












Board - C-2990 -3 n 
a separate unit, and ordered that the existing unit be 

2/ retained.- We concluded that the circumstances relating 

to the strike did not evidence a sufficient conflict of 

interest to warrant the severance of deputy sheriffs from an 

otherwise effective and appropriate unit. 

DSA once again seeks a separate unit. It concedes that 

Local 775 has provided adequate representation in connection 

with the processing of grievances but argues that it has not 

given adequate consideration to the concerns of the deputy 

sheriffs in collective negotiations. It asserts that there 

has been a total deterioration of the relationship between 

deputy sheriffs and correction officers and that the 

) interests of the deputy sheriffs have been submerged in those 

of the correction officers. The reason for this, it asserts, 

is an underlying hostility between the correction officers 

and the deputy sheriffs, as well as an inherent conflict of 

interest because the deputy sheriffs perform police duties 

while the correction officers do not. 

The Director dismissed the petition. After a thorough 

review of the record evidence, he concluded that the 

differences that may exist in the deputy sheriffs' and 

correction officers' legal status, job functions and working 

2/15 PERB 1F3008 (1982). 
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conditions do not create an inherent conflict of interest and 

do not outweigh the common "law enforcement" duties and 

responsibilities of deputy sheriffs and correction officers 

which warrant a single unit for both. 

He also concluded that the DSA's claim of inadequate or 

ineffective representation is not supported by the evidence 

introduced. In his opinion, that evidence revealed 

judgmental decisions which were made by Local 775 in good 

faith. While the Director noted that Local 775's procedures 

for soliciting negotiation proposals are not entirely 

satisfactory, he also found that many opportunities had been 

extended to the deputy sheriffs to help shape Local 775's 

) negotiation proposals but they had not taken advantage of 

those opportunities. 

He recognized that the deputy sheriffs do feel that 

their interests have been submerged by virtue of the 

numerical superiority of the correction officers and that 

there is some animosity towards the deputy sheriffs by some 

of the correction officers. However, the Director could not 

find that the fault lies entirely with Local 775. 

DISCUSSION 

Having reviewed the record, we affirm the findings and 

conclusions of the Director. 
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We have previously recognized that the "law enforcement" 

responsibilities and duties of deputy sheriffs and correction 

officers (by whatever title) are of sufficient common 

interest to warrant a single unit for both. The fact that 

deputy sheriffs perform primarily police duties, while 

correction officers do not, is not a basis for finding an 

inherent conflict of interest. Furthermore, the evidence 

demonstrates that deputy sheriffs have diverse duties, 

including care for prisoners at the county court lockup and 

assignments at the jail from time to time. 

We agree with the Director that DSA has not sufficiently 

supported its claim of inadeguate or ineffective 

") representation. The record demonstrates that Local 775 has 

given reasonable good-faith responses to those concerns of 

the deputy sheriffs which have been brought to its attention, 

and that its leadership has actively solicited deputy sheriff 

participation in union affairs. We also agree with the 

Director that some of Local 775's procedures might be better 

designed to encourage communication of the interests of the 

deputy sheriffs but we find no evidence of a deliberate 

organizational strategy to afford deputy sheriffs a lower 

quality of representation. The deputy sheriffs' feelings of 

frustration over the existing unit structure do not warrant 

their severance from a unit which we have previously found 

appropriate. 

j 
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NOW. THEREFORE. WE ORDER that the petition herein be. 

and it hereby is. dismissed. 

DATED: August 21. 1986 
Mrba-ny-7—Neŵ Yor-k 

Jn/U-^t^sU^ 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

POWER AUTHORITY OF THE STATE OF 
NEW YORK. 

Employer. 

-and- CASE NO. C-3053 

LOCAL 264. INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS. CHAUFFEURS. 
WAREHOUSEMEN & HELPERS OF AMERICA. 

Petitioner. 

BOARD DECISION ON MOTION 

This matter comes to us on the motion of the Power 

Authority of the State of New York for permission to appeal 

an interim decision of the Director of Public Employment 

Practices and Representation. The interim decision denied 

the motion of the Power Authority to dismiss, as untimely, 

a certification petition filed by Local 264. International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America. The Power Authority's motion to 

dismiss was brought pursuant to §201.3(g) of our Rules of 

Procedure. The Director concluded that a prior 

certification petition covering some of the same employees, 

which had been dismissed as untimely, was not "processed to 

completion" within the meaning of that term as used in the 

Rules, and therefore did not bar consideration of the . 

instant petition. 



Board - C-3053 -; 

The Power Authority asserts that the question 

presented is one of first impression involving the proper 

interpretation of our Rules and that there is a likelihood 

that we will reverse the Director. Although notified of 

this motion and given time to respond. Local 264 has not 

filed any response. 

Accordingly, the motion should be. and hereby is, 

granted. The Power Authority should serve and file its 

papers in support of its appeal on or before September 12, 

1986. Local 264 should serve and file its response on or 

before September 30, 1986. 

DATED: August 21, 1986 
Albany, New York 

Harold R. Newman, Chairman 

ULMZ. 2*> 
Walter L. Eisenberg, Membe 

j 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

FALLSBURG CENTRAL SCHOOL DISTRICT. 

Employer, 

- a n d - — CASE NQ^C-3G>18 

FALLSBURG SCHOOL RELATED PERSONNEL 
ASSOCIATION, 

Petitioner. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected. 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Fallsburg School Related 

Personnel Association has been designated and selected by a 

majority of the employees of the above-named public employer, in 

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Unit: Included: All full-time and regular part-time 
clerical employees. 

Excluded: All other employees. 
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i ; 

Further. IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Fallsburg School Related 

Personnel Association and enter into a written agreement with 

such employee organization with regard to terms and conditions of 

employment of the employees in the above unit, and shall 

negotiate collectively with such employee organization in the 

determination of, and administration of, grievances of such 

employees. 

DATED: August 21, 1986 
Albany, New York 

Harold R. Newman, Chairman 

Walter L. Eisenberg, Membe 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

FALLSBURG CENTRAL SCHOOL DISTRICT. 

Employer. 

— — - a nd •= CASE^NO:.—C^aOJL8 

FALLSBURG SCHOOL RELATED PERSONNEL 
ASSOCIATION. 

Petitioner. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

> accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected. 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act. 

IT IS HEREBY CERTIFIED that the Fallsburg School Related 

Personnel Association has been designated and selected by a 

majority of the employees of the above-named public employer, in 

the unit agreed upon by the parties and described below, as their 

exclusive representative for the purpose of collective 

negotiations and the settlement of grievances. 

Unit: Included: All full-time and regular part-time 
time teacher aides, office aides, 
library aides, teaching assistants 
and home-school liaison. 

) 
Excluded: All other employees. 
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Further, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Fallsburg School Related 

Personnel Association and enter into a written agreement with 

such employee organization with regard to terms and conditions of 

employment of the employees in the above unit, and shall 

negotiate collectively with such employee organization in the 

determination of. and administration of, grievances of such 

employees. 

DATED: August 21, 1986 
Albany, New York 

Harold R. Newman, Chairman 

A^c^^t 
Walter L. Eisenberg, Member 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

COUNTY OF ORANGE, 

Employer, 

—and-— :— — CASE NO.—C-3064 

TEAMSTERS LOCAL 445. INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS. 

Petitioner, 

-and-

COUNTY EMPLOYEES UNIT. ORANGE COUNTY 
LOCAL 836. CIVIL SERVICE EMPLOYEES' 
ASSOCIATION. INC.. LOCAL 1000. AFSCME. 
AFL-CIO. 

Intervenor. 

) 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected. 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the County Employees Unit. 

Orange County Local 836. Civil Service Employees' Association. 

Inc.. Local 1000. AFSCME, AFL-CIO has been designated and 

selected by a majority of the employees of the above-named public 

employer, in the unit agreed upon by the parties and described 
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below, as their exclusive representative for the purpose of 

collective negotiations and the settlement of grievances. 

Unit: Included: See attached list. 

Excluded: All other employees of the employer. 

Further, IT IS ORDERED that the above named public employer 

shall negotiate collectively with the County Employees Unit, 

Orange County Local 836, Civil Service Employees1 Association, 

Inc., Local 1000, AFSCME. AFL-CIO and enter into a written 

agreement with such employee organization with regard to terms 

and conditions of employment of the employees in the above unit, 

and shall negotiate collectively with such employee organization 

in the determination of, and administration of, grievances of 

such employees. 

DATED: August 21. 1986 
Albany, New York 

Harold R. Newman, Chairman 

r. 
Walter L. Eisenberg, Member 
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GRADE TITLE 

4 Account Clerk 
4 Account Clerk-Typist 
12 Accounting Manager 
13 Accounting Supervisor (Social Services) 
11 Accounting Technician 
I T — — A c c o u n t ing-Teehnici an ^Employment—&—Training—Program_^^_ 
9 Activities Director 
8 Administrative Assistant (Kathleen O'Grady excluded) 
13 Administrative Manager - Public Works 
18 Administrative Officer - Mental Health 
11 Administrator II. 
4 Admissions Clerk 
15 Aftercare Supervisor 
2 Aging Service Aide 
10 Airport Maintenance Foreman 
9 Airport Maintenance Mechanic 
12 Airport Operations Supervisor 
7 Airport Serviceman 
10 Airport Serviceman Foreman 
•\5 Alcohol Clinic Supervisor 
.7 Alcohol & Substance Abuse Program Supervisor 
13 Assistant Airport Director 
7 Assistant Building Maintenance Mechanic 

13 Assistant to Commissioner of Elections 
4 Assistant Cook 
13 Assistant Director of Consumer Affairs & County Sealer of 

Weights & Measures 
14 Assistant Director, Division of Natural Disaster fc Civil 

Defense 
13 Assistant Director of Real Property Tax Services 
13 Assistant Engineer 
10 Assistant Golf Course Superintendent 
5 Assistant Laundry Supervisor 
9 Assistant Park Maintenance Foreman 
7 Assistant Park Maintenance Mechanic 
14 Assistant Public Health Engineer 
8 Assistant sewage Treatment Plant Operator 
7 Assistant Weighing Station Operator 

13 Associate Employment & Training Program Coordinator 
14 Associate Psychologist 
18 Associate Public Health Engineer 
5 Audit & Energy Clerk 
13 Auditor (Jerrold Bernath excluded) 
12 Auditor Trainee 
8 Automotive Mechanic 

J-6 Automotive Parts Attendant 
12 Automotive Shop Foreman 
2 Barber 10533 



2 Beaut ic ian 
8 Blaster 
9 Bookkeeper 

^5 Budget Clerk 
4 Budget Clerk Trainee 
13 Budget Examiner 
11 Budget Examiner Assistant 
11 Building Construction Foreman 
8 Building Maintenance Mechanic 
6 Building Service Supervisor 
2 Building Service Worker 
9 Building Superintendent 
FX Campus Security Guard 
15 Career Criminal Unit Coordinator 

4 r 3 ~ J C a s e — S u p e r v i r s o r " "" '————————•-———" ~ ~ —-
5 Cashier - Golf Course 
3 Chauffeur 

13 Chief Clerk - (County Clerk) 
16 Chief Criminal Investigator 
6 Chief Registrar (Board of Elections) 
15 Chief Sewage Treatment Plant Operator (Type A Plant) 
15 Chief Social Welfare Examiner 
1 Cleaner 
2 Clerk 
5 Clerk Faculty Advising Program 

FX Clinical Psychologist 
9 Comiriunity Relations Coordinator, Mental Health 
9 Computer Operator I 

_. 8 Computer Operator I Trainee 
)7 Computer Operator II 
16 Computer Operations Manager 
11 Contract Compliance Officer 
11 Contract Monitor 
5 Cook 
15 Coordinator of Child Support Enforcement 
13 " Coordinator of Special Investigations 
7 Cost Clerk 
3 Courier 
4 Courier - Data Processing 
10 Crime Victims Counselor 
14 Criminal Investigator 
4 Custodial Leader 
2 Custodial Worker 
5 Data Control Clerk 
4 Data Entry Clerk 
10 Data Entry Clerk Supervisor 
3 Data Entry Operator 

FX Dental Consultant 
FX' Dentist 
9 Deputy Director, Motor Vehicle Office 

10 Deputy Director, Veterans Services 
11 Deputy sheriff & Assistant Correction Supervisor 
11 Deputy Sheriff & Chief Communications Officer 
11 Deputy Sheriff & Chief Transportation Officer 
\7 Developmental Disabilities Program Supervisor 
12 Dietitian 
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14 Director of Accounts 
16 Director of Administrative Support Services 
13 Director - Bureau of Motor Vehicles 
14 Director - Dietary Services 
\8 Director - Division of Buildings 
19 Director, Medical Assistance Program (PT) 
17 Director, Program Evaluation - Mental Health 
14 Economic Development Specialist 
8 Emergency Management Assistant 

11 Employment & Training Assistant 
10 Employment & Training Counselor 
5 Employment & Training Intake Clerk 

11 Employment & Training Program Coordinator 
7 Engineering Aide 
8 Engineering Equipment Operator 
5^ -Envi^ohmeh^^rlr^Airde — ---.--:-

13 Fair Hearing Supervisor 
8 Fee Negotiator 
8 Field Worker Community Services 
8 Field Worker - Retired Senior Volunteer Program 
3 File Clerk (County Clerk) 
8 Financial Investigator (PHC) 
6 - Fire Radio Dispatcher 

13 Fiscal Management Technician 
15 Fiscal Manager 
7 Fiscal Monitor Employment & Training Program 

16 Fiscal Officer 
11 Fiscal Program Coordinator 
10 Fiscal Technician 
1 Food Service Helper 
)6 Food Service Supervisor 
14 Forensic Clinic Supervisor 
4 Garage Attendant 

13 Garage Manager 
13 Golf Course Superintendent 
11 Golf-Ski Facilities Manager 
13 Grand Jury Stenographer 
4 Groundsman 

11 Head Nurse 
13 Head Social Welfare Examiner 
7 Heavy Motor Equipment Operator 

12 Help Desk Coordinator 
13 Highway Foreman (Construction) 
12 Highway Foreman (Road Maintenance) 
13 Highway Traffic Safety Coordinator 
3 Home Health Aide 

13 Horticultural Foreman 
FX Intern 
8 Information Coordinator - Employment & Training Program 

10 Inspector of Weights &. Measures 

9 Interpretive Naturalist 
FX Jail Chaplain 
11 Junior Engineer 
9 Laboratory Technician (Waste Water Treatment Plant) 
)4 Laborer 
7 Laundry Supervisor 
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n . 
1' . Laundry Worker 
4 Law Clerk 
6 Legal Secretary 
4 Legal Stenographer 
6 Licensed Practical Nurse 
4 Mail Clerk 
9 Maintenance Carpenter 
9 Maintenance Electrician 
10 Maintenance Mechanic Supervisor 
9 Maintenance Plumber 
8 Map Clerk 
7 Mass Appraisal Assistant 
12 Mass Appraisal Technician 
2 Mechanical Equipment Clerk 
12 Medical Records Director 
8 Medical Records Technician 

17 M e n t r a l ^ H e a r f f i — 
4 Microfilm Clerk 
5 Motor Equipment Operator 
4 Motor Vehicle Clerk 
5 Motor Vehicle License Clerk 

12 Museum Curator 
7 ' Naturalization Clerk 
2 Nursing Assistant 
14 Nutrition Program Coordinator 
12 Nutrition Services Coordinator 
12 Nutritionist 
3 Occupational Therapy Aide 
8 Occupational Therapy Assistant 
9 Offender Services Counselor 
ip Office Automation Systems Coordinator 
> Office Automation Systems Manager 

11 Ombudsman 
15 Outpatient Cl inic Supervisor 
12 Paralegal 
4 Park Attendant 
15 Park Construction Supervisor 
10 Park Maintenance Foreman 
9 Park Maintenance Mechanic 

15 Park Maintenance Supervisor 
12 Park Management Assistant 
9 Parts Control Clerk 
4 Payroll Audit Clerk 
6 Payroll Clerk 
7 Personnel Assistant 
6 Personnel Clerk 

12 Pharmacist 
4 Pharmacy Aide 

11 Physical Therapist 
3 Physical Therapy Aide 
8 Physical Therapy Assistant 

£.1. ruyaitiaii 

12 Planner 
12 Planner (Social Services) 
11 Planner Trainee 
7 Planning Assistant 
3 Planning Draftsman 
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8 Principal Account clerk 
17 Principal Engineer 
8 Principal Payroll Clerk 
8 Principal Recording & Index Clerk 
^0 Principal Registry Clerk 
27 Principal Sanitary Engineer (Environmental Facilities) 
11 Principal Social Welfare Examiner 
18 Principal Systems Analyst 
13 Private Industry Council (PIC) Coordinator 
5 Probation Assistant 
12 Probation Officer 
11 Probation Officer Trainee 
16 Probation Supervisor 
12 Program Analyst 
11 Program Coordinator (DSS) 
4rF^———-——— P r o g r amme r 
10 Programmer Trainee 
10 Project Review Coordinator 
6 Property Control Clerk 

11 Public Health Investigator - Venereal Disease 
11 Public Health Nurse 
11 Public Health Physical Therapist (Field Service) 
12 Public Health Sanitarian 
11 Public Health Sanitarian Trainee 
12 Public Relations Officer 
9 Public Health Technician 
7. Public Health Technician Trainee 

10 Purchasing Agent 
6 Purchasing Clerk 
6 Purchasing Clerk (OCCC) 
,3 Quality Control Analyst 
14 Radiological Officer 
13 Real Property Tax Supervisor 
2 Receptionist 
3 Receptionist (Spanish Speaking) 
3 Recorder 
4 Recording & Index Clerk 
3 Recreation & Activity Aide 
FX Recreation Leader ( Seasonal) 
FX Recreation Specialist (Seasonal) 
13 Recreation Supervisor 
10 Registered Professional Nurse 
6 Registry Clerk 

11 Rehabilitation Inspector 
8 Rehabilitation Program Examiner 
4 Reproduction Services Operator 
3 Reproduction Services Operator Trainee 
7 Research Assistant 
5 Resident Service Worker 
8 Resource Assistant 

10 RSVP Program Coordinator 
10 Sanitary Landfill Foreman 
14 Sanitary Landfill Supervisor 
3 Seamstress 
8 Secretary & Administrative Assistant (Sonya Zolnoski 

excluded) 
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' 9 Secretary & Administrative Assistant (Senior) 
(Margaret Connolly - excluded) 

4 Security Guard 
6 Senior Account Clerk 

^ 6 Senior Account Clerk - Typist 
9 Senior Administrative Assistant 
8 Senior Airport Serviceman 

13 Senior Architectural Draftsman 
10 Senior Automotive Mechanic 
7 Senior Automotive Parts Attendant 
7 Senior Budget Clerk 
4 Senior Building Service Worker 

16 Senior Case Supervisor 
11 Senior Caseworker - Mental Health 
10 Senior Citizens Program Coordinator 
— 4 — -Sehi-6r—Clerk———-— " "'""'""' '" '--•" ~ - -—-— 
10 Senior Computer Operator 
15 Senior Criminal Investigator 
5 Senior Data Entry Clerk 

11 Senior Deputy Director — Motor Vehicle Office 
12 Senior Employment & Training Program Coordinator 
15 Senior Engineer 
15 Senior Engineer (Sanitary) 
10 Senior Information Coordinator - Employment & Training Prog 
8 Senior Legal Secretary 
6 Senior Legal Stenographer 
7 Senior Library Clerk (OCCC) 

10 Senior Maintenance Electrician 
7 Senior Motor Vehicle License Clerk 

. 4 Senior Nurses Aide 
)7 Senior Payroll Clerk 

14 Senior Pharmacist 
5 Senior Physical Therapy Aide 

14 Senior Planner 
9 Senior Planning Draftsman 

14 Senior Probation Officer 
13 Senior Programmer 
15 Senior Programmer Analyst 
14 Senior Public Health Educator (PT) 
16 Senior Public Health Engineer 
14 Senior Public Health Sanitarian 
10 Senior Public Health Technician 
6 Senior Recording & Index Clerk 
8 Senior Registry Clerk 
6 Senior Reproduction Services Operator 
5 Senior Security Guard 

13 Senior Sewage Treatment Plant Operator (Type A Plant) 
11 Senior Social Caseworker 
7 Senior Social Services Audit Clerk 

10 Senior Social Welfare Examiner 

5 Senior Stenographer 
9 Senior Support Investigator 
8 Senior Support Investigator Trainee 

17 Senior Systems Analyst 
)9 Senior Systems Programmer 
5 Senior Tax Clerk 
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: - 4 
8 
4 
11 
-,o 

7 

6 
6 
FX 
FX 
7 

10 
5 
6 
9 
o 
10 
14 
13 
9 
14 
23 
FX 
15 
12 
9 
6 
3 
7 
7 

9 
8 
3 
10 
15 
15 
9 
10 
5 
6 
12 
13 
13 
13 
11 
11 
9 
15 
15 

n r 

16 
16 
8 
6 
jl 
9 

Senior Typist 
Senior Uniform Commercial Code Clerk 
Sewage & Sewer Line Attendant 
Sewage Treatment Plant Operator (Type A Plant) 
Sewer Maintenance Foreman 
Sign Painter 
Site Manager - Nutrition Program 
Site Manager - Senior Citizens Center 
Ski School Director (Seasonal) 
Ski Patrol Director (Seasonal) 
Skilled Laborer 
Social Caseworker 
Social Services Audit Clerk 
Social Services Unit Assistant 
Social Welfare Examiner 
Social -Weif^re^Ex^^^ — 
Social Work Assistant 
Special Education Programs Coordinator 
Special Equipment Supervisor 
Special Investigator 
Staff Development Coordinator 
Staff Psychiatrist 
Staff Psychiatrist - Outpatient Clinic 
Staff Psychologist 
Staff Social Worker 
Stationary Engineer 
Steam Fireman 
Stenographer 
Stenographic Secretary 
Stockkeeper (OCCC) 
Stockroom Helper 
Storekeeper 
Storekeeper (Infirmary) 
Student Records Clerk 
Superintendent of Buildings and Grounds 
Superintendent of Building Construction 
Superintendent, of Highway Construction 
Supervising Account Clerk 
Supervising Audit Clerk 
Supervising Clerk 
Supervising Groundsman 
Supervising Nurse 
Supervising Physical Therapist 
Supervising Public Health Nurse 
Supervising Public Health Physical Therapist 
Supervising Special Investigator 
Supervising Support Investigator 
Supervisor Buildings & Grounds 
Supervisor Consultation and Education 
Supervisor Special Traffic Options Program 
O ti«-.i»s y% v- +• 

Systems 
Systems 
Tax Map 
Tax Map 
Tax Map 
Tax Map 

/"• .r, T 1 «» •» 4- *» v-

Analyst 
Programmer 
Draftsman 
Draftsman Trainee 
Supervisor 
Technician 
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3 Telephone Operator 
3 Telephone Operator - Typist 
4 Trademen's Helper 
13 Training Systems Analyst 
~\2 Transportation Coordinator 
'8 Tree Trimmer 
2 Typist 
13 Undercover Investigator 
5 Uniform Commercial Code Clerk 
6 Unit Assistant - Home & Infirmary 
8 Veterans Benefits Examiner 
4 Ward Clerk 
2 Watchman 
9 Water & Sewage Treatment Plant Operator 
6 Water & Sewage Treatment Plant Operator Trainee 
8 W€l^h^i^g^St^t^oh"Oper^t^or ""—-— •—Z-̂ S~L -̂ZZ— 
16 Welfare Management System Coordinator 
11 Youth Employment Coordinator 
9 Youth Evaluation & Research Specialist 



#30-8/21/86 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

COUNTY OF GENESEE, 

Employer, 

- a n d ^ I - iCASE^NOL.^C^3d07_3 

CIVIL SERVICE EMPLOYEES ASSOCIATION, 
LOCAL 1000. AFSCME, AFL-CIO. 

Petitioner, 

-and-

GENESEE COUNTY NURSING HOME EMPLOYEES 
ASSOCIATION. 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected. 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that the Civil Service Employees 

Association, Local 1000, AFSCME, AFL-CIO has been designated and 

selected by a majority of the employees of the above-named public 

employer, in the unit agreed upon by the parties and described 

below, as their exclusive representative for the purpose of 

collective negotiations and the settlement of grievances. 

1C541 



Certification - C-3073 page 2 

Unit: Included: All permanent employees in the following 
titles: Activities Aide, Nursing 
Assistant, Registered Professional 
Nurse, Assistant Head Nurse, Licensed 
Practical Nurse, Social Work Assistant 
and Case Aide. 

-—Exciuded:—Ail—other—employees •- — 

Further. IT IS ORDERED that the above named public employer 

shall negotiate collectively with the Civil Service Employees 

Association, Local 1000, AFSCME, AFL-CIO and enter into a written 

agreement with such employee organization with regard to terms 

and conditions of employment of the employees in the above unit, 

and shall negotiate collectively with such employee organization 

in the determination of, and administration of, grievances of 

such employees. 

DATED: August 21, 198 6 
Albany, New York 

j/^&g P. 44* 
Harold R. Newman. Chairman 

Walter L. Eisenberg, Membe 



#3E-8/21/86 

STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

VILLAGE OF HUDSON FALLS. 

Employer. 

-and- CASE NO. C-3077 

CSEA. INC.. LOCAL 1000, AFSCME. AFL-CIO, 

Petitioner. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected. 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that CSEA, Inc.. Local 1000. AFSCME. 

AFL-CIO has been designated and selected by a majority of the 

employees of the above-named public employer, in the unit agreed 

upon by the parties and described below, as their exclusive 

representative for the purpose of collective negotiations and the 

settlement of grievances. 

Unit: Included: All full-time and regular part-time 
employees in the following titles: 
Motor Equipment Operator, Working 
Foreman, Sewer Plant Operator. Water 
Maintenance Man. Laborer, Custodian, 
Sewage Treatment Maintenance Man, 
Typist, Court Officer and School 
Crossing Guard. 
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Certification - C-3077 page 2 

Excluded: All managerial, elected or appointed 
officials. 

Further, IT IS ORDERED that the above named public employer 

-shall—negotiate—colleatively^wiih—GSEAi, iJiĉ i-Local—1000-,̂ AFSeME»-

AFL-CIO and enter into a written agreement with such employee 

organization with regard to terms and conditions of employment of 

the employees in the above unit, and shall negotiate collectively 

with such employee organization in the determination of, and 

administration of, grievances of such employees. 

DATED: August 21, 1986 
Albany, New York 

Harold R. Newman, Chairman 

2 1 
Walter L. Eisenberg, Memb 
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STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 

In the Matter of 

COUNTY OF SULLIVAN. 

Employer, 
-and- CASE NO. C-3081 

TE-AmSTERS-EOeAL-44-5-^HtNTERNATI0NAL — — ~—-——— 
BROTHERHOOD OF TEAMSTERS. 

Petitioner, 
-and-

SULLIVAN COUNTY EMPLOYEES UNIT, 
SULLIVAN COUNTY LOCAL 853, CIVIL 
SERVICE EMPLOYEES' ASSOCIATION, INC.. 
LOCAL 1000. AFSCME, AFL-CIO, 

Intervenor. 

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 

A representation proceeding having been conducted in the 

above matter by the Public Employment Relations Board in 

accordance with the Public Employees' Fair Employment Act and the 

Rules of Procedure of the Board, and it appearing that a 

negotiating representative has been selected. 

Pursuant to the authority vested in the Board by the Public 

Employees' Fair Employment Act, 

IT IS HEREBY CERTIFIED that Teamsters Local 445, 

International Brotherhood of Teamsters has been designated and 

selected by a majority of the employees of the above-named public 

employer, in the unit agreed upon by the parties and described 

below, as their exclusive representative for the purpose of 

collective negotiations and the settlement of grievances. 
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Unit: 

Included: 

Excluded: 

All provisional, probationary and permanent 
employees of the employer. 

Employees of the Nurses' Unit, Department of 
Public Works Unit, Department of Public Works 
Foremen's Unit, Sheriff's Department Unit, 
Sullivan County Community College Administra
tion, Faculty and Professional Staff 
Association Unit, Elected and Appointed 
Officials, Director of Nursing Services. 
Supervising Public Health Nurse, Tax Map 
Supervisor, Probation Director. Director of 
Weights and Measures, Motor Vehicle Supervisor, 
Director of Social Services, Assistant to the 
Commissioner of Social Services, Director of 
Administrative Services, Chief Social Welfare 
Examiner, Deputy Commissioner of Public Works, 
General Foreman, Assistant General Foreman, 
Office Manager, Department of Public Works, 
Supervising Psychologist, seasonal employees, 
part-time employees working less than 20 hours 
per week, and any employee acting in the 
following capacities, without regard to civil 
service title: Secretary-Deputy Clerk, Board 
of Supervisors. Personnel Assistants, 
Legislative Employees, Confidential Secretary 
to County Attorney, Secretary to Personnel 
Officer, Confidential Secretary to District 
Attorney, Assistant Director of Veterans 
Service Agency, Personnel Technical Assistant, 
Secretary to Commissioner of Social Services, 
Secretary to Director of Community Services, 
Secretary to the President of Sullivan County 
Community College. Secretary to the Vice 
President of Sullivan County Community 
College, Secretary to the Dean of Faculty of 
Sullivan County Community College, Secretary 
to the Dean of Administration of Sullivan 
County Community College, Secretary to the 
Assistant Dean of Administration of the 
Sullivan County Community College. Secretary 
to the Commissioner of Fublic Works. Associate 
Auditor, and Equal Employment Opportunity 
Officer. 

Further. IT IS ORDERED that the above named public employer 

shall negotiate collectively with Teamsters Local 445, 
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International Brotherhood of Teamsters and enter into a written 

agreement with such employee organization with regard to terms 

and conditions of employment of the employees in the above unit, 

and shall negotiate collectively with such employee organization 

in the determination of, and administration of, grievances of 

such employees. 

DATED: August 21, 198 6 
Albany, New York 

<&LurCJZ &. fid C^^-7v<^i^l1^^' 
Harold R. Newman, Chairman 

W a l t e r L. E i s e n b e r g . Mefoiber 
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