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AGREEMENT

This agreement made this 21st day of
March, 1938, by and between the AMERICAN
STORES COMPANY, a corporation herein-
after referred to as the Employer and Local
No. 639-B of the Retail Clerks International
Protective Association, A. P. of L., of Wash-
ington, D. C., hereinafter referred to as the
Union.

WITNESSETH:

That whereas the parties to this agree-
ment desire to establish and maintain a
mutual understanding, to create harmonious
relations between the Employer and the em-
Ployees and to abide by_this contract to set-
le "any and whatever dispute may arise be-
tween them, it is therefore, by both parties
understood and agreed that:

The _Employer recognizes the Union as the
exclusive bargaining agency for all its em-
ployees employed as grocery managers or
clerks in its stores within a radius of 25
miles of Washington, D. C. o

All employees covered by and classified in
this agreement in the employ of the Em-
ploger within a 25 mile radius ‘of the District
of Columbia shall be members in good stand-
ing of the Union. All vacancies shall be filled
by members of the Union, or by such per-
sons, selected by the Employer, who will be-
come members of the Union within 30 days.
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II—HOURS

The maximum unit of hours to constitute
a day’s work shall be 10 hours on Monday,
Tuesday, Wednesdaé/, Thursday, and Frlda%/,
and 12 hours on Saturday, éxclusive of 30
minutes per day from Monday to Friday and
one hour on Saturday for lunch and/or
supper.

he maximum unit of hours to constitute
a week’s work shall be 54 hours exclusive
of lunch and/or su?per hours. )

_The employer! shall have the right to di-
vide the employee’s work week into as many
as six shifts, ‘each of such length as he
may determine and shall have the right to
designate the shifts, schedule of hours, and
starfing time of each employee. The fore-
gomg maximum number of ‘shifts shall not

e construed as a minimum and the em-
ployer shall have the right to designate few-
er shifts than six, provided that the maxi-
mum number of hours on any one day, Mon-
day to Frldaa/, inclusive, on an]y shift shall
not exceed 10 hours exciusive of lunch time,
and/or on Saturday the maximum number
of hours shall not exceed 12 hours exclusive
of lunch and/or su?lper time, provided that
each employee shall have one full half day off
each week excepting during a week in which
there is a holiday as hereinafter designated,
such half day to’be on days other than Fri-
day or Saturday.

Overtime shall be worked when necessary
and shall be computed on a daily basis in
accordance with the shift designated by the
employer. Where, in order to comply” with
the weekly maximum number of hours pro-

2



vided herein, the employer designates a
schedule for any one day in the week of less
than_the maximum number of hours herein
provided for that day and requires the em-
ployee because of emergency or otherwise to
work longer than such designated schedule,
he shall "pay overtime for such additional
time.

The Union agrees that its members shall be
at_stores ready to do business fifteen minutes
prior to the time for starting the day’s work
and _that not to exceed thirty minutes after
closing time Monday to Friday inclusive and
one hour on Saturday or on the eves of
hereinafter specified holidays shall be allow-
ed to its members to clean”up.

Every member of the Union employed by
the Employer having one year or more of
service prior to April 1, 1938, shall be en-
titled to one week’s vacation with full pay.

New Years Day, Decoration Day, Inde-
pendence Day, Labor Day, Thanksgiving Da
and Christmas Day shall be full holidays. All
holidays falling on Sundays shall be observed
on _Mondays. )

The Union agrees that its members shall
'ttake quarterly inventories without compensa-
ion.

Wages for superannuated or physically
handicapped employees are to be fixed b
E};nri%%ment between the Employer and the

HI—WAGES
The minimum wages to be paid by the
Employer to members of the Union who are
Grocery Managers shall be based upon the
i/(\)/sveslgly business done in each store as fol-
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$500 to  $800 $33.00 per week

$800 to $1,000 $35.00 per week
$1,000 to $1,500 $38.00 per week
$1,500 to $2,000 $41.00 per week
$2,000 to $3,000 $44.00 per week
Over $3,000 $47.00 per week

The minimum wages to be paid by the Em-
ployer to Grocery Clerks shall be as follows:

1st six months ..$21.00 per week
Next 18 months $23.00 perweek
After 2nd year $25.00 perweek
After 3rd year ....$28,00 per week

It is mutually agreed that a minimum of
$21.00 per weék will apPI as soon_as a
clerk is employed on a full time basis but
that each new clerk employed is to be on
Probatlon for a period of three (3) months.
f during this three month period, it is found
that this man is not suitable for the business
his services are to be terminated at the em-
ployer’s discretion.

xtra men with more than one year’s ex-
perience with the Employer shall be paid 45
cents per hour. Extra men with less than
one years experience shall be paid 40 cents
per hour. ) )

Overtime shall be paid for at time and one-
half rates.

IV—LINEN

The Employer agrees to furnish all linen
for the employees and the Union agrees that
all its members shall look presentable to the

ublic and to the best of their ability work
or the interest of the Company, by aftempt-
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agreement shall be settled properlﬁ/, it is
hereby mutually agreed between the Em-
ployer and the” Union that there shall be
established within ten days after the effec-
tive day of this agreement a Grievance Com-
mittee consisting of two members to be de5|?—
nated by the Employer and two members fo
be designated by the Union. In the event
of a deadlock on any question, these four
shall choose a fifth and neutral member of
the Committee. VIl

The Grievance Committee shall consider

any controversy arising under this contract
between the Employer and the Union, and
shall if possible, adjust any controversy with-
out reference to ‘the impartial Chairman.
When any such controversy cannot be so ad-
justed the impartial Chairman shall be called
in and a ma%).rl(tjy decision of these five shall
be final and binding upon the parties for the
period of this agreement. )
_ The Grievance Committee shall meet with-
in twenty-four hours after being notified by
either party of that party’s desire for its
consideration of a controversy. If, within
five days after notification, the Committee is
unableto adjust the controversy, it shall call
upon the impartial Chairman, and a decision
shall be reached within 30 days.

During the consideration of any such con-
troversy neither party shall change the con-
ditions” existing at the time the controversy
arose, nor utilize any coercive or retaliator
measures to compel the other party to accede
to its demands. ) ] ]

The expenses of the impartial Chairman
shall be borne by the parties equally.
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IX

The Union agrees to do all in Its power to
further the Interests of the Employer sign-
ing this agreement.

X

No member of the Union shall suffer a re-
duction in wages by any provision in this
contract. o

This agreement shall continue in effect
from March 21st, 1938. until August 31, 1938,
and shall continue in effect from year to
year after August 31, 1938, unless eithér party
serves notice, in writing, on or before Au-
gust 1 1938 or on before August 1 of any
year thereafter, of a desire either for ter-
mination of or for changes in the agreement.
In the event either party serves such notice
in respect of changes in"the agreement, it is
mutually agreed that the Employer and the
Union Shall immediately begin negotiations
on the proposed changes, and that pending
the results of the negotiations, neither party
shall change the conditions existing under
the contract.

IN WITNESS THEREOF the parties hereto
have set their hands and seals this 21st day
of March, 1938.

For the Employer For the Union
FRED J. HEANEY D. J. MARQUIS,
Int. Vice Pres.

R. M. COULTER,
Qen. Organizer



It is further agreed in addition to the
above terms, that:

The Union agrees to furnish to the Em-
ployer at least one Union Store card for each
of "the Employer’s. stores covered by this
agreement, to be displayed on the prémises.
Such cards shall remain the property of and
shall be surrendered to the Union upon de-
mand. The Union further agrees that it will
promote the welfare of the Employers, busi-
ness to the best of it ability among the
various American Federation of Labor Unions
in this locality and the public at large, so
long as no grievance exists.

Employer: Union
FRED W. JOHNSON D. J. MARQUIS,
Int. Vice Pres.

R. M. COULTER,
Gen. Organizer
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TRADE UNION MACHINERY FOR ADJUSTMENT OF GRIEVANCES

Identification

- SUPPLEMENT

1. Union Business Agent. Yes

No

(@) Access to shop

() Time or frequency

Restrictions

(©) Right to see company, records % . vy

Restrictions

2. Employee Representative or Shop Steward. Yes

No

(@ Right to interview employees during working hours

Restrictions

(b) Right to see company records

Restrictions

(c) Meetings with management

Individually: Time and frequency

Committee: Time and frequency

(@ Pay
Interviewing cjmployees: Onown time
Interviewing Management: Onown time
Committee meetings: Onown time

Committee with management: On own time

Remarks

Company time
Company time
Company time

Company time
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