





























Board -~ C-2064 -2
employees who work for the joiﬁt employer. The basis for his
decision was that the work of most of the employees of the joint
employer primarily involves law eﬁforcement and that employees
who have law enforcement respoﬁsibilities have a different commﬁ—
nity of interest from other employees. The four émployees who
were excluded from the unit are primarily assigned civilian re-

sponsibilities. Although they were deputizéd; this status is not

neéesgéry for their usual work éggiégﬁentsjﬂifheyAaremﬂgf required
to wear uniforms or to undergo any type of police training.

The matter now comes to us on the exceptions of CSEA. It
argues that the Director did not consider the implications of the

civil service status which was accorded to. deputy sheriffs in

1979. In County of Orange and the Sheriff-of the County of Orange
decided by us today, we ruled that the fact that the Sheriff's
Department personnel work for the Sheriff and the County, consti-
tuting a single, joint employer, while County employees work for

a distinct employer, is sufficient reason for establishing a sepa-
rate unit for Sheriff's Department personnel. The fact that the
_deputy sheriffs of Schenectady County have éivil service status
while the députy sheriffs of Orange County do not, does not

appear to be a significant distinction. Whether or not they

S

“have civil service status does not affect the material circum-
stances that the Sheriff's Department personnel work for one
employer while the County employees work for another. For the

reasons set forth in Orange County, we determine that employees

of the Sheriff's Department should have a separate negotiating

unit.
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In establishing such a unit, we see no reason to exclude
the four depﬁty sheriffs who primarily perform.civiliéﬁ respon-
sibilities. The joint employer has indicated its oppositidn to
any fragmentation and the petitioner has indicated its preference
for a unit incl@ding both civilian and law enforcement deputy

sheriffs. CSEA has not objected to the inclusion of both the

civilian-and Taw enforcement deputy sheriffs in one unit.
NOWQ THEREFORE, WE ORDER an election by seéret ballot to
| be held under the supervision of the
.DireCtorlof Public Employment Practices
‘and Representation in the unit set forth
hereafter among the employees who were
employed on the payroll date immediately

preceding the date of this decision.

Included: Correction Officer, Correction Lieutenant,
Correction Captain, Patrol Officer,
Patrol Lieutenant, Dispatcher, Civilian
Enforcement Officer, Physician's Assis-
tant, Cook, Senior Typist and Account
Clerk/Typist. ' ‘

" Excluded: Sheriff, Under-Sheriff, Major, and per
' diem Court officers.

IT iS FURTHER ORDERED that the joint employer submit to
the Director, as well és‘to the Associ-
ation and CSEA, within seven days from
the date of this décision, an alpha- *
betized list of the emplojees in the
negotiating unit who were employed on

6742
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the payroll date immediately preceding

the date of this decision.

DATED: Albany, New York
February 20, 1981

Harold R. Newman, Chairman

1..:, é%ﬁa; //52 :

Ida Klaus, Member

ol
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David C. Randles, yé%ber
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

#2D-2/20/81
In the Matter of

COUNTY OF NASSAU, ; BOARD DECISION AND ORDER

Respondent,
CASE NO. U-4171

-and-

NASSAU CHAPTER OF THE CIVIL_ SERVICE

lated its duty to negotiate in good faith. The hearing officer

EMPLOYEES ASSOCIATION, INC.,

Charging Party.

EDWARD G. McCABE, ESQ.., (JACK OLCHIN, ESQ.,
of Counsel), for Respondent

RICHARD M. GABA, ESQ. (BARRY J. PEEK, ESQ.,
of Counsel), for Charging Party
This matter comes to us on the exceptions of the County

of Nassau (County) to a hearing officer's décision that it vio-

determined that the County had acted improperly in that it uni-
laterally instituted a requirement that employees in a negotiating
unit represented by the Nassau Chapter of the Civil Service
Employees Association, Inc. (CSEA), record their time when leaving

for and returning from lunch and that it refused a demand to nego-

tiate the new requirement or its impact upon unit employees. 1In

its response to the exceptions, CSEA argues inter alia that they

must be dismissed because they are not timely.
The relevant provisions of the Rules of this Board are
§204.10,§200.9,.§200.10. and .§204.12. - Section 204.10 authorizes

the filing of ekxceptions "Within. fifteen working days after reé-= ..
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ceipt of the decision and recommended order'" in an improper
practice case. Section 200.9 defines working days as excluding
Saturdays, Sundays and legal holidays. Section 200.10 defines
the term "filing" to mean ”delivery'to'the Board or an agent
thereof, or the act of'mailing to the Board not.less than two

days before the due date of any filing". Finally, §204.12 pro-

vides for extensions of time during which to file exceptions.

The hearing_officef's decision was issued on October 23,
1980, and mailed to the pétties-that day, Céitifiéd mail, return-
receipt requested.-“The reCéipts returhed-to this Board show that
each of the parties:received the'aecisionbdn:October'27,'1980.
Allowing for Sétufdays; Sundays aﬁd the holidays‘df Election Day
and Vetefan's Day, the iast day on which the exceptions could
haVe been timely mailed'was.Novémber 17, 1980. They were not
mailed until November 19, 1980. An extension of time during
which to file exceptions may be granted pursuant to §204.12 of
our Rules, but no such extension was reQﬁeétéd. Accordingly, the
exceptions herein are not timely.

Absent the consent of all parties, this Board has con-
0ar 1

sistently applied its timeliness rules in a strict manner

Having determined that the exceptions were not timely,

we do not consider the merits of those exceptions.

See Onondaga Community College,” 11 PERB §3008 (1978);
Westbury UFSD, 1Z PERB Y3107 (1979); County of Nassau,
I3 PERB Y3029 (1980).

i
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NOW, THEREFORE, WE ORDER that the exceptions herein be,

and they hereby are, dismissed.

4/7«/% /\

Harold R. Newman, Chairman

DATED: Albany, New York
February 19, 1981

Ida Kléus; Member

lle Zte,

Dav1d C. Randles Mgéber
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_BONNIE TOMLINSON, -~

STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of #2E-2/20/81

ELMIRA CITY SCHOOL DISTRICT, , BOARD DECISION AND ORDER

Respondent,
CASE NO. U-4426

-and-

Charging Party.

In the Matter of

ELMIRA CITY SCHOOL DISTRICT,

Respondent, . CASE NO. U-4427
-and- ,
PATRICIA BENSON,

Charging Party.

SAYLES, EVANS, BRAYTON, PALMER & TIFFT
(JAMES F. YOUNG, ESQ., of Counsel) for
Respondent

JOHN B. SCHAMEL, JR., for Charging Parties

This matter comes to us on the exceptions of Patricia

Benson and Bonnie Tomlinson to a decision of a hearing officer

dismissing their chérges. In charge U-4427, Benson alleges that
she was transferred from the Riverside Elementary School of the
Elmira City School District (District) to the Broadway Elementary

School in retaliation for her having filed grievances complaining

about Berger, the principal of the Riverside School. 1In charge _}:--

U-4426, Tomlinson alleges that she was transferred from the

Riverside Elementary School of the District to the Diven School

Sl
£




-Elemehtary School and his recommendation was accepted by the
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in retaliation for her having filed grievances complaining about
Berger. She furthef alleges that she was harassed by the admin-
istrators of the Diven School in that she was singled out for
criticism for tardiness at the Diveh_School when other teachers
were not criticized even though they céme to work later and‘were
late more often.

~ The record shows that both Benson and Tomlinson had dif-

ficulties with Donald Berger, the principal at the Riverside
Elementary School. These difficulties derived from parental
complaints to Berger about the two teachers and his discussion
of the complaints with them. Both Benson and Tomlinson filed
grievanceé in Which they complained about Berger and they are the
only teachers at the Riverside School to have done so. Berger

recommended that both teachers be transferred from the Riverside

administrators of the District.

Notwithstanding these similarities, there aré'significant
differences in the cirgumstances‘relating to thevtrénsfersquf&xﬁon
and Tomlinson. Benson filed her first grievance com@léining about
Berger on November 15, 1978. Iﬁ it, she complained about comments
madenabout her in a file maintained_by Berger in his office. The
grievancebwas directed to Berger at Stage I and it was denied by
him on November 16, 1978. Benson appealed the denial of her
grievance on November 30, 1978. Two weeks later, while that appeal
was pending, Berger first indicated that he would initiate an
involuntary transfer for Benson. Benson then wrote to Dr. Paul
Zaccarine, superintendent of schools, to complain that Berger was
seeking to have her transferred in retaliation for her filing a

L Adan I XY
LN EST,
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Board - U-4426/U-4427 -3

grievance against him. Zaccarine held a meeting with Berger,
Benson and Benson's representative, John Schamel, on January 21,
1979, to discuss the proposed transfer. During the course of this
meeting, Berger said that he could not have Benson in his building
because she had gone to his superiors about his conduct.

There were several additional discussions about Benson's

transfer involving Zaccarine, Charles Russell, Zaccarine's

assistant and later his replacement, and John Arikian, the ele-
mentary school coqrdinator. Frém Benson's point of view, they
were unsuccessful. In July, 1979, Berger's recommendation was
accepted and Benson was notified of her transfer.
| At the hearing on Benson's improper practice charge,

Berger testified that he initiated the tfansfer because of parentall
complaints that had been made about her. The hearing officer
accepted this explanation and dismissed the charge. |

We reverse this decision. Berger's self-serving statement
made a year and a half after he first proposed the transfer, is
inconsistent with the reason he had previously given for wanting
Benson transferred. The fact that the transfer was first provosed
by Berger only.days after Benson appealed his denial of her grie-
vance to Zaccarine lends further credence to Berger's earlier
statement that he wanted Benson transferred because she complained
about him to his superiors. We find that the transfer was made at
the request of Berger and thus initiated by him, because Benson
had exercised her statutory right to pursue her grievance. This
charge must accordingly be suétained even if, as the hearing

officer found, Zaccarine, Russell and Arikian made the final

7749




Board - U-4426/U-4427 -4
decision to transfer Benson. As the transfer was the fruit of the
improperly motivated request, it was similarly tainted.
Tomlinson's transfer is another matter. The record indi-
cates that the parental complaints about her were more numerous and
more substantial than those about Benson. It also shows that
Berger first indicated his intention to transfer Tomlinson because

of those complaints prior to the time she filed any grievance

Hagainst-him. - In Tomlinson's-case, the proposed transfer was the | _

cause and not the result of her grievances against Berger.
We also find, as did the hearing officer, that Tomlinson's
difficulties at the Diven School were unrelated to the grievances
she had previously filed against Berger. There is no indication
of any relationship between Bergef and the administrators of the
Diven School. Neither is there any evidence of a genefal conspir-
acy involving the central administration of the District that .
would indicate any design to retaliate agaiﬁst her because of the
grievances thét she filed againét Berger. In short, there is no
evidence that her treatment at the Diven School was in any way
related to Berger, to the grievances she filed against him, or to
any other activity of hers that is protected by-the Taylor Law.
NOW, THEREFORE, WE ORDER that charge U-4426 by Bonnie
| Tomlinson be, and it hereby is, dismissed
and, with respect to chérge U-4427,
WE ORDER the Elmira City School District
to:
1. Offer Patricia Benson reinstatement as
a teacher at the Riverside Elementary School
as soon as reasonably possible but no later

than the end of the current school year.

E;uw
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2. Cease and desist from transferring unit
employees from one school to another because
of their exercise of rights protected by the

Taylor Law; and

attached, at locations normally used for

communication with its employees.

DATED: Albany, New York
February 20, 1981

%:6’ ..... a1 ‘
arold R. Newman, Chairman
Ida Klaus, Memger o

6*"i£’?’%

N e 4 H
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~ 3. _Post conspicuously a notice,; in the form |




) APPENDIX

 NOTICE T0 ALL EMPLOYEES

PURSUANT TO
- NEW YORK STATE
PUBLIC EMPLOYMENT RELATIONS BOARD

.and_in order to_effectuate the policies of the

-~ NEW YORK STATE '
PUBLIC EMPLOYEES’ FAIR EMPLOYMENT ACT .

we hereby notify our employees that:

1. We will not transfer unit employees from one
" school to another because of their exercise of
rights protected by the Taylor Law.
\ N . _ .
2. We will offer Patr1c1a Benson reinstatement as
a teacher at the Rlver51de Elementary School as
soon as reasonably possible, but no later than -

the end of the current school year.

(Representative) (Title)

[l iag
b é';mz

This Notlce must remain posted for 30 consecut:ve days from the date of post:ng and must not be altered,

defaced, or covered by any other material.



o s R 4 A e, Tt A 45 o A8 H b b e e i

{ HALF HOLIOW HILLS GI@MNEBfPWﬁJCIJBWEE’W@T, )

| SUFFOLK COUNTY CHAPTER, CIVIL SERVICE EMPLOYEES ]
| ASSOCIATION, INC., . :

STATE OF NEW YORK
- , PUBLIC EMPLOYMENT RELATION BOARD

: In the Matter of ’ ' .
{ HALF HOLLOW HILLS COMMUNITY LIBRARY : #3A-2/20/81
DISTRICT,
Employer,
- and - c-2037 -
HALF HOLLOW HILLS LIBRARY EMPLOYEES : Case No. 7277
ASSOCIATION,
Petitioner, .
- and -~

Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

1
5

PERB 58.3;

A representatlon proceedlng hav1ng "been conducted im the "
above matter by the Public Employment Relations Board in accordance

i with the Public Employees' Fair Employment Act and the Rules of .
. Procédure of the Board, and it appearing that a negotlatlng repre—

sentative has been selected,

Pursuant to the authority vested in.the Board by the Public
Employees' Fair Employment Act,

1T IS HEREBY CERTILFIED that the Half Hollow HlllS lerarv
Employees Assoc1atlon :

{, has been deslgnated and selected by a majority of the employees of
- the above named public employer, in the unit agreed upon by the

parties and described below, as their exclusive representative for
the purpose of collectlve negotlatlons and the settlement of
grlevances.

Unlt. " Included: lerarlan II lerarlan I lerarlan Trainee,
Principal Library Clerk, Sr. Library Clerk, Clerk-
‘Typist, Sr. Stenographer, Account Clerk, Public
Relatlons Spec1allst Radlo Station Manager '

Excluded{ Library Director ITI, Assistant Library Director I,
' "Prine¢ipal” Stenograbher, Librarv Attorney, Pages.

Further, IT IS ORDERED that the above named public employer

71 shall negotiate collectively with the Half Hollow Hills lerarv
Employees Ass001atlon :

and enter into a written agreement with such employee organization

with regard to terms and conditions of employment, and shall

"negotlate collectively with such employee organlzatlon in the
determination of, and administration of, grievances.

Signed on the 19th day of denﬁmy, 1981

Albany, New York ' : T :
W/A/ oty ooy .

- . Harold R. Newman, Chairman

Y r

‘Ida Klaus, Member

1@4@/4

' David C. Randles,
At el
G
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STATE OF NEW YORK
— : , PUBLIC EMPLOYMENT RELATICX BOARD

In the Matter of

. . : #3B-2/20/81
CITY OF AMSTERDAM, :

{ ‘ Employer, §

f - and - - : . :
! NEW YORK STATE PROFESSIONAL FIRE FIGHTERS, . C-2048 . g
i : Case No. H
Q - and - Petltloner, %
i : :
il TEAMSTERS, LOCAL 294, . :
5 Intervenor. :
4

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

" A representation proceeding having-been-conductedin-the— 1. .
above matter by the Public Employment Relations Board in accordance
with the Public Employees' Fair Employment Act and the Rules of

¢\ Procedure of the Board, and it appearing that a negotlatlng repre-—
{ sentative has been selected,

Pursuant to the authority vested in the Board by the Public
Employees' Fair Employment Act,

s e g 8 4 sttt

IT IS HEREBY CERTIFIED that the New York State Profe551onal
Flre Flghters

. has been designated and .selected by a majority of the employees of
 the above named public employer, in the unit agreed upon by the
parties and described below, as their exclusive representative for
i the purpose of collectlve negotlatlons and Lhe settlement of
grievances.

Unit: Ihéluded:, Fire Fighters and Lieutenants- ) Lo

T ARSI Y T

3Nt B e P

) Excluded: Chief and Battalion Chiefs

RN £

e SN LA

Further, IT IS ORDERED that .the above named‘public employer

shall negotiate collectively with the New York State Profess1onal
{Fire Fighters

CRpavI

vand enter into a written agreement with such employee organlzatlon
. with regard to terms and conditions of employment, and shall
negotiate collectively with such employee organlzatlon in the
determination of, and administration of, grlevances.

i

et ct £ Sem ot A

Signed on the l9thday of dexarv 1981 ] ﬁ
rAlbany, New York . ‘ -k

MML/

arold R. Newman, Chairman

S e

Ida Klaus, Member

~

i i r””‘ig . Da¥id C. Randles, Membex’
PERB R8.3 Ve : ‘ :




STATE- OF NEW YORK
PUBLIC EMPLOYMENT RELATI” S BOARD

i In the Matter of ) S
{; COUNTY OF ERIE, : . _ N #3c-2/20/81
. Employer} :
e -and- R )
{| ERIE COUNTY RANK & FILE ASSOCIATION, - . -  C@se No. C-2074
i Petitioner, . :
—-and- . .

{, LOCAL NO. 815, ERIE COUNTY CIVIL
{" SERVICE EMPLOYEES ASSOCIATION, INC., s

i . - Intervenor.

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the

above matter by the Public Employment Relations Board. in accordance
with the Public Employees' Fair Employment Act and the Rules of

: Procedure of the Board, and it appearing that a negotiating repre—
sentative has been selected,

i Pursuant to the authorlty vested in the Board by the Public
iEmployees Fair Employment Act,

IT IS HEREBY CERTIFIED that Local No;‘815,-Erie'County
i’ Civil Service Employees Association, Inc.

_has been designated and selected by a majority of the employees of .
the above named public employer, in the unit agreed upon by the
parties and described below, as their exclusive representative for
the purpose of collective negotiations ‘and the settlement of
grievances. - . . .

S WP

Unit: Included: ALl full-time and regular part-time positions
(20 hours or more per week) in the titles
included in the "White-Collar Unit".

RURPIREV XS IARORSCE AR

Excluded: Employees designated either menageriallor'
confidential in Case No. E-0561.

timnsi

IR PP

Further, IT IS ORDERED that the above named publlc employer
shall negotiate collectively with Local No. 815, Erie County Civil
{Serv1ce Employees A55001atlon, Inc. h '

iand enter into a wrltten agreement w1th such employee organization
twith regard to terms and conditions of employment, and shall
negotiate collectively with such employee organization in the

i determination of, and administration of, grievances.

iSlgned on the 19th day of February, 1981
i Albany, New York

e ot

Harold R. Newman, Chairman

v

Apra

Ida Klaus, Member

PERB 58.3; '
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STATE OF NEW YORK -

PUBLIC EMPLOYMENT RELATIOL

In the Matter of

TOWN OF ULSTER,

CERTIFICATION OF REPRESENTATIVE AND

BOARD

#3D-2/20/81

% Employer,
i : Case No.  C-2122°
i ~ and -
i .
ﬁ ULSTER. TOWN POLICE PATROLMEN'S
! BENEVOLENT ASSOCIATION, : .
Petitioner. .

ORDER TO NEGOTIATE

amamm s

A representatlon proceedlng having been conducted in the
\i above matter by the Public Employment Relations Board in' accordance

Y with the Public Employees' Fair Employment Act and the Rules of

Procedure of the Board, and it -appearing that a negotlatlng repre-—
sentative has been selected,

Pursuant to the authority vested in the Board by the Publlc

Employees

IT IS HEREBY CERTIFIED that'the Ulster Town Police Patrolmen's.
-;Benevolent Association

Fair Employment Act,

has been designated and selected by a majority.of the employees of
the above named public employer, in the unit agreed upon by the
parties and described below, as their exclusive representative for
the purpose of collective negotiations and the settlement of

grlevances .

Unit:

Excluded:

Included:

patrol supervisors.

éhief constable.

Patrolmen/all constables regardless of rank

- (except chief constable); dispatchers,

B s i RN

T

Further, IT IS ORDERED that the above named public employer

shall negotiate collectively with the Ulster Town Police Patrolmen's
iBenevolent Association

iand enter into a written agreement w1th such employee organization
iwith regard to terms and conditions of employment, and shall
negotiate collectively with such employee organization in the
determination of, and administration of, grievances.

Signed on the 19th day of

February, 1981
Albany, New York .

Y

s srn

ea LN ¢ B A T (B S ARSI e TR

Harold R. Newman, Chalrman

LCZJJA/

3 -

Ida Klaus, Member

=

,(W‘I""x"‘

E.J

David C. Randles,/yémber
SERB 58.3:;
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STATE OF NEW YORK
i PUBLIC EMPLOYMENT RELATI® 3 BOARD

In the M,a_tter of #3E-2/20/81

! TOWN OF MAYFIELD,

Employer.,

§ - and - ' H Case No. C-2135

LOCAL 294, INTERNATIONAL BROTHERHOOD OF . *
it TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND
i HELPERS OF AMERICA, ‘ :

; _ Petitioner. :

CERTIFICATICN OF REPRESENTATIVE AND dRDER TO NEGOTIATE

i : A representation proceeding.-having been conducted in the

;i above matter by the Public Employment Relations Board in accoxdance
| with the Public Employees' Fair Employment Act and the Rules of
i-Procedure of the Board, and it appearing that a negotlatlng repre-—
sentatlve has been selected,

. Pursuant to the authorlty vested in the. Board by. the Publlc
Employees ‘Fair Employment Act, .

i of. Teamsters, Chauffeurs, Warehousemen and Helpers -of America

has been designated and selected by a majority of the employees of
i* the above named public employer, in the unit agreed upon by the
,{partles and described below, as their exclusive representative for
It the purpose of collectlve negotlatlons and the- settlement of
:grlevances. . S .

et

ok Unlt;.,Included: All'employees_of the highway_department.

s renstone i

PACTIA.

“EBxcluded: The Superintendent, CETA emploYees working in the-
: highway department, and all other employees.

Further, IT IS ORDERED that the above ‘named publlc employer .
shall negotiate c¢ollectively with Local 294, International Brotherhood
:;of Teamsters, Chauffeurs, Warehousemen and Helpers of America

‘and enter into a wrltten agreement with-such employee organization
‘with regard to terms and conditions. of employment, and shall
inegotiate collectively with-such employee organlzatlon in the
rdetermlnatlon of, and administration of, grlevances.

Slgned on the 19th day of deﬂmry 1981
‘Albanv, New York A :

IT IS HEREBY CERTIFIED that Local 294, Internatlonaleﬁmeﬁxxﬂ

Harold R. Newman, Chairman

Sty S era

Ida Klaus, Member

A

o)

= ;-3— ."? . / = ’ g B
i ‘ ‘ David C. Randles,/ﬁember
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% ‘ ' STATE OF NEW YORK .
PUBLIC EMPLOYMENT RELATI’ 'S BOARD

In the Matter of

UNIONDALE UNION FREE SCHOOL DISTRICT,
. " #3F-2/20/81
Employer, .
._and_

é UNIONDALE SECRETARIAL ASSOCIATION, - Case No. (C-2152 .
Petitioner, ’

-and-

‘' NASSAU EDUCATIONAL CHAPTER OF ‘THE CIVIL _ °

{{ SERVICE EMPLOYEES ASSOCIATION, INC.,

e S o e bt 48 o e BRS04 e

Intervenor.

g - »
f CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

= —_A-representation_proceeding hav1ng ‘been conducted_in.the

above matter by the Public Employment Relations Board in accordance
'3w1th the Public Employees' Fair Employment Act and the-Rules of

" Procedure of the Board, and it appearing that a negotiating repre—
%%sentatlve has been selected,
i /
ﬁ g Pursuant”to the authorlty vested in the Board by»the Publlc
Employees Fair Employment Act,

has been de51gnated and selected by a majorlty of the employees of
{ the above named public employer, in the unit agreed upon by the
_,partles and described below, as their exclu51ve representatlve for
i the purpose of collective negotlatlons ‘and the settlement of
grlevances.\ . S : .

{ Unit:: Included- - :All salarled full time clerical employees

i . All salaried part-time employees who
T ' ' work 17% hours per week: or more.

Excluded: : Secretaryhto the Superintendent;_Secretariee
' to the Assistant:Superintendents; Secretary
for Teacher Personnel. :

Further, IT IS ORDERED that the above named publlc employer
shall negotlate collectlvely w1th Unlondale Secretarlal Assoc1atlon

t!and enter dinto a written agreement with such, employee organlzatlon
‘-w1th regard to terms and conditions of employment,'and shall

f negotlate collectively with such -employee organlzatlon in the
determlnatlon of, and admlnlstratlon of, grievances.

1gned on the l9thday of - February, 1981
lbany, New York . T .

IT Is HEREBY CERTIFIED that Unlondale Secretarlal Assocratlon

e R N s e et B PR A AN S s

3
T

@
xos

David C. Ranalei}/ﬁember

H ' ' Harolg R. Neégan, Chairman §
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STATE OF NEW YORK -~
PUBLIC EMPLOYMENT RELATIO! BOARD

i

i'In the Matter of : :

: " $36-2/20/81
| TICONDEROGA CENTRAL SCHOOL DISTRICT,

5 Employer, )
i . : : Case No. (C-2175°
i -and- '
i :
ﬁi
A
3 ‘TI CONDEROGA SUPPORT .SERVICES ASSOCIAT ION :
NYSUT AFT, AFL-CTO,
ﬁ o . Petitioner. )

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conddcted in “the
i above matter by the Public Employment Relations Board in accordance
i with the Public Employees' Fair Employment Act and the Rules of
¢ Procedure of the Board, and it appearlng that a negotlatlng repre—
i sentative has been selected,

Pursuant to the authority vested in the Board by .the Publlc
gEmployees Fair Employment Act,

‘ IT IS HEREBY CERTIFIED that Tlconderoga Support Services
?ASSOClathn 'NYSUT, APT, AFL- CIO

I

. has been designated and selected by a majority of the employees of
the above named public employer, in the unit agreed upon by the )
partles and described below, as their exclu51ve representatlve for
the purpose of collectlve negotlatlons and the settlement of
i grievances.

Unit: Included: all full and part ~time employees. in the follow1ng

{titles: Custodian, Cleaner, Bus Drlver, Bus Driver-Mechanic, Food
Serv1ce Helper, Cook Baker. . ’

Excludeds S all substitutes, Superintendent of Bulldlng and
. Grounds ;

Further, IT IS ORDERED that the above named publlc employer
¢t shall negotiate collectively with Ticonderoga Support Serv1ces
éAssoc1atlon NYSUT, AFT, AFL-CIO

i
B

;and enter into a written agreement with such employee organization
'with regard to terms and conditions of employment, and shall
‘negotiate ‘collectively with such employee organlzatlon in the
'determlnatlon of, and administration of, grievances.

Signed on the 19th day of febmrﬁy, 1981
‘1 Albany, New York.

Transportatlon Superv1sor, Cafeteria Manager, Head Custodian
-iiand all other: employees of the employer.

E3rold R. Ne@ﬁan, Chailrman

/-
Ida Klaus, Member

' @*‘iz’ée o ?fﬁé/f

P e David C. Randles, Hember
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I ~ STATE OF NEW YORK
! PUBLIC EMPLOYMENT RELATI 3 BOARD
% In the Matter of ) - _ : #30-2/20/81
; NORTHEAST CENTRAL SCHOOL DISTRICT, :
i
i Employer, .
: -and- )
1! WEBUTUCK CENTRAL EDUCATORS ORGANIZATION, : Case No. €-2177
i NYEA/NEA,
Ik Petltloner, H
ﬁ ~-and-
! WEBUTUCK TEACHERS ASSOCIATION, : . S
: Intervenor. ' . H

i
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE B
i

llllAwrepresentatlonlproceedlng ‘having been conducted in the

:; above matter. by the Public Employment Relations Board in accordance
with the Public Employees' Fair Employment Act and the Rules of

Procedure of the Board, and it appearing that a negotlatlng repre-— !
sentative has'been selected; . {

é " . Pursuant to the authorlty vested 1n the Board by the Publlc
Employees Falr Employment Act, .

B A - IT IS HEREBY CERTIFIED that ~Webutucvaeachers Association -

-“has been de51gnated and selected by a majority of the- employees of
: the above named public employer, in.the unit agreed upon by the
parties and described below, as their exclusive representative for
the purpose of collectlve negotlatlons and the settlement of
;grlevances.,: - .

Unit: - Included- ~ Classroom . teachers, special teachers (art,
C ©  ‘music, industrial arts, language, physical
"education), guldance counselors, remedial
- teachers, librarians, school nurse/teachers
and gspeech hearing theraplsts.

TR S U S S

i . Excluded: All others not  specified.

eIt ot

’ " Further, IT IS ORDERED that the above named publicvemployef ;
: shall negotiate collectively with Webutuck Teachers Association

i
i
15

;and enter into a written agreement with such employee organization
with regard to terms and conditions of employment, and shall i
‘negotiate collectively with such employee organization.in the ;
i determination of, and administration of, grievances. '

Rt 1

Slgned on the 19th day of deﬂzmy 1981 :
-« Albany, New York . . . : . i

h S Harold R. Newmen, Chalrman

o —

Ida Klaus, Member

s =,

David C. Randles, Meyber

PERB 58.3




