


from$16.00 per week. Said rates to be based upon length of service 
date of regular employment.

Extra Employees shall be paid on a pro rata basis per hour 
according to their classification.

It is expressly understood and agreed that AA hours shall 
constitute a regular work week.

For two weeks during the year, 4-8 hours shall constitute /
the work week instead of AA hours and each Employee shall be paid 
at the regular hourly rate for the additional A hours.

SECTION #A - Each Employee who has been in the employ
of any of the above Employers for a full year prior to June 1st of 
any calendar year shall receive one week's vacation with pay. Each 
Employee who has been in the employ of any of the above Employers 
for two full alendar years prior to the first day of June of any 
calendar year shall receive two weeks vacation with pay. Any regular 
part time Employee who has worked at such regular part time employment 
for one year prior to the first day of June of any calendar year 
shall receive one week's vacation with pay equivalent to the amount 
she received for an average part time weekly employment; and any 
regular part time Employee who has worked at such regular part 
time employment for two years prior to the first day of June of 
any calendar year shall receive two weeks vacation with pay 
equivalent to the amount she received for an average part time 
weekly employment.

A regular part time Employee is defined, as any girl who works 
25 hours or more in any one week.

SECTION #5 - All uniforms and aprons required by
the Company shall be furnished end laundered by the Company.

SECTION #6 - 1 The Employers agree that no Employee
shall be discriminated against because of her activity for or in 
behalf of the Union, provided however, that Employees shall not 
engage in matters for or in behalf of the Union during working hours 
and on store premises. Employers shall meet with the Grievance 
Committee or Union representatives outside of store hours for dis­
cussion of grievances, and it is agreed that the Union shall not 
use coercion, intimidation or solicitation during store hours or on 
store premises.

-j. The Union shall be permitted to post notices of any Union 
meetings in space provided for on the bulletin boards of the Employers 

3  It is hereby agreed that there will be no strikes, stoppage 
of work, or lock-outs, during the negotiations for the settlement of 
any gievance that may arise during the term of this Agreement, - it 
being understood that in the event of a disagreement the same shall be 
submitted to the committee of the A cron Ministerial Association 
composed of Rev. Mr. Chas. F. Jones, Rev. Dr. Noble S. Elderkin, and 
Rev. Charles A. Freer, or their duly appointed successors in office, 
and their decision shall be final. X .

SECTION #7 - Seniority of Employees shall prevail
with ability and practicability considered.

SECTION #8 - f Except for two weeks granted above,
time and one-half shall be paid for over time in excess of AA hours ^  
per week. No Employee shall work more than 9 hours per day or 10 
hours in any one day of the week.
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2 There shall be no work on Sundays, New Year’s Day,
Decoration Day, Independence Day, Labor Day, Thanksgiving Day, 
and Christmas Day, but in the event of any work on such days double 
time shall be paid.

t  Nor shall there by anything deducted from the wages of any 
employee for not working on the Holidays above enumerated, 

y All overtime shall be paid -for in cash.

» SECTION # 9  -  All daily working hours shall be
consecutive with the exception of the meal periods, each of which 
shall be one hour in length.

Extra employees shall receive at least four (4) consecutive 
hours of work on any day called or put to work at the request of 
the Employers, with lunch periods outs.

SECTION #10 - Immediately upon the store reopening 
for business all Employees at the time of closing shall be returned 
to their former positions without discrimination.

SECTION #11 - There shall be no reduction in wages 
of those Employees now receiving in excess of the minimum provisions 
hereof.

The parties hereto have executed this Agreement this __________
day of May, A. D. 1937

WITNESSES RETAIL CLERKS INTERNATIONAL PROTECTIVE
ASSOCIATION LOCAL NO. 860

\. The Retail Clerk’s International Protective Association and 
the W. T. Grant Company of 52 South Main Street, Akron, Ohio, 
hereby expressly agree that as a part of the aforementioned agree­
ment which is hereby incorporated herein and made a part hereof 
with respect to the W. T. Grant Company at its 52 South Main Street 
Store, Akron, Ohio, only, agree that during such time as the W. T. 
Grant Company, 52 South Main Street, Akron, Ohio, employ a stock 
room man other than as a trainee at its store at 52 South Main Street, 
Akron, Ohio, his salary shall be $22.50 per week.
/̂ . During such time as the W. T. Grant Company at 52 South Main 
Street, Akron, Ohio, employs its own sign and display man other than 
as a trainee at its store at 52 South Main Street, Akron, Ohio, his 
salary shall be $22.50 per week.
3 Porter now employed at 52 S. Main Street to receive salary at the 
rate of $18.00 per week. Stock boy now employed at Barberton store 
to be paid at the rate of $18.00 per week on hourly basis.
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Kay 9, 1938

Dear Sir: Information has come to us that you have concluded an agreement with
the Neisner Bros. Inc.

As the Bureau of Labor Statistics endeavors to keep a record of all union 
agreements and all renewals of existing contracts, I am writing to ask if you 
will kindly furnish a copy of the agreement. If you have only one copy avail­
able and so designate, we shall be glad to type a duplicate and promptly return 
the original. If you so indicate, we shall keep the identity of the agreement 
confidential, using the material only for general analysis which will not reveal 
the name of the union.

We shall appreciate your cooperating with us by answering the questions 
listed below and by giving any other information which you think might be useful 
to us. The enclosed envelope for reply requires no postage.

If we can furnish you information at any time, please let me know.
Very truly yours.

Commissioner of Labor Statistics.

Name of company or employers’ association signing the agreement*
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(If more than one employer, please list on rovers^ side)
Number of companies covered by agreement 
Number of union members working under terms of agreement 
Number of nonmembers working under terms of agreement 
Branch of trade covered ~
Date signed _ Z £ = JLSL. Date of expiration - /  & ^

n rame of jperson furnishing in form al
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