






A systematic program is being developed to the end 
that existing school buildings be upgraded in these areas 
as rapidly as funds and conditions permit.

Because of the confidential nature of the services pro­
vided by supportive personnel, i.e. social workers, psy­
chologists, speech therapists, and special education con­
sultant staff, each school shall provide, where appropriate, 
private interviewing space and the use of telephone service 
in a private setting for such supportive personnel.

When such facilities are not available in a given school, 
the affected employee shall discuss the problem with the 
principal and thereafter, if necessary, with his/her super­
visor, who in turn will discuss the matter with the Region 
Superintendent or his/her designee. The principal who 
cannot provide such facilities should have the opportunity 
to provide an explanation to the Region Superintendent or 
his/her designee who thereafter will make a decision as 
to how the service is to be provided.

Some means of immediate communication shall be es­
tablished and maintained between each portable and the 
main building to which it is attached.

Schools shall provide teachers new to the system or 
new to a school building with the personal clerical items 
normally considered to be part of a teacher’s equipment, 
such as staplers, rubber bands, etc.

The parties shall work in cooperation with the Detroit 
Police Department in an attempt to establish necessary 
parking facilities.

XX.PROPERTY
A. Care of School Property
Teachers will be expected to provide normal care of 

instructional school equipment. However, they shall not 
be required to do major repair or replacement work on 
equipment or property.

B. Personal Property Loss
During the term of this Agreement a fund in the 

amount of $10,000 shall be established from which indi­
vidual teachers may be reimbursed for approved claims in 
the amount not to exceed $100 for personal property loss 
due to theft, burning, or wilful or malicious damage. Per­
sonal property is defined as anything normally worn or 
carried into the building by the teacher but shall not in­
clude cash. The parties recognize and agree that a teacher 
has a moral obligation to reimburse the fund if the teach­
er also actually collects for the same loss from an insur­
ance carrier.
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Settlement for such loss claimed under this section 
shall be made during the quarter in which the loss is 
verified.

School-Community Agents shall be reimbursed for loss 
of personal property under the same provisions as apply 
to other mwnbers of the bargaining unit.

6 4  • f  *  7
XXI. MEETINGS ON POLICY MATTERS

i f  A. The Board, through its designated representatives, 
W s h a l l  mpqt retrukrlv. not less than monthly, with the 
y^JLUnion, through its designated representatives, for the 

■•Tmrpose of discussing school policies and problems relat­
ing to the implementation of this Agreement.

B. The Superintendent and administrative staff offi­
cers shall be designated to represent the Board of Educa­
tion in all such discussions, and the following procedures 
shall apply:

1. Formal inquiries from the Union or requests for 
special meetings shall be directed to the Superin­
tendent.

2. Official replies shall be made by the Superintendent 
or his/her designated agent to all requests and/or 
reports made by the Union.

3. Depending on the nature of the problem, the Super­
intendent or an administrative agent designated by 
him/her shall meet with the Union.

4. Following final agreement between the Union and 
the Superintendent, or his/her representative, on 
matters that affect policy decisions, the Superin­
tendent shall present the agreement as a recommen­
dation to the Board of Education.

5. In the event the Superintendent, or his/her desig­
nated representative, and the Union are unable to 
resolve their differences on any policy matter, they 
shall present separate written or oral reports to the 
Personnel Committee of the Board of Education, 
which reports shall contain the points of agreement 
and disagreement. A Conference Committee com­
posed of the Superintendent, Union representatives 
(selected by the Union) and Board members (se­
lected by the Board) shall be established for the pur­
pose of reaching an understanding and agreement.

6. The Conference Committee shall submit a written 
report to the full Board of Education, which report 
shall set forth any agreements reached by the Con­
ference Committee or, in the absence of agreement, 
shall state the respective positions of the parties and
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the specific issues which the Conference Committee 
has failed to resolve. This written report shall be 
received at the next regular meeting of the Board 
of Education immediately following the last meeting 
of the Conference Committee, or at a special meeting 
of the Board of Education publicly called for such 
purpose.

XXII. GRIEVANCE PROCEDURE
A. A grievance is a complaint submitted as a griev­

ance (see Section B, Step 1) involving the work situation, 
or that there has been a deviation from, or a misinterpre­
tation or misapplication of a practice or policy; or that 
there has been a violation, misinterpretation, or misappli­
cation of any provision of this Agreement.

B. Problems and grievances shall be presented and ad­
justed in accordance with the following procedures:

The teacher with a problem may first discuss the mat­
ter with the principal, directly or accompanied by the 
Union building representative, with the objective of re­
solving the matter informally.
STEP 1. In the event the matter is not resolved informal­
ly, the problem, stated in writing, may be lodged with or 
submitted as a grievance to the principal of the school in 
which the grievance arises within a reasonable time fol­
lowing the act or condition which is the basis of the 
grievance.

a. A grievance may be lodged and thereafter discussed 
with the principal:
(1) by a teacher accompanied by a Union repre­

sentative
(2) through a Union representative if the teacher 

so requests
(3) by a Union representative in the name of the 

Union.
b. Within ten school days after receiving the grievance, 

the principal shall state his/her decision in writing, 
together with the supporting reasons, and shall fur­
nish one copy to the teacher, if any, who lodged the 
grievance, and two copies to the Union representa­
tive.

STEP 2. Within ten school days after receiving the deci­
sion of the principal, the aggrieved teacher may, on his/ 
her own or through the Union office, or the Union in its 
own name may, appeal from the decision at Step 1 to the 
Region Superintendent. The appeal shall be in writing
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and shall be accJmpanied by a copy of the decision at 
Step 1.

a. Within ten school days after delivery of the appeal, 
the Region Superintendent shall investigate the 
grievance, including giving all persons who partici­
pated in Step 1 and representatives from the Union 
office a reasonable opportunity to be heard. Upon 
request of the Region Superintendent or the Union, 
all parties will meet at the same time.

b. Within fifteen school days after delivery of the ap­
peal the Region Superintendent shall communicate 
his/her decision in writing, together with the sup­
porting reasons, to the aggrieved teacher, if any, to 
the representative designated by the Union who par­
ticipated in this step, and to the principal.

STEP 3. Within ten school days after receiving the deci­
sion of the Region Superintendent, the Union may appeal 
from his/her decision to the Superintendent of schools or 
to any designee of the Superintendent upon whom the 
Superintendent has conferred authority to act in the 
premises. The appeal shall be in writing and shall be 
accompanied by a copy of the decision at Step 2.

a. Within ten school days after delivery of the appeal, 
the Superintendent or his/her designee shall inves­
tigate the grievance, including giving all persons 
who participated in Step 2 and representatives from 
the Union office a reasonable opportunity to be 
heard. Upon request of the Superintendent or the 
Union, all parties will meet at the same time.

b. Within fifteen school days after delivery of the ap­
peal, the Superintendent shall communicate his/her 
decision in writing, together with the supporting 
reasons, to the aggrieved teacher, if any, to the rep­
resentative designated by the Union who partici­
pated in this step, and to the principal.

STEP 4. Within ten school days after receiving the deci­
sion of the Superintendent, the Union may appeal the de­
cision in writing to the Board of Education, which shall 
give the Union opportunity to be heard within twenty 
school days after delivery of the appeal and shall com­
municate its decision in writing, together with the sup­
porting reasons, to the Union within twenty-five school 
days after delivery of the appeal.
STEP 5. If the Union is dissatisfied with the decision of 
the Board of Education, the Union may within twenty 
school days submit any grievance under this Agreement to 
final and 'i*~hilrntiftiT-’ind'"- the labor arbitration
rules of the American Arbitration Association, at the
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equal expense of the parties. The Union shall have ex­
clusive authority in its discretion as to whether to appeal^ 
.any grievance to arbitration. ^

1. In all steps of the grievance nrocedure) when ifZ- 
^becomes necessary forinc^jj^HalfcitaJiftjajjolveT^u^ing 

school hom ^-they sHail'TSie excused with pay for that pur- 
pO'S’fiT"*""*"'*** '.......  ~"n ' " - . 1 1

2. No teacher at any stage of the grievance procedure 
will be required to meet with any administrator without 
Union representation.

D. 1. If a grievance arises from the action of authority 
higher than the principal of a school, the Union may 
present such grievance at the appropriate step of the 
grievance procedure.

2. If a grievance is of such nature as to require imme­
diate action such as may be required in transfer cases, the 
person acting for the Union may appeal immediately to 
the office or person empowered to act, and said office or 
person will resolve the matter jointly with the Union rep­
resentative. If the matter is not satisfactorily resolved, it 
may be appealed through the grievance procedure begin­
ning with Step 3.

E. 1. Failure at any step of this procedure to com­
municate the decision on a grievance within the specified 
time limits shall permit lodging an appeal at the next step 
of this procedure within the time allotted had the decision 
been given. Failure to appeal a decision within the speci­
fied time limits shall be deemed an acceptance of the 
decision.

2. The time limits specified in this procedure may be 
extended, in any specific instance, by mutual agreement 

| in writing.
F. The grievance procedures provided in this Agree­

ment shall be supplementary or cumulative to, rather than 
exclusive of, any procedures or remedies afforded to any 
teacher by law.

XXIII. UNION ACTIVITIES
A. The principal shall recognize the elected Union 

building representative as the official representative of 
the Union in the school. (See also Article VII, Section I.)
If there are separate facilities, there may be separate 

I representatives.
The Union shall have the right to designate a project 

Union representative who shall be recognized by the proj­
ect Director as the official Union representative of proj­
ects in separate facilities (e.g., JROTC and pre-school).
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The Union representative and his/her committee shall 
be called the School Union Committee. Membership on the 
School Union Committee shall be determined by the 
Union. The committee shall include members of the bar­
gaining unit in addition to the school Union representa­
tive.

The principal shall meet at least monthly with the 
School Union Committee, if requested by the Union rep­
resentative, to consult on local school problems and poli­
cies as they relate to established Board policies and pro­
cedures and this Agreement. No other committee shall 
exist for this purpose.

The discussion of other matters, as agreed upon for 
discussion by the principal and the School Union Commit­
tee, is not precluded by the above. However, the principal 
and the School Union Committee do not have the authority 
to reach any decision which changes this Agreement or 
any established Board of Education policy or procedure.

B. The Union shall be provided a bulletin board or 
boards in each school and other work location for the post­
ing of notices and other materials. The bulletin board 
shall be identified with the name of the Union, and the 
authorized representative of the Union, or his/her des­
ignee, shall have the responsibility for posting materials 
on the bulletin board.

C. The Union shall have the right to place material 
in the mail boxes of teachers and other professional 
employees.

D. The Board shall designate a school in proximity to 
the Federation office (or the Federation office) which may 
be used by the Federation as a pickup stop for the purpose 
of sending and receiving authorized material.

IE. The authorized representative of the Union shall 
have the right to schedule Union meetings in the building 
before or after regular class hours and during lunch time 
bf the employees involved.

‘ F. The Board shall permit one or more designated reg­
ular staff members of the Union or off-duty teacher repre­
sentatives of the Union to visit the schools to investigate 
working conditions, teacher complaints or problems, or for 
any other purpose relating to the terms and conditions of 
this Agreement, provided always that there shall be no 
interference with school functioning.

G. Whenever members of the bargaining unit are mu­
tually scheduled by the parties to participate, during 
working hours, in conferences, meetings or negotiations 
at the central administrative offices, they sha!T"sufr®*"ft'8 
loss in pay and substitutes shall be provided.



H. In any instance where faculty representation for 
special committees is desired or needed, the Union will be 
consulted.

I. Union teacher representatives will serve on all Re­
gional Advisory Committees.

J. Released time on Union request.
During the life of this Agreement and upon request of ,  -d 

the Union, the equivalent of 25 school da vs per year shall
be allowed without loss of|]3ay or other benefit^ fnr _mir 

mon. 9LSuch days if not used shall be banked cumulativel;
100. During the life of this Agreement the Union may 
borrow against future days. The daily rate of any substi­
tute service which the Board provides will be paid by the 
Union.

XXIV. INFORMATION
The Board shall make available to the Union upon its 

reasonable request any and all available information, sta­
tistics, and records relevant to negotiations, or necessary 
for the proper enforcement of the terms of this Agree­
ment. Information as required by PERA shall be available 
to the Union upon request.

Monthly Class Reports shall be available for inspection 
by a representative of the Union office at the Region 
office.

An exchange of memos will cover agreement reached 
with the Office of Labor Negotiations, the Union and the 
Board Payroll Department to avoid problems with records 
and deductions.

A roster of names of bargaining unit members, includ­
ing amount of seniority, shall be provided to the building 
representative and shall be regularly updated.

Once each year beginning approximately February 15, 
1974, the Board shall submit to the Union Office a profile 
of each member of the bargaining unit which shall include 
the name, file number, social security number, address, 
school location, sex, race, age, degrees, assigned teaching 
area, and salary schedule step, except that the address 
shall be deleted for any employee in the bargaining unit 
who shall in writing make a request to the Board for such 
deletion. To the extent permitted by the Board’s data proc­
essing system, this profile will be categorized alpha­
betically and by region.

The collective bargaining Agreement shall contain 
major policies set forth in Teachers’ Bulletin No. 4 such 
as leave of absence provisions, insurance benefits, etc.
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XXV. GENERAL
A. This Agreement is subject in all respects to the 

laws of the State of Michigan with respect to the powers, 
rights, duties and obligations of the Board, the Union, and 
employees in the bargaining unit, and in the event that 
any provisions of this Agreement shall at any time be 
held to be contrary to law by a court of competent juris­
diction from whose final judgment or decree no appeal 
has been taken within the time provided for doing so, such 
provision shall be void and inoperative; however, all other 
provisions of this Agreement shall continue in effect.

B. The Board reserves all rights and powers conferred 
upon it by the Constitution and laws of the State of Mich­
igan and of the United States except as limited by this 
Agreement. The Board agrees, however, that, except as 
to those working conditions incorporated in this Agree­
ment (which may be changed only by mutual consent), 
no change in present working conditions which have been 
set forth in writing in (a) Proceedings of the Board of 
Education, (b) the Teachers’ Bulletin, or (c) the Adminis­
trative Handbook will be made effective without notifi­
cation to the Union, and consultation with it respecting 
such proposed change. Such notification will be given as 
far in advance of the effective date of any such proposed 
change as is reasonably possible, with the objective of 
affording the Union an opportunity, if it has objections 
to any such proposed change, to resolve such objections 
with the Board or its representatives before any such 
proposed change is made effective. However, the parties 
both recognize the possibility that emergency situations 
may arise in which prior notification and consultation is 
not feasible.

C. The unchanged portions of this Collective Bar­
gaining Agreement shall be interpreted and implemented 
consistent with mutual, past interpretation and implemen­
tation.

D. Any individual teacher presenting a grievance on 
his/her own behalf within the meaning and application 
of the proviso to Section 11 of Act 336 of the Public Acts 
of 1947 as amended by Act 379 of the Public Acts of 1965 
shall not be accompanied by nor represented by an officer, 
executive, delegate, representative or agent in any capac­
ity of any organization other than the Union. In such 
case of an individual teacher presenting a grievance on 
his/her own behalf under such statutory proviso, the ad­
ministrator concerned will provide the Union with a copy 
of the grievance and with a copy of any disposition 
thereof.
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; xxvi. duration]
This Agreement shall be effective, except where ex­

pressly stated to the contrary, as of July 1, 1977 and shall 
continue in effect through June 30, 1979, except that the 
Agreement shall be reopened with respect to wage and 
fringe benefits for the second year of the Agreement. 
Negotiations thereon shall begin not later than April 1, 
1978 and agreement shall be reached prior to September 
4, 1978.
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THE BOARD OF EDUCATION 
OF THE SCHOOL DISTRICT 
OF THE CITY OF DETROIT

S /  C a r o l y n  B . K e n n e d y  
P resid en t

S /  H e r m a n  L . D a v is  
V ice  P residen t

S /  T h e o d o r e  J o r d a n

S /  H e r b e r t  F . M c F a d d e n , J r .

S /  G erald  J . O ’ N e il l

S /  C la r a  W . R u t h e r f o r d

S / D a r n e a u  V. S t e w a r t

S /  A l o n z o  W . B a t e s

S /  G e o rg e  B e l l

S /  J o a n  G a c k i

S /  B e r t h a  K a m i n s k y

S /  I da  T .  M u r r a y

S /  R o s e  M a r y  O s b o r n e

S /  E v a  R ic h e y  
S ecreta ry

S /  A r t h u r  J e f f e r s o n
G en era l S u p erin ten d en t

S / N o r m a n  V. F u q u a
E x ecu tiv e  D ep u ty  S u p erin ten d en t

S /  J e r o m e  H . B r o o k s
G en era l C ou n sel-L abor R ela tions

S /  L e n o r a  A . T h o m a s
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DETROIT FEDERATION OF TEACHERS 
LOCAL 231
AMERICAN FEDERATION 
OF TEACHERS, AFL-CIO

M a r y  E l l e n  R io r d a n  
P resid en t

T h o m a s  E . C o o k  
E x ecu tiv e  V ice-P resid en t

D o l o r e s  L . R eav e s  
V ice-P resid en t

D a n ie l  H . M o n t p a s  
V ice-P resid en t

M arg aret  L . Q u a r l e s  
R ecord in g  S ecreta ry

B arbar a  O . W ard  
T reasurer

A m o s  R . B a r n e s

F r a n k  B riglia

M a r il o u  C h e f f

A l ic e  C o l e m a n

R o s e m a r y  E . C o n f l it t i

D avid  G a r t h a

J o e l  H e a r s h e n

D e l l  P r o c t o r

A n n -M ar ie  R uder

B ir d e l l  T o m p k i n s

J o s e p h  W a s h in g t o n
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OFFICIALLY DESIGNATED HOSPITALS
William Beaumont .......... 3601 W. 13 Mile near Woodward
Detroit Osteopathic......................12523 Third at Highland
Doctors............................. 2730 E. Jefferson at Jos. Campau
Henry Ford.......... 2799 W. Grand Blvd. at Lodge Freeway
Grace—Northwest Unit......18700 Meyers near W. 7 Mile
Harper........................................ 3825 Brush at Alexandrine
Holy Cross..................4777 E. Outer Drive near Van Dyke
Metropolitan ...1800 Tuxedo betw. 12th & Woodrow Wilson
Metro West.....................................28303 Joy Rd., Westland
Mount Carmel Mercy...... 6071 W. Outer Drive at Schaefer
Providence..................16001 W. 9 Mile Rd. near Greenfield
St. John......................22101 Moross at Chandler Park Drive
St. Joseph Mercy.......... 2200 E. Grand Blvd. at Milwaukee
Sinai............................. 6767 W. Outer Drive near Greenfield

OFFICIALLY DESIGNATED CLINICS 
DETROIT

Detroit Industrial Clinic... 60 W. Hancock near Woodward
General Medical Center............................. 4825 E. McNichols
Maybury Clinics.....................................8830 W. McNichols

8220 E. McNichols
Maybury Grand Clinic...... 901 W. Grand Blvd. near Myrtle
Midway Industrial Clinic............................. 8233 W. Chicago

SUBURBAN NORTHEAST
Emergency Industrial Clinic....24157 Van Dyke, Centerline 
Schoenherr Medical Center.......27643 Schoenherr, Warren

NORTH
Birwood Medical Center....28780 John R., Madison Heights
Boileau Clinic..................2075 E. 14 Mile Rd., Birmingham
Redford Medical Center......................... 25210 Grand River

near 5 Points, Redford
Troy Industrial Medical Center.......1663 Stevenson Hwy.,

Troy
Waterford Medical Associates.......3560 Pontiac Lake Rd.,

Pontiac
WEST

Dearborn Medical Center.......... 10149 Michigan, Dearborn
Industrial Medical Association Ltd....27570 W. Outer Drive,

Lincoln Park
Melvindale Industrial Clinic......................2429 Oakwood at

Schaefer, Melvindale
Metro Industrial Clinic..............7845 Middlebelt, Romulus
Suburban Medical Center...... 36616 Plymouth Rd., Livonia
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APPENDIXES

A. SALARY SCHEDULES AND FORMULAS
CLASSROOM TEACHERS 10 Months (39 Weeks)*

Step
Less Than 
Master’s

Effective July 1,
Master’s or 
Equivalent

1977
Master’s Plus 

30 Hours
Earned

Doctorate
i $11,360 $12,501 $12,801 $13,101
2 12,083 13,356 13,656 13,956
3 13,079 14,520 14,820 15,120
4 13,754 15,356 15,656 15,956
5 14,409 16,169 16,469 16,769
6 15,084 16,981 17,281 17,581
7 15,761 17,819 18,119 18,419
8 16,439 18,629 18,929 19,229
9 17,092 19,467 19,767 20,067

10 17,767 20,278 20,578 20,878
11 18,582 21,277 21,577 21,877
12
♦Includes “ Teacher, Guidance Counselor”

21,977 22,277

1. RE-EMPLOYMENT OF DETROIT TEACHERS
a. Salary Rate
A teacher* who resigns and subsequently is re­

employed by the Board shall be re-employed as a proba­
tionary teacher but shall be given experience credit up to 
the salary step to which his/her previous Detroit experi­
ence entitles him/her or, if it is greater, to the salary 
step to which he/she is entitled as a result of his/her 
combined Detroit and other teaching experience within 
the limits of No. 2 below.

b. Restoration of Sick Leave Bank
At the end of the one year of successful re-employment 

by the Board and upon completion of each subsequent 
year of re-employment the sick leave bank of such return­
ing teacher shall be restored in annual amounts equal to 
the number of days which remained in the teacher’s sick 
leave bank at the time of last resignation divided by the 
number of years during which the teacher was not em­
ployed in the Detroit Public Schools. Restoration of sick 
leave in this manner shall continue until all the sick 
leave days have been restored. This provision is not retro­
active. It is effective for teachers re-employed com­
mencing 1967-68.

*A teacher who has previously achieved tenure in Detroit will not be 
put on probation but will immediately be placed on tenure at the 
salary step as described in this section. Refer to Michigan Tenure Act, 
as amended.



2. OUTSIDE TEACHING EXPERIENCE
New teachers hired beginning with the 1971-72 

school year shall be allowed credit on the salary schedule 
for up to eight years outside teaching experience. Credit 
is granted only if at the time the teaching service was 
rendered the teacher met the present Detroit minimum 
requirements for contract status.

Not less than one full year of verified experience is 
creditable on the Detroit salary schedule. Partial school- 
year or part-time service is not applicable.

One year’s credit on the salary schedule is allowed for 
180 days of substitute service in the Detroit Public 
Schools. The maximum allowance for such substitute 
teaching is granted on the same basis as credit is granted 
for outside teaching service upon subsequent approval 
for contract status.

One year of military service may be used in lieu of one 
year of teaching experience as outlined above.
3. DIFFERENTIALS

For school social workers, senior teachers, auditorium 
teachers, psychologists, physical therapists, speech ther­
apists, occupational therapists, and special education 
teachers and teacher-consultants of the educable mentally 
impaired, physically handicapped, hearing impaired, learn­
ing disabled, and vision impaired, add $125 at each step 
of the appropriate salary schedule.

For teachers and teacher-consultants of emotionally 
impaired classes, add $225 at each step of the appropriate 
salary schedule.
4. ANNUAL SALARY

Assignments made for other than 39 weeks will he at 
a proportionate annual salary.
5. MASTER’S EQUIVALENT

The equivalent for a Master’s Degree shall be 32 or 
more semester hours approved work beyond the Bache­
lor’s Degree in courses approved in advance by an evalu­
ation committee.

Teachers who take required work beyond the bac­
calaureate to maintain their specialized certificate and/or 
who take undergraduate courses on a planned program 
which has been approved by the Committee on Equiva­
lencies may have their work credited for salary purposes 
to meet the M.A. or equivalent schedule, or the M.A. plus 
30 hours schedule.
6. TWO-YEAR MASTER’S PROGRAM

School social workers who have completed a required
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two-year Master’s Degree or other instructional person­
nel who have completed a two-year Master’s Degree pro­
gram shall be credited for salary purposes as being on 
the M.A. plus 30 schedule. (The MSW Degree requires 
two years of supervised work in an approved social agency 
in addition to the usual academic requirements.) The Juris 
Doctor shall be paid at the M.A. plus 30 schedule.
7. MASTER’S PLUS 30 HOURS

Commencing with the 1967-68 school year, a teacher 
with eleven or more years credit on the salary schedule 
shall move directly to the maximum salary step of the 
M.A. plus 30 or the doctorate schedule on the next regular 
pay period following application (Form 4005) and presen­
tation of satisfactory proof of having completed the 
necessary requirements for receipt of such advanced 
preparation differential.
8. SALARY VARIATIONS

Apprentice training teachers who have had the re­
quired apprenticeship and journeyman experience may be 
inducted at the sixth salary step.

The salary schedule for TY producer-director and 
junior communications assistant is the same as through 
Step 9 of the salary schedule.

Beginning with the 1973-74 school year, the salary 
schedule for attendance agents and community agents is 
the same as through Step 10 of the salary schedule. Be­
ginning in 1975-76 attendance agents who have earned 
at least 18 semester or 27 quarter hours credit beyond 
the B.A. degree from an accredited college or university 
in a planned course of study directly related to their pro­
fessional development shall advance through Step 11 of 
the salary schedule.

An attendance agent who attains classroom teacher 
qualifications while employed by the Board of Education 
may apply for and will be considered for promotion to a 
position of classroom teacher at the salary level which 
is closest to but not less than the salary he/she had been 
receiving as an attendance agent.

In the event of termination of a project under which 
school community agents are funded, the released agents 
will have priority for employment in related positions for 
which the agents are particularly suited because of their 
training and/or Board experience.

All day trade teachers, hired to teach reimbursable 
vocational education courses in the Detroit Public Schools, 
shall receive annual increments through the tenth step of 
the salary schedule, providing they make satisfactory
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progress on the improvement and validation of the Michi­
gan Vocational Education Certificate required. Day trade 
teachers who earn a Bachelor’s Degree, qualify for a 
Michigan Secondary Provisional Certificate and are 
granted a Detroit teaching contract, shall then progress 
in regular fashion on the teacher salary schedule. This 
provision is not retroactive. (Job and certification re­
quirements will be printed once each semester in the 
Principal’s Notes.)

The mileage rate of $.15 per mile for a maximum of 
600 miles per calendar month per employee shall be ef­
fective July 1, 1977.

School-Community Agents may use earned vacation 
days during the fiscal year earned or during the 18 
months following the fiscal year in which earned.
9. PROMOTION AND INCREMENTS

Annual increments will be either February or Sep­
tember, whichever is closer to date of regular contract 
employment or promotion.
10. LONGEVITY BONUS

All employees who, as of June 30 in any year, have 
completed 30 or more years of service as fulltime em­
ployees of the Detroit school system (and are on the pay­
roll November 30) shall receive $150 added pay. This 
shall be paid as a lump sum each December on a special 
payroll.

The Detroit Board of Education, in cooperation with 
the Union and other collective bargaining units, shall 
actively participate in efforts to improve retirement 
benefits.

SUBSTITUTE SERVICE RATES 
A. Emergency Substitutes
Class 1. Limited emergency substitutes shall be defined as 
substitutes who have not been selected for Class 2.
An Emergency Substitute on Direct Call (ESDC) shall be 
defined as a limited emergency substitute who is assigned 
to one or more schools at the option of the Board. Nothing 
contained herein shall obligate the Board to continue to 
maintain such a classification.
180 or fewer days service .............................................$37.56
181 to 360 days service ................................................. 39.35
361 and more days service .........................................  41.14
Class 2. Regular emergency substitutes shall be defined as 
substitutes 1) who are fully certificated, and 2) who are 
available five days per week, and 3) who are willing to 
serve in any school in the system as assigned. They shall
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be assigned work each day school is scheduled to be in 
session for students, according to the following schedules:

a. Approximately 200 teachers in this group shall be 
offered daily employment beginning about the second week 
of the fall semester and ending about one week before the 
end of the school year.

b. Approximately 250 additional teachers shall be 
offered daily employment beginning approximately Novem­
ber 1 and ending approximately May 1.

Representatives of the Board and the Union shall meet 
monthly to examine the reports of substitute service. 
Based on need, the above numbers shall be increased or 
decreased by the Board in consultation with the Union. 
Duration of employment of any individual in this category 
is at the discretion of the Board and notice of layoff will 
be given in accord with Article XII, Section D, Layoff of 
ESRPs. Laid off Class 2 substitutes are eligible for Class 
1 service.

During the period of their employment as Class 2 
substitutes and for one month following the month of their 
layoff, Regular emergency substitutes shall be eligible for 
the Board subsidized health insurance, up to $510 annual 
premium, for the employee only. They shall have the op­
tion to purchase full family coverage at the group rate 
during that period.

Laid off contract teachers are to be offered the above 
Class 2 assignment in the reverse order of layoff, follow­
ing the seniority provisions in Article XII, Section F, 1 
and 2. Acceptance or refusal of a Class 2 assignment shall 
not affect the contract teacher’s place on the recall list.
180 or fewer days service .............................................$44.03
181 to 360 days service ................................................  45.86
361 and more days service .........................................  47.70
B. Emergency Substitutes in Regular Positions (ESRPs) 
Class 3. Emergency substitutes in regular positions in 
this class qualify under the Michigan State Certification 
Code for 90 day permits.

Biweekly 1977-78*
180 or fewer days service .........................................$441.18
181 to 360 days service ............................................. 472.17
361 and more days service ......................................... 503.18

A differential of $6.41 and $11.54 respectively is added 
to the bi-weekly pay at each salary step of ESRPs in 
positions described in Appendix A. Section 3 Page 71. 
Class 4.

♦See Art. XXVI page 67.
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Biweekly 1977-78
180 or fewer days service .........................................$582.56
181 to 360 days service ............................................. 619.64
361 and more days service .........................................  670.72

A differential of $6.41 and $11.54 respectively is added 
to the bi-weekly pay at each salary step of ESRPs in 
positions described in Appendix A. Section 3 Page 72.
B. OTHER SALARY SCHEDULES AND FORMULAS 

SUMMER SCHOOL AND OTHER HOURLY RATES 
PER HOUR

Teacher, Summer School, Remedial Instructions,
Special Ability, After School, Night School,
and Adult Classes .....................................................$9.11

Accompanist — Regular ................................................. 5.12
Accompanist— Sunday ................................................. 8.11
Counselor .........................................................................  9.11
Educational Technician ................................................. 7.09
Occupational Instructor ................................................. 9.11
Occupational Therapist ................................................... 9.11
Physical Therapist ..........................................................  9.11
Psychologist ...................................................................... 9.11
Registered Nurse ............................................................  6.55
School Social Worker ..................................................... 9.11
Social Work Assistant ....................................................  9.11
Team Leader .................................................................... 7.77
Teacher-in-charge ..................................................... ;.....  9.73

WORKSHOP RATES
The hourly rate for workshops held outside of regular 

school hours, effective June 20, 1977:
Teachers ........................................................................... $7.50
Educational Technicians ................................................. 4.00

COUNSELORS 
10 Months (39 Weeks)

Counselors directed in writing by administration to 
work in school before the first day of the school year or 
after the last day of the school year shall be paid the 
teacher hourly rate.

The requirement of a written directive does not apply 
when all counselors are scheduled to work before the first 
day or after the last day.

The differential in the “ promoted” counselors maxi­
mum and the M.A. maximum shall be maintained during 
the term of this Agreement.

♦•This schedule is the same as the first three steps on the Teacher Salary 
Schedule in the column headed “ Less than Master’s.”  Advanced degree 
credit is not included.
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COUNSELORS 
Effective July 1, 1977

Step Master’s M.A. +  30
Earned

Doctorate
6 $22,677 $22,977 $23,277
7 23,377 23,677

ACCOMPANISTS 
10 Months (39 Weeks)

The increase in the salary of Accompanists shall be the 
same percentage increase as the percentage increase in 
the B.A. minimum.

Effective July 1, 1977
Step

1 ................................................................................. $10,707
2 ................................................................................. 11,145
3 ................................................................................. 11,583
4 ................................................................................. 12,020

After eleven years of service, add $150.
Hourly Rates 
July 1, 1977

Sunday work and Non-School
Performances $8.11 per hour

Other Performances $5.12 per hour

REGISTERED NURSES 
10 Months (39 Weeks)

Registered Nurse salary minimum is 90% of the B.A. 
teacher’s minimum, and the maximum is 95% of the sec­
ond step of the B.A. teacher’s schedule. The second year 
shall be midpoint between minimum and maximum.

Experience and credit shall be granted on the salary 
schedule for hospital and industrial clinic experience.

Effective July 1, 1977
Step 10-Month 12-Month

i $10,224 $12,583
2 10,851 13,355
3 11,479 14,128

Substitute salary shall be 1/195 of the
minimum annual salary $52.43 per day

Hourly rate shall be %  the registered
nurses’ daily substitute rate $ 6.55 per hour
After 11 years of service, longevity pay at the rate of 

$180 annually for 52 week employees and pro-rated pro­
portionately for less than 52 week work schedules, will be 
paid on a bi-weekly basis.
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J.R.O.T.C.
10 Months (39 Weeks) 
Effective July 1, 1977

Steps Instructor
Assistant
Instructor

1 $ 1 0 ,1 8 4 $ 9,999
2 1 1 ,3 9 7 1 0 ,5 5 5
3 1 2 ,7 1 7 1 1 ,7 7 4
4 1 3 ,6 2 3 1 2 ,5 6 7

INTERSCHOLASTIC ATHLETIC PROGRAM
All coaches, assistant coaches, and other coaching per­

sonnel must be approved annually by the high school prin­
cipal and registered in writing with the Supervisory Of­
fice of Health and Physical Education Department.

Teachers in both the Girls’ and Boys’ Interscholastic 
Athletic Program are obligated to coach at least one sport 
each semester (two sports per year) if requested to do so, 
except that teachers of after-school modern dance classes 
shall not be obligated to coach more than one sport per 
year. The latter coaching assignment shall occur at a time 
mutually satisfactory to the parties. Whenever there is a 
shortage of coaching staff in a particular school, other 
interested and qualified teachers shall be employed as 
coaches.

Coaches of Girls’ Interscholastic Athletic Activities 
shall be paid at the same rate per event as coaches of 
Boys’ Interscholastic Athletic Activities for officially 
scheduled or required competitive events of the same 
sport.

1977-78 
Per Season

Football:
Head Coach (1 per school) ........................... $1,239
Assistants (2 per school) .............................. 728 each

Basketball:
Head Coach (2 per school) ............................ 1,239 each
Assistants (2 per school) ...............................  728 each

Cheerleader (1 per school) .................................  1,239
Track Coach (2 per school) .............................. 1,021 each
Swim Coach (2 per school) ...............................  874 each
Baseball Coach (1 per school) ............................ 874
Softball (1 per school) .....................................  874
Field Hockey Coach (1 per school) ..................  874
Volleyball Coach (1 per school) ........................ 874
Cross Country Coach (1 per school) ................  582
Golf Coach (2 per school) .................................  582 each
Tennis Coach (2 per school) .............................. 582 each
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C. STATEMENT OF POLICY FOR MATERNITY
The intent of this Board Statement of Policy is to 

establish personnel practices and conditions concerning 
maternity.

Absences from work which are associated with preg­
nancy, childbirth, and child care shall be subject to the 
respective regular Board provisions as applicable for 
approved illness absence, Leave of Absence for illness 
(without pay because sick bank is exhausted), approved 
absence without pay, or Leave of Absence for Personal 
Business (except as specifically otherwise provided in this 
Statement of Policy).

Since continuing to work, disability absence, and re­
turn to work are predicated on medical conditions, the 
failure of a pregnant employee to give required notice and 
submit the required medical evaluations and/or certifica­
tions from her physician shall be cause, at the discretion 
of the Board, after 10 days notice, to place the employee 
on Leave of Absence for Personal Business.

1. Requirements for Continued Work
a. The employee who has become pregnant Is ex­

pected to notify her principal or other adminis­
trator as soon as possible after her condition is 
confirmed, but shall so notify the administrator 
before the end of her fourth month of pregnancy.

b. In order to provide for maximum continuity of in­
struction, the employee is expected to inform her 
administrator in writing of the tentative dates of 
leaving and returning as soon as possible after 
her condition is confirmed. Notification of tenta­
tive dates shall be given in writing no later than 
the end of the fourth month of pregnancy. Tenta­
tive dates may be revised.

c. An employee may continue work in her current as­
signment provided that the employee shall submit 
Form 4306, Medical Office Physician Certificate 
—Maternity (Only) from her personal physician 
which shall certify the anticipated date of delivery; 
and that she is able to work in her current assign­
ment; and further, provided that she is able to, 
and continues to fulfill all conditions and require­
ments of employment in her current assignment 
and demonstrates ability to conduct her regular 
duties and activities on the job.

2. Requirements for Approved Illness, Absence for Dis­
ability (Illness) with Pay, or Leave of Absence for 
Illness (without pay because sick bank is exhausted):
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a. The date of leaving work because of disability 
shall be determined by the employee and her phy­
sician provided that it is certified by the em­
ployee’s personal physician and confirmed by the 
Board Medical Examiner that the employee is 
unable to work.

b. During the period of absence because of disability 
associated with pregnancy and/or childbirth, the 
employee is entitled to approved illness absence 
with pay to the extent of her sick leave bank sub­
ject to all provisions for illness absence, provided 
that disability to work is certified by her personal 
physician and confirmed by the Board Medical 
Examiner.

c. An employee shall not move from any unpaid 
Leave of Absence status to paid disability absence 
status.

d. An employee shall not move from a disability ab­
sence to an approved absence without pay except 
that the employee may request an approved ab­
sence without pay within the last four (4) weeks 
preceding the end of a semester.

3. Requirements for Leave of Absence for Personal
Business Without Pay:

An employee shall upon request be granted Leave of 
Absence for Personal Business for absences which are not 
disability absences but are related to the preparation for 
childbirth and/or the care of a newborn or newly adopted 
child. Such Leave of Absence is subject to the regular 
provisions for Leave of Absence for Personal Business 
except that the instructional employee shall specify a 
Leave of more than four (4) weeks to end at the change 
of a semester which falls within twenty-four (24) months 
of the date of the beginning of the Leave.

4. Requirements for Return to Work:
a. After childbirth, the employee’s return must be 

approved by the employee’s personal physician 
and the Board Medical Examiner.

b. During the period of absence because of disability, 
or approved absence without pay of up to four (4) 
weeks, the employee’s regular position will be 
held, subject to the regular procedures for ap­
proved illness absence, and the regular procedures 
for approved absence without pay.

c. Regular conditions and provisions applicable to 
returns to active employment from illness ab­
sence, Leave of Absence for Illness, Leave of Ab-
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sence for Personal Business or resignation shall 
apply.

5. Related Conditions:
a. Regular conditions and provisions for continuation 

of insurance which apply to approved absences 
and/or Leave of Absence shall apply.

b. The decision of the Board Medical Examiner is 
binding except that if an employee is not satisfied 
with the decision of the Board Medical Examiner, 
as to her ability or disability for work, the em­
ployee may appeal the decision under the follow­
ing conditions:
The Board Medical Office shall provide a list of at 
least three appropriate specialists. The employee 
shall consult any one of those designated at her 
own expense. The determination of the specialist 
shall be final and binding as to whether the em­
ployee is able or unable to work.

c. The Office of Personnel may require a medical 
examination by the Board of Education Medical 
Examiner for an employee at any time when the 
employee’s ability or disability for work is ques­
tioned.

D. REPORT ON EVALUATION
This teacher-directed self-evaluation procedure is being 

unanimously recommended by members of the joint Ad- 
ministrative/DFT Pre-Negotiations Committee on Evalu­
ation for implementation in the Detroit Public Schools.

All members of the DFT bargaining unit, including 
Probationary I, II, and First Year Tenure Teachers will 
participate in this Teacher Evaluation Plan. This proce­
dure is not intended to supplant existing rating methods 
which have been established by agreement between the 
Board and the Union for: (a) probationary teachers, (b) 
unsatisfactory teachers, (c) substitute teachers.

Essentially the recommended process is one of team 
assisted self-evaluation using the problem solving ap­
proach.

The teacher and the principal of the school, or an ad­
ministrative designee, will serve on an Evaluation Team, 
as well as one or more teachers or other professional re­
source persons whose advice and background are valued 
for some special competency. The teacher will select the 
entire team with the exception of the administrative 
member.

The recommended procedure has been determined as 
the one most likely to provide real help to the teacher in
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improving learning. It avoids the unilateral rating of 
tenure teachers on scaled forms.

IDENTIFICATION OF SCHOOL PROBLEMS AND 
NEEDS. At the beginning of the fall term, the teaching 
and administrative staff in each school or unit should re­
view major needs, identify problems and set action priori­
ties for that school year. They should also identify those 
strengths on which solutions to the problems can be built. 
A prepared statement of the proposed areas of concen­
tration, i.e. the school plan, will be made available to all 
staff members, to the region office, and to the local school 
community.

TEACHER EVALUATION PROCEDURE. Consistent 
with the school or unit plan, each teacher will develop a 
personal evaluation plan for the year to include four 
basic elements:

1. OBJECTIVES: statements of intent toward specific 
self-improvement and their anticipated effect on stu­
dent behavior;

2. STRATEGIES: suggested ways the teacher will work 
toward the attainment of the objectives including 
any anticipated problems;

3. EVIDENCE: types of data to be used to indicate 
progress toward the objectives, and methods of 
gathering and interpreting that data; and

4. ORGANIZATION OF EVALUATION TEAM: a 
teacher evaluation team will be organized by the 
teacher to include: the teacher; the principal or his/ 
her administrative designee; and one or more teach­
ers or other professional resource persons.

INITIAL TEAM SESSION. As early as possible in the 
first semester, each teacher should convene a meeting 
with his/her planning team in their school.

1. Teachers who work in more than one school will 
develop their plan at the payroll school unless an 
alternative plan is mutually developed between the 
teacher and the concerned administrators.

2. Members of the DFT bargaining unit in non-teach­
ing assignments will develop their plan in their work 
assignment with the administrator to be identified 
by their unit heads.

3. The method of presentation of the teacher’s plan at 
the initial meeting of the evaluation committee shall 
be determined by the teacher being evaluated. The 
form in the appendix is provided only as a guide to 
be used at the discretion of the teacher. Different
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methods of presentation may be developed as long as 
the presentation includes the four stated elements.

4. Teachers transferred or newly assigned at mid-year 
should participate in the evaluation process in their 
new school to the extent possible.

The team members may suggest improvements which 
might include additional resources, modification of objec­
tives, alternative strategies and/or better ways to gather 
evidence. If appropriate, the teacher should revise the 
plan accordingly with the assistance of the team.

IMPLEMENTATION. The teacher implements the plan 
and works to attain the objectives he/she has set for him- 
self/herself and his/her students.

The teacher may arrange interim review session(s) 
with his/her evaluation team, to discuss progress and any 
difficulties he/she may have encountered. At this time, 
team members may make recommendations which refer 
to planning and teaching skills; and to working relations 
with students, staff, community.

Occasionally the teacher may ask team members at a 
mutually convenient time to observe his/her teaching and 
to offer suggestions concerning a particular aspect of his/ 
her teaching behavior.

FINAL EVALUATION MEETING. The teacher ar­
ranges a final evaluation session with his/her team dur­
ing the last 2 months of the school year. At that session, 
the teacher reports efforts of self-improvement and pre­
sents evidence of attainment of objectives.

Based on the evidence presented by the teacher, the 
team members may make recommendations to the teacher 
for future use.

The official form is to be signed at this meeting. Each 
member of the team signs the form to show that he/she 
has participated in the process. This action indicates only 
that the evaluation procedure has been completed for that 
year by the teacher. The signed certification form (See 
below) will be forwarded to a destination designated by 
the Central Office of Personnel. No additional information 
shall accompany this form.

DETROIT PUBLIC SCHOOLS 
Certification of Teacher Evaluation

Date.........................................
Teacher’s Name................................... File No.............
School or Unit ..............................................................
Teaching Assignment ..................................................
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This form certifies that the teacher named above 
has participated in the Teacher Evaluation Process 
for the above school year.
Team Members Title Signatures

ADDITIONAL RECOMMENDATIONS
To facilitate and perpetuate the professional growth 

implicit in the teacher-directed self-evaluation procedure, 
this joint committee wishes to make the following recom­
mendations :

1. That the equivalent of two additional days of re­
leased time be provided at local school option to de­
velop school and individual teacher plans.
During the additional days referred to above, Special 
Education teachers shall be given the opportunity to 
meet on a region-wide or city-wide basis for the self- 
evaluation procedure so that teachers of the same 
exceptionality may work together.*
The existing contractual days for in-service training 
(ARTICLE XVIII, H.) and/or between the semesters 
(ARTICLE V, B.) may also be used to work on evalu­
ation plans or scheduled team sessions.

2. That consideration be given to the development of a 
central professional growth days bank from which 
teachers may apply to attend local, regional or na­
tional professional meetings, workshops and/or pro­
grams.

DETROIT PUBLIC SCHOOLS 
OUTLINE FOR SELF-EVALUATION PROCESS

TEACHER’S NAME ....................................................
WORK ASSIGNMENT ..............................................
SCHOOL YEAR ............................................................
This optional form may be used as a guide by the 
teacher in clarifying his/her self-improvement plan 
to his/her team members.

I. OBJECTIVES (statements of intent toward 
specific self-improvement and their anticipated 
effect on student behavior):

•This recommendation was added in negotiating the 1975-77 Contract.
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1.

2 .

3.

II. STRATEGIES (methods to be used to meet ob­
jectives) :

III. EVIDENCE (type of data to be used to indi­
cate progress toward the objectives, methods of 
gathering and interpreting that data):

IV. ORGANIZATION OF EVALUATION TEAM: 
TEAM MEMBERS:
1...............................................................
2 ...................................................................................................................
3................................................................................

E. SCHOOL CALENDAR
Detroit Public Schools 

CALENDAR FOR 1977-79
1977

Tuesday, September 6— 1:00 P.M. Teachers report to 
schools. Those new to the system or to the school will 
report at 9:00 A.M.

Wednesday, September 7—Schools open for teachers and 
students. (Half day only for students.)

Friday, November 11— Schools close at noon for Veterans 
Day observance.

Wednesday, November 23— Schools close at end of day for 
Thanksgiving.

Monday, November 28—Schools reopen.
Thursday, December 22—Schools close at end of day for 

Christmas Recess.

1978
Tuesday, January 3—Schools reopen.
Friday, January 27—End of first semester.
Monday, January 30—Second semester begins.
Thursday, March 23—Schools close at end of day for Good 

Friday and Easter Recess.
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Monday, April 3—Schools reopen.
Monday, May 29—Schools closed for Memorial Day ob­

servance.*
Friday, June 16—End of second semester.

Days of special observance, summer and evening school
schedules will be set by the Board.

CALENDAR FOR 1978-79 
1978

Tuesday, September 5—-1:00 P.M. Teachers report to 
schools. Those new to the system or to the school will 
report at 9:00 A.M.

Wednesday, September 6—Schools open for teachers and 
students. (Half day only for students.)

Friday, November 10—Schools close at noon for Veterans 
Day observance.

Wednesday, November 22—Schools close at end of day for 
Thanksgiving.

Monday, November 27—Schools reopen.
Thursday, December 21—Schools close at end of day for 

Christmas Recess.
1979

Tuesday, January 2—Schools reopen.
Friday, January 26—End of first semester.
Monday, January 29—Second semester begins.
Thursday, April 12—Schools close at end of day for Good 

Friday and Easter Recess.
Monday, April 23—Schools reopen.
Monday, May 28— Schools closed for Memorial Day ob­

servance.*
Friday, June 15—End of second semester.

Days of special observance, summer and evening school 
schedules will be set by the Board.

♦Date subject to change by State law.
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INDEX
A

Absences: emergency sub­
stitute plan, 38; 1st day of 
school year, 45; leave 
policy, 32-50; maternity,
41, 79-81; medical exam,
40, 44-46, 50, 81; pre/post 
holiday, 42; without pay, 
40, 42, 46-49, 79-80 

Accelerated action: class 
size, 10-11; in grievance 
XXII, D.2, 61-63; school 
visits, 22; transfers, 27 

Accompanists, 71, 76 
Accountability, 56-57 
Address deletion, 65 
Administration/Union (see 

Committees)
Adoption, 80
Adult Day teachers: group 

insurance eligibility, 52; 
hourly rate, 76; sick bank, 43 

Agency Shop, fees, 3-4 
Agents: 31, 36, 39, 60, 63, 74 
Aides, 12,17 
Annual increments, 74 
Appeal: class size, 10-11; 

facilities, 59; grievance, 
61-63; leave extension, 42; 
maternity, 81; medical, 
45-46, 81; non-parent 
visits, 22; parent 
conference days, 22; 
transfers, 27 

Apprentice training 
teachers, 73 

Arbitration, 62-63 
Assault, 19-20, 43 
Assignment, 13-17, 23-33; 

coaching, 78; counselors, 
13; following tuition 
reimbursement, 58; 
M.D.T.A., 30-31; summer 
school, 31-33 

Athletic, 78
Attendance agent, 39, 73; 

mileage, 74

B
Balanced staff, 23-32, 37; 

recall, 29; summer school, 
32; transfer review, 27 

Band, class size exception, 9 
Bank, Union days, 65 
Bargaining unit members, 2, 

73; pay for scheduled 
meetings, 63-64; evaluation 
procedure, 34-37, 81-85 

Bilingual, 25
Binding: arbitration, 62-63;

insurance decision, 51 
Board of Education, 68; 

central board as employer, 
1; complaint against 
teachers, 34; grievance, 62; 
information, 3-4, 60-61, 65, 
66

Books, 5, 54, 57 
Borrowing: sick days, 43;

Union days, 65 
Building representative, 3, 

63-64; duty release, 17-18; 
grievance, 61; seniority 
lists, 25, 65; super 
seniority, 24; teacher , 
discipline meeting, 34-37; 
updated roster, 65 (see 
School Union Committee) 

Building security, 8, 22;
upgrading, 59 

Bulletin board, union, 64 
Bumping, 25, 28, 30

C
CTAL, 26, 30
Calendar, 7, 85-86
Care of school property, 59
Catastrophe: bank, 43;

weather, 8, 49 
Certification, 13, 30, 38, 39,

58, 74-75
Change in working 

conditions, 23, 52, 64, 66 
Choir, class size exception, 9 
Check-off, 4
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Childbirth, 79-80 
Childhood diseases, 44, 45, 47 
City ordinance, 8 
Class 2, regular emergency 

substitute, 74-75 
Classroom: management 

workshops, 20, 55-56; 
interruptions, 16; 
teaching periods, 14-16; 
visits, 22, 34-35 

Class size, 6, 9-11;
exceptions, 9; report, 65 

Clerical: assignments, 12, 17;
work review, 57 

Clock hours, 3,13 
Coaches, 78
Committees: XI, 22; XVIII, 

53; accountability, 56-57; 
book selection, 55,57; 
class size, 10-11; 
conference, 60; counselors, 
53; disruptions, 8; 
elementary prep, periods, 
15-16; equivalencies, 72; 
evaluation, 37, 81-85; 
executive session, 34; 
integration, 6-7; library, 
55; mileage, 74; records, 
57; regional, 65; school 
community agents, 36; 
school union committee, 7, 
8, 15, 17, 21, 38, 56, 64; 
security, 8; special, 65; 
special education, 53-54; 
student teacher, 6, 57; 
summer school, 32; 
supplies, 55; testing, 53; 
transfer review, 27, 29 

Community: 2; agents, 31, 
36, 60, 73, 74; region 
advisory committees, 65; 
school committee, 23; 
shifts, 9-10; visits, 22 

Compensable injuries, 43,
45, 50

Complaints, against teachers, 
21, 33-37; agency shop, 4; 
grievance, 61-63; 
class size, 10-11

Conference: committee, 60; 
in discipline cases, 18; 
parent-teacher, 12, 21, 22; 

Confidential: personnel 
files, 33; supportive 
personnel, 59

Consistent interpretation, 23, 
64, 66

Contagious diseases, 44, 45, 
47

Contract: progression to, 37- 
38; teacher-at-large, 26, 30 

Convalescence, 45 
Corporal punishment, 20 
Counselors, 13, 21, 53, 76-77; 

counseling loads, 12; 
discipline, 18,19; lunch, 16; 
professional visits, 56; 
teaching, 31

Court: 4, 20, 21, 44, 48, 54, 66 
Credit, prior teaching, 24, 40, 

49, 71,72, 73
Critical racial balance, 29 
Curriculum 

improvement, 5, 53-58
D

Day trade, 26, 74 (see 
Vocational)

Death, 44,46, 47; 
insurance, 52

December check date, 7, 74 
Dental insurance, 51 
Derogatory statement, 33 
Desegregation, balanced 

staff, 23,27, 29,32; 
integrated education, 1, 5, 6 

Differentials, 72, 75,76 
Direct Call Substitute 

(ESDC), 74 
Disability, 43-46, 47; 

catastrophe bank, 43; 
insurance, 50-52; leave,
39,40; maternity, 79-81 

Discharge, 37
Discipline, 1; policy, 18-20;

teacher, 37 
Discrimination, fair 

practices, 5
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Dismissal, school, 9, 12, 21, 
55-56, 84 (see Termination) 

Disruption: class, 18;
school, 8, 22, 53 

Dissimilar preparations, 15 
Due process: discharge or 

discipline, 37; grievance 
procedure, 61-63; leave 
policy, 39-50, 79-81; rating, 
33-37;records, 33; 
transfers, 25-27 

Dues, 3-4
Duration of agreement, 67 
Duty: building 

representative relieved, 17- 
18; lunch, 16; rotation, 14

E
ES, ESRP, ESV (see 

Substitutes)
ESDC.74
Early dismissal, 9, 12, 21, 

55-56, 84; #4117, 42 
Economic level of students, 6, 

12, 24; summer school, 54 
Educational technician, 3, 76 
Elementary class size, 6, 

9-11; lunch period, 16; 
preparation periods, 15-16; 
semester break, 7 

Eligibility: counselor 
assignment, 13; 
summer school, 31-33 

Emergencies: absence, 42-49; 
changing conditions, 66; 
discipline, 18-21; family, 
46-48; lunch period, 17; 
school disruption, 8, 22; 
substitute plan, 38; 
weather, 8, 48-49 

End of semester, 7, 80, 85-86 
Equivalent, Master’s 

degree, 72
Evaluation: committee, 37, 

81-85; pupil progress, 12, 
21; rating, 34-37 

Exceptions, class size, 9 
Exchange of duties, 14; 

preparation periods, 16;

splits, 10; teaching, 40, 49 
Exclusion, discipline, 18-19 
Exclusive: arbitration appeal 

discretion, 63; 
representation of teachers, 
2, 23, 63,66

Experience credit, 24, 40, 49, 
71,72,73,77 

Extended illness, 43-45 
Extended: day programs, 

31-32; grievance time, 11, 
63; leave, 40, 41, 43, 50

F
Failures, 21, 54
Fair practices, 5
Family: insurance, 50-52, 75;

leaves, 46-48,79-80 
Federal: funds, 6, 10, 17, 25, 

54; law, 66 
Field trips, 16 
First day: school year, 7, 

85-86; absence, 45 
Five teaching periods, 14-15 
Forfeiture of: recall rights, 

29; tenure rights, 34 
Forms for teachers

(Board of Education’s ) :
431 Doctor’s Certificate, 

40, 44, 45, 50
432 Release pay, 44,45 

4005 Master’s plus thirty,
73

4039 Transfer request, 26 
4043 Leave of absence, 40, 

45
4045 Rating, contract, 35 
4076 Rating, Substitute, 36 
4080 Rating, ESRP, 36 
4117 Early Dismissal, 42 
4132 Absence, 40, 41, 42 
4301 Personnel Action 

Record, 24 
4306 Maternity, 79 
Self-evaluation, 83-85 

Fortieth week pay, 7 
Fourth Friday: class size, 10; 

100 day ESRP, 38; 
transfer notice, 25
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Funds, state, federal: 6, 10, 
58; aides, 17; programs, 25; 
special education, 54; 
summer school, 54 

Funerals, 46, 47
G

Government service, 41, 50 
Grievance, 61-63; 

accelerated action, 11, 22, 
27, 63; class size, 10-11; 
complaint against teacher, 
34; individual in own 
behalf, 66; personnel file, 
33; transfer, 27 

Gym, class size exception, 9
H

Handicapped children, 53-54 
(see Special education)

High School: class size, 9-11; 
programs, 14-15; 
workrooms, 58

Holidays, 85-86; extended by 
absence, 42; religious, 9, 49 

Home visits, 22 
Hospitals, 50, 70 (see Illness) 
Hourly rate, 52, 76-77

I
Illness, 39-46; counselor, 13; 

ESRP, 38; family, 47-48; 
first day of school, 45; 
insurance, 28, 50-52, 75; 
position, 38

Improvement: of facilities, 
58-59; of programs, 2, 5-6, 
53-58

Increments, 74 
Information: absence 

without pay, 49; agency 
shop, 3-4; complaints, 34; 
pupil discipline, 18-20; 
made available to union, 
16,54, 60, 65-66,75 

Injury: assault, 20; 
corporal punishment, 20; 
on the job, 43, 45, 50; 
requiring crutches, etc., 45

In-service training, 6, 20, 
55-56

Insurance, 50-52, 75;
continuation, 28, 81 

Integration, 1, 6; balanced 
staff, 23, 27, 29, 32 

Interns, 6
Interruptions, 16, 18, 64; 

disruptions, 8; testing, 53; 
visits, 22

Inverse seniority, 27-30 
Involuntary: leave, 39; 

transfer, 25-26
J

JROTC, 2, 14, 36, 63, 78;
class size exception, 9 

Journeyman, 73 
Juris Doctor, 73 
Jury duty, 41
Just cause (see Discharge 

or Discipline, 37)
K

Kindergarten, 7; class size, 
9-10; conferences, 21

L
Laws: 4, 63, 66; City, 7; 

compensation, 45;
Michigan, 2, 20, 35, 66, 86 

Layoff, 27-31; MDTA, 30-31 
Leave policy, 39-50, 79-81 
Lesson planning, 12 
Library materials review, 55 
Life insurance, 28, 52 
Limited substitute, 74 
Longevity bonus, 74-77 
Loss: personal property, 59;

preparation periods, 16 
Lunch: period, 13, 15, 16; 

room for teachers, 58;
Union meetings, 64

M
M.A. plus thirty, 71, 73 
MDTA, 30-31; hourly rate, 76 
Mail boxes, 64 
Maintenance of 

conditions, 23, 52, 64, 66
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Mainstreaming, 11, 54 
Master’s degree, 71, 72 
Maternity: 41, 45, 49, 79-81 
Medical: appeal, 45, 81; 

exam, 40, 44-46, 50; 
insurance, 28, 50-52; 
leave, 39, 79-81 

Meetings: evaluation, 35-37, 
81-85; parent conference, 
21-22; teachers, 12; union, 
64 (see Committees) 

Michigan: laws, 2; school 
code, 20; certificate, 13, 30, 
38, 58, 74-75; compensation 
law, 45; tenure, 34, 39, 71 

Middle school, 9-10, 15, 17 
Mileage, 74
Military: leave, 24, 40, 50; 

material (JROTC), 14; 
service, 72

N
Negligent injury, 20, 43 
Night school, 31-32;

hourly rate, 76 
Non-teaching chores, 17, 57 
Nurses, 13, 39, 56, 77

O
Open enrollment, 51-52 
Opening of school: 

absence, 45; class size, 9; 
supplies, 54; 100 day 
ESRP, 37-38

Organization, 53; class size, 
9; school day, 12-17

P
Paraprofessional aides, 12, 17 
Parent conferences, 12, 21-22 
Parking, 59
Past practices, 23, 52, 64, 66 
Peace corps, 49 
Peer rating, 24 
PERA, 65
Personal: business days, 42, 

46, 50, 80; information, 33, 
49; leave, 41, 79-81 

Personal property loss, 59-60

Personnel: assignments, 
23-33; coach, 78; files, 33; 
(#4301), 24; summer 
school, 31-33 

Physical restraint, 20 
Pick-up, use by DFT, 64 
Planning: lesson, 12; 

school, 21-23, 53-56, 82; 
undersize classes, 6, 9 

Police, 14, 59
Policy, 60; classroom visits, 

22; discipline and 
corporal punishment, 18-21; 
leaves, 39-50; maternity, 
70-81; promotion, 21, 24, 74; 
rotation, 10, 14, 16, 31-32 

Portable, communication 
with, 59

Posting: city ordinance, 8; 
school funds, 23; 
summer school, 31; 
programs, 14; Union, 64 

Pregnancy, 79-81 
Preparation periods, 15-16 
Prevention: oversize class, 9- 

11; substitute vacancies, 38 
Prior teaching credit, 24, 40, 

71,72
Privacy, 33-37, 59 
Probationary: contract, 37; 

sick days bank, 43; 
transfer, 25

Professional: journals, 55;
service leave, 24, 41, 49, 50 

Profile, 65
Program assignments, 3, 

13-18; improvement, 53-58 
Promotion, 24, 74; pupils, 21 
Property, 59-60 
Prosecution, 8 
Psychological, 6, 39, 59;

clinic, 33; testing, 54 
Pupil: class size, 6, 9-12; 

discipline, 18-21; 
integration, 6; program 
improvement, 53-57; 
report cards, 21; 
stations, 54
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R
R.E.S. (Class 2), 28, 74, 75 
R.O.T.C., 2, 9, 14, 36-37, 63 

78
Rating, 34-37 
Recall, 29-31,75 
Recognition, 2
Record: keeping, 7, 12, 19-21; 

personnel, 33; review 
committee, 57; room, 14-18 

Red cross service, 40 
Registered nurses, 13, 39, 56, 

77
Reimbursement: borrowed 

days, 43; jury duty, 41; 
personal property loss, 59- 
60; tuition, 58 (see 
Restoration)

Release: teacher, 25-32;
time, 9, 12, 21, 55-56, 84 

Religion, 1, 5, 9; holiday, 9, 
42, 49, 85-86 

Re-opener clause, 67 
Re-organization, 10, 24 
Report cards, 21 
Reprimand, 33, 37 
Resignation, 7, 31;

tenure act, 34 
Resource teachers, 39;

in-service training, 55 
Restoration: military, 40; 

preparation periods, 16; 
sick bank, 74; status after 
layoff, 28-29 (see 
Reimbursement) 

Retirement, 40-41, 44, 52, 74;
fortieth week pay, 7 

Return from leave, 4, 40, 42, 
49-50,80

Review Board, class size, 10- 
11; transfer, 27 (see 
Committees)

Robbery, 19, 43, 59 
Roster, 65
Rotation, 10, 14, 16, 31-32 

S
Sabbatical, 24, 40, 41, 49, 50 
Salary, 7, 71-78; experience

credit, 24, 40, 49, 71-73, 77 
Saving Clause: IC5, 4;

XXII F, 63; XXV A, 66 
School: day, 12-17; fund, 23; 

security, 8, 14-19; 
visits, 21-22

School community agent,
31, 36, 60, 73,74 

School service assistant,
12,17

School Union Committee, 64; 
dissimilar preparations, 15; 
end of semester, 7; 
parent conferences, 21; 
school planning days, 55; 
school security, 8; 
substitute emergency plan, 
38; aide assignments, 17 

Semester break, 7, 38, 42, 80, 
85-86

Senior high school: class 
size, 9-10; programs, 14- 
15; workrooms, 58 

Seniority, 13, 24-32, 49, 65 
Separation pay, 1966-67, 

fortieth week pay, 7; 
sick bank on retirement,
44

Security, 8,14, 22 
Shortened sessions, 8, 9, 12, 

20, 55, 84
Sick leave, 29, 38, 43-46, 71, 

79-81
Social work, 18, 54-55, 59,

73, 76
Snow day, 8
Special education, 6, 54; 

class size, 6,11; 
conferences, 22, 84; 
differentials, 72, 75, 76; 
lunch, 16; tuition reimb., 
58; visits, 22 

Split grades, 9-10 
Staff integration, 1, 6, 23-32, 

37
State, 66; scheduled days in 

kindergarten, 8; school 
code, 20; special 
certificate, 30, 39, 74-75;
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special education, 11, 53- 
54; tenure, 34, 35, 39, 71 
(see Funds)

Storm day, 8 
Strike, prohibition, 5 
Student, 6, 8-12, 21, 53-55 

(see Pupil)
Student teachers, 39, 57 
Study leave, 40-41, 50 
Substitutes, 37-39, 74-76; 

ESRP insurance, 50-52; 
release, 26, 50; service, 9, 
16, 25, 26, 56, 64-65, 72; 
special authority ESRP, 29 

Summer school, 31-33, 54;
class size, 9; pay, 76 

Super seniority, 24 
Supplies, 54, 57 
Supportive services, 6, 18-21, 

53-59
Suspension, 19 

T
Tax sheltered annuity, 52 
Teacher: bargaining unit 

members, 2, 73; 
complaints against, 33-34; 
evaluation, 34-37, 81-85; 
programs, 13-17; 
representation, 2, 22, 34, 
63-66; supplies, 54-59; 
training, 6, 57-58 

Television, 2, 6, 8, 12, 57-58, 
73

Tenure, 28, 34, 35, 39, 71 
Terminal pay, 7,44 
Termination: agency shop 

clause, 3; fortieth week 
pay, 7; layoff and recall, 
27-31; program, 28, 30, 73; 
non-return at leave 
expiration, 50; refused 
recall, MDTA, 31; 
retirement, 44, 52, 74; 
tenure, 34; unjust, 37; 
unsatisfactory, 35 

Tests, 6,12, 53 
Textbook, 5, 54-57 
Transfer, 24-30, 35, 37, 83

Travel, 16, 47-49; 
visits, 21-22, 56, 64, 78; 
mileage, 74 

Trips, 16 (see Visits)
Tuition reimbursements, 58

U
Union, 1, 2, 60, 63, 65, 69; 

building representative, 3, 
17-18, 24, 61, 63-65; 
representation, 35-37; 
school union committee, 7, 
8, 15, 17, 21, 38, 56, 64 
(see Committees)

Unjust discipline, 37 
Unlimited, class 2 R.E.S., 28, 

74-75
Unrestricted leave days, 42, 

46-47
Unsatisfactory rating, 25,

27, 34-37, 76
Unused sick bank, 43, 44, 71

V
Vacation days, 42; 

community agents, 74; 
re. death, wedding, 46-47 

Visits: by counselors, 56; 
union staff, 64; classrooms, 
22, 35; homes, 22 

Vocational: day trade, 26; 
reimbursement, 58; 
salary, 74

Voluntary: info. re. absence 
without pay, 49; transfer 
request (#4039), 25-27

W
Weapons, 19 
Weather, emergency, 8;

teacher absence, 48-49 
Wedding, 47
Workers’ compensation, 50 

(see Compensable injuries) 
Workrooms, 58 
Workshop, 20, 55-56, 76

X
X-Ray, 50
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The Detroit Federation of Teachers shall actively 
work in the community and within the AFL-CIO to 
assist the Board in its continuous effort to conduct 
integrated apprenticeship training classes and to place 
the graduates of such classes in meaningful work con­
sistent with such training.

The Detroit Federation of Teachers and the 
Board shall periodically review the steps each has 
taken in furtherance of the intent and purpose of the 
above language.
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