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Article 1

RECOGNITION

1-1 It is agreed that all teachers constitute what the parties hereto be­

lieve to be an appropriate unit for purposes of negotiating terms and 

conditions of employment as contemplated by Section 34-1-9, Utah Code 
Annotated, 1953. The Board agrees to recognize the Association as the 

exclusive representative of all teachers. Any individual teacher or 

group of teachers shall have the right at any time to present grievances 

to the Board. Nothing herein shall be so construed as to deprive any 

individual of his rights under Chapter 16, Title 34, Utah Code Annotated, 

1953 (Utah Right to Work Law).

1-2 Such recognition, once effective as to the unit described above, shall 

be effective during each year of the term of this continuing contract, 

or any renewal thereof. If within 90 days prior to December 31 of 

any year good cause exists to believe that a majority of the members of 

the unit have not designated or selected the Association as their rep­

resentative, the Board may request and shall be furnished by the Associa­

tion with satisfactory evidence of such designation or selection by such 

majority, failing which the Association shall not be recognized as the 

representative.

Article 2 
NEGOTIATIONS

2-1 After approval and implementation of this agreement and upon request by 
the Association to the Board or by the Board to the Association, the 

Board and Association will negotiate annually concerning salaries,
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other budgetary items, fringe benefits, hours and conditions of employ­

ment, and any change that is deemed necessary in this agreement.

2- 2 If the negotiations reach an impasse, the issue in dispute shall be

settled in any manner agreeable to both parties.

Article 3

GRIEVANCE PROCEDURE

3- 1 Definitions

3-1-1 A "grievance" is a claim based upon an event or condition which 

affects the conditions of employment of a teacher or group of 

teachers and/or the interpretation, meaning or application of 

any of the provisions of this agreement. It is expressly under­

stood that a claim based upon an event or condition which does

not affect conditions of employment of a member of the unit des­

cribed in Article 1 above shall not constitute a grievance.

3-1-2 An "aggrieved person" is the person or persons making the claim.

3-1-3 A "party in interest" is the person or persons who might be re­

quired to take action or against whom action might be taken in 

order to resolve the claim.

3-2 Purpose

3-2-1 The purpose of this procedure is to secure, at the lowest possible 

administrative level, equitable solutions to grievances which may 
from time to time arise. Both parties agree that these proceedings 
shall be kept as informal and confidential as may be appropriate 

at any level of the procedure. All parties shall cooperate and 

act in good faith to resolve the grievances.
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3-2-2 Any teacher shall have the right to have the Association present 

and to state its views at any level in the grievance procedure.

3-3 Procedure
3-3-1 Level One. The aggrieved person shall first discuss the grievance 

with the principal or immediate supervisor, either personally or 

accompanied by or represented by the Association, with the objec­

tive of resolving the matter.

3-3-2 Level Two
3-3-2-1 Within ten days after receipt of grievance, the Profes­

sional Rights and Responsibilities Committee shall re­

view it with the teacher and the principal or administra­

tors involved.
3-3-2-2 If settlement is not reached following review, the chair­

man of the PR&R Committee shall refer it to the Super­

intendent who shall represent the administration at this 

level of the grievance procedure. Within 15 days after 

the receipt of the written grievance by the Superinten­

dent, the Superintendent shall meet with the aggrieved 
person to resolve it and shall render a decision with­

in five days of the meeting.

3-3-3 Level Three
3-3-3-1 If the aggrieved person is not satisfied with the dispo­

sition of his grievance or if no decision has been rendered 
at Level Two, the Association and the Administration shall 

each designate an arbitrator of their choice. The two 

arbitrators shall then select a third arbitrator. The
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arbitrators so selected shall confer with the Superin­

tendent and the Association and hold hearings promptly 

and shall issue their decisions not later than 20 

calendar days from the date of the close of the 

hearings or if oral hearings have been waived, then 

from the date the final statement and proofs are sub­

mitted to them. Their decision shall be in writing 

and shall set forth their findings of fact, reasoning 

and conclusions on the issues submitted. The decision 

of the arbitrators shall be presented to the Associa­

tion and to the Board of Education at their next regu­

lar meeting. If the item is an administrative matter,, 

it shall be handled by the parties in a manner which 

is mutually acceptable.

3-3-3-2 The costs for the services of the arbitrator including 

per diem expenses, if any, and actual and necessary 

travel and subsistence expenses, shall be borne 

equally by the Board and the Association.

3-4 Rights of Teachers and Representation

3-4-1 No reprisals of any kind shall be taken by either party or by 

any member of the Administration or the Association against 

any party in interest, any school representative, any member 

of the PR&R Committee or any other participant in the grievance 

procedure by reason of such participation.
3-4-2 Any party in interest may be represented and/or accompanied
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at all stages of the grievance procedure by an appropriate 

person of his own choosing. The Association Faculty Represen­

tative shall be such representative at Level One unless the 

teacher desires to choose another person.

3-5 Miscellaneous

3-5-1 If, in the judgment of the appropriate Association representa­
tive a grievance affecting a group or class of teachers is not 

resolvable at Level One, representatives of the Association 

may submit such grievance in writing to the Superintendent 

directly and the processing of such grievance may be commenced 

at Level Two.

3-5-2 Decisions rendered at Levels One, Two and Three of the grievance 

procedure shall be in writing setting forth the decision and the 

reasons therefore and shall be transmitted promptly to all 

parties in interest and to the Association.

3-5-3 All documents, communications and records dealing with the 

processing of a grievance shall be filed separately from the 

personnel files of the participants.

3-5-4 To facilitate operation of the grievance procedure, necessary 

forms for filing, for serving notices, for making appeals, for 

making reports and recommendations, and other necessary documents 

will be jointly prepared and distributed by the Superintendent 

and the Association.
3-5-5 The Board agrees to make available to the aggrieved person 

and his representative all pertinent information not privileged 

under law in its possession or control and which is relevant to

-17-



the issues raised by the grievance.

3-5-6 When it is necessary at Level Two or Level Three for a represen­

tative or representatives designated by the Association to attend 

a meeting or hearing called by the Superintendent during the 

school day, the Superintendent's Office shall so notify the 

principal of such Association representatives and they shall 

be released without loss of pay for such time as their atten­

dance is required at such meeting or hearing.

3-5-7 The sole remedy available to any teacher for any alleged

breach of this agreement or any alleged violation of his rights 

hereunder shall be pursuant to the grievance and arbitration 

procedure provided, however, that nothing contained herein 

shall deprive any teacher of any legal right which he 

presently has.

Article 4

LEAVE OF ABSENCE

4-1 It is the policy of the Board of Education to provide leaves of absence 

for the employees of the district. Such leaves shall be regulated by 

laws of the State of Utah and shall be implemented through procedures 

developed by the Superintendent of Schools and the Association. Such 
procedures shall be presented to the Board of Education for information 

purposes.
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Article 5

SALARY AND OTHER ECONOMIC BENEFITS

Basic Salary

5-1-1 All teachers covered by this agreement shall receive a copy of 

the current teacher's salary schedule in conjunction with their 

continuing contract letter.

5-1-2 Salary negotiations will be conducted according to Articles 2, 

"Policy Statements," and 5, "Administrative Procedures of this 

Agreement."

5-1-3 Teachers assigned to summer programs or leadership in curriculum 

development which extend beyond the regular contract year shall 

receive additional compensation at their regular rates of pay 

for each day based upon the number of contract days in the 

school calendar.

5-1-4 A differentiated salary schedule which reflects the philosophy 

of the community, Board and Association has been adopted by the 

Board. Advancement on the salary schedule is based on training 

and experience. Increments to an established maximum implies 
growth in efficiency through a program which combines continued 

preparation and experience. The district has established a 

salary schedule structure which attempts to provide professional 

salaries for professional employees. The bachelor's degree pro­

vides a minimum base from which all professional salaries are 
derived. The salary structure provides:
a. A salary to attract career-minded teachers

b. Increments for successful teaching experience
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c. Increments for increased training at significant levels 

of attainment such as bachelor's degree plus 30 and 60 

quarter hours, master's degree, master's degree plus 45 

quarter hours, or educational specialist degree, and 
doctor's degree

d. Increased training indicated by the various lanes resul­

ting in an increase in the number of experience increments 

allowed to reach to the maximum.

e. The base salary doubling at some point of training and 

experience

f. A salary pattern referred to as the pyramid

g. An incentive for a commitment to the educational program 

in the school district.

5-1-5 Placement on Salary Schedule

5-1-5-1 New teachers employed by the Board shall receive such

recognition for experience prior to entering the employ 

of the Board as is approved by the Superintendent. 

Salary increments shall begin from the approved years 

of experience.

5-1-5-2 Teachers new to the district may be given credit for 

previous experience equal to nine years and in addi­

tion may be allowed up to three years for military 
experience. The present formula for evaluating 

teaching experience is as follows:

5-1-5-2-a Up to 5 years...... full credit
6 years............ 5 years allowed
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9 or 10 years........ 7 years allowed

11 or 12 years . . . .  8 years allowed 

13 or more years . . .  9 years allowed 

5-1-5-2-b Military experience is evaluted as follows: 

6 months to 17 months . . .  1 year 

18 months to 29 months . . 2 years

30 months or m o r e ........ 3 years
5-1-6 Extra-Curricular Activities

Each high school shall be furnished the sum of $12,000 to be 

used for the payment of teaching personnel directing the extra­

curricular activities. The amounts assigned for each activity 

shall be determined by the School Improvement Council.

5-2 Insurance Benefits

The Board shall continue to make available to teachers and their depen­

dents group insurance for hospital, surgical and extended medical bene­

fits and life insurance during the summer vacation period and until the 

beginning of the next official school year, provided the teacher shall 

have completed service for the full period of this contract. The in­
surance policy shall be reviewed annually by the Association and the 

Board and adjusted to current medical and hospital charges.

5-3 Annuities

5-3-1 In addition to the foregoing salary provisions, all teachers 

who elect to obtain an annuity contract issued by an approved 
company and file such written election in the office of the 

Clerk-Treasurer on or before August 10 and January 10 of each 
year, and conditioned upon the teacher remaining in the
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employment of the Board for the term of his employment, shall 

be entitled to a nonforfeitable annuity contract from a company 

of his election with premimums paid by the Board in amounts 

elected. The Board shall charge the teacher and deduct from 

the current school year's final salary payment to the teacher 

the annuity premium paid for any month or months for which the 

teacher has drawn and been paid unearned sick leave.

5-3-2 It is understood and agreed between the Board and the teacher 

that the annuity premium payments by the Board, hereinabove 

provided for, are not in substitution or in lieu of additional 

salary for which the Board is in any way obligated to the tea­

cher and the teacher at no time during the contract period has 

the right to additional salary in excess of the amount provided 

for in his contract in the event the annuity contract is can­

celed at the request of or as a result of any action taken by 

the teacher.

5-3-3 While it is intended that the annuity premium payments to be 

made by the Board will be tax exempt to the teacher, pursuant 

to the provisions of Section 403B, Internal Revenue Code, it 
is understood and agreed that the Board does not guarantee 
the nontaxability to the teacher of such premium payments from 
tax withholding under the Federal Insurance Contribution Act.

It is further understood and agreed that the Board does not in 

any way guarantee the annuity contract.
5-3-4 Continuation of teacher annuity premium payments by the Board

throughout subsequent contract school years shall be determined
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by the Board of Education and the Association

5-3-5 In the event the teacher is released during the school year, 

the Board’s obligation hereunder to pay annuity premium pay­

ments will terminate, effective as of the date of employment 

release and the annuity contract purchased on behalf of such 

teacher will be surrendered by the Board to such teacher.
5-3-6 The Board may limit the number of annuity contract companies

which it will recognize as agents for the annuity program.

5-4 Retirement Policy

Employees doing satisfactory work will be continued in service on 

the basis of continuing contracts until they reach the age of 65 

years subject to the following qualifications:
5-4-1 Employees who reach 65 on June 30 or before are expected to 

retire as of July 1.

5-4-2 Employees who reach age 65 after July 1 will be continued in 

employment until the following June unless retirement is 

requested earlier.

5-4-3 The Board may, at its discretion, continue the employment of 

a person who has reached or passed age 65. Notice of such 
continuance of employment should be given to the employee by 

April 1.

5-4-4 All employees on continuing tenure shall receive the full 
benefits of the Board insurance program leave benefits, 
vacation provisions, etc.

5-4-5 Retired persons who may be re-employed shall be entitled to
the same benefits as regular employees except for the insurance
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program where the Board will supply only supplemental coverage

5-4-6

as is now provided under the present program.

The Superintendent and the Association will counsel with those 

approaching retirement. Such individuals will be advised of 

their Utah State and Social Security retirement benefits, 

possible retirement employment available, community resources 

for the retired, and other matters of concern to those retiring

5-4-7 Upon retirement under Utah State School Employees Retirement 

System provisions, an employee shall be paid an amount of 

money equal to 15 percent of the value of his accumulated sick 

leave based on his annual salary at the time of retirement.

5-4-8 Retirees upon reaching the age 65 shall have the right to 

continue their coverage for health and major medical under 

the conditions of the existing policy providing they pay the 

premium cost and make proper arrangements with the insurance 

office.

5-4-9 Teachers may retire early at ages 60 through 64. A written 

request to retire shall be made to the Superintendent on or 

before March 15.

5-4-10 Retirees at age 60 through 64 shall receive 15 percent of their 

accumulated sick leave. In addition the Board shall maintain 
their same benefits for health, major medical and life insur­

ance until age 65.
5-4-11 Retirees that have been approved for early retirement shall 

be paid the stipend listed for the appropriate age each year 

of their early retirement. This schedule is as follows:
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60 - $3,100
61 - 2,600 
62 - 2,100
63 - 1,600
64 - 1,100

5-4-12 The above payment stipends to early retirees cannot exceed the 

annual amount due under any age.
5-4-13 Any teacher regardless of age who qualifies and requests early

retirement under the State Retirement 30-year plan would receive 

all the benefits given to retirees age 60 through 64 in the first 

five years following their retirement. In addition these tea­

chers would have the right to continue to pay premiums at group 

rates on health, major medical and life insurance during any 

additional years until age 65 and all benefits after age 65. 

5-4-14 Retirees may arrange payment of these benefits at the most ad­

vantageous time for their Social Security and personal income 

tax considerations according to a schedule to be implemented 

by the Clerk-Treasurer of the Board.

Article 6

TEACHER PROTECTION AND STUDENT DISCIPLINE

6-1 The Board will support reasonable and professional disciplinary prac­

tices which protect the legal rights and the safety of teachers and 

students. Procedures for discipline in the schools will be developed 
by the Administration and the Association.
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Article 7

REDUCTION OF STAFF

7- 1 It is the policy of the Salt Lake City School District to reduce staff

in proportion to its loss of students and in consideration of its 

revenue. The Superintendent of Schools is required each year to propose 

plans for appropriate reductions. Such plans are to be approved by the 

Board of Education before implementation. As far as possible, reduction 

of staff shall be achieved by attrition.

Article 8

SHARED GOVERNANCE

8- 1 It is the policy of the Salt Lake City School District that only major

policy statements and economic agreements be brought to the Board of 

Education. Other agreements shall be administrative items, to be ad­

ministered by the Superintendent of Schools. It is also the policy of 

the district that the Superintendent administer the schools in coopera­

tion with the employees and the patrons of the district. The Board of 

Education supports the concept of shared governance.

8- 2 Our agreements through shared governance shall not be interpreted or

applied to deprive teachers of professional advantage heretofore 
enjoyed unless expressly stated.

Article 9 

EVALUATION
9- 1 Each teacher of the district shall be evaluated each year according to
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an evaluation and remediation plan developed by the Superintendent and 

the Association. It is the position of both parties that persons not 

suited to the educational setting should not be employed by the school 

district.

9-2 Employees on remediation shall not be advanced on the salary schedule 

until satisfactory remediation has been achieved. Immediately upon 

satisfactory remediation the salary shall be adjusted.
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Article 10

EMPLOYMENT STATUS

10-1 General contract duties of any teacher of the general contract respon­

sibilities of any teaching position in the district will not be sub­

stantially altered or increased without prior consultation with the 

Association.

10-2 Teacher Files

10-2-1 All materials placed in a teacher's permanent central office 

file, subsequent to initial employment materials, shall be 

available to the teacher for inspection upon request.
10-2-2 Material originating within the district which is derogatory

to a teacher's conduct, service, character or personality shall 

not be placed in a teacher's file unless the teacher has had an 

opportunity to read the material. The teacher shall acknowledge 

that he has read such material by affixing his signature on 

the actual copy to be filed. Such signature does not necessarily 

indicate agreement with content of the material.

10-2-3 The teacher shall have the right to answer any material filed, 

and his answer shall be reviewed by the Superintendent and 

attached to the file copy.

10-3 Voluntary Transfers and Assignments

10-3-1 Administrative vacancies will be announced in the district news­

letter.
10-3-2 Teachers who desire a change in grade and/or subject assignment 

shall file a reassignment form with the Administrator for Per­
sonnel Services. Such forms shall provide for a request for
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grade and/or subject to which the teacher desires to be 

assigned and the school or schools to which the teacher 

desires to be transferred, in order of preference.

10-3-3 Assignments of new teachers in the school system shall not be 

made until all pending requests for reassignment or transfer 

have been acted upon.

10-3-4 The Superintendent shall make available to the Association 

requested information pertaining to individual reassignment 

and/or transfer.

10-3-5 Transfer requests which have not been acted upon by September 

30 of a new school year shall be considered to be invalid. 
Teachers whose requests have not been acted upon and who shall 

desire transfer consideration shall file a new reassignment 

form with the Administrator for Personnel Services.

10-3-6 In the determination of requests for voluntary reassignment

and/or transfer, the convenience and wishes of the individual 

teacher will be honored to the extent that they do not conflict 

with the instructional requirements and best interests of the 

school system. If more than one teacher has applied for the 

same position, the teacher best qualified for that position 

shall be appointed, and qualifications being substantially 

equal, seniority in the school system shall control.

10-4 Involuntary Transfers and Assignments
The Board and the Association recognize that some involuntary transfer 

of teachers from one school to another or reassignment within a school 
is unavoidable. Therefore, teachers shall be available for transfer
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and changes in placement or assignment, as necessary. Therefore, they

agree as follows:
10-4-1 When involuntary transfer or reassignment is necessary, volun­

teers from among those affected may be transferred or reassigned 

first.

10-4-2 An involuntary transfer or reassignment will be made only after 

a meeting between the teacher involved and the Administrator for 

Personnel Services or the principals involved, at which time the 

teacher will be notified of the reasons thereof. In the event 

that a teacher objects to the transfer or reassignment at this 

meeting, upon the request of the teacher, the Association will 

meet with the Board's representative to resolve the matter.

10-4-3 Teachers who are 60 years of age or older will not be transferred 

except under unusual circumstances or by their request.

10-4-4 When involuntary transfers become necessary because teachers are 

unassigned as a result of decreased enrollment or reorganization 

of the schools within the district or recognized need within a 

building such transfers shall be made on the following bases: 

date of service in the district; educational qualifications 

as evidenced by placement on the salary schedule; educational 

preparation and/or experience suitable to the requirements of a 

specific position. The Superintendent may transfer a teacher 

to any unit when a particular service is needed in that unit.

Such transfers shall be made in consultation with the 

Association.
10-4-5 The Administrator for Personnel Services shall make available
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to the Association requested information pertaining to individu-

10-4-

10-4-

10-4-

10-4-

al reassignments and/or transfers.

6 Teachers and administrators will be consulted before a decision 

is made.

7 Transfers will not be automatic but based on needs.

8 The procedure for 1976-77 shall be as follows:

9 When involuntary transfers and placements are necessary be­

cause teachers are unassigned as a result of decreased enroll­

ment or school closure, the following placement procedures 

shall be followed:
I. A committee chaired by the Administrator of Personnel 

Services and composed of two additional administrators 

and three teachers selected by the Association shall 

meet as needed to place unassigned teachers on the 

following basis:

a. Each unassigned teacher will complete a reassignment 

form developed by the Administration and the Association.

b. The priority of assignments shall be:
1. Sabbatical as agreed at time sabbatical is granted

2. Unassigned (involuntary transfers)

(a) Teachers from closing schools
(b) Teachers declared "unassigned through reorgani- 

ization at individual schools
3. Requested transfers (teachers who have filed written 

requests for reassignment)
4. Returns from leave (teachers who are returning from
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a leave when reassignment was assured, such as:

(a) Military leave

(b) Leave for further study, etc.

(c) Returns from maternity leave (beyond 60 days) 

(teachers who are returning to district service 

following maternity leave, assured positions if 
there are openings for which they qualify)

5. Newly employed (teachers who were contracted in 

anticipation of opening for the new school year).

10-5 Employment Period of Contract Teachers

10-5-1 Contract teachers are hereby provided a method whereby they may 

consider themselves reemployed for each succeeding year unless 

notified of a contrary intent upon the part of the Board in 

the manner hereinafter provided.

10-5-2 Contract teachers' employment shall extend for a period of one 

school year.

10-5-3 Contract teachers shall have successive options to renew con­

tracts for the succeeding school year. This option shall become 

irrevocable on and after April 1 of the applicable year, but may 

be revoked prior to that date by the Board in the manner herein 

provided for terminations. Teachers shall exercise this option 
to renew their contracts of employment in the manner and time 
herein provided.

10-6 Renewal of Contract

10-6-1 All contract teachers who have not received notice of termina­
tion pursuant to provisions of Article 7, Administrative
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10- 6 -

10- 6 -

10- 6 -

Procedures, by 60 days prior to the last day of school shall be 

entitled to continuing employment for the ensuing year.

2 Following the conclusion of negotiations between the Board and 

the Association as an agent of the teachers, the Superintendent 

shall deliver or mail to each teacher a contract which shall 

notify the teacher of his proposed salary for the ensuing year 

based upon the salary schedule negotiated, pursuant to sections 

dealing with negotiations. The notice may contain such other 

factors relating to his employment for said year as the Super­

intendent may desire, but need not restate the terms and con­

ditions applicable to his contract which are set forth in

this agreement.

3 If the proposed salary is based upon a salary schedule which 

has been adopted by the Board and approved by the Association, 

pursuant to sections of this agreement dealing with negotiations, 

the contract of employment for the ensuing year shall be 

deemed renewed unless the teacher notifies the Administrator

for Personnel Services of his desire to terminate his employment.

4 If the proposed salary is not based upon a salary schedule which 

has been negotiated and adopted, the teacher need not indicate 

acceptance or rejection until he receives a new notice of a 

proposed salary which is based upon a salary schedule which

has been negotiated and adopted.
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Article 11

USE OF SCHOOL FACILITIES

11-1 The Association will be able to use school buildings for meetings, with­

out cost, as approved by the unit administrator provided that such 

meetings do not interfere with the normal operation of the school and 

follow other district policies.

11-2 The Association will be able to place notices, circulars and other 

material on designated school bulletin boards and in teachers' mail 

boxes. Authorized representatives of the Association will assume 

responsibility for the posting or distributing of material for the 

Association. When appropriate, such materials shall be signed.
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Article 1

ACCOUNTABILITY PROCEDURES

1-1 Each year every certificated person shall complete the district's 

Accountability Plan and shall support the goals and objectives as 

established by the Board of Education, the school unit, and by the 

individual teacher-administrator conference.

1-2 Each plan shall make provisions for periodic conferences, for

remediation if needed, for data to validate achievement of objec­

tives and for final evaluation.

1-3 The Association shall support the district's efforts to upgrade

the quality of service provided to the district by all certificated 

staff members.

1- 4 Modification or revision of the district's Accountability Plan

shall be made cooperatively by the Superintendent and the Association.

Article 2

NEGOTIATING PROCEDURES

2- 1 Initiating Negotiations

2-1-1 Written requests for annual negotiations between the Board and 

the Association may be submitted at any time by either party. 

Such requests will name the items to be considered.
2-1-2 A written response will be made within ten days of the receipt 

of any such written request when such requests are made after 

January 15.

2-1-3 Negotiations will be conducted at times and places mutually
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agreeable to the persons named by each party provided, how­

ever, that the first meeting shall be on or before February 1. 
2-2 Conducting Negotiations

2-2-1 The Board and the Association agree to negotiate in good faith

2-2-2 The Association and Superintendent shall together review pre­

liminary budgetary information affecting revenue and expendi­

tures as soon as they are available for an ensuing year. 

Further, they shall work together to develop a preliminary 

budget proposal for presentation to the Board.
2-2-3 During negotiations, upon request of either party, the other 

will make available for inspection its records and data perti­
nent to the subject of negotiations.

2-2-4 Either party may, if so desired, utilize the services of out­

side consultants and may call upon professional and lay rep­

resentatives to assist in the negotiations.
2-2-5 If negotiations are scheduled during the school day, the parti 

cipants shall be released from their regular duties without 

loss of pay. Qualified substitute teachers will be provided 
as needed.

2-2-6 At the first negotiating meeting the team will exchange the 

specific written proposal or proposals to be negotiated.
After the first meeting, new proposals may be introduced only 

by mutual consent.

2-2-7 During negotiations the Board team and the Association team 

will present relevant data, exchange points of view and dis­
cuss proposals and make counter proposals.

-42-



2-2-8 All materials to be distributed anywhere shall be identified by

2-2-9

source and be signed. Such material shall not constitute a 

personal or unfair attack on any individual and shall comply 

with fair practices. Both parties will exert effort to enforce 

this provision and will publicly disclaim support of any material 

which is produced in violation of this provision.

At the first negotiating session, procedural agreements con­

cerning time and place of meetings and relations with the press

and other public media shall be established.

2-3 Joint Study Committee

2-3-1 The negotiators for the Board and the Association are empowered 

to create joint study committees.

2-3-2 Consultants may be used if deemed necessary by either party.

2-3-3 If meetings of joint study committees are scheduled during 

the regular school day, members of such committees shall be

released from their regular duties without loss of pay.

2-3-4 Recommendations and reports of joint study committees are 

advisory in nature.

2-3-5 Upon completion of its study and submittal of a written re-

port on the subject assigned to it, a joint study committee 

shall be considered dissolved, and once dissolved, no such 

committee shall be reactivated except by mutual consent of 

the negotiating teams.

2-3-6 The above statements do not preclude the creation of any com­

mittee authorized by the Association or the Board to conduct 
an independent study on any subject.
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2-4 Adopting Agreements

Any agreements reached through the aforementioned procedure shall be 

reduced to writing and shall be submitted to the Association and the 

Board for their approval.

Article 3

GRIEVANCE PROCEDURES

3- 1 All information concerning the grievance procedure is contained in

Article 3 of the Policy Section.

Article 4

LEAVE PROVISIONS AND PROCEDURES

4- 1 Procedures for Leaves

Applications for leave shall be implemented and processed by the Admin­

istrator for Personnel Services. In all cases teachers will notify the 

office of the Administrator of Personnel Services of their intention 

to take leave. Statements requesting personal leave shall be avail­
able in the various schools for signature. Applications for leaves 

longer than one or two days must be made in the office of the Administra­

tor of Personnel Services. In cases where application for leave is made 
only in Personnel Services, that office will notify the principal con­

cerned as early as possible. A teacher who knows he will be making 
application for leave shall notify the principal as early as possible 

so that necessary adjustments can be made.

4-2 Sick Leave
4-2-1 All teachers employed by the Board shall be entitled to the
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sick leave benefits hereinafter stated for personal illness

or serious illness in the immediate family: (a) husband, wife; 

(b) daughter, son, who are residing in the home; (c) father, 

mother, who are residing in the home; (d) any other person re­

siding in the teacher's household who may have assumed the 

roles indicated in (b) and (c).

4-2-2 The annual sick leave allowance for nine-month employees shall 

be ten days at full pay with a maximum cumulative allowance 

of 180 days. Medical verification may be required, providing 

the teacher's work day is one-half day or longer.

4-2-3 One additional day of annual sick leave will be added for each 

additional month served beyond the regular school year of 

nine months, including teachers participating four weeks or 

more of summer employment with a maximum cumulative allowance 
of 180 days.

4-2-4 Sick leave may be extended beyond the limitations noted above 

in special instances. These special instances will require 

case studies to be considered by the individuals, the Associa­

tion, and the personnel department.

4-2-4-1 A teacher facing a long recovery from serious illness 

or accident shall upon written application be granted 

a leave of absence for the recovery period.
4-2-4-2 The conditions for the return to work of a teacher 

who takes such extended convalescent leave shall be 

the same as those who take maternity leave, as set 

forth in Section 7 of this Article.
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4-2-4-3 Any teacher who is unable to perforin his duties as a 

result of personal injuries incurred in the scope and 

course of his employment, shall receive the full amount 

of his salary for the duration of the contract year.

When Workman's Compensation or disability insurance 

becomes effective, the Board shall supplement the amount 

of the compensation to equal the full salary. At the 

end of the contract year, the case shall be reviewed 

by the teacher, the Board and the Association.
4-2-5 Sick Leave Bank

A Sick Leave Bank will be established for teachers to draw upon 

for serious illness, accidents, hospitalization and disability 
beyond their own accumulated sick leave.

4-2-5-1 Teachers may become participating members of the Sick 

Leave Bank by donating one-half day of their sick day 

allowance each year. Teachers presently employed may 
join the Bank only in the school year 1974-75. Tea­

chers employed after that date may join only in the 

first year of their employment. Joining the Bank 

will authorize continuing membership.

4-2-5-2 Teachers may draw upon the Bank to the extent of 

120 days.

4-2-5-3 After a teacher has used all of his own accumulated 

sick leave there will be for each occurrence five 

days without sick leave benefits before he starts to 
draw on the Sick Leave Bank.
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4-2-5-4 This Bank shall be administered by the personnel 

department in cooperation with the Association.

4-2-5-5 The Sick Leave Bank is not intended as protection 

for long-term catastrophic illness or hospitaliza­

tion and cannot be substitution for insurance programs 

which cover such periods of long term disability.

4-2-5-6 For new teachers employed by the Board, allowance for 

sick leave shall not be operative until the individual 

has reported for duty.

4-2-5-7 The sick leave allowance during the year of service 

for teachers whose employment is subsequent to the 

beginning of the school year and for those who ter­

minate their services prior to the expiration of 

such year shall be prorated according to the ratio 

that the number of days of possible service bears 

to the total number of days of service during that 

contract year for a teacher of the particular classi­

fication with which the teacher is identified.

4-3 Personal Leave
4-3-1 One day's leave will be granted to each teacher during the 

annual term of the contract without loss of pay for reasons 

of compelling personal business which cannot be conducted out­
side of teaching hours or for reasons of urgent personal or 
family emergency. A teacher taking personal leave will sign 

a statement on forms available in each school and in the person­

nel department indicating that he/she is taking personal leave
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for reasons indicated above.

4-3-2 One additional day will be granted during the annual term of 

the contract with substitute cost to be deducted from the 

teacher's salary.

4-3-3 Leave shall be granted by the Administrator for Personnel

Services upon the request of the teacher, who shall sign the 

statement requesting personal leave.

4-3-4 After the two days of personal leave provided for during the

annual term of the contract have been used a teacher may, upon 

application to the Administrator for Personnel Services and 

signing of the statement requesting leave, use days of his 

accumulated sick leave for additional days of personal leave.

4-3-5 Each year unused personal leave will be added to the 

accumulated sick leave.

4-4 Bereavement Leave

4-4-1 Any teacher under contract with the Board shall be entitled

to a non-deductible leave of absence from service as necessary 

in the event of a death in his or her immediate family.

4-4-1-1 Up to five days' leave in event of a death in the

teacher's immediate family. Immediate family shall 

mean: (1) husband or wife, (2) father, mother, 
brother, sister, son, daughter or persons who have 
assumed these roles, (3) or other persons for whom 

the teacher has assumed responsibility.

4-4-1-2 One day for funeral plus not more than two days' travel 
time, if necessary, for brother-in-law, sister-in-law,
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daughter-in-law, son-in-law, mother-in-law, father-in- 

law, grandchildren, and grandparents.

4-5 Temporary Leave
4t5-1 Teachers shall be granted the following non-deductible temporary 

leaves of absence with pay during each school year:

4-5-1-1 The time necessary for appearances in any legal pro­

ceeding connected with the teacher's employment or 

with the school system or in any other legal proceed­

ings if the teacher is required by law to attend 

(less any remuneration received for such service). 

4-5-1-2 The time necessary to attend educational meetings 

when permission is granted by the Superintendent.

4-5-2 Application for leaves of absence under this Article are to be 

submitted in advance to the Administrator for Personnel Ser­

vices who shall notify the principal and applicant when the 

leave is granted.

4-5 Compulsory Military Service

4-6-1 Teachers who leave for service in the armed forces shall be 

granted a military leave of absence. Such leave of absence 

shall be for three months following honorable discharge from 

the service. Requests for reinstatement in the employ of the 

Board may not be granted if made more than three months after 

the discharge from the armed forces.
4-6-2 Teachers on military leave will receive upon reemployment by 

the Board the same salary which they would have received had 

they continued in the service of the Board, i.e., they shall
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have the benefit of salary increments granted the regular 

teachers in their absence and shall be subject to reductions, 

if any imposed upon the teachers.

4-6-3 Teachers who enter the services of the American Red Cross in

time of national emergency on full-time basis will be entitled 

to military leave with all the privileges granted those who 

enter the armed forces.

4-6-4 Military leaves of absence will be granted only on the basis

of the official orders or letters of appointment which must be 

filed in the personnel department.

Maternity Leave

4-7-1 Maternity leave of absence up to one calendar year shall be

granted upon request to a teacher who is pregnant or who adopts 
a child.

4-7-1-1 The leave for a natural mother may begin at any time 

between the commencement of pregnancy and the birth 

of a child if birth occurs during the school term.

If the birth occurs during the summer months, the 

leave may begin with the beginning of the school term. 

4-7-1-2 Leave for an adoptive mother may begin from the date 

of d<2 facto custody of the child or at the beginning 

of the school term if d£ facto custody is obtained 
during the summer months.

4-7-1-3 The teacher shall notify the Superintendent in writing 

of her desire to take such leave at least 30 days prior 

to the date on which her leave is to begin except in
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the case of emergency.

4-7-1-4 A teacher who is pregnant may continue in active em­

ployment as late into her pregnancy as she desires; 

however, her eligiblity to remain at work prior to 

delivery or to return to work following delivery may 

be determined by her physical ability to perform her 

teaching assignment. The Board in its discretion may 

require written verification from her physician as to 

the physical condition, ability and advisability of 

the teacher performing such duties.

4-7-1-5 A teacher taking maternity leave will be paid only 

for days of disability, not to exceed the number of 
sick leave days accrued by the employee and not to 

exceed 20 working days. The request for sick leave 

compensation must be presented in writing to the 

personnel department for approval by the district's 

physician. (This section to be implemented following 

a court ruling directing school districts to treat 

pregnancy as sick leave; the law in this area is now 

in doubt.)

4-7-1-6 The teacher shall give the Superintendent written

notice of her desire to return to employment at least 
30 days prior to the return date except that the teacher 
and the Superintendent may mutually agree upon a lesser 

notification period.

4-7-1-7 A teacher who is granted maternity leave of absence
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