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PREAMBLE

ARTICLES OF AGREEMENT

This Agr t, made and entered into as of the __/H day of Junc, 2002 for the
period June 1, 2002 to May 31, 2007 by and between ¢¢ttain members of the Orsgon Columbia
Chapter of the Aggoriated General Ci of America, Ine, (AGC), whose names are set {orth in
Schedule "B", and referred 1o as the Employer or Contracior,

and

The Oregon, Southern Idaho & Wyoming District Council of Laborers, for themselves
and on behalf of the local unions whose names ore sei fonth in Schedule “C* or any supplement
thereto, and hereinafter referred to as the "Union®,

For purposes of this Ag , the Associated Genersl C is not acting a$ 2
mMulti-employer bargaining agent in a single multi-cmployer unit, but is acting for and og behatl
of the Employers who have individually requested the Associated General Contractors 1o a1 as their
individual pnd separate bargaining agent in individual Employer units.

The Agreement constituies a continuation and extension of the contractual relatinnship

heretofore existing berween the Contractor, the AGC, and the Union s svidenced by prior labor
agreements betwern the AGC and the Union.
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ARTICLE 1

DEFINITIONS

A Associalion. The wermn " Association” as wsed herein shall mean she Cregon-C olumbia
Chaprer, The Associated General Canernciors of America, Ine.

A. Employer. The tom "Employer” as used herein shall mean the members of the
Masaciation whose niames are set forth i Schedole “B or any supplements thereto and employers
who are not members of the Association bul whe have subscribed bo 1znms and conditions of this
Agresiment.

C. Employee, The term “Employes” as used bercin shall mean any person, without
regard to age, rece, creed, color, sex or national arigin who is employed wnder the terms of this

Agreement by an Bmplaver.

D. Waorker, The term "Worker" as used herein shall mean any person without segard 1o
#ge, race, creed, colot, sex or national origin who is in the labor markel,

B, Unlon. The term "Union" a4 used herein shall mean the Oregon, Southern 1daha &

Wyoming Districv Council of Laborers, representing and acting for all their local unions whose
names are set forth in Schedule "C" of any supplements therelo.

ARTICLE 2

PURPOSES OF THIS AGREEMENT

21 The purposes of this Agreement are to promote the scttlement of labor disagreements
hy wnfermce. in accordance with Articles 32 and 33 Settlemenl of Non-Turisdictional Dispuoees
0P strikes und lockoaia, 16 prevent avoidable delays and expense. Both parfies

pledge their efforts to these purposes.

ARTICLE 1

TERRITORY

3.1 This Agreement shall cover the entire Stats of Cregon.

ARTICLE 4

WORK AFFECTED DEFINED

4l This Agreement shall caver and apply to all oo site activities of the Employer in the
erca and temitory named in Article 3. This Agreement shall also cower and apply to all

AGC-Oregon Laborers MLA - 2002-2007 Page 2



subcontractors of the Employer at whatever tier in 1he area and territory named in Anicle 3, subject 10
and in il with the provisions of Asticla 7, titled "Subcomractors and Other Employers™.

To clarify the scope of thin Labor Agreement and to therchy aveid (uture
misunderstandings, highway and heavy construction work is defined as including but not Jimited 1o
the fallowing: Constraction of roads, stress, highways, afleys, sidewalks, guard mils, fences,
parkways, parking arcas, awhletic felds, airports, nilruads, railways, bridges, overpasscs,

underpasses, grade sef i grade ings, track elevatians, €) i highways, sewers, water
mains, fomdaiona, piledriving, sanitation pmjects. imigarion pro]&cu, ﬂood oomml pmjecls
teclamation projects, reservoirs, dams, dikes, levees, re ¢t

cutoffs, jetlies, breakwarers, harbor developments, docks, piers, abun'n.mls, retaining  waits,
transmission lings, pipelines, duct lines, subways, chafts, wnnels, excavation of earth and rock,
clearing and grubbing, land leveling, quarrying, grading and paving. airport grading, eheetric
telephone and TV cable rrangmizsion lines, ¢both above and below ground), {opened ditch andfer
plowed), all commaon ditches, locks, drifling, demolition and site clearing, industriai piant
construction other than building construction as defined below, including operation, maintenance
andfor repair of lad and Moating plant equip vehicles and other facilites used in connection
with the deseribed work and services, including but not limited to by inference or otherwise is work
relating to ofl shore drilling and pipelines, handling of ammunitions, loading and ualoading of trucks,
railcars, plance, barges and ships, and all other work of similar nare.

4.2 Building constrection is defined as construction of any building structure, including
mwdilications theyeof oF additions ar repairs thereto, intended for use for sheher, protection, comfon,
and convenience.

The building conditions of the Agreement shall apply 1o the construction af all
buildings starting with footings andfor foundation walls.

The building conditions of this Agreement shall not apply to the consimction, repair,
alterations or razing of any buildings incidental to heavy, highway, or ulility construction projecis as
described in Section 4.1, above, excent the construction of permanent residential housing constructed
al the site of these projects.

4.3 [n the eveat of any disagreement between the panies hercio as to the proper
classification of mny project, said dispute shal! be resolved under the Setilement of Disputes
procedure of this Agr

4.8, It is expressly understood and agresd by all pagties hereto that the Association does
net purporl 10 represent through this Agreement any individual, firm or cofpamnon cng,aged iha
commercial operation of material processing and supplying, therefore, such of
matenal processing and supplying t¢ and including the firet drap at the job site, arc spﬂ:xﬁr.a]]y
excluded from coverage of this Agrecment. 1F (he first drop at the job sice includes the distribution of
material 1o numerous locations in the ¢lose proximity of the point of installation and the disiribution
work described is assigned 10 Uhe building trades, it is understood the Laborers Jay ¢laim to this work.
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ddh, 1t is further agreed, however, that where and when operations of material processing
are established at the dirsction of the Employer as a part of the construction contract for the purpose
of supplying matevials to the Employer for his construction work, such operations shall be covered by
this Agreement in accordance with this Arsclz. 1t {s also expressly understood and agreed that (his
Agreement shall apply in accordance with this Article lo the operation of quarrics, sand and gravel
planea, pre-cast and pre-siress plants, asphalt plants, ready-mix concrete or barch plants established by
an Emplover or subconlracior o process or supply material for the Emiployer or when any such
operztion is established primarily to supply materials to the Employer.

4.5 This Agreement covers all work deseribed in this Article performed by the Employer,
its successors, andfor assigns.

4.8, Craft jurisdiction is neither d ined nor ded by classilication or scape of work
coverage in eny AGC Labor Agreement.

ARTICLE S
EFFECTIVE DATE-DURATION-MODIFICATION

51, When executed by parties hereto, the terms and conditions of this Agreement ghall
become effiective June 1, 2002 and ghall remain in full force and effect through May 31, 2007, The
“no-strike, no-lockout™ provisions of the Agreement shall remain in full force and effect during the
enlise five (5) year duration of this Agreement. The monetary consideralions, ic. wages, fringe
benchits, ctc,, shall b as set [orth in Schedule "A” for rates o be eflective June 1, 2002,

5.2, Any party hereta desiring i¢mination or madification of the Agreement to take effect
June 1, 2002, must serve, by Certfied or Express Mail wnitten nolice 10 the other ol a desire two
change, amend, modify or terminate this Agreemen on or before March I, 2007, If no such written
notice i# given, this Agreement ghall continue in full fovee wnd effect from year to year, [t is agreed
that in 1he event thal either party should sxercise its rlghls under this paragraph 1o amend or mod!!’y,
the parties will, for a perind of ninety (30} days pricr to the expimion of the A

exclusively with each ather with cespect to all wage rates, working :undlmn.s and t\mm. of
employment Rr the work herein covered.

T ne Agr has heen d inio a1 the expiration of said ninety {90) day period,
this Agreement shall continne in full force and effect until a new Agreement ia reached or either pany
notifies the other by Cenified or Express Mail of iermination. 17 such tenmination notice is given, its
effective dalc must be more than twenty-four (24) hours after the other party roceives such
natification,
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ARTICLE 6

CRAFT JURISDICTION

6.1, The work covered by this Agreement shall be that which is recognized as properly
coming under the jurisdiction of the Laborers' Imernational Union of North America. (Sec Article 33
- Jurisdictional Disputes).

ARTICLE 7

SUBCONTRACTORS AND OTHER EMPLOYERS

T.l.a, A subtoniractdr is one who takes over any part or a complete section of a genersl
contract, including both the formishing of ials for and the performance of labor on the job, or the
performance of labor onty. No Employer er joint venture covered by the terms and condilions of this
Agrecment shall subeontract atry job-site work o 2 subcontraclor or employer who is not signalocy to
this Lahor Agreemend except as provided below. The Employer or joint ure shall be held
Tespomaible for the paymeni of Wages, Travel Pay, Pension, Health and Welfare, Orodit Union, Dues
Deduction, Training, PWLE, CAF and FCF incwred by the subconiactor and shall ase that the
subcontractor adheres 10 the working conditions, gxcept as provided below.

T.Lb. Section 7.1.a. shall not be operative when potential union subconirasiors are not
available. When a sub is nod siy ¥ to 2 labor ag there shall be a prejob
conflerence between the Local Union, a represenigtive of the District Council, the Comtractor, Lhc
subcontractor and the Association if affected. The partiss will attempt to reach age
this gevtion before the subcontractor performs any work on the puojoct

] L

Tl In ardez to comply with this Articls, the Union may make available an agresment for
the duration of the project or subcontract 1o cover only the subcontracted work,

7.2 In the event zn Emplayer is unable to find qualified competitive union MBE-WRBE
subcontractors when the Employer is obligated to satisfy MBE-WBE recruiting requicements, the
Union and the Employer shall waive this article provided the applicable partions of Sections 7.15,,
T.le., or 7.3, arc compiied with by the Employer and the Unioa.

73 Where the general contractor receives bids that show the non-union subcontractor five
percent 5%} or moog lowsr than the union subcontractor, the Employer and the Union shall waive
this Article, provided however the pre-job conference referred to in 7.1.b. above is utilized. The
Union and the Employer shell review the prices submitted before signing the non-signatory
subcuntractor.

T4, A vendor, whe makes delivery of materials, lies of equi and who, incidental

FF i

to or as parl of the furnishing or delivery of matenal, supplies, or equipment, does any work at the
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job-site, ghall be & party to 2 colleciive bargaining agreemen! wilh the Union, contaming the full
terms of this Agreement. In the event a vendor is not a party to such an agreement, hefshe shall non
perform any job-site work except that deliverics may be made by such vendor to job-site.

ARTICLE 8§

MUTUAL RECOGNITION AND
UNION MEMBERSHIP

[ A8 The Association recognizes the Union as the sale coilective bargaining agent for alf
workers and employees falling within the jurisdiction of this Agr t and the Union recognizes the
Association #s the sole bargaining sgent for its members as listed on Schedule "B" hereof and
supplements therete. The jurisdiction of s Agr shall not include employees of the Employer
as defiped and excluded by the Labor Manapement Relations Aet of 1947, as amended, or their
transportation (it is further undersiond thi the employess 5o listed as excluded from this Agreement
sha)l not be employed 1o uas the tools of the craf) or to perform the work d tyy this Agr £).

52 All employess emplayed by the Employer to perform work within the properly
determined crefl jurisdiction of the Union involved ehal) becomes memberz of such Union sot later
than the eighth day (bllowing the heginning of such employment or since the inception af thiz
Agreement, and thereafter shall maintain membership in good standing in said Union as 2 condition
of empioyment subjsct, however, to the provisions of Sections £.3. and 8.4.01 this Article.

a3 The Union pis al] obligati for the inwed bership of itz 1 as
provided in Section 8.2, of this Article, and for the collection of their inibation fees and dues. There
shall be no stoppage or slow-up of work because of disciplinary sction on the part of the Union,
except that the Union shall have the right to require the removal of employees for filure w pay or
1ender initiation Teen and duss as required hy this Agreement,

8.4, All requests by Lbe Union for removal of an employee for nonpayment of or Failure to
1ender initiation fees and does ghall be made to the contrechor in wnting, in which eveni, the
Esmployer agrees lo remove the employes involved &t the end of the shif providing a replacement is
available.

ARTICLE 9

HIRING

9.1.a. There shall be o unlawful discrimination by the Employer or the Union with respect
10 the hiring, jenure, or discharge of any worker or employoe, and any requi ts as to metnbership
or hon membership in any union shail be in ] with the Mational Labor Reluions het of
1947 a8 ded, and the appeopriate Executive Orders.
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9.1.b. The Employer and the Union reoogmae Ihat they are mqmmd l:l)r law not W
discriminate against any person with regard o employment ar Union b of age,
e, religion, color, sex, national origin, or wgesty and herchy declare thclr w:epmnce and support

of such laws, This chal) apply to hidng, regisiration for emplo}nml ior employ

tates of pay or cther forms of compensation, lay-off or i and application for admission no
Union membership.

FA R The Employer and the Union recognize that an Employer should not toge jobs hecause

of Government requiremenis which are in conflict wilh the hinng ball,  Therefore, when a
government contract or Covemment Agency requires & different hiring hall amangement o mest
Federal or Slate requirentents, the hiting hall arrangement will be medified to meet the demands of
those requirements. Kt is understood that the hiring hall will be followed as closely as possible
without being in conflict with the Govemnment requirements.

9.1.4. The Employer will notify the Union in advance of the commencement of the job of the
Government requiremnems, and upon request will provide the Union with a copy of pertinent
provisions.

LA RN American Disabilitics Act (ADA} language. The partics to this Agreemenl mcognize
the date to accor date the disabled and agres that, ather provisions of the Agreement
notwithstanding, the Contractor mey take reasonsble actions 23 pecessary to accommodate an
individual whe is o may be disabled, The Union agrees that it will conduct the affairs of its
operations consistent with the requirements of the American with Diisabilivies Act.

11 is also further widersiood and agreed that this seclion is mol intended o create jobs
where none exist.

9.2, Employees coverzd by this Agreement have certain accrued nights or benefits for
themselves and their dependents under Health and Welfare and Pension Plans which accrue 10 them
by virtue of length of employmenm with Employers party to this Agreement, and such rights are
generally eontinuwous while under employment and remain cffective unti] 2 cerlain pedod of time
after Jay-off ur discharge.

4.3, Ti is recognized within the oonstruction industry that the Linion affords the prime
source of qualified workers (Laborers). The Employer must hire qualified Laborers by calling the
Unian. Whenever the Employer requires Laborers on any job, be/she musi notify the Local Union
office by telephone staling the localion, staning time, approximate duration of the job, the type of
equipment to be operabed and the work (o be perfarmed and the number of workers required.

9.3 Pre-Job Coaference

Upon request by the union or smployer a pre-job conference shall be held regarding
any project on which the employer anticipates five (5] or more amployess will be employed.
Haowevet, if an employer conducts a pre-job confi with any ciher craft on work that will employ
oot 1) or more employees the union will be notified. Such pre-job conference shall be held at AGC
or & a Jpcation on or near the project.
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93rc. C ite Crew., Employers may blis} forapm]eclmjuhacrewwcmwg
known as a "compositc which shall consist of the required erafts in such proportions as arc
respective $o the type of work to be performed. In performing its wock, the "composile crew™ shall
be allowed retzvation from strict craft jurisdiction, provided the amployest from each craft are
assigned K their craft’s jurisdiction as far 85 practical and possible, but not inconsistent with the
provision of thig agreement.

The afprementionsd provision shall first be grranged m 2 pre-job confersmee or

b A ings of the employer and crafts involved. Any disagreemem over this provision may
be appealed to the chiel rop ives of the respective five crafls end AGC. I a pre-job
canference is not held harween the emplover and the involved crafls, the "composite crew™ provisions

will not exist,

9.4.0 Key Warkers. Any Joint Venture shall have the rights of any of its componen
individual mployers, and any reorganized company shall eetain the privileges of its fonmer position
under this Section. .

The individual Employer shall have the right 1o sequest key workers on specialty
crews (such as wnnel, fencing. guard rail, paving, concrete laborer) and other workers represented by
this Agreement by name who have been previously employed by said Employer as a Laboret within
the [ast forty-zight [48) ha under 1he jurisdictional werritory of the District Couneil of Laborers
provided said warker is registersd a1 the Union hall and not on the payroll of anpther Employer.
Worlkcers hired under this 9.4.5., except apecially crews as noted shove, shall no constivole more than
fifty percent (50%} of the Labomrs employed on cach prafect

94.b. An Emplayer shall be allowed to transfer an unlimited number of specialty workers
from one local's jurisdiction 10 another local's jurisdiction within the State of Oregon, The Employer
shal] also have th: right to trasfer no vnore than ffty percent (50%) of its other laburers from ons
local's jurisdi 1 her lacal's jurisdiclion with the State of Oregon. Layofl procedures shall
maintain the Fifty pereent {5094) ratio.

94.c. The Employer and (e Union shall mutually agree on a bl ber of waork

o be brought into the Lerritorial jurisdiction of the Local Union for each job and such workers may be
employed wilhout reference ta the hiring provigians of Article 2 and such workers shall register with
ihe Local Union.

94.0. Notwithstanding (a) above the individual Employer shall have the right 1o request any
laborer whe was employed by said Employer as a laborer on work within the junisdiction of a Local
Union for work within the jurisdiction of the sarme Local Union,

LN In addition, the Employer may request filty pevcent [50%)} of his crew by name {rom
the *A" ¥is1 regardless of his position. This must be confirmed in writing,

9.5, All Laborers, except a5 noted in Section 9.4 of (his Asticle, shall be hired andfor

rehired in atcordance with length of service with Emplovers in ihe collective bargaining unit from the
olpwing three {31 groups/lisis.
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"A" List. Laborers wha have boen employed by an Employer or Employers, party or
parties to this Agreement {85 hepeinafter defined), who have worked for any such Employer or
Employers fur an ag;rcga(c time of at least four thousand (4,000) hours during the period of ten (100
years p g tha registration date on the oul-of-work list; provided that all applicants
on the *A* List as of July 1, 1984 ghall cominue to retain their eligibility for "A” List dispatch
standing after the effective date of these amendments.

"B"™ List, Laborers who have been employed by an Employer or Emplayers, party or
partics to this Agr t (as hereipafter defined), who have warked for such Employer or Employers
for an aggregalu time of luss than faur thousand (4,000} hours during the preceding period of ten (10)
years ion date on the out-of-work list, and employecs and workers
who have completcd the Laborers Training School unicty otherwise quatificd for the *A" Liat;
provided that ail applicants an the "B* List #s of July 1, 1984 shall continue to retain their eligibility
for "B" List dispatch standing after the effective dare of these amendmeanss.

*C" List. All other applicant Laborers for employment, The Employem and the
Union ghall make up and prepane |be roster for preference of rehire by grouping all Lsborers whe
come within the sbove groups and shall utilize the Health and Welfare and Pension records in
establishing these accrued rights based on length of employment.

Appreotices - Unless agreed by mutual agr the ber of apprentices shall
exceed the tatios established below:

- Ome (1) Apprentice afier the first journeyperson (1: 1 Ratio)

- Second Apprentice after five {5) more journeypersons ~ (1: 5 Ratio)

- Any additional Appreatices will be at & 110 Patic to & maxitnum of ten (10)
Apprenlices per employer,

The same matios will be maintained when reductions in the work force oeery.

“Epmployers” under this Article means:

(1) any Employer party to this Agrecment, or

(2)  any Employer who employs Laborers under the terma of this Agreement and is
a coniibuting Employer within the meaning of the Health and Welfare and
Pension and Ceedit Union Plans.

9.6. Registration or re-pegistration of epplicants far refermal shall beucceptedby the Union
al any time durmg its customary office hours. All appli shall be regi d int the: order of time
and date of registration.  To remain on the regisiration list, an applicant for refermal must TERCW his
registration not later than Thmy (30) days from the date of his last registration or re-regi
There shall be three (3) groupings of the owt-of-work list. All Labocers with accroed n'yﬂs shall be
registered in either "A" List or "B List and all ather Laborers without accrued righta shall be
registered in “C" List. Each applicant for mplo)mcm shall be required 1w furnish such data, recards,
naries of Emplayers and leagth of employ and 1i as may be d dd ¥, and each
epplicant shall complete such forms or registration as ehall be submined to him.
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9.%.8. Upon the requesit of an Employer for employees, the Union shall refer qualified
Laborers to thet Fmployer in sufficient number required by the Emgployer in the manner and under
he conditions specificd in this Agreement from the list in the following order of releral;

1. Applicanis shall be refesred from the “A" List in succestive onder ps their names
appear on the out-of-work list, and, when the "A" List has been exhausted.

1. Then, applicants from the "B™ List in successive order as their names appear on the
out-of-work lig, and, when the "B™ Lis hat been exhansed,

L 8 Then, applicants from the "C™ List in successive order 25 their names appear on the
out-of-work lis.

2.7.h. All d:spa.tclung will be done by telephone. [i shall be the applicant's responsibility 1o
inain a T ber with the Local Union dispateh office.
9.7.0 Any appticant whe is dispaiched from the hiring hall in which work is provided must

re-regisier ai the bottom of tha appropriate list, for his group, unless Emplover submits request for up
1 five (5) days only. IF Employer submits requeat for five (5] day’s work, the applicant afier the ffth
day will retain his position on the appropriate list for his group. Applicants who wark ever five (5}
days must re-register at the bottom of the appropriaee list.

9.7.d. Any applicant who Iurnu down wo (2) congecutive job seferrals, for which such
applicant is qualified, shall be 11 d at the b of the wppropriste fisy for his
group. [ shal) be the applicant's rcsponsib;l:ly to maintain & curremt list of job classifications and
skills for which he is qualified.

If applicant eccepts a job refermal from the Union and does ot acecpt the job, he/she
shall be re-registered at the bottom of the appropriate list.

2. 7.e. Should the Union be uneble 10 refer qualified worken for employment to the
Ernployer wulhln twenty four (24) hours frem the time of receiving the Employes request
S and Holidays pied) er at the lime mutually sgreed upan ar time of requeat,

orifa wurker I‘mls 10 tepon 1 the job ite in the wgreed time, the Employer shall be (res 10 secure the
workers from any source. The Employer shell notify the Local Union pramptly of the names, social
secunify numbers and the date of hire of such employees.

.28 m-ly cmplo)we employed by the Employer in violation of this Article shall forfeit alt
T 04 of this Asticle, shall be remaoved fom e job and Te-registersd
lt the bounrn of the appmpnnle list for his group. Should the Employer fail to terminatz such
employse after tecsipt of written notice, the Union may take any economic action against the
Employer and shall not be in vialgtion of this Agr

9.8, The panties 1o this Agrtement shall ereate 2 Joint Hiring Commities, conposed of an
equal numoer (not to excezd three (3) each) of Employer and Uniaon representatives, o suparvise and
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control the operation of the job referral system herein, The Joint Hiring Commitlee is smpowered 1o
hear and dctm'nme any md all digpwies or grievances acising ocul of this Aricle end is also

d to imp Any appli or regisitat shall have 5 nght of appeal of any
dlsp\uc or gricvance erizing qut of and rclawd to the operation or fimctoning of the job referral plan
1o the Joint Hiring Committes,

All decisiens of the Joint Hinng Commities shall be final and binding on all parties
including applicants.

9.9, When an employee is discharged and the Local Union has betn notified by the
Employer, in writing, thet the emplayes is "not <ligible for rohire”™ said employee shall not be
dispaiched to that Employer for ninety (30) days Gum the date of termination, The employes may
retum sarlier only by consem of the Employer, Any employes may appeal the denial of consent by
the Employer to the Joint Hiring Committee. ARer two (2} such notifications in writing from two (2)
diffierent Employcrs within o ore (1} year period, the affecied employes wiil oo longer be eligible 1o
register on the out-of-wotk list. Motwithstanding the sbove, upon receipt by the Union of a lstier
signed by an officer of an Employer firm (or one of its off-sitc managers) stating thal an employee is
nol eligible Ffor rehure, the employee will not 2gain be mfened to the Employer. (For appeals see
Lecrion 9.8 abovej.

9.10. Whenever an employee is discharged Ior cause, including failure 1o pass 3 substance
sbuse test, nol able 1o perform the assigned work due 1o lack of skills or as unsatisfbetory, the
Employer agrees 10 send 3 termination notice to the Unjon stating the reasons for terminatian, [ no
natica of cause is provided, the individual shall be eligible for rehire without exception.

9.11. When a regi has been inated as unsatisfactory or has been discharged for
cause by ot beast three (3) employers within a twenty-four (24 month period, hedshe shall be denied
further uge of all hiring halls covered by the Distrizt Council provided the employers have funished
the District Council in wriling the reasons for such termination or discharge. Members may appeal 10
the Joint Hearing Committee,

912 When a regi has been terminated for lack of possessing (he necessary skills lo
perform the assigned duties, by ar least three (3) employers within 8 twenty-four (24) month peried,
satisfactory completion of additional treining will be required befors hiring hall privileges are
testored in the classification in question,

ARTICLE 10

SHIFTS-HOURS OF WORK-OVERTIME

{The official time fbr the purp of this Agr shall be applicable legal tima).

10.1, The hours of work per week or month sha)l be as repulated by particular cantract
which the Employer has to perform end shall be armnged (0 meet the requirements of the Employer
as best suits the calendar time allowed by the contract for completion,
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10.2.5. The worloweek shall by forty (40) hours, Monday through Friday, and the workiay
shall not exceed cight (8} hours per day. All time worked in excess of the [oregaing shall be paid for
at the rate of time and one-half (14X). Work performed on Saturdays shall be prid for m the rate of
time and one-half (1%X). Sunday, Holiday end work in excess of twelve {12) hours in any workday
shall be paid for &b th vabe of dowble tire (2.0X}.

Om Heavy Highway, only work performed on Sunday and Holidays shall be paid for st
the rate of dowbbe times (2.0X).

10,2.b, Notwithstanding the abave, the Employer may, at his option, esablish ten {103hour
shifts for a minimum of any four (4) comeculive scheduled work days, Monday through Friday, on
some or all operations on & project, without being required to pay overtime. Anything over ten (10}
hours ehall be subject 10 the provisions above. Failure to work the four (4} day minimum shall
require overlime unless such failure is cauwed by actual inclement weather or other conditions
definitely beyond the control of the Employer.

1h2.¢, Four ten (4-10) hour shifts of the straight lims rate may be cstablished Monday
through Thursday. In the event U job iz down due to weather condilions or squipment breakdows,
then Friday on a voluniary hasis may be warked as a make-up day, In the event Fridey make-up day
can't be worked duz 1o conditions beyond the 1 of the Employer, then Saturday on & voluntary
basis may be worked a5 a make-up day al the straight lime rate. Make-up day applies 1o the crew 5o
effecied.

Oun work that is eatirely federally funded, the workweek shall be forty ¢40) hours,
Maoeday through Friday. All work in excess of forty (40) hours in one (1) wezk, or len (10) hours
one (1) day shall be paid for &t the rute of time and one-half (119X, The Contractor shall not employ
a second crew Lo circwnvent averlione pay after forty (40) bours. This shall not prohibit the
Employer and the Union from negotiating “rolling” four ten {4-10) hour shifts on & project by project
basis.

In the event the job (s down due to equipment brsakdown or wenther conditions,
Monday through Friday, lthmdaymybcworkaduavo]umarymlbcupdaynﬂ:emw
ime rate. Four ten (410)hﬁurd’uﬂsaltb=ﬂmtght time @iz may be biish
Thursday. In the evem the job is down due 1o weather conditions or equipment hreakdom rh:n
Friday may be worked a3 2 volumary make-up day. In the event Fridey make-up day can't be worked
due to conditions beyond the contral of the Ci then Saturday may be worked a1 3 voluntary
make-op day a the straight time rze. Make-op day applies o the crew 2o effectad.

10.2d, Motwithstanding the boguage in Secton V0 2u, if the particular public works contract
which the Employer has to perform causes a normal shift to begin Sunday night afler & PM, the werk
shal! be paid for m the rate of tme and one-half (1 1/2X]) vmi 12:00 midnight and et the straight time
rate for the following eight {8) hours theyealier,
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10.2.¢. All applicable state laws wil) apply to break times.
{z) SINGLE SHIFT:
HEAYY HIGHWAY

Eight (8} hours work per day betwezn the hours of 5:00 am, to 7:00 p.m, and five (5)
days pes week, Monday through Friday, shall be the normal working time of elf employees covered
by this Agreement. Starting and quitting times may be expanded by mutoal consent.

BUILDING

Eight {8) hours wark per day betwoen the hours of &:00 a.m. to 6:00 p.a. and fve (5)
days per week, Monday through Friday, shall he the normel warking time of all employees covered
bry this Agreemeat. Starting and quining times may be expanded by mutaal consent.

MINIMUM TIME BETWEEN SHIFTS. When an employee has worked the
regular shift and then is required by the Employer to work at the avenime rate, the Employee shall
ned go ko waork again for the regular mis until the ¢mployee is relieved for a period of at Jeast sight (£}
hours.

() TWD SHIFT DPERATION: On a two (2) daylight and consecutive shift
operation, no shift penalty is involved for work performed in cither of these two (2) shifts. Each shift
musl be scheduled for at least cight (8) hours except as provided for in the Reporting Pay/Minimum
Pay requi of this Agr

Gl As an exceplion to the provisions of paragraphs (aj and {b) shove, 2 starting
time earlier than 5:00 a.m. may be established by mutual Agreement between the Employer and the
Union, which shall be confirmed in writing and copies filed with representatives of both parties.

(d) THREE-SHIFT OPERATIONS: On a three (3) shift operation, the first shift
of cight (B) hours (exclusive of meal peried) shall start between the bours of 6:00 am. and 8:00 2.m.,
and eight (8) hours work shall constitule the first shift for which eight {8} hours will be paid, The
second shifl shall consist of seven and one-half (74) hours for beavy-highway-ntility work and seven
{7} howurs for building work {cxclusive of meal period) for which cight (8) hours at the straight time
rate shall be paid. ‘The third shifi shall bz seven (71 bours {exclusive of meal period) for which eight-
{8) hours at the straight time rate shall be paid. Thirty-five {35) baurs shall constitute a week's work
an the third shift.

(€} SPECTAL SHIFT: A special shift may be established at any time, at the
option of the Employer, on any job o project. Said shift shall not be started until the union has been
notified. There shall be no promium or penalty for working a special shifl.

{f} On nr.'w bmidm; congtruction there shall be three {3) or more consecutive days
wark (exclusive of 8 3 days and Holidays) for each shifi, provided, however, that in the
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event of any cmergency where an extra single shifl {2 necessary to prevent delay in the schedubed
progress of work, such as the completion of forms for pouring concrete or the completion of &
conerete pour, such single chifts will be permnitted upon prioe notize 10 the Union, snd providing such
shill must be worked the full shilt titne af seven and one-hatf {7%) hours for cight (&) hours pay.

(g)  For the purposes of this Article, a foll shift shall be congidered the regularly
scheduled hours of work established for each shifl, and the second and third shifis shall be considered
as n par of the working day on which [he firt shift slarted. The tota) allowzable time for o 1wa (2) or
three {3) shift operation shall not be in excess of twenty-four (24) hours from the regular starting lime
of the firss shill. The regularly schedubed shift hours shall not be changed during the workweek
without two {2) day’s prior notice and ot more than ence during the workweek.

{b)  Should an Employer clect to start 2 shift before the regular starting time, the
Applicable overtime rate shall be paid until the regular sarting 1ime, and the eight (8) honrs of
continuous emphoyment (exclusive of meal period) following 1he regular starting time shall be a1 the
regular straight time rate andfor i accordance wilth Section 10,2 of this Anticle. Should an Employer
clext to start an employee prior to his regularly scheduled hours of work, such employes shall receive
the epplicable overtime e up oo hia regularly schaduled howrs,

{1} A regular Junch period of not bess than one hall (1/23 hour or more than one (1)
hour shall he estzhliched within ane ()} hour of midshift but in no event fomger than five {5) hours
from the beginning of the shift, 1f an employee is required to work more than five (5) bours from the
beginning of thwe shift withowt a lunch period, he/she shall be paid a half {1/2) bour at the applicable
overtime rate and in addition given adequats time 10 eat histher tunch. 1f the employee is not given
adequate time to ey, hefshe shall then receive an additional one half (142) hour at the applicable
overtime rate,

Employzes who have been given sufficient time to ¢at during the regutar ghifl
may be allowed to work twelve (12) hours without a second lunch period penally, 1 the employee
works over twelve [12) hours, hefshe shall be paid one half-hour penalty w1 the 2ppliceble overtime
mte. If the cployee is not given sufficient time to cat hivher lunch during hisher regular shifi, an
additional ooe half {1/2) bour penaly shald be paid if reguired to work Yonger thao ten €10) hours.

103 The Employer shall furnish when necessary hested change rooms of ample size
equipped for drying clothes and with beaches. They will be situated as close ps practical 1o the work
area and will not be used for xorage of material or equip The d ination a% 1o y
shal] be made by Agr t of the Employer and the busi: repr ive of the Local Union
concerned. In U avcul the works of one of the other S-craft unions an provided facilities for eating,
the Lahorers shall be entitled o the eame.

104, {Applies to beavy-highway-atility work valy). Moving of all equipment fiom job 10
job, set-up and tear-down work, and seTvicing and repair work done by operating crews on Simdays
and Holidays shall be pald for a1 one and one-hall” times [§ 152X) the siraight time rate provided for
the classitication concerned.
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1.5, (Appliel to beavy-highway-utility work only}, When it is necessary to keep flaggers

. ar gther or non-opeeating employees on duly on Saturdays and Sundays when no
mher acuvmes {other than such mainenance wark which is being done by other crafis) are in
progress, such employees shall be paid at the ovestime rate of oae and onc-hal{ times (1 1/2X) the
basic rate of wages.

1.6 EMERGENCY STARTING TIME. When it is muntvally agreed that an emergency
cxists, such s earthquakes, floods or firgs, starting time for the shift may be made (o fit the
emergency and ¢ight (8} hours in mny bwenty-four (24) bour period may be worked at simight 1ime
when mutual agreemen with the Union shall be received in writing.

10.7 Foremen or wnployees from other crews cannot be used to complete a fob or work
amgum:m which i or ime work, Nothing in this section shall preven the
expansion or reduclion of 2 work crew by the Employer,

10.8. On operations such 25 green sawing, dewatering, curing and protection of concrete, ajl
avertime pay shall be time and one-half {1 172X}, including Sundays and Holidays.

ARTICLE 1T
REPORTING PAY, MINIMUM PAY
AND STANDBY PAY
1.1, Immigration Reforma and Control Act {IRCA). Any refeqal who is unable 1o

qualify for eraployment under the provisions of the IRCA shall ne be eligible for employment and
the attendant benefits thensin,

1.2 Reporting Expense. When qualified workers report for work a9 direcied and For
whomm no work is provided, they shall be paid four (4) hours pay unless prevented from working by
causes ool under ihe control of the Empluyer.  Upon proper notification to the emplayer at the lime
of dispateh, an applicemt who travels mose than fifty (509 miles from hisher domicile to the jobsite
and is not puwt ¢o work shall be pald cight (8} hours at the dispatch cate of pay, plus fiinge benefit
contributions. [t being wederstood thal the above reimbursements are for the inconvenience ol
Teporting 1o the job site and are oot 1o be constreed a3 wages for wark performed and tha workers
entilled (o reporting expenss shall ot be required 10 remain on the job tite except as provided below,

.3, Minktum pay. Emplovees who work less thar four (4) hours shal! be paid For four
{4} hours and if worked more than four {4) hours shall receive pay for the actual time worked untess
they are working direcily with Cement Measons and they will receive cight {8) hours of pay if worked
in excess of four {4) hours,

If an employes leaves or quits of his owt volition, he/she shall be paid for aciial time

worked at applicable siraight and overtime rates. [T 2 new hire is put 1o work and judged by the
Employer to be unsatisfactary, that person shall be paid anly for the actual time worked.
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114, Stand by, On rain sensitive work such as Lirt Work, Slab Work, Asphalt Work or in

such cases as equipment breakdewn, the Employer may request the employees 10 remain on the job

foe up e bwo (1) haurs on B stand by basic. IFnot put to work during this two (2) haar period, the

employee ghall receive two (2) bours wages plus fringes but shall not receive e forty dollars

(340.00) reporting expense. I put to work, anployees shall reeeive pay for actual hours worked in
‘ with the mini Ay requt of this arlicle.

11.5. Call Back. When employees have completed their schedubed shift; and have Icfl the
job-site; and are "called back™ 1o periorm work of a casual, incidenta! or Urregular naturs, they shall
receive a minimom af two (2) hours pay a1 the applicable daily svertime raie.

ARTICLE 12

NON-RECURRING WORK

12.1. When an Employer dosy pot have regular employees available at the job site, befshe
may employ without regard ta crail jurisdiction when the fbilowing conditinng exist:

(a)  Unexpected vacancics caused by sich or other unavoidable ab
beyond the eantrol of the Employer, andfor

{b}  Where less than one (1) day'’s work mugt be performed and members of this
Unien are nol imimediaisly availahle.

12.2. In such cases the employee shall be paid the sabe for the classification of the work
which hefshe is required to da, er the rate for the clessibcation under which he/she was working
immediately prior 10 the temporary sssignment, whichever rate in higher.

12.3. In no evenl, will lhe above conditicns be permitted bayond one (1) day nor will the

be considersd as a p i of work. Emplovers found violating
this ﬁruc.le shall be considered in breach of contract and subject 1o Setilement of Non-Jusisdictional
Dtispuies, Article 32,

ARTICLE 13
HOLIDAYS
1L HOLIDAYS shodl be:
Mew ¥Year's Day Thanksgiving Day
Memorial Day Day following Thankagiving
Fousih of July Chrisames Day
Labor Day
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Shouid any of these Holidays fall on Sunday, Uk foliowing Monday shall be
considered a legal holiday. [f e Holiday falls on & Saturday, the previons Friday shall be consideresd
as the Holiday.

Should an employee be required to work on Presidential Election Day, arrangemems
shall be made 10 allow him ample lime 10 voie. However, the Employer will not be required to pay
fot any time not worked.

ARTICLE 14
PAYDAY

4.0, Payday shall b onee a weoek, Employees shall be paid on the job a1 & mutually
convenient kocation. Employess dJSCharged or t:mnnmed shall be paid by check or cash with a
written ¢heck stub or st to include hours, d tions and hourly rates of pay immediately on
such discharge or termination, and if required by the Emplc_\ru 10 o to zome other point or to the
office of the Employer to pick up termsination check the employees shall be paid for the fime equired
19 go 10 such places, at the regular straighl time mie of wages, provided that paymend by check Lo the
employes, or mailed and p ked to his resid dd within twemy-four {24) hours after
such layoff or discharge, shall be g d compliance with this section. 1f the Employer does not
comply with the above procedure 58 to payment lor discharge, the employee shall be paid far eipht
{8} hours additional pay at his straight time rate for cach day (Saturdays, Sund.ays and Holidays
excepled) wntil paid. When mlp]oyees quil of their own accord Lhc:.r shal) receive the pay due them
ne later than the next regular payday. Pay will be 4 1o be cormect and there shall be no
adjustrents made unless the employees file a protest within fifteen (15) days afler neceiving check.

14,2, All employces employed under this Agrsement must first establish all claims in
writing against the Employer, contractor ot Aszociation thraugh their Bargaining Agent and under the
provisions of this Agreement ar hereby waive all legal rights 10 claims processed otherwise.

4.3, When proposed wage increases have been delayed for reasons beyond the control of
the parties, such retroactive wages will be due and payable at the earliest payroll period but noi o
exceed thirty (30) days from the date of notice fram the Associstion and/or Union 10 the employers.

ARTICLE LS
WAGE SCALES
151, Old Work Protection. All private sector work in progress or bid, which was covered
by the scope of the previous agn shwll be g d the proiection of the appropriate wage

and Fringe benefit rates in effect in the previous agreement.

Private Work bid after the effective date shall be at the new wage amd benefit raies as
teled.  Private work bid under this agr t which ds boyond May 31, 2007 shall be
guaranteed the protection of the approprinie wage and Fringe benefil rates in effect under this
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agreement for twenty four (24) mentha from the award of the bid, except that the contructor will pay
all hezlth and wellare increases vp (o Gty contz {30.50).

Public Werk performed under the pravisions of a prevailing wage statute shall be
wd in d with Article 30, Public Waorks Wages,

1522, The ¢lassifications of employment, wage scales, Health and Welfare, Pemsion,
Training and Credit Unicn, as set forth in this Agresment and Schedule "A™ attached shall be
applicable for the period covered as st forth in Asticle 5.

15.1.b. Monetary increases in the total wage and fringe packages for the life of this five (5)
year agreement are effective on the dates mdicated below:

June 1, 2002 ~ Twa p (2%} with all i £0.25 10 H&W, $0.05 to Traiming,
S0.28 10 Wages
Juae I, 2003 — Two and one half pereent (2.5%) with allocation to be 4 ined by

mutual agreement of the partics

June 1, 2004 — Three percent (3%%) with allocation w be determined by rotual
agreement of the parties.

Juoe 1, 2005 = Wags and fringe benedit opener anly

June 1, 2006 — Wags and fringe benefit opener only

153, Additions of classifications and applicable wage scales for the purpose af clarification
or supplying amissions may be made from time 10 time when signad by the panies hereta, and shall
be eonfirmed by written suppl 10 the hed Schedule "AY.

ARTICLE 16
TRANSPORTATION-CAMF REQUIREMENTS

161, No wravel ime, transporiation reimbarsement, or subsistence is payable under this
Agyesmen excep as provided in this Article 16.  The Employer agrees 1o pay only those toi] feea on
bridges end (crrics which the employee must use in Laveling 1he shortest rowte to and from the job
fom (he nearcst dispatch point of zone pay reference point provided the employee fumishes said
daily receipia to the Employer.

However, if employecs of other basic crafls, who have agr with the Employer,
receive reimbursement for Lol fees those smployees with fike tircumstances {i.e. live n the 1ame
arca and travel the same route) shall also be reimbursed for their toll feea and friry charges.
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16.2 Any cmployes d in the P ion of material or machinery on long hauls
and held away from his home tcminal overnight shall be paid the cost of his lodging and meals, or a
reasonable allowance, pravided that the employee shall fumish receipts for same.

1.3 Where and when standard camp facilicies or trailer court facilities are pravided by the
Employer ai or near the job sife the Employer and the Union will mutually agree on ¢ost to the
emnployee and the hourly wage rate will prevail. The Employer will be the sol= judge as to where and
when job circumnstanoes justify the establishment or discontinuancs of camp Eacilitizs,

16.4. Job Site Transportatlon: ‘“Whenever, because of remoteness of parking arens,
hazardous road conditions, or security restrictions, and it is v for the Employer to fumish
transportation for employees within the job site to the place of their work, the project management
and representative of the Union shal) meet to discuss any special conditions surrounding such man-
haul operations. When the Employer furnishes such transporiation to the employee withaut cost to
hirn, the equipment shall include scals and p ion from the slements, end definite pick-up and
discharge points shall be determined. [f thers gre more than thirty (30) minutes in dme consumed
from pick-up points to wark site, the employee shall be paid for any time over thirty (30) minutes. 1T
there are more than thirty (30} minutes time consumed from work sile 1o pick-up points, the
employes shall be paid for the full amount of time spent in trevel from work site 1o pick-up poini at
his regular e,

ARTICLE 17

HEALTH & SAFETY

17.1. Dreg and Alcohol Testing, Labor and Management agree that it is in the best
interests of all to promote an aleohol and drug-free working envirowment and pledge both o work
within their own areas of influence and o copperate to that end.

1.2 The Emglayer has the right to screen employees for alcohol and drugs as a condition
of employment, ag long as the above js in compliance with siate and federal laws. Drug and Alcohol
Testing is permitted under the conditions as owlined in Sectons 17,3 and 17.4. of this Article,

175 Testing will be conducted [n arcordance with the Construction [ndusiry Drug-Free
Wotkplace Program (CIDEWP). All testing will be paid for by the Emplover. [f test resulls are
negative, the Erployse will be pal Fifly Dollars ($50.00) and will be issued a Drug Card,

17.4. Notwithstanding Section 17.3, gbove, a signatory contraciar may chooge to nat
partmpalc ot pay the omtnhut:on for the CIDFWP provided employces are covered by a Department
The Employer chall submit a copy of histher DOT approved

t "“r B

pmgmm mtheUmnn for review,

17.5. PROSPECTIVE EMPLOYEE/MEMBERS: Prospective employees/members who
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tes1 negative for a Dreg and Alcohol Test tugted in 1 with the aft i pohcy.
will be reimbursed fifty dollars (850.00) for taking guch test. This expenditure is not for time
worked, but for the undetermined amount of expense by the prospective cmployes/member prior 1o
being pot orl an employer's payrol!.

1.6, It i Use ingent of the panies that all contractors end subcemtractoes, regardless of tier,
shall have a drug and alcohol program equal 10 or better than the CIDFWE,

ARTICLE 18

HEALTH AND WELFARE

18.1. Inr addition to the wage scales listed in Schedule "A" herein, all persens, finms and
corporations as listed on Schedule “B"; who are signatory parties to this Agreement, shall pay into the
existing wust fund, Oregon Laborers-Employers Health & Welfare Trust Fund, or its suecesser, for
the purpose of providing health and welfare benefits to all eligible employees covered by this
Agreement, such payment 10 be made in accardance with the requir of the trust ag

The applicable provisions of the existing trust document arc hereby adopted for the period covered by
this Agresment, and the [und established by prior contributions under former agrecments between the
parties shall be recognized ma a fond held in trust and therefare an appropriate depositary for the
contributions referred 1o hercin above, The Employers accept, as their represcntatives, the Employer
Trustees presently serving on said fupd's Board of Trustees and their duly appointed or elecled
SUCCEssars.

182, It is Gurther agreed that the tust fund cstablished for the purpose of providing health

and welfare benefits shall he one that is joinily established and equally administered by mustees from
the Association and the Union.

18.3, After due notice lo the individual Employer involved (and if & member of e
Agsocistion also tp the Association) by the Union it shell not be decmed a violation of this
Agreement Tor cmp]ayeu cuw:rod by this Agreement to refuse 1o work for and to take coonomic
action against the ir ployer who has failed {o make proper contributions 1o the Heglih and
Welfare Fund in accordance with thig Agreement.

ARTICLE 19

FENSION

19.1. In addition to (e wage scales listed in Schedule "A” herein, all persons, firms or
torporations as listed in Schedulz "B* who are gignatory parties 10 this Agreement, shall pay into the
existing trust fumd, Oregon Laborers-Employers Pension Trust Fund, or iv successor, for the purpose
of providing pension henefits for all eligibla employees d by this Apgr such pay 1
be made in d with the requi of the trast Agr ‘The applicable provigians of

a4

the cxisting trust gdocument are hereby adopied for the perdod covered by this Agr 1, and the
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furd estzblished by prior contributions under former agreements between the partics shall be
recognized as a fund held in trust and therefore an appropiiate depasitary for contributions as refarred
io herein above. The Employers accept, as theis representatives, 1he Ernp]oyet Trusiees preacntly
serving on said fund's Board of Trustees and their duly appointed or

19.2. It is further agreed that the trust fund established for the purpose of providing pension
benecfits shall be one that i5 jointly established and equally administered by trustees from the
Association and the Union,

19.3. After due notice to the individual Employer involved (and if & member of the
Association also tw the Association) by the Union it shall nat be deemed a violation of this
Agreement for emplayees covered by this Agreement to refuse to work for and to take tconomic
action against 1he individual Employer who has failed to make proper contributians 1o the Pension
Furd in accordance with this Age

194. The Employer shall previde for a voluntary deduction on an individual basis and
forward 10 the employee’s designated individual 401{k) scoount through the administrator of the
caisting Trust at no cost to the employer. Emplayees shall designate the to be decided and
shown on the dispaich slip. The employee shall be able 1o change the deduction only once per year,

19.5.a, Three Dollars and Fifteen Cents ($3.15) per compensable hour to the Oregon Laborers
Pension Plan trust fund (Pensian I). {(Defined Benefit).

ARTICLE 20
CREDIT UNTON

. it 15 agrzed that sl] Employers employing employees within the geographic area
cavered by this Agreement shall subtract a sum, as listed in Schedule “A™ from each employee’s net
pay check (after taxes), for each bowr worked by its cmployees performing work covered by this
Agreement regardless of union membership. Said contributions wilt be made to a Credil Linian.
Contributions will be made on the same form 25 Heahth & Welfare payments and that the pro-rata
costs of such forms and the coltection and accounting thereof will be paid by 1he Union 10 the fringe
benefit administralor.

20.2 After due notice to the individual Employer imvolved {and if a member of the
Association alio to the Astociation) by the Union, it shall ool be decmmed a violetion of (his
Agreement for employees covered by this Agreement to refuse to work for and 10 take economic
action aga.msl the individual Fmployer who has failed to make proper contribations to the fringe
benefit admi in ) with this ag
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ARTICLE 21

TRAINING

.1 In addition to the wage scales listed in Schedule "A" herein, all persons, firms or
corparations as listed in Schedulz *B", who are signatory partics to this Agreement, shatl pay into the
Cregon Laborers Training Trust Fund, or is -, for the purpose of training Lak for work
in the classifications covered by this A t The licabl provigions of the exising Lrust
docnment are hereby adopted for the period ] by lhis A and the fund established by
prior comributions under t'nrmer agreemems between the pames shell be recognized ax a fund hald in
lrust and therelore an itary for contributions as referred o herein sbove. The
Employers accept, as 1h=|r reprueﬂauves. e Employer Trusices presently serving on said fund's
Board of Trusiees and their duly appainted or eleciad

1.2 It is finther agreed that the trust fund cstablished for the purposs of praviding training
shall be one that is jointly established and equally administered by trustees from the Asseciation and
the Union.

3 After due nosice 1o the individual Employer invelved {and if 2 member of the
Association alse 1o (¢ Associalion} by the Union it shall not be deemed a violation of this
Agreement for caphoyces covered by this Agreeniment to refuse to wark for and o take cconomic
action rgainar the individual Bmployer who has failed to make proper contributions to the Lahb
Training Trust Fund in Jartce with this Ag

Mda The Perties will design pmcedums to idemtify and set three {3) ycar poals 1o
continually improve all J Upgrade snd Ap icaghip Training Programs; and work on
the development of Salfey Trumng Pmya.m(u) i,

21.4.b. Tealnlng for Journeymen. The Association and Union jaimily agree that increased
available training for the Laborer workfome is a goal during the life of this agreement. This joint
endeavnr is conditional upon avaitable training resources and is intended \o be aitained without
wnreatonable cost burdens to the Training Trust. These Training goals are categorized az follows:

11 AL Spedal Needs Training: When the Employer has a need for Special Meads

! training, i with the semi-anpually published Lab hedule of
classes, traiming will be provided a1 no cest bo the Empluyer when a sufficicnt nmbcr of cmployecs
are available for cl and a program curriculom exists. [n those circumstances where a program
cwricuium does not exist, the employer may request (hrough the Training Board of Trustees
{Leborers-Employers Training Trust), that considewmion be given to the development of an indusiry
program.

21.5.3. Foreman Supervisory Skills, The Association. the Unmn. and the respective iraining
affiliates agree to commence efiorts on J) yman upgrade which focus on
Foremen's supervisory ckilla and responsibitities.

s PiYal
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21.5.b. Premium for Aceredlted Foreeman, An i d F 's Premium of thirty five
cents [50.35) will be provided for:

- Individizals who successivlly complete & joimly agreed upon annual
F 's Training Curricub
- When the individuzl is assigned &5 # Foreman by hisher employer.

ARTICLE 22

TRUSTEE QUALIFICATION CRITERIA

211, The Trust funds shall continue to be controlled and administered by Joint Fuwards of
Trustees composed of equal rep ion from the Union and 1he Employers who are signatories 1o
the Tru1 Agreements.
21.a Each Trustes appoinied by the Union shall bt an active member of the Union
izLb, Each Trustee appointed for e Employer shal be cither:

«  An active Employer

» A full time non-bargaining unit employes of an active Employer

* A regular officer ol an active Employer

* A full-time employee of the Associali
221 “Active” Employer shall mean an Employer who i3 making contributions on
compensable hours o the Trust funds.

ARTICLE 23
RECIPROCITY

231 A signatory employer shall malke fringe benefit contributions to the brust fundis}, and

at Lhe ctate's applicable rates, in the statc where the work is performed.

23.2 Notwithatanding the provisions of paragraph 23.1, such contributions shall be
transferred by the receiving trust fund(s} to the home trust fund(s) of the applicable employee
provided that the employos: (1) is properly cleared by the loca) union who has jurisdiction over the
wark; and (2} hes executed an Aurkprigation o Transfer Contribution Form.
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ARTICLE 24

PREVAILING WACE LAW ENFORCEMENT
(PWLE)

2.1, In addition to wage scales listed in Schedule "A"® herein, afl persons, parties, fms or
corpurations as listed in Schedule "B* ar otherwize coming under the scope of this Agressnens, who
are, or may hecome signatory to Lhis Agreement agroe effective June 1, 1993 10 pay monthly in
accordance with the applicahle M Trust A , 81 of Two Cema ($0.02) per
compensable howr for the purpose of enforcing Ihc Fed:ml and State Prevailing Wege Laws,
Contributions will be made on the mme form as other Tt payments.

The enfi p will be admini d through & Jeinit LabosMManag
Board.
ARTICLE 2§
CONTRACT ADMINISTRATION FUND {CAF)
25.1. Effective June 1, 1991, & Comract Administration Fund {CAF) ahall be established
within &G by virue orum agreement and shall continue in full force and effect during the wom of
this age Alt emplayers signatory to this Collective Bargaining A .ot who b

signatary, or otherwise comg under the scope of this agreement, shall wntnbuie the sum of Three
Cents (30.03) per compensable hour worked by employees covered under this ageement inle said
fund. An employer shall not be required to contribute more than e total of One Thousand Dollars
{$1.000.00) in any conlract yeor (i.e. June st 1o May 31st) to the Fund, but amount erroncously paid
in excess of zaid $1,000.00 Yearly Maximum shall be dexmed to 9¢ voluntarily paid without right of
refund. Contributions wil) be made on the sames form as other Trus1 payments.

ARTICLE 26

OREGON-SOUTHWEST WASHINGTON
FAIR CONTRACTING FOUNDATION
(FCF)

26.0.m. Effecrive June 1, 1993, herein, all persona, parties, it of corporarions as listed in
Schedule "B” or olherwise coming under the scope of this Agreement who sre, or may become

s y to this Agr t, agree to deduct from the et pey afier taxes of each employee
perfarming work covered by the terme of this Agreemen a sum of Three Cemis ($0.02} for each hour
worked and remit same 10 Oregon-South Washington Feir Cantracting Foundation {FCF).
Contributions will be made on the same form as the Health and Security paytoents.
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26,10 The pro-rarz costs of such forms, collection and accounl:mg will ba paid by the FCT tor
the fringe benefit adminisirator.

26.1.¢. The respective Distriel Councils reserve the right during the life of this agreement to
disaffiliate from the Foundation and reall the ies dedicated for this end .
ARTICLE 27

LABORERS EMPLOYERS COOPERATION AND EDUCATION TRUST

71, The Emplayer and the Union recognize that they must confront many issoes of nrutoal
cancern, wWhith are more suscepiible 1o resplution th h Lebor-Manap Cooptration than
thmugh collective bargaining. To seck resolution oflhesve mutual concemns and to advance mutual

1 h Labor-Manag Cooperative efforts, the Employer and the Union agree 1o
participats in the Labor-Management Cooperation Committes described hersin which is established
in aceordance with Section 302(CY?} of the Taft-Hartley Act.

212 The Employer shall contribute ko the Stattle Region Labor Management Cogperalion
Commitiee as of the elfective dale of this Agreement and for each month thereaRer far the term of
this Agr t, including any ions or renewal thereof. The Employer shall contribute to the

Regional Cooperation Committee at (he rato of Five Cents (50.05) for each hour or partion of an hour
far which each employee covered by the Agreement is entitled to receive pay. The Employer shall
submit all contributions to the Regional Cooperation Committes in accordance with the requirement
of the Comumittes, The Employer and the Unien hereby adopl the Agr t and the Declaration
establishing the Regiona]l Cooperation Comrmittee. Comtributions will be made on the same form as
the Health and Security paymsnts.

123, The pro-raia costs af such forms, collection and accouming will be paid by the
committes to the fringe benefi; adninistratos.

274, The Association reserves the right during the life of this Agreement 1o disaffiliate from
making the contribution to the LECET and real) the ies dedicajed for this cndeavor,

ARTICLE 28

SAFETY-SANITATION

5.1 Emplayees shall not be required to work on portions of any constructon job that is
declared unsafe by a State Safety Inspector. The Employer will exert every reasonable effort to
meovide and maintain safe and sanituy working, conditons in #ocordanes with Mational and State
Laws. The Unions will coaperdte to that end and encourage their members to perform their work in a
safe manner. Employers shall be required to provide sanitary facilities consisting of a reasonable
mamber of tailets and urinals repardiess of availability of stwers. When employets are assigned 10
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perform work that requires fou! work gear such foul work pear shall be fumished by the Employer
and the empioyee will be held rsporsible for the bie care and retumn of such gear. This
clause is not to be constmed to require Employers to fumnish employees protection from natural
elements.

ARTICLE 2%

GOVERNMENT REQUIREMENTS

29.1. The Union and the Employer recognize that an Emplayer should not loge jobs becauss
of governmem requirements whick are it conflict with the provisions of this Agresmemt. The Unian
and the Employer pledge their mutuad cooperation in complying with provisions in any copract
which the Emplayer may bid for or eater into with any puhlic or quasi-public or govemmental body
for the perfarmance of wark covered by this Agr 1F 1he Emplover beli thai a go
requirement is in conflict with the Ag t, they shall request a pre-job meeting with the Union to
seck aliemnatives. The Union will not withho!d agreement unnecessarily.

ARTICLE 30

PUBLIC WORKS WAGES
Public Works Project Davis-Baton Act and related statutes - ORS 279.348 to 279,361,

30.1.4, In the event an individual Contracior bids & public job or project heing awarded by a
federal, state, county, ¢ity or other public entity which is to be performed at a predetermined andfor
prevailing wage rete establisted or blished by the Setcrefary of the U.8. Department of Lsbor
{pursuant to Pyblic Law 74-403 s smended by Public Law 88-349 whoae regulationy are comained
in 29 CFR Parts 1,3.5 and 7, and which determinations are published in The Federnl Register), or by
lhe Commissioner of the Oregon Bureau of Labor and Industries {pursuant to ORS 273348
279.361). The predetermined wege and fringe rate shall apply for the first rwenty-four (24) momhs
af the project from the award dste.

31k, The Health & Welfare contribution rala can be increased tv a maximum additional
Fifty Cents ($0.50) during the lile of a project worked under the terms of this Public Works
Provision. [nereases will be only for mainienance ol benefits.

A1, In the evemt a Contractor utilizes this Anicle on a job or project, whose duration is
longer than the durntion of this ng:rwnmt the Contractor shall enter into a project agreement for tha
duration of the job or project. The project agy it shal] incer ihe terms and conditions of
this agreement,
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ARTICLE 1

AUTHORIZATION
.. In accordance with the provisions of Anicle 5, this Agreement shall become effeclive
when signed by the Oregon-Colurabia Chapter, The A imed General C of America, [nc.;

by the authorized representatives of the Oregen, Southern Idaho & Wyoming Diistrict Council of
Laborers, affiliated with the Leborers [memational Union of North America, as set Torth in Schedule
“C* attached hereto.

3. The Assoctalion has attached bereto Schedule "B" seiting forth the names of ils
members subscribing to this Agreement ot the date of signing this Agrsement. The name of any new
Employet subscribing to the Agresment shatl be promptly filed by the Association with the Union, as
a supplement to Schedule "B~ md with such filing. such new Employer sutomatically becomes
bound by the terms and eonditions of this Agreement.

na The Union shall file with the Association prompuly the name of any Employer who
subscribes ko the terme and conditions of this Agr [t shall be understood that any dizpue
settled between 1he Union and any such non-member Employer shall in no way e binding on the
Association signatory hereto noc to be interpreted as establiching an area practice unless the signaiory
Association is represented in and @ party w such serlement.

1.4 ‘The Union, signatocy hereto, egrees that any new Local Unian esiablished within the
territory and jurisdiction covered by this Agreemem, as long as it shall be effective, will
autmaticzlly become bound by the terms and conditions of this Agreement from the oificial date of
its charter. The Association shall be notified of the establishment of such new Local Union,

The Union shall also notify the Association if any Local Union s discontinued and/os
merged with another Local Union.  Such action by the Unian shall not adversely affecr the
Employer's rights under the 1¢rms and conditions of this Agreement.

ARTICLE 32

STRIKES AND LOCKOUTS

i Tt is mutnably agreed (hai there will be no sitikes or leckonts, or cessation of work, by
cither party, for the duration of thiz Agr and all dispuies arising under this Agrecment shall be

bmitted 1o the p tures for the settlement of disputes 25 provided in this Agreemenl. The parties
agree Lhat there will be no ion ar stoppage of wark b of jurisdictional disputes.

21b. The Linion will nol recognize an unauthorized pickel line. It shall nat be a violation
for the Unien 10 refuse to cross a pickel line esieblished by a building trades craft when approved by
the autborized building trades labor budy and the Cregon, Southern [daho & Wyoming District
Council of Laborers ot 8 non-building trades crafl il approved by the Oregon, Sculhern ldaho &
Wyoming District Couneil of Labarers.
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ARTICLE 33
JURISDICTIONAL DISFUTES

3 Employers shall make all work assignments as follows:

(1)  In accordance with the terms of an existing labor Agreement providing (w
much work.

{b} In accordance with the terms of any [ntemational epdfor Lacal Agresmenis
and/or Memorandum of Understandings berween the signatory Union and any other Union,

(5] In i with area peactices of local building trades.
311 If the Employer has complied with the provisions of Section 29.1. and receives written
notifieation of two or more Unions contesting the work assignment, the Employer shall maintain his
work zasig unti] the dispute has been resolved in accordanes with the following procedure:

{8)  Contesting Unionz and the coniractor sha)l attempd 1o resolve disputes. 17
unable 10 do g0 within forty-cight (48) hours (Sawurday, Sunday and Holidays excluded) then;

(b}  The parties to this Agreement shall meet for the purpote of resolving the
dispute.  [f unzble to resolve said dispute wilhin forty-¢ight (48} hours (Saturday, Sunday =nd
Holidays excluded) then;

{€)  The partics to thiz Agr shal] have exh d their i 1 dies and
may then seek resolution through the NLEB and/or the counts. Mo legel action may be injtiated
belore such intemnzl remedies are exhawated.

3.3, The parties agrec thai there will be noe cessation or stoppage of work because of
jurisdictional dispules. Failure 1o (bllaw the above procedures shali be a breach of contract.
ARTICLE 34
SETTLEMENT OF

NON-JURISDICTIONAL DISPUTES

EINE Each pany shall have the right at all times lo enforce the specific provisions of this
Apreement.  The failure of cither pany 10 12quire enft of eny specific 1erm shall not be
cansidered a modification ar waiver of sy of the specific terms of this egreement.

2 In cases of violation, misunderstending, or differencex in interpretation of this
Agreement, both parties pledge their immediate coaperation in following the Griavance Procedure st
forth herein,
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343 In the setilement of disputes arising out of violation, misunderstanding or difference in

interpretation af this Agr the fallowing procedure shall be followed
STEF1
Any employes hnwng a g;nevme shall present it to the Job Sizward or Busineas
Repmentauvc. The Job Steward or Busi jve shall p in writing, such grievance
gnevanm ocewTiag on t.he ]cb to the Empluyefs local represenmwe Employer grievances shall
be p d 13 the Busi ive of the Union.
STEFII

If no scitlement is reached under Siep |, then it shall be referred o the authorized

representative of the Union and the authorized representative of the Emplayer within fifleen (15}

days. Both of these parties shal) inz their best efforis 1o resolve the dispute immediately. This may

be accomplished ¢ither by phone or a mesting. Should these authorized representatives fail o

satisfactorily resolve said dispute within forty-eight (48] hours then either party may, by leter,

dnm.nd 2 hearing before the Boad of Adjustment convened at the AGC (if' affected) or Union
Jquarters unless Ity agreed to be couvened elsewhere.

The Board of Adjustment which shall b composed of two (2) persons appointed by
the Union and two [2) persons appointed by the Association, none of which shall be a parly o the
instant case. This Board shall hear the muiter within seventy-twa {72) hours and render a decision
within forty-eight (48) hours, which decision shall be reduced to writing, sighed by the Board of
Adjustment and, mailed to alt affected parties. 1f no setthemnam is reached in Step 11, either party may
request arbitration as provided for herein,

STEP 111

In addition to the days listed above or any additional time as mutvally agreed upon,
the grievance shall be submitted to an arbiter who shall be selectad by the parties. The parties shalt
stipulate to the arbiter the itsue or issues to be decided. If the pariies do not egree upon a single
arbiter within forty-cight {48) bows from the expiration of the time limits specified under Step H,
either party may raguesl the Federal Mediation and Conciliation Serviee ar the American Arhitratian
Association 1o submit & list of five (5} proposed arviters, The Employer's authorized representative
and the Union's authorized rep ive shall wach al 1y strike from this list the names of the
proposed arhiters, one a1 a time until only ope name remains on the list. The name of the arhiier
remaining on the st shall be deemed accepted by both parties. The decision or decisions of the
arbiter shal) be announced, in writing to the parties within fifieen (15) days following the heaving of
the arhitration and shall be final and binding en both parties. The expenses of arbioaron shall be
barne by the losing party.

It is further wnderstiond and agreed that che arbimator's decision may provide
retroactivity not to exceed thirty (30) calendar days from the date of the writien filing of the
complaint as sct forth in Step 1 of this Article.
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W4 The jurisdiciion of the athiter shall be confined in all cases exelusively o questions

lving the interp tan and application of existing cl at pravisions of this Agrecmont.
.S, Satunday, Sunday and Helidays are deemed excluded from time Bmits contained in
this Article,
M.6. Shoutd the parties involved fail 1o comply with the findings within five (3) days after

siech wrinen notification by either party or fail 10 comply with any of the provisions and/or 1ime
limits established in this Amclc, u.nlm mutuelly agreed to extend such limits, then all means of
bitration shall be idered

Either party may 1eke such sction as they deem y to enforce the findings and
lime limits and they shall not be considervd in violation of any part of this Agreement.

T Where written nodificenion is raquired in this Article it shall be by Certified or
Registered Mail,

ARTICLE 35
UNION ADMISSION TO JOB

LA R ‘The Husiness Manager of the Local Union or hiser Field Represemiative having
Jjurisdiction and the Business Manager or hisher Field Representative of the District Council will be
permitied to visil any project At any tine to solicit membership, colleet dues, investigate conditions
and work with the autharized rep ive of the Employer 16 cormeet violalions existing on any job
at any time, but hefshe shall in e way unmecessanily delay the work on the job sile.

%2 Should the Employer refuse the authorized cepresentative admission (o the job ot any
time, the Buaj Manager of the epproprisie District Council of Leborers of the Union is free to
take any economic aciion against such Employer it deems necessary and such action shall not be

idered a violalion of this Ag

353, On projects which ars under security regulations, the Employer will cooperate with the
Union oflicials in this regard as far as regulations permit.

LLEER There will be no discrimination againgt any employes becawse of past or present union
activities. However, no employee, unless he/she has been designated as the seward on the job, is o
us¢ the Bmployer's time for union activities.

1540 The Union shall eppoin a job il 15 why il deems it is necessary or
appropriste, Job stewards shall be warking ernp]oym whao ghall in addition to their regular asaigned
work, be permitted to perform the duties se1 forth herein, without disrupling others at work.
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The Union shal! nodify the Emplover in writing of the appointment of any job
slewards. The Steward shall nol be discharged or laid off for performing duties as job steward in
aceordance with this Asticle,

The Employer will notify the Union in writing and will ba willing to confer with the
Busmcss Rr:prts:malwe at least two {2) days pmr to wominating the Steward. [ fhe Seeward is
the B Rep ive may app ther Steward from the remaining crew and

shall advise tha Employer.

A Job Steward ehall:

l. Bring to the etention of the Employer and Business Representative any
infraction of the terms and conditions of this Agreement.

2 Check ell employees performing werk covered by the terms and conditions of
this Agreememt to asceriain proper clearance and/or dispatch,

ARTICLE 35
UNION DUES DEDUCTION

6.l Upon presentation of a proper authorization form executed by the individual
employee, tha Employer agrees to deduct Union dues from net pay after taxes and remit same 1o the
Union in aecordance with applicable low. It is understood the Employers will remit each month the
Unioa dues deducled in accordance with this Arlicle on the transmittal forms used for fringe benefit
contributions and that the pro rate cosis of such forms and the ¢ollection and accounting thereof will
be paid by the Union to the fringe benefit administrator.

The authorization forma shall be supplied by the Union and the Employer iz under no
obligations to solicit cmployees far awtharization.

The Undon guarantees that the Union dues to be deducted shall be the uniform amount
applicable to all members of the Union covered by this Agrecment as established by the membership
through theit duly elecied delegates in aceordance with the Union constitwion.  The Unian
guaramiees that (ke Union dues collected in this manner shall not be used as & strike fund against the
employer’s party to this Agreement. Should the Union viglate sither provision of this paragraph 1his
Articla shall be nuil and void for the remaining period of this Agreement.

This procedure shall not be applicable 19 initiation fpes, fines o readmission fees.
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ARTICLE 37

SPECIAL AGREEMENTS

i Special agreements andfor job agr may be
mutual consent.

gotinted by the partiss hereto by

If the Union negotialss special agraements for any work covered by this Agresment
with any ather Employer or Employtt ﬁnoclmon. ell provisions of such agreements shel) be made
available and apply to any Employer signatory to this Agr for the specific wark and specific
rea covered by such special Agreement only.

A My d of Und ding dated Aupust %, 1988, is incotpomated B85 a
ppl to this Ag
ARTICLE 38
MUTUAL GUARANTEE
sl It is mutually agresd that both the Association’s and the Union's participation in this

Agreement is based on the guarantes that each will use its best efforis to enforce the terms and
conditions hereaf upon the parties 1o this Agreement on all construction work performed by the
Employer within the termitory covered by this Agreement,

ARTICLE »?
ADOPTION OF ADDENDUMS
39! Thesmatorypwﬁuadopluapaﬂofﬂusﬁ-- any attached addend
17 er the Oregon, Southem Idaho & Wyoming District Council or
Laborers and the Oregon-Columbla Chapter, A jaled General Cont % of America, [ng,
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ARTICLE 40

HAZARDOUS WASTE REMOYAL AGREEMENT

40.1. The Hazardous Waste R 1 Agr dated D L 1, 1990 shall be

jdered a5 an addendum to this agr and all terms and conditions of the Master Labor
Agr are, by refi , incorparaled into end become a part of the Hazardous Waste Removal
Agreement.

Anyone signatery o this agreement may exclude the Hazardous Waste Removal
Agreement fram the terms of this agreement by providing wriiten notice 1o the Union within fen {10)
days of the execution of this agreement or its effective date, whichever is later.

ARTICLE 41
SAVING CLAUSE
41.1, Should any part or any pwv:smn of this Agreement be rendered or declared invalid by
reason of any existing or subsequently legislation or by any decree of a cowrt of competent

Jjurisdiction, such invalidation of such part or pravision of this Agreement shall not invalidate the
retnalning parts of provisions hereof, provided however, upon such invalidation the parties agree to
meet without delay and negotiate such part or provision affected within thirty (30) days unless
mutually extended. The remaining parts or provisions shall remain in full foree and effect,

412 The aforsmentionsd Section 40,1, shall apply in the event of relevant actions by
Finaneial Accounting Standards Board (FASB).

413, . Naticnal Heglth Cere Legislation: In the event of the enactment of Mationa) Health
Care legislaiian which limits the deductibility of employer Health/Welfare comribuions, the
Association and Union will meet immediately to ensure the deductibility 10 the emplayer of the full
compensation package.

If the mathod of adj cannol be lly agreed upon within sixey (60} days, it
will be referred to the grievence procedure.
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ARTICLE 42

GUARANTEE OF AUTHORITY

42.L The individuals signing this Agreemem in their official capacity hereby personally
guarantee and warrant their sathority to act for and bind the respeciive parties or organizations whom
their signatures purport 10 represent.

IN WITMESS WHEREOF, this Ag hea been d by the parties hereta
and ratified and accepted by the signatory bers of the Oregon-Columbia Chapter, The
Assaciated General Contractors of America, Inc., subscribing to this Agreement end by the Cregon,
Southem ldaho & Wyoming District Council of Laborers on behalf of its respective Local Unions,
this ro-id-A2 _ doy af Junc, 2002, at Portland, Gregon,

FOR THE UNION: FOR THE ASS0CIATION:
Oregan, Southern Idahe, Oregon-Calnmbia Chapter,

& Wyoming Ansacisted General Contragbors
District Council of Labarers

Sutherland, Business Manager,
retary/Tressarer

Negotiating Coraminee
By

Craig Honeyman, Exccutive Direclor
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SCHEDULE “A”
WAGE SCALES

HEAVY, BIGHWAY, UTILITY AND BUILDING
CONSTRUCTION WORK

{JUNE 1, 2002 — MAY 31, 2007}
TERRITORY - This Agreement shall cover the entire State of Cregon.
DEFINITEQONS - See Article | and details in this Schedule.

EFFECTIVE DATES - This Agreement shall become effective June 1, 2002, and through May 31,
2007, (See Asticle 5 for details)

OVERTIME RATES: (Sce Article 10 for details)
+  Daily and Saturday - Time and one balf {1 17230}

« Sunday and holidays - Double me (20X}
+  Special Operations, (See Section 7), Time and one half (1 172X}

SHIFTE-HOURS OF WORK {See Article 10 for exceptions and details)

HEALTH AND WELFARE - {St¢ Article 18)
- Three Dollars and Ninety-Five Cents (33.95) per compensable bous.

FENSION - (Sec Article 19)
Defined Benefit Plan, Thre: Oollars and Fifteen Cents (32.15) per compensable hour,

CREDIT UNION - (Sec Article 20)
- Oma dollar and five cents (31.05) per compensable howr

Al

j from wages.

TRAINING - {5ee Article 21)
- Thirty Cents {30.30) per compensable bhour.

PREVAILING WAGE LAW ENFORCEMENT - (Se¢ Anicle 24)
Twa cents ($0.02) per compensable hour.

CONTRACT ADMINISTRATION FUND (CAF) - {See Anticle 25)
. ‘Thres cents {§$0.03) per compensahle hour.

LARORFERS-EMPLOYERS COOPERATION & EDUCATION TRUST (LECET) - (Sec

Article 27}
Five cents ($0.05) per compensable hour,
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DEDUCTIONS - from net pay alitr taws

ORECON-SOUTHWEST WASHINGTON FAIR CONTRACTING FOUNDATION - FCFy -
(See Article 26
- Three cents ($0.03} per howr will be deducted from nel pay afler 1axes,

DUES - (Sez Anicle 36)

- Minety Cents (50.90) per bour will be deducted from el pay sfler laxes only after proper
authorization.

TRANSPORTATION-CAMP REQUIREMENTS (See Anticle 15).

JURISDICTION: Craft jurisdiction is neither determined nor ded by classifications xppearing
in any AGC Labor Agreement. (Ses Article 6 and Article 33 for details).

TIME: Official time for the putpate of ihis Agr shal! be zpplicabte begal time. -

SPECIAL NOTE: HOD CARRIERS - With respect to huilding construction wark as defined in
Articte 4 - (Work Affected Defined) for the duration of this Agreement, the wage scale applicable 10

Yied Carriers iped of 10 b ined in the labor contracis covering Oregon between the
Laborers orpanizations involved, the Wall and Ceiling Coniratiors Association, and the Mason
Contraciora Association shall be grized and ebided by the penies herelo when hiring Hod
Carmiers.

SPECIAL CONDITIONS:

{n Any Laborer working in LIVE SEWERS shall receive Fifieen Dollars {$15.000 per
day in sddition 1o his regular pay.

2} There must be at 1east one employee of the contractor an ¢ach project tha holds a first
aid cand,

3 HIGHEST RATE FOR HALF OR FULL DAY: When a laborer ia put 1o work st s

higher classification in any day, he labarey shall be paid for that dayr

ED the higher classification rate for four {4) hours il a lsborcr works at the higher
classification for four (4) hours or less, and the balance of the day ot the Jesser rate or;

b. the higher classification mie for the full day if befehe wosks 2t the higher <lassification
for more than four {4) bours.
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(4) tsolated workers will be contacted periodically by & supervizor or other employes (af
any craft or management representative).

t5) All special safety equipmem tequired for the performance of the work will be
fumnished by the Emplover and Ihe employee will be responsible [or, and take care of, such
equipment until the employes is jnated. If the employee dogs not retumn the equipment to the

Employer in good condilion, subject 1o novmal wear and Year, the employee will be required o pay
fior puch itema al cost
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WAGES AND FRINGE BENEFITS

EFFECTIVE: JUNE |,2002 THROUGH MAY 3, 2003

OREGON LABORERS

{per compensable honr)

Zone E
{$2.75)

.93
2544
25.83
26.16

NOTES: See Schedule "A™ for classifl Groups.
See Schedule A" or Zone Wage Scale Information,
Groap Tone A Zone B Zone C Zone D
150.55) {31.15) {31.70)
1 2218 2283 2333 23.8%
2 1169 2334 1284 24,39
3 n.one 2373 24,23 24,78
4 4 .06 2456 31
5 19.61 216 .76 21m

Foreman A Premium: One Dollar ($1.007 above highest clagsification supervised.

22,36

Foremen B Premium: One Dollar and Thirly-Five Cenes (51.35) above highest classification

supervised,

FRINGE BENEFIT PACKAGE

({per compensable hour)
Hezlth & Welfare 395
Pension ais
Training 0.30
PWLE 002
CAF 003
LECET 0.05
Drug Testing Q.10

DEDUCTIONS from net pay after 1axes:
FCF 0.03
DUES 090
CREDIT UNIOH 1.05

Mote: Dues, FCF and Credit Union are included in ebeve Group/Zons reles of pay
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June 1, 2003 — 2.5% increase on total package with disiibulion to be determined by mutual
agreement of the parties,

June I, 2004 - 3% increase on total packege with distribution 1o be determined by muiual agreement
of the paniies.

June 1, 2005 — Wage and Fringe Benefit opener only.

June 1, 2006 - Wage and Fringe Bewefil opener only.

SPECIAL NOTES

NOTE#1:  If any laborer wark other than the abave is performed during a shift, the basic labar
rate i paid for the full shifl.

APPRENTICESHIPF NOTES
Apprentice Wage Rates:

The parties slgna!m'y hmto agres lo e&lnbhsh an indentored training progeam. This would be
accomplished by enlarging the ng program into a full indentured training program. The
rates of pay shal! have increments Y percentage rate of journeyman scale, as listed below.
Apprentice fringe benefils are one hundred 7 (1004%%) of the anplicable joh rajte.
Appreaiiceship Training Program :

Section 1.  Recognizing the need for an adequate supply of qualified Laborers, the
Association and the Union mutually agreo te actively promote and participate in a Joinl-Training
program designed to meet this nesd,

Section 2. Such programs which exist or are developed to achieve this end are supported in
whole ot in pan from funds derived from this agreement and shall:

{a) Be jointly administered by equal representation of management as appointed
by the Aseociation and lahaor as appointed by the Union.

{b}  The employment of Apprentices shall be in accordance with the ratios as
outlined in Article 9 Hiring.

{c) Provide wages as follows 35 a percent of Group 1 Laborer for the project:

Apprenticeship Rates:

Group Pereen
Group 1

0= 1000 Hrs 3%
1001 - 2000 7%
2001 - 3000 107%
3001 - 4006 90°%
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CLASSIFICATIONS

GROUF |
[NCLUDES: Gencral Laborers and the following:

LI N S T I A I I A B I B I

.- b "

. =

Asphalt Spreaders

Asphalt Plant Laborers

Batch Weighman

Broomers

Brush Burners and Cutters

Car and Truck Loaders

Cearpenter Tendex

Change-House Mzn or Dry Shack Man
Choker Seiters

Clean-Up Labormers

Curing, Concrete

Demolition, Wrecking, and Moving Laborers
Dyiller Helpers

Dumpers, Rozd Oiling Crew
Dumpman {for Grading Crew)
Elevalor Feeders

Ercsion Control Specialist (Centified)
Fine Graders

Fence Buildens

Form Strippers (nol Swinging Stages)
Guard Rail, Median Rail, Reference Post,
Guide Post, Right-of-Way Marker
Landscaping or Planting Leborer
Laverman or Aggregate Spresder
(Flaherty and similar types)

GROUP 2
[NCLUDBS TILE FOLLOWING:

I R Y

Applicator {incltuding P Power Tender for
same), applying proteciive material by hand
or nozzle on wiility linea o sorage Lanks

on project

Brush Cutters (Power Saw)

Bumers

Choker Splicer

Clary Fower Spresder and similar rypes
Clean Up Nozzleman— Green-Cutter
(Concrete, Rock, etc.)

Crusher Feeder

Demolition and Wrecking Charred Materials
Dopping and Wrapping Pipe

AGC-Onegon Laborers MLA - 2002.2007
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Leading Spotters

Material Yard Man - (including Electieal)
Pittsburgh Chipper Operator or similar types
Powdenman Helper

Raiiroad Track Laborers

Ribbon Setiers (including Steet Farms)

Rip Rap Man (Hand Placed)

Road Pump Tender

Sewer Labor

Seaffold Tender

Signalman

Skipman

Shopers

Sprayman

Stake Chaser

Stockpiler

Tie Back Shoeing

Timber Faller and Bocker (Hand Labor)
Toolroom Man (at Jobsite}

Traffic Control Supervisor
Weight-Man-Crusher {Aggregate when used}
Al other work classificalion not epecilically
listedd shall be classified es General Labhorer
Group |

Handlers or Mixers of All Materials of an
irritating naturs {including cement and lime)
Post Hole Digger, Air, Gas or Blectric
Pressure Washing

Ribbon Setter, Head

Rip Rap Man (Head), Hand Flaced

Sand Blasting (Wet)

Siake Setier

Tampers

Tool Operators (includes but not limiled to}:
- Dry Pack Machine

- Jackhammer

- Chipping Guns
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(unite Nozzleman Tender
Gunite gr Sand Blasting Pot Tends

GROUP 3
INCUDES THE FOLLOWING:

»

£ " %

Asbestos Rerngval

Bit Grinder

Concrete Saw Operator

Drill Doctor

Drill Operators, Air Tracks, Cat Drills,
Wagon Drills, Rubber-rmounted Dyills, and
ather similar types, incloding st crusher
plants

Hezardous Waste Laborer (see HWRA also)
Lastr Boam {Pipe Laying) — Applicable
when Employee assigned (o move, set up,
align Laser Beam

Manhole Builder

Mold Remediation Laborer

GROUP 4
. INCLUDES THE FOLLOWING:

*

F 4 ¥ ¥ 2

N ok w A

Asphalt Rackers

Cencrete Pump Nozzleman

Head Pipalayer (Only L per crew?)

Grade Checker

Gunite NMpzzleman

High Scalers, Swippers amd Diriflers {Covers
work in Swinging Stages, Chairs ar Bells,
under exireme conditions unuayal o
narmal drilling, blasting, barring-down or
sloping and siripping

Pipe Layers {all 1ypes)

Powderman

Pumpcrete Mozzleman

Loop Installation

GROUP S
LJ

"

Confined Space {hele) Watch

Final Clean-up - detailed clean up such as
but et limited to cleaning foors, ceilings,
walls, windows, ete., prior to final
acceptanes by the awner
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- Paving Breakers

Nippers and Timbarman

Nuclear Plant Worlcer — Lead Shield

Power Saw Cperators (Bucking and Falling)
Sand Blasting (Dry} A

Sewer Tintberman

Track Liners, Anchor Machines, Ballast
Regulators, Multiple Tampers, Power Jacks
Tugger Operator

Vibratoes (all types)

Vibrating Screed

Waler Blaster

Welder

LASER REAM:

Iaser Beam (Tunnel) = Applicable when
Employes assigned to move, sel up align
Laser Beam

TILNNELS:

Miner - Tunnel

Powderman — Tunnel

Motorman - Dinky Locomolive

Shield Operater

Tunnel Bullgang {above ground}

Tunnel — Choek Tenders

“Tunniel — Muckers, Brakeman, Concrete

Crew, Bull Gang {Underground)

Fire Waich
Traffic Flaggers
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FOREMAN PREMIUM: When one of the Laborers is designated 1o act as fi , he/she shall
reeive One Dellar ($1.00) per haur above highest classification supervised. The conractor ghall
have the right 1o determine in bis sole discretion the need for and the number of Laborer Foremen.
Tt being further undersiood, that al! crews that are made up of a mejority of Laborers shall ke
supervised by a Laboret Foreman. ’

When a Group ¥ Powder Man or g Group 4 Tonnel Poviderman is designated Lo act as it
heishe shall receive Cne Dlollar (51,00 per hour above histher Group Rats,

Foreman Training,

] Ani 1 F 's Premium of thiny-five cents (35¢) will be pl'U\'I(hd for:
. Individualy who suecessfully complete a yointly egreed vpon annual Foreman's
Training Curticulum and;

. When the individual is asigned ps a Foreman by hisher emplover,
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ZONE PAY DIFFERENTIAL

{A) The parties to the Agreement gnize that b of of area and other
reasons, there is & great inequity between the living expenses of an employee providing for
himselbherself and histher family in the major metropolitan areas and those of an employee working
in the remote areas within the lage geographical area of this Agreement, and therefore, adopl i
following provisions for wage scales.

FOR THE FOLLOWING CITIES:

Albany Hermision
Agtatia Klamath Falls
Baket Medford
Bend Newpor,
Burmg Ponland
Coos Bay Roseburg
Bugene Salem

Grants Pasg The Dalles

1. Al jobs or projecis located WITHIN 30 MILES of the easpective city hall of the
above merntioned cities shall receive the basic rate of pay for all classifications (Zone A} a3 lisied in
Schedule "A",

1 All jobs or projects located MORE THAN 30 MILES and less than 40 miles from
the respeclive city hall of the ebove mentioned cities shall receive Zone "B" allowance. The basic
rat¢ of pay shall be increased by 65¢ per hour,

3. All jobs or projects located MORE THAN 40 MILES or less than 50 miles [rom the
respective ¢ity hall of the above ioned cities shail receive Zone “C allowanes, The basic raie off
pay shall be increased by $1.13 per hour.

4. All jobs or projects leated MORE THAN 50 MILES and less than 80 miles from
the respective city of the above mentoned cities shall receive Zone "D" allowance. The basic rate of
pay shall be increased by $1.70 per hour.

5, All jobs or projects located MORE THAN 80 MILES [yom the respeciive cily ball of
1he above mentioned cities shall receive Fone "E" allowance. The basic rate of pay chall be increased
by §2.75 per hour,

NOTE #1* When suitable 2 far daity partation of an employes are made by the
Employer, at no cost to the employee and the employee avails himse[Fherself of this opportunity, na
zone pay shall be paid.
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(B} It is agreced that for the purpose of detetmining the proper wage scale under this Agreement:

1. All job o project Incauons shall be computed {determined) on the basis of road miles
and in the Mollowing A will start a1 lhc entrance o the respeciive ¢ity
ball, facing the project (if possible), and shall p i by the 1 route (sh time, best read)
to the geographical cemer on highway, ml]roud, and sirect corls:rucﬁnn projects {end of
measurement). ‘On all ather project centrects, the geographical cenler where the major portion of the
canstruction work is Jocated, shall be considered the center of the project {end of measurement).

2. All related jobs or projects (such as a crushers location) shall, for the purpose of
determmining the proper pay zane rates, be considered 2s o part of the prime job, with lhe exception of
jetiies which for the purpose of this A , will have ser yons and may, therefore, have
a different pay zone for the quary andJ=rty :m:s

DEFINITIONS

A, GENERAL. In any excavation, ofher than ltem B-Sewers, ¢lc., and lem C-Tunnels,
the classifications and rales of Hem C-Tunnels, shall apply whersver the depth of excavation sxceeds
twice the largest harizontal dimension,

B. SEWERS, WATER AND GAS LINES, TELEPHONE AND ELECTRIC
UNDERGROUND. Sewer pipe laying or monolithic sewer constructian in open excavation or in
compleicd tunnels {raiscs or shafis) chall be defined a5 sower work.

MANHOLE EXCAVATION AND CONSTRUCTION, up to six feet in largest
horizontal di jor, shal! be defined as sewer work, ko maximum depth of twenty feet, 2nd defined
as funnel {shaft) beyond twenty feel in depth. Manhole excavation and construction, over six feet in
largest horizontal di ion, shall be defined na winne! (shaft) when the depth is more than twice the
[argest honizontal dimsnsion.

C. TUNNELS. A “Turnel” shall be defined as a subterranszn excavation, lined or
uplined, which because of its bength, necessitates an cmployes or employess working underground
for a diswance of en feel or more. On all work classified as “Tunnel® the wnnel classifieation and
tes shall apply to the entire tengih of the tnnanel, from poral 1o portal.

A tunnel whose horizontal grade is over 30 percent znd less than 60 percent shal be
defined as 8 “Raise™. A tunnel whose horizontal grode is greater than 60 percent, and whase depth in
more than rwice its lagest horizonial ditnension, shall be defined as a *Shafl.

The above definitions of work shall apply also 1o the work of timbering and lining of
tunncly {raizcs and shafis) 38 desenbed above.

D. COFFERDAM WORK. Where workers are required 10 work inside Cofferdams
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which are confined areas withoul zasy means of escape and whera axiremne hazands abnormal to
ordinary operating ¢onditions exist, the workers shall reccive premium pey of Fifteen Cents (30.15)
per bour sbove their regular rate,

COMPRESSED AIR WORK PROJECTS
WAGE RATES AND CONDITIONS

On any compressed air work thal may erise during the term of this Agreemem, il ic
agreed that a Special Job Ag will be pegotimied pricr to the bid or the start of the project
betwesn the Union and the Association.
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SCHEDULE C

Local Unioor Sigoatory to the
2000-2001 Oregon Laborers Agresment

Oregon, Southern Idabo & Wyoming
Distriet Coanchl af Laborers,

10245 SE Holgate Bivd,
Partland, OR 97266
(503) 760-2013

Local #1241

Eavir tal R di
10245 SE Holgete Bivd,
Portland, OR 97266
(503} T60-2933

Loral No. 12}
265 SE Seont
Berd, OR 97702
[541) 3814872

Local No. 1400
4480 N Pacific Hwy #16
Central Point, QR 97502
(541) 664-2643

Locsl No. 320
(Heavy Construction
PO Bux 16790
Porttand, OR 97292
(503) 2534800

Locei No. 296

Building Constriclion
4545 NE 102nd Avenue
Poriland, OR 97220
(503) 256-5716

Assoclated Administrators

2029 NW 31t Avenue
Portlard, OR 97210
(503} 222-9603

(503) 224-8961 (FAX}

ATC-Oregon Laborors MLA - 2002-2007

For Springficld, Klamath Falls, Hermiston and Coos Bay,
Oregon, call Bend Local 121 (541) 382-4872

For Roscburg, Oregon call Central Point Local 1400 {541~
664.2472)

For Salem, The Dalles, Astoria, Orepan call Local No. 320
{503) 253-4800
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Any questions about local unian jurisdiction, call the
District Council office at (503) 760-2933.
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