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MEMORANDUM OF AGREEMENT

This Master Agreement is hereby entered into this

day of February, 2001 by and between the State of Rhode Islahd,
hereinafter referred to as the State, and Rhode Island Council 94,

A.F.S.C.M.E., AFL-CIO, hereinafter referred to as the Union.

PURPOSE

- It is the purpose of this Agreement to carry out the policy of
the State of Rhode Island by encouraging a more harmonious and
cooperative relationship between the State and its employees by
providing for procedures which will facilitate free and ffequent
communication between the State and its employees. By means of this
Agreement, therefore, the signatories hereto bind themselvés to
maintain and improve the present high standards of service to the
people of the State of Rhode Islahd, and agree further that high
moraie and good personnel relations through a stabilized Union

relationship are essential to carry out this end.

ARTICLE 1

RECOGNITION

1.1 The.State hereby recognizes the Union for the purposes of
this Master Agreement as the sole and exclusive bargaining agent
for all State employees with regard to wages, hours, and working
conditions for whom Rhode Island Council 94, A.F.S.C.M.E., AFL-CIO
are currently certified to represent by the decision of the State
Labor Relations Board, and those State employees who are in

bargaining units that are recognized by mutual agreement or upon






_certification by the State Labor Relations Board.

Upon such recognition, such.new units shall automatically be
covered by the terms of this Master Agreement and negotiations for
mini-contracts shall begin immediately upon such recognition. Upon
termination of the Council 94 certification for any bargaining
unit, the provisions of this Master Contract shall be automatically
terminated. The terms of this Master Contracﬁ are non-transferable
and non-assignable. The following is a list of the certificate

numbers currently represented by Council 94:

EE-1690 EE-1704 EE-1714 EE-1715 EE-1766 EE-1767
EE-1778 EE-1789 [EE-1794 EE-1804 EE-1805 [EE-1825
EE-1847 EE-1848 EE-1896 EE-1899 EE-1926 EE-1993
EE-2048 EE-2057 EE-2060 EE-2069 EE-2089 EE-2098
EE-3095 EE-3113 EE-3114 EE-3133 EE-3144 EE-3146
EE-3149 EE-3152 EE-3157 [EE-3163 EE-3221 EE-3260
EE-3324 EE-3328 EE-3332  EE-3333 EE-3337 EE-3338
FE-3342 EE-3373 EE-3402 EE-3403 EE-3406 EE-3417
EE-3418 EE-3446 EE-3504 |
ARTICLE 2

NON-DISCRIMINATION CLAUSE

2.1 The State and the Union agree not to discriminate against
any member of the bargaining units covered by this Agreement
because of race, religion, creed, color, sex or sexual orientation,
marital stétus, country of ancestral

age, physical handicap,

origin, political beliefs, or affiliations and/or membership in any







lawful Organization.

2.2 The State agrees that no employee shall be discriminated
against, intimidated or coerced in the exercise of their right to
bargain collectively through the Union, or on account of their
membership in, or activities on behalf of the Union.

2.3 The Union shall not discriminate against any employee in
the administration of this agfeement because of non-membership in
the ﬁnion;

2.4 The State and the Union agree to establish a committee
consisting of representatives from both sides to continue to
explore affirmative employment action and, if possible, to enter
into a Letter of Understanding.

2.5 Nothing in this Agreement shall be construed so aé to
prevent compliance with any obligation imposed bj the Americans
With Disabilities Act of 1990.

ARTICLE 3
UNION SECURITY & DUES DEDUCTION

3.1 The State Controller shall deduct Union dues fiom the
wages of all members within the respective bargaining units.

3.2 In those bargaining units in which the Union has been
certified as the exclusive bargaining agent, only the dues for the
sole and exclusive bargaining agent shall be deducted. Membership
in the Union may be determined by each individual employee.

3.3 All non-members of the exclusive bargaining organization

shall pay to the exclusive organization a service charge as a







contribution toward the negotiation and administrﬁtion Iof the
collective bargaining agreement in an amount equal to the.reguiaf
bi-weekly membership dues of said organization. |

3.4 The State Controller shall forward all deductions covered
by this agreement to Rhode Island Council %4, A.F.S.C.K.E., AFL-CiO
on a bi-weekly pasis.

3.5 The State Controller shall deduct back dues from any
arbifration award in the case of a suspension or discharge which
has been overturned by an arbitrator, and shall remit the amount to
Council 94, A.F.5.C.M.E, | |

3.6 The State recognizes the Union's ability to increase dues
lawfully and in accordance with its constitution and by-laws, and
upon written representation by the Union that dues have been
lawfully increased and in accordance with its constitution and
by-laws, the State agrees to adjust the amount of dues deduction
accordingly, provided that such an adjustment is consistent with
the authorization of the emplo?ee as required by law.

The Union shall indemnify and save the State harmless
against any and all claims, demands, suits or other forms of
liability that shall arise out of or by reason of action taken or
not taken by the State in reliance upon the Union's representation
that its dues.have been lawfully increased and in accordance with
the Union's constitution and by-laws or for the purpose of

complying with any of the provisions of this Article.






3.7 The appointing authority shall give written notice to the
Treasurer of thé Union of all new employees within the respective
bargaining uhits who become eligible for membership in the Union.
Said notice shall be given monthly and shall include the employee's
name, address, social security number, date of hire,
classification, work assignment and location.

ARTICLE 4

MANAGEMENT RIGHTS

4.1 The Union recognizes that except as specifically limited,
abfidged or relinquished by the terms and provisions of this
agreement, all rights to manage, direct or:supervise the operations
of the State and the employees are vested solely in the State.

For example, but not limited thereto, the employer shall
have , the exclusive rights subject to the provisions of this
agreément and consistent with the applicable laws and regulations:

A. To direct employees in the performance of the duties of

their positions;

B. To hire, promote, transfér, assign, and retain employees

in positions within the bargaining units and to suspend,
demote, dischargé, or take other disciplinary action

against such employees;

c. To maintain the efficiency of the operations entrusted to
it;
D. To determine the methods, means and personnel by which

such operations are to be conducted;







