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. DURATION AND RATIFICATION a7/ 00 4

Bection 1 - Term of Agreemant: ?;f FL
L]

pariod commencing August 1, 35985 2003 through July 31,2004

This agresment shall remain in full force and effect for a LS.
& Y
2403, O f?l”

Section 2 - Full and Complate Agreamant:

This agresment constitutes the full and complete agraement
between the School Board and the Manatee Education
Association.

Section 3 -~ Severability:

The provisionz of this agreement shall be severable, and if
any provision therecf or the application of any such
provision i3 held invalid by a court of corpetent
jurizdiction or as a3 resgult of State ar Fadersl
legiglation, it shall not affect any other praovigien of
thia agreement or the applicaticn of any provision thereof.

Saction 4 - Recpaners:

Negotiations con the following reopeners szhail begin on June
1,2003 ef—emem-year, unless cotherwise agreed Dy the
parties,

—-ananar Reppensrs shall be:

R, Salary Schedule
B. Compensation & Health Insurance, Article XII

c. Two (2) provisions nametd by Manatee Education
Asgociation )

D, Two (2) provisions named by Manatee County School
Board

E. Frovisions ara defined 25 a section to an Article

Teacher Contract 2001-2004
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Artiale V: Wozkipg Conditions

New Section:

Sactiong 35: Paperwerk Caml;itta!e:

A, As per Florida statute 229. 555& (b)(1), a district oversight committee shall be
formed to review and approved reguired district forms and paperwork
raquiretients: The commirtee will be cumpnsecl of five (3) administrative
personnel appointed by the Superintendent and seven (7) teaehers-representatives
appoinied by the Manatee Education Association . The comunrttee shall reet
monthly, at minimum, during the reguiar schoo! year and will be responsible for
developing and recormmending procedures for the reduction, revision,
consolidation, and elimination of paperwork and data collection requirements.
An anmzl report of the committee’s findings and activities shall be submitted to
the school board.

B. The committee will consider, at minimum:
1. the type and origin of the form/paperwork, whether it is a paper form or
electronic form or geperated by computer or e-mail.

2. Whether or not the information exists elsewhere and car be accessed or 3
pre- inserted on the form. l 3/ \ﬂ'
I!é.-
C, Existing forms /paperwork will be reviewed to determine the need for the “1 G 7 '.
paperwork and to efiminate duplication. Q{L
N\}; h
D. All existing and newly developerd forms will be approved or disapproved by @/

commmittee and will be assigned an approval date, mumber, and distribution list. ™ }} '-

E._ School level forms are not subject to approval by the district oversight
camm:ﬂeeg but may be reviewed upon appeal to the comniittee by ﬂu— wa prTE. CL‘]L

Mt W_}‘J O kol it
sl 2N L Ol o gy CasgeiZlac .

= FeERaRESEe-0 -y e - - =a g Fay sy

ps-petinet-the reguirasentrofihie-sector ol th EFRH LR

F. Teachers will not be responsible for the completion or return of any new distriey
required forms/paperwork that have not been approved by the oversight
commuttee.,
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ARTICLEV
WORKING CONDITIONS _

Secticn 1 - Scheol Calendar: The School Beoard will
continue to receive input from the Assoclation 1ln the
development of the school calendar.

Section 2 - Basie School Day: The specific daily hours of
employment for teachers may vary according to the needs of
the educational program of the school district. The
spacific hours for =ach school center shall he designated
by the Superintendent or his designee. It is understood
that the daily hours of employment for teachers shall ke a
maximum of 7 ¥ hours per day, inclusive of lunch.
Exceptions to the 7 % hour dav shall be:

1. Back-te~Scheool Night: An annual back to school night may
be held, Teachers shall be notified twenty (20) days
pricr to back to school night. Permission for absence
from this event shall be obtained from the principal by
those teachers having conflicts.

2. Supervisory Duties - It is not the intent to increase
teacher's supervisory duties beyond what had been the Qb
general practice in the past.

3. Faculty Meetings - Principals shall take steps to ':E
minimize the need for more than one faulty meeting per §§x;'
month by utilizing E-mail, memos, or other alternate ™
means o©of communication. Principals shall schedule no N
more than 14 faculty meetings per year on student }Jgéﬁ'
attendance days. The intent of this language is not to A I

increase the number of faculty meetings outside the -
normal workday. It is net the intent Lo increase faculty

meeting=s beyond what has been the general practice in the
past. '

of all the gtaff assigned to the school.

L
FPacrulty meetings will be defined a8 a mandatory meeting /it\ 5@#\ E
4 ;

Emergency meetings will nct be counted as a part af the \
allotted 14 faculty meeiings per year. An emergency will i
be defined a3 scmething which could nmot be reagcnably

anticipatad.
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All other facnlty meetings beyond the allotted numbay
will ba on a volontary basis. EirzsHty mempbers will npot be
regquired Ec attend, Sﬁé?%ék

4. Acereditation - Teachers shall participate in
accreditation activities,

5. Early dismisaal - In recognition that teachers may work
beyond the normal work day because of the exceptiocns,
principals may permit teachers to leave school before the
close of the normal teacher workday on school days
immediately preceding a holiday or student vacatieon day .
as long as students are not left unsupervised.

6. Elemantary Early Release/ Elementary Report Card Pick Up

{a) Scheduling: If the School Board authorizes the
elementary school student to be released early related to
implementaticn of the new report card system, teacher
will be released early on twe student attendance days for
each report card pick up and scheduled for a comparahle
amount of time for parent conferences outside the regular
workday. The plan for scheduling these parent . -.
conferences shall be by consensus of the principal and
teachers. Included in this plan shall be a procedure to
assure coordination of conferences and a procedure for
notifying parents. Also included in the plan shall be
the assignment of assistance in arranging conferences,
The School Board shall determine the dates for elementary
early release no later than the first board meeting in
November for the 183%1-82 school year and no later than
the first board meeting in September for each subsequent
year. Unless the School Board authorizes ﬂarly release
for elementary students, all parent conferences outside -
the regular duty day shall be voluntary.

{b) Confarances on Record Days: No teacher will be LT
reguired ta schedule parent conferences gn the dﬂsignated
Record Days, however teachers may schedule parents
conferences on the designated Record Days at their
discretion. paet

. Z-'m‘. —

7. Banking and Voting: The principal may permit teachers to
conduct banking business on paydays and vote on election

3
]
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ARTICLE VII
EMPLOYEE EVALUATION

Section 1: Evaluation Proceduraes: .
Paraprpfessionals shall normally be evaluated annually and
such evaluation shall be completed no later than May 1 of
the school year unless otherwise agreed by the Principal
and employee, or if circumstances justify a later
avaluation date. Employees will be notified if such
circumstances exist prior to the May 1 due date.

Principals may use fozxmal ox informal gbservations in the
avalnation process. Principals may raquest teacher input
in the cbservaticn process. _ggwavar tgachezrs will not ba
required to prepare or sigm svaluation insatrvmsnt. All
formal svaluations will be the responsibility of the schooll
adiinigtration.

Should necessary improvements become apparent during the
evaluation process, said improvements shall be noted an the
form together with specific improvements desired, time for
improvements to be made and assistance to be provided if
necessary. Such notification will be provided and
assistance initiated within a reasconable time period during
the achoel year in which the needs improvement is noted.

Paraprofessionals shall be provided a copy of the written
evaluvation within ten (10} werking days following the
evaluation. An observation by the Principal or his/her
designee shall precade the formal evaluation. Within 10
days of receipt of the evaluation, the empleyee may request
and be given a conference concerning the evaluation. All
formal observations and evaluations shall be conducted with
the knowledge of the emplcyes being evaluated.

A paraprofessicnal may not decline to sign a completed
evaluation form. This signature does not mean agreepent
with the content, but is a record that the paraprofessional -
has, in fact, seen the evaluation.

& paraprofessional shall not be requested, or reguired, to
sign a blank or incomplete evaluation form.

& paraprofessional has the right to include an addendum to
the written evaluation. Anonymous data shall not be placed
in a paraprofessional's persconnel file.


http://ti.cn
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Section 2 New Employee Observations:
BEmployees who are initially employed at the beginning of
the scheol year shall be cbserved no later than Wovember

lﬁth. N *

Section 3 Evaluation Forms:

The forms, &5 sel forth in appendices "C", "b" and "“E¥, for
information purposes; shall be used for formal written
observations, evaluations and employee response to formal
evaluation. The Associatlon shall have input into the
development or contemplated change of any such form.

Section 4 Assessment Committaea;

The parties agree to have a committee to study the
evaluation system for paraprofessionals and to recommend
improvements. MEA will appoint 6 (six} reyresentatives ta
the committee from the bargaining units represented by WER.
The Superintendent will appoint =six (6) representatives
from management to the committee. Until such time as
changes an/or new forms are adopted by the parties, the
current system and forms shall be uysed.

Wa



Memorandum of Agreement
[> and F School Bonus Alloeation for "00-01

General Eligibility

1. All classroom teachers who worked at Samoset Elementary, Southeast
High School or in an aiternative school serving disruptive students
during the 1999-2000 school year and returned for the 2000-2001 will
be recomrmended by their principal to receive a $1000 bonus.

2. All classroom teachers who were newly hired to work at Samoset
Elementary, Southeast High School or an alternative school serving
disruptive students during the 2000-2001 school year will be
recommended by their principals to receive a $1000 bonus.

3. “Classroom teacher™ is defined as those instructional personnel
incladed on the Public School Staff Survey-EEQS i activity
assignment codes 21-33 {i.e., pre-K through 12 classroom teachers, art
music¢, PE and ESE teachers). As per the state statute, Guidance
Counselors, Media Specialists, technology coordinators and others
who do not fall within the definition of “classroom teacher™ are not
eligibie for this program.

4. The classroom teachers will receive their bonuses on or before

D ber 21, 2001, -
ccember 0 | &MAW

Signing for the Manatee County School Distri(ct’\/? £ 7 / ,,_/ ¢ /L:r

: d Gayler

Signing for the Manatee Education Association
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reguest to the nniversity. This will not entitie the
J#eacher to payment, but will reserve payment until proof is
received. .

gubdivision 4 ~ Fringe Bepefita:

1. A Tarm Life Insurance Policy is pald by the Manatee
County School Beoard eqgual in amount to the annual salary

and option to increase amount for a nominal rate. The

3chool board will provide a contribution of .10 per

employee, per month for all employees who purchase a second |
salary level of life insurance. The parties recognize that
this agreement is full settlement of all claims which might
arise related tg contributions by the Beoard for life
insurance for employees with a second salary level of life
insurance.

2. Worker's Compensation ~ Teachers on worker's
compensation leave shall be permitied to supplement such
payments with their own accumulated sick leave benefits, up
to their regular daily rate of pay. Deductions for use of
sick leave will be made accerding to past practice, unless
ctherwiszse agreed. Sick leave bank may not be used for
worker's compensation absences.

3. Payroll daduction for a Tax Sheltar Annuity,

4. Master Plapn for Insarvice Educatien.

S$. The number of PESCO deduction zlots raguested by MER
for which the MEA shall hold the School Board harmless and
indemnify the Board against all liability resulting from
such deductions. Additicnal slots will be available in
July, 1599,

Subdivision 5 - Teacher Payday:

1. Monthly Pay - Teachers shall be paid on the 10th day
of each school month with these exceptiens:

a. If a payday falls on a non-workday, teachers shall
receive their paychecks on the last workday prior to
pavday.

pays on the 10™ day of the next to last month of the schopl

ﬂ
. Tezchers shail receive one check eguivalent to thlee y{";}
(‘x{




vear. Thelr final check will be paid on the next schedulsd
pay date follewing their last day of work and will be
mailed.

2. Semi-Monthly Pay: Salary shall be divided by 24 egual
pays issued on the 10" and 25™ of the month with these

axcepticons:

} 7
2., T1f a pay date falls on a non-work day, teachers {;)?{

shall receive their paychecks on the last workday
pricr t¢ the payday. . 1A :
l o

1
b, Teachers shall receive one check equivalent to six i
pays on the 10" of the next to last month of the
schogol year., Their final paycheck will be paid con
the next scheduled pay date following their last
day of work and will be mailed.

c. Teacher's December 25™ check will be mailed on the
next to last District Office workday pricr to the
holiday. For employees utilizing direct deposit,
funds will he depasited inte emplayees' bank
account on the last workday prior to the holiday
for the District Office.

3. The policy of the School Beard is that upon affirmative
actieon of the Board, Schogl Board members, Superintendent
of Schools, Schoel Beoard Attorney, officers, employees, and
present or former agents may be reimbursed for any judgment
which may be granted against him or her in a civil action,
and for damages, costs, and attorney's fees.

Defense of the legal acticns governed by this policy shall
include but neot bhe limited to, any <civil rights lawsuit
secking relief personally against such officers, employees,
present or former agents, School Board members, - -
Superintendent of Schools, and School Board Attarney, ander
color of state law, custom, or usage. Any personhal final
judgment including damages, costs, and attorney's fees may
be paid unless it has been determined by the School Board
and the final judgment that the harm was Caused
intentionally.

In the event the 5chool Board provides legal liabilitf
insurance, it iz the policy of the School Board that:
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- Articla X
' Unpaid Leaves

Section 2. Unpaid Leaves

JG

P J
1'.-. - .fc://. e —TTy

{2.) Unpald leawa for othar reascns

-~
A, Requests for unpaid leaves for reasons other than “Qi

illness shall be recommended at the discretion of the al

Superintendent or his designee, unless the employee is \:‘

entitled to such leave pursuant the Family and Medical O~
Leave Act.

N
-

B, Unpaid leave will be granted in order for an employes
to take employment elsewhere. This shall inc<lude the
opportunity to work in a Charter School. Employees will
notify the Office of Personnel Management in writing by
Fpeii—+ March I of their Iintent to raturn to work for the
following year. 2his date will apply disitrict wide to
potification for return from unpaid leaves othar than
ilinegss or militayy leave.

S
L o

C. Except emergencies, unpaid leave request shall be

made prior to May 1 of the school vear preceding the schoel
year during which the leave is to be taken if _such leave is
to commence at the beginning of the schocl year. Any such
leave shall be for the entire school year unless other
arrangements are more peneficial te the schoel district, as
determined by the Superintendent or his designee.



Teacher -1-

ARTICLE XI
\
VACANCIES, TRANSFERS AND PROMOTIONS / P \\U
?, ;
Section 1 - Posting of Vacancies: "’ Gk

FEnown instructional vacanciez for the following school yeax

shall be posted for 10 workdays starting on the first
workday in April acd continuing through tha first day of
work for teachers in Augnst. ITpstroctional wvacancies which
ocour after the Lfirst teachsr work day through tha
remainder of the school year skall be posted for five work
davs in all acheol buidldings. Postings will inclindse
vacancy notices being placed on the district weab gits,
electronic bulletin board, jeb vacancy recordings and io
written form at schoocl aites apnd the district office and at

sumuar school program job sites.

The Board shall place a copy of the posting of vacancy in
the Manatee Education Assc¢ciation mailbox in the office
services building at the County Office.

clistr. o
Vacancy nctices shall include the name of the positions,
location and anticipated level., After the applicant has
been officially approved to f£ill the position, other
applicants will be promptly nctified of the decision.

Section 2 ~ Involuntary Transfers:

A, Should involuntary transiers pDefome necessary, among
other factors , length of service in the county,
certifications, and major and minor fields of stuoy
shall oe the determining factors as to which teachers
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[

shall be transferr=d. MEA shall be consulted prier to
and at every step of the inveluntary procedure.

Yolunteers. to transfer shall be reduested prior to as-
signing an involuntary transfer. Each teacher in the
affercted school will be notified of the positions to
ke transferred and given a list of the open vacapncies
and a form to designate transfer pesitions in which
they may be interested. Teachers wishing to be
considered for transfer shall return the form as
directed on the form within the time deadlines stated
on the form.

The teacher with most seniority within the area of
certification shall have the first option to atay in a
position, or transfer , with such coption extended to
all teachers on a diminishing basis until one elects
to transfer or until such time as the teacher with the
least amount of seniority is required to transfer.

A written notice of inveoluntary transfers will be made
at least five days in advance of the date of transfer.
Upon reguest tChe MEA shall be provided the rationale
leading to the proposed involuntary transfer(s}.

Involuntary transfers shall be made only after a
meeting between the teacher(s) inveolved and the
Superintendent or his designee, at which time the
teacher{s) shall be notified of the reasons for the
transfexr(s}. The Superintendent shall recommend to
the Board all transiers of personnel.

Teachers involuntzrily transferred ¢r reassigned after
school begins shall be provided at least one (1}
released day to be utilized in preparation of the new
assignment.

Secticn 3 - Voluatary Transfers:

A

During the posting period any teacher possessing the
appropriate certification may apply for a posted

vacancy &ﬁ&h&L}~Ef:%&%af—ape%iaaﬂtﬁ—sha&é—he—eﬁﬁai&*
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"R, 21l currently employed teachers who apply for a posted
vacancy shall have their file reviewad pricr to
considering any new applicant for the wvacancy,
Currently employved teachers will be given strong
preference for a vacancy for which they are certified.

a

alewing—a—current—employee—to accept o fransfers /bﬁ \ﬁ*
Vacancies cccurring after the first teacker workday \ \

tbhrongh tke end of the school year will requiza qvf G,(;ﬂ"%
{

congsent from the sanding and recaiving principsl pricr %?
to allowing the curzent employee to transfer ipnic the éﬂ
vacant posxition, Vacancies occurring for the fbllowing"g?p

gahos]l yvear will not regnire the sconzent of £hae

sending principal before allowing the employee to . WT\

transfer.

minimum of eight transfer candidates for any posted

B. The principal or his/her designee shall interview a \tr
vacancy. Should less than eight qualified transfer %f

applicants apply for a posted vacancy, all shall be R
interviewed.
C. Applications for a posted vacancy shall be on file in

the

the perscnnel office within
required posting time, -
transfer applicant who 1s not recommended for the

transfer will be notified and may request, in writing,

reason(s} for ncot being sgléctad
qlf‘lﬂ; ol J %

Section 4 - Promotions: \:f.w M f' ﬁ'
. SEme ?ﬁ.,/af
Schocl persconnel are encouraged to pare themselves

advancement in the profession. Vacancies shall be posted
for ten (10) working days. When an employee believes that
ha meets certification and other requirements for an
administrative or supervisory position, an application
should be made, in writing, to the Director of Personnel
Services.

A
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ARTICLE IX

EAID LEAVES

Sectiaon l:Personal Illness, Family Tllness, Bereavemant:

Any Teacker who is unakle %o berform his dufies because of il1l1-
ness, or bscause of the illness or death of father, mother,
brother, sister, husband, wife, child, cother close relative, or
membay of hiz own household, and congequently has toe he ahsent
frem his werk shall be granted leave of absence for sickness by
The Sucerintendent, or by someone deslgnated in writing by him to
do so. The fclleowing provisions shall govern sick leave:

Txtant of Leawva:! As mutlired in Florida Statutes 231,40, aach
full-time member of the instructional staff shall be granted four
(27 days of sizk leave ag of the first day of employment of each
current year, and thereafter during that fiscal year shall be
credited with one (1) additiecnal day of sick leave at the end of
each month of employment until the allowance for ten-month
emplovees reaches tan (10) days.

The sams provisicn shall apply for ll-month employees until they
have reached eleven (11) davs, and for l2-month emplovees until
they have reached twelwve (12) days.

Legve not used during any fiscal year may accumulate without
limit.

Saction 2: Sick Lagva Statemant:

Consistent with past pracZice, employees shall have a sick leave
balance con each paycheck.

Section 3:; Use of 3ick Leave by a Family Membexr -

An employee of the Manatee County Schepl District may autlorize
his or her spouse, @hllﬂ, parent, or sibling who is alsoc a
district emploves to use sick leave that Has accrued rto the
authorizing emploves, The recipient may not use the donated sick
ieave until all of his or her sick leave has been deplefed, not
rciudlrg s5ick leave from a sick leave pogli, 1f the reczglen

participaces in 4 sick leave poel.




leave under this provision shall have no terminal
recipient as provided in Article XIIT of this
ccntract and Florida Stazute 221.40 (3). However, unused donatad
sick leave will, revert to the individua® who dernaved itaand shall

maintain its vaiue upch re:;remaﬂtnﬂ&‘-l*in ind oF Yl E’-’“’é“’f{r‘i-ﬁmtﬁ\{-“th

‘tmm’al"‘-m- et EA-?{M-JNJI'-‘ .
ey

e

) ? o/

Conated sick
value to the




Donatad Sick Teave Authporization

I anthorize the donation of days,of sick leave to

iname of person)

{position) -

who 12 related toc me as ai( )spouse, ( Jparent, { ) child,

{ )sibling, (check one).

I understand this form will authorize deduction of the stakted davys
from my sick leave and the donation of these days to the person
named on this form.

(Date)

{Signature and position of person authorizing donation of leava.)

W



ARTICLE XII

COMPENSATION AND HEALTH INSURANCE

Section 1 - Salary:

The salary schedule shall be as set forrh in Appendix "HY,
This agreement is entered into in anticipation of the
receipt of funds approprlqted by the 2002 Fiorlda

. r ] e

The parties recognize that economic concitions exist that
may cause the lLegislature to provide fuhds at a less tharn
anticipated level therefore regquiring the Schogl board to
Underfund this ggreement. The pariies alsc recognize fhat
the legislature may provide a level of funding greater than
anticipated commensurate with fewer restriction$ regarding
expenditures. The parties further agree that the School
Beard of Manatee County and the Manatee County EFducation
Asspciation will enter into negotiations regarding the
level of funding priox to any Beoard actien fto reduce or
increase the funding level of this agreement.

Levels pf funding that may cause this agreement to be
underfunded would include:

1. An FEFP appropriation of less than 1.5% per
unweighted FTE, after growth, than the 2001-2002
appropriation not caovered by flexibility of any
caregorical fundipng allowed by the legislature,

Specific levels of funding that would allow this agreement
to be renegotiated at a higher funding level would be:

1. An FEFP appropriation of 3% or greater per unweighted
FTE, after growth, than the 2001-200Z appropriation,

Z. Cgtegorical flexibility as allowed by the legislature
will he g factor in deterpining the percent.

MEA insurance commitment:

1

The Manatee Educztion Assocliation agrees to work with the
HManatese County School Beard to ensure the continusd




viakility and stability of the insurance fund by
ng any necessary plan and rate changes after the

=+ | R

negotiati

S002-2003 Fiscal year.




2001-2002;

I full time members of the teacher bargaining unit will
ecsive a one time bonus of S850 to be paid ne later than
ctober 10,2001,

All increments will be pald for the 2001-2002 school yeal,
beginning with the start pof the new fiscal year.

Members of the teachers bargaining unit on steps which did
not include an increment will reg¢sive an adjustment to {he
salary schedule egqual to 1.25%,

Teachers who have more than 8§ years of public school
tegching experience which did pot transfer when they were
ariginally emploved in the Manatee County School District
may receive credit for such experience on the salary
schedule if no later than February 15, 200z they provide
documentation of the experience to the district. The
additional experience will ke credited to the teacher
beginning the Iast quarter of the school year, with g~
payments tg begin with the m 2002 payroll. ,u/f
Documentation of the experience may include verlficatlon as
currently exist in the personnel file of the Manatese County
Scheoel District, however it will be the responsibility of
the teacher to copy and provide the documentstion for the
district.

If the documentation does not exist in the distrigt file,
it will be the responsibility of the teach¥ claiming the
axperience Lo provide written proof of such experience.
Ucon providing such proof, the teacher will be eligibie for
credit of all werified experience as noted in the paragraph
above, If the teacher has reguested proof of experience and
it has not been received by February 15,2002, coples of
written reguest and/or correspondence will serve as_intent
ta meet the deadline. Payment will net be made until
actual verification is received.

A1l Supplements will be increased 1% for the school year
2001-2002. New supplements will be those as added below.

Athletic Trainer SE300

Test Cogrdinator 51023 1
EEE Secondary Chairperscon £208797

Middle Scheool Yearbook 51397




"Middle School Newspapar 51397

11 payments will be retroactive to the begipning of the
school year. All retroactive pay will be included in the
paycheck Ffor emplcyvees ng later than February 10,2002.

2002-2003:

All full time members of the teacher bargaining unit will
receive all credit on the salary schedule for previous
public school experience, provided the procedure has been
followed as cutlined in the language stated under the 2001-
2002 provisions.

A pnew salary schedule will be in effect as of the beginning
of the fiscal vear for 2002-2003. The salary schedule will
include two lanes, one for anpual contract and one for PSC
for each degree level. All bargaining unit employees will
be placed on the appropriate step for the new_scheduls.

All increments will be pald far the 2002-20032 school year,
after the placement on the appropriate lane is made,
Increments will be paid beginning with the new fiscal yvear
for 2002-2003.

The new salary schedule will he increased by 2.5% beginning
with the new fiscal year for 2002-2003.

Members of the teachers bargaining unit will receive an
adijustment on steps 18-25 of the P5C lane of the salary
schedule, retroactive to the beginning of the figcal year.

The supplement schedule will be lncreased by 2.5% for the
20022002 school year. The following supplements will be
added for z002-2003:

Media Specialist 51778
Child Study Team Coordipator S1778.

Section £ - Supplemental Sslary Schedule:r

'
The supplement szlary schedule shall be as set forth in
Lppendix "G,






Saction 3 - Plan Design Change:

2001-2002: Effsctive January 1, 2002:

SinglesFamily deductible will be increased from $300/5600
te_$400/5800. The family deductible will be a total of €600
rather than two individuals at $400.

Qut of pocket maximum: The single will be $1400. The family
amount will be S2800.

Cutpatient surgery will be subject teo the deductiblie and
applicable co-payments.

Laboratory and X-ray procedures will be subject fo co-
payments and the deductible.

Praseription drug ceo-pays will be as follows:

o

Retail: {30 day surplyl: Generig: 8§10
Preferred Brand Name: $20
Non preferred Brand Name: $30

Mail Order: (90 day supply): Generic: $20
Preferred Brand Name: $40 4
Non preferred Brand Name §60




The rates for 2001-200Z2 schoel vyear shall remain as per
current ceontract.

2000-2001;

Effective COctober 1, 2000 the health insurance premiums
will be as follows: These rates represent 12 deductions
er 2ar.

12 Months {12 Paychecks)

Enplayes Boaxd
Single 5 29,44 $166.30
Family $164.31 $407.77

There will be ne other changes in the insurance program for
the 2001-2002 schocl year.

Effective Qctober 1, 2002 the health insurance premiums
will be as follows: These rates represent 12 deductions

PET ¥ear.

12 Menths (12 Paychaecks)

Employee Board
i [ w
ingle $ 35,40 ‘3233.?1}*{/ r{ﬁz‘;[.:.-i
Family Plus One $180.00 TO8F 7
Family Plus Two $180,00 $436.186

There will be no other ¢hanges in the insurance program for
the 2002-2003 =chonl year.

Ltems not addreaggd will remain ags per currant contract

o '
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Hello Patty,

I asked Forrest to get the correct numbers for the contract and they are as follows:

Employes . Board Total
Employee cnly (single) $35.00 $233.71 $268.71 i
Employee plus one (1} $180,00 $357.42 $537.42
Employee plus two (2) or more $190.00 $643.00 $833.00

He also suggested a little language clean up in the x-ray/lab section: “Laboratory and x-ray
procedures will be subject to the deductible and applicable co-payments™.

This makes it read much the same as the outpatient surgery section just above it.

The only thing Forrest had a concern about was the Singleffamily deductible. He indicates that
the cost savings was calculated on each person reaching the $400. Plus McCreary can’t actually
calculate an $800 split between two people. This isn’t a big hang up, but to get the fuil savings
we'd need to delete the last sentence. Let me know what you think.

Tharnks,

e
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