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AGREEMENT

This Agreement made and entered inlo, effective the first day of
fay, 2004, by and between {he Residential Construction Employers,
or and in behalf of their members who have designated the
Residential Construction Employers as their cofiective bargaining
gent, hereinafter referred 1o as the Employer and Locals Nos. 42, 83,
nd 110, afiiiated with the Eastern Missouri Laborers’ District
>ouncil, Laborers International Union of North America, AFL-CIO,
erainafter referred to as the Unien, wilnessetn;

The parties herelo, in consideration of their mutual promises
gree as follows, 1o wit!

ARTICLE 1
Equal Employment Opportunity

8ection 1,  NMeither the Union nor the Employer shall
discrminate In the refarring or hiring of employees because of age,
ace, color, religion, sex or national origin.

Section 2. No employee shall be required as a condition of
smployment to use his personal vehicle in the performancé of his
duties,

Section 3. It is agreed that the Employer and the Union will
cormply with alt of the rules, regulations, and provisions of Executive
Drder No. 11246 established by the President of the United States on
Equal Employment Opporiunity effective October 24, 1965,

ARTICLE 2
Recognition

Section 1. The Employer recognizes the Union ag the sole and
exclusive bargaining agency with respect fo wages, hours and other
conditions of empioyment in the unit consisting of building laborers,
including laborer foremen, who are employed by the Employer on its
conatruction work located in the City and County of St. Louis, State of
Missouri, and whe perform the classifications herein enumerated and
other classifications of work as established by pasl practice.

Section 2, The Employer reserves and shall hava the right to
accept or reject, to employ or pot to employ, any persons referred by
the Union, which referral shell be made nondiscriminatory, or fo
discharge for cause any smployee who has been accepted but who
subsaquently proves unsatisfactory to the Emplayer.



Section 3. The Employer shall be the sole judge of, and ha
the right to determine the number of employees required on any jc
or on any portion of the work being done by the Employer. The
shall be no limitation as to the amount of work a man shall perfor
There shall ba no restiictions as o the use of machinery, loole,
appliances.

Section 4. The Employer may require employees 1o submit
testing for alcohol of controlied substances to the extent and in t
manner required by applicable taw, or by a project owner.

The Employer shall also have discretion to require
employees covered by this Agreement to submit to testing for alcoh
or controlled substances under the rules and procedures of a testl
program that is administered by 2 third party and is acceptable to t
Union. The St. Louis Construction industry Substance Abu
Consorlium is such a program acceplable to the Union.

ARTICLE 3
Union Security

It is understood and agreed by and between the parties here
that as a condition of continued emplioyment, all persons who a
hereafter employed by the Employer in the unit which is the subject
this Agreement shall become meémbers of the Union not tater than th
eighth (Bth) day following the beginning of their employment or tr
execution date of this Agreement, whichever is the later, that th
comlinued employment by the Employer in said unit of persons wh
arg members of the Union shall be conditioned upon those person
continuing their payment of the periodic dues of the Union, and th
the continued employment of persons who were in the amploy of th
Employer prior 10 the date of thie Agreement and who are not no
members of the Union, shall be conditioned upon those person
becoming members of the Union aot later thar the eighth (8th) ds
following the execution date of this Agreement. The failure of ar
parson to becomse a member of the Union at such required time
shall obligate the Employer, upon written natice from the Union
such effect and to the further effect that Union membership wa
available to such person on the same lerms and conditions general
available 10 other members, to forthwith discharge such persor
Further, the failure of any person to continue payment of period
dues of the Union as requirad herein shall, upan written notice to th
Employer by the Union 1o such effect, obligate the Employer t
discharge such person.



The foregeing requirement of "Union membership™ may be met,
rrrespective of actual membership in the Union, by paying an amount
equivalent to the Union’s regular initiation fees and periodic dues.

ARTICLE 4
Subcontractots

The Employer agrees that whanever any work covered by this
Agreement is subcontracted, it shall be subcontracied only to
subgontractors who agree in writing with the contractor to comply with
the terms of this Agreement. Y is understood thai this paragraph shall
be and become a part of the specifications on any work which a
cantractar shall sublet in any manner ta 2 subcontractor. it is further
understood and agreed thal the provisions of this Section shall apply
to, and bind said subcontractor for the duraticn of the specific project
only and not for the term of this Agreement made between the prime
contractor and the Union.

ARTICLE B
Labor Standards

Section 1. NOTIFICATION/REFERRAL FOR EMPLOYMENT:
The Union office provides a valuable and essential service to the
Employer and the Indusiiy in maintaining a supply of experienced
workmen. In recognition of this service, and in order to maintain its
efficiency, the Employer shall give definite consideration to the Local
Union Office having territorial jurisdiction over the job sile in the
securing of qualified, experienced employees, especially as regards
to the hiring of new or additional empioyees.

Section 2. Employers may hire any member of the bargaining
untt for work within the area limits of this Agreement. Altempis shall
be made to secure qualifted employees from the Local Union Office
having territorial jurisdiction over the job site for new, additional, or
temporary employees, especially temporary employees for work
during the summaer monthe. The Employer shall have the right to
request employees by nfame and these employees shall be
dispatched by the Union Office.



Section 3. No Employer shall loan out employees covere
under this bargaining Agreement (general foreman, foremal
laborers, etc.) to any out of town Employer performing work in th
jutisdictional area covered by this Agreement without prior mutu:
agreement between the Business Repreaenlatwe of the Local Unic
and the Emplayer involved.

Section 4. In the evenl the Employer is notified by the jo
steward, or a Representative of the Union, that an employee has
unioh card issued from a Laborer Local other than 42, 53 or 110, the
the employea shall be required to register with the Loca] Union Offic
having territorial jurisdiction over the job site within 24 hours of bein
granted employment.

Section 5. Failure on the panl of any Employer to give definite
positive consideration to the Local Union Office having territoric
jurisdiction over the job site as regards to the hiring of new an
temporary employees (especially during the summer months) shall b
considered a violation of this Agreement. H the Unionh alleges thal &
Employer has violated this Section then the Unicn shall issue .
wamning nofice to the Employer and his Association (if any). If th
Employer is guilty of any viotation of these provisions after sai
waming, then the tUnion shall have the right to order cessation of a
Emplover's work until such violation has been corrected.

ARTICLE &
Past Practice

The I:mpluyelh and e Union shall Aot 5o Bound by ectfablicher
past practices in the home building industry and do not by thit
Agreemant intend to establish new practices in the home building
industry in the Greater St. Louis area.

ARTICLE 7
Definition of Home Buitding
or Residential Construction

Section 1. Home Building or Residential Construction ahafl be
defined as:

(1) the buiding_ or construction of housing desighed for

occupancy as single family residences, and .

1
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two (2) or more units on adjoining lots, or on iofs
designated and piafted as multifamily developmeni by a
single development concern, including cooperalive
housing, apattments, condominiums, groups of dwellings
or row housing, limited to four stories in height exclusive
of the basement, and

subdivision development, including excavating, grading,
foundation consiruction, and street, driveway and sidewalk
paving, and the construction of accessory and service
buildings in connection therewith, and

construction of any other dwelling deemed ta be a single-
family residence ynder the provisions of Missouri law,

Section 2. A residential construction laborer is not eligible for
employment on commercial construction and/or heavy or highway
work unless such employee enrolls in and completes the mandatory
apprenticeship program(s) established for commercial work in the
collactive bargaining agreements applicable 1o such work,

ARTICLE 8
Jurisdiction

. Sectlon 1. Labarers rapresented by the Union shall perform
work of a natwre established by past practice in the home building
industry in the Greatsr St. Louis area including:

n

{a) the handiing of concrete

(b} tha handling of water

(c) the handling of materials to and from mixers

(d} the chopping and breaking of concrete by hand or
other methods

(e} the handiing of sand, gravel, crushed rock and
cement for concrete work

()  the moving, cleaning, oiling, and carrying fo the next
point of erection of panel forms which are to be
reused

{g) the stripping of forms which are noi {o be raused

(h) the cleaning, kandling and distribution of lumber

@ the drying of concrete work by salarnander or ather
artificial heat during the working day or at night if
two (2) or more men be required 1o keep heat up, in
which case igborers so employed shail be paid
straight time in eight (8) hour shifts
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the digging of trenches for foundations, excavaun
in and around buildings

the unloading and distribulion of material at the
building site and its placement at the direction of the
Employer

cleaning and clearing of afi debris including the
removal of surplus material, crates and packaging
materials within the confines of buildings and the
construction area; burning, loading or packaging o
said debris, scraping of sweeping of floors, wire
brushing of windows and all general clean up as
provided for in the scope of work of the contracior
the operating of skid sleer loaders, trenchers and
tractors of 58 horeepower or leée for the sole uee of
the signatory confractor.

the laying of wire mesh and iron rods on residentia
construction

any necessary moving of fumniture which shal
include refrigerators, dishwashers, elc.

the demolition, removal and/or encapsulation o
asbesios and/or hazardous wasle materials.

Truck drivers may be permitted 1o cary materials inside of
buildings for the protection of said materials during
inclement weather.

(3) Where not mare than two (2) consecutive hours of work
are required, thal work can be done by any craft at its
prevailing wage.

Section 2. The Employer may, at its option, assign to

bargaining unit membere the work of striking off and finishing of flat
concrete surfaces.

r

ARTICLE §
Workday - Overtime - Conditions

Section 1. The working day for laborars shall consist of gight
(8) or ten (10) hours between the hours of 7:00 AM. and 5:30 PM,
For emergency work in the public interest, i.e. snow removal, starting
time will begin when employee staris to work with all work over eight
(8) ar tent (10) to be at the overtima rate.



Section 2. The starting time of the workday can be adjusted
from 6:00 a.m. to 8:00 a.m. This provision applies to the Employers'
ob force ont a job-by-job basis but is not intended to preciude the
Employer from starting a portion of his work force at a time differing
from the balance of the work force if aliowed by Collsctive Bargaining
Agreement,

Section 3, DAYLIGHT SAVINGS TIME. Ouring the months of
November 1 through March 1 when Daylight Savings Timaes is in
effect and it is too dark to work normally, the flaxible starling time may
be changed by an Employer to a flexible starting time of 8:00 a.m. o
9:00 am., rather than 6:00 am. to 800 am., with the same
provisions 1o be applicable.

Section 4. All work performed afler 40 hours in any work week,
or after ten (10) hours during any work day, and all work performed on
Satwrday, shall be compensated al lime ang ona-ha¥ the regular
hourly rate of pay for the work performed, except as modified herein.
If an employee has worked jess than forty (40) hours from Monday
through Thursday, and the Employer alects to work Friday, then the
Employer will be required to work or pay the employes for the ful)
scheduled shift on Friday, or until the hours worked on Friday plus the
hours worked Monday through Thursday total forty (40) hours,
whichever is less, and provided further that the employee will be paid
or work a minimum of four {4) hours on Friday. Work performed on
Sundays and Holidays shall be paid for al double the regular hourly
rate. If a crew is prevented from working any part of any regularly
scheduled workday Monday through Friday by reason of inclement
weather, Saturday or any pant thereof may be worked as a make-up
day at the straight time rate. If Saturday is worked as a make-up day,
work shall proceed for a full shift, unless prevented from working by
inclement weather. I an employee declines to work Saturday as a
make-up day, he shall not be penalized bt can be replaced by
another employes at the straight time rate. Employees who are part
of a regular crew on a maka-up day. notwithstanding the fact that they
may not have been employed the entire week, shall work Saturday at
tha straight time rate.

Section 5. SHOW UP: An employee shall receive no less than
four (4) hours pay at straight time rate or two (2) hours st overiime
rate for any day (at the prevailing rate for such day):



(a) when employed on a job and upon reporting for wark the
following morning, the employee is notified there is no
work to be done, or

(b when ordered out and upon reporting on the job, or work,
at the time ordered, and not put to work, or

{¢) when employee starts the day and is slopped or laid off
before working at least four (4) hours,

unless in the case of subparagraphs (a}, (b) or (c) above the
empioyee is prevenied from starting or Slopped from working or
account of bad weather.

Section 6. NON-L.OSS TIME ACCIDENT: On the day of an
injury resulting from a job site accident, the employee shall not suffer
any loss for tire spent receiving medical attention ar, if the attending
physician will nol parmit his return to work, for the remainder of the
shift,. On one (1) additional day subsequent to the accident, the
employee shall not suffer any loss for time spent receiving further
medical treatment provided the doctor requires a return visit during
working hours. Employee will obtain a written memorandum from the
doctor showing the time of appointment and the time of treatment and
will provide a copy to the Employer.

Section 7. Wages may be paid in currency, by check, or by
direct deposit, except that If there are insufficient funds to cover
paychecks issued lo Laborers, the Employer may be required to pay
future wages in currency. At the option of the Employer, new
employees hired after the effective date of this Agreement may be
required to accept payment by direct deposit, or by mail; provided,
however, that where direct deposit ar payment by mait is nol feasibie
due to Special circumstances, the Employer agrees to Mmake
reasonable accommodations; further provided, that employees
working for signatory Employers as of the effective dale of this
Agreement are exempt from this requirement. When payment is by
mail, checks must be postmarked one day before payday.

Section 8. The Employer shall pay on the job, when employees
are working on the job at the time specified, every Friday at or before
4:30 p.m. in currency or by payroll check, for the worlweek ending at
4:30 p.m. the Sunday night prior to the payday. In the event of bad
weather on Friday, checks will be on the job no later than 12:00 noon
uniess unavoidably delayed.



Employees who are discharged shall be paid in full at once. If
an employee is sent to the office for his pay, and the office is not on
the job site, he shall be paid one (1) hour straight time and carfare.
Laborers shall fake orders from men in charge of other crafts, but if a
laborer foreman is employed, he shall be paid thirty-five cente ($.36)
per hour in addition to the regular straight time hourly rate. Men
transferred from one job to anather shall receive pay for time spent in
transit,

Section 8. Employer shall furnish rubber boets for employees
who are required to work in excessive mud, water or sloppy concrele,
and furnish raincoats and raincaps for employees required 1o work in
rain, and rubber gloves and goggles when needed. The Employer
shall furnish ice water during summer months. The Employsr shall
furnish all safety equipment when required.

Section 10. VOTING TIME FOR EMPLOYEES: RS Mo.
Section 129.060-1. Any person entitled to vole at any election held
within this State, or any primary election held in preparation for such
election, shall, on the day of such election be entilled to absent
himself from any services or employment in which he is then engaged
or empioyed, for a period of three (3) hours between the time of
opening and the tima of closing of the polls for the purpose of voting;
and any absenca for such purpose shail not be sufficient reason for
the discharge of or threat to discharge any such person from such
services of employment; and any such empioyee, if he votes, shall not
because of so absenting himsel, be liable to any penalty, nor shall
any deduction be made on accouni of such absence from his usual
salary or wages; provided, however, that requesl shall be made for
such leave of absence prior 1o the day of election, and provided
further, that this section shall not apply to a voter on the day of
election, if there be three (3) successive hours, while the polls are
open in which he is not in the service of his Employer. The Employer
rmay specify any three (3) hours between the time of opening and the
time of closing the polls during which such employee may absent
himealf as aforesaid.

If required, employee shall have form signed at polling place to
indicate vote has been cast. Form shall be furnished by the

Empioyer.



ARTICLE 10
Steward

Section 1. The steward, selected by the Business
Representative, shall be selecied from the employess on the job or in
any event from employees of the Employer. The Employer shafl
neither be required to hire an additional employee nor to replace a
man with a new employee by reason of such selection as steward.
The Emplayer agrees in the event of reduction of the work force, that
the employee appointed as steward remain on the job as long as
there is wark of his craft which he is capable of performing. In the
evenl the steward is to be transferred, the Employer shall notify the
Union and secure concurrence of the transfer from Union's Business
Representative. The Employer shalt be advised aof such steward's
name.

Section 2. The steward shall be subject to the same terms of
employment as any cother employee on the job and shall not be
discriminated against by reason of the faci that he is serving as
steward. The steward shall be permitied to perform during working
hours such of his dulies as sleward including the adjusiment of
grievances. The Union agrees that such duties shall be performed as
expeditiously as possible. Employes shall not be discharged, nor be
discriminated against because they are acting as or parforming the
dulies of a steward but may be discharged for just cause. Such
cause shall be discussed with the Business Reprasentative of the
Union befora diecharge of the steward.

Section 2, ¥ any employee shell be taken sick on a iob or meet
with an accident while at work, the steward shall see that he is
properly cared for, and the Employer shall pay the steward for his lost
time.

Section 4. The steward shall attend psrsonally and see to it
that the injured employee is immediately given proper medical care or
haospitalization and that the injured empioyee’s famify is notified
without loss of pay to the steward for such service.

Section 5. W such loss of time extends after 4:30 p.m., the

steward shall be reimbursed for such loss of time after 4:30 p.m. at
confractual overtime rates but not o exceed ore (1) hour.

10



Section 8. The steward shall be notified before the and of any
shift if any of the employses are going to be required to work
overtime. If cvertime work is required, the steward shall be one of the
workmen who perform the work, provided he so desires and is
capable of perforrning the work.

Section 7. Appointment as steward shall in no way relieve the
employee of his duties as a laborer.,

Section 8. Al employees under this bargaining unit shall be
required to register with the job steward on the date of hire. Such
ragistration shall consist of employee furnishing the steward his
name, address and telephone number. The steward shall also be
allowed to request to sée the employee's Union card and ask him to
voluntarily fill out a supplemental dues authorization checkoff card. In
the event the employee does not have Union card, the steward shall
be allowed to promptly notify the Union.

Section 8. No steward has the right to call 3 work stoppage,
slow down, or strike and such conduct by a steward shall be held to
be withaut authaorization of the Union.

ARTICLE 11
Foreman

When ten (10} or more laborers are employed by the Employer
oh ope job, one (1) of them shall be designated by the Employer as a
wuorking foreman and shall receive forernan's rate.  This foreman,
when employed, shall be a working or non-working foreman at the
discrefion of the Employer and shall be the agent of the Emplover,
‘The foreman shall be paid $.35 above the applicable base rate.

ARTICLE 12
Holidays

New Year's Day, Decoration Day, Fourth of July, Labor Day,
Veteran's Day, Thankagiving Day, and Christimas. When a Holiday
ozcurs on Saturday, it shall not be abserved on either the previous
Friday or the following Monday. Such days shall be regular workdays.
if such a Holiday occurs on Sunday, it shall be observed on the
following Manday.

1"



ARTICLE 13
Grievance Procedure and Arbitration

Section 1. Any difference arising between employee and the
Employer with reference 1o eny condition of employment affecting
employeas subject to this contract, or to the interpretation of this
contract and any other grievance of the parties hereto, except
jurisdictional disputes, that cannot be satisfactorily adjusted by the
Employer and the job steward, shall be referred to the Business Agent
of the Union and the proper officials of the Employer. There shall be
no stoppage of work by reason of any dispute concerning the matters
herein covered while the matter in question is being submitted for
adjusiment in the manner herein provided. The Union will make
available to the Residential Censtruction Employers copies of all
jurisdictional agreements and details of verbal understandings with

other Unions.

Section 2. All grievances that cannof be setiled betwean the
officials of the Employer and the Business Agent of the Union shall be
referred to a Board of Arbitration consisting of thres (3) members, one
of whom shall represent and be appointed by the Union, one of whom
shall reprasent and be appointed by the Employer, and the two thus
chosen shall select the third. The Union and the Employer shall
salact their respective representativas within five (5) days after receipt
of written notice by one from the other requesling arbitration, The
decision of the majority of this Board of Arbitration shall be final and
binding on all concerned. Each of the parties hereto shall pay the
compensation of their own representalive and the compensation of
the third membar and othar expenses of such arbitration shall be
borne equally by the Employer and the Union.

Section 3. |If arbitration is reguested by the Union or by the
Residential Construction Employers on behalf of a member Employer,
or by the sighatory Employer involved, the Employer and the Union
agree to submit the grievance to an Arbitration Board as provided in
this Agreement. However, if arbitration is not requested sither by the
Union, or by the Residential Construction Employers on behalf of a
member Employer, or by the signatory Employer involved, the Union
reserves the right to use ils economic power in support of its
demands, and, in such event it is agreed by both parties that any such
aclion taken by the Union shall not conslifute a violation of this
Agreement notwithstanding any provision of this Agreement 1o the
conjrary. :

12



Section 4, 1 is undersiood thal bargaining with respect to
change of wage rates or cther conditions of employment upon
termination of this Agreement is not a grievance hereunder or subject
o arbitration.

Section 5. No award in arbitration shall be retroactive for a
period exceeding thity (30) days from the date of filing of written
complaint with the Employer or the Union in such arbitration
proceeding, Nothing herein contained shall prevent an employee
from presenting his individual grievance, as provided for and
guaranteed by the Labor-Management Relations Act of 1947,

Section 6. No monetary award by arbitrator shail be retroactive
for a period exceeding thirty (30} days from the date of filing written
grievance or compiaint with the Employer, or in any event for the
period of sixty (60) days immediately preceding the date of the
arbitration award.

ARTICLE 14
Wages - Welfare - Pension -~ Supplemental Dues

Section . WAGES:

(1) BASIC HOURLY RATE - General Laborer Residential Work in
City and County of St. Louis. This rale covers residential work
such as excavaling, foolings, foundations, concrete flatwork,
sewers, curbs, gutters, sireets, and plumber laborer work.

EFFECTIVE
51104
31867
*Inc. supp. dues of 2 1/2% of gross wages (taxable amt.)
FRINGE % 3.80 Welfare
BENEFITS §_3.05 Pension
$25.32 Total Package

Effective May 1, 2005--$1.00 per hour increase (in Wages and/or
fringes at Union’s option)

Effective May 1, 2006—$1.00 per hour increase (in Wages and/or
fringes at Union's option)

Effective May 1, 2007-~$1.00 per hour increase (in Wages and/or
fringes ot Uniot's option)

Effective May 1, 2008--$1.00 per hour increase (in Wages and/or
fringes at Union's option)

13
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2) Entry Level General Laborer — Effective May 1, 2004, $5.00
per hour, no fringe benefits, Effective May 1, 2006, $10.00 per
hour, no fringe benefits. This rate covers all residential work
excepl excavating, sewers, curbs, gutters, slreels, plumber
iaborer work and brick mason tenders.

An Entry Level General Laborer can work at the entry level for a
sixty (60) working day period anly. After sixty (60} working days, they
must be elevated to a first term general taborer and wiil be subject to
the Union membership requirements of the Union Security Clause of
this Agreement.

Befora starting work, an Eniry Level General Laborer must
register at the Losal Unlon Office having territorlat furisdiction over the
job site. The Entry Level General Laborat must obtain a letter from
the Employer, on company stationery, stating the intent to hire as an
Entry Level General Laborer, and also the focation of the job. The
Entry Lavel Ganeral Laborer must presant the letter when registering.
After sixty (60) working days, the Entry Level General Laborer must
report back to the Union Office and will be subject {o the Union
membership requirements of the Union Secwity Clause of this
Agresment. if the Entry Level General Laborer is tald-off, terminated
or quits, the Employer must notify the Local Union.

If the new hire fails to register with the Local Union before
starting work on the job site, they will not be considered an Entry
L avel General Laborer and will be subject to the Union membership
requirements of the Union Security Clause of this Agreement. They
Wili e sunsidered a generat laborer and be paid the general laborer's
hourly wage rate, plus fringes.

The Employer shalt dedutt and withhold from wages of the
Entry Level General Laborer an amount equal to two and one-half
percent {2 %) of gross faxable income, as and for supplemental
dues. tt is specifically understood that no supplemental duaes shall be
deducied from any empioyee's wages unless and until such time as
the Employer has physically in his possession an authorization card
signed by the employee providing for such deduction and payment to
the Union. Reporting and payment of such sums so deducted will be
made on forms furnished by the Union. The failure of any Entry Level
General Laborer to continue payment of amounts as required herein
shall, upon written notice to the Employer by the Union to such effact,
obligate the Empioyer to discharge such person. No fringe benefit
contributions shalt be paid on an Entry Level General Laborer.
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First Tefm General Laborer — First Term General Laborers

are subject 10 the Unioh membership requirements of the Union
Security Clause of this Agreement.

Rate of Pay: 0 to 6 months — 70% of General Laborers' hourly rate.

Second Term General Labofer

Rate of Pay: & to 12 months — 80% of General Laborers' hourly rate,

Third Term General Laborer
Rate of Pay; 12 to 18 months — 90% of General Laborers' hously rete.

After 18 months — 100% of General Laborers’ hourly rate.

Employers shall make full payment of all fringe benefit
contributions provided for in this Agreement for each hour worked by
Firel Tarm, Second Term, Thisd Term and General Laborars in their

employ.

If an Employer fails to advance a laborer in a timely manner
from one term to the next, upon notification from the Union, the
laborer shall be immediately advanced to General Laborer and
compensated at 100% of the General Laborer hourly wage rate,

(3) BASIC HOURLY RATE - Laborers' Helper Residential Work in
City and County of St. Louis. This raie covers all residential
work except excavating, footing, foundation, concrete flatwork,
sewers, curbs, gutters, streets, plumber laborer work and brick
mason tenders. This categary covers only new hires after May
1, 1986.

EFFECTIVE
511104
$12.50*
*{Inc. supp. dues of 2 1/2% of gross wages (taxable amt.)

FRINGE $ 3.80 Welfare

BENEFITS $.2.90 Pension
$18.00 Total Package
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Effective May 1, 2005--$1.00 per hour increase (in Wages and/or
fringes at Union's option)

Effective May 1, 2006--$1.00 per hour increase (in Wages and/or
fringes at Union's option}

Effective May 1, 2007--$1.00 per hour increase {in Wages and/or
fringes at Unien's option)

Effective May 1, 2008--$1.00 per hour increase (in Wages and/or
fringes at Union's option)

(4) Entry Level Laborer Helper - Effective May 1, 2004, $9.00 por
hour, no fringe benefits. Effective May 1, 2006, $10.00 per hour,

no fringe benefits..

An Entry Lavel Laborer Helper can work al the entry level for a
ninety (80) calendar day period only. After ninety (80) calendar days,
they must be elevated to a laborer helper and will be subject to the
Union membership requirements of the Unien Security Clause of this
Agreement.

Before starling work, an Eniry Level Laborer Helper must
register at the Local Union Office having teritorial jurisdiction over the
job gite. The Entry Level Labaorer Helper must abtain a letter from the
Employer, on company stationery, stating the intent fo hire as an Entry
Level Laborer Helper, and also the location of the job. The Entry
Level Laborer Helper must present the letter when registering. After
ninety (80) calendar days, the Entry Leve! Laborer Helper must report
back to the Union Office and will be subject to the Union membership
requiremenis oi ine Union Security Ciause of this Agreement. if the
Entry Level Laborer Helper is laid-off, terminated or quits, the
Employer must notify the Local Union. If the Emplayer rehires the
person within six (6) months, the person’s previous time employed
counts toward the ninety (90) days.

if the new hire fails to register with the Local Union before
starting work on the job site, they will not be considered an Entry
Lovel Laborer Helper and will be subject to the Union membership
requirements of the Union Security Clause of this Agreement, They
will be considered a laborer helper and be paid the laborer helper's
hourly wage rate, plus fringes.
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The Employer shall deduct and withhold from wages of the
Entry Level Laborer Helper an amount equal to two and one-half
percent (2%%) of gross taxable income, as and for supplemantal
dues. i is specifically understood that no supplemental dues shall be
deducted from any employee’s wages untess and until such time as
the Employer has physically in his possession an authorization card
signed by the employee providing for such deduction and payment to
the Union. Reporling and payment of such sums so deducted will be
mada on forms fumished by the Union. The failure of any Entry Level
Laborer Helper to continue payment of amounts as required herein
shall, upon written nolice to the Employer by the Union to such effect
obligate the Employer to discharge such person. No fringe benefit
contributions shall be paid on an Entry Leve! Laborer Halper.

(5) BASIC HOURLY RATE - Index Laborer Resldential Work
in City and County of 5t. Louis. Index Laborer: All laborers employed
before JUNE 1, 1992 will be protected by this Agreement nol to
reduce wages or discriminalely fire or replace except with just cause.
it is agreed that grievances of index laborers will be eettled by a
committee of four (4) - two (2) to be appointed by the Union and two
(2) to be appointed by the Residential Construction Employers. If they
cannot agree, the grievance procedure and arbitration in the current
contract will be used.

EFFECTIVE
5/1/04
$18.67"
*(Inc. supp. dues of 2 1/2% of gross wages (taxable amt.)

FRINGE $ 3.60 Welfare
BENEFITS § 3.05 Pension
$25.32 Total Package

Effective May 1, 2005--81.00 per hour increase (in Wages and/or
fringes at Union's option)

Effective May 1, 2006--$1.00 per hour increase (in Wages and/or
fringes at Union's option}

Effective May 1, 2007--$1.00 per hour increase (in Wages and/or
fringes at Union's option}

, Effective May 1, 2006—$1.00 per hour increase (in Wages and/or
fringes at Union's option)
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The Union shall have the altemative to convert any of the cents
per hour wage increasas provided for in this Agreement from straight
wages to additional cents per hour contributions to Welfare, Pension,
or Training. If any conversion occurs, the cents per hour straight time
hourly rates listed will simultaneously be reduced in the same
amounts. If the Union desires to convert any of the wage increases o
fringe benefits or to additional vacation stamp amounts in this
manner, it will serve written notice to the Employer at least 60 days
prior to the effective date of any annual wage installment due.

Section 2, An employee may upon three (3) weeaks prior notice
to the Employer and the Union, and with the Employer's concutrence,
take a leave of absence for a vacation not lo exceed two (2) weeks
from the job on which he is employed, without jeopardizing future
empioyment on that job, provided, however, that his work on that job
15 in progress cn his relurn and that no more than one (1) of the
employees on such job shali be on vacation leave at any one time.

Section 3. WELFARE: In addition to the per hour wagse rates,
the Employer shall pay to the Greater St. Louis Construction
Laborers' Welfare Trust Fund, the sum of (specific arnounts shown
on wage schedules) per hour for each actual hour worked by laborers
in their employ. .

Section 4. PENSION: The Employer further agrees to
contribute to the Construction Laborers’ Pension Trust of Greater St.
Louis, for each actual hour worked by employees covered under this
Agreement the sum of {specific amounts shown on wage schedules)
par hour.

Employers who accept and sign this Agresment also agree to
accep! and be bound by the Agreement and Declaration of Trust
creating the Greater St. Louis Construction Laborers' Welfare Trust
Fund, as well as by the Trust Indenture creating the Construction
Laborers' Pension Trust of Greater St. Louis, including any
amendments hereicfore made or which may be made during the life
of this Agreement to either said trust instruments,
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Section 5. In the event that during the term of ihis Agreement,
the Construction Laborers’ Pension Trust and Plan of Greater St
Louis shall lose its status as a qualified Pension Plan under the
Internal Revenue Code, or in the event the coniributions hereby
required thereto otherwise become nondeductible by the Employer for
its income tax determination, then Employer's obligation for further
confributions to said Trust and Plan shall cease, and Employer in lieu
theraof shall pay the equivalant of such contributions directly to the
employee as wages during the remaining term of this coniract,
unless, and until, said Trust and Plan again becomes a qualified Plan
under the Internal Revenue Code, or another qualified Pension Plan
under the Internal Revenue Code contributions to which are income
{ax deductible has been negotiated and made operative between the
parties to this contracl, in eithar which eveni, itha Employers
obligation io pay said contribulion equivalent in wages shall cease,
and in lieu thereof the required contributions for pensicns as provided
herein shall again become eflective; provided, however, that a
preiiminary notice of disqualification of the Trust and Plan for tax
purposes shall not terminate Employer's obligation to make
contributions to said Trust until after the Trustees shall have had an
opportunity and a reascnable time, not lo exceed ninety (30) days, in
which to remove the disqualification and oblain either a temporary or
permanent reingtatement of the Trust's qualified status. The parties
hereto agree that during the interim period between nolice of
disqualification and reinstatement of the qualified status or the failure
of the Trustees within said ninety (90) days to obtain such
reinstatement, the Employer shail continue making its contributions
required hefeunder into an escrow account fo be maintained by
Mercantile Bank and Trust Company, sald esciowed funds, less any
escrowee costs of administering the escrow account, to be released
and paid over to the Trust upon removal of the disqualification, of i
not removed within said ninaty (80) day period then to the amployees,
for whose account contributed, as wages.

Section 8. SUPPLEMENTAL DUES: The Employer shall
deduct and withhold from wages of all employees covered by this
Agreement supplemental dues in an amount equal 1o two and one-
half percent (2 1/2%) of gross taxable income.

It s specifically understood that no supplemental dues shall ba
| deducted from any employee's wages unless and until such time ae
the Employer has physically in his possession an authorization card
signed by the employee providing for such deduction and payment o
the respective Local Unions.
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Reporting and payment of such sums so deducted will be made
on forms furnished by the Union.

Section 7. REPORTING AND DELINQUENT
CONTRIBUTIONS: Contributions {o Greater St. Louis Construction
Laborers’ Welfare Fund (hereafter called "Welfare™), and
Construction Laborers' Pension Trust of Greater St. Louis (hereafter
called "Pension™ shall be paid monthly, with each month's
contribution covering work ending with the last payroll period in that
month. - Reporling shall be on forms furnished by Welfare and
Pension, and all forms shall be signed by a person authorized to sign
for the reporting Employer. Employers who have been making
contribidtions shall, during periods of inactivity, make monthly reports
showing "nc labarers™ if no laborars worked during thal maonth, but
said "no laborers" repors shall not be required following the second
month in which the Employer has not employed members of the
Union.

Contributions are due by the 15th day of the month following the
month reported or which should be reported, and any contributions
not received by the last day of the month during which contributions
are due shall be considered delinquent. The Employer recognizes
that the Employer's failure of refusal to make contributions when due
cauees additional bookkeeping, correspondence, telephone calls,
loss of use of funds, delay in making entries in record keeping and
other expenses to those to whom contributions are due. Therefore,
the Employer agrees that upon contributions becoming delinquent
said Employer will pay, it addition thereto and as liquidated damages,
a sum equal to ten per ceni {10%) of such delinguent contributions.
Further, when there are delinquent comtributions dug, the Uninn,
notwithstanding any other pravision in this Agreement to the contrary,
following seventy-two (72) hours written notice by Welfare or Pension
Trustees or by the Union, to such delinquent Empioyer and his
Associalion, if any, may order cessalion of all work covered by the
Employer on all jobs of Employer untit such reports are made and the
contributions together with liquidated damages are paid.

Sectlon B. AUDITS AND SUITS TO COLLECT
CONTRIBUTIONS: The trustees for the trust funds incarporated by
reference in this Agreament have the authority to audit the appropriate
payroll records of any Employer signatory 1o this Agreement. Written
notice by cenified mail from the hrustees requesting @n audit shall be
provided to the Employer with a copy to the Residential Construction
Employers. An adequate notice of at least ten {10) working days shall

be provided.
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An audit of an Employer shalt be limited to a random audit not to
exceed once in every five (5) years. However, if the trustees have
evidence that an Employer is not making proper and timely contributions,
then an audit may be made as necessary.

In agdition to all other remedies on account thereof available to
Weltare, Pension andfor the Union, to recover unpaid contributions and
iquidated darmapes due and owing, andior to erforce this Section
concerning audit and examination, suit may be brought by the respective
Trustees of Welfare, Pension and/or the Linian, and in the event of such
suit, whereby the Employer is found to be delinquent or in non-compliance
with the provisions of Sectians 7 and 8 aof this Article, then the Employer
agrees 10 pay in gadition to the amount found due and owing, interest on
such debt at the maximum lawful rate computed from the due date of each
month's contribution, plus a reasonable altomey's Tee payable 10 the
attorney or attormeys filing such suit in an amount fixed by the Court, but
in no event less than thirty-three and one-third percent (33 1/3%) of the
totat amount for which judgment is rendered.

Section 9. The signatory Employer shall secure and maintain a
surety bond in the minimum amount of $5,000 to guarantee payment
of all wages, fringes and contributions provided for herein and shall
furnish to the Union evidence of the procurement and maintenance of
said bond in such amount. The Employsr's mambership in good
standing in the Home Builders' Association of Greater St. Louis s
sufficient to waive the requirement for such bond.

ARTICLE 16
Effective Date and Termination

This Agreement shall become effective as of May 1, 2004 and
shall remain in full force and effect until the first day of May 2008,
The Agreement shall be automatically renewed for additional periads
of one {1) year each, from year 1o year, from and afler the termination
of the original term of this Agreement, or any subsequent year for
which this Agreement is in force, unless notice is given not sooner
than ninety (90) days nor later than sixty (60) days prior to the
termination of the original period of this Agreemant, or within sidy
(60) days of the termination of any renewal thereof from time to time,
either the Empioyers or the Union gives the other written nctice of its
intention fo terminate, amend or modify this Agreement. Within thirty
{30} days after any such nolice is received, the parties hereto shall
meet and endaavar 10 come to an Agraement on any matters in issue,
and during the negotiations that follow with respect thereto there shall
be no strike or stoppage of work. ‘
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ARTICLE 16
Territorial Jurisdiction of Locals
42,583,110

TERRITORIAL, JURISDICTION OF LOCAL 42:

The Jurisdiction of Local 42 shall be from the Mississippi River
going west on Arsenal Street to Ellendale Avenuve, north on Ellendale
to Manchester Road, west on Manchester fo the County Line -
everything NORTH of the above named streets including the NORTH
side of Arsenal, the EAST side of Ellendale, and the NORTH side of
Manchester to the County Line; from the Mississippi River going west
on Frankiin Avenue to Dr, Martin Luther King Drive to St. Charles
Rock Road to the Missouri River -- everything SCUTH of the above
named streeis inciuding the SOUTH side of Franklin, the SOUTH
side of Dr. Madin Luther King Drive and the SOUTH side of St.
Charles Rock Road to the Missouri River.

TERRITORIAL JURISDICTION OF LOCAL 53:

The jurisdiction of Local 53 shall be from the Mississippi River
going west on Frankdin Avenue to Dr. Martin Luther King Drive fo St.
Charles Rock Road to the Missouri River -- everything NORTH of the
above named streefs including the NORTH side of Franklin, the
NORTH side of Dr. Martin Luther King Drive and the NORTH side of
St. Charles Rock Road to the Missouri River; bounded by the Missouri
River on the WEST and the Mississippi River on the NORTH and
EAST.

TERRITORIAL JURISDICTION OF LOCAL 110:

The Jurisdiction of Local 110 shall be from the Mississippi River going
west on Arsenal Sireet to Ellendale Avenue, north on Ellendale to
Manchester Road, west on Manchester to the County Line -averything
SQUTH of the above named streets including the SOUTH side of
Arsonal, the WEST side of Ellendale and the SOUTH side of
Marichaster to the County Line; bounded by the Meramec River on the
SOUTH and the County Line on the WEST,
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IN WITNESS WHEREOF. the parties have hereunto affixed
their hands this 1st day of May 2004.

NEGOTIATING AGENTS

RESIDENTIAL CONSTRUCTION EMPLOYERS

s/ Rick Sullivan

Labor Committee Chairman-

EASTERN MISSOURI LABORERS'
DISTRICT COUNCIL
AND FOR LABORERS' LOCALS 42, 53 AND 110

/s/ Emie Brown

Business Manager
Eastern Missouri Laborers’
District Council
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FOR USE BY CONTRACTORS
WHO HAVE NOT GIVEN THEIR BARGAINING RIGHTS
TO THE RESIDENTIAL CONSTRUCTION EMPLOYERS

The undersigned hereby agrees with the Union to eccept and be
bound by all of the foregoing Agreement, and also agrees to be bound
by all renewals, changes or extensions thereto made by the original
parties, unless notice of termination is given 1o the Union by the
undersigned not less than sixty {60) days or more than ninety (90)
days prior to any termination date. TO BE SIGNED BY OWNER OR

CORPORATE OFFICER.

Company

(Print)
By
{Signature) (Title)
Address
(Print)
(City) (State) (Zip Code)
Telephone
(Area Code)
Caied

Business Agent

Local Union No.
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GENERAL AND INDEX
RESIDENTIAL LABORER WAGE RATES

15 amou : 636 amounts in
INCLUDED in the ADDITION to the
Hourly Wage Rate Hourly Wage Rate
Hou Supplemental
wage Dues
|Effective Date Rate Amount Weifare Pension Tatal
May 1, 2004 $18.67 * $3.60 $3.05 $25.32
May 1, 2005 (a} * . $26.32
May 1, 2006 (b} - $27.32
May 1, 2007 {(c} - $28.32
May 1, 2008 (d) = $29.32

* 2 112% of gross wages (taxable incoma).
{a) May 1, 2005 - $1.00 increase to be taken in wages and/or fringe benefits at Union's option
{b) May 1, 2006 - $1.00 increase to be taken in wages and/or fringe benefits at Union's option
{c) May 1, 2007 - $1.00 increase to be taken in wages and/or fringe benefits at Union's option
{d) May 1, 2008 - $1.00 increase to be taken in wages and/or fringe benefits at Union’s option



RESIDENTIAL LABORER HELPER

WAGE RATES
this anidunt thése amounts i |
INCLUDED in the ADDITION to the
Hourly Wage Rate Hourly Wage Rate
Hourly upgplérne
Wage | - Dues
Eftective Date Rate Amount Welfare Pansion Total
May 1, 2004 $12.50 b $3.60 $2.90 $19.00
@)
May 1, 2005 - $20.00
~\b)
May 1, 2006 * $21.00
_(c)
1, 2007 * $22.00
Jmay 1, 2008 - $23.00

* 2 1/2% of gross wages {taxable income).
(a) May 1, 2005 - $1.00 increase to be taker in wages and/or fringe benefits at Union’s option
(b) May 1, 2006 - $1.00 increase to be taken in wages and/or fringe benefits at Union's option
{c) May 1, 2007 - $1.00 increase to be taken in wages and/or fringe benefits at Union's option
(d) May 1, 2008 - $1.00 increase to be taken in wages and/or fringe benefits at Union's option



