Cornell University
ILR School

BLS Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the digitization
process, and some appendices or tables may be absent. Subsequent changes, revisions, and
corrections may apply to this document.

For more information about the BLS Contract Collection, see
http://digitalcommons.ilr.cornell.edu/blscontracts/

Or contact us:
Catherwood Library, lves Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell.edu/blscontracts/2/)

Title: Construction Industry Council Heavy-Highway Agreement and Empire State
Regional Council of Carpenters, United Brotherhood of Carpenters & Joiners of America
(UBC), Locals 11, 964 (2001)

K#: 8652

Employer Name: Construction Industry Council Heavy-Highway Agreement

Location: NY Westchester

Union: Empire State Regional Council of Carpenters, United Brotherhood of Carpenters &
Joiners of America (UBC)

Local: 11, 964

SIC: 1611 NAICS: 23731

Sector: P Number of Workers: 1200
Effective Date: 05/01/01 Expiration Date: 04/30/04
Number of Pages: 11 Other Years Available: Y

For additional research information and assistance, please visit the Research page of the
Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School, http://www.ilr.cornell.edu/



mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/

¢ NCT 29 2002 @3:37 FR C.1.C, 914 31 Si172 TO 12026916647 P.83-28

k 8652

’/ 200 woligyy

I pp -

UNITED BROTHERHOOD OF
CARPENTERS & JOINERS OF AMERICA,
: EMPIRE STATE X
REGIONAL COUNCIL OF CARPENTERS

AGREEMENT

ON BEHALF OF ITS
LOCAL UNION 11 AND LOCAL UNION 964

MAY 1, 2001 TO APRIL 30, 2004

AGREEMENT entered into this 15t day of May, 2001, by and between EMPIRE STATE REGIONAL COUNCIL GF CARPENTERS, UNITED
BROTHERHOOD OF CARPENTERS & JOINERS OF AMERICA, BY AND ON BEHALF OF ITS LOCAL UNIONS 11 & 964 herelnafier referred
to as the "Union” of 10 Saw Mill River Road, Hawthorne, N.Y. 10532; 11 Kay Pries Drive, Stony Point, N.Y. 10980; and Z70 Motor Parkway,
Hauppauge, N.Y. 11788 and the .

hereinafter referred o as the “Association.”

WITNESSETH;

WHEREAS, the parties hereto agree that harmonlous relations and intelligent working arrangaments are essentlal to lmprove
the relationshlip between the construction contractor or employar, the public and the Unlon, and that all conceroed must beneflt by
Industrial pesce and by the establishment and malntenance of falr contractual tecms, conditions and pravislons, and by the establishment
and use of proper and fair melhods of adjusiing differences and of senling grievances, and .

WHEREAS, the parties hereto have ne.?otlnted the rerms, provisivns and conditlons of a successor Labor-Management Agreement
for the ensuing thirty-six (56) months, to [ollow the previous Agreement und this successor Agraement, which shall, by its terms,
expire on the 30th day of April, 2004.

NOW, THEREFORE, In consideration of the mutual promises and covenants hereinafter set forth, the purties stipulate and agree
as follows:

SECTION 1. RECOGNITION

A. Recognitien of Unlog

Thec Assaciation and any employer that becomes a signatory to this Collectlve Bargainlng Agreement, but Is not & member of the
Association, hereby acknowledge that the Unlon has claimed and demonstrated, and the Assoclation or signatory employer 1s satisfied
and hereby acknowledges, that the Unlon represents 3 majority of the Assoclation members' carpenters or said slgnatory employer's
carpenters In 4n appropriste bargaining unlt for purposes of collective bargaining. The Association and its members, as well as said
signatory employer, accordingly recognize the Union as the sxclusive barguining agent ynpder Section 9(a) of the Nationa! Labor
Relationk Act for all employces within the contractual burgaining unit herein collectively refesred to a3 “Carpenters” with respect to
wages, hours and working conditions, The Assoctation and any employer that becomes a signatory to this Collective Barpaining
Agreement who is not o member of the Association further agrees that any dispute concerning its obligation o recogatze the Union as
sole and exclusive bargaining agent for the carpenters will be resolved solely under Seciion 22 herein. :

The Councll and all individual employers whe sign or agree to be bound by this Agrecmenrt agree o establish nnd recognlze a
single mulri-employer collective bargnining unlt through an Association 1o be designated as the Association’s agent, alio referred to ag
che "Assoctation”™. In such case, cach employer, by sigring or agreeing to be bound by this Agroement, thereby suthorlzes the Assoclation
to act ag its collective bargaining representative for all matters pertalning to this Agreement for subsequent negotlations covering this
mult-cmployer bargaining unit, and thereby expressas its ynequivocdl tntentlon to be bound by group rather than individual action in
collective bargaining, whether or not it jolos the Assoclation.

The employer agrees that, if It perforins any service or work coversd under this Agrecment 1n the State of New York oy the City
of New York, It shall be bound by all the terms and conditlons of the Trade Agrecment applicable 1o the location where sald service or
work Is belng performed for the period of tlme that sald service or work is being performed in ssid location in the same manaer as if
it were a dlrect signatary to the applicable Trade Agreement, !

This Agrecmeat Is binding upon exch iadividual employer regardiess of whether or not he or It changes the name or style or
address of his or lts business. Each Indlvidual employer shzll glve natice In writing to the Unlan of any Intent Lo change the aame, Bryle
or address of his or its business or to perform business under more thaa one name or style or more than one address, prior to the
adoption of a new or different name, style or address, or the addition of new names or styles or addresses, as specified heraln. Fallure
to pravide such tnformation shail constitute a marcrial breack of the Agreement and the Union shall have the right re exerclse all those
lawful means to remedy say such violation.

The parties hereby waive any right that they may have to repudiate this Agrecment during the term of the Agreameat er durlng
the 1erm of any extension, modification or amendment to this Agreemens, or during the negotiation thereof,
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B, Memberaof the Hargaiaing uon

The lollowing constitute the members of the bargaining unit who are
covered by Tltl. Agresmant, snd

1. journsymen, spprentice curpontors pre-apprentices,

2. Foremen are deemed to be Lead Men, and arc ot mansgement
represeniacives. Foremsn and General Foremen now holding the positions In
the prescnt bar ng unit covered by this Agreement, and thase {0 be hired
in the future Jor these positions, ue nol Mansgement Personnel or
"Bupervisors” as deflued in the Nations) Labor Relstions Act

5. In no ovent can = aew be comprisod of mare than twenty (20)
carpenicrs for each Forwman.

4. A Geperal Forernan must be designnted by the contiactor when
Lhexe are throe (3) or more Foremen eniployed on the Job. At no time may he
supervisa his own crow.

5. Party Chiefs are designatedl Foremen In line and grade work, A
Party Chicl supervisss and directs curpenters on any one job, He (s direcily
responsible for the lnynat, from spocifications snd plans tg the direcuon and
actusl performance of die lsyout. Ha reads rll.nl and spacificstions, makes
skeiches for performanca of tha Ixyout of bulldings, deveinps and malntains
survey records, tho neceszary compulations, controls the liyoul on the
fob und must be abie w do (ke required duties of any carpenier. A Party
Chief shall direct two (3) Instrament men and two (2) rod men in hls cew.
At no time shall he be required 1o direct more than four (4) men.

. An Innrument Man performs layout wnd runs the Instrument in
party under the direction of a Party Chicl. He shall be sbile to set up, operate,
ehd make minor zdjustments to surveying Instrumend, read plans and
sketches, and keep surveying recards. A Instrument Man shall receive the

- pay of & journetymas carpantar and must aiso know the duties of a rod men.

7. ARod Man holds the rod and ganerally assiats a curpenter (Party

Chicl, instrument man). He ¢can be an -.ppmuce,-ml fnsinl ln%?ln;ln uc.

B, Nothing in this Agreement shall prevent a carpenier Fr‘:)m

mfhrmwm the duties in sy other category when not angaped n line and
L] "

SECTION 2. JURISDICTION

A. Geographiced lurlydigton and Coverage .
1. The Union has jurisdicton over sll work for all purposes us defined
in this Agreement ss performed in the tarritory described s lollows: All of
Rockland County, all of Westchester County and all of Putpaun County

2. Lalhlngk]urlsdlmnn.

Lathing work is the jurladictlon of Carpenters Union 964 in Rockiand
County. The wurk is deflned as 1 1/2 black channel, don bar, pail bar, hun,
with and desaibed wire or rouds; Indudes wire lath or any mesh or Jub o
compositen materials, used (o reectve plasier, cement or any substltute thereof,
relatod in the past or future to Lhe plaering industry but oot limited therato,
‘Wire mesh and rod work (re-bar) shall ba part of this catogory.

The work hetein described iz covered by this Agreement with regard
lnomu, fringe benefits, and working conditions and all enforcement
procedures

specified in this Ageeomant. These conditions do not lmie the

carpenters from dolng other work as 3o noted in this conlract,

Celling wires runners, channels, one and 1/2 inch black iron and
other material sre to be cut (0 nguh on site. CHps or any other devices used
will ke installed on site. It Is mutually agreed betwesn'the parties that oo
violation of this contract sxiss should carpenlers rofuac (o fnsta)] this materin)
If It comes on slwe pre-cut or pre-assembled, .

Violation of this provision shall be & breach of thiz Agreement

B.

The work jurisdiction c this Agreement Inciudes, bul is not
llmited 10: heavy-highway and bridge work; commaercial and Indusirial
construction work; recovery/ cling planis; all carpentry work relsled to
redidentlal home-building and housing construciion work; the handling,
milling, fashluning, joining, ammbllnf, eracting and/or dismantling of
materialy of wood, mesal, plastic liber, or of any substiiute matarial or meterials
the lnying of all cork or compositien flooring, rubber tile, masuc dle, cork
dle, all backer bonrd, (dens-shield or slmilar), linoleuny; the application of all
asphult or fiberglazs shingles, strip, roll roofing, roll formed canopy wnd
roofing sysiems, or all asbestas (&aralm) shingles; the erection and the
dixmantling of machinery; the arction of modular homes; the manufaciure
o:' o} and substitute mun:;:ls I:’y'ﬁ: the skin, hl?wledp and u-ll:un
of & carpenter are required, either operation of machinery or han
wwols; the unkading and handling of all materials, induding but not limited
w: drywall, ceiling panels, and/or all materials sssoclated with celfing syswms;
the building of ail wall forms, footing forms, l-ttlnﬁ:m:hor bolts, lsveling,
sligning and sexting of precsst concrets pleces; the manufacsure and/or
production of all conzee pleces made bmennlnf, pesienalng or by
presuwssing; the erection, fiulng, piumbing, ul P\m;mdfnnetung
of sl) winddws and meial studding; the un Ing, ing and installation
of store [ixtures; the unloading, handilng and placing of all refriperatecd cases,
fume hoods anu/or bazes; the installation of trrtpu. venerian bilnds, shades,
snd ] polyethylensr, planie laminate corian, solid dfhenouc, paly-marble
H.D. dressing and tolist comparunenus, screens and dividers and any other
simllar marerial. (Included is tha insallalion of wood uned salsr pancls or
panels requiring wood bracing.)

Tha followtng urides and work performed by employess {n such
cllcgaries constitute the exclusive work of the carpeniers covered by this

1. Carpenters gnd joiners, reed and ratian workers, rallroad
carp %, ship carp %, caulk=rs and jolners, Uls, marblc and termazzo,
bench hands, cabinet makers, sisir builders, floar layers, millwrights,

Furndi and assembly. bridge, dock and wharf

ure workers carpenters,
shipwrights and boar-buildesu, car-buildery, saw fllers, divers, tenders and all

workers engiged ln apersiing woodworking maclilnery, the Jayiog of all
canvms roofs and decks, and all insulation workers, including sghestns remaval,
lead shatement 2nd protacilon, and any snd all additions! work sgreed upon
betwesn the parties, arally or in wriling. Also Included {s the Installstion of
elactronic locking systcms card or key o , such as lnndoc, Corbln
PFuturalok, Intellis Schiage systems, Sargent Sysiems #45, (as enmiltm.

1, Consuuction, crection, dismantiing and stripping of all forms,
conarete or otherwise, and In the bullding of runways, elevaror shafts, haists,
scaffoldn, platforms and secting of bolts and ull templets. The fabrication on
tho Job zite of all barricades, signs, highway snd rosd dividers and the erection
of same, The use of prefabricated coruxeie forms is prohibited, except for
Universal formge All work, except us specifically pted in this Agre
muse be parformed on the job site by carpontors covered by thiz Agreement

© 3, Sartin) plumblng:.m‘l ‘brucing of all stacl and ajuminuth sash on
opeunlhmdwﬁ:nvun sash s fastennd (o wood.

4, Mlna:rm sdjunct to the trade, The welding 1orch, che electric
walder, und amy o type of welding instrument, ure (ools of -Lthe tade.
Goggies, ploves und «ll protective clothing is supplied by che contactar.
Carpenters who perform welding or burning dutles shall be pald an additional
twenly-fvn {$ 25} canis per hour,

3. losuumenis such s transit, lovel, theolite and luser when ased

wihea insi d, wad Inth sre uwod

o an instrgment,
by carpenters in the course of thelr work,
€, Where substilytes sra utllized, replacing the mateyiale normally
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used by carpenters and requiring the skill snd tools of carpentors, (ha same

shall be handled, erected, placed and/or Instalicd only by corpenters, Al

gouur tools, lesls or uny special lools shall be supplied by the ontracior
Iring tha carpenicr. .

7. All wark In connection with the Instaliation, crectlon and/or
apphication of all matcrials and component parts of walls and pariltlons
regardiess of thelr material composition or method or manner of their
instaliation actachment or connection, inciuding, but not limied (o, the
following ltemy; all [loor and cdlln’ runners, studs, stiffensts, oross brucing,
fire b ing resilient channels, furring channels, doors snd windows,
including frames, casing, molding, base, acceszsory trim Lems, drivit, siowe,
gpsum drywal! msterials, laminsted gypsum sysiems, backing bousd, finish

ard, liu-prnnﬂng of beamms and columuts, fireproofing of chase, sournd and
thermal insulation mstavials, fxture atlachments incuding a)l layout work,
preparstion of all openings for fitting, air vents or other purposes and all
other noopsary ov work In connecton therawich. All work incudes
Iayoul with of without the use of a transir.

8. Unloading and loading fumniture dnd sssembly is the wurk of
unit carpentens, |

The operation of winchey 3nd jacks whether openiiad manually or
operated mechanicaily by poriable opeuti:tﬁ devices used to handic materal
mmﬂuﬂhdm or evecicd by carpenters snd all tagging sod slgnalllng Locjdenal
10 .

9. When conaete is being poured (into formis, a carpentes must be
cmployet st such Jocation at all times during such pouring.

for hu.lldi:;-‘;:l: shoring and all work

orm cin| ] work perialning to carpentry
on tonoels is the work of E'hu sarpenicr. Tunnel work, Inshsla or uﬁ:'snlda,
whaether it be for un '&uwu' bouses, generating plants, reactors,
recovery and recycling plants, uilives or similar facilitles, is the wotk of the

carpenter.
11, The cantractor agroes lo the jurisdictional cdalms of
it United Brotherhood of C ters and Jolnees of Americn that have boen

astablished Wmﬂu .ather crafis, awwrds contalned in the Green

Bookor asa t of declslons by the Navonal joint Board for the Setriement

of Jurisdictional Disputes, or which am us being the Jurisdiction

of the Unlted Brutherhood, and further agrees to aggign 2l such work to
nters,

The General Contractor iny his swards o all subcontracors shall assign
work acondlng w trde ind sren pracrice. Carpenters shall arect wli scaffolding
Assl t of plpn scaffolding, free standing seaffolds or sty scaffalding
lhl.li be waslgnsd sy noted sbove. The Goneral Contracior will be responsible
for all scaffolding on the job site, It Is expressly understaod and sgrevd by
the Genaral Contractor char this clase cin not be sperseded by any Isian
in any other Unlon agreement and che General Contractor agrees 1o be bound
by ares and trade practices, a3 well 4z any past or futire agrecments ar
decisions handed down by the Nauonal Joint Board fur Settlement uf
Jurizdictional Disputes.

SECTION 3. GENERAL CONTRACTORS - CONTRACTORS - SL§-
LONTRACTORS RESPONSIDILITIES AND DHLIGA

A, Thls Agreement shall bind the parties horme and any and 3|}
subcontractors employed by the contrsctor ancd any conlrsct entered into
with saild subcontracior shall contaln a stipulailon binding the said
subcantracior (o the condillons and covenants of Lhiy Agreement. The
contractor shall be responsible for wiy clalms agalnst any of subconuscioss
relsting o wages and contribuons dus to the Welfare, Pension, Vacstion,
Anniity, Labor Mmmt Cooperation, Charitable Scholarmshlp and the
Apprentice Training Bee 1&:! Funds or other Fringe Benefit Funds
enumerated hereln, Bvery employer party o this Agreement shall natify the
Councll of the swarding of any sonusct on which carpenter work is o be
Lutlfurmd. whether by contractor or subcontractor. Sald nodee shall indude

atlon of the job and the name wod sddress of the contraciar ar sultogtracor
imvolved. To the extent permitizd by lsw, failure to comply with this section
shall be a breach of the Agreement and shall authorize the Unlon to remove
Its members from sty job on which said coatractor or subcontractor 1s working
untl thuy are In compliance with ssid notoe, Said notice shall be within
thirty (30) days of contract sward and, It uny event, no kess than seventy-
Lwa (72) hours before 1ha start of work. :

B. The contracior bound to this Agrecment agrees not (o accepl any
subcontract from General Contractor, Gonstruction Manager, Projeat
Manager, Bullder, Bite Manager, Broker or other entity, unless tho said entity
has signcd an Agrenment with the Counctl or provides at least the wages and
wurking conditions set forth in this Awbwmt, ml:rgmvidad that the entity
13 a comatruction etnployer and it emp CATPEnLErS,

This provision shall not bo unressonsbly snd/or arbitrarlly sppited,
and it shall not be bnplemented Without the approval of the Business Manager
and the spproval of e Assocation, .

€. A contructor acting in the ﬂpu:lt‘ of s Consruction Manager
agrees that It or sy of its suEeomrlr.lon will not conwrac or subcontract
carpenitry work 10 be done at the e of construction, alteration, or repair of
the bulldlag er siructure, sxcept to u person, frm of corparatinn panty o e
current labor agreement with the Council,

D, The Generul Contractor, Construrtian Manager, Prine Contructor,
Butlder ar Owner shall furnish the names of all ter sybcontractors o
the Council in whusa phic jurisdiczlon the job Is bated, on forms
suppiied by tha Unhn,m subcontruciors start work, when roqussed by
the Union.

E. It is agreed that the word “contracior” or “cmployer” a3 used
hereln means not only a contractor or employer which s signatory hereta,
but also mcans and shall Indude any other firm (whether a corporation,
partiership or other buslnoas entity) engaged In the construction wnd/or
carpentry industry in which an officer, » partner or single fﬂr;prlemr ol the
Lighptory conifscior or smployer hereto is also an of| i T;indpal
stockhalder, partner or single propriatar of such other Orm, where the intent
and effect or cangequance thereol of such associetion undermines terms and
obligstions of the sighusory contracior to this Agreoment. Management
Consultanis, Constryction Man , Developers, and Qwner/Builders will
be alsc considemd us cruployers for the purposes of this Agreement. Further,
any person ot entity performing any of the following services will be
considared an employer; the solicitations of bids from subcontractors, the
conzideration uf proposals submitted by subcontricions, the coordinacion of
wuark porformed gy subconuactors, snd the supervision of the construcion
of the project.

%. No employer shall sublet, plece or lump oul carpentry labor or
sny part thereol, nor shall ity employes represented by the Unloh work for
any emglowr who takes labor contracts or pleces or lmps his work

. ‘The General Contractor shell be responsihle for collecting the

ny and Kinges for s} carpeniers for all lost hours iF any work is performed

gy the subcontracior who performa wark without reporting same to Lhe Union
belore Atarting

H. If, & a result of viclations of this Sectlon, i is regquied by
applicubhs law for the Unlan and/or Trustees of dhw Punds to lnstliute s courc
action o enforce the rights hercunder, the employer shall pay all coss of
such action, incduding ausrmney's fom,




3 . -
© L Ehedd %ﬂm vidkale 1l pruvisions. vt e preceaing
subparngraphs of the en, the Union, as an alternathe w gar'n;;rnph (),
may invoks ited arbitralion. The procedures of Sectjon 22 Grievances,
Disputes and Arbltyation shall o the exient applicable, exapt that
the arbitiation hearing shal? bemuhln throw (3) working days the
Union notifies the contractor of Lhe ciainied violstion. If a vl?:fuian s found,
then, In additiun o any other rellef, the arblwrsior awurd liquidated
amages of no more than three thousand ($3,000,.00) dollars, which shall be
divided equally batween the Welfare and ton Punds of the Union. Such
arbitration procoeding may be instituted by wny rnny o this Agreemant,
Any contractor may utllize the srbleration provision of this Agreement to
comped etforcement of this fmsrnph by the Union.
J.  Contracton shall call the Union oftice and advisc them of the job
locral:inn E:rlor io the gtart of work, Notificarlon by job foreman shall be
suffiden

SECTION 4. UNION SECURITY

It shall be » conditlon of amployment chat all employzes of the
conuactor, who tre members of the Union in g00d standing on the effective
date of this Agreemeny, shall remain members in good standing, and those
who are not members of the Vnion on the effective date ofthllwunm
shall, on the cighth (8th) day following the effective date hereof, become
remsin members in good sanding in the Unjon, Tt shel slse be g condidon

of gmployment that all amployees covered by this ment, and hired on
snd after its ‘effective date, shall, an the elghth (#th) duz‘ following he
beginging of such employment, trecome and remain members (o good standing

in the Union. The coptrictor spreas, upon writien nofice from the Union, to
discharge any carpenter who has not becoma or remained a memmber In pood
standing in the Unjon us heceinshove set farth, provided the Union cerifies
ia wriiing that such membership wis available to tha carpenier on the game
terma and conditions generally appllicable 10 other members and/or cerdfics
in writing that smembesship was oot denjed or terminasted for reasons other
than the fallure of the carpenter 10 tender periodic dues and the inlitaton
fees upiformly required as a condition of scquiring or retainlng membership.

SECTION 5. WAGES

A, Carpentess shall be paid not less than (he wage mtes set forch on
Schedule “A” 1nneaed bereto (and any amendmenis therta) and made pare
of this Agreement,

. B, Forenenare ‘vlrameed full weekly pay. They wre guaraniesd 40
hours weskly as follows: §2.50 per hour over journeyman phus fringes.
Qvertime at thelr scle plus fringes. General Foremen - weekly 40 hours a5
follows: SSF.:D per hour over journsyman scale plus fringes. Overtime at thelr
«scaip plus nges.
plc. General Foremen arc guarsnieed full weekly pay.

Iv.  Carpenters must be patd 60 later than qg:tllng time on Friduy of
each week 1nd o more than two {2) days pay shall be held back ac any ume,
including weckends. Should the contracor pay Isicr chan quitting dine, he
shall pay employees at the regular wage lor all tithe alter quitting lme which
they may be required to wait for thelr wages, except during tevere weather,
widespread power fallure, fire or other natural disasier,

E. The Councllretajns the exdualve right w allogsie, or o reallocate,
all wages wid contsibutions o thoss Pringe Benefit Fupds determined by the

Counal,
HOURS OF LABOR. OVERTIME AND

SECTION 6.

A A regular work weck consists of five (5).days, Menday through
Fricday, lnclusive, A work day cansins of cight (B) hours performance
between the hours of 7:00 &.m, and 3:30 p.m or 8:00 a.m. and £:30 p.m.

Work shall hot be perfiormod on any other days. or durtng any other hours, -

without permission from the -
B. All work performed cutslde of the regular work week or work

day cunstitules overtime and shall be paid at one and ope-half (L/2) times
the hourly rate. Work on Bundays or recognized holldays shal) be
pald at pwikce the ho rate, for both wages and fringe benefits, :

C. In commercial and/or indusiris]l wark or construction, ajl
carpeniers teporiing for work shall be guarunteed two (2) hours reportin-
pay, if they are prevented from wocking for any reason Whatsoever, other
than for ipclemet emather. When carpenters report to work, they shall remain
on the job site unicxs directed to kexve by the contracror: Should any cirpenter
comunehce work, he shall reeeive 0o less than four (4) hours pay. Should he
comunence work after the lunch period, he must be prid for a full day.

D. In heavy and highway work, two (2) hours report-inepay shal] be
pald o carpemers reporiing for work who sre prevented Jrom working for
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Parasrlgl B, for sll work performed thereafier, In onder to utilize 3 s:mrdn.!
=3 1 maks-up date, the employer must declare 1 far work day “lerminated
for ope of the reasons Jisted above, no later 10:00 a.m of the day
terminated, and must notlfy the Unjon of its destre w wark 2 mskeup day by
noon of the day preceding the make-up day. If men are necded to work »
make-up Sau . athet Lhan thase siready warking on the job, the employcr
shall hire 50% of ity carpenters through referral from the Unlon, and it wilt
use 50% of carpentars employed by it on other job sites. A mako-up Saturday
shall be & guaranteed eight (8) hour day with a gusrantee of eight (&) hours
pay, with onehalf (1/2) hour off 1o cat, chargsd o the cight (8) honrs workad,

Only employery in good standing, mumn%'uma ry cohlrmclors
who are pakl-up (wages and [ringe stamps), will ored for o Saturdsy
muko-up day and permizsion will nowunr wbly b withheld for a Suturdgy

mnkeujp.

1. PFor H alicrution and ecpair shifts Eur(‘ormgd in a building: The
emgl%u may work vwo shifts, with the first shilt working either 7:00 w,m,
wh .m. ot 8:00 am. o0 430 p.m. st the strtight-time wage rate. The
second shilt starting timc may be o Tlexible saarting Ume between the hours
of either 3;30 p.un. apd 11:30 p.a. or 4:30'p,m. 10 12:30 a.m. and receive ten
(10) honrs pay for eight (8) rs work ai the siraight Ume rae, In
sddition, members of tho second shift shadl be al ope-half (1/1) hour o
eat, with this ume induded in the eight (8) hours of work. In order to work
the sccond shift, thare must be & Rret shift of cight (B) hours.

2. - Work must be for o minimum of five {5) days duration. All hours
worked in exazss of eight (8) hours shall be paid at the doubletitie rate. The
employcr shall notify the Union zeven {7) calendar days in advance of
beginning the shift scheduie, subject 1o the spproval of the Union. Thers
shall be a pre-job canfoyenoe with the Unlon before the commencemant of
any shift work,

3. Prejob Conlerence. Any contractar, subcoptracior, consiructlan
manager, if signatory Lo chis Agreement jolntly prior to Lhe commencement
of wny sctivity on the job ske, shall ba required 1o meet with an authorlzed
representalive of the Unlon for the purpase of cslablishing lsbor relations
desling with expediljng thetr project along craft lines.

SECTION 7. HOLIDAYS

A The followlng sre recognized as holidays: New Year's Duay,
President'a Day, Helnoﬂll‘ Day, Inde; ence Day, Labor Day, Thanksglving
Day, the diy after Thanksgiving and Christmas Day. To 'orm work on a
holiday, the contrartor must secite permission from Union. No work
shail be performetd on Labor Day.

B. C-;renmr: engaged in heavy snd h:‘.'f—’l’:'" w«::k. :i:: W‘l;ﬁ' on
powerhouses, disposu] plants, recovery, recyding, nes, sub-siations, dams,
reservolrs, ﬂl!nll';:l nh:-m and similar instaltadons. wha are em loyed during
any pay week in which any of the foregoing holidays fall, shall be pald for
such holidays at regnlar rales, regardless of Lhe day of the week on which the
sald holldey fills, in addition to the wages earned by them during such week
as o raylt’ of their lubor. Where a holiday falls on & Sunday, it shall be
observed on the Monday Immedinicly fol . When carpaniers are required
to work on such holldays, and when permixsion to do so hsd been secured
fram the Union, the following holidxys shall be paid with ﬁ'lng;.t as follows:;
if worked, New Year's Day, Memorisl Day, Indepentdence Day, Thanksgiving
Day and Christrus Day shail be paid ar che tripie titie rate and straight time

Iringes. President’s Day (In plaee of Lincoln’s and Washington's Binthday) if
d, shail be paid a che doubic time raic and straight time fringes. No
work shall be [ormed on Labor Day. -

SECTION 8. UNION ung%mn'ﬁfvzs nmng aF
YINTAYION A

A, All Union Representalives have the right to yisit auy Job or E]uct
of the confrsetor in the performanee of his dutles, and o sec that there s
full compHance with the provisions of this Agreement. He may discuss with
the contractof, or the Iatler's represenlative, any gricvances of complaints
whether the Job Stereard i3 prosent or oot The Union may appolil one of Its
members as Job Steward on the Prime Conuracior’s payrail immedlaiely upon
the commencament of any sctivily sdjunct to the gade jurisdiction defined
In Section Z, Paragraph B, of 1his Areement.

B. The Unlon will appoint 2 Job Strward for each contrartor signaiory
wibe A t, who stiall have superseritarity, and who must be cmployed
on the Eh 4l all times that any work cuverqi by this ment is belng
performed and until the completion of such job. Shauld the contracior
dullc:lr tha compelence of the Job Sievvrd in the performance af his work,
he shall nolily the Union Representstive In writing and request thac he be
ruplaced. The Job Steward shall niot be 1aid off, or discharged, withuut the
L of the Union Representative. He shall be the [ast man laid off on the

sy reason whatsoevar, Should s car penlar commence work, he shall r
0o lesy than four (4) hours pay, Should ks commence wock aftey lunch period,
he must be pald fior & full day. Stewsrds on huvy-ma‘lzny consruction work
are guaraniced s dully day's pay regandicss of weather.

B. Should a contractor discharge or Iay off any carpenter, etther
emporarily or permanently, such cavpenter must be given ona (1) hour's
notice, priar w discharge, in order to put hix toals iito shape. Az the explration
of such hour, the carpenter must be pald in full, or the conwractor shall pay
for walting time s the regular hourly rawe, for sll hours waited. Carpentars
can only be di at quitiing time, weather permitiing.

P Wni‘mk' ahould & tarpenter becoms injured ar
disshied whils ‘r.:rfnrmlngah duties, be shall noverthelass receive o fall
day's wage for that day, Also, he shall be rehired when he can return to his
dutles, wvided there Is still work available,

. Shouid the Uniop remove any catpenien from employment with
any contiactor for a vielstlon of Sectjion 3 herrof, the carpenters shall be
entitled 0 payment, for time lost because of such vialatlon by the contractor,
not lo three (3) days pay at the regular ume rales. Such payments
musz be made by the contractar prior o the resumptlon of worl any
members of the unit '

H. Carpenters shall hot work more than the hours set forth in Secuion
6, Paragraph A, unless writtan permission has been secured from the Busingss
Mansger or his designes, azcept whan concrte is poured Into formus during
the regular working bours and during the regular working week In such
event, & carpeiter must ba amployed during any overtime wock.

Carpenters on shift wark will recelve stamps or vouchers wilh their
pay as negotisled: (Examnple) Work cight (B) hours, paid for wn (10} hours
with stamps. Any implemenistion by an employer of shilt work withayy »
pre-job conference firat will subjea the: shift w cease and will subject the Job
to ume and onehalf and fringes s sex forth in Parugraph A

1. mm;%

‘When conditions the concrol of the employer, such a3 severy
weather, widespread power fallure, fire, natural dissster, etc, pievent the
wperauion of the Job of ons or more narmal working days, the employer may,
with the permission of the Union, schedulo the Samnrdsy of thay calendar
week during which wark was prevented, 13 0 makeup d‘ll at ptraighs Ume.
All howurs worked in axcess of elght (8) hours shall be peid for st the rue of
ume and one-half (1 1/2), When a holiday falls o6 a Ssmurday, then the make.
up Faie shall be tima and ane-naif (1 1/3) for the first 2ight (€) hours of work
performed snd shall be puid at double the rite ws pet forth in Bexilon 6,

job, and muist be the firs: man recalled. Until the sppolntment of » Jub Steward,
the first carpenier on the job shall act in such capacity, and shall notily the
Unlon Representative as soon a5 possibla of the existenco of such Job, and its
location, and thac he I acting as Jeb Sieward pro tem. No earpenter shall be
ulred to work on a job without a Job Steennd presear chereon, unless the
Unlon Representalive waives such requirement The Job Steward must be
employed durlag the pouring of concrete.
€, The contractor shl.llupgrmlt the Job Steward to perform his duties
a5 such siewird, under the Union Representative’s direction, without
harsssment ar discrimination by such cohiractar ar sgents, The Jab Steward
masy request ceasation of violations of thi:u:f-ml by the contractor, or
the correction of any Improper working Ations that may exist The job
Steward is not mnddem! un sgent of the Union and does not have authority
w0 bind the Union by his actions or his fallure 10 sax, nor does he have the
right to wajve, dunﬁnor modify any of the terms condljons and provisions
of this Agreemont. Job Sieward Is required o see thac the contractor
supplics drinklag waier, In acoordance with New York Sixte law, and that £
Iclent supply thereol is avellable st all times, The Shop $teward will not
act or be salety officar, of any projsct or contractor.

D. Because of Lhe complexity and size of any Job, lhzhltlgli:n
er the ction

Represenlative msy appoliit 4 zub-stawnrd who shall work un
. of and ald lheJ:{L g&:-.m. In the absence of uln_lnhusu:lmrd. the' sub-
stewsrd shall the full respunsibllity ax Job Steward.

SECTION 9. CONTRACTOR'S OBLIGATION AND DUTIES

A, Prior 1» commendng any woek, the contraccor shall curry all
resuired Worker’s Compensation Insursnce covering all carpentars with zn
insyrance carrier licensed or auihorized w do business in the State of Noew
York. The wontractor shall, at his own expense, cover cerpenters under the
Disability Besw:fils Law of the State of New York elfective immediaicly upon
the comaiencement of work. The contractor shall make sl Soclal Security
payments and all New York State Unemployment insurancs payments for uli

ters. The contrsctor shall carry any snd 4l prowective insurance, and
shall mw and 2l socia] benefits pryments covwering the carpenters which
he is req io carry or 1o make under any federsl, stats, municipal or local
Isw, rule or ordlnance.

B.  The contractor shall farnish all woodvworking machinery, including
campd, mier baxes, power tools, benches, drill bin wps, laps, cancwion -
cords, 304 all such supplies and equipment. The contractor must furnlsh any




*Spec il tonls iquisd o ba bibd in the periormance of any
C. The contractor shall ‘;ernvldu 1 sujlable ool house of locker (or
the tools of each curpenter oo Job, which shall be Jor the use of such
erpenters axclugively, The too] house shall have a stove o hoat sema and
must have s Jock thereop. The contractor shall be Hable for tooly Joit or
stoleny when cirpeniers are not on the job, in the maximum apount of five
hundred {$500.00) doliars per n.rx:::nm contracior shal) supply o lockup
and tnsure i from fire and theft ¢ of stojen rools must be mada to Lhe
contractor within seventy-twa (72) hours, or such clatm will be deomed 1o
hava been waived. Under.no may the contractor have » brass
pickaup uniess ndopied by each and rade on the job shie.
© D, The contracior must furnish s suttable comfore ststion for the
carpenters. On high rise construction, a comibrt station must be provided on
every fourth floor and kept zanitarily to Lhe sausfaction of the Unlon
Representstive. Unsanitary conditlons will be considoced & breach of dhis

rent.
ipment nesded for sharpening
not o

speciat Rind of

E Saw Cluﬁps. filey and wny other
of sxws must be furnishod by the contraceor. Il the vontractor chooses
employ 2 saw filer then the saws shall be sent 0 & sbop for filing, -

SECTION 10. ALL FRINGE BENEF]T FUNDS
The contracior sgrees that jt Is bound by and shall compiy with the
ts and Declarations of Trust and che Plans of Yacation Fund, Welfare

Agreamen
Pynd, Pension Fund, Annuity Fund, Charitable Trust Fund, Scholarship Fund,
Labor M t Cooperstion Fund and Appreatice Trainlng Committee
designaled E the Conncll The sforesaid Agreements and Declarstions of
Trust and Plans and ths Rules and Besolutlons adopied by the Trustees of the
sald Funds, az the same masy be amended from tinw o time, are hersl
Incarporated int¢ and made a part of this Agreement. Bach employer shall
Pay, 45 tpecified in this Agreement, 1 certain sum of mooey for each hour or
part of an houy worked by esch carpenter, for work done (n this ares, to the
Fund Office designaied hy the Councll in ¢ther'a stamp or voucher form,
Payment will be made at the destgnated Fund Office by certified check,
cash or monay order, payuble to the Empire State Regional Council of
Carpenters Fringe Benefit Funds, or 1u legel successor, Such benefils and
condributions <o the sald Punds shall be made und paid by the employer
purchasing stamps covering sdl such required conuributions, in advance.
g-':mh such stampa

employer shall to all carpénters in cach weekly pay
envelope, In amordance with the number of hours worksd mumrlhd the
total hourly coniributions required by this Agreement. The fallure of the

employer 1o comply with the requirement chat stamps be in each weekly
eavelppe shail subject the emplayer 10 those remedies avallable with respect
- to payment of At the time of purthase of the stamps, the employer
shall furnish the Pund Office with 2 ftazement providing such information as
the saki Trusiees shall require on forms supplied by e Fund Difice. The
information ahall indogde, but not be limited to, payrell or similat records
which contuin the games of the carpencers, the Jub project, the numbers and
denominations of stamps Iasued to each carpentsr and the date of lssuance,
The failure by the employer wo {ully supply this information shall constitute
» material breach of the nt subject o thase emaodias availahle under
this Agreement, [t 15 undersioad rhat the employer will treat Yacatlon Fund
and Political Action Commities: Fund coatri ns as well 27 work uscssments
u3 ‘wagey 80 that sl payrol[ taxes will be deducted from the total wages
paid to the carpenter and the Full contribution, nei of sald payroll taxes,
shall be remited, The Welfire Fund dres nat provide Naw York Smis Diczhillty
tx.

It is further that the Welfure, Pension, Annuity, Charliable
Trum, Scholarship Labor Management Cooperation Funds and Apprentice
Trainlng Commiitee in accordance with their respeciive Plans, Rules of
Eligibility and Rules xnd Regulalions as amended from time (o time, may
pruvide benafits 1o employees aof the Funds, employses of the Council,
employees of the affifiated Local Unlons, officery of lglc Coundl) and affiliaed
Local Unlons and with respect to the Welfare Fund, retired persons.

SECTION 11. FUNDS

A

Tha em) zgrees to contribute tha sum of § .005 cemus (1/24),
prescatly, per for each hour or portion thareof for which 3 member of

the unit receives pay or for which pay is due 10 the New York State Carpenters
Labor Management Pund, heretofore established in accordance with all exlsting
federal nnd susee Isws perwaining thereto,

It 13 agrood that all contributlons ace due and Etylbh o the wea
Cound!'s Fund Office us calied for In this Agreement for the other fringe
benefit Funds and the eaiployer does hereby suthorize said area Fund Office
1o forward said coniributions to the New Yurk Siate Carpenters Labor-
Management Fund Offiee tn such manner as the Trustees of sald Fund shall
reasonably require,

The Trusices shall have the suthority to bave e audle of the payroll
ndwsg:mrdsfarmeunrbyutnrmlrmmofdmmunnm oruracy
of contributions 1o this and fullwe 10 make proper and tims|
coniriputons hereunder may sabject the employer to the procedures sei for|
herein gm' collection del

The empﬂ i';.‘a the Unlon um'gue the nced for quality traln
journcymen to meet

of apprentices snd Industry's craft Inbhor neocds
to provide safety and health training and edieacion 1o enable Unlon workers
10 remaln healthy and productive. In atdition 1o any contributions otherwise
called for hexeln, the parties sgre that the employor shall make s contribution
of six (§ .06) cants, presently, per howt worked for esch emplnxyu covered by
the Agreement. This peasenc six (§ .06) cent contribution will be divided ux
follows: cwo (¥ 02) cenu UBC Health and Safely Fund, iwo (§ .02) cents UBC
Apprenticeship & Trulning Fund and two (§ .02) rents Labor Management
Education & Dewlopment Fund. I s agreed that all contributions we dus
snd pryablis 10 sild Funds as ealicd for In this Agreement. The employer does

suthorixs pryment of this (5 06} ceniz per hour to the TRC Funds as
deser mlbm upon uﬂ.ble’dgn, bo 4

employer herel so agrees to he bound by the Trust Indeatwre

Afreana\l as 0w stated or 23 I2ier restated oruand applicable to each
of the respective UBC Truxt Punds doscribed -

On requent, each employer and/or Unjon shall recelve a copy of the
Funds' arunial reports,

SECTION 12. DUZXS CHECK-OFF
The em apues o deduct from the wapes of each carpenlor
working under this Agreement, and to psy the Coundl In the manner

determined by the Counci], upen exenstion by sach of an assignment

form, thore uniform assessments of the Coundl, s a acondition of fontinued

playment ment shall be Included as part of the stam

urchased from the Empire State Regionwl Council of Carpenters Fringe
efits Fundi or other Punds designated by the Councdi.

SECTION 13. A%%rr OE mum“é% RS %ﬂ%%

A.  EBach contrector hereby permits ag rxamination of its hooks and

4
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records o ascertain and verily the contributons due undar Sectlon 10 of
;h!ud;\smenm:, by an mudkor designated by the Trustees of the respective
unds.

B. A notice shall be meiled to the contractor st Lhe wldrees given by
him when this A?-eem:m 1 nxocylod, one {1} week adveince at & titsa mutually

upon, Informing him thaz an audit will uke place at the Ume and
place sot furth in the notice and directing him to hxve his books and records
avallable (o the audilor. Where posalbie aundits sial) be made a1 the contractor's
plare of business,

C. The contractor and the Union acknowledge that they are
representad by vheir duly tad Trustees to adminisior the varicus Pringe
Benefit Trust Punds provided for in this Agreoment, Because of the varlous
lizbilitles und responsibilities placed opon all parties 1o this Agresment,
including gi! contractors angd Unlon Representatives and their respectively
dr"lfmed Trustses, each conieaclor sgFues thal the Fringe Banell
Fund Trustecs shall have the necessury tools to fYlfill vhelr Aduclary obitgation
in order o full crrouet each cootracior signed to this Agreement and their
cmpmm; aries under tha respective Fund plans; :

Bach conlmctor o this ment reallacs that the fallure of any
mnuactor 1o make the required Benefit Fund canwuributions affects
the linbllity of all contractors to this %-u_ma.nl and deacases the benefits
avaliable to the carpenier empioyees of Lhis contrscwr. Therefore, each
conuctor signatory o this shall make avallable 1o the Trustees
of the varicus Fringe Benoflt Trust Funds, or thelr designaied auditing
regmm:nuvc. sll pertinent books snd records required for an audil (o ensble
said sudiior 10 sscerialn snd independently verify that the proper
coneributions hereunder have been paid, and such recards will be produced
whenever deemed y by Um Tr m lon with the propes
adminisiration of their fiduciary respopaibilities. In order to sccomplish this
end, it {5 specifically wgreed thil should any affiliate or subaldizsy coneractor,
as described in Section 3 of this t be involved with the business
sctivities of thls contractor, that thls contractor will make available all the
perilaznt bools and payroll yecords of such affiliate or subsidiary to the
uditor 5o (hat 2 complete sudit can be made, ‘The exient of the sudit and the
delarminadon ax w what pertinent recostls wie necessary w complee the
sodit {3 In the sole discretion of the Funds s that they sy indspendently
verllr that all nﬁ:ﬁuﬂ contribucions have been mede, and discover the identity
af all beneficiaries under the plans that they have been entrusied with for
praper wiministratios.

B. The Truscees of the respective Funds shatl take sppropriste legal
action (o collect the proper amouni of coatribuuons due, for an accounung,
or for olher, approprisie relisf, Should such ertion be revquired, the Trustees
may n?ltlym the procedures set forch [n Section 22 hereinafier, ot bring a
proceeding in thelr o¥m names. In any proceeding to collect monies due to
the Punds, in addition 1o the meliefl enumerated {0 Section 22, the court or
the arbitralgr, 3 the ot whay be, shall award (1) interest on the unpaid
rontributions caltulared at the mazimum rate of liquidated damages In an
amount o Lo expend twventy (209%) pereent of the unpald conuribulions,
whicheve: is the highet; and (2) ressunable aitorney’s fees and all costs af
the zotion of arbitrauion, as the sase nsy be, and (3) wuch avher and further
relief 23 may be appropriate including #s otherwise st forch below in this

Agreement. -

8. The contructor hercby permits an caaminatlon of his bpoks snd
recotds by an auditor designazed by the Unlop (0 ascerialn sl verify the
wage raes of this Agreement. The same procedures. for sald examination
shdli e foliowed a5 xre coniained in parageaphs B, C andgd D hereal.

F.  The employer shall retaln, lor 3 minimum period of five (5) years,
payrol] and related records pecessary for s proper audit In order thai & duly
designuied represgniative of the Trustees may make periodic review to confirm
that contributlons owed pursuant to this Agreement are paid In full for the
pretEdlnLﬂve ($) year perind, In che event, afier the Trustees hawe made a
reasoniable request, the employer falls to produce {5 books and records
Decessary for & proper audh, the Trusizes, in thelr sole disaean, may
determinc that the employer’s mentchly hours subject to conuributlons for
sach month of the réquesied audit period zre the highest number of
jeurn=ymen ecnplayees bours for any months during Lhe ¢ {in pmmdén‘f
months mudliod or the last twelve (13} moatha for which roports were flled,
whichever monthly number of hours is greater. If the hours reported by the
journeymen emp ar unpaid vacadon claims exceed such amount, the
vacation claims shall be used ax the criterlon of dellnquency. Such
dewrmination by the Trustaes shall constitute presumpiive cvideace of
dellnquency. Prior (o making such determination, the Trusiees shall mail 2
final ten (10) day written notke to the employer advising him that such
delermination shall be made If the employer not schedule a prampt
audlt. Nothin shall mean that Funds rebinguish cheir right to commensac
legal procecdings to cyinpel an examinwtion of the employer's books and
fecords for audit, Necessary records shal Include:

Annipal Tux returns, Employers (1.R.S, Form 940)
Emp Quariesly Returns (LR.S Farm 941} .
New York State U loy b Tax Returns
Individual Bm,fluynn Payroll Reconls

ol] Books

Gopies of Payroll Reports to all Carpenter Punds
Cogle- of Cancelled Pc‘rmch ta all Carpenter Funda
«  New York Siate Formna WRS-2 )
hen audiars are sent (o audit the boeks of any General Contractor,
Prime Contractor, Bullder, Subconteactor or other employer within the
provisions of this Agreement, and s deflnlte appointment is scheduled, and
the avditor or suditoss cannot stsrt st the appainted time snd date and must
return, becuusy of the fanlt of the eniployer, or whin hecesary 5 wre
not furnished, then Lhe sald General Gontractor, Prime Contracior, Bullder,
Subcontractur ar ather employer shall be peoalized and pay the ressonable
sum charged by the audilom 1o cover the expense of the suditor or audliors.
1t shall’be  violation of thiy Agreement for any Prime Gualractor,
Oreqer-Bullder, Subcontratior, or other emp! bound by this Agreement,
to Fall o furnish proper peanrdy when , for the purpase of aoraphezing
an sudit. The Union shall heve the right o remove all ts members from the
offending contractor upen twenty-four (24) hours notice, afier making final
written request for such recortds. The provistons of Section 14 shall be
spplicable herein.
In the pvent uhm the employer does not mike pryments af Frin
Benefit Pund contribudons within thirty (50) days of date spacified In
Lyﬂr muy bhe Uah

this it is agresd that che em ke for the [olkewing,
in adﬁtlnn to the principal amount of the unpaid ronoibutions:

1) Inerem on the unpald contributicns sl prime rate:

{U) An amoum e¢qual 10 the et of (13 Interest on the unpaid
contributions st ihe prime ruz or (b) liquidated damages equal 1w twenty
{20%) parcent of the delinquency, whichever Is grester;

flﬂg Attorncy's fieex .

iv) The cudts of Sult (If required to obiain .complisnc: with this
Agrecment); and .
(v} The costs of ity tequired wudit,

The weknowledges And understands thal the above liguldazed
damages ke e atioe and are ramireel 10 prodest e fiscel ‘mlﬂp;l’;ﬂif/

P
a
L
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<. §pnke beacFit Sonds. C .
* f’”‘f’ﬁ éfﬁftsulmlifvu ne rl%i’n' retuse regemption of any Fringe

Beneflt Stamps not documented by kly Puyroll Reports.
SECTION 14, UNION'S RIGHT TO STRIKE DELINGQUENT EMPLOYERS

The Unton ls granwed' all absoluta right 1o strike the job of any
delinquent conwracior, The Unlon shall be under no compulsion te return
curpenters to employment with such contractors unyl all d uendes wre
completaly paid i full. Where such action is the result of the ency of
any contrictor in payment of wupes oc any of the Fringe Benefit pa;rnmu
act forth clsowhers in this Agreewmont, sich delinquent contractor be
required to pey che sirlk fumpluyeu wages [or esch day on stelke, for a
perlod nat to esceed three (3) days prior to their return Lo empleyment for
such contractar,

SECTION 15. [INDUSTRY APDYANCEMANT FUND

A, The am shall contribuie ten (§ .10) aents per bour for each
employee hour w the Indystry Advancemens Pund (LA E).

B. The Industry Advancemeant Fund shall be administered by gnd In
accardance with all existing federz] and state Jaws and regulations pertaining
thereto. The Medpient Associstion must render s report to the Unlon every
ﬁ:.r E:‘n)d months tndicating incoms, expenses wnd programs undertaken by

Pund.

C. The programs to be financed by Lhe Indnsiry Advancement Fand
shatl include but not be limited to the followlng: pramotion of the portlon of
the ind within tha Jurisdiction of the ¢arperier wrada and publc relstion.
The Fund shalt not be used for the purpose of iin logal action agatnm
the Union, Aling of unftir labor praciica charges against nion, or lobbytng
in support of and Jabor le on, whather fpederal or stare, The respective
Asizoclations agree 1o hold the Union harmiess for all damages, induding
atorney’s fecs, rom disputs concerning colisetion of these contributions,
dnd the Associztion
to iz Funds is o UMM over sy monies feceived per the mutually sgreed
upan srrangement.

SRCTION 16, WORKING EMPLOYER

A Subllity, fuirness of competition ad che rhydml and mental
well-being of workesrs arm among the major objectives of this  and,
in furthernacs theren!, the partics waks cognizance of the existence of working
emplayers and/ar working partneyships who msy become signatosies herelg,

B. At ihe time of execudng this Agreement, exch working emp
and/or working partnership shall furnish to the Union & complete list of all
wnrklnf‘ empioyers and/or working partners, whichever designation be
appropriata.

€. Easch working employer and/or working partnership shali fuily
comply with the verms of this Agreemenit, wid continued participation under
the applicable Funds shall be to the extent permitted by spplicable law.

SECTION 17. CONTRACTOR'S PERFORMANCE AND SURETY BOND

Prior to the commencement of any work, at the discretion of the
Coundll, each conuridor must post with the Unlon o surely bend abulocd
from & carriey licansed o do business in tho Siste of New York, Such bund
shall be tn the amount of five thoysand (55,000.00) dolius and must pnarantee
the payment of Welfare Fund, Pension Pund, Varation Fund, Annnity Pund,
Lobor Management Cooperaton Fund, Schalarship Fund, Charitubin Truost
Pund and A;:rmmkn Truining Fund conuributions under this Agreement,
VWhere special drrumsuances olre lesywer coumraem nerrnlecion for sams

may be granwed by the Trustces of the funds and/or the Council.
SECTION 18. BAFETY BERQUIREMENTS AND PROCEDURES - O.S.H.A.

A Al applicubls (ederul, state, county, city, town or municipal Iswy,
rules, regulstions and/or ordinances pertaining o safely regulatons shall be
observed and complied with by the contractor. Afier due notlas (o che
contractor and the latter's fullure o correce s the Union may consider
any violaton of safely stions as 8 berach of this ment. in such
case, the Unlon may withdraw iis members untl such violutions have been
correctcd by the conlmaciorn. Should guch withdrawal of warkers ocour, t
shall not be eeturned w wock until the contractor has complied Fully wi
1ha requistie safery regulstions and hax copreciod such violation compictely.
‘The carpeniters shail be pald for Joss of Bme, up w a Mmaximum of three (3)
days for each such ofeurrence.

: B, Conuectors must heve & standard first ald kit on the premises ar
construction site,

., In tho event that & dispute arlses over compliancs with applicable
safety regulations, either party may Invoke immediately the grievance and
arblrration machjnery set forth in Sextion 22, Vielations of accepted or
mandated safety thura shall be cause for immediste discharge. use
of aleohel or narcous during the regular work day, induding lunch, shall
also be cause for immedisre dismissal, provided the above Is spplied uniformly
to all personne] induoding managesumnt

SECTION 19. EBQUAL TREATMENT, NON-DISCRIMINATION

‘The Unlon agrees that it will treat all contrictors equally, and will not
discriminate in favor of, or against sny employer. The Associatlon will not
:llscrhirrﬂ;-;e in [svor of, or agalnit, any carpenter becsuss af his membership
n the n.

SECTION 20. UNION AS EMPLOYER'

For the purposc of this Agreement, the Unlon, the rontice Tralnin
Fund, and the ll'::uum:tl's Funds, shall be':nnﬂdaed an ut'g.’r'om in onder 13
comply with the federal and state laws with respect to the Trost Agreement
se1 up pursuant o Lhis Agreemenc,

SECTION Z1I. ASEIGNABILITY OF AGREEMENT

All of the provislons, conditlons and termx of this A
bind, apply and inwe lo the beaefis of the parties hareto,
sucessors, wssigne and rransferees,

SECTION 22, GRIEVANCES, DiSFPUTES AND ARBITRATION

A.  Should any dispute arisa between the partiss haeto regatding
the Interpretation or application of this Agreement, or any clause or provisiog
of porunn thercof, the parties to make an carncst effort (o sdjusg
resclve and setlla such dispute, id the partic be unible o setde the
gul.u, the dizpute shali ba submitted to arbitrstion as act forzh in paragragh

hereof,
8. The party deairing srbluztion shall noufy she other in wriling,
setting forth the issued involved and the Sections of ¢ Ag:mgnl covering
same. An arbitrator shall be selecied from the New York State Employment
Relacians Boand, by the ment of the partles.

The arbitrator shall copnduce s hearing withln seven (7) days from the
daie of his selection. Should the arbitrator be unable to condyct » hessing
within said time limitation, the next arhitzator who is able to conduct a
hearlng within tha time llmitation shall bo nted to hear the dispua.
The arblirawor is nol empowered to change o modify in any manner
Wwhatsoever any of the termy, tonditions or provisions of (his Agreement In
sddition Lo any other emedy an arhitrator may specify, he shall havo the

ment shall
ie aho egos,

ledges tha the only responsibility of the Union
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und inhisiion fees which the Unjon lost because of the contractor's violation
of the Alynemcm. The dedsion of the srblumtor shall be final and binding
upoft all partics to the controvensy.

€. When a dlspute is submiited (or arbitration w & pans] arbitrator

" and writken notlce thereol is given to the parties o sald dispute by the
eelected atbitritor, such action shall be considered s Anal and binding
submission of said dispute to arbitrauon by both hereto. Shoald etcher
party to said dispute Rl to atlend the arbitration ing set by the wrbiwator,
after due notice chereof, the arbivrator shall be :uhlﬁomﬂ to proceed with
such hesring in the shaence of thar party and shall also be empowered to
render a final award binding on both pariics o said dispute,

P. Unless otharwise agreed to by the parties, party losing Lhe
arbltration chall pay for w)l costs of Lha arbitration, Including cthe arbitritor's
fee snd 1ha prevailing party's expenses for suditing wnd Tepresemation.
In the cane of fifure ta pay fringe benefit, Lhe arbitrator must award nterext
;;:Tmy(zm)pml#wmnﬁzraltmwu:ugadmﬁfdh

est Bank) two pervend, y permisslble, whichever gher.
The ll'bltl’llgr‘l aw(: ll’]Il“ specify dfﬁm und interest and the parues to
whom the are pald,

B. AL the discretion of the Council, disputes involving reduced
journeyman’s wagn rates shill be arbitrawed expoditiously. The lume shall bo
hesrd by an urbitrator within seventy-iwo (73) hours from the Ume the lssus
Is yubmitted 0 him, and the arbltrator shall ronder an awand within forry-
cight (48) hours from the date of the hearing. The expenses of such wrbitration
shall be borne by the loger.

F. 3o long as the contrictor is net In defaalt In com wgvmh the
decision of the urbitrator, the Unlon may not engage In sny 3 , picketing,
beycott, or walkoat, except a5 expressly agtharized (0 do 30 elsewhere in this
Agreaiment. So bnf as the Unlon is not in default In complying with the
decision of the arbltrator, the contractor may mm ih any lockout.

G. In addition to afty other mathod au by law, any paper,
process of notics may be served u) -&nﬂybynuﬂﬁ:dmul,retmrwlpl

esiad, ac the address pet in chis ment for sald ﬂmpwl
affice receipt shall be condusive evidene of proper seyvice, If cer mail
iz refused or not picked up, urdl.merul shall be suffident. Mailgrams or
Telegrams shall be deelms aceepiab .

H. An whitrator's awsrd made hereunder may be confirmed i any
court of appropriate jurtsdiction ln the State of New York or In any sute
where a party does business or has its prindpal affice, The prevailing party
shall be entitied 1o receive all court costs a5 well a2 reasonable counsel feds
upon the confirmatlon of the arblurator's nward, any appeal therefrom, or
upan any proceeding to enfore fudgment in connection therewith,
SRCYIUN 35. SEPARABILITY

Should sny part or portion of this AR be rendered ar declared
illegal, invalid or unenforceabis, by reason of cxlsting or subsequently
enscted legislation, or by any decres of 4 court of compewent jusis@iction, or
by the dedsion of any autherized governmental agency, such invalidauon of
sisch pari or portion hereol shall not livalidate the yemaining part or portions
af this Agreement. In such event, the pardes thall meet immedisiely and, i
necessary, negotiaw substituie pravisions for the illegal or invalid parws or

tions. The remalning pacts, pordons of provisions shall remsin In full
fp:r:e and effect. Should the parties be unshle (o negotlste substiture islons,
the matter shall be referyed to arbitration as hereinbelfore provided tn Section
23 hervof, ' .
SECTION 24. LABOR-MANAGEMENT COOPERATION FUND

The Libor-Management Coopersiion Fund shall ba established
forthowith, in sccopdance with all federal and state lews and ns Lhereto,
and sis0 with any subsequently enscied legisistion dpplicable thereto. This

hall be » jointly mansged Tewust Fund with an equal oumber of employer and
::mme’:mLﬂmﬁmﬂnmmmﬂlihu:mﬂnunnnf

Trust adopued by them, This Trust shall be funded by conteibutions allocated
under this Collective Bargaining Apreemuent and such contributions shall be
induded In the paymicnt of Flnge benefit slamps, in the amoum specified by
sald Agrecniene .
SECTION 5. MISCELLANEQUS CONDITIONE

A. A} carpenters working within the )arisdlevon of the
slorementionsd Locul her of that Local

Undons must receive the stamp/vouc]
Unijon from the contracter they wobk for in full esch week or prior Lo layoff.
There are and will be no exfeptions!

B. A::g:enllm e lﬂ‘llbﬂ supplied 1o the cantractor degending upon
the pature of the work Involved and will be trunafesrred from Lisme to Woe
comply with the regulations of the Executive Board and Lhe Apg,renua:
Training Commites to round out the apprentice, One spprentios for each
five ($) carpenter journeymen must be referred through the Councll's referral

tem.
it C. Welders and asbestos handlers or removers are to be wupplied
with 8} equipment and clathing (gear) in oner to comply with Joval-state
safery regulntions,

D. Mskpup day applles to all contractors working in housing and
commercial wark oaly,

Fringe stampa/vauchor must be paid Lo carpenters in the
jurisdictional ares whest the work is being performed usil 1, 1998,
when all carpenters shall recelve o stamp through tha Emplre State Reglonal
Counctl of Carpenters.

SECTION 36. REZFERRAL AND MOBILITY

A Releeral Throyeh fmnd].
1, 3election of spplicants for pelferrsl lo jobs shall be on a

nondiscriminatory basls and shall not be based on, or in any way ffected by,
Unlon membership, by-laws, tules, regulaons, constitullonal provisions or
any other or obligution of Unlon , polities or requirements.

2. contractor retains the right 1o reject any job applicant referved
by the Referral Hall, but in the event of such rejection, the contrictor <hall
notlfy the Referral Hall, scuing forth the reasons for such rejection, and the
Referral Hell shall then refer 3 new job spplicent to the contractor. This
process shall be repeated andl the contractor retsdns « Jjob applicant for

emplayment,

3. No carpenter shall work on more than one (1) Job in say twenty-
four (24) hour pertod without written permission Irom Bus) Manager or
his designee,

. Applicams for refervals through the Referral Hall shall be sent
out Ln rotation provided they have the necessary skill and experience o fill
the job. Carpentars who have been smployed for substaniis] periods of Lime,
within the two (2) years prior to the date they seck employment through tha
Referral Hall, by any contrector who is party to this xuumant. or by “ﬂ
otber coniracior who it party W this Agieemens, or by any Agrooment wit)
she Union, shall be med 10 meet the general nequirements of skill and
exporience and shall be placed on the yefarral list,

5;”0 Al other :';:pemm“ ﬁurt pass n..ln r'"'é.. :1:‘ comprehensive
examibation n Local on Examining iiter. befure
shall be yl-mf:n tlzloh referral list. In the event that such carpenier mz
to pass such examination, he shall have the right to appesl by serving upon



. semnd vie
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the Union witien nouos within ten (10) duys following the sendiag ta him
of 8 noties of Fuilure to Pass such examinarion. In ths event of an eppeal, the
Union and e approprinte Association shall esch designate one person, and
the two so designated shall be deemed an Examining Commites Appesl
Eoard, which ghait rauln}lm the Individusl by giving him 1 falr

and comprah tlon pertaining to the job qualifications for
cupeng™ therwisc provided heretn, a fifry (S0%) porsent oatl

L &8 O oy, a Afty ratlo

fiad through 1he Uniop Reforrsl Hall sx sct

ofw-plnhnrnmudmd;:sp
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EXPIRATION, RENEWAL AND NOTICE

Al) of the provisions, conditions snd trws of this Agreement shall be
retronctive to the 1st day of Mar. 2001 uld:vh;l: explre on the 30Lh day of

.+ April, 2004. T
thereafier, un
" pasty not less than sixty (60) days nor more than one
(120) days written notire prior w ¢

medify or ierminsta this

'he Agx

d from ygar to yuar

lezs modified or terminated by cither party giving to the ather

and twenty
he next termination date, of Its desbre 10
1y tha avent Liis Agreemnnt {5 renawed,

it shall be deemod to containi 311 tha tarms and conditions of the nexs

forth abowe: shall be maintained throu mmch’:blmhnmmmr‘ fore
described, This shall apply to 2ach Job of each Indivikdual contractor. On al
johs hlvlnari‘hu(S)mmm ut lonat one (1) of sald five (5) shall be 2

catpentar Eﬂ“ (55) years of age or aver supplied l:hyﬂdlﬂ Referyal Hall;
this to ‘”l"ha each succeeding [ive () carpentsts on joh. -
7. Coundl’s Referral Procedures, and sny Ameadments thereto,

ara incorporated s part of this Agreement,

a Is the tes ibility of the employer to- Insure Lhe sufely and
health of employess mifcrred 1o (t purmusat 1o federal, state and local law or
regulation, or othorwise, and that nothing in this Agresmant shall suks the
Council or any Local Union iiable to any employees or to any persons in the
avent an injury cocurs. The employer that nefther the Coundl nor any
Lol Union will be held nes) ibls for the scts or fallure to act of those
carpantars that It refers 1o a job site,

Mobility

1. The first person on the job shall be the Shop Steward sssigned by
_the Empins Stat Regional Councl] of Carpenters. The sevund man on the job
shall be 1he employer's Foreman who must be 2 member of the bre Sue
why IIII:EI On:x‘:’?l of Carpenters {or otherwise he would be m , but not

Lerw) N

2. The employer shall have the right 1o wszign the baluice of tha
workforee so long as the are from 2 Smpire Stace Reglonal Cound]
of Carpentors Local Unien, Ul the employer assigns a § Y from ourside
the Emple Stam nal Council of Carpenters, the Council will have the
right w much ws per current Agreement (50/50).

3, If#tis determined by the Coundll that the employer has violated
the provisions of this Agreement {for exasmple, not reporting jobs, iallure to
pay pruper piy and ps), lhe‘pr ilege of moblility may be suspended lor
up to & stz {6) manth period of time from the daie of vipiation, and if a
lation occucs, this mabllicy peivl may be suspended for che
term of the Col ment. b cither case, whethar w Arst
or second violtiog, the Council imimed have the 10 man any
or al} of the comractor's jobs on 2 75% asslgnment/25% emplayer
asxigniment bugiz, The employes shall have access to the grievance procedure
to ¢optest alinged violation.

4. ‘ﬂn Shop Susward shall have the right w check all employees’
paychecks, on 1 weekly busis, (o verify proper pay and stamps.

SECTION 37. BHEACH OF AGREEMENT

E emplgyer party to this conoracy shall aotify the Gouncil of the
awarding of any contruct which indedes any of the work desaribed In this
Agreement, regardiess of whether sald work s 0 be performed said
:::;rkm:r or a subconiractor. Sald notice shall indude tha Jocation of the job

the naoe snd acddress of e contractar or the subconmector invelved,
Fallyre ta nnmp&:dlh this Sertion shall be a branch of this et s
shall suthoriza Courell {5 remove its members from any job on which
sald contmctor or subcontractor is working untll said oot lop requicemens is
complied with. The sforesaid notice shall be glven withln thirty (30} days of

the award of the Concrlct.

The contractor sgress to report 4 job Lo the Council ar least seventy-
two (72) houra before starting. Puilure wo comply with this Section shall be &
breach of this Agreemeit and shall suthorize the Council lo remove its
members from any Job on which tald conorscior or subcontractor is working
until sald breach is remadied, .

SECTION 1.
SECTION 2.
SECTION 3.

SECTION 4.
SECTION 5.
SECTION 6,

SECTION 7.
SELCTION B,

SBCTION 9.

SBCTION 10,
SECTION 11,
SECTION 12.
SECTION 13.

SECTION 14.

SECTION 15.
SECTION 16,
SECTION 17.

BECTION 18,

SECTION 19.
SECTION 20.
SRCTION 21.
SECTION 22.
SECTION 23.
SECTION 24.
SEGTION 25,
SBCTION 26.
SECTION 37.
SECTION 28,

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THEIR HANDS AND SEALS 7O BE
HERETO AFFIXED DATED THIS DAY OF 20__.

" UNION:

EMPIER STATE REGIONAL COUNCIL OF CARPENTERS

UNITED BROTHERHOOD OF CARPENTERS & JOINERS OF AMRRICA

By:

Frealdeny

By:

YT

EMPLOYER:

Signature of Princpal of Company

Print Prindpal's Name

Print Principal's Tite

Print Company Name

Suwel Address

City, Suaa, Zlip Cod=

ding Agrecmeds as negotisted becwoen the Assaciation and the Unlon,
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JURISDICTJON:
EFFECTIVE PDATE:
WACES:
Journeyman
Forman
General Forman
BENEFITS: ‘
Welfare
Pansion
Vacation
Annuity
Training
Work Assessment
\AF
uBsc
Labor Mgmt,
Scholarship & Char.
Total
\___
[¢) ‘TIME:
OLID

Comnercial : Non-Paid
Heavy & Highway: Paid

BUSINESS MANAGER:
BUSINESS MANAGER:

ADDRE

Revised 7/10/02

914 631 S172 TO 12026916647 P.@2-@8

LOCAL #11
COMMERCIAL & HEAVY/HIGHWAY RATES

Westchester and Putnam Counties

771/02
to
6/30/03

DEr l_'lOlll“

$28.74 commercial add $.31
$31.24 commercial add §.31
$3224  commercial add $.31

$7.14

$5.10

$3.10 taxable & includes .04 PAC
$4.00

$0.30

$1.81 taxable

$0.10
$0.08

bab 0L

$0.06
$0.04

$21.41

Overtime (Monday thru Saturday) is pald at time and ane-half {1 1/2) with
fringes paid at straight time. Sunday and Holidays are paid at double time with
fringe benefits alse paid at double time.

Now Year's Day, President's Day, Memoerial Day, Independence Day,
Labor Day, Thanksgiving Day, Day after Thanksgiving Day,
Christmas Day.

John Fuchs
Ralph Bonavist

10 Saw Mill River Road
Hawthorne, NY 10532
914,592.0100 Phone
914.592.0856 Fax
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JURISDICTION:

EFFECTIVE DATE:

WAGES:

Jaurnzyman
Forman
General Forman

B FITS:
Weaifare
Pension
Vacation
Annuity
Training
Work Assessment
IAF
UBC
Labor Mgmt,
Scholarship & Char.

Total

OYERTIME:

HOLIDAYS:
Commercial : Non-Paid
Heavy & Hiphway: Paid

BUSINESS :
BUSINESS AGENT:

ADDRESS:

Revised 7/10/02

EMPIRE STATE REGIONAL COUNCIL OF CARPENTERS
LOCAL #3964
COMMERCIAL & HEAVY/HIGHWAY RATES

Rockland and parts of Orange County

711/02
to
6/30/03

per hour

$28.27
$30.77 guaranteed 40 hour week
$31.77  guaranteed 40 hour week

$7.14

3510

$3.10 taxable & includes .04 PAC
$4.00

$0.30

$1.51 taxable

$0.10

§0.056

$0.08

$0.04

$21.41

Ovgrtime (Monday thru Saturday) is paid at time and one-half (1 1/2) with
fringes paid at straight time. Sunday and Holidays are paid at double time with
fringe benefits also paid at double time,

New Year's Day, President's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day, Day after Thanksgiving Day,
Christrnas Day. .

Jotin Fuchs
William Hamilton

10 Saw Mill River Road

Hawthorne, NY 10532
B45.425.1258 Phone

Page 25
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Weﬁcheswr & Putnam Connties ~ Local Union #1 1
COMMERCIAL RATES
Suburban New York Regional Council of Carpenters
WAGES & FRINGES EFFECTIVE 7/1/2001-6/30/2002
JOURNEYMAN'’S hourly base rate..... $28.20 Total Benefits:
Vacation (Inct .D4PAC)................... 2.8% Welfare...........occoeeeens 7.00
Working Assessment.........c....covemunne __1.45 Pension........cviveeuernnns 4.80
TOTAL TAXABLE RATE............ ' $32.54 Vacation (Incl. .04 PAC) 2.89
Anuity........ooviiinennan 3.50
Apprentice Train. .......... A0
Working Assess............ 1.45
Industry Advancement .... 10
UBC-Appr, Heahh&Safety Edue .06
Scholarship & Charitable Trust .04
Labor Management.......... ___ .06
TOTAL STAMP/HOUR $20.30
TOTAL WAGES & FRINGE BENEFIT PER HOUR = $48.50
A.'ELBBLNII_CE:S hourly base rates {calculate % on Base rate of $28.20);
1%yr 2™ yr 3™ yr 4" yr
45% 55% 70% 80%
Wages 12.69 $15.51  $19.74  $22.56 °
Working Assessment 96 .99 1.35 1.38
Vacation (includes .04 PAC) 132 1.60 2.03 2.32
Total Taxable rate 14.97 $18.10 £23.12 $26.26
Annuity .00 00 2.45 2.80
Welfare 3.19 3.89 4,93 5.61
Pension 2.30 2.80 3154 4.04
Working Assessment | .96 .99 1.35 1.38
Vacation (includes .04 PAC) 1.32 1.60 2.03 232
Apprentice Training 17 21 27 31
Industry Advance Fund 10 10 .10 .10
UBC-Appr, Health & Safety, Educ. .06 .06 .06 .06
Labor Mapagement Fund 06 06 .06 .06
Scholarship & Charitable Trust .04 04 .04 04
Total Benefit Stamp Per Hour $8.20 $9.75 $14.83 $16.72
TOTAL WAGES & BENEFITS/HR. $20.89 $25.26 $34.57 $39.28

Foreman rate: $2.50/bour over Journeyman rate (guaranteed 42 hour week)
Gexeral Foreman rate: $3.50/hour over Journeyman rate (gusranteed 40 hour week)

Premiun Time Rate of Pay ~ Overtime (Monday through Saturday) is paid at time and one-half (1%) with

fringe beneflts paid at straight time.

Sundays &Holidays ~ paid at double time with fringe benefits also paid at double time.

Ei\mates~comm
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Weﬂchestﬁ&}? ﬂm Cﬂuﬂﬁea + Local Union #11
e GRAVYGHWAY RATES

Suburban New Yorﬂc Regmnal COIJIIC]] of Carpenters

WAGES & FHNGES EFFECTIVE 7/1/2001-4/30/2002

JOURNEYMAN'S haurly base rate  $:18.14 Tors! Benefits:
Vacarien ([nel .04 PAC) 12,89 Welfare 7.00
Working Assessment —1as Pension 4.80
TOTAL TAXABLE RATLE §312.48 Vacation (Incl .04 PAC) 2.89
. Annuity 325
Apprentice Train 40
Working Assess 1.45
Industry Advancement .10

UBC-Appr Health&Safety Bduwe 06

! Scholarship & Charitable Trust 04

. Labor Management 08

TOTAL STAMP/HOUR 320.05

TOTAL WAGES & FRINGE EENEFIT PER HOUR = $48.19
'S hourly base rakes (esleulate % on Base rate of $28.14)

. ISI yr zud yr 3!6 yr 4II| yr

i 5% 55% 0% £0%

Wages . 1266 $15.47 $19.69  $22.51
Working Assessmerit : 96 99 1.35 1,38
Vgeation (includes .04 PAC) ' iz 1.80 2.03 232
Total Taxable rate f‘ 14.94 $18.06 $23.07 $26.21
Annuity ; 00 00 1.64 1.88
* Welfare : 3ae 3.8 4.93 5.61
Pension : 230 2.80 3.54 4,04
Working Assessmeant ; 96 .59 1.35 1,38
Yacation (includes .04 PAC) ' 1.32 1.60 2.03 232
Apprentice Treining : 17 21 27 %)
Industry Advance Fund 10 10 10 10
UBC+Appr, Health & Safety, Bduo, : 06 , 06 .08 06
Labor Management Fund - 06 08 06 06
Scholarship & Charitable Trust ) 04 04 .04 .04
Teotal Benefit Stamp Per Hour ' $8.20 $9.75 $14.02 $15.80
TOTAL WAGES & BENEFITS/HR. | 520.86 $25.22 $33.7% 538.31

Foreman rate: $2.50/haur over Journeymen rate (guaranteed 40-koar week)

General Foreman rate: $3.50/hayr gver Journeyman rate (guaraateed 40-hour week)
Eceplum Time Rate of Pay - Overtime (l\Ionday through Saturday) is paid at time and one-balf (1%} with
ringe benefits paid at straight time,

Supdays &Holidays - pald at double ume mth fringe benelits also puid at double time.
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Sub urhan New York Reglonal Cnuncd of Carpenters
WAGES & FRINGES EFFECTIVE 7/1/2001-6/30/2002

JOURNEYMAN’S hourly base rate..... $27.21

Vacation (Incl .04 PAC).................... - 3.10
Working Assessment..............oceveeieiee 1,42
TOTAL TAXABLE RATE................ $31.73

Total Bepefits:

Welfare......o.cooveveeinas 7.00
Pension...........c........ 4.80
Vacation (Incl .04 PAC) 310
Annuity.. reres 3.50
Apprenhce Tram ........... .40
Working Assess............ 1.42
Industty Advancement ... 10
UBC-Appr Health& Safety,Educ .06
Labor Management.......... .06

Scholarship & Charitable Trust __.04
TOTAL STAMP/HOUR.. $20.48

TOTAL WAGES & FRINGE BENEFIT PER HOUR = §47.69

L kasa

APPRENTICE'’S hourly base rates (calculate % on Base rate of $27.21):

1" yr 2" yr 3"yr 4" yr

45%, 8&9/, 10% 80%
Wages 12.24 14.96 19.04 21.77
Working Assessment 97 1.02 1.31 1.34
Yacation (includes .04 PAC) 141 173 2,18 2.2
Tota] Taxable rate 14.62 17.71 22.53 25.73
Annuity .00 00 2.44 2.80
Welfare 3,18 3.88 4.93 5.94
Pension 2.18 267 3.38 ' 4.06
Working Assessment .97 1.02 1.31 1.34
Vacation (includes .04 PAC) 141 1.73 2.18 2.62
Apprentice Training 17 21 28 34
Industry Advance Fund 10 10 10 10
UBC-Appr Health& Safety Educ .06 06 .06 .06
Labor Management Fund .06 06 .06 .06
Scholarship & Charitable Trust .04 .04 .04 .04
TOTAL BENEFIT STAMP PER HOUR. .8$8.18 $9.77 $14.78 $17.36
TOTAL WAGES & BENEFITS/HR  $20.42 $24.73 $33.82 $39.13

Foreman rate; $2.50/hour over Journeyman rate (guaranteed 40 hour week)
General Foremau rate: $3.50/bour over Journeyman rate (guaranteed 40 hour week)
Ereminm Time Rate of Pay - Overtime (Monday through Saturday) is paid at time and one-half (1'4) with

fringe benefits pald af stralght time.

. Sundnys &Holidays — paid at double time with fringe benefits also paid at double time.

EXvates~comm

ok TOTAL PRGE. @6 *x



