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This Agreement is made pursuant to Article 14 of the Civil 
Service Law of the State of New York and entered into as of the 
first day of June, 2004, between the Board of Trustees of the 
Village of Bath, New York (hereinafter the "Employer") and the 
Bath Police Benevolent Association (hereinafter "PBA"). 

ARTICLE I RECOGNITION 

Section 1. 

The employer hereby recognizes the PBA as the sole and 
exclusive negotiating agent for all of the employees in the 
units described as follows: All members of the Village of Bath 
Police Department below the rank of Acting Chief, to wit: 
Dispatcher, Police Officer, Sergeants, Criminal Investigators; 
for the purpose of collective bargaining with respect to the 
rates of pay, working conditions and other terms and conditions 
of employment. This recognition shall continue for the period 
provided by law. 

Section 2. 

This section shall apply to part-time employees who shall 
not be scheduled for more than 20 hours per week which shall be 
defined as the period from Thursday at 11:OO p.m. through the 
following Thursday at 10:59 p.m. Part time police officers and 
part time dispatchers shall be paid on an hourly rate computed 
on the appropriate year of Schedule A. Pay rates for each 
classification begin on June lSt of each year. Every employee 
employed as a part-time police officer or part-time dispatcher 
will be paid at the base hourly rate commencing June lSt of each 
year. A part-time police officer may advance to step 1 for any 
hours worked in excess of 120 hours as a police officer in the 
remainder of the fiscal year. A part-time dispatcher may advance 
to step 1 for any hours worked in excess of 80 hours as a 
dispatcher in the remainder of the fiscal year. Under no 
circumstances will the hours be cumulative from year to year, 
nor will the pay be retroactive for the prerequisite hours 
worked. Part time employees (less than 20 hours per week) shall 
enjoy all rights and benefits as any other unit member except 
Articles VIII, XI, XIII, XVI, XVII-Section 2, and XVIII. 

Section 3. 

Part-time employees will not be assigned to more than 
twenty (20) hours in a work week that is defined as commencing 
at 11:OO p.m. on each Thursday and ending at 10:59 p.m. on the 
following Thursday. Part-time employees, working more than twenty 
(20) hours per week shall enjoy all rights and benefits as any 



other unit member except Articles VIII, XI, XII, XIII, XVI, 
XVII-Section 2 and XVIII. 

ARTICLE I1 MANAGEMENT RIGHTS 

Section 1. 

Any and all rights, powers and authority the employer had 
prior to entering this Agreement are retained by the Employer, 
except as expressly and specifically abridged, delegated, 
granted or modified by this Agreement. 

ARTICLE I11 UNION RIGHTS 

Section 1. 

The PBA shall have the sole and exclusive right with 
respect to other employee organizations to represent all 
employees in the heretofore defined bargaining unit in any and 
all proceedings under the Public Employees' Fair Employment Act; 
under any applicable law, rule, regulation, or statute under the 
terms and conditions of this Agreement; to designate its own 
representatives and to appear before any appropriate official of 
the employer to effect such representation; to direct, manage, 
and govern its owns affairs, to determine those matters which 
the membership wishes to negotiate and to pursue all objectives 
free from any interference, restraint, coercion, or 
discrimination by the employer or any of it's agents. The Union 
shall have the sole and exclusive right to pursue any matter or 
issue, including, but not limited to, the grievance and appeal 
procedure in the Agreement to pursue any matter or issue to any 
court of competent jurisdiction, whichever is appropriate. 

Section 2. 

The Employer shall deduct from the wages of employees 
within the unit and remit to the PBA regular membership dues for 
those employees who have signed authorizations permitting such 
payroll deductions and file such authorizations with the Village 
Clerk. 

Section 3. 

The PBA affirms that it does not assert the right to strike 
against the Employer, to assign or participate in any such 
strike or to impose an obligation upon its members to conduct, 
assist or participate in such a strike. 



ARTICLE IV DURATION 

Section 1. 

This Agreement and any amendments made and annexed hereto 
shall commence on June 1, 2004 and continue in full force and 
effect until Midnight of May 31, 2009.  

ARTICLE V AGREEMENT 

Section 1. 

The employer and the PBA acknowledge that during the 
negotiations which resulted in this Agreement, each had the 
unlimited right and opportunity to make proposals with respect 
to any subject or matter not removed by law from the area of 
collective negotiations. 

Section 2.  

The foregoing constitutes the entire Agreement between the 
parties and no verbal statement or other Agreement in whatever 
form, except an amendment to this Agreement in written form and 
annexed hereto and specifically designated as an amendment to 
this Agreement shall supersede or vary any of the provisions 
herein contained. 

ARTICLE VI BULLETIN BOARDS & CONTRACT COPIES 

Section 1. 

The Employer agrees to purchase and erect a bulletin board 
at a location suitable to the PBA for its exclusive use. 

Section 2. 

The Employer agrees to provide copies of this Agreement to 
all members of the Association and five (5) more copies for the 
Association. 

ARTICLE VII SAVINGS CLAUSE 

Section 1. 

If any Article or part thereof of this Agreement or any 
addition thereto should be decided as in violation of any 
federal, state, or local law, or if adherence to or enforcement 
of any Article or part thereof should be restrained by a court 



of law, the remaining Articles of this Agreement or any addition 
thereto, shall not be affected. 

Section 2. 

If a determination or decision is made as per Section 1 of 
this Article, the original parties to this Agreement shall 
convene immediately for purposes of negotiating a satisfactory 
replacement for such Article or part thereof. 

Section 3. 

It is agreed by and between the parties that any provision 
of this Agreement requiring legislation to permit its 
implementation by law or by providing the additional funds 
therefore, shall not become effective until an appropriate 
legislative body has given approval. 

ARTICLE VIII SCHOOLING & INSTRUCTION 

Section 1. 

Officers will be required to attend Fire Arms Training 
twice yearly between May 15 and October 30 and certain schools 
and instruction classes as recommended by the Chief of Police 
and thereafter, will be required to act as instructors for the 
balance of the police force if they are certified instructors 
and if not certified, shall share the information they obtained 
at these schools and classes in a manner deemed appropriate by 
the Chief of Police. Any cost for schooling and instruction 
shall be paid for by the Village and full salary is to continue 
during schooling. 

ARTICLE IX PHYSICAL 

Section 1. 

The employer may require any annual physical examination of 
each employee and such laboratory test, x-rays, or other 
diagnostic tests as are reasonable to protect the health of its 
employees. Such examinations and tests shall be conducted by 
qualified persons designated by the Employer and all costs 
thereof shall be borne by the employer. Should an employee 
desire to be examined by a person of his own choosing in lieu of 
that designated by the Employer, he may do so, but at his own 
expense. 



ARTICLE X GRIEVANCE PROCEDURE 

S e c t i o n  1. 

For t h e  p u r p o s e  of  t h i s  Agreement,  a  g r i e v a n c e  s h a l l  b e  
d e f i n e d  a s  a  d i s p u t e  o r  c o n t r o v e r s y  between an  i n d i v i d u a l  
employee, more t h a n  one  employee, o r  t h e  PBA and t h e  Employer 
a r i s i n g  o u t  o f  t h e  a p p l i c a t i o n  o r  i n t e r p r e t a t i o n  o f  t h i s  
Agreement,  o r  a  g r i e v a n c e  a s  d e f i n e d  by S e c t i o n  682, s u b d i v i s i o n  
4 o f  A r t i c l e  16 o f  t h e  G e n e r a l  Munic ipa l  Law. For t h e  p u r p o s e s  
o f  t h i s  A r t i c l e ,  t h e  t e r m  
"days" s h a l l  n o t  i n c l u d e  S a t u r d a y s ,  Sundays o r  h o l i d a y s  
r e c o g n i z e d  by t h i s  c o n t r a c t .  

S e c t i o n  2 .  

I t  i s  u n d e r s t o o d  and a g r e e d  by t h e  p a r t i e s  t h a t  t h e  
g r i e v a n c e  and a r b i t r a t i o n  p r o c e d u r e  w i l l  b e  governed by e i t h e r  
S e c t i o n  75 o r  76 o f  t h e  C i v i l  S e r v i c e  Law o r  " J u s t  Cause" 
a r b i t r a t i o n  t o  r ev iew d i s c i p l i n a r y  a c t i o n s .  The method w i l l  b e  
d e t e r m i n e d  by t h e  employee a t  h i s  o r  h e r  s o l e  d i s c r e t i o n .  I n  t h e  
e v e n t  t h a t  t h e  method used i s  t h e  j u s t  c a u s e  a r b i t r a t i o n  any 
s u s p e n s i o n  o f  t h e  employee t h e r e  under  may b e  w i t h o u t  pay a t  t h e  
e m p l o y e r ' s  d i s c r e t i o n  u n t i l  a  f i n a l  d e t e r m i n a t i o n  i s  made. 

S e c t i o n  3 .  

The p u r p o s e  o f  t h i s  A r t i c l e  i s  t o  p r o v i d e  t h e  methods f o r  
t h e  s e t t l e m e n t  o f  g r i e v a n c e s  a s  d e f i n e d  h e r e i n  and s u c h  
g r i e v a n c e s  s h a l l  be  s e t t l e d  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  
p r o c e d u r e .  

S t e p  1. 

Any employee who c l a i m s  t o  have  a  g r i e v a n c e  s h a l l  p r e s e n t  
h i s  g r i e v a n c e  t o  t h e  Chief  o f  P o l i c e ,  o r a l l y ,  w i t h i n  f i f t e e n  
( 1 5 )  c a l e n d a r  days  a f t e r  t h e  g r i e v a n c e  o c c u r s .  ( I f  t h e  C h i e f  
o f  P o l i c e  i s  n o t  a v a i l a b l e ,  t h e n  t h e  c o m p l a i n t  s h a l l  b e  made t o  
t h e  P o l i c e  L i a i s o n  o f  t h e  Board of  T r u s t e e s ) .  I f  t h e  g r i e v a n c e  
i s  a g a i n s t  t h e  Chie f  o f  P o l i c e ,  t h e  g r i e v a n t  may p r o c e e d  
d i r e c t l y  t o  a  w r i t t e n  g r i e v a n c e  t o  S t e p  2.  

The Chie f  of P o l i c e ,  s h a l l  d i s c u s s  t h e  g r i e v a n c e  w i t h  t h e  
employee, and s h a l l  make s u c h  i n v e s t i g a t i o n  a s  he  deems 
a p p r o p r i a t e ,  and s h a l l  c o n s u l t  w i t h  h i s  s u p e r i o r s  t o  s u c h  e x t e n t  
a s  he deems a p p r o p r i a t e ,  a l l  on a n  i n f o r m a l  b a s i s .  



W i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  t h e  p r e s e n t a t i o n  of t h e  
g r i e v a n c e  t o  him, h e  s h a l l  make h i s  d e c i s i o n  and communicate t h e  
same t o  t h e  g r i e v a n t  and h i s  r e p r e s e n t a t i v e ,  i f  any.  

S t e p  2 .  

I f  a n  employee p r e s e n t i n g  a  g r i e v a n c e  i s  n o t  s a t i s f i e d  w i t h  
t h e  d e c i s i o n  made by t h e  Chie f  o f  P o l i c e  o r  i f  no a c t i o n  h a s  
been  t a k e n ,  he  may, w i t h i n  f i v e  ( 5 )  d a y s  t h e r e a f t e r ,  r e q u e s t  a  
r e v i e w  and d e t e r m i n a t i o n  of  t h e  g r i e v a n c e  by t h e  P o l i c e  L i a i s o n  
o f  t h e  Board o f  T r u s t e e s .  Such r e q u e s t  s h a l l  be  i n  w r i t i n g ,  
s h a l l  b e  accompanied by a  copy o f  t h e  w r i t t e n  g r i e v a n c e  and t h e  
w r i t t e n  r e p l y  t h e r e t o ,  t o g e t h e r  w i t h  a n y  s t a t e m e n t  t h e  g r i e v a n t  
may w i s h  t o  make a s  t o  h i s  p o s i t i o n .  

W i t h i n  t e n  ( 1 0 )  days  a f t e r  t h e  r e c e i p t  o f  t h e  g r i e v a n c e ,  
t h e  P o l i c e  L i a i s o n  w i l l  s c h e d u l e  a  c o n f e r e n c e  w i t h  t h e  g r i e v a n t ,  
i f  h e / s h e  s o  d e s i r e s .  A t  s u c h  c o n f e r e n c e  t h e  g r i e v a n t  may 
p r e s e n t  s u c h  e v i d e n c e  a s  he deems a p p r o p r i a t e  t o  t h e  g r i e v a n c e  
and t h e  Employer may p r e s e n t  s u c h  e v i d e n c e ,  a s  it deems 
a p p r o p r i a t e .  Wi th in  f i v e  ( 5 )  days  o f  s u c h  c o n f e r e n c e ,  o r  w i t h i n  
t e n  ( 1 0 )  d a y s  of r e c e i p t  o f  t h e  w r i t t e n  g r i e v a n c e ,  i f  t h e r e  b e  
no  c o n f e r e n c e  h e l d ,  t h e  P o l i c e  L i a i s o n  w i l l  r e n d e r  a  d e c i s i o n  
and  t r a n s m i t  t h e  same t o  t h e  g r i e v a n t  and h i s  r e p r e s e n t a t i v e ,  i f  
any.  

S p e c i a l  S t e p  2A. 

A t  t h e  o p t i o n  of  t h e  V i l l a g e  Board o f  T r u s t e e s ,  t h e  Board 
may e l e c t  t o  h o l d  a  j o i n t ,  f o r m a l  s e s s i o n  a t  which s t e n o g r a p h i c  
m i n u t e s  s h a l l  b e  k e p t  o f  a l l  e v i d e n c e  t a k e n .  Such m i n u t e s  s h a l l  
b e  a t  t h e  c o s t  of t h e  Board and one  (1) copy t h e r e o f  s h a l l  b e  
p r o v i d e d  t o  t h e  g r i e v a n t  f r e e  o f  c h a r g e .  

I f  t h e r e  has  been no f o r m a l  h e a r i n g  a s  p r o v i d e d  i n  S t e p  2A, 
and  i f  any employee i s  d i s s a t i s f i e d  w i t h  t h e  d e t e r m i n a t i o n  o f  
t h e  P o l i c e  L i a i s o n  made a s  i n  S t e p  2 ,  he  may, w i t h i n  f i v e  ( 5 )  
d a y s  t h e r e a f t e r ,  r e q u e s t  a  r ev iew a n d  d e t e r m i n a t i o n  o f  t h e  
g r i e v a n c e  by t h e  V i l l a g e  Board.  Such r e q u e s t  s h a l l  b e  i n  w r i t i n g  
and s h a l l  b e  accompanied b y  a l l  p r e v i o u s  w r i t t e n  s t a t e m e n t s  and  
d e c i s i o n u s .  The Board s h a l l ,  w i t h i n  f i f t e e n  (15)  days  o f  r e c e i p t  
o f  t h e  r e q u e s t ,  convene t o  h o l d  a  f o r m a l  h e a r i n g  on t h e  
g r i e v a n c e  a t  which s t e n o g r a p h i c  n o t e s  s h a l l  b e  k e p t  and a  copy 
o f  which s h a l l  b e  p r o v i d e d .  t o  t h e  g r i e v a n t  f r e e  of c h a r g e .  The 
Board s h a l l  r e n d e r  a  d e c i s i o n  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  
c o n c l u s i o n  o f  t h e  fo rmal  h e a r i n g .  



S t e p  4 .  

I n  t h e  e v e n t  t h a t  a  g r i e v a n c e  i s  u n r e s o l v e d  a f t e r  b e i n g  
p r o c e s s e d  t h r o u g h  a l l  o f  t h e  s t e p s  i n  t h e  g r i e v a n c e  p r o c e d u r e ,  
o r  h a v i n g  moved t h r o u g h  t h e  g r i e v a n c e  p r o c e d u r e  by d e f a u l t ,  t h e n  
n o t  l a t e r  t h a n  f i f t e e n  ( 1 5 )  d a y s  a f t e r  t h e  S t e p  3 p r o c e d u r e s  a r e  
comple te ,  o r  f i f t e e n  ( 1 5 )  days  a f t e r  t h e  t i m e  l i m i t s  r e q u i r e d  by 
t h e  s t e p s  i n  t h e  g r i e v a n c e  p r o c e d u r e  have r u n  o u t ,  t h e  PBA may 
submit  t h e  g r i e v a n c e  t o  a r b i t r a t i o n  by r e q u e s t i n g  from t h e  
America A r b i t r a t i o n  A s s o c i a t i o n  o r  PERB, a  l i s t  o f  s e v e n  
a r b i t r a t o r s ,  f rom which t h e  employer and t h e  PBA s h a l l  s e l e c t  a n  
a r b i t r a t o r  b y  s t r i k i n g  names a l t e r n a t i v e l y  u n t i l  one  remains ,  
who s h a l l  b e  d e s i g n a t e d  t h e  a r b i t r a t o r  f o r  t h e  g r i e v a n c e  i n  
q u e s t i o n .  The Employer w i l l  b e  d u l l y  n o t i f i e d  o f  t h e  r e q u e s t  f o r  
a r b i t r a t i o n .  

F a i l u r e  t o  g i v e  a n  answer w i t h i n  t h e  s p e c i f i e d  t i m e  l i m i t s  
s e t  o u t  above s h a l l  a u t o m a t i c a l l y  move any g r i e v a n c e  i n t o  t h e  
n e x t  s t e p .  

S e c t i o n  4 .  

The a r b i t r a t o r  s h a l l  have no power t o  add t o ,  s u b t r a c t  from 
o r  modify  any o f  t h e  p r o v i s i o n s  o f  t h i s  Agreement. 

S e c t i o n  5 .  

No a r b i t r a t o r  s h a l l  d e c i d e  more t h a n  one g r i e v a n c e  on t h e  
same h e a r i n g  o r  series of  h e a r i n g s  e x c e p t  by m u t u a l  agreement  
between t h e  p a r t i e s .  

S e c t i o n  6 .  

A l l  d e c i s i o n s  o f  t h e  a r b i t r a t o r  s h a l l  be  f i n a l  and b i n d i n g  
upon t h e  p a r t i e s .  The f e e s  and expenses  o f  t h e  a r b i t r a t o r  and  
t h e  c o s t s  of  h e a r i n g  room(s )  s h a l l  b e  s h a r e d  e q u a l l y  by  t h e  
employer  and  t h e  PBA. A l l  o t h e r  expenses  s h a l l  b e  b o r n e  by  t h e  
p a r t y  i n c u r r i n g  them. N e i t h e r  p a r t y  s h a l l  be  r e s p o n s i b l e  f o r  t h e  
o t h e r  p a r t y ' s  s h a r e  o f  t h e  d i v i d e d  c o s t  nor  t h e  e x p e n s e s  o f  
w i t n e s s e s  o r  p a r t i c i p a n t s  c a l l e d  by t h e  o t h e r .  

ARTICLE X I  SENIORITY 

S e c t i o n  1. 

S e n i o r i t y  i s  d e f i n e d  a s  t h e  l e n g t h  o f  c o n t i n u o u s  s e r v i c e  
w i t h  t h e  Employer. I n  g r a d e  s e n i o r i t y  s h a l l  b e  c o n t i n u o u s  
s e r v i c e  i n  g r a d e .  



Section 2. 

As used in Section 1, continuous service includes only 
those periods when an employee is on the Employer's active 
payroll and those periods when an employee is: a) on a leave of 
absence; b) on lay-off; c) absent from, and unable to perform 
the duties of his position by reason of a disability resulting 
from illness or occupational injury or disease; d) such other 
periods of service, if any, as the Civil Service Law requires to 
be treated as party of the employee's continuous service. 

Section 3. 

Subject to applicable provisions of the Civil Service Law, 
if any, an employee loses his seniority when one or more of the 
following occurs: he resigns, (unless he is reinstated within 
the period permitted by any provision of the Civil Service Law 
applicable to him) ; he is discharged; he retires; he refuses a 
recall. 

Section 4. 

If two or more employees are hired or appointed on the same 
date, their relative seniority shall be in the order of their 
official hiring. 

Section 5. 

Rank, and then in grade seniority shall be the determining 
factor in the assignment of vacations, personal days and pass 
days. For purposes of this section, Dispatcher shall be 
considered to have the same rank as Police Officer. 

ARTICLE XI1 OUT OF TITLE WORK 

Section 1. 

An employee appointed or assigned temporarily to work at least 
two (2) consecutive work days out of title in a job that pays a 
higher rate than does his regular job shall be paid the higher 
rate for all hours worked out of title under this temporary 
appointment. Such pay shall be the minimum Sergeant pay unless 
such is less than the employee's current pay in which case the 
pay shall be at the Sergeant's step one (1) step higher than the 
employee's current salary. 



ARTICLE XI11 CALL IN PAY 

Section 1. 

Any employee called into work prior to coming to work or after 
leaving work, shall be paid not less than four (4) hours pay at 
his respective overtime rate, except, Court time shall be two 
(2) hour minimum at his respective overtime rate. Any increment 
of ten (10) minutes, or more, in any succeeding hour, shall 
constitute a full hour. 

ARTICLE XIV MILEAGE 

Section 1. 

Mileage driven by an employee in the performance of 
Employer's business shall be reimbursed by the Employer at the 
approved I.R.S. rate. 

ARTICLE XV PERSONAL SAFETY 

Section 1. 

The Employer will take all reasonable steps to provide its 
employees with safe equipment, to minimize the hazards of their 
occupation and to reduce unnecessary risks to their personal 
safety and protection consistent with the requirements of their 
j obs . 
Section 2. 

The Employer will extend every reasonable effort to provide 
back-up protection. 

ARTICLE XVI LEAVES 

A. Leave of Absence 

Section 1. 

Any employee may be granted a leave of absence, without pay 
and without loss of benefits and seniority, at such times and in 
such amounts as may be agreed upon between the employee and the 
Board of Trustees. During such leave of absence the employee may 



c o n t i n u e ,  a t  h i s  own e x p e n s e ,  i n  a n y  m e d i c a l  o r  d e n t a l  p l a n  i n  
e f f e c t  f o r  a c t i v e  members. 

B.  S i c k  Leave 

S e c t i o n  1. 

Each employee s h a l l  b e  p e r m i t t e d  t o  accumula t e  a  maximum o f  
225 d a y s  o f  s i c k  l e a v e .  

S e c t i o n  2 .  

S i c k  l e a v e  s h a l l  a c c u m u l a t e  a t  t h e  r a t e  o f  f i f t e e n  ( 1 5 )  
d a y s  p e r  y e a r ,  c r e d i t e d  a s  o f  J u n e  1" o f  e a c h  y e a r ,  f o r  a l l  
t w e l v e  ( 1 2 )  month employees  on t h e  p a y r o l l  b e f o r e  J u n e  1, 1981.  
A l l  employees  h i r e d  on o r  a f t e r  J u n e  1, 1981,  s h a l l  e a r n  s i c k  
l e a v e  a t  t h e  r a t e  o f  1 1 / 4  d a y s  f o r  e a c h  month o f  c o m p l e t e d  
c o n t i n u o u s  a c t i v e  d u t y .  

S e c t i o n  3 .  

When c o n t i n u o u s  s i c k  l e a v e  e x c e e d s  f i v e  ( 5 )  d a y s ,  t h e  
Employer  may r e q u i r e ,  a s  a  c o n d i t i o n  o f  payment,  a  s t a t e m e n t  
f r o m  t h e  e m p l o y e e ' s  d o c t o r  c e r t i f y i n g  t h e  n a t u r e  o f  t h e  i l l n e s s  
o r  i n j u r y  and  t h e  p r o b a b l e  p e r i o d  o f  d i s a b i l i t y .  

S e c t i o n  4.  

When c o n t i n u o u s  s i c k  l e a v e  e x c e e d s  t h i r t y  ( 3 0 )  d a y s ,  o r  
when a t o t a l  o f  f i f t e e n  ( 1 5 )  workdays w i t h i n  s i x t y  ( 6 0 )  workdays  
i s  m i s s e d  t o  s i c k n e s s ,  t h e  Employer  may r e q u i r e  t h e  employee  t o  
u n d e r g o  a  p h y s i c a l  e x a m i n a t i o n  b y  a  p h y s i c i a n  s e l e c t e d  b y  t h e  
Employer a n d  p a i d  by  t h e  Employer .  

S e c t i o n  5 .  

Each employee w i l l  b e  a l l o w e d  t o  t a k e  s i c k  l e a v e  i n  o n e -  
h a l f  ( 1 / 2 )  d a y  segmen t s .  

S e c t i o n  6.  

I f  a n  employee d o e s  n o t  u s e  a n y  s i c k  d a y s  be tween J u n e  1 
and  May 31, t h e  employee w i l l  d u r i n g  t h e  f o l l o w i n g  J u n e  r e c e i v e  
a  c r e d i t  o f  S i x  Hundred ($600.00)  D o l l a r s  t h e  f i r s t  y e a r ,  S i x  
Hundred ($600.00)  D o l l a r s  t h e  s e c o n d  y e a r ,  S i x  Hundred F i f t y  
($650.00)  D o l l a r s  t h e  t h i r d  y e a r ,  S i x  Hundred F i f t y  ($650.00)  
D o l l a r s  t h e  f o u r t h  y e a r ,  and  Seven Hundred ($700.00)  D o l l a r s  t h e  
f i f t h  y e a r ,  which s h a l l  b e  p l a c e d  i n t o  t h a t  employee ' s  h e a l t h  



care fund. If an employee uses one (1) sick day between June 1 
and May 31, that employee will receive a credit in the health 
care fund of Two Hundred ($200.00)  Dollars in the first and 
second years, Two Hundred Fifty ($250 .00)  Dollars in the third 
and fourth years, and Four Hundred ($400 .00)  Dollars in the 
fifth year, and if an employee uses two ( 2 )  sick days between 
June 1 and May 31, the employee will receive a credit of One 
Hundred ($100 .00)  in the health care fund. 

Accumulated sick leave, not to exceed 130 days total 
through the fourth year, and 145 days in the fifth year, may be 
paid to the employee at his time of termination of employment 
with the Employer at the employee's pay rate at the time of 
termination. 

Accumulated sick leave, not to exceed 200 days total may be 
credited to the employee's benefit at his time of termination of 
employment with the Employer at the employee's rate at the time 
of termination and 200 days will be used by the Village to pay 
1 0 0 %  of the employee's health insurance coverage. Coverage 
will be at the ratio of three ( 3 )  unused sick leave days for 
one month of post-retirement health insurance for family 
coverage. Coverage will be at the ratio of two ( 2 )  unused sick 
leave days for one month of post-retirement health insurance 
for two-person coverage. Coverage will be at the ratio of one 
(1) unused sick leave day for one month of post-retirement 
health insurance for single coverage. 

The employee must make an election thirty ( 3 0 )  days prior 
to termination whether the employee will receive the cash pay 
out of 1 4 5  days or a total of 2 0 0  days as a credit toward 
health insurance payments within the first year of this 
contract. The employee will receive the cash payout of 1 4 5  
days or a total of 185  days as a credit toward health 
insurance payments in the second year of this contract and 1 3 0  
days or a total of 2 0 0  days as a credit toward health 
insurance payments. Failure to make such election will result 
in the payment of 200 days toward health insurance payments. 

The employee or the employee's successors in interest who 
has made an election to have a credit toward health insurance 
payments may change that election to receive the cash payout 
at any time upon thirty ( 3 0 )  days notice to the office of the 
Village Clerk. In that event, the employee or successors in 
interest will receive payment for 145 days at the value 
established at the date of termination minus any days paid 
toward health insurance since termination. 



U n i t  member a t  t h e  t i m e  he  o r  s h e  r e t i r e s ,  c a n  esc row t h e  
days  f o r  f i v e  f u l l  y e a r s .  Wi th in  60 d a y s  o f  t h e  f i f t h  y e a r ,  
r e t i r e e  n o t i f i e s  t h e  V i l l a g e ,  i n  w r i t i n g ,  t o  i n f o r m  t h e  
V i l l a g e  t h a t  h e  o r  s h e  e l e c t s  t o  t a k e  t h e  esc rowed  d a y s  a s  a  
c a s h  buy o u t  o r  t o  pay f o r  h e a l t h  i n s u r a n c e .  The v a l u e  of  t h e  
d a y s  i s  t h e  u n i t  member's p e r  diem r a t e  a t  t h e  t i m e  h e  o r  s h e  
r e t i r e d  f r o m  t h e  V i l l a g e .  I f  r e t i r e e  d i e s  b e f o r e  o p t i o n  i s  
e x e r c i s e d  o r  b e f o r e  h e a l t h  i n s u r a n c e  fund  i s  d e p l e t e d  t h e  
b a l a n c e  s h a l l  b e  c o n v e r t e d  t o  c a s h  a n d  p a i d  t o  t h e  r e t i r e e ' s  
e s t a t e .  

S e c t i o n  7 .  

A p e r s o n  unab l e  t o  r e p o r t  a t  h i s  d e s i g n a t e d  s h i f t  due t o  
s i c k n e s s  s h a l l ,  n o t  l e s s  t h a n  two ( 2 )  hou r s  p r i o r  t o  t h e  t i m e  he 
i s  r e q u i r e d  t o  show f o r  du ty ,  c ause  n o t i c e  t o  be  g i v e n  t o  t h e  
o f f i c e r  on  d u t y  a t  t h e  desk .  F a i l u r e  t o  g i v e  t h e  above 
n o t i f i c a t i o n ,  t i m e l y ,  w i thou t  a  r e a s o n a b l e  e x p l a n a t i o n  s h a l l  
c o n s t i t u t e  an  improper  absence  which may s u b j e c t  t h e  employee t o  
a  d e d u c t i o n  i n  t h e i r  s a l a r y  based upon t h e  d u r a t i o n  o f  improper  
ab sence .  

C . Bereavement 

S e c t i o n  1. 

I n  t h e  e v e n t  of d e a t h  of  a  p a r e n t ,  spouse ,  c h i l d  o r  
r e l a t i v e  l i v i n g  w i t h  t h e  u n i t  member, she /he  s h a l l  be  g r a n t e d  
t i m e  o f f  w i t h  pay up t o  f i v e  ( 5 )  days  f o r  t h e  t i m e  l o s t  d u r i n g  
t h e  r e g u l a r  s chedu l ed  workweek. Up t o  t h r e e  ( 3 )  days  o f f  s h a l l  
be  g r a n t e d  w i t h  pay i n  t h e  even t  of  a  d e a t h  o f  b r o t h e r ,  s ister,  
in - l aws ,  g r a n d p a r e n t s ,  g r a n d c h i l d .  One (1) day  o f f ,  w i t h  pay  
s h a l l  be  g r a n t e d  i n  t h e  e v e n t  of an  a u n t  o r  u n c l e .  I n  t h e  e v e n t  
a  f u n e r a l  t a k e s  p l a c e  a t  a  l o c a t i o n  more t h a n  t h r e e  hundred 
(300)  m i l e s  from t h e  employee 's  r e s i d e n c e ,  t h e  Employer w i l l  

p r o v i d e  one  (1) e x t r a  day fo l l owing  t h e  f u n e r a l ,  b u t  i n  no  e v e n t  
t o  exceed  f i v e  ( 5 )  working days  t i m e  o f f  under  t h i s  p r o v i s i o n .  

D. Ho l i days  

S e c t i o n  1. 

The f o l l o w i n g  days  a r e  d e s i g n a t e d  a s  h o l i d a y s  f o r  which 
r e g u l a r  compensat ion s h a l l  be  p a i d :  Fou r th  of  J u l y ,  Labor Day, 
Columbus Day, Thanksgiving Day, t h e  day a f t e r  Thanksg iv ing ,  
Chr i s tmas  Day, N e w  Yea r ' s  Day, L i n c o l n ' s  B i r t h d a y ,  Wash ing ton ' s  
B i r t hday ,  Good Fr iday ,  Memorial Day, Mar t i n  Lu the r  King Day, 
Chr i s tmas  Eve, New Year 's  Eve, and Vete ranf  s Day. 



U n i t  member a t  t h e  t i m e  he o r  s h e  re t i res ,  c a n  e sc row  t h e  
d a y s  f o r  f i v e  f u l l  y e a r s .  Wi th in  60 d a y s  o f  t h e  f i f t h  y e a r ,  
r e t i r e e  n o t i f i e s  t h e  V i l l a g e ,  i n  w r i t i n g ,  t o  i n f o r m  t h e  
V i l l a g e  t h a t  h e  o r  s h e  e l e c t s  t o  t a k e  t h e  esc rowed  d a y s  a s  a  
c a s h  buy o u t  o r  t o  pay  f o r  h e a l t h  i n s u r a n c e .  The v a l u e  of  t h e  
d a y s  i s  t h e  u n i t  member's p e r  diem r a t e  a t  t h e  t i m e  h e  o r  s h e  
r e t i r e d  f r o m  t h e  V i l l a g e .  I f  r e t i r e e  d i e s  b e f o r e  o p t i o n  i s  
e x e r c i s e d  o r  b e f o r e  h e a l t h  i n s u r a n c e  fund  i s  d e p l e t e d  t h e  
b a l a n c e  s h a l l  b e  c o n v e r t e d  t o  c a s h  and  p a i d  t o  t h e  r e t i r e e ' s  
e s t a t e .  

S e c t i o n  7 .  

A p e r s o n  unab l e  t o  r e p o r t  a t  h i s  d e s i g n a t e d  s h i f t  due t o  
s i c k n e s s  s h a l l ,  n o t  l e s s  t h a n  two ( 2 )  hou r s  p r i o r  t o  t h e  t ime  he 
i s  r e q u i r e d  t o  show f o r  du ty ,  c ause  n o t i c e  t o  be  g i v e n  t o  t h e  
o f f i c e r  on d u t y  a t  t h e  desk .  F a i l u r e  t o  g i v e  t h e  above 
n o t i f i c a t i o n ,  t i m e l y ,  w i thou t  a  r e a s o n a b l e  e x p l a n a t i o n  s h a l l  
c o n s t i t u t e  an  improper  absence  which may s u b j e c t  t h e  employee t o  
a  d e d u c t i o n  i n  t h e i r  s a l a r y  based upon t h e  d u r a t i o n  o f  improper  
absence .  

C .  Bereavement 

S e c t i o n  1. 

I n  t h e  e v e n t  of  d e a t h  o f  a  p a r e n t ,  spouse ,  c h i l d  o r  
r e l a t i v e  l i v i n g  w i t h  t h e  u n i t  member, she /he  s h a l l  be  g r a n t e d  
t i m e  o f f  w i t h  pay up t o  f i v e  ( 5 )  days  f o r  t h e  t i m e  l o s t  d u r i n g  
t h e  r e g u l a r  s chedu l ed  workweek. Up t o  t h r e e  ( 3 )  days  o f f  s h a l l  
be  g r a n t e d  w i t h  pay i n  t h e  even t  o f  a  d e a t h  of  b r o t h e r ,  s is ter ,  
in - l aws ,  g r a n d p a r e n t s ,  g r a n d c h i l d .  One (1) day  o f f ,  w i t h  pay  
s h a l l  b e  g r a n t e d  i n  t h e  e v e n t  of  an  a u n t  o r  u n c l e .  I n  t h e  e v e n t  
a  f u n e r a l  t a k e s  p l a c e  a t  a  l o c a t i o n  more t h a n  t h r e e  hundred 
(300)  m i l e s  f rom t h e  employee ' s  r e s i d e n c e ,  t h e  Employer w i l l  
p r o v i d e  one  (1) e x t r a  day f o l l o w i n g  t h e  f u n e r a l ,  b u t  i n  no e v e n t  
t o  exceed  f i v e  ( 5 )  working days  t ime  o f f  under  t h i s  p r o v i s i o n .  

D .  Ho l i davs  

S e c t i o n  1. 

The f o l l o w i n g  days  a r e  d e s i g n a t e d  a s  h o l i d a y s  f o r  which 
r e g u l a r  compensat ion s h a l l  be p a i d :  Four th  of  J u l y ,  Labor Day, 
Columbus Day, Thanksgiving Day, t h e  day a f t e r  Thanksg iv ing ,  
Chr i s tmas  Day, New Yea r ' s  Day, L i n c o l n ' s  B i r t h d a y ,  Washington ' s  
B i r t hday ,  Good Fr iday ,  Memorial Day, Mar t i n  Lu the r  King Day, 
Chr i s tmas  Eve, New Year's Eve, and Ve t e r an ' s  Day. 



Section 2. 

If an employee works on one of the above holidays, he will 
be paid a compensatory day off, or he will be paid double time 
for that day. The determination of whether to give compensatory 
time off, or to pay double time shall be at the discretion of 
the Chief of Police. Memorial Day Holiday may be taken as a 
holiday anytime during the fiscal year. If the employee takes 
such day and then terminates his employment prior to Memorial 
Day, Section 4 shall apply. 

Any unit member who actually works on Thanksgiving, 
Christmas, or New Years Day shall be paid a rate of Double Time. 
For these three (3) holidays, the option described above is not 
available and the Double Time rate of pay shall be the exclusive 
benefit. 

Commencing June 1, 2004 and thereafter at any time prior to 
January 30 of each succeeding year the employee, at his or her 
option, can designate up to fifteen (15) of the holidays for the 
contract years for payment in cash at straight time. 

The employee will receive such payment by separate check at 
the next regular pay period or within two (2) week if less than 
two (2) weeks exist between the designation and the next regular 
pay period. 

Section 3. 

If the day of observance of any of the above holidays fall on an 
employee's regularly scheduled day off, he shall be granted 
another day off with pay, such day to be taken during the same 
fiscal year or be paid an additional day's pay at the discretion 
of the Chief of Police. 

Section 4. 

In order to be compensated for any of said holidays, an 
employee must be a regular member of the department on the first 
business day after said holiday. 

E. Personal Leave 

Section 1. 

Each employee shall be given five (5) personal leave days per 



year. 

Section 2. 

Such personal leave days may be taken at the employee's 
convenience with the approval of the Chief of Police. Twenty- 
four (24) hours of personal leave may be taken without reason 
being given therefore. For the remaining available hours, a 
reason therefore must be given to the Chief of Police. 

Section 3. 

Personal leave may be taken in hourly segments. 

Section 4. 

On June 1stof each year any unused personal leave from the 
previous contract year shall be converted to and credited to the 
employee's accumulated sick leave. 

F. Vacation 

Section 1. Employees hired prior to June 1, 1981. 

Vacation time shall be taken on a fiscal year basis. For 
purposes of determining entitlement to take vacation, an 
employee's employment anniversary shall be deemed the June 1st 
nearest to his actual date of hiring including a retroactive 
application to the June lstpreceding his hiring where 
appropriate. Each employee shall be entitled to ten (10) days 
paid vacation in each of his first five (5) years of employment; 
then shall be entitled to fifteen (15) days paid vacation in his 
sixth through twelfth year of employment; and twenty (20) days 
paid vacation in his thirteenth and subsequent years of 
employment. 

Section 2. Employees hired on or after June 1, 1981. 

Each employee shall be entitled to earn one vacation day 
per month of completed service beginning on the third month of 



employment. A f t e r  f i v e  ( 5 )  y e a r s  o f  c o n t i n u o u s  employment a s  a n  
employee by t h e  V i l l a g e  o f  Bath ,  t h e  employee s h a l l  e a r n  
v a c a t i o n  t i m e  a t  t h e  r a t e  o f  1 1 / 4  days  p e r  month o f  comple ted  
s e r v i c e .  A f t e r  t h i r t e e n  ( 1 3 )  y e a r s  o f  c o n t i n u o u s  employment a s  
a n  employee by t h e  V i l l a g e  of Bath ,  t h e  employee s h a l l  e a r n  
v a c a t i o n  t i m e  a t  t h e  r a t e  o f  1 2 / 3  days  p e r  month. V a c a t i o n  days  
e a r n e d  t h r o u g h  t h e  month o f  May o f  t h e  f i s c a l  y e a r  must  be u s e d  
by May 3 1 s t  o f  t h e  f o l l o w i n g  f i s c a l  y e a r .  

S e c t i o n  3 .  

Any employee who does  n o t  t a k e  h i s  e a r n e d  v a c a t i o n  w i t h i n  
t h e  f i s c a l  y e a r  it i s  e a r n e d ,  may c a r r y  o v e r  up t o ,  b u t  n o t  more 
t h a n  f i v e  ( 5 )  d a y s .  These  d a y s  must be  t a k e n  no l a t e r  t h a n  Labor 
Day o f  t h e  n e x t  f i s c a l  y e a r  t o  which t h e y  were c a r r i e d  o v e r .  A t  
t h e  e m p l o y e e ' s  d i s c r e t i o n ,  he  may e lec t  t o  r e c e i v e  s t r a i g h t  t i m e  
pay i n  l i e u  o f  t a k i n g  t h e  c a r r i e d  o v e r  days .  Such r e q u e s t  must 
be  r e c e i v e d  i n  w r i t i n g  no l a t e r  t h a n  December 3 1 s t  o f  t h e  f i s c a l  
y e a r  i n  which t h e y  a r e  c a r r i e d  o v e r .  The V i l l a g e  h a s  t h i r t y  ( 3 0 )  
days  t o  pay such r e q u e s t .  If a n  employee i s  o r d e r e d  t o  g i v e  up 
p a r t  o r  a l l  o f  h i s  s c h e d u l e d  v a c a t i o n  because  o f  a n  emergency 
work s i t u a t i o n ,  a s  s o  d e f i n e d  by t h e  Chief  o f  P o l i c e  and The 
V i l l a g e  o f  Bath Board o f  T r u s t e e s ,  h e  w i l l  b e  p a i d  h i s  v a c a t i o n  
pay s o  l o s t  i n  a d d i t i o n  t o  h i s  normal e a r n i n g s .  

S e c t i o n  4 .  

Members of  t h e  PBA may be  d e n i e d  more t h a n  t e n  ( 1 0 )  
c o n s e c u t i v e  workdays v a c a t i o n  d u r i n g  t h e  months o f  J u n e ,  J u l y  
and August .  V a c a t i o n s  d u r i n g  t h i s  p e r i o d  must  h a v e  been  
r e q u e s t e d  n o t  l a t e r  t h a n  A p r i l  1 5 t h  p r e c e d i n g .  V a c a t i o n s  may b e  
r e q u e s t e d  o r  changed a f t e r  A p r i l  1 5 t h ,  s u b j e c t  t o  a p p r o v a l  o f  
t h e  Chief  o f  P o l i c e ,  b u t  A r t i c l e  X I ,  S e c t i o n  5, s h a l l  n o t  a p p l y  
t o  such r e q u e s t s .  

V a c a t i o n  t i m e  a t  p e r i o d  o t h e r  t h a n  t h o s e  above s p e c i f i e d  
must b e  r e q u e s t e d ,  where p o s s i b l e ,  n o t  less t h a n  t h i r t y  ( 3 0 )  
days  p r i o r  t o  t h e  commencement of  s u c h  v a c a t i o n .  Employees w i l l  
t r y  t o  t a k e  v a c a t i o n  t i m e  i n  b l o c k s  o f  f i v e  ( 5 )  c o n s e c u t i v e  
working d a y s .  

Once an  employee1 s v a c a t i o n  r e q u e s t  i s  approved,  h e  c a n n o t  
b e  d e p r i v e d  o f  t h a t  t i m e  p e r i o d  by bumping. A l l  a p p l i c a t i o n s  
s h a l l  be  d a t e d  and  f i l e d  w i t h  t h e  Chief  of  P o l i c e  o r  h i s  
s u b s t i t u t e ,  and w i l l  be  approved o r  d i s a p p r o v e d  w i t h i n  s e v e n  ( 7 )  



calendar days from filing. Failure to approve or disapprove 
within the seven ( 7 )  calendar days shall constitute approval. 

Section 5. 

If an employee voluntarily leaves the department before the 
scheduled vacation period, he will not be eligible for vacation 
benefits under this Article. However, if any employee dies 
before receiving his scheduled vacation for that year, or, if he 
is involuntarily separated through no fault of his own, vacation 
pay so accrued will be paid to him or his estate or distributes 
as the case may be. 

G. Miscellaneous Leave Provisions. 

Section 1. 

The Chief of Police, with the consent of the Board of 
Trustees, may allow such additional personal or sick leave days 
as he deems justice requires. 

For officer's working the twelve (12) hour shift schedule, 
"days" that are earned shall be changed to read, "eight hours" 
or multiples of eight where appropriate. Where the section 
provides for an officer to take a leave day benefit, said "day" 
shall be converted to "twelve (12) hours" or multiples of 
twelve. 

Example: At Section 1, the "fifteen (15) days" shall convert to 
on "120 hours" and the "1 1/4 days" shall be converted to "ten 
(10) hours". 

ARTICLE XVII COMPENSATION 

Section 1. 

Schedule "A", attached hereto, fully contains the agreed 
schedules of compensation for all employees during the period of 
June 1, 2004 through May 31, 2009, except Dispatchers hired on 
or after June 1, 1992 who are covered by Schedule A-1 attached 
hereto. New employees will receive at least the minimum salary 
as listed on the salary schedule except where current economic 
conditions make it difficult to recruit and upon the 
recommendation of the Chief of Police, may hire at Step 1 of the 
Salary Schedule with concurrence by the Village Board. An 
employee who is not being paid the maximum salary for his 
position at the end of the fiscal year will advance to the next 



s u c c e e d i n g  s t e p  a n d  w i l l  r e c e i v e  t h e  i n c r e m e n t  i n d i c a t e d  t h e r e b y  
on t h e  s a l a r y  s c h e d u l e .  

S e c t i o n  2 .  L o n g e v i t y .  

F o r  t h e  f i s c a l  y e a r  J u n e  1, 2004 t o  May 31, 2009,  a n y  
employee  w i t h i n  t h e  b a r g a i n i n g  u n i t  who h a s  been  employed by t h e  
V i l l a g e  f o r  a  p e r i o d  o f  t e n  ( 1 0 )  y e a r s  o r  more s h a l l  r e c e i v e  a n  
a d d i t i o n a l  $700.00 p e r  annum; f o r  a  p e r i o d  o f  s i x t e e n  ( 1 6 )  y e a r s  
o r  more s h a l l  r e c e i v e  a n  a d d i t i o n a l  $850.00 p e r  annum; f o r  
n i n e t e e n  ( 1 9 )  y e a r s  o r  more s h a l l  r e c e i v e  $1 ,200 .00  p e r  annum 
f o r  t h e  f i r s t  and  s e c o n d  y e a r ,  i n  t h e  t h i r d  y e a r ,  $750.00 w i l l  
b e  r e c e i v e d  f o r  t e n  ( 1 0 )  y e a r s  o f  s e r v i c e ,  $900.00 w i l l  b e  
r e c e i v e d  f o r  s i x t e e n  ( 1 6 )  y e a r s  o f  s e r v i c e ,  a n d  $1250.00  w i l l  b e  
r e c e i v e d  f o r  n i n e t e e n  ( 1 9 )  o r  more y e a r s  o f  s e r v i c e ,  i n  t h e  
f o u r t h  y e a r  $800.00 w i l l  b e  r e c e i v e d  f o r  t e n  ( 1 0 )  y e a r s  o f  
s e r v i c e ,  $950.00 w i l l  b e  r e c e i v e d  f o r  s i x t e e n  ( 1 6 )  o f  s e r v i c e ,  
$1300.00 w i l l  b e  r e c e i v e d  f o r  n i n e t e e n  ( 1 9 )  o r  m o r e  y e a r s  o f  
s e r v i c e ,  and  i n  t h e  f i f t h  y e a r  $850.00  w i l l  b e  r e c e i v e d  f o r  t e n  
( 1 0 )  y e a r s  o f  s e r v i c e ,  $1000.00 w i l l  b e  r e c e i v e d  f o r  s i x t e e n  
( 1 6 )  y e a r s  o f  s e r v i c e ,  a n d  $1350.00 w i l l  b e  r e c e i v e d  f o r  
n i n e t e e n  ( 1 9 )  or  more y e a r s  o f  s e r v i c e .  Such amounts  are  n o t  
a c c u m u l a t i v e .  

S e c t i o n  3. O v e r t i m e .  

O v e r t i m e  s h a l l  c o n s i s t  o f  a n y  h o u r s  worked i n  e x c e s s  o f  
f o r t y  ( 4 0 )  h o u r s  i n  any  p e r i o d  commencing Monday a t  12 :Ol  a.m. 
and  e n d i n g  t h e  f o l l o w i n g  Sunday a t  m i d n i g h t .  

Fo r  t h o s e  o f f i c e r s  working  t w e l v e  ( 1 2 )  h o u r  s h i f t s  o v e r t i m e  
s h a l l  be p a i d  a t  t h e  r a t e  o f  t i m e  a n d  one  h a l f  t h e  o f f i c e r ' s  
r e g u l a r  r a te  o f  p a y  f o r  a n y  h o u r s  worked i n  e x c e s s  o f  e i g h t y  
( 8 0 )  h o u r s  i n  a n y  pay  p e r i o d .  

A l l  o v e r t i m e  s h a l l  b e  p a i d  a t  t h e  r a t e  o f  o n e  a n d  o n e - h a l f  
t i m e s  t h e  e m p l o y e e ' s  r e g u l a r  h o u r l y  r a t e .  

P e r s o n a l  d a y s ,  s i c k  d a y s ,  h o l i d a y s  a n d  v a c a t i o n  d a y s  s h a l l  
b e  c o u n t e d  a s  d a y s  worked i n  t h e  c o m p u t a t i o n  o f  o v e r t i m e .  

S e c t i o n  4 .  S h i f t  D i f f e r e n t i a l .  

If a u n i t  member i s  a s s i g n e d  t o  permanent  s h i f t s ,  h e / s h e  
s h a l l  be p a i d  a n  a d d i t i o n a l  amount e q u a l  t o  t h r e e  (3%) p e r c e n t  
o f  h i s / h e r  b a s e  pay  f o r  any  s h i f t  work d u r i n g  which t h e  m a j o r i t y  
o f  t h e  t i m e  t h e r e o f  i s  between t h e  h o u r s  o f  4:00 p.m. and  8 :00  
a.m. 



Section 5. Shifts. 

Except as set forth in paragraph two (2) below, no shifts 
shall be less than eight (8) hours in length and no employee can 
be required to work more than twelve (12) consecutive hours 
unless there is a declaration of emergency by the Chief of 
Police in which event all consecutive hours worked in excess of 
twelve (12) hours shall be paid at double time the employee's 
rate. 

patr 
exce 

The regular work hours for the police officers in the road 
,ol division shall be twelve (12) hours. Any hours worked in 
'ss of twelve (12) hours will be paid at the rate of one and 

one half times the officer's regular rate of pay. No officer can 
be required to work more that sixteen (16) consecutive hours 
unless the village or the Chief declares an emergency. In such 
case, any hours in excess of the sixteen (16) shall be paid at 
double time the officer's rate of pay. 

Published shift schedules shall not be changed with less 
than seventy-two (72) hours notice from the commencement of the 
shift without just cause. 

The officers shall be assigned the following shifts: 0600- 
1800, 1800-0600 hours. Officers assigned to each shift shall 
rotate to the next shift every twenty-eight (28) days. 

Section 6. Payment. 

All employees of the department shall be paid by check, bi- 
weekly, on alternate Fridays; each paycheck shall be accompanied 
by a stub showing gross income and all deductions there from. 
Payment for overtime will be included in said bi-weekly 
paycheck. 

Section 7. Education Incentive. 

The Employer will reimburse such employee for 50% of the 
cost of each accredited course and 50% of the cost of the 
required textbooks for each accredited course taken by an 
employee that pertains to his field of work within the Police 
Department. These courses are limited to undergraduate courses 
leading to the employee's first four (4) year degree. The 
employee must successfully complete course work with at least a 
final grade of 'c". 

Any employee having received education incentives and who 
does not maintain employment with the Village for a period of 



two (2) years subsequent to receiving such incentive shall 
reimburse the Village of Bath for such assistance. 

ARTICLE XVIII PENSIONS, HEALTH, LIFE AND DENTAL INSURANCE AND 
BENEFITS 

Section 1. 

The form of retirement plan for individual employees which 
is in effect on the date of this Agreement shall continue in 
full force. The Village shall assume the entire cost of the 
retirement plan except for dispatchers, who are members of the 
New York State Employee's Retirement System and are covered by 
either Article 14, Tier 3 or Article 15 Tier 4. The retirement 
plan for dispatchers shall continue to be the New York State 
Employee's Retirement System Section 75(i) (New Career Plan Tier 
1) or Article 14 or Article 15, which is determined by employee 
commencement date. 

Police Officer Fisher is a member of the New York State 
Police and Fireman's Retirement System Section 375 (g) (Career 
Plan Tier 2) and all other Police Officers are members of the 
New York State Police and Fireman's Retirement System Plan 384-d 
Tier 2. 

Commencing on the 1st day of June, 1994, Police Officers 
and Sergeants may elect to participate in a retirement plan 
under Section 384 (e), commonly known as the 1/60th clause. The 
sole cost of such retirement plan will be borne by the Village. 

Section 2. 

Effective January 1, 2005 the Village of Bath shall provide 
health insurance coverage as follows: 

Blue Cross/Blue Shield PPO I Plan with prescription 
coverage at $5.00 for generic, $15.00 for regular, and $30.00 
for premium medications. 

The Village maintains a group insurance policy to provide 
coverage for the employee and his family at lower rates. The 
benefits offered include: Blue Cross, Blue Shield, Extended 
Medical Payment and General Health Insurance. 

Effective January 1, 2005 the employees each shall 
contribute to the cost of health insurance coverage in the 
following amounts: One Thousand ($1000.00) Dollars per year for 
a family plan; Seven Hundred ($700.00) Dollars per year for a 
two-person plan; and Four Hundred Fifty ($450.00) Dollars per 
year for an individual plan in twenty-six (26) equal deductions. 
The above will be for the duration until re-negotiated. 



The i 
Hundred ( 
Hundred ( 
Two Hundr 

. n d i v i d u a l s  l i s t e d  i n  Appendix A - 1  s h a l l  pay Four  
$400.00)  D o l l a r s  p e r  y e a r  f o r  t h e  f a m i l y  p l a n ;  T h r e e  
$300.00)  D o l l a r s  p e r  y e a r  f o r  t h e  two-person p l a n ;  and 
, e d  ($200.00)  D o l l a r s  p e r  y e a r  f o r  a n  i n d i v i d u a l  p l a n .  

D e d u c t i o n s  made p u r s u a n t  t o  IRS 1 2 5  P l a n .  

A u n i t  member may c h o o s e  t o  wi thd raw from t h e  p r e s e n t  
h e a l t h  i n s u r a n c e  f a m i l y  o r  i n d i v i d u a l  p l a n  on an  a n n u a l  b a s i s .  
He/she  must  n o t i f y  t h e  V i l l a g e  b y  March 1 s t  o f  e a c h  y e a r  f o r  a  
b u y o u t  t h a t  would become e f f e c t i v e  on J u n e  l s t o f  t h a t  y e a r .  The 
member i s  e l i g i b l e  f o r  a  buyou t  on  t h e  l e v e l  o f  i n s u r a n c e  
(Fami ly ,  Double,  I n d i v i d u a l )  f o r  which t h e  member i s  e n r o l l e d  a s  
o f  March 1st. I f  t h e  members f a m i l y  o r  m a r i t a l  s t a t u s  c h a n g e s ,  
t h a t  change  w i l l  n o t  g o  i n t o  e f f e c t  u n t i l  June  1st o f  t h e  
f o l l o w i n g  y e a r .  The s t a t u s  change  w i l l  be  March 1st o f  e a c h  y e a r  
e f f e c t i v e  J u n e  1st o f  e a c h  y e a r .  E f f e c t i v e  June  1, 2005, a  
member who elects  t o  w i t h d r a w  f rom t h e  i n s u r a n c e  c o v e r a g e  s h a l l  
b e  e n t i t l e d  a  buyou t  c a p p e d  a t  $8000 f o r  f a m i l y ,  $6000 f o r  two 
p e r s o n ,  a n d  $3000 f o r  s i n g l e  e f f e c t i v e  J a n u a r y  1, 2005.  T h a t  
payment w i l l  b e  made on o r  a b o u t  J u l y  1st o f  e a c h  y e a r .  Any 
member e l e c t i n g  t o  o p t  o u t  o f  t h e  i n s u r a n c e  c o v e r a g e  m u s t  a l s o  
p r o v i d e  t o  t h e  V i l l a g e  a  c e r t i f i c a t e  o f  i n s u r a b i l i t y .  Any 
i n c r e a s e s  i n  i n s u r a n c e  premiums, t h o s e  u s i n g  t h e  buy-out  o p t i o n  
s h a l l  have  h i s / h e r  buy-ou t  i n c r e a s e d  a t  t h e  r a t i o  o f  . 25% f o r  
e a c h  1 . 0 %  i n c r e a s e  i n  t h e  h e a l t h  premiums. ( T h i s  i s  o n l y  a f t e r  
t h e  c a p s  a b o v e  a r e  m e t . )  

A member who c h o o s e s  t o  wi thd raw may r e - e n r o l l  i n  t h e  
h e a l t h  i n s u r a n c e  c o v e r a g e  b y  p r o v i d i n g  t h e  V i l l a g e  w i t h  a  t h i r t y  
( 3 0 )  day  n o t i c e .  I f  t h e  u n i t  member r e - e n r o l l s  a t  a  t i m e  o t h e r  
t h a n  June  1st o f  e a c h  y e a r ,  h e / s h e  s h a l l  r e i m b u r s e  t h e  V i l l a g e  
on  a  p r o - r a t a  b a s i s  f o r  a n y  sums p a i d  on a  buyou t .  

The V i l l a g e  w i l l  make a v a i l a b l e  B l u e  C r o s s / B l u e  S h i e l d  
D e n t a l  100/80% t o  a n y  m e m b e r  who w i s h e s  s u c h  c o v e r a g e .  A member 
who h a s  e l e c t e d  t o  o p t  o u t  o f  t h e  V i l l a g e  i n s u r a n c e  p l a n  
c o v e r a g e  mus t  pay  100% of  t h e  c o s t  o f  such  d e n t a l  c o v e r a g e .  

By J u n e  1st o f  e a c h  y e a r ,  t h e  V i l l a g e  s h a l l  c a l c u l a t e  t h e  
s a v i n g s  f rom t h e  h e a l t h  i n s u r a n c e  premium b u y o u t s .  I f  t h e  h e a l t h  
i n s u r a n c e  premiums e x c e e d  t h e  p r o j e c t e d  premium cos t ,  t h e  
V i l l a g e  w i l l  pay  t h e  f u l l  premium c o s t  f o r  t h e  d e n t a l  i n s u r a n c e .  
I f  t h e  h e a l t h  i n s u r a n c e  s a v i n g s  a r e  p r o j e c t e d  t o  b e  less t h a n  
t h e  p r o j e c t e d  premium cost, t h e  employees  e l e c t i n g  d e n t a l  
c o v e r a g e  w i l l  pay  t h e  f u l l  d e n t a l  i n s u r a n c e  c o v e r a g e  i n  t h e  
s u c c e e d i n g  y e a r .  



S e c t i o n  3 .  

I n  t h e  e v e n t  t h a t  m e m b e r s  o f  t h e  V i l l a g e  P o l i c e  Depar tment  
q u a l i f y  a n d  d u l y  e s t a b l i s h  a  Group L i f e  I n s u r a n c e  P l a n  f o r  s u c h  
members, t h e n  and  i n  s u c h  e v e n t  i t  i s  h e r e b y  p r o v i d e d  t h a t  t h e  
V i l l a g e  C l e r k  o r  o t h e r  p a y i n g  o f f i c e r  f o r  t h e  V i l l a g e  s h a l l  
d e d u c t  f r o m  t h e  wages of t h e  employees  s o  d e s i r i n g  and  r e m i t  t o  
t h e  p r o p e r  i n s u r a n c e  c a r r i e r  o r  o r g a n i z a t i o n  t h e  r e g u l a r  
premiums f o r  t h o s e  employees  who s i g n  a u t h o r i z a t i o n s  p e r m i t t i n g  
s u c h  p a y r o l l  d e d u c t i o n s .  

S e c t i o n  4 .  

The V i l l a g e  s h a l l  c a r r y  d e a t h  b e n e f i t  p r o v i d e d  by S e c t i o n  
360b  o f  t h e  N.Y.S. R e t i r e m e n t  and  S o c i a l  S e c u r i t y  Law o f  t h e  
S t a t e  of N e w  York upon e a c h  o f  t h e  employees  w i t h i n  t h e  u n i t .  
The c o s t  o f  t h i s  b e n e f i t  s h a l l  b e  p a i d  b y  t h e  V i l l a g e .  

S e c t i o n  5 .  

The V i l l a g e  s h a l l  c a r r y  N.Y.S. D i s a b i l i t y  B e n e f i t s  upon 
e a c h  o f  t h e  employees  i n  t h e  u n i t s  p r o v i d e d  by N e w  York S t a t e  
Law and  t h e  c o s t  s h a l l  b e  b o r n e  by  t h e  V i l l a g e .  

The Employer  r e s e r v e s  t h e  r i g h t  t o  se lec t  a  c a r r i e r  
p r o v i d e d  t h a t  p r e s e n t  b e n e f i t s  a r e  n o t  d i m i n i s h e d  n o r  t h e r e  a r e  
l a p s e s  i n  t h e  c o v e r a g e  d u r i n g  a n y  c o n v e r s i o n .  The PBA m u s t  b e  
n o t i f i e d  i n  a d v a n c e  o f  any  p r o p o s e d  change  o f  c a r r i e r .  

The H e a l t h  Care  Fund i s  f o r  p r e s c r i p t i o n  d r u g  co-pays and  
d o c t o r  p r e s c r i b e d  d r u g s  and  o t h e r  m e d i c a l  o u t  o f  p o c k e t  e x p e n s e s  
n o t  c o v e r e d  by  t h e  e y e / h e a l t h / d e n t a l  p l a n s .  I n  t h e  f i r s t  y e a r ,  
t h e  f u n d  s h a l l  b e  i n  t h e  amount o f  Seven Hundred ($700.00)  
D o l l a r s  f o r  t h o s e  e l e c t i n g  f a m i l y  c o v e r a g e ,  S i x  Hundred 
($600 .00)  D o l l a r s  f o r  t h o s e  e l e c t i n g  two-person c o v e r a g e  a n d  
F i v e  Hundred ($500.00)  D o l l a r s  f o r  t h o s e  e l e c t i n g  i n d i v i d u a l  
c o v e r a g e .  I n  t h e  second y e a r ,  t h e  f u n d  s h a l l  b e  i n  t h e  amount o f  
Seven  Hundred ($700.00)  D o l l a r s  f o r  t h o s e  e l e c t i n g  f a m i l y  
c o v e r a g e ,  S i x  Hundred ($600.00)  D o l l a r s  f o r  t h o s e  e l e c t i n g  two- 
p e r s o n  c o v e r a g e  and  F ive  Hundred ($500 .00)  D o l l a r s  f o r  t h o s e  
e l e c t i n g  i n d i v i d u a l  cove rage .  I n  t h e  t h i r d  y e a r ,  t h e  f u n d  s h a l l  
b e  i n  t h e  amount o f  E i g h t  Hundred F i f t y  ($850.00)  D o l l a r s  f o r  
t h o s e  e l e c t i n g  f a m i l y  cove rage  and  Seven Hundred F i f t y  ($750 .00)  
D o l l a r s  f o r  t h o s e  e l e c t i n g  two p e r s o n  c o v e r a g e  and  F i v e  Hundred 
F i f t y  ($550.00)  D o l l a r s  f o r  t h o s e  e l e c t i n g  s i n g l e  c o v e r a g e .  I n  
t h e  f o u r t h  y e a r ,  t h e  fund  s h a l l  b e  i n  t h e  amount o f  Nine Hundred 
($900.00)  D o l l a r s  f o r  t h o s e  e l e c t i n g  f a m i l y  c o v e r a g e ,  E i g h t  



Hundred ($800 .00)  Dollars for those electing two person 
coverage, and Six Hundred ($600 .00)  Dollars for those electing 
single coverage. In the fifth year, the fund shall be in the 
amount of Nine Hundred Seventy Five ($975 .00)  Dollars for those 
electing family coverage, and Eight Hundred Seventy Five 
($875 .00)  Dollars for those electing two-person coverage, and 
Six Hundred ($600 .00)  Dollars for those electing single 
coverage. The Village shall reimburse the employee up to the 
amount herein provided upon presentation of paid receipts 
totaling not less than Fifty ($50 .00)  Dollars. The dollar amount 
of the fund shall be cumulative from one year to the next for a 
total of three (3) years. 

Blue Cross/Blue Shield Prime Blue Dental 100 /80% Plan will 
be provided at no cost to unit member. Unit member opting out of 
health insurance may elect dental plan by paying full cost of 
the premium through equal monthly payments. 

By June 1 s t  of each year, the parties will calculate the 
savings to the Village from the health insurance buyouts. If the 
health insurance savings exceed the projected premium cost to 
the Village of dental insurance premiums, the Village will pay 
the full premium cost for dental insurance. 

If the health insurance savings are less than the projected 
dental premium costs, the employees electing dental insurance 
will pay the full dental premiums in the succeeding year. 

Dental insurance and health insurance buyouts will be 
effective within 30  days of notification by both parties first 
year of the new agreement. 

ARTICLE XIX UNIFORMS AND EQUIPMENT 

Section 1. 

All uniforms and equipment shall be provided to each 
employee and owned by the Village. If any uniform item shall 
become worn out or damaged in service, the Village will, upon 
written recommendation of the Chief of Police, replace said 
uniform at no cost to the employee. 

Section 2. 

All uniforms and equipment shall be provided by the Village 
only upon written recommendation of the Chief of Police. If, in 
the opinion of the Chief, the damage to the equipment or uniform 
was caused by the employee's negligence, willful act or improper 



usage of said uniform or equipment, the cost of the replacement 
will be charged to the employee. 

Section 3. 

The Village will, upon prior approval of the Chief of 
Police, either pay for or reimburse an employee for the cleaning 
or repair of an Officer's uniform when such cleaning or repair 
is necessitated by an unusual occurrence which causes said 
problem. This does not mean or imply that the Village will pay 
for cleaning or repair for the normal soiling and/or wearing. 

Section 4. 

All replacement of uniforms and equipment shall be made by 
the Village only upon written recommendations of the Chief of 
Police. If, in the opinion of the Chief, the damage to the 
equipment or uniform was caused by the employee's negligence, 
willful act or improper usage of said uniform or equipment, the 
cost of the replacement will be charged to the employee. 

Section 5. 

The Village agrees to provide Six Hundred ($600.00) Dollars 
per year clothing allowance to the criminal investigator which 
amount shall be paid during the month of June each year. 

ARTICLE XX MISCELLANEOUS 

Section 1. 

Any past practice or benefit presently in effect and not 
modified or abridged by this Agreement shall continue in full 
force and effect for the term of this Agreement. 

Section 2. 

No employee shall be disciplined, reduced in rank or suffer 
any loss of rights and benefits under this contract for any 
affiliations or activities engaged in while off duty. Any 
affiliations or activities which are specifically prohibited or 
limited by laws now in force and adopted by legislative body 
with the appropriate jurisdiction shall be cause for discipline. 



Section 3. 

School Resource Position: in the summer the officer will be 
put in shift rotation or utilized to best suit the current needs 
of the department as determined by the Chief of Police. 

IN WITNESS WHEREOF, the parties have cause this 
Agreement to be signed this day h e r e L & / ,  of 2004 by 
their respective duly authorized officer. n 
BATH POLICE BENEVOLENT ASSOCIATION BY: - -.. 

I 

VILLAGE OF BATH NEW YORK BY: 
/ 





SCHEDULE A - 1 

Effective June 01,2004 to May 31,2009 

Title Dispatcher 

2004-2009 04/09 04/09 04/05 05/06 06/07 07/09 

Minimum Step 1 Step 2 Step 3 Step 3 Step 3 Step 3 Step 3 

23,562 25,025 26,507 27,979 28,818 29,827 3 1,020 32,26 1 



Schedule A-2 
Part-time employees hourly rates 

T i t l e  FY 04/05 FY 05/06 FY 06/07 FY 07/08 FY 08/09 
PO Base 12.60 12.97 13.42 13.95 14.50 
PO Step 1 12.97 13.42 13.95 14.50 15.08 

Disp. Base 11.31 11.64 12.04 12.52 13.02 
Disp. Step 1 11.64 12.04 12.52 13.02 13.54 
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