the fourth full year ending June 30 -- 15
working days.

--

For the fifth and each succeeding full year ending
June 30 -- 22 working days.

Vacation allowances for classified employees other than
those employed on a full-time basis shall be pro-rated.
C.

Vacation allowances shall be credited as earned on a
monthly basis.
All effort will be made to take
vacation days during the time when school is officially
closed. Vacations shall be taken in blocks of no longer
than two (2) weeks in duration except that during the
summer months (July, August) two (2) members of the unit
may, subject to the provisions of this Article,
take vacation in blocks of three (3) weeks in a row.
Vacations will b e granted with prior approval of the
Superintendent.
Seniority of employee will be taken
into consideration.

D.

All vacation time must be used by December 31 of the
fiscal year following the year in which the vacation
was earned. Days indicated as holidays in the annual
adopted Board calendar for classified personnel shall
not be charged as vacation days.

E.

No more than one-half of the clerical staff covered by

this Agreement may be on vacation at the same time.

Except as provided in paragraph two (2) below the
Secretarial/Clerical/Maintenance/Cleaner
staff
shall be entitled to the same holidays, snow, or
emergency days during the school year as the
Certified Staff.
The secretarial-clerical staff shall be entitled to
the same recess periods as the certified staff
except that members of the secretarial-clerical
staff covered by this Agreement shall be required
to work four days during each February recess
period and four days during each Spring recess
period with no additional compensation, none of
which days shall include the Monday following
Easter Sunday.
In those years when the Monday
following Easter Sunday is not included as part of
the Spring recess period it shall be a regular
work day.
If the employee's supervisor so requests, and if
the employee agrees, up to two of the days may be
worked during the December recess period. In such
a case, the total number of days (eight) the
employee is other wise required to work during the
February and Spring recess periods (four each)
would be reduced by the days worked during the
December recess period. The employee and his/her
supervisor shall also agree about whether the time
would come from the February or Spring recess
period, before scheduling such work for the
December recess period.
Members of the maintenance/cleaner staff covered by
this Agreement shall be required to work four
(4) days during the February recess and four (4)
days during the Spring recess with no additional
compensation.
If the employee's supervisor so requests, and if
the employee agrees, up to two of the days may be
worked during the December recess period. In such
a case, the total number of days (eight) the
employee is other wise required to work during the
February and Spring recess periods (four each)
would be reduced by the days worked during the
December recess period. The employee and his/her
supervisor shall also agree about whether the time
would come from the February or Spring recess
period, before scheduling such work for the
December recess period.

Article XI1

A.

-

Grievance Procedure

Definitions
As used herein, the following terms shall have the
following meanings:

B.

1.

Grievant shall mean any aggrieved member of the
unit or group of members of the unit similarly
affected.

2.

Immediate Supervisor shall mean the administrator
to whom the grievant is directly responsible.

3.

Grievance shall mean any claimed violation,
misinterpretation or inequitable application of
the terms of this Agreement.

4.

Representative shall mean the person or persons
designated by the grievant as his/her counsel to
act in his/her behalf.

5.

Days shall mean days school is in session.

Basic Principles
It is the intent of these procedures to provide for
an orderly settlement of differences in a fair and
equitable manner with reasonable promptness.
Every member of the unit shall have the right to
present his/her grievance in accordance with the
procedures
provided
herein,
free
from
interference, coercion, restraint, discrimination
or reprisal.
If, in the judgment of the Association, a grievance
affects
a
group
or
class of members
of
the unit, the Association may process such a
grievance as though it were an individual
grievance.
In such a case, the Association may
process a grievance for all identified persons
concerned.
A grievant shall have the right to be represented
at any stage of the procedures by a representative
of his own choice.
Each party to a grievance shall have access at
reasonable times to all written statements and
records pertaining to such case.

C.

6.

All hearings shall be confidential.

7.

Failure to present a grievance within twenty (20)
days after knowledge of the act giving rise to the
grievance or failure to proceed to the next step
within the prescribed time limits shall be deemed
a waiver of the grievance and the grievance shall
abate.
If the administration and/or the Board
shall fail at any step to comply with the required
time limits, the grievant may proceed to the next
step.

Procedures

1.

2.

Initial Stage
a.

The grievant shall present his grievance in
writing to his immediate supervisor within
twenty (20) days after knowledge of the act
giving rise to the grievance.
The written
statement of grievance shall be submitted on
a mutually agreed-upon form.

b.

The immediate supervisor shall discuss the
grievance orally and informally with the
grievant.
The immediate supervisor shall
make,
on
an
informal
basis,
such
investigation as he deems appropriate.

c.

Within five (5) days after presentation of
the
grievance
to
him,
the
immediate
supervisor shall render his determination in
writing to the grievant.

Second Stage
a.

If the grievant is not satisfied with the
his/her
immediate
decision
made
by
supervisor, he/she may, within five (5) days
thereafter,
request
a
review
and
a
determination of the grievance by making a
written request to the Superintendent of
Schools or his designee.

b.

The Superintendent of Schools or his designee
shall hold a hearing within eight (8) days of
receipt of the request.

c.

The Superintendent of Schools or his designee
shall make his decision within eight (8) days

after the close of the hearing.
Such
decision shall be communicated in writing to
the grievant.
3.

4.

Third Stage
a.

If the grievant is not satisfied with the
decision made by the Superintendent of
Schools or his designee, he/she may, within
five (5) days of the final determination by
the
Superintendent
of
Schools
or
his
designee, make a written request to the Board
or a Committee of the Board for review and
determination.
All written statements and
records of the case shall be submitted to the
President of the Board by the Superintendent
of Schools.

b.

The Board, or its subcommittee, shall hold a
hearing regarding the case within twelve (12)
days of receipt of the request for review by
the grievant.

c.

The Board, or its subcommittee, shall render a
decision within eight (8) days after its
hearing.

Fourth Stage
a.

If the grievant is not satisfied with the
decision
made
by
the
Board
or
its
subcommittee, he/she or the Association may,
within ten (10) days after the decision,
submit the grievance to arbitration pursuant
to the Voluntary Labor Arbitration Rules of
the American Arbitration Association, if it
is not excluded as a grievance, as the term
is defined in Section A-3 of this Agreement.
The parties will then be bound by the rules
and procedures of the American Arbitration
Association
in
the
selection
of
an
arbitrator.

b.

The arbitrator shall have no power or
authority to make any decision which requires
the commission of an act prohibited by law or
which is violative of the terms of this
Agreement, nor shall he have any power to
modify or vary in any way the terms of this
Agreement.

Article XI11

A.

B.

The decision of the Arbitrator shall be final
and binding, subject to the right of judicial
review set forth by applicable law.

d.

The costs for the services of the American
Arbitration Association and the arbitration
will be borne equally by the District and the
Bargaining Unit.

- Miscellaneous

Dues Deduction
1.

The District agrees to payroll deductions for any
employee governed by this contract for the Abbott
School Bargaining Unit,
as
said
employees
individually
and
voluntarily
authorize
the
District to deduct, and transmit the monies
promptly to the Bargaining Unit.
Employees '
authorizations shall be in writing and shall be
continuous unless revoked in writing.

2.

Payroll deduction authorizations shall be made on
forms provided by the Bargaining Unit.

3.

Payroll deductions shall commence with the first
paycheck in October and dues shall be deducted in
equal installments from the first monthly check
through June.

Duration of Agreement
1.

C.

c.

This contract shall be effective July 1, 2005 and
shall continue in effect through June 30, 2007.

Negotiations Procedure
1.

Negotiations shall be commenced by November 1, 2006
for a successor Agreement with the goal of
completing negotiations by February 28, 2007.

2.

The District shall furnish the Bargaining Unit upon
request,
information
relative
to
financial
resources of the District and/or information
relative to staff salaries.

D.

Legislative Power
If it is agreed by and between the parties that any
provision of this Agreement requiring legislative
action to permit its implementation by amendment of law
or by providing the additional funds therefor shall not
become effective until the appropriate legislative body
has given approval.

E.

Conformitv to Law
If any provision of this Agreement or any application
of the Agreement to any employee or group of employees
shall be found contrary to law, then such provision or
application shall not be deemed valid or subsisting
except to the extent permitted by law, but all other
provisions and applications shall continue in full
force and effect.

Dated: July 21, 2005

ABBOTT SCHOOL TEACHERS ASSOCIATION

ABBOTT UNION FREE SCHOOL DISTRICT
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