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COLLECTIVE BARGAINING
AGREEMENT

THIS AGREEMENT, made and enlerd into, effective the first
day of March, 2004 by and betwean the ASSOCIATED GENERAL
CONMTRACTORS OF 5T. LOUIS, for and in behalf of fis membears who
sign individual confrecis, and far and in behali of companles who have
designated that Association as their collective bargsining agent,
heteinafter referted 1o as the Employer and LOCALS NOS. 42, 53 and
110 and the EASTERN MISSOURI LABGRERS' DISTRICT COUNCIL,
LABORERS' INTERNATIONAL UMION OF NORTH AMERICA, AF.L -
G .1.O. herainafter rafeved to as the Unlon.

For and in considerstion of the mutual promices herein
conained and for other good and vatuable consideration, the receipl
of which is hereby acknowledged, the parties agree and contract as
folloass:

SUBSTANCE ABUSE

Tha Employer may lequire employeas 1o submit 10 1esling for
alcoho) or confrolled substances 1o tha exdent and in the manner
fequired by applicabla lew, or by a projact ownar.

The Emplover shall also hove discretion 10 require fs
amployees covered by the Agreement to submit to testing for alcoho!
or controfled substances under the niles and procedures of a lasting
program that is administerad by & third party and is accaptable 1o the
Union. The $t. Louls Consiruction industry Substance Abuse
Conszortiumn is such a program eceeptable Io the Union.

ARTICLE 1
Recognition - Right tc Hire
Notification - Referral for Employment
Job Labot Standards
Pre-Jjob Conference

Section 1.01 Recognition-Right fo Mire. The Employar
recognizes the Union as the sole colleclive bargaining agency with
respect to wages, hours, and other condithong of employment in the
unil consisling of Bullding, Stte and Mighway & Hesvy Laborers who
are amployed by the Employer on (s Songiruction work, lovaled in the
City and County o 51, Louis, Stale of Missouri and as otherwise
gpecifiod harein. Rafarence ln emplwees. in this Agreament shall
mean employess of the unit above described



Section 1.02 The Employes reserves and shall have the right
10 accept o raject, 10 emplay or not fo employ any persons furnished
by the Union, or 1o discharge for cause any employee who has bean
accapted but who subsequently proves unsatisfactory to \he

Employer,

Neither the Union mow the Empioyer shall discriminaie in the
referring or hiring of employees because of age, race, color, religion,
s, national onigin, of &etus as a Vietnam-Era Veteran nor against
qualified disabled Velaerans or qualified individuals with handicaps or
disabiliters. Any refarente lo the masculine gendar in this agreement
shall atso be ynderstood 1o mean the female gender.

No employes shall be required as a condition of employmani to
usa his personal wehicle in the performanca of his dulies.

Section 1.03 The Employer shall be the sole judge of, and
hava the right to determine the number of amployess required on any
job, or any pastion of the work being done by ihe Employer. There
shall bs no limitation as to the amount of work a man shall parform.
There shall be no resiricticns as 1o the use of machinery, fools or
appliances.

Sectich 1.04 Notification-Referral for Employment: The
- Union office provides e vajuable and essenlial sefvice fo the
-- Employer and the indusiry in maintaining a supply of axperienced
. workmen. I8 recognition of this servdce, and in order to maimain #te
effwiency, the Employer chall give dafinite consideration 1o the Local
Urion Office having territosial jusisdiction over the job sile in the
socuring of quelified, experienced amployees, especially as regards
1o the hinng of new and additionat employees.

Employars may hirs any member of the bargeining unit for work
within the araa limits of this Agreament. Howewer, atlempts ehall ba
made to secure gualiffed amployess from the Local Union Office
ha\nng territarial jurisdiction avar iha job site Tor new. addilional, or

potary employ dally temporary employess for work
during the summer monihs, The Employer shall have the right to
requesi employees by pame and these employees shall be
dispatched by tha Union Office. However, Employers shall nol
requesi smpigyses by name exclusively.




Mo Employer shall loan out employees covered under this
bargaining Agreement {genersi foreman, fureman, laborers, eto ) to any
out of town Emplayer perfanming work in the jurisgictional ares covered by
this Agreement without prior mutusl agreament between the Business
Representative of the Local Union and the Employer invaived.

Provided an agreement fas bsen mached betwesn the
Employer and the Local Union to employ out of iowm laborers on a
preject, such laborer will be required to register wilh the Local Union
Office having territorial jurisdiction over tha job sits within 24 hours of
being amployed on the project,

Fallura on the par of any Employsr 10 give definite, positve
consideration fo the Local Union Office having lerritorial jurisdiction
over the job she as roegards the hhing of new and temporary
employess {especially during the summer monthe) chall be
considared a violation of this Agreemant. If the Union alleges that an
Employer has violated this Section, then the Union shall issue a
wWaming notice to the Employer and his Assechakion (F any). if the
Employer (s guiity of and violation of these provisions afier said
waming, then the Lo shall hava the rght to order cessation of all
Emplover's work unti! such viation has been corrected.

Section 1.05 Job Labor Standards: The Employer agress
Hhat it is in the best interesi of job progress and efficiancy bo, insofar
a8 possible, develop and sncourage a uniform fabor policy on any
panlicular job.

Nothing in ihfs Asticie shall be construsd lo limit of restrict, in
any way, the Employer's nght to determine which portion of the work,
il any, ha may perform with hiz own employees or may subconiract to
athess.

Solaly to preserve bargaining unit work e (o protect wage
taveis and Finge benefits of the employess covered hereunder, the
Employer agrees that when subconiraciing on site construction work
requiring laborers o jobsites covered by this Agreement, the
Employer will ablain tha written agreement of the subconiractor: {1}
That the subcontractor will pay to or prowvide for employees
porforming such subcontructed wark on such jobeites wages end
fringa benefits in an agpgregais dollar cosl no bous than the aggregats
daliar cost of wapes and fringe benefils which an Employer wouid be
required {o pay o prowide under this Agreemenl or, if iess, under any
ativer agreerneant to which the Union is a party covaring the same type
of work in tha sams area, 1o i and 1hal the \olal fabor cast of the
subcomiractor for such work it no lesa than the icial labor cost of an
Emplayer pedorming such work under this of another Agraement with
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the Unlon. For purposes of the preceding sentence, the aggregata
dollar cost of wages and (ringe benefits which an Empioyer wouid
be required io pay or provide under this or another Agreement with
fha Union shall include any paymenis requived by Sections 501,
502, 5,03, 504, 506, 5.07, 5.14 through 523, 528 through 540
5.42, 5.43 5.44D and 546 of this Agresment, or similar provistons of
such other Agreement; but a subsonbecter shall not be required to
agre 10 be bound in any cthar respect to the provisions bisied and
referrad to above. (2) Tha! the subcontractor will, on the Union's
raquest, promptly fumndsh or make available fo tha Union coples of
such payroll and other mecomis as are necessary o verfy the
subconfracior's compliance with the foregoing agreameant regarding
wages and fringes and, at the Union's option and reguest, will permit
the tInion's agents or accountants to audit and examine such of the
subcontractor's payroll records as necessary o verify compliance, the
cost of such audit shall be borne by the Union urless the auwdit
discloses undorpaymen, in which case the cost shail be borive by the
subcontractor to the axtent of such underpayment unless resulling
from inarhvertanl or immaterial emor, or clencal mistake. (3) That the
subconimactor shall ba directly liabla 1o the Union for any vialation of
the subcontractor's ag 1 and that the Unlon's righls may be
anforced by a suit for appropriate equilable and monatary ralief
including interest, a reascnable aliorneys’ fes and cosls of sudt.
Provided the Employer has obtained the foregoing agreements from
a subconbractor, the Union shall pwrsue enforcement of such
agresments directly agdinst the subconiractor, and shall assert no
claim or demand againsl the Employer with respect to the
subcontractor's  performance o  non-peiformance  of  such
agreamenis. On each occasion when the Employer subcontrasts on
eita comstruction work requiring laborers af jobsites coverad by this
Agregmant, the Employer will promptty notify the Union of the project
name and location and the identity of the subconmtrmcior and will
provide the Unfon with a copy of the subcontractor's written
agreements required by this paragraph. An Employer may comply
with the obligations of this paragraph by using the form atfeched as
‘Appendix &’ 10 this Agreement o oblain ihe required agreements
Tom subcontractors, bud uge of such form shall not be requirad for
ompliance. None of the obligations imposed on the Emplkwer by this
aragraph shall apply 1o subconiracting of work fo a subcontracior
ﬂmmplwmpﬁormmgauuhmrkammmtqamlmm
i bedty the subcontracdor end any

onstmmmn-ralated union affiliated with the AFL-CIO, eo long as

uch colleciive bargaining agreemen remains in affect,




Section 1.06 Pre=lob Conference: Either the Union or the
Employer may call a pro<ob confarence on all projects of
$1,000.000.00 or more.

ARTICLE 1
Area Limits

Section 201 Thia Agreement ghall apply onty 1o work of the
Employer on consiruction sites localed in the Cily or County of St.
Louis, Missouri, or as otherviae specified harein.

Section 202 The Union agrees hal any Employer whe is a
party o 1his Agresmeni shall have the privilege, and shall cperets
under the existing labor agr nig, of extensions thersof, which
pxisl between the Eastern Missouri Laborers' Districi Council and
cther Employers covering construction work in the territorial
jurisdiction of the Councl!, other than S1. Louis and &t. Louls County,
Missoun provided they accept and sign such agreements.

ARTICLE Hl
Intent and Purpose

Section 3.01 I is the desire, intent end purpose of the parties
herelo hat this Agreement ehall promote and improve their indusirial
and economic relationship and make it ane that is harmonlous end
profilable.

Section 3.02 It is the inlention of {ha parlios hereto thai this
Agreement shall make provision Ty the orderty and expeditlous
consideralion and seMisment of valea of pay, wages, hourg, warking
conditions and adjustmenis of griavances.

ARTICLE IV
Unlon Securlty

Section 4.01 it is understood and agreed by and between the
parties hereto thol 98 @ condition of contitued amploymen, all
parsans who are hereafter employed by the Employer in the unit
which is the subject of this Agreerens shall bacome members of the
Union nol later than the eighth (Bthj day following the beginning of
Their empioyment or the execulion dale of this Agreement, whichever
it the 1ater, that the continued employment by the Employer in said
unit of persons who are members of the Union shall ba conditioned
upon thase persons continuing their paymen of the periodic dues of
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the Union; and 1hal the continued employment of persons who were

in tha empioy of the Employer pior 1o the date of this Agreement
and who are not now members of the Union, shall be conditioned
upon thoge persons becoming members of the Uinion not later ihan
the eighth (Bth) day following tha exacution date of this Agresmanl.
The fallure of any person to becoma 2 member of the Union al such
required times shali obligale the Employer, upon written notice from
the Union to such eflect anc to tha (further efect Lhat Union
membership was sveilable to such person on the same lerits and
conditions generally available to ofther members, to forthwith
discharge such person, Furiher, the fallure of any person to continue
payment of tha periodic dues of the Union as required herein shall,
upon written nofica to the Employer by the Linion to such effect,
obligate the Employes to discharge such pereon.

The foregaing requiremeni of "Union membership® may be met,
irrespactive of actual membership in the Union, by paying an amoun
equivalon 1o the Union's regular iniliation fees and paritdic dues.

Section 4.02 The Employer shall not ba required in discharge
any smployee for noncomphiance with this Adicla until such time as
such employee i replaced by a qualified employes, and if the Union
requesls {in wrling) the discharge of any employes for
nencompliance of the foragoing, the Union agress to indemnify the
Employer and hold the Employer hamiless of any Yability of claims
therswith in conneclion wilh the termination of the employment of
such employee in compliance with the request of the Union. All such
requests by the Unlan for discharge of ary employea shal! ba written,

Section 4.03 Should the Labor-Management Relations Act of
1947 be amended at any time during the term of this Agresment in
such manner as to provida for oiher type of or provsions relaling 1o
{Mion Security, therm in sueh event this Agreerment shall automatically
amand as of the offective dale of such amendmenl of the Act to
embody such changed provisions relating to Union Secuity as
requesled by either the Employer or the Linion.

Saction 4.04 [t is agreed that the Employer and the Union will
comply with all of the ndes, regulations, and provisions of Exsoutive
Order No.11246 establishad by the President of the United Siates on
Equal Employment Opportunity effective October 24, 1985,



ARTICLE V
Wanes - Working Rules
Dasic Rate - Bullding ang HeavyHighway

Section 6.01 Building c« is heraby defined to include
building stroctures, mcluﬁing rnodiﬁcatlons lhereol’ and additions o
repairs thereto, intended for use for shelter, protection, comfon or
convanignce, Building construction shall include the demolilion of,
and foundations for, buillding consiruction; howevar, nol the
preparation, grading, and improvemnant of 1he property or slte. Actual
excavation for building basements, footings or foundations and
backffling of building basements, footing or foundslions shall be
conzidered bwilding construction.

Commercial, indusirial or institutiona! Building or Buildings shall
include facicries, warehouses, holels, churches, schools and multiple
unit renta) housing projecis bl thall not include subdivisions unless
the majerity of the building lot areas in the subdivision are devotad to
Commevcia), Induslrial os Insiittional Buildings,

Site Improvement and HighwayHeavy is hareby deflined o
inciude  solit examination, excaveling, grading and constructing
highweys and heavy improvamants, balh public end private, including
reads, viaducts, airponts, Sewers, streets, alleys; and site
improvamant including grading, clearing and ulilities for building
construclion projects and subdivisions (bl excepting actua!
excavalion lor tha building basamenl or foctings and hackfilling of the
batament or foctings); rallroad construciion including grading and
Irack laying: bridges, retaining wallz and culveris, canals, drainage
prjects, levoas, sidevalks, dams, pavements of all classes; water
mains including beying and caulking, and public ulilities, and public
utilty projects, and olbar work of like characler, not incleding,
howaver, the actual erection of buildinga.

It is agresd that the basic houry rate of wapes for all
amployment ol all employeey In the unil, when smployees are
engaged in the genaral aclivitien in conjunclion with Building
Construction and Heavy/Highway shall be;



{Basic Hourly Rate - General Laborers)

EFFECTIVE
33104
$24.48%
“{Inc, $1.00 per hour 1o be paid with to ihe Vacalion Fund in lieu of
cash and supp. dues of 2%4% of gross wages (laxable ami.)
FRINGE % 360 Welfare
BEMEFITS § 3.75 Pension
$ .48 Training and Apprentice
$ 15 CTAF
$ .01 PRIDE Escrow
$32.47 Totai Packags

Efleclive March 2, 2005 - $1.10 per hour increass (in Wages and/or

fringes al Union's option)

Effective March 1, 2006 - $1.10 per hour increase (in Wapes and/or
fringes at Unicn's option)

Eftective March T, 2007 - %1.10 par howur inureuse (in Wagee and/or
fringas al Union's option)

Effective March 5, 2008 - $1.10 per hour increase (in Wageas and/or
fringes at Union's oplion)

Basic Wrecking Rate-Total

VWhen aengaged in the wrecking of building or structures in {hair
antirety, including buildings having one of more party walls which
remain as enclosure of edjoining buildings (regerdiess of common
ownership or use) and reganrdiess of salvage of materials from such
wrecking, excent those temporaty ones huill and usad by contractors
during construction of & new building, &mployees basic rate shall ba;

(Basic Hourty Rate - Wrecking)

EFFECTIVE
3304
$24.35"
*{inc. $1.0G per hour 10 be paid with o the Vacaiion Fynd in lieu of
cash ant supp. dues of 2%4% of gross wages (faxeble amt.)
FRINGE $ 380 WeHara
BEMNEFITS % 3.75 Pension
§ .48 Training and Appremice
5 15 CTAF
) PRIDE Fucrow
$32.35 Tola Packape



Effective March 2, 2005 - $1.10 per hour increase (in Wages andfor
fringes at Undon's oplion)

Effeclive March 4, 2006 - $1.10 per hour increass (n Wages and/or
fringes at Union's option)

ERfoctive March 7, 2007« $1.10 par hour Increase (In Wages and/or
fringes at Union's oplion}

Effective March 5, 2008 -  $1.10 per hour increase (in Wages andfor
fringes &t Union's option)

Baglc Rate - Resldential

Residential construction is hereby deflned 85 construction of
single-tamily residences, inchuding subdbvsions, and aparimenis,
condarminiume or row housing limited to four (4) clories in height
axcileive of the basermen.

When employees ars engaged in residentlal construction as
dafinad abave, tha basic hourly rale for General Labarers shal) be:

{Basic Hourly Rate - Residential)

EFFECTIVE

5Mm4

$18.67
*Inc. $1.00 par hour o be paid to the Vacalion Fund and supp. dues
of 2%:% of gross wages {taxabie amt)
FRINGE $ 360 Woeilare

BENEFITS § 3.05 Pension
$7532 Totul Package

Effoctiva May 1, 2005 -  $1.00 per hour increase {in Wages and’or
{ringes at Union's option)

Effactive May 1, 2008 -  1.00 per hour increase (in Wages and/or
fringes at Union’s option)

Effectiva May 1, 2007 -  $1.00 per hour increase {in Wages and/or
fringes at Union's option)

Effective May 1, 2008 -  $1.00 per hour increase (in Wages end/or
fringes at Unlon’s option)



Basic Rate - Finish Cleaning-Furniture Handiing
L a]

Fintsh Cleaning it herety dafined 1o incude mopplg, waxdng,
and vacuuming, cleaning of windows, fixiures, walls, and fumiture.
Finlsh cheaning does not include construction debris.

Fumiture handling is hereby defined to include unloading,
placing, moving, and cleaning.

The basic hourly rate for tha classifications defined above shall
be $4.00 less than building Jaboters basic rate. The fringe bensfits
shall be tha same a3 building laborers rate.

Tha Union shall have the allernative fo convert any «f the cenis
par hour waga Inateases providad for in this Agreement frovm sivalght
.wages to additional cenis per hour contributions to Walfare, Pension,
Training, Eastern Missour Laborers’ District Council Laborars-
Employers Cooperation and Education Trust (LECET) or Vacation. i
any corwversion ocouis, the cents per hour straight lime houry rates
{isted will simullaneausly be reduced in the same amounts. if the .
Union desires fo convert any of the wage increases to fringe banefits
or to edditional vacalipn stamp amounis in this mamer, it will serve
waitian notice lp the Employer al [east 50 days prior to the effactive
date of any annual wage nstalliment dus.

Bection 5.02 Apprenticeship: Nabwithstanding provisions
pertaining to the hiring of employees contained elsewhare in this
Agregment, It is agread that, except for persons who were employed
ot any tima before May 1, 2004 as a joumney lewe! laborer on work
within the area limits of this Agreement, an Employer may not
cominue 1o employ an employee hired after thal date unless the
ampioyee has, within eight (8) days afler commencing such
employment, registered for whichever of the following training
requirements is applicable, and thereafter pursues such frmining to
complatign.

* i the employee hae less then 4,000 hours of documanied
previous construction experence, the employea mus! register,
with a letter of intenf to hire from the Employer, to enter the
Construction Craft Laborers’ Apprentlceship Program for
Eastern Missouri. H the empipyoa has previous construction
exparience, the employea may ba advanced to a pedod of
apprenticeship approprisle to the employes's dotumartad
working experencs and demonsirated job skills, as determined
solely by the Joint Apprenticeship Committee.

0N



. If the employew has 4,000 or more hours of documanied
ptavious construction experience, the amployee most reglsier
wilh a letter of irent to hire from the Emplayer, and enroll and
compisia the OSHA Safely & Health and Industry Crientation
¢clnzsas, by the Laborers-AGC Training Center (High Hill, MO),
or other location appioved by the Joint Apprenticeshlp
Commilies.

An employee who haz once completed the applicable training
requirement shall not ba required to repeat such training on account
of [ater empioymean( by a differeni Empioyer.

For purposes of this agreament, tha term jourmey leval faborer
shall mean the sama as genaral laborer.

The paries 1o this Agreemeni hereby Incorporate into this
Agreament the Apprenliceship Slandands for the Apprenticeable
Ocgupation of Construction Craft Laborer (0.0.T, $869.463-550), as
regislared and approved on Oclober 23, 1995 by tha Bureau of
Apprentiseship and Triining of the U.S. Department of Laber for the
Eastern portion of the State of Missourl, including the Si. Lowis
metropolitan  area, under Ragistration Mumber MO-002-85002,
including any amendmants or modiflcations herstofore made, or
which may be made, during the lfe of this Agreemem, and the
Employar and the Union agres to be hound by the terms and
rovisions thereof.

The Joinl Apprenlivaship Training Committea (hersinaftar
referred o as "Commities”) referred to herein shall mean the Joint
Apprenticeship Training Commiltea esteblishad under the
sforamentioned Standards, The Apprenticeship Program shall be
administared by the Joint Appronticeship Tralping Committes. The
Empioyer and the Union agree to be bound by \he decisions of the
Join Apprenticeship Tralning Committes.

The Apprenticeship Program shall be a Mefler of inlenl™ type of
program which shall allow for persons to enter the apprenticeship
program provided they have an Employer willing to employ them for
Iha Term of Apprenliceship under the terms of the Standands.
Apprentices enrolled pursuant to thess Standards shall be indentured
1o the Committes.

e



The Tem of Appranticeship shall be for hwe years (4 000
hours) of diversified work and on-the-job training, exclyding fime
spenl in ofi-the-job related instruction and training.

Apprentices muel completa & minimum of 288 hours of offtha-
job related instructionn and training in an Individuat Educational
Program [hereinafier refened to as "TEPD as delermmed b the
Committes, in order 1o Buccesshly compiete the Apprenticeship
Program. APPRENTICES MUST ATTEND ALL OFF-THE-JOB
RELATED INSTRUCTION AND TRAINING AS ASSIGNED AND
SCHEDULED. APPRENTICES NOT ATTENDING CLASSES TO
WHICH THEY ARE ASSIGNED AND SCHEDULED SHAELL BE
CANCELLED FROM THE APPRENTICEEMIP PROGRAM. Any
parsons o cancellod shall nol bo eligible for employment in the
appreniceship classification by any Emptoyer signatory 10 a coliective
bargaining egreemert providing for such classifieation and megotiated
by the Eastern Missouri Laborers” Districi Council or any of its
affiliated Lacal Unions.

Apprentices shall not be anfitled 1o payment of wages, nor shall
the Employer be responsibbe for pawment of fringe beneflt
contributions, for lime spent in off-the-job related lnstruction or
fralning - and no such fime spent by an Apprentice shall be
considerad in the hours of work for pay purpoces.

Period 1 S0% of journey leval hourly rats
1 - 499 hours of work

Pearicd 2 60% of joumney lavel haurly rate
S00 - 1,499 hours of work

Pericd 3 70% of jourmey lavel haurty rate
1,500 — 2,489 hours of work and compledion of 144
total hours of off-the-job related IEP instruction

Period 4 B0% of journey level hourly rate

2,500 — 3,489 hours of work and compiation of 215
total hours of off-the-job related IEP instruction
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Period 5 80% of journey level hourly rate
3,500 - 3,999 hours of work and complefion of
284 tolal hours of off-the-job relaled iEP instruction

Journey Level 100% of joumey eval hourty rale
4,000 hours of wark and complation of all cifdhe-job
ralated IEP instruclicn

Emgployers shafl make full payment of aff fringe beneft
contributions pweovided for in this Agreement for each hour
workad by Apprentices in their employ.

Applications for apprenticeship will be accepted on Tuesdays,
Wednesgays or Thuredays betwearn the hours of 9:00 a.m. and 3:00
p.m. at tha Apprenticeship office of the Leborers-AGC Training
Center {High Hilf, MO). Receiving of applications shall be stopped by
the Commiltee whenever it determines that sufficient apprenlices are
enrollad in the program io meat anticipated worker requiremenis, or it
finds that excessive numbers of appreniices already in lhe program
are unemployed. The Commitlae will resume receiving applioations
when, In the opinion of the Commitiee. the condition or conditdons
warranting the cessation of receiving applications no longer exials,

Employers shall be allowed: one (1) apprentice when
omploying three (3} or more journey lavel leborers; wo (2}
apprentices when employing ten [10) or more journey level labarers;
three {3) apprentices when emploving fiftean {15) or more journey
level laborers, four (4) apprentices when employing twenty (2C) or
mare journey level labarers. Employers employing more than twenty-
five (25) journay level faborers shall be entiflad to employ one (1)
addilional apprentice for each additional five (5) journey level labarers
employed.

In the evenl g specific projact warranis addilional manpower
requirements abowve the ability of fhe Local Union o provide
workmen, the above apprantice to Journey level worker ratios may be
waived by the Eastam Missour| Laborers’ District Council.

In the everd of temporery reduction of workforce, the Empioyer
shall reduce the number of appreniices in accordance with the above
ang promptly notify the Committea of the name of the apprentice.
Appreniices s¢ temporarily laid off will have their names placed in a
pool and will be availabie for employment by Employers desiring 1o
employ apprentices during times that the Committae |s not accepting
new applications for apprentices.
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Apprentices shall work at all times under the supervision of a
campeter and qualified journey level taborer employad by the same
Emplayar,

Apprentices shall be subject to 1he same working conditiont ac
the Employer's Joumey Level Laborers, Mowever, it iz expressly
agreed and undersiood that Employers shall assign Apprentices to
different job tasks €0 as to alfow tham 1o bacome adepd at a variaty of
operations and work skilis.

Wo person who has previbusly been emploved as a Journey
Level Laborar shall be eligible for employment as an apprentics.

Should any provision of this Article be contrary to or in violation
of anmy applicable exidling law or slalute hereafier promulgaled, then
in thai everd such provsion shall be void and of no force and effedt,
but all other provisions of this Article shall continue in full force and
effect,

Any contractor invoived in ligation or preditigation with any
Laborers’ Beneft Fund will be ineligible for any additional
apprentices,

It is hereby agresd ard undersiood that any pereon entering bt
failing tc maintain and complete his or her Apprenticeship shall nol be
employed by I Employer as @ Joumay Leval Laborer undaer this
Agreament. Further, the failure of any Apprentice to maintain his or
her Apprenficeship slatus shall, upon writter nolice to the Employer
by the Unlon Yo such efiect, obligate the Employer 1o discharge such
person.

Section 5.03 Welfare: in addition to the per hour wage rates
tha Employer will conribute (specific amoumte chown on wage
schadules) per hour for aach actual howr worked by each employes
covared by this Agresmant to the Graater St. Louis Conatruction
Laborers” Welare Trust Fund.

Section 5.04 Pension: In addilicn to ihe per hour wage ralas
and Ihe conbibutions 1o the Greater St. Louls Construction Laboters’
Wedfare Fund, the Employer shall conlribute (specific amounis shown
on wage schedules} 1o ihe Construction Laborers’ Peneion Trust of
Grealer St, Louis, Tor each aclual haur worked by employaes covered
under this agreemant.
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Section §.05 Vacatlon: Efective November 1,1209, tha
Employer shall deduct from the basic wage rate, and withhold, one
dollar {$1.00) for each actual hour worked by each employee covered
bw 1his Agreement, and shall pay the amount of wages thus withhsid
to the Si. Louis Laboras' Vecalion Fund to provide vacation benefils
for such employees. The amount paid to the Vacation Fund is part of
wages, included in the laborers' wage mates, and shall be so
considered in computation of withholding, taxes and insurance, eic.

No employes shall have the oplion 1o receive direct payment
from the Emptoyer of all or any pan of the contribution due from the
Employer to ihe Vacation Fund. In the event an Employer party
herete parforms residentlal work in greas owefad both by this
Agreemeni and by the Union's collects t with
the Residentlal Construction Emplowrs. “the Employer,
notwilhstanding the provisions of Section 5.54 herecl, shall continue
to be bound by and comply with the provisions of this Arlicle
regarding the Leborars’ Vacation Fund, and shall daduct ihe amount
of the Vacalion Fund contribution from the wapes payable to the
employees perorming such work and forward i 10 the Vacation Fund
inaccardance with this Agresment.

Upan three (3% weeks prior nolice the Employar and tha Union,
an employee may, with the Employer's concurrence, take a leave of
absence not fo exceed two (2) wealks for a vacation from the jolr on
which he is employed, withaut jeopardizing future employmenl on the
job, provided, howaver, that the laborers' work on thet job is in
grogress on hia return and that no maes than one of the amployees
on such Job shall ba on vacation leave at any ona time.

Section 6.06 Training and Appeentice: in addition fo the per
hour wage rate, tha Employer ehall contribute (epecific amounts
shown on wage schedules) per hour for each actual hour worked by
each employes covered by this Agreement to training.

Sectlon £0Y S Louls Construction Tralning and
Advancemeni Foundation: Effective March 3, 2004, in addilion to
ihe per hour waga rate, the Employer shall eontribite fifleen cents
($.15) per hour for each actual bowr worked by each employes
covered by this Agreemart 10 the S Louls Congtruction Training and
Advancement Foundatwon.
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Effective March 1, 2008, in addilicn to the per hour wage rate,
tha Employer shall contributa seventeen cente (5.17) per hour for
each actual hour worked by each employee covered by this
Agreaement fo the St. Louis Construction Training and Advancemeni
Foundation,

Employer shall encourage thelr laborer employees to take fufl
advantaga of gl training, education and information offered through
or by the Fend.

. Primary purposes of the Foundation, as set forth in the Trust

. Agreement, shall include apprenticeship training, advanced training
and education, safely oducalion and other educatiomal and
informational programs for employee and indushty betterment.

This Seglion shall remain in effsct end nol subject 1o
ranegoliation for one {1} year aflar the 1eminetion of this contract.

Section 5.08 Supplemental Dues:

Commerciat Work - The Employer shal! deduct and withhold
from wages of all employess covered by this Agreement
supplernental duss in an amount equal 1o bwo and three-fourth
percant (2 %%} of the gross wages (taxable incorne).

Residential Work « The Employer shall deduct and withheld
from wages of all employees covered by this Agresmeant

* supplemental dues in an amount equal to two and one-half
percent (2 14%) of the gross wages (laxable income).

# i5 specifically wnderstood that no supplemental dues shall be
deducted Irom amy employee's wages unless and uniil such fime as
the Employer has physically in his possession an authorization card
signed by the employes providing for such deduction and paymem 1o
tha razpachive Local Linions.

Regorting and paymen of such sums so deducted will be made
on farms furnished by the Union.
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Section 5.08A PRIDE/ESCROW: In addition 10 the per hour
wage rate, the Employer shall contribute one cenl {($.01) per hour
for each actual houwr worked by each employee coversd by this
Agreement lo a separate escrow account unti) such lime thal the
undersigned partied determine the dispocition of the funde, The 5t
Louis Consiruction Tralning and Advancememt Foundatlon (CTAF)
shall rocord 3! such comributions received in 8 separale account,
and shall hold the funds in the separate accoun 1o be used for such
purposes as the Association and Union may hereafler joinlly agree
upoIt.

Employer coniributions shall np longer be turned over lo PRIDE
of St. Lowuis, Ing. and PRICE shall have no right, litke, interest or claim
to any such confributions made.

Section 6.09 Funds: Empioyers who accept and sign this
Agreemant also agree to accept and be bound by the Agreement and
Declarsdion of Trust crealing the Greater St. Louis Construction
Laborers’ Welfare Trus! Fund, by the Trust Indenture creating the
Construction Laborers’ Pension Trusl of Greater St. Louls, by the
Declaration of Trust creating the St. Louis Leborers’ Vacalion Fund,
by the amended Agreement and Declaration of Trust creating the
AGC-Eagatern Misaouri Laborers' Jolnt Training Fund, and Declaration
of Trust creating the Easlem Missour Laborers' District Council
Laborers-Employers Cooperation and Education Trust, and by the
Trusl agreemert creating the S5t. Louvis Construction Training and
Advancemant Foundation, including any amendmants herelofore
madé or which may be made during the lifa of this Agreament 1o any
of said trusl inslruments.

Section 5.10 Reporting and Delinguent Contributians:

The Employer shatl remit all payments required under Sections 5.03
through 5.07 and 5.08A, hereinafter refarred to as “Fringe Benefil
contributions”, monthty, each month's contribution cavering the pericd
anding with the last full payroll period of that month. The Employer's
ramittance shall consist of a single chack made payable to “St. Louis
Laborers Fringe Benefits™, in ihve combined amourt of all Fringe
Senefit contriputions due for the month, together with a completed
Conbribution Reparl on the form furnished by the Labbrers’ Banefit
Office, signad by an individua! authorized to sign for the repariing
Employer. The Employer's check and Conlribulion Reporl shalt ba
sant to the address shown on the cuirent Contribution Report form.
Employers who have been obligaled to make Fringe Benefit
contributions shall, during periods of inaclivity, submil monthly repcris
showing “no labosers” if no laborar worked during that month,
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Conlritnions are due by the 15th day of the month following
the month reporled or which should be reported, and any
contiibutions not received by the last day of the month during which
contributions are due shall be considered delinquent. The Employer
recopnizes that the Employer's failure or refusal t make
contributions  when due causes additionsl bookkeeping,
correspondence, telephone calls, lnss of use of funds, delay in
maling entries in record keeping and other expenses lo those to
whom contnbutions are due. Thevefore, the Employer agrees that
upon contribulions becoming delinquent, seid Employer will pay, in
addition thereto and as Nquikiated damages, 3 sum equal 1o twenty
percent (20%) of euch delinquent contributions. Furlher, whan there
ara delinquent conlribufions due, the Union, notwithstanding any
olher provision in thic Agreement to the contrary, following severnty-
two (72) hours wrillen notica by Welfare, Pension, Training,
Foundalion, Supplemenisl Dues, Grester 5t. Lowis Vacation Fund,
PRIDE, or LECET trustees or by the Union, to such delinguent
Employer, may crder cessalion of @)l work coverad by the Empioyar
on all jebs of Fmployer until such reports are mads and the
contributions together with liquidaters damages are paki.

In addition, any Employer whose contribulions to the St. Louls
Laborers' Vacation Fund ara delinquent for more than one monih
during the term of 1his Agreement may be required by tha Trustees of
said Fund to remit Vacation contributions weeldy, apart from cther
Fringa Benefit contributions, for a pariod of up to one year,

Section 5.11 Audits and Suits to Collect Coantributions: Tha
Employer agrees that Welfare, Pension, Vacation, Tralning,
Foundation, Supplemental Dueg, PRIDE, and LECET shall each have
the right to verify the accuracy of reparts and contribulions made by
the Employer, by having their respeclive emplovees agents,
representatives or mccouniants audil and exemine during the
Employers regular business hours, Ihe Employer's weeldy payroll
jourral, individual earnings racords of employess, copy of Federat
payroll tax returns and other payroll records as may be recessary to
allow such examiner to detetmine whather the Employer is making
full and complete reporls and contributions as required by the
Employer's collactive bargaining agreerment with the Union.

f such examinalion discloses that tha Employar has not made
full reporting and payment, the cost of the examination and audit shall
be paid by the Employer provided that such allocation of cost o the
Employer shall not apply in the case of inadverteal or immaterial
emrof, or clerical mistake,
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In addition to all other remedies on account thereof available
to Wellare, Pension, Vacation, Training, Foundation, Supplemental
Dues, PRIDE, LECET andfor the Union, suilt to recover unpaid
contributions and liquidated damages due and owing, if so, and/or to
enforce this Saction conceming audit and examinalion, may be
brought by the respective Trustees of Welfare, Pension, Vacation,
Training, Foundation, Supplemental Dues, PRIDE, LECET and/or tha
Union, and in the evenl of such sult the Employer agrees to pay in
addition fo the amount found due and owing, interest at the maximum
rate allowed by aw compuled from tha due date of each month’s
contribution, plus a reasonable atiornay's fee payable to the atlorney
or stiormeys filing such suit in an amoun fixed by the Court, but in no
avenl less than ihity-three and one-third percanl (32 123%) o Lhe
tolal amount for which judgmant is rendored.

Section 592 Surety Bond and insurance; The Employer
shall secure and maintain Surety bond in the minimum amount of
$25,000 to guaranae payment of all wagas, fringes and contribulicns
provided for herein and shall furnish to the Union evidence of the
procurement and maintenance of bond in such amounl.

Should the Employer, al any time, be unable 1o fulfill this
ohiigalion as provided above, the Union shall require such Employer
le pay all wages due, pius fringe benefit conlributions under Seclions
5.02 through 5.08 on a weekly basis. The Union shall advise the
General Contractor that these payments have been made and
crediled to the appropriate funds, A General Contractor shall nod be
liable for wages or fringe benefils unpaid by a subconiracior (un!ess
mutvally agread upon in writing.)

Bection 5.13 Insurance: The Employer shalt provide
Workmen's Compeneation Insurance ogeinst  injury and
Unemployment Compensation protection for all employess even
though nol required to do 3o by Missour State Law.

The Employer shall lurnish to the Union satisfactory svidence of
his compliance with such provisians of this Section.

Section 6.14 Foreman Rate: Fifty cents (£.50) per hour above
applicable basic rate.

Section 5.16 General Foreman Rate: One dollar ($1.00) per
hour above applicable basic rate.
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(When Emplover determines thal a foreman us required to
diract the work of other foremen, be shall be desigrated as a 3
Foreman. Designation as General Foreman shall not relisve
employee of his duties as a foreman.)

Section 518 Dynamiter or Powderman Rate: Fifly cents
($.50) per hour sbove the applicable basic rate. Dynamiter shall
provide himself with license whare requined.

Section 5.17 Pier Hole Rate: Employea who must enter ar
work inside or at boltorn of machine drilled pier holes with minimum
depth of six {8} fee! from where drilling begins, whike working in or at
botlom of such pier holes shall receive twenty-five cents ($.25) par
hour above applicable basic rile.

Section 6.18 Stack Rate: Whan working on srokestack work
(smokestacke oh separate foundations) the fallowing rate shall apply:

1 to 25 feat
%.25 per hour over hasic rate

25 to 50 leet
$.50 per hour over basic rate

5010 75 feel
$.75 per hour aver basic fate

o

75 to 100 feet
$1.00 par hour aver basit rare

100 to 150 feet
$1.25 per hour over basic rate

150 1o 200 fesl
$1.50 par hour over basic rate

200 to 250 fest
$1.75 por hour over basic rate

250 feet or higher
$2 .00 per hous over basic tale

Section 5.18 Water Boy Rate: Applicable basic rate.
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Sectlon 5.20 Flagman Rate: The applicable basic hourly
rate shall appty for flagman. If a flagman is required, he shall be a
taborer under this bargaining unit. The Employer shall furnish flagman
jackets to flagman who shall be responsible for return of such jackeds,

Bection 521 Compressed Air Rates and Rules
Compressed air rates and additional rules over and above normal
conract condilions o apply to caisson work and tunnel work under
aif.

Present scheduls for all men working in air pressure:
All Categories: Genaral Laborers' Wages

010 10 pounds:
4 hourg on-1/2 off-3 1/2 on

1010 18 pounds:
3 1/2 hours on-1 offi-3 172 on

18 o 24 pounds:
3 hours on-3 off-2 on

24 to 30 pounds:
2 hours on-4 off-2 on

30 1o 36 paunds:
1 172 hours o4 172 off-1 1/2 on

36 to 42 pounds:
4 hour on-5 off-1 on

42 to 48 pounds:
3/4 hour on-5 114 off- 34 on

48 16 52 pounds:
142 hour on-7 412 off-1/2 on

In the light of cument resaarch and investigation intc heaith
aoapocte of work under air pressurg, if future determinalion Indicales
revieion of work schedule and rules would be desirable for the health
of the men, this schedule rnd rules shall be revised and corrected to
conform wilh recommended practices. Weges lor men working under
air pressure shall be increased ty the yearly contractual wage
incraases as oullined (n Section 5.01,

L1



Hours of work will commence at the low alr side of the air lock
except when the distanca from the top of the shafl to tha air lock
exceeds 3,500 feal. f distance from the fop of the shaft 1o the air lock
exceads 3,500 foet, a travel allowance of one-half {1/2) how's pay
per ghift (ol ctraight tima) will ba allowed.

Inside lock fendars same raie and hours &3 prossure man.

An udditional fifty cents (3.50) per shift shalt be paid pressure
man only when soaling or concraling lock chambar.

Ontsida lock tenders and medical lock tendars same rate as
pressure men except for an eighl (8) hour shift. One each per eight
{8} bour shift.

Dressing Room Aftendanl and all othes outside Laborers at
nermal cumand contrac! conditions and rades applying to heavy and
highway construction.

Lockars, hot and cold water, benches, towels, coffes and sugar,
shall be furnished by the Employer.

Crew leaders shall be paid three doars ($3.00) per shift above
presaure meh.

Section 5.22 Free Air Tunnels and Shafts: Laborers wage
rate per hour for gll work in tunnel and shafts leading to tunnel
{(mécept the powdsrman) will be twenty-five cents ($.25) per hour
above the basic wage rate.

The powderman will receive & rate of fifty cents ($.50) per hour
over the wage rate paid the tunnel laborer.

Hours of work will commence at the headimg and will end at the
heading except when the distance from fop of shafl to heading
excesds 3,500 feet. if distance from top of shaft to heading exceads
3,500 feat, a travel allovwance of one-half (172) hour's pay per shidt (at
sirgight time) will be aflowed, but the crews shall change at the
heading.

This applizs to jobs which are primarily tunnel projects and
would not apply 1o lunnets incidendal to open cut sawer installations
or highway drainage projecte, unjess thesa tinnels are worked on a

shifl basis.
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Sectlon 5.23 Heating: When temporary heating is done with
salamanders of any portable, selff-coniained healer, employees
working on same shall recaive the basic rate at siraight time for all
time worked not to exceed eight (&) hours in any calendar day, or
forty (40} houre in parod Monday through Friday, irrespecive of
whethar or not the time worked fats within the regularly schadulad
workday hours. For ail time worked in excess of sight {8) hours in any
calendar day or in excess of forty (40 hours in period Monday
through Friday (including not only heating work, but all other work),
and for &l such time on Saturdays, Sundays, and Holidays such
amployoes shall receive conlractual overtime.

On Saturdays, Sundays, of Holidays the minimum pay {Jor
haaling onty) shall be lor two {2) bours.

Plumber Laborer Work
DEFINITIONS AS USED HEREIN:

Section §.24 Structure: Any concrete, brick, o5 clher type
instaliation including, but nof limited 1o, tunnels and raceway through
which pipes and lines are 1o be installed which preven! immediate
contacl of the lines with the backfill materia) or complate encasament
of tha lines by tha backfill material. Pipe wrapping, insulation or split
tita which merely protec! the line and are actually part of the lina are
net to be claszed at strucluras. Backfllling with wet mix concrabe shall
nat be classed as a structure.

Section 5.26 Site: The word “site” a5 used hersin shall ba
defined @z 1he total iract of land including the fand pravided for the
huilding or bultdings andor for all aftendant Heavy and Highway
Construclion. in subdivisions, however. the tracl shall include cnly
the individual lots provided for each individus! dwelling but not
streals, alleys, or easements or similar common appreaches or
ground.

Section 6.26 Junction: Conneclions such as Y's, T's and
Manhales.

Sectlon 6.27 Excavation: Hand excavation only and not
including structural concrete work and pouring, form work, bacld'lllinu
or the removal from sile or from prosdmity of excavation of
malarial or surphus dirl.




Section 5.28 Heat, Power, Water and Coaling Lines Rate:
Hand excavation, and hand bacidiliing for lines in trentch not to be in

astucture. ...................PMumber Laborer Rate.

Excavation and afi Laborer work for lines in irench to be in a
structure, .......... applicable  Building or Heavy/Highway Labocer
Rate.

Excavation and hand backfilling for and Jaying of drains below
structyra. ... .. ....Plumber Laborer Rate.

In a "sireet job®, such as ulility distibution systems lines, atc.,
whelher or nct to be in a slructure, in ite antirely, excavation and all
labarer wotk for lines to be in a trench....... ....Hsaw/Highway
Laborar Rate.

Section §.29 Drain Tiia Rate: Excavation for {not including
general or Tooting excavalion} and laying of drain file arcund and
under building................ Plumber Laborer Rate,

Section 530 Storm antd Sanftary Sewer Rates: The
sxcavation, laying and hand backiiiling for storm and sanitaly sewer
taterais of nonmetallic pipe of any cize (diamater), limitad howaver to
such work on the site of and within the site of Commerdiat, Industriat,
Institutional or Residantial Building or Buildings, and further limited 1o
such work from the Building lo the first junction on the
Bite.....................Plumber Laborer Rate.

All othar sewer work shall be done in accardance with Heavy
an Highwey Construclion.

N is expressly agreed that all work covared herein at the rales
pet how shown for the various types of work has beon and shell
colinuwe 10 be done by the Building Laborers employad by the
camractors who are parties lo this Agreement and under these
Employers' direction and direct supervision and the direction and
supervision of theif regular supervisory smployess.

Section 5631 Concrete Speclalist. The Emplayer may

choose (o agsign to a membar of the bargaining unit the striking off
and finishing of flal concrete surfaces.
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Section 532 Certifled Hazardous Material Premium:

While perorming hazardous wasie fermoval, as defined by law,

taborer{s) working in the same crew as anodher craft receiving

premium pay, shall receive 1he same premium as the other craft,

provided that the laborer can provida prood of carlification of raining
for such work.

Section 5.33 Miscellaneous Rates: ! the general contractor
furnishes laborers fo senvice any of the following mechanical or
subcontcactors, namsly. Bollarmakers, Eleciricians, Plumbers, Stesm
Fitters, Sprinkler Finare, Brick Masons, and Plasterers, such laborer
shall be paid the laborers hourly weage tale applicgble 1o the
respective type of work perdonmed.

Section £.34 Foreman; Vhen ten (10) or mere iaborers are
employed by the Employes on one job, ane (1) of them shall be
designated by the Employer as foreinan and he shall receive
foreman’s rate.

Such foraman, when employed, shall be the agent of Ine
Employer and he cshall be coneiderad sn employse within the
bargaining unit.

Section §.35 Workday: Tha regular workday shall cansist of
aight (8) consacutive hours, exclusive of a thity (30) minute iunch
period, with pay at the ieguiar straight ime hourly rale. The regular
vorkday shell begin on the job sita hetween tha houss of 5:00 a.m.
and 500 a.m. with the starling time fo be determined by the
Employes.  This adjustable starting ilme can, at the Empigyars
oplion, be staggered to permil starting portions of e work force at
various times within the prescribed how's.

However, it is the inlent of this Agreemant thal whenever any
labarars can be gainfully employed, there will be sufficient laborers on
the Job site during the workday established for the project. A lunch
pefiod of ane-half (1/2} hour duration shafl begin nol later then four
and ona-haif (4 1/2) hours after slarting firma,

Employees shall be s their workstation at the designated
starting time and shall remain at 1heis place dusing working hours until
he designated quitting time. Where the employoes’ placs of work
equires Employer-furnished transportation, the empioyees shall e
ransporied e way on (ha employees’ time and the olher way on
he Employer's tine. On projects where there is a significant amount
f such lransportateor time, the Union agrees to negotiate this matier
n a pre-bid basls.

25




LOCAL 53
12891 PENNRIDGE DR

BRIOGETON MO 83044
114.209-0220

wAATE IidISSISSIH




Section 536 Abiilty To Work Four 10-Hour Days: The
Empioyer may establish a four {4} ten (10)-haur shift exclusive of the
fhirty minue unpaid lunch period at the straight iime wage rate. Forly
hours per week shall constitile a week's work, Monday through
Thureday. In the evant a job ks down due to weather condltlons,
holiday, or other condilions bayond the control of the Employer, then
Friday may, at the option of the Employar, be worked as a rmake-up
day al the siraight tirna wage rate_ i Friday ia schadulsd as & make-
up day, a minmum of eight {8) hours will be scheduled and worked,
wealher permitting.  Straight lime is nol fo exceed tert (10) hours a
day or forty (40) hours per week. Siarting time will be dasignated by
the Employer. The Union will be advised of the stariing time,

When an Employer worke a project on a four (4) ten {10)-hour
day work schadule, lhe Employer will pot bring in any cthar crew for @
fifih workday on ihe project while nol calling in the normal crew that

had beeh scheduted for that project.

Section 5.36A On residential work only, all work paformed
after 40 hours in any workweak of after ten {10} hours during any
workday and alt work paerforaiad on Saturday shall be compensated
at ttime and one-hall the ragular houity rate of pay for the work
performad, except as modifisd herain. H an amployes has worked
less than forty (40} hours from Monday throogh Thursday and the
Employer elects 1o vork Friday thea the Employer will be required to
wark or pay the employee for the full scheduled shift on Friday or unti)
the hours worked on Friday plus the hours worked Monday through
Thursday fotal forly {40} hours, whichever is less, and provided
further that the employes willl be paid or work a minimum of four {4)
hours on Friday, uniess praverted by inclement wesather. If @ crew is
prévanied from working two (2} workdays or any part thareof Monday
through Friday by reason of inclement weather, Seturday or any part
thereof may be worked a= a make-up day st the siraight lime rete. If
Salurday is worked as a make-up day, work shall proceed for a full
shift, unless proveniad from working by inclement wealher. f an
employee daclines 1o work Salurdey Bs a make-up day, he shail not
be penatized it can be replaced by anciher employee ot the siraight
tirns rale. Employees who are part of @ regular crew on 8 maka-up
day, notwithstanding the fact that they may nol have bean employed
the entire weak, shali work Saturday at ihe straigtd time rale.




Sectlon B.37 Lunchtime: H the starting time :of the
employees’ ona-haif {34) hour tunch period is delayed beyand four
and one-hatf (4 %) hours afler starting tme on the job by the
Employer, employees whose lunch period is so posiponad shall
repeive o onadmaltf (W) hour lunch paniod with etraight time pay.

If the employee’s lunch period is eliminated, the employee shall
receive one (1} hour pay al the applicabla overime rale, unless the
employae works less than eight (8) hours due to inclement weathar,

Saction 5,38 Suppertime: Employeas are to be allowed one-
hatf {34} hour for supper with pay at the overtima rate if they work wo
{2) bours overtime after the and of their regular worksday and il they
ara to continue to work after ten {10} hours when working eight haur
days. When working lon (10) howr days, employees are to be
allowed one-half (1/2) o supper if thay are 1o continue work after
ten (30} hours of work. In the avent of addilional overtime,
employses will be allowed one-half (%) hour mealtiime with pey a3
provided above after each pddiional four {4) hours averfime beyond
the previous overime plus mealtime provided they are 1o continue
working afler such additional mealtime,

Whers posgsible, employees sha!l arrange to aat atternately 1o
pormil work to pr d ooniin by, but thie ehall not be consirued

ta deprive an employes of mealiime privilegs and payment.

Section 8,38 Overtime: Time and one-half (11/2) shall be paid
(euceapl for work parformad on heating for whith provigion i madse
above, and work performed on projects that cannot be performed
during the regular workday for which provision has been made below
and modified in Section 5.36 and 5.36A) for work performed in
excess of eight (8) hours on any regular warkday ar outside the hours
limiting a regular workday, Mondey through Friday. Tleve and one-half
(1 ¥) shall ba paid for work pefformad on Seturdays except as
madifisd in Section 528A. Double time ehall be paid for work
performed on Sundays and Holidays.

Projects That Carnot Be Performed Durlng Regular
Workday: On HighvwayHeavy Work or if required by owner, the
contractor may perfonn work outside the nermal work hours, and
employess shall be pakt the spplicable straight lime hourdy wage mle
plus © pramium of $2.50 per hour for tha first eighl hours worked,
Any houre worked in excess of eighl {8) hours shal! be paid &t the
applicable overtime rate plus tha $2.50 per hour premium,
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Secticn 5.40 Show Up: An employes shall receive no lass
than four {4) hours pay a1 stralght time rate or twe (2) hours at
avertime rate for any day (af the prevailing rate for such day):

{=) when employed on a job and wpan reporing for work the
following morning employee is notified thare is no work to be done,

{b) or when ordered out and upon reporting on the job, or work,
ql the time as ordared, and not put to worlg,

{c) or when employea slarls the day and s stopped or laid off
befora working at least four (d) hours,

unless prevanted from starting or stopped from woridng by the failure
of cthar employeds lo appeadar, or by fallure of the Employer 1o recaive
materials, or on account of bad weather, ground conditions, or by
cther causes heyond the comrol of the Emplaver.

if an employee is requested to report to the Emplayer's yard
and perform labores's work prior to being fransporied to job siae, he
shall be paid for the yvrork. When laborers report to ihe yard solely for
transportation bis fime shall start al the regular starting time.

Any amployes unable to werk becausa of phygical condiion,
lack of safety appare! as requirad, or inability 1o perform work
assigmad shall not be entithed {o show up time.

Section 541 Payday: The Employer shall pay on the job,
when employees are working on the job al the time herein specilied,
avery Friday at or before 4:30 p.m, in currency or by payroll check, for
ihe workweek ending at 4:30 p.m. the Tuesday night prior to payday.
In the evenl of bad weather on Friday checks will be on the job no
fater than 12:00 noon unlese unavosdably delayed. The Empl
shall have at teast two (2) full worlndays after the anding of the
workweek for the purpose cf preparing the payroll, including when the
job condracting authorities provide thal the week shall end on a day
other thar Tueeday. When working wunder workday provision
described in Seclion 5.36 and 5.36A the woravesk shall and on
Sunday with payday the foliowing Friday.

Upon approval of \he empioyes, wages due workers may be
paid by direcl daposit 1o tha amployess’ accounts. Fringe benefite
miay be paid electronically.
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The Employer shall fumnish check stub or receipt which
inciudes ihe Employer's name and address, showing gross ameunt of
check, itemized deductions, and houre worked and amounts for both
regular and avertime,

Section 6§42 Walting Time: When employeas are
discharged, they shall be paid in full in cash or ather legal tander on
the job immadialaty, and if required to go to soma other point of to he
aoffice of the Employer, empiayees shall be paig for the tme required
going to such places. When employees quit of their own accord, they
shall wail until the regular payday for the wages due them. K the
employee's check is postmarked later than 24 hours past Ihe
scheduled payday, the Employer shall pay the employee two (2)
hours' pay at the straight time rate per day of delay, provided the
employes must notify the Employer of the failure to receive the check
no laler than five (5) deys efler the day of scheduled payday lo
raceive the penalty payment. if an Employar's check 1o an employee
Is returned for insufficient funds, the Employer will be forced fo pay in
cash or ceshiers check and pay any bank charges incurred by
employee whass personal checks were writlen with insufficient funds.

When empioyees are laid off ihe Employar shall have the
oplion of paying the employee off that day or sending 1heir paycheck
posimarked no later than the day following day of lay-off. If the
employee's ¢heck ia postmarked later than the day following the day
of tay-off, the Employer shall pay the employee two (2) hours' pay at
the straight ime rate per day of delay, provided ihe employes must
nolify the Employar of the failure to receive tha check no laler ihan
five (5} days after ihe day of lay-off to receive tha penalty payment,

If ithe: Employer fails to comply with the above provisions more
than two times, 1hen tha third time will be cause for the conlractor to
revert to lay=ofT is pay off for the remained of this contract. The Union
shall nolify the Employer, with copy to the appropriate Associalion,
wihen such provision is invoked.

Saction 5.4% Holidays: Double time shall be paid for work
performed on the following holidays: Mew Year's Day, Memorial Oay,
Fourth of July, Labor Day, Veterans Day, Thanksgiving and
Christmas. When a Holiday cecurs on a Saturday it shall nol be
ocbstrved on sither the previous Friday or the following Mondey.
Such days shall be regular workdays. f such a Holiday occurs on
Surndary, il shall be obsarved on the followang Monday.
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Section 5.44 Shift Work: Shifts may be established whan
cohsiderad necessary by the Employer.

A, Shift hours and rates will be as follows:

FIRST SHIFT: Eight {8) hours ptus one-half {(1/2) hour

for lunch.

SECOND SHIFT: Eight (B) hours plus one-halfl {142) hour
for lunch.

THIRD SHIFT:  Eight (&) hours plus one-half (1/2) hour
for lunsh.

B.  Shifis shall be establishad for a minimum of three {3)
consecutive workdays.

C. If only two (2) shifts are to be worked, the Empleysr may
ragulate starting iimes of the two (2) shift operation to
permil the maximum ufilizalion of daylight hours. The
starting lime shafl begin at the same time for ail workers
an a shift,

D.  The first shift will be paid at eight {8} hours” straight fime
for eight (8} hours’ work. The second shifl will be paid
aight (8} hours straight time plus a two dotlar and fifty cent
($2.50) per hour premiwm for eight (8} hours wark, and
the third shift shall be paid eight (3) hours siraight time
plus & three-dallar and Afty cent (33.56) per hour premiumm
for eight (8) hours’ work.

Paymeni for shifl work shall be delermined by when an
£mployer first begins his shift operation, i.a., the shifts
which begin on Friday woming and end on Saturday
morning will be paid at straight time; the shifts which starl
on Saturday moming and end of Sunday moming will be
paid at time and one-half; the shifts which start on Sunday
moming and end on Monday moming will be paid al
double time. Employees working during the normal
workday shall receive first shift pay, employoes working
predominately dusing the evening houts shall recelvs
second shift pay; emphloyess working predominately
during the early moming hours shall receive third shift

pay.



E. Nothing above prohibits ihe working of two (2) shifts at
greater than eight (8) hours with excess hours lo be pad at
avertime rate.

Sectlon 646 Voting Time for Employess: R5 Mo. Section
128.060-1. Any person antitted to vote at any alection held within this
State. or any primery eleciion held in preparalion for such election,
shall, on the day of such election be antithed to absant himsalf from
any eervices or employment in which he is then engagad or
amployed, for a period of three {3} hours between tha lima of the
opening and the lime of closing of the polls for the purpose of voting;
and any absance for such purposa shall not be sufficient reasen for
iha discharge of or the thraat to discharge any such person from such
wervices of employment; and any such employee, If he votas, shall
not because of 40 abeenting himself, ba liable to any penally. nor
ghall any deduction be made cn account of such absence from his
usual salary or wages; provided, howaver, that request shall be mada
for such leave of absence pricr to the day of election, and provided
further, that this seclion shall not apply o a voter on Ihe day of
election, f thera be three (3) successiva hours, while the palls are
open in which he is ot in the service of his Employer. The Employer
may specify any threa {(3) hours bahween the time of opening and the
lime of cloging of ihe polle duting which auch employes may absont
himsalf as aforesaid.

If required, employes shall have form signed et polling ptace to
indicale wie has been cast. Form shall ba fumished by the
Employar.

Section 6,48 Non-Loss Time Accldent: On the day of an
injury resulting from a job site accident the employee shall not suffer
any lous lor tima spent recaiving madical allentian or, if the attending
physician will not permit his retumn to work, (or the remainder of the
shift. On one (1) edditional day subsequent to the accident, the
empioyea ghall not suffer any boss for time spent receiving further
madical tresimen provided the doctor requires a ratum visit during
working hours. Employes will obtain a written memorandum from the
doctar showing the lime of appoimiment and ihe time of ireaiment and
will provide a copy to the Employer.

Saction 547 Transferring: When smployees are tansferad

from one job locetion to another during the raguiar workday they must
be paid for such time.
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Section 648 Safety Provisions:

(@) On all pier holes, curbs shall be maintained around
perimeter on hales of sufficient heighl to prevent debris and
excavated materials from falling or being kKicked imto pier holes. Alt
men working pler holes must wear safety hate at all times.

(b) ©n all trench excavations of five {5) fest in depth of over, alt
trench walls will be eithes sioped from the five (5) Tool paint o in the
svent that sloping B impraclical will be braced or shored to prodect
the workmen in the trench.

(c) The employee shall fumish hard hat and proper safety
shoes (axtept whare job conditions require special footwear such as
rubbar boots) and shall wear such safety tems, 8s required by the
Employer, al all times and shall be subject to immediate discharga far
failure to do so.

(d) Empioyses shall nol be required 1o work with unsafe tools
and equipmeni or without safety appliances at any time nor ehall
aemployees be required 1o work under unsale conditions.

() The Employer in recognition of the facl that an effective
oocident pravantion program is essanilal, not only lo the safely and
welfare of tha emplovees ad 1o tha efficient proseculion of the work,
agrees to make sffective use of acciden! preveniion information and
aids available from ihe Construction Training and Advancement
Foundalion, and to insure that such information and aducsationsl
materials are made available to employees on the job site.

(0] Or any job where there is a serious accident, if it
resulled from unsafe job conditions, these conditions shall be
camaciad hefore work is resumed in the unsale area,

(g) The Employer shall fumishk safety gopgles, respirators,
haaring protection, toe guards and cutting goggles or helmels whan
buring or welding. If employae is to be performing eutling or welding
for an exiended period of lime, the Employer shall provide safaly
glovas and vast.

(h) The Employer shall fumish a first aid kit on the job site and
in addition will maintain a list of aemergency servicey (i.a, fire
depaniment, police departrment, ambulance, hospilal, doctors, etc)
w&c;re professional  help, when needed, may be immediately
ahiained.
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@ In acdition, the Employer and his employeas shall strictly
comply, at all times, with all applicable local, state and federal safety
ragualions and standards.

Section 548 Supplies Fumnisheg: The Employer shall fumish
all tools, raincoals, rain hats, rubber gloves, goggles, and sterllized
boots raguited in (he performance of employees’ duties, ice waler
dwring ihe summer months and when noeded, sanitary drinking tupe,
and shall provide or arrange for accass to suitable tollet and dressing
room Taciities.

Sectlon 5.60 Steward: The steward, selected by the Business
Representative, shall be selected from the employees on the job or in
any event from employees of the Employer. The Employer ehall
neithar be required to hire an additional employee nor to repl a
man with 2 new amplovee by reason of such selectlon as steward,
The Employer agrees in the event of reduction of the work foree, that
the employee appoinled a5 stewvard remain on the job as long as
there I3 work of his craft which he is capabie of perfarming. in the
event the steward is to be transferred, the Employar shall notify the
Union and secure concurrence of the transfer from Unijon's Busineess
Representative. The Employer shall be advised of such steward's
name,

The sleward shall he subject 1o the same tarms of employment
as any other employee on the job and shall nol be discriminated
against by reason of the fact that he s serving ad stoward. The
steward shall be permittad 1o perform during working hours such of
hia duties pe sleward including the adjustment of grievances. The
Union agrees thal such dulies shall be performed as expeditiously as
possible. Employess shall not be discharged, nor be discriminated
against because they are acling s or performing the dulies of @
steward but may be dischargad for just cause, Such cause shall be
discussed with the Business Rapresentative of the Union before
discharge of the slewand,

If any employse shall be taken sick ¢n a job or meet with an
accident whils at work the stewsrd sha!l sea that he s property cared
for, and the Employer shall pay the steward for his 1ost tims.

The steward shall etiend personally and see to it thal the
injurad employes is immedialely given propar medicel care or
hospitafizalion and that the injuréd employes's family is notified
without loss of pay to the steward Tor such sarvice,
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If such loss of time axdiands aftar 4:30 p.m., the sleward shaif
be reimburead for such loss of time after 4:30 p.m. at comtractual
avertime rates bul not 10 excesed one (1) hour,

The sleward shall be notified before the and of any shift f any
of the employees are gaing (0 be requirad to work overtima. If
overtime work is required, ihe steward shall be one of ihe workmen
who shall perform the work, provided he so desires and is capable of
perforrning {ha work.

Appoinimen! as sleward shall in no way relieve tha employee of
his dilies as a laborer.

All employees under this bargaining unit shall be required to
rogisler with the job steward on the date of hire, Such regisirstion
shall consist of emptoyes fumishing to the steward his name, addross
and telephone number. The steward shall also be allowed to request
o go¢ tha employea's Union card and ask kim to voluntarily fill oul a
suppiomenial dues authorization check-off card. In the event the
amployee does rot have 2 Union card 1w sleward shall bix allovead to
prompily notify the Union.

No stevward has the right to call a work sfoppage, stow down, or
strike and such condutt by a steward shall ba held to be without the
authorization of the Union.

Upon resuming work on the same phase of the job, tha steward
shall be tha first laborer called back provided there is work the
steward is qualified to perform as stated in Section 1.02.

Sectlon 5.51 Visiting Jobks: Duly authorized representatives,
camrying propes credsttlaly, shall be allowed to visit jobs duﬂng
working hours 1o interview the Employer or the man, but shall in no
way hinder the progress of 1he work.

Union Repesentatives shall informs contractor representative of
any problems or difficullies on the job, and the contracior
represantativa shall take staps to resolw any problams or difficufiies
brought 1o his attention by tha Union Representative.

Sectlon 6.52 Selection of Labor: The Employer shall have
the right to select their own employees, When called upon by the
Empioyer, I Union shall fumish competen aimployees. Thare shali
be no discrimination on account of unionism egainst any member of
1he Unijan by the Empioyer.
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Notwithstanding the provision as 10 Union Security herein set
ait, # is expressly apreed that supendsory and clerical employecs of
the Employer shall nol be required to betome members of the Unien.
Employees shall lake onders and instructions from the Empioyer and
froim supenvdsory amployses designatsd by the Emplayer and refusal
o perdform work covered by this Agreement as so erdersd or
instrucied shall be cause for discharge.

Secilon 853 Declaration of Principles: The following
undertying principles shall apply 1o all fabor ralations of the panlies
herato and all employess covered hefeunder:

1. Thal there shall be no limitations Imposed 88 o the
amount of work any employes shall perform during his
working day.

2.  Thet thare shall ba no rastriclion with respect to the uss of
machinery, tools ar appliatices.

3. That there sha¥ be no restriction with respect to Ihe use of
any raw or manwaciurad nateriaka.

4. That no person, olher than the Employer or its agen,
sitall have e fight to interfere with employeas on their
work during working hours.

5. That employoes are ol libaity to work for whomenever
they tew [il. They thall be enlitted to demand and recelve
the wape agread upob as herein set aul.

8. That tha Employers are at liberty to employ and discharge
Tor just cause, whomsoaver they ses it

Section 6.54 Limitation of Agreement: This Agreement shall
not be construed 1o bind any pary herelo with regard to any work in
any boeality other than thal covered or pravided for by this Agreament.

If the Union into any ag with any Employer for
work in areas covered by this agraement, upon more favorabls lerms
1o such other Employer than sre embadied in this Agresment, and if
such mexe fevoraible terma are aliowed to continve in effect, such
more favorable terms shall be mrade immediately available o the
Employers signatory to this Agreament,
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Section .55 Outatate Worl:  The Union agrees that any
Employer who is a parly lo this Agreament shall have the privilkage,
and shall operale under the exisling lsbor agreemenis, or exiensions
thereof, which exist between lhe Association and the Easlem
Missouri Laborere” District Council covering "Heavy and Highway
Construction Work™ in the territorial jurladiction of the Council, other
than SI. Lovis and St. Louis County, Missouri provided they accept
and sign such agreemants,

The phrase "Heavy and Highwey Canstruction Watk” e weed
herain, means all private and public construction, federal and non-
federal performed in this sixte. with the exceplion of bailding
construction. Building conshruction is hereby definad o include
building structures, inctuding meodifications theveof or addifions or
rapairs thefea, intended for use for sheller, protection, comford or
convenience. Buillding consgiruction shall includa the demalition of,
and foundations Fow, building construction; however, nol the
meparation, grading, and improvement of the property or site.
Excavation for the foundations. and of the basement proper eball bs
considered building construction.. Heavy and Highway Construction
Work shall include, but shall not ba restricted to, all work performed in
the conslruction of etrests and highways, airports, utililies, river and
harbor work, flood contral, levess, pile dike and ravetment work on
stremms in and along the border of Missouri, raliread and heavy
construction, and oil, gas and gasoline pipelines except main line,
cross country oil, gae and gasoline pipaiines.

ARTICLE VI
Grievance Procedure and Asbitration

Section 8.01 Any difference arising betwaen smployee and
e Employer with reference 1o any condilion of employment affecting
smployeas subject to this contract that ara not covered hereunder, or
o the interpretation of this confract ard any other grievances of the
paries hereto oxcept jurisdictional disputes, thal cannct be
satisfactonly adjustod by the Employer and the job stewsrd shall ba
eferred 10 the Business Agent of the Union and the praper officials of
he Employer.



Section 8.02 Al grievances that cannol be seflled betwean
the officials of the Employer and the Business Agent of the Union
may be referred to o Board of Arbitration consksling of lhree (3)
members, one (1) of whom shall represent and be appointed by the
Union, ona (1} of whom shall represant and be appoinded by the
Emplayar, and tha twe (2) thus chosen shall select the thind. The
Union and the Employer shall selact thair respective rapresentalives
wilhin five (5) daeys after receipl of written notice by ana from the
other requesting arbifration. The deckion of a majority of this Board
of Arhitration shall be final and binding on all concernad. Each of the
partien heralo shall pay the compensalicn of their own representative
antt {he compensation of the third member and other expense of such
arbitralion shall be borne equally by the Empioyer and the Union.

Section §.02 I arbitration is requesled by the Union o by the
Association on behalf of a member Employer, or by a non-
Agsociation Emplayer signatory to this Agraement, the Employer and
the Union agree to suhrml the grievancs to an Asbitretion Board es
provided in this Agr H L i tration ls not requested
ellhefbyiermonwbylheAssoc:amnon behalf of 8 member
Employer, or by a non-Association Employer signatory to this
Agreement, the Union reserves Iha right 1o use ils economic power in
support of its demands. However, the Union marst give seventy-two
{72) hours nolice o the Employer prior to using its economic power in
suppart of ita demands. {n such evenl, it is agread by both parties that
any such action taken by the Union shall not constitute a violation of
this Agreement nobtwithstanding any provision of this Agreemen Io
tha contrary.

Seclion 6.04 It is understocd that bargaining with raspect to
change of wage rales or oiher condithons of emplyment upon
tesmination of this Agresment is not & grievance hareunder or subject
10 arbitralion.

Section 8.0% No award in arbilration shall be retroactive for a
pevipd exceeding thity (30} deys from the date of filing of written
complaind wilh tha Employer or lhe Union in such arbitration
procaading. Mothing harein contained shalk prevent an employes from
presenting his individual grievance, as provided for end guaranieed
by the Labor-Managemeni Relations Act of 1947,
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ARTICLE VI!
Strikes

Section 7.01 Except as herein otherwise provided, employess
chall not ceaga work, tlow down, or engage in amy attike of olbver
concened interruption of inferference with the work or business of the
Employer during the tesm of this contract, snd the Employer shall nol
lock out any employes coverad heseunder during sakj temm,

ARTICLE Vil
Plcket Lines

Section 8.01 (t shall not constitute a brizach of this Agreement
for any employes coverod hereunder fo rafuse 1o cross any pioket
iine and perform work in any inslance where:

(@) The purpose of the pickeling is iawful, is duly authorized by
the Union pickaling and the Building Trades Council of 5t. Louis, if 6o
required, amd

{b) The establishrment thersof i3 not contrary to, oF in violaticn

- of any law or this Agreament. '

Section .02 The Union shall not be hald liable for vickation of

I -this prowision by any of its members,

ARTICLE iX
Jurigdiction

Section 5.01 Nothing in this Agreemsnt shall ba construed to
define or delermine any craft work jurisdicion or the recognition
thersof by the Employer.

Section 9.02 The Union will make available 10 the AGC
Department of Jurisdictional Research and Infarmation, caples of alt
jurisdictionel agreements and defails of verbal understandings with
cther unions.

Section 9.03 When there are no decisions or agreements of
tecord, or when no decisions or agreements of record apply, tha
Emplovars. shall assign the work In a manner that is not contrary to
decisions or agreements of tecord in accondancs with the establisived
practice in the local srea of the majority of Employers in the wran
signatory to this Agreement.
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Section 9,04 Thare shall be no stoppage of work because of
2 jurisdiclienal dispute.

ARTICLE X
Exonaration

Section 18.01 Thal during the term of lhis contract the Union
will not authorize, ceuse, induce, supporl of condome any strike
whather genaral or sympathetic, of any work stoppage, o slowtiown
of work, ar walkout by any of the employees covered hereunder, of
the Union, or aty membere of the Urion, nor will the Union in any
way support any action of Hs members in engaging in any of the
same, but on the contrary will do everything within #s power fo
prewvent such acte,

Section 10.02 Tha Union further agraes thal should any of its
membars of it agents engage in such aclivities, without authority
from the Union, the said Unlon will:

{a) Requestthem to immediately retura to work,

{b) Advise them that thay are violating the Union Agreemani
with said Employer, and

{cy Grani them no assistance.

Sactlon 10.03 N is undersiood and agreed that the Negotlaling
Agent, (Association) shall in no evert be bound as a principal ot
Empiayer heteunder or be held liubie as a principel or Employer in
any manner for breach of this condract by any party hareto; ihat iha
liabiiity of the Emplover hereunder ia saveral and not joint. That 1l is
furlher egraed thal the Employer shall not be lisble for any acts of
agants of Employer not autharized by \he Employer. The Employer
agrees il will, on written request by tha Union notify the Union within
tarty-eight (48) hours after receim of such request by the Union
whethar ar rat the act of the agent complained of by the Union le
authorized, and if not puthorized, the Employer will take immediate
stope to roctify the sduation complained of.



ARTICLE XI
Legal Compilance

Section 11.01 This Agreemsnt covers [he entire
derslanding bat the parties hareio, Mo ol or writlen rule,
ragulation or understanding which is not embodied herein shall ba of
any forme or effect upon the parties hereto, except for the Letiar of
Understanding dated March 1, 1989, and the prior Letter of
Understanding inchuded in Ihis Agreement.

Sectlon 11.02 Should any provision of this contraci be
contrary to, or in viotalion of, any applicable exisling or fulure law,
ihan such provision in such event shall be void and of no force and
effsct, but all other provisions of this comract shall conlinua in full
forca and effect and be binding upon the partiee. f is tha interdion of
tha parties to fully p va the full loree and effect of all provisions of

. this contract not contrary to law.

ARTICLE X1l
Maragement

Section 12.01 The management of tho Employer's work and
business and the direction of the working foree, inctuding the right ko
hire, suspend, transfer or discharge for prop , and the right lo
relleve employees from duty because of lack of work, ar other
roasans, is vested axclusively in tha Employer, provided, however,
that this shall not be exercised for the purpose of discrimination
against any member of the Union or in any manrer contry ta the
provisions of this Agresmant or law.

ARTICLE XIi
Terminatton

Sectlon 13.01 This Agraement shall be effectme and binding
upon the paties from the date heraof until the first day of March
2009, This Agreamend shall ba autornatically renewed for additional
periods of onte (1) year each, from yesar to year, from and after the
termination of ihe original term of this Agreement, or any subsequent
year for which the Agreament is in force unbess notice is given not
eoaner than nirety (90) days nor later than sbdy (60) days prior to the
termingtion of the original period of ihis Agreement, or of the
tennination of any reneval thereof from lime to Kme, either the
Empleyer or the Union gives the ather written notice of its inention to
terminats, amend or modify this Agreament. Within thirty (30) days
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afler any such nolice is received, a committes of reprosentaiivas of

the respective partiss hereio shall meet and endeavos o coma to
an agreamenl on any matters in issue, and during the negotiations
that foliow with respect hereto there shall ba no sirike or stoppage of
work,

ARTICLE XIv
Territorial Jurisdiction
of Locals 42, 53, 110

Territorial Jurisdiction of Local 42;

The jisisdiction of Local 42 shall be from the Mizsissipgd River going
west on Arsenal Street to Ellondala Avenue, north on Ellendale fo
Manchester Road, west on Manchester to tha County Line —
evarything NORTH of the above named streets including the NORTH
side of Aresnal, the EAST side of Ellandale, and the NORTH side of
Manchecier to the County Line; from the Misizaippi River going wes!
on Franklin Averwa 1o Dr. Martin Luther King Drive to S1. Charles
Rock Road to 1he Missouri River — everything SOUTH of the above
namod sireets including the SCUTH side of Frarkin, the SOUTH
side of Dv. Mantin Luther King Drive and tha SOUTH side of St
Charles Rock Road to the Missouri River.

Territorial Jurisdiction of Local B3:

The jurisdiction of Local 53 shell be from the Mississippi River going
weg! on Franklin Avenve to Dr. Martin Luther King Drive o St
Charles Rock Road 1o ive Mizsouri River — everything NORTH of the
gbove named streets including the NORTH side of Franklin, the
NORTH side of O, Martin Luther ¥ing Drive and the NORTH sida of
5t. Charlea Rock Road 1o the M 1 River; bounded by iha
Missouri River on the WEST and ihe Mississippl River on the NORTH
and EAST.

Temitorial Jurisdiction of Local 110:

The jurisdiction of Local 110 shall be from the Mississippi River going
wes! on Arsenal Street to Ellendale Avenue, north on Ellendale to
Marchesler Road, west on Manchester io the Counly Ling --
eventhing SOUTH of the ebove named streets including the SOUTH
gide of Arsenal, the WEST side of Ellendale and the SOUTH side of
Manchesier to the County Ling; bounded by Ihe Meramee Rivar an
ihe SOUTH and the Courdy Line on the WEST.
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ARTICLE XV
Pre-Bid Conference

s.cllon 15 u'l In areas where open shop work is predominant
or we arg k to ba hidding, at the request of
gither party, the Association and the Unlon agree lo hold a pre-bid
conference prior 1o bidding. H the Union receives such roquest
direclly from an Employer, the Union shall notify the Association. The
Unicn, &t its sole discretion, may gram relief to the Employers if the
Unien faels relief is in the best interest of the parties. This issue shall
not be arbilmble. All signatory contractors bidding on 1hat same job
shall be given the same relief.

Sactlon 15.02 Composite Crew: When raquested by the
Emplayer, tha Union shall mest end confer with other trades on
composite craw work.

-



LETTER OF UNDERSTANDING

The Unlon and the Association agres that if any one basic imde
(Carpemters District Cauncilt of Greater St. Lauis, Cement Masans
Local S27 or QOperaling Enginears Local 513) agree 1o a conbract
provigion in their new conlracls with the Associated Ganeral
Contractors of 5t. Lovis effective on or after May, 1989 relafive 1o
flexdble hours of work clause or B composile crew arrangement, then
such clause will ba included in the contract betwean the Union amt
the Assoctation,

Signed,
el G. Thomas Harvill
Repreganiing the Union

fsi Willlam L, Luth
Repl nting the A, iation
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APPENDLX A

SUFPLEMENTAL JOB LABOR STANDA ENT
Projeci:
Location:
Date of Subcontract:
{contractor) and
{subcontractor)

hereby contrac! and agrees ag follows:

1. That, in compliiance with Saction 1.05 of the collactive
bargaining agreement (the “Agreement?) in effect between the
contractor and ihe Eastern Missour Laborars’ District Council and ite
affiliated local unions (hereinafler referred to jeintly as the “Unien’),
the subcontrectar will on this project, as to all on-sile conatruclion
worlc requiring keborers, pey to or prwvide for its employees
performing such subcontractad work wages and fringe benafits in an
aggregate dellar cost no less han the apgrepata dollar cost of wages
and fringa banefits which the contractor would be required to pay or
provide under ils Agreement with the Union, or, if less, under any
other agteament ta which the Union is a party covering {he samea lype
of work in the eame area so that the total iabor coel of the
sybcontractor for this work is no less than the tatal labor cost of an
Employer performing such work under such agreements with the
Unign.

2. For purposes of this subconlract agreement, the pggregate
dallar cost of wages and fringe banefits which an Employer would be
required to pay of provide under this or anothar agreement wilh the
Union shall include any payments required by Sections 501, 5.02,
5.03, 5.04, 506 507, 5.1d hwough 5.23, 528 through 5.38, 540,
541, 5420 amd 5.44 of the Union's confract with the cantractor or
similar provisions of such other agreement, provided that the
subcontractor shall not ba requirad to agree to be bound in any olher
respoct to the provisions listed and refermed 1 above.



3. The subcontractor will, on the Unlon's reqguest, promptly
fumish or make available o the Union copies of such payroll and
other records as are necessary lo verdy the subconiractor's
compliance with tha foregoing Agreament regarding wages and fringe
henefits end, at the Union's option and requesl, will permit the
Union's agenis of accountants lo audif and examine such of the
subcontracter’s payroll reconds s nacesaary 1o verify compliance, the
cost of such audil to be bome by the Union unless the audit discloses
undarpayment, in which case tha cost shall be borme by the
subconitractor to the extent of such underpayment unlass resulting
from inadvertent of i terial amor or clerical mistake.

4, The subcontracior shall be directty liable to the Unian for any
violation of this subcontreat agresment and the Union may snloma its
fighls under this subconiract apresment direclly againsl the
subconlracior by a suil for eppropriate equitable and menetary ralief
including inleresl, a reasonabls attorney's fee and the costs of suil,

Daded this day of .19
CONTRACTOR SUBCONTRACTOR
By: By:

Name: Namae:

Title: Title:




IN VWITNESS WHERECF, the parties have herounio affixed
thair hands this lirst day of March 2004,

NEGOTIATING AGENTS

ASSQCIATED GENERAL CONTRACTORS
OF ST, LOUIS

By fs! Leonard Toenjes
President

ABORERS' LOCAL UNIONS NOS. 42, 53, AND 110
FFILIATED WITH THE EASTERN MISSOQURI
ABORERS' DISTRICT COUNCIL,

ABORERS' INTERMATIONAL UNION

IF NORTH AMERICA, AFL-CIQ

y Mol Emiefrovm .

Business Manager, EMLDC



FOR USE BY CONTRACTORS NOT
MEMBERS OF ASSQOCIATED GENERAL
CONTRACTORS OF ST. LOUIS

“The undersigned heretry agrees wilh the Unicn to pecept and be
bound by all of the foregeing Agreement, and aiso agrees o ba
bound by all renewals, chapges or exensions (hereto made by 1he
origingl parfies, unlass notice of temmination is given to the Unian by
the undsreigned not lees than shdy (80) doys nor more ihan ninety

(8Q) days prior to any lamnination date” TO BE SIGNED BY
OWNER OR CORPORATE OFFICER.
Company
(Print}
{Gignature) (Title)
Addvass
PrinD
(City) (Stale} @ip Code)
Telaphone
{Area Code)
Datad
Busi Agant

Local Union No.




GENERAL LABURERS" RATES
COMWERICAL BUILDING AND HEAVY/HIGHWAY WORK

INCLUDED in the ADDITION 1o the
Hourty Wagn Rate Hourly Wage Rate
Hourtly | Vec. | Supp. Trainmg | -
Wage | Fond | Dues gnd pade
Eftuctive Date Hale At Amt Fenislon | Welfam | Appr. CTAF | Escrow Total
Imercn,zo0a | szasm | s100 " $375 | s3s0 | sose | s045 | seor | sazer
{maren 2, 2008 (2 $1.00 . s045 | o | sanst
{Mercn 1, 2006 (5) $1.00 . 8047 | so01 | s3see
{marcn 7, 2007 (<) $1.00 . 3047 | 001 | s3&Te
{Marcn 5, 2008 ¢ $100 1 o sa47 | $001 | $38.69

* 2.75% of gross wages (taxable income),
{almzm-ﬂ.wwwmmnmmmmmuuﬁmmm
{B) March 1, 2008 - $1.10 incroae 10 be taken tn wages andior fringe banafits st Uniion's option,
{c} Manch 7, 2007 - $1.10 Increase tv he 1laken in wapes aniVor Iringe tenefits st Union's option.,
{d) March 8, 2008 - .10 increasd ik be taken [n wagts axtor fiinge benefits st Union's option,




BENERAL LABORERS' RATES

TOTAL WRECKMG
INGLUDED In the ADDITION to the
Houty Wage Rate Hourly Wage Rate
Hourly Vac, Supp. Training
wage | Fnd | Oues ang Pride
Eftective Date Rate | amt | Amt | Persion| weitsn | Aper | c1aF | Bacrow | Tom
[wercn3, 2000 | s2ass | s1.00 , $278 | 5300 | soas | sans | oot | 238
[ March 2, 2005 a3 so0 | - a5 | oo | saas
[March 1, 2008 (b) $1.00 . s0a1 | wot | s
[wen 7, 2007 () $1.00 . s047 | soo | siser
[March 8, 2008 {d) s100 | ¢ a7 | soor | s

* 2.75% of gross wages [xable come).

(8] Maxch 2, 2005 - £1.1¢ increase 6 De taken in wages an¥or fiings berwfts uf Ukdon’s option.
{B) March 1, 2006 - $1.10 Incrasss to be takan in wages and/or tringe henafits st Unlon’s option
{c) March 7, 2007 - $1_10 bncrasss to be taken In wages andior fringe banefits at Usdon's aption.
g} March B, 2008 - $).10 incroass i be takan In wages: andor frings henaiits 2t Unlon's option.




GEMERAL LABORERS RATES
RESIDENTIAL WORK
thase amourty thess amounts in
INCLUDED in the ADISTION 1o the
Hourty Wage Raty Hourly Wage Rate
Vewy | Vas 1 Swn
Wage | Fund | Duss
Eftective Date Rate Ami Amt | Persion | Wettars Total
May 1, 2004 1887 $1.00 . $3.08 $3.80 $25.22
May 1, 2005 {a $1.00 . 32
[reay 1, 2006 11y $1.00 . $27.32
Viday 1, 2007 {c) $1.00 . $2.32
May 1 2068 {d) Lo . $2032

* 2 1/2% of gross wagos {fazable income).
() May 1, 2005 - $1.00 Increnss to ba talun in wages andior Trings benefits at Union's option.
{b) May 1, 2008 - $1.00 increase to be taln [0 weges srwifor frlige benefits at Usion’s option.
{c) May 1, 2007 - $1,00 Increasa to be taken tn wages sndior hings bensiits st Union's option,
{d) May 1, 2005 - §1.00 iticrease (o be taken [n wages ancior frings Banefits 2t Union's aption.




