






( c )  If an employee is absent because of occu­
pational illness or injury, the required 
$7.00 contribution shall be made until 
the employee returns to work or for a 
period of twenty-six (26) weeks which­
ever period is the shorter.

(d ) Where an employee is absent from work 
and is presumed to be off sick or injured, 
such sickness or injury not incurred in 
his regular employment, the Dealer shall 
not be required to continue to make the 
$7.00 contribution for said employee for 
a period of thirteen (1 3 ) weeks as stated 
in this agreement, unless said employee 
is being paid for under Local No. 701 
Welfare Plan with the required doctor’s 
certificate stating said employee is sick or 
injured and is under doctor’s care. The 
Dealer shall inquire as to the circum­
stances in each individual case.

( e )  Where an employee takes time off on his 
own other than his regular vacation, the 
Dealer shall not be obligated for Pension 
Fund payments for the week/weeks such 
employee is absent from work.

( f )  The obligation to make the above con­
tribution shall continue during periods 
when the employee is not performing a 
direct service for the Employer due to 
fringes outlined in this Agreement, such 
as, vacations, jury duty, etc.

EFFECTIVE July 1, 1974, the Pension Fund 
contribution rate shall be increased to $8.00 per
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week for each employee, and all references to 
the $7.00 amount stated above shall be changed 
to $8.00.

A R T IC LE  X III

MANAGEM ENT RESPONSIBILITY

Section 1. It is mutually understood and 
agreed that nothing in this agreement shall de­
prive the Dealer of full responsibility for the 
operation of his business, including the authority 
to hire, promote, demote, transfer, discipline or 
discharge, to give merit increases and to enact 
plant policies, plant rules and regulations which 
are not in conflict with the terms of this agree­
ment or past policies.

Section 2. Except where employees are dis­
charged for theft, drunkenness, refusal to do 
work for which they were employed or for other 
reasons mutually agreed to between the Dealer 
and the Union, employees will be given at least 
two (2 )  written “warning notices”, with a copy 
to the Union, before they are discharged. These 
accumulated notices shall not carry over from 
one calendar year to another.

Section 3. It is understood that employees 
who are discharged will be told of this fact at 
the time they are discharged. The Dealer will 
also notify the Union in all cases where an 
employee is discharged. The Dealer will notify 
the Union in advance of such discharge when, 
in his judgement, this is possible or desirable. 
This is not to be construed to mean that the
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Dealer does not have the right to discharge an 
employee without prior notice to the Union. It 
only means that if the situation is such that the 
Dealer may consistently do so, he will inform 
the Union before taking such action.

Section 4. It is understood that the Dealer 
may continue to sub-contract (let out) work 
which he has customarily sub-contracted and 
any work which he determines to sub-contract in 
the future during the term of this agreement. 
It is understood that such subcontracting will 
not be done if this would cause any of the 
Dealer’s employees, who are available and cap­
able of doing the work, to be idle because of 
such subcontracting. This does not mean that 
the Dealer may not close a department of his 
service activity and lay off men who worked in 
that department according to the seniority pro­
visions of this agreement if he determines that 
continuing to operate that department is not 
economically feasible. Where the Dealer decides 
to close a department he will give at least thirty 
(3 0 ) days notice to the men who normally work 
in that department. Where this is not done, the 
Dealer shall pay the employee or employees 
guarantee for the 30 days following such closing 
or portions thereof if less than thirty (3 0 ) days 
notice is given.

Section 5. The Dealer shall be responsible 
for providing proper equipment in order to 
maintain safety standards under Illinois law. 
Employees shall conform to reasonable safety 
standards as prescribed by OSHA.
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Section 6. Uniform s. The Dealer will bear 
one-half of the actual expense of coveralls or 
uniforms up to and including three (3 )  changes 
per week. The Dealer will assume all the ex­
pense for additional changes above three (3 )  
where he requires the men to use more than 
three.

Section 7. Employees required to perform 
jury duty service shall be paid the regular guar­
antee hourly rate for their classification for time 
so spent provided they endorse their jury duty 
paycheck and turn it over to the Dealer as proof 
that they have served on a jury. Jury duty pay 
for any employee will be limited to a maximum 
of four (4 )  weeks in any one contract year.

Section 8. Funeral Leave. Where an em­
ployee’s spouse, child, mother, father, sister or 
brother dies, the employee shall be given up to 
a maximum of three (3 )  days off from work 
with pay, ending the day of the funeral (Mon­
day through Friday) if he desires same. A day’s 
pay for the purpose of this provision shall not 
exceed eight (8 )  hours times the guarantee 
hourly rate for his respective classification.

A R T IC LE X IV

TOOL INSURANCE

Section 1. The Dealer shall maintain an in­
surance policy or assume the cost risk for loss or 
damage of employee’s personal tools and/or tool 
box or boxes on the Dealer’s premises. If such
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personal tools and/or tool box or boxes are lost 
or damaged due to fire, known theft or destruc­
tion, the Dealer’s liability for such loss or dam­
age shall not exceed the actual replacement cost 
of the loss or damage. The employee shall exer­
cise reasonable care in the safeguarding of his 
personal tools and shall conform to reasonable 
rules established by the Dealer to provide for 
safeguarding of such employee’s tools. The 
Dealer or insurer shall not be liable for reim­
bursement to the employee for such loss where 
the replacement cost of the tool/tools does not 
exceed fifty dollars ($50.00). (This is not to be 
misconstrued as a $50.00 deductible clause.)

Exam ple:
Where tool loss is $50.00 or less the employee 
is not reimbursed for any loss. Where tool 
loss is $50.01 or more, employee is reimbursed 
$50.01 or more for loss.

Section 2. For employees to be covered un­
der this Article it is understood that each em­
ployee must furnish the Dealer with a complete 
inventory of his personal tools, subject to verifica­
tion by the Dealer, and must keep such inventory 
current. The employee shall retain a copy of 
such inventory for his own protection.

A R T IC LE  X V

MAN POWER

Where the total gross productivity of all incen­
tive mechanics employed by the Dealer to per­
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form work in the Dealer’s mechanical department 
should drop below an average of fifty (5 0 ) pro­
ductive hours in a forty (40 ) hour work week, 
Monday through Friday, the Dealer shall not 
increase the work force in such affected depart­
ments. The same shall also apply to the paint 
and/or body shop. Such average to be computed 
over a period of thirty (3 0 ) days beginning the 
first of any month. If the Dealer and the Union 
cannot agree, the same shall be considered as a 
grievance and be subject to Article VIII of this 
Agreement.

A R T IC LE  X V I
INDIVIDUAL NEGOTIATING

A Dealer and any of his employees shall not 
enter into any agreement or contract that is con­
trary to this Agreement without the approval of 
the Dealer and the Union, in writing.

A R T IC LE X V II
COMPENSATION CLAIMS

An employee who is injured on the job and 
is sent home or to a hospital or clinic, shall re­
ceive pay at the applicable hourly rate for all 
hours absent from his regular shift on that day.

A R T IC LE X V III
GOOD FAITH CLAUSE

It is mutually agreed that the subjects set 
forth in this agreement constitute the complete 
agreement between the Dealer and the Union
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and that neither will request bargaining on any 
subject during the life of this agreement.

A R T IC LE X IX
A D JU STM EN T OF PAYMENTS 

OVER AGREEMENT
It is mutually understood and agreed that if 

the Dealer is paying rates or providing benefits 
in excess of those specified in this Agreement, 
such wages, and/or benefits shall not be reduced 
by reason of the execution of this Agreement and 
such excess wages and/or benefits shall not be 
reduced for employees who have received such 
wages, and/or benefits for the life of this 
Agreement.

A R T IC LE  X X
SAVINGS CLAUSE

If any provision of this Agreement is or shall 
be in contravention of the laws or regulations of 
the United States or of the State of Illinois, all 
other provisions of this Agreement shall continue 
in full force and effect and both parties to this 
Agreement agree to discuss any Article or Sec­
tion of this Agreement so affected. In the event 
that any governmental agency disallows any 
part of this Agreement, it is agreed that should 
that agency and its rules and regulations subse­
quently be dissolved during the life of this 
Agreement such items as were disallowed by that 
agency shall be reimplemented effective on the 
date of the dissolution of that agency and its 
rules and regulations.
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