


(@) Group life INSUrANCE ....cccoiiiviiieeieneeeces $1,000

(b) Accidental death and dismemberment
insurance (non-occupational and
occupational COVEerage) .....cccoens voeeeveeneens $1,000

(c) Weekly Disability Insurance in the amount of
Forty-Five Dollars $45.00) per week for thirteen (13)
weeks, commencing with the first day of the accident
and the eighth day for illness, provided these benefits
shall not be payable for any period during which the
disabled employee is eligible to receive paid sick leave
from his Employer.

(d) Pierce County Medical Bureau Preferred and
Extended Coverage.

(e) Pierce County Medical Family Coverage for Em-
ployees' eligible dependents for all employees who qualify.
Eligible dependents are hereby defined as dependent
children and spouse, excluding children nineteen (19)
years of age or older as specified in Medical Bureau reg-
ulations. For complete information read "Health and
W elfare" brochure.

2. By the tenth (10th) day of each month, beginning with
February, 1965, the Employers party to this Agreement shall
pay to the Administrator of the Retail Clerks Trust for each
"eligible" employee, as defined in Paragraphs 5, 6 and 7 of
this Section XII, Fifteen Dollars and Fifty Cents ($15.50) to
provide the insurance coverage specified in Paragraph 1 above,
Trust administrative expense, and the amount of premium
required to provide Hospital-Medical-Surgical benefits speci-
fied in the Preferred Coverage Contract made the 1st day of
February, 1965, by and between Food Industry, Inc., Retail
Store Employees Union Local No. 367, and Pierce County
Medical Bureau, Inc.

3. It is understood and agreed that if an increase in
premium payments by the Employer is needed to maintain
the benefits specified herein during the life of this Agreement,
the Employer agrees to maintain such benefits at the cost de-
termined by and between the parties hereto and the Carriers,
provided, however, that in no event shall any increase in
premium payments be required prior to October 1, 1966.

4. Premium payments to the Pierce County Medical
Bureau, Inc., shall begin with the month of Feb. 1, 1965,
providing the Bureau agrees in writing with Local No. 367 and
Food Industry, Inc, that:

(a) Any surplus remaining from such payments at
the end of each year's experience, after payment of
claims plus ten per cent (10%) of the gross collections
for administration and other normal costs of the Bureau
incident to providing coverage for this group, shall be
returned to the Employers through the Administrator of
the Retail Clerks Trust in cash or credit on premiums not
later than one hundred twenty (120) days after the end
of each year's claims experience, and

(b) Representatives of Local No. 367 and/or Food
Industry, Inc., will be allowed to audit claims paid by the
Bureau for eligible employees and dependents in this
group. It is understood and agreed that this condition
shall be null and void in the event the Pierce County
Medical Bureau, Inc., refuses to allow auditing of claims
and so states in writing to Local No. 367 and Food Indus-
try, Inc.

5. Regular employees shall be eligible for coverage pro-
vided they worked eighty (80) hours or more the preceding
month.

IN WITNESS WHEREOF, we attach our signatures this

EMPLOYER:

SUPPLEMENTAL AGREEMENT

1. In executing their Grocery Agreement dated December
31, 1964, it has been understood and agreed by and between
the undersigned that the work of store clerks referred to in
Section IlI, Paragraph 3, of the Labor Agreement shall be
interpreted to permit as outlined in the following paragraphs:

2. Driver Salesmen, who sell and service merchandise
from the truck, shall continue to shelve, display, rotate, check
codes and spoilage for not to exceed one (l) hour. In no
instance shall they remove merchandise from the stock room
or warehouse, and they shall not mark merchandise that has
been delivered previously to the store.

3. At no time, shall book salesmen handle merchandise
within any retail store, except to check codes in order to
prevent spoilage. Book salesmen shall not work as demon-
strators, nor shall they build promotional displays, except, they
may assist a store clerk in preparing a promotional display
which will be serviced by a demonstrator who is a bona fide
member of the Retail Clerks Union or who has obtained a
current clearance slip from Retail Store Employees Local
No. 367.

4. Only in the case of new stores, prior to opening, shall
there be no restrictions on the work of the salesmen.

5. Exceptions to the above may be made only under spe-
cial circumstances, provided they are agreed upon between
the Employer and the Union.

6. Violations of the intent of the above restrictions after
the effective date of this supplement shall be penalized by a

6. Regular employees who are eligible for coverage and
who worked eighty (80) hours or more during the month in
which they are terminated shall be covered for the following
month.

7. New employees, after two (2) months' employment,
shall be covered beginning with the third month, provided
they are still employed on the first day of the third month. For
the purpose of this Section, a month is defined as eighty (80)
hours or more in one calendar month.

8. The parties hereto agree that if Hospital-Medical-Surgi-
cal benefits as specified for eligible employees and their de-
pendents under Article IlI, Paragraph A, sub-paragraphs 4, 5,
6 and 7, of the Health and Welfare Agreement dated July 1,
1964, by and between Food Industry, Inc., and various locals
of the Retail Clerks International Association, AFL-CIO, are
amended to provide coverage through Medical Bureaus, in-
cluding the Pierce County Medical Bureau, Inc., on or after
April 1, 1968, such coverage shall be placed into effect
through the Retail Clerks Trust for eligible employees covered
by this Agreement and their dependents, and the provisions of
Paragraphs 2 and 4 of this Section XII shall be null and void.

SECTION XlIII — GRIEVANCES

1. AIll matters pertaining to the proper application and
interpretation of any and all of the provisions of this Agree-
ment shall be adjusted by the accredited representative of
the Employer and the accredited representative of the union.
In the event of the failure of these parties to reach a satisfac-
tory adjustment within seven (7) days from the date a griev-
ance is filed in writing by either party upon the other, the mat-
ter shall be referred for final adjustment to a labor relations
committee selected as follows:

2. Two (2) members representing the Employers and two
(2) members representing the Union. In event the labor rela-
tions committee fails to reach an agreement within twenty-
one (21) days from the date a grievance is filed in writing
by either party upon the other, the four (4) shall select a fifth
member or they shall request the Federal Mediation and Con-
ciliation Service to submit a list of eleven (11) names of
qualified arbitrators, from which the labor relations committee
shall select a fifth member, who shall be chairman and the
decisions of this committee shall be binding on both parties.

3. During the process of making adjustments under the
rule and procedure set forth above, no strike or lockout shall
occur. However, refusal of any employee covered by the
terms of this Agreement, to pass through any picket line which
has been sanctioned by the Pierce County Central Labor Coun-
cil of Tacoma, shall not constitute a violation of this contract.

SECTION X1V — DURATION OF AGREEMENT

1. This Agreement shall be effective as of October 1,
1964, and continue in effect until October 1, 1968, and will
automatically renew itself from year to year thereafter unless
either party shall serve written notice sixty (60) days prior to
the expiration of any year of desire to amend or terminate the
Agreement.

2. If, during the second or following years of this Agree-
ment, the United States becomes engaged in a nationally rec-
ognized wartime emergency, the parties hereto agree that
upon sixty (60) days' notice in writing either party may reopen
this Agreement.

3. If any section of this Agreement is found in violation
of federal or state law, the remainder of this Agreement shall
remain in full force and effect.

RETAIL STORE EMPLOYEES UNION No. 367, AFL-CIO:

donation by the Employer to the United Good Neighbor Fund
of Pierce County in the following amounts:

First violation ..o $100.00

Second violation ... $250.00
Subsequent violations ...... $500.00
7. Disputes as to violation of intent shall be subject to
the grievance procedure provided in Section XIII and shall

culminate in arbitration if no agreement is reached by the
joint committee.

8. This supplement may be amended by mutual agree-
ment at any six-month interval after October 1, 1964. Other-
wise, it shall continue in effect until October 1, 1968, and
from year to year thereafter, unless at least sixty (60) days'
notice prior to any anniversary date is given of notice to
amend or terminate the Supplemental Agreement.

ADDENDUM TO AGREEMENT

In executing their Grocery Agreement dated December 31,
1964, it has been understood and agreed by and between the
undersigned parties that retail clerks employed in any sep-
arate department or departments that may be established with-
in a particular store operation, whether by concession or under
the direct control of an Employer party to the Grocery Agree-
ment, shall be or become members of Local No. 367 in accord-
ance with Section Il of the Grocery Agreement, and shall be
compensated in accordance with wage rates and working
conditions specified in the Labor Agreement of Local No. 367
for this area covering variety, textile, drug, or whatever other
separate type of department may be involved.



