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The sole issue before us is the timeliness of the petition. The
employer took no position on this matter and did not participate in the oral
argument. Having reviewed the record and the written and oral arguments of the
parties, we confirm the findings of fact of the Director of Pub]ic Employment

Practices and Representation and accept his conclusions of law.

CHRONOLOGY

A chfono]ogy of the facts is impoftant'and fo]Tows:

1. CSEA has represented the unit employees since 1967. An agree-
ment covering such unit employees expfred on June 30, 1973 without negotiations
for a successor agreement having begun by that date.: Negotiations for a
successor agreement between CSEA and the employer commenced on September 20,
1973 and continued into February 1974 at which time a fact-finder was requested.

2. The fact-finder's report containing his recommendations was
delivered to the parties on May 16, 1974.

3. On May 18 and 19, CSEA held meetings with its membership
which voted to accept the fact-finder's'recommendations. On May 22, CSEA
delivered to the émp]oyer a letter advisihé that its membership had voted to
accept the fact-finder's report.

4. On May 21, the employer accepted the fact-finder's report
and so notified CSEA in writing on May 22.

5. A significant aspect of the fact-finder's report was a salary
adjustment of 5.2% retroactive to July 1, 1973. On May 29, the emnloyer
notified unit personnel that in view of its and CSEA's acéeptance of the
fact-finder's report, it would issue checks on May 31, 1974 covering current
wages adjusted to include salary increases, and a Tump sum retroactive to
July 31, 1973.

6. On May 30, 1974 and June 4, 1974, CSEA and the.emgg%%igé?et
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to discuss contract language.
7. On the same day, June 4, the petition herein was filed.
8. The agreement incorporating the changes in the prior contract

was signed by CSEA on June 6, 1974 and by the employer on June 10, 1974.

DISCUSSION

The Director has determined, and we agree, that the petition
is not barred by the exchange of Tetters indicating acceptance of the fact-
finder's recommendations. He reasoned that for the punpese of applying the
contract bar rule an-agreement must be in writing and signed by both parties
prior to the filing of a petition. In deciding that nothing less than a
written and signed agreement could invoke the contract bar rule, fhe Director
cited the thinking'of the National Labor Re]atfons Board that to do otherwise
would "render undu]y.complex a field that should not /be/ so involved."

(Appalachian Shale Products Co., 121 NLRB 1160 (1958). We agree.

We also reject CSEA's second argument that an incumbent employee
organization should enjoy protectiVe status so long as it continues in
negotiations with the employer and until the issuance of a fact-finding report.

This position is inconsistent with our decision in Matter of New York State

Thruway Authority, 7 PERB 3071 (1974).

NOW, THEREFORE, we confirm the determination of the Director that
there be a unit of employees of the employer including all clerical, operational
and maintenance empioyees and echQding all other emn]oyees; and

WE ORDER that an‘eTection by secret ballot shall be held under
the supervision of the Director among the employees in the unit determined
to be appropriate who are employed by the employer on the payroll date immedi-

ately preceding the date of this decision; and it is
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FURTHER ORDERED that the employer submit to the Director, as
well as to FFT and CSEA, within seven days from the date of receipt of this
decision, an a1bhabetized list of the employees in the unit who were employed

on the payroll date immediately preceding the date of this decision.

Dated: December 19, 1974
Albany, New York

ROBERT D HELSB},/'Chairman

EPHY R ’CR‘OJLEYV §7
«Z'/ﬂ_m—-"

FRED L. DENSON
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STATE OF NEW YORK #2D~12/19/74
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of the : Case No. D-0092
FATRPORT EDUCATION ASSOCTIATION : BOARD DECISION
& ORDER

Upon : the Charge of Violation of Section
210.1 of the Civil Service Law.

On October 7, 1974, Martin L. Barr, Counsel to this
Board, filed a charge alleging that the Fairport Education Associ-
ation had violated Civil Service Law §210.1 in that it caused,
instigated, encouraged, condoned and engaged in a strike against
the Fairport Central School District on September 23, 24, 25, 26
and 27, 1974,

The Faifport Education Association submitted an answer
to the charge conétituting a general denial and including affirma-
tive defenses, but on November 5, 1974, it withdrew the answer
following discussions with the charging party. Simultaneous with
withdrawing its answer and thereby admitting the allegations of
the charge, the Fairport Education Association joined the Charg-
ing Party in recommending a penalty of loss of dues checkoff priv-
l1leges of 50% of its annual dues or the egquivalent df* six months
suspension if the school district deducted such dues in twelve
equal months installmenté. In fact, the annual dues of the Fair-

port Education Association are deducted in eighteen equal install-
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ments from most of the teachers and twenty-three equal installments
from the rest.

On the basis of the charge unanswered, we determine’ .that!:

the recommended penalty is a reasonable one.

We find that the Fairport Education Association violated

CSL §210.1 in that it engaged in a strike as charged.

WE ORDER that the dues deduction privileges of the Fair-
port Educétion Association be suspended, commencing on
the first practicable date, so that no further dues be
deducted on its behalf for a period of time during
whiech 50% of its annual dues would otherwise have been
deducted for the current school year. Thereafter, no
dues shall‘be deducted on its behalf by the Fairport
Central School District until ﬁhe Fairport Education
Association affirms that‘it no longer asserts the right
tq strike against ény government és required by the
provisions of C3SL §210.3(g).

Dated, Albany, New York
December 19, 1974

ROBERT D. HELSBY, Chairman

. C?@WE?Y //

D)L Dy

/#RED L. DENSON ~
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD
#2E-12/19/74

In the Matter of the

N -
Oneonta Teachers Association Case No. D-0093

. . . BOARD DECISION
Upon the Charge of Violation of Section : & ORDER

210,1 of the Ciwvil Service Law,

On October 7, 1974, Martin L, Barr, Counsel to this Board,
filed a charge alleging that the Oneonta Teachers Association
had violated Civil Service Law §210.1 in that it caused, insti-
gated, encouraged, condoned and engaged in a strike against the
Consolidated City School District of Oneonta on September 27 and
30, and Oc;ober 1, 1974.. | |

The Oneonta Teachers Association submitted an answer to
the charge conétituting a general denial énd including affirmative
defenses, but on November 5, 1974, it withdrew the answer follow-
ing discussions with the charging party.  Simu1taneous with with-
drawing its answer and thereby admitting the allegations of the
charge, the Oneonta Teachers Association joined the Charging
Party in recommending a penalty of loss of dues check off privil-
eges of 40% of its annual dues or :the equivalent of five months
suspension if the school district deducted such dues ih twelve
equal monthly installments. In fact, the annual dues of the
Oneonta Teachers Association are deducted in ten equal install-
ments, one each month during the months of September 1974 through

June 1975,
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On the basis of the charge unanswered, we determine that the

recommended penalty is a reasonable one.

We find that the Oneonta Teachers Association violated CSL

§210,1 in that it engaged in a strike as charged,

WE ORDER that the dues deduction privileges of the Oneonta
“Teachers Association be suspended for a period commencing
in March 1975 and that no further dues be deducted on
its behalf for a period of time during which 40% of its
annual dues would otherwise have been deducted for the
current school year. Thereafter, no dues shall be de-
ducted. by the Consolidated City School District of
Oneonta until the Oneonta Teachers Association affirms
that it no longer asserts the right to strike against any

government as required by the provisions of CSL §210.3(g).

Dated: Albany, New York
December 19, 1974

3634




N

=

STATE OF NEW YORX {fZF-12/19/74

PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of the : Case No. D-0095
WESTMORELAND TEACHERS ASSOCIATION, INC. : BOARD DECISION
& ORDER

Upon the Charge of Violation of Section 210.1
of the Civil Service Law. ’ :

On October 25, 1974, Martin L. Barr, Counsel to this
Board, filed a charge alleging that the Westmoreland Teachers Asso-
ciation, Inc. had viqlated Civil Service Law §210.1 in that it
caused, instigated, encouraged, condoned and engaged in a strike
against the Westmoreland Central School District on October 4, 7,
8, 9, 10, 11, 15 and 16, 1974.

The Westmoreland Teachers Association, Inc. agreed not to
contest the charge. It therefore did not file an answer and thus
admitted the allegations of the charge. The Westmoreland Teachers
Association, Inc. joined with the Charging Party in récommending a
penalty of loss of dues checkoff privilegesvfor nine months, to be
the equivalent of 75% of the annual dues that would otherwise be
deducted during the twelve month period commencing on the date of
this order.

On the basis of the charge unanswered, we determine. that
the recommended penalty is a-reasonable one.

We find that the Westmoreland Teachers Association, Inc.
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violated CSL §210.1 in that it engaged in a strike as charged.

WE ORDER that the dues deduction privileges of the West-
moreland Teachers Association, Inc. be suspended for a
period of nine months, commencing on the first prac-
‘ticable date, and that the employer shall not deduct
more than 25% of the annual dues during the twelve
month period commencing this 13th day of December,
1974. Thereafter no dues shall be deducted on behalf
of the.Westmoreland Teachers Association, Inc. by'the
Westmoreland Central Schéol District until the West-
moreland Teachers Association, Ihc. affirms that it no
longer asserts the right to strike against any govern-

ment as required by the provisions of CSL §210.3(g).

Dated, Albany, New York
December 19, 1974

OB RT D. HELSRY, Chairman

/

i;i?sﬁ R/&;;FWLEY

7 FRED L. DENSON
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

#2G-12/19/74

In the Matter of
STATE OF NEW YORK,

Employer,
_and- ; , : SUPPLEMENTAL BOARD
L DECISTON AND ORDER
NEW YORK STATE EMPLOYEES' COUNCIL 50,
AFSCME, AFL-CIO, et al,

CASE NO. €-0002

Petitioner,
-and-
CSEA, INC.,

Intervenor.

This case comes to us on a motion of the attorney for Review
Physicians in the Department of Social Services' Bukeau of Disability
Determinations, that we reconsider an earlier determination.

On September 20, 1974, the Office of Employee Relations of the
State of New York moved this Board for a clarification of our determination
establishing a unit for Professional, Scientific ahd Technical Services
employees (2 PERB 3335). Specifically, the motion requested a determination
whether part-time Review Physicians were included or excluded from the Pro-
fessional, Scientific and Technical Services Unit (PS&T Unit). On July 8, 1974,
the Office ofFEmployee Relations of the State of New York had addressed the
same question to the Deputy Chairman of this Board. In his response he stated
his

"opinion that the Public Employment Relations Board

excluded from the Professional Scientific and Technical

Services Unit those Review Physicians, as well as all

other part-time employees whose normal conditions of :3{;:;??
employment do not meet the attendance standards of
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4 NYCRR §26.1(b). Reference in the Board decision at

2 PERB 43044 to any part-time employees for inclusion

in the Professional Scientific and Technical Services

Unit contemplated only those part-time employees whose

conditions of employment meet the standards in 4 NYCRR

§26.1(b)."

In its motion of September 20, 1974, the Office of Employee
Relations of the State exp1a1ned that a question concerning'the Status of
Review Physicians was pending before an arbitrator and that the Qpinion,of the
Deputy Chairman was not acceptable as definitive by either the arbitrator or the
attorney representing the Review Physicians; hence, the motion for a deter-
mination by the Board.

In response to the motion, the attorney for the Review Physicians
wrote to the Office of Employee Relations of the State on September 25, 1974,
urging that the Office of Employee Relations join with it in requesting this
Board not to act upon the State's motion for at least one week. On September
30, 1974, the Office of Employee Relations of the State wrote to this Board in
support of the request that we defer consideration of its motion.

Absent further instructions from the parties, we took up the
question raised by the motion at our meeting of October 31, 1974 and, as shown
by our minutes, we resolved,

"In response to an inquiry from Howard A. Rubenstein,

Counsel to the Office of Employee Relations of the

State of New York, the Board determined that, in its

decision In the Matter of the State of New York,

2 PERB 43044, it excluded from the Professional,

Scientific and Technical Services Unit those Review

Physicians whose normal conditions of employment did
not meet the attendance standards of 4 NYCRR §26.1(b)."

Our resolution was communicated to both parties that day.

A week after we issued our determination we received the motion of
the attorney for the Review Physicians that we deal with here. It sought re-
conéideration of oaf resolution of October 31, 1974 and a determination that
Review Physicians are in the PS&T Unit. We were also asked to hear oral

argument before reso1v1ng'the question. Supporting the motion for reconsiderati
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was a letter setting forth reasons why the Review Physicians believed that they
are ihc]uded in the PS&T Unit. Perhaps the most significant of the reasons
advanced was the allegation that the State of New York had, in its April 1970
agreement, and in subsequent agreements reached‘between it and Civil Service
Employees Association (CSEA), treated Review Physiéians as if they were in the
PS&T Unit. The implication of this allegation is that, even if Review
Physicians were not in the PS&T Unit certified by us in 1969, they were in that
unit as recognized by the State of New York thereafter. It was also alleged
that the hours worked by some Review Physiciaﬁs satisfy the attendance standards
of "4 NYCRR §26.1(b). |

Having reviewed the record and considered the arguments of the
parties, we reassert our determination that the PS&T Unit as certified by us
in 1969 didnot include Review Physicians whose normal conditions of employment
do not meet the attendance standards of 4 NYCRR §26.1(b) and that it did include
those Review Physicians whose normal conditions of emp]oyment do meet those
attendance standards. We do not, in this representation proceeding, reach
the question of whether Review Physicians were subsequently 1nc1udéd in the
PS&T Unit byvvirtue of conduct of the State that constitutéd an act of recog-
nition within the meaning of the Taylor Law or whether the State has refused
to negotiate the terms énd conditions of emb]oyment of Review Physicians who
may meet those attendanée standards. The question of whether or not recognition
was extended to CSEA to represent Review Physicians in the PS&T Unit by the
terms of an agreement between the Stéte and the PS&T Unit might pe answered by
procedures désigned to.resolQe contract disputes. The question of whether the
CSEA on behalf of Review Physicians who may
be within the PS&T Unit can be brought to us by thé filing of a charge under
CSL §209-a.1(d) alleging the refusal to negotiate in good faith with the duly

3635
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Dated:

ACCORDINGLY, WE ORDER that the motion for reconsideration of

Albany, New York

December 19, 1974

our resolution of October 31, 1974 be,

and hereby is, dismissed on the merits.

Robert D. Helsbys Chairman

Caspt f oty

JgSeph R.

Fred L. Denson™
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STATE OF NEW YORK .
PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF : . #20-12/19/74

VILIAGE OF PALMYRA, -

Employer,
-and- Case No. (¢.1133

CIVIL SERVICE EMPLOYEES ASSOCIATION,
Inc.,

Petitioner.

- CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE .

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected;

Pursuant to the authorlty vested in the Board by the
Public Employees' Fair Employment Act,

IT IS HEREBY CERTIFIED that C1v11 Serv1ce Employees
Assoc1at10n, Inc.

has been designated and selected by a majority of the employees
of the above named public employer, in the unit described below,
as their exclusive representative for the purpose of collectlve
negotlatlons and the settlement of grievances.

Unit:

- Included: All full and part—-time employees.

Excluded: nghway superlntendent,

clerk, zoning inspector,
custodian,

chief of police, Vlllage
‘dog warden, fire truck

and water and.sewer plant superintendent.

shall negotiate collectively with Civil Service Emﬁloyees
Association, Inc. '

and enter into a written agreement with such employee organization
with regard to terms and conditions of employment, and shall
negotiate collectively with such employee organization in the
determlnatlon of, and administration of,

rievances.

Slgned on the l9th day of December

%%sep R} C wley
2—-68)

. * i S E
Pred L. Denson i

seasonal employees and elected officials,

\\\Further,'IT IS ORDERED that the above named public employer

—



STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

#21-12/19/74

In the Matter of

COUNTY OF ORANGE,
Employer,
- and -

SERVICE EMPLOYEES INTERNATIONAL UNION, . .
AFL-CIO, . Case No. C-1097

Petitioner,
- andg - .

THE COUNTY EMPLOYEES' UNIT, ORANGE :
COUNTY CHAPTER, CIVIL SERVICE , ’
EMPLOYEES ASSOCIATION, INC.,

: ' Intervenor.

CERTIFICATION OF'REPRESENTATIVE'ANDiORDER“TOWNEGOTIATE’

A representation proceeding hav1ng been conducted .in the
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employmant Act and the
Rules of Procedure of the Board, and it appearlng that a
negotiating representative has been selected;

Purgsuant to the authority vested in the Board by Lhe
Public Employees' Fair Employment Act,

IT IS HEREBY CERTIFIED. that THE COUNTY EMPLOYEES' UNIT,
ORANGE COUNTY CHAPTER, CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

has been designated and selected by a majority of the employees
of the above named public employer, in the unit described below,
as their exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Unit:
Included: All employees of the county.

Excluded: All positions on Appendix A attached.

Further, IT IS ORDERED that the above named publlc employexr
shall negotiate collectively with THE: COUNTY EMPLOYEES' UNIT,
ORANGE COUNTY CHAPTER CIVIL SERVICE EMPLOYEES ASSOCIATION INC.

and enter into a written agreement with such employee organization
with regard to terms and conditions of employment, and shall
negotiate collectively with.such employee organization in the
determination of, and administration of, grievances.

Signed on the 19th day of ' December , 1974

: " “ROBERT D. HELSB/;/Chairman

PERB 58 (2-68) ' FEED L. PENSON 3647




e APPENDIX A o

Members of the Legislature

Clerk of the County Legislature

Deputy Clerk, County Legislature

Director, Natural Disaster and Civil Defense

First Deputy Director of Natural Disaster and

Civil Defense

Director of Consumer Affairs and County Sealer

‘of Weights and Measures

Coroners

County Clerk

Deputy County Clerk

County Executive

Confidential Secretary (Public Information & Appointments)
Executive Assistant

Secretary to County Executive
Data Processing Manager

District Attorney

Assistant District. Attorney

Chief Assistant District Attorney
Executive Assistant District Attorney
Chief Trial Assistant District Attorney
Senior Assistant District Attorney
Commissioner of Elections

Deputy Commissioner of Elections
Commissioner of Finance

Budget Director & Deputy CommlsSLOner of Finance
Deputy Commissioner of Flnance

Director of Accounts

Director of Purchase )

Director of Real Property Tax Services
Commissioner of Health

First Deputy Commissioner of Health

Deputy Health Commissioner (Part-time)

Assistant Commissioner for Environmental Health
Director, Chest Clinic

County Historian

County Attorney

Assistant County Attorney

Chief Assistant County Attorney
Confidential Secretary to County Attorney
Commissioner of Mental Health

Assistant to Commissioner-Mental Health
Commissioner of Parks, Recreation & Conservation

Park Construction Supervisor

Commissioner of Personnel

Deputy Commissioner of Personnel (Civil Service DlVlSlOH)
Personnel Technician
Commissioner of Planning
Deputy Commissioner of Planning
Fire Coordinator

Probation Director

Commissioner of Public Works
Deputy Commissioner - Division of Engineering
Deputy Commissioner - Division of Operations
Superlntendent of nghway Constructlon
Airport Director
' Sheriff

Undersheriff

Commissioner of Social Serv1ces

L 3843



APPENDIX A Continued’

Director of Social Services

Medical Director - County Home & Infirmary

Administrator - County Home & Infirmary

Director, Office of Veterans Services

Senior Deputy Director, Veterans Services

Commissioner of Jurors

County Court Judge

Family Court Judge

Surrogate's Judge

Secretary to President of 0.C.C.C.

President of Orange County Community College

Deans of Community College .

All Instructional Staff at 0.C.C.C. including Instructional
Nurses A

Agsistants to Deans 0.C.C.C.

Chief Finance Officer O0.C.C.C.

Evening Division Director 0.C.C.C,

. Director .of Public Relations 0.C.C.C. . R

AudiorVisual Personnel & Technical A551stants O.C.C.C.
Chief Librarian O0.C.C.C.

Agsistant Librarian O.C.C.C.

Counsellor to Dean of Students 0.C.C.C.
Admissions Assistant 0.C.C.C.

Registrar O0.C.C.C.

Admissions Officer 0.C.C.C.

Placement Director O.C.C.C.

Director of Community Services 0.C:C,C.
Supervisor - Payroll and Employee Benefits
Director, Public Health Nursing

And any supervisor involved in.the development or 1mplement1ng of labor
relations policy. ’

All employees excluded by law-as of the effectlve date of this consent
agreement .
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

£23-12/19/74
IN THE MATTER OF #23-12/19/

COUNTY OF SULLIVAN,

Employer,

—and-
SERVICE EMPLOYEES INTERNATIONAL UNION, A
AFL-CIO, . Petitioner, : C-1065 and

—and- ] . Case Nos. C-1075
NEW YORK COUNCIL 66, AFSCME, AFL-CIO,

: Petitioner,
—and— :

SULLIVAN COUNTY CHAPTER, CIVIL SERVICE

. EMPLOYEES' ASSOCIATION, INC.,

Intervenor. H

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees' Fair Employment Act and the
Rules of Procedure of the Board, and it. appearlng that a negotla—'
ting representative has been selected;

Pursuant to the authority vested in the Board by the
Public Employees' Fair Employment Act,

IT IS HEREBY CERTIFIED that Sullivan County Chapter, Civil
Service Employees' Association, Inc.,

has been designated and selected by a majority 6f the employees
of the above named public employer, in the unit described below,
as their representative for the purpose of collective negotla—

I tions and the settlement of grievances.

-

Unit: SEE ATTACHED APPENDIX .

Further, IT IS ORDERED that the above named public employer
shall negotiate collectively with Sullivan County Chapter,

Civil Service Employees' Association, Inc.,

and enter into a written agreement .with such employee organization
with regard to terms and conditions of employment, and shall
negotiate collectively with such employee organization in the

determination of, and administration of, grievances.

Signed on the 19th day of ~ December , 19 74 .

: Y /
PERB 58.1(2-68) . i —”"_m

ﬁRED L. DENSON" 3k




Included:

Excluded:

APPENDIX !

All regular full and part-time employeeg of the County.

All regular full and part-time employees

of the Department of Public Works: v
elected and appointed officials; registered an
public health nurses; employees of the Sheriff's
Department; Tax Map Supervisor; Probation Director;
Sealer of Weights and Measures; Motor Vehicle.
Supervisor; Deputy Commissioner DPW; Secretary

to the Commissioner DPW; General Foreman; Assistant
General Foreman; Office Manager DPW; Director of
Social Services; Director of Administrative
Services; Nursing Home Director; Secretary-Deputy
Clerk, Board of Supervisors; Personnel Assistants;
Confidential Secretary.  to the Budget Director;
Confidential Secretary to the Administrative
Assistant to the Board of Supervisors; Confidential
Secretary to the County Atterney; Sullivan County
Community College administration and faculty:
Secretary to the President of the College;
Secretary to the Vice~President/Dean of Faculty

of the College; Secretary. to the Dean of Adminis-
tration of the College; Secretary to the Special
Projects Coordinator of the College; employees who
work less than 20 hours a week and those employed
solely on a seasonal basis.
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STATE OF NEW YORK .
PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF #2K-12/19/74

COUNTY OF SULLIVAN,
' ' Employer,
—and- :
SERVICE EMPLOYEES INTERNATIONAL UNION, f
AFL-CIO, Porits c-1065 and
-and- itioner, L Case Nos C-1075
NEW YORK COUNCIL 66, AFSCME, AFL-CIO, :
Petitioner, ..
—and— -

SULLIVAN COUNTY CHAPTER, CIVIL SERVICE .

EMPLOYEES' ASSOCIATION, INC.,
Intervenor.;

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in accord-
ance with the Public Employees'' Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a negotia-
ting representative has been selected;

APursuant to the authority vested in the Board by the
Public Employees' Fair Employment Act,

IT IS HEREBY CERTIFIED that New York Counc1l 66 AFSCME
AFL-CIO, ‘ |

has been designated and selected by a majorlty of the employees
of the above named public employer, in the unit-described below,
as their representative for the purpose of collective negotia-
tions and the settlement of grievances. '

Unit: SEE ATTACHED APPENDIX

. Further, IT IS ORDERED that the above named public employer

shall negotiate collectlvely with New York Council 66, AFSCME,
AFL~-CIO,

and enter into a written agreement with such employee organization
with regard to terms and conditions of employment, -and shall -
negotiate collectively with such employee organlzatlon in the
determination of, and admlnlstratlon of, grievances.

Signed on the 19th day of Iecember, 19 74.

. /ﬁ

C}BER’I‘ D. pmés/zalrman

PERB 58.1(2-68)




Included:

Excluded:

APPENDIX

All regular full and part-time employees in the
Department of Public Works. '

All regular full and part-time senior engineers,
civil engineers, auto and equipment coordinators,
auto shop foremen, sign painter foremen, district
road maintenance foremen, road construction foremen,
bridge : foremen:.elected and appointed officials,
registered and public health nurses, employees of
the Sheriff's Department, Tax Map Supervisor,
Probation Director, Sealer of Weights and Measures,
Motor Vehicle Supervisor, Deputy Commissioner DFW,

‘Secretary to the Commissioner DFW, General Foreman,

Agsistant General Foreman, Office Manager DWW,
Director of Social Services, Director of Administra-
tive Services, Nursing Home Director; Secretary="
Deputy Clerk, Board of Supervisors, Personnel )
Assistants, Confidential Secretary to the Budget
Director, Confidential Secretary to the Administra-
tive Assistant to the Board of Supervisors, Confiden-—
tial Secretary to the County Attorney, Sullivan
County Community College administration and faculty,
Secretary to the President of the College, Secretary
to the Vice-President/Dean of Faculty of the College,
Secretary to the Dean of Administration of the College,
Secretary to the Special Projects Coordinator of

the College; employees who work less than 20 hours

a week and those employed sclely on a seasonal basis,
and all other employees.
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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of o #21~12/19/74

COUNTY OF SULLIVAN,

Employer,
-and-

NEW YORK COUNCIL 66, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAI, EMPLOYEES,
AFL-CIO,

~BOARD DECISION

Petitioner, :
—~and- - AND ORDER

SULLIVAN COUNTY CHAPTER, CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC.,

CASE NO. C-1074

Intervenor,

-and-

SERVICE EMPLOYEES INTERNATIONAL UNION,
AFL-CIO, ’

Intervenor.

On May 8, 1974, New York Counci; 66, American Federation
of State, County and Municipal Employees, AFL-CIO (AFSCME)
filed a representation petition seeking decertification of the
Sullivan County Chapter, Civil Service Employees Association,
Inc. (CSEA) and certification as thé exclusive negotiating
representative of certaln supervisory personnel employed by the
County of Sullivan in its Department of Public Works.

Subsequent to a hearing, the Director found and this Board

1]
affirmed that the most appropriate unit was as follows:

1] 1In_the Matter of County of Sullivan,7 PERB 4054, aff'd.
7 PERB (November 14, 1974).
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Included: All regular full and part-time employees in
the Department of Public Works in the following
job titles: senior engineer, civil engineer,
auto and equipment coordinator, auto shop foreman,
sign painter foreman, district road maintenance
foreman, road construction foreman and bridge
foreman.

Excluded: All other employees of the County.

On December 6, 1974, a secret ballot election was held under
the éupervision of the Director and the results of this election
indicate that a majority of the eligible voters in the unit set
forth above do not desire to be represented for purposes of
collective negotiations by any employee organizatioi{

THEREFORE, IT IS ORDERED that the instant petition should be,

and hereby is, dismissed.

Dated: Albany, New York
December 19 , 1974

Fred L. Denson

2] CSEA disclaimed any representational interest among the
employees in the unit and did not participate in the election.

Of the 13 votes cast, all were against representation by
either SEIU or AFSCME.




