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M NDUM OF AGREEMENT

The Commercial Building A greement between the Building Trades Employers
Association (“BTEA™), a Division of the Builders Exchange of Rochester, New York, Inc. the
Construction Industry Association of Rochester, NY Inc. (“*CIAR™), collectively the
*“Associations”, and Local Union No. 85, United Brotherhood of Carpenters and Joiners of
Amernica, (“Union”), effective May 1, 1998 to April 30, 2001, is hereby amended only as follows:

1. The Agreement is extended through April 30, 2006, 11:59 p.m.

2. The following increases per straight time hours worked in the Journeyman wage
and fringe rate:
Effective Total Increase Distribution
7/1/01 §1.25 ' $.70 Base Rate, $.44 Health and Welfare,
£.01 IAP, $.05 Appr., $.05 Pension
5/1/02 $1.20 $.01 1AP, balance *TBD
5/1/03 $1.20 $.01 IAP, balance *TBD
5/1/04 $1.05 $.01 IAP, balance *TBD
5/1/05 $1.05 $.01 IAP, balance *TBD

*T.B.D. means “to be determined” amongst wages and existing fringe benefits.
The Union, Associations and Employers to be notified in writing at least thirty (30)
calendar days before the increase becomes effective. A minimum of 25% of the

increase in each year shall be allocated to the Pension, Annuity, and/or Health-Welfare
Funds.

All fringe benefit contributions shall be fully tax deductible to the Employer and non-
taxable to the employee. The Funds must be tax exempt and in full compliance with all
Federat and State laws.

3. Add Language to Article 10, Shift Work:

If more than three and one half (3'4) hours are worked after midnight, the third shift
language applies (seven {7} hours work for eight {8} hours pay).

Condition for working Sunday night — any work prior te 8:00 p.m. on Sunday night or as
mutually agreed, shall be paid at double time.

4, Change Langﬁage, Article 5, Apprenticeship-Joumeyman Retraining; Schedule 1:

First and Second Year apprentices — to get 80% of joumeyman Health and Welfare rate
Third and Fourth Year apprentices — to get 100% of journeyman Health and Welfare rate



Change Language, Article 15, Foremen:

Foreman rate (3 — 9 men) $1.75 per hour over journeyman’s scale
Foreman rate (10 men or more) $2.50 per hour over journeyman’s scale

Add to Article 4, Health & Welfare & S.U.B. Fund; Pension Fund; Annuity Fund;
Administration:

After review, updating and approval by the Trustees, the Funds® collection policy shall be
included in the printed Agreement booklet, with an introductory preamble that is for
contractor information purposes.

The parties shall split equally the cost of printing the new labor agreement bookiet.

Add to Signature Page of Agreement:

Employers, upon signing the Agreement, shall also provide {in addition to current
information): Federal Employer Identification number, unemployment insurance number,
street address, and space to print the name of the person signing the Agreement.

“If required by the Joint Apprenticeship Committee, the Employer will also fill out any
Sponsor Information Form or other information required by the State of New York
Department of Labor relevant to the joint apprentice program.”

Add to Article [, Stewards:

Whenever a Steward is appointed, an officer of the Employer must be notified in writing
by the Local Union, .

AGREEMENT

We hereby accept the provisions of the above Agreement. The Union and the Company do
hereby agree to abide by and enforce the same,

Company Name .

Address

State Zip Code

Phone Number Fax Number



Signature - Duly Authorized Officer or Representative Print Name

Title

Federal Employer 1dentification Number Unemployment Insurance Number

Workman’s Compensation Carrier (Name of Insurance Carrier)

Workman's Compensation Policy Number

Union Representative, Carpenters’ Local Union No. 85

Signature

Print Name ' Date



SCHEDULE 1

ROCHESTER CARPENTERS LOCAL UNION 85
JOURNEYMAN/APPRENTICE CARPENTER RATES FOR BUILDING CONSTRUCTION:

NEW RATE
EFFECTIVE 5/1/00 7{1/01
Journeyman Carpenter Base Rate $20.83 $21.53
Health 8 Welfare $ 3.27 $ 3.71
suB $ .33 $ 33
Appr. Training $ .28 $ .33
ASP $ .07 $ 08
Pension ) $ 2.04 $ 209
Annuity $ 4.25 $ 425
L/M Education s 08 3 .08
Total $31.15 $32.40
*Dues Deduction $ 1.38 $ 158
Foreman: 5/1/00: $1.25 (3 - 9 men), $1.50 (10 - 15 men)
7/1/01: $1.75 {3 - O men}, $2.50 {10 - 15 men}

First Year Apprentice $10.42 $10.77
Health & Welfare £ 2.61 $ 297
SUB $ .33 $ .33
Appr. Training $ .28 $ .33
ASP $ .07 $ .08
L/M Education $ .08 $ .08
Total $13.79. $14.56
*Dues Deduction $ .74 $ .79
Second Year Apprentice $12.50 $12.92
Health & Welfare ) $ 2.61 $ 2.97
SUB ' 8 .33 $ .33
Appr. Training $ .28 $ .33
A.S.P. $ .07 $ .08
L/M Education 3 .08 $ .08
Total $15.87 $16.71
*Dues Deduction $ .83 $ .95
Third Year Apprentice $14.58 $15.07
Health & Welfare $ 2.61 $ 3.71
suB $ .33 $ .33
Appr. Training $ .28 $ 33
AS.P & .07 $ .08
Pension $ 2.04 $ 2.09
L/M Education $ .08 g 08
Total $19.99 $21.69
*Dues Deduction $ 97 : 3111
Fourth Year Apprentice $17.71 $18.30
Health & Welfare $ 2.61 ' . $ 3.71
sUB 3 .33 $ .33
Appr. Training $ .28 $ .33
AS.P 3 .07 3 .08
Pension $-2.04 $ 2.09
Annuity $ 213 $ 213
L/M Education $ .08 $ .08
Total $25.25 $27.05

*Dues Deduction $ 1.18 $ 1.34



Note:

Increase 5/1/02 $1.20; Increase 5/1/03 $1.20; Increase 5/1/04 $1.05
and 5/1/05 Increase of $1.05 per hour

Contract expires on April 30, 2006

*Dues Deduction for journeymen is 3%% of total wages and fringes on an hourly basis
+ $.45 per hour (Foreman /superintendents dues are same rate as journeyman)

*Dues Deduction for apprentice carpenters is a percentage of journeyman'’s dues

-““..
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MEMORANDUM OF AGREEMENT

The Commercial Building Agreement between the undersigned
Contractor and Local Union 85 of the United Brotherhood of Carpenters &
Joiners of America (affiliated with the AFL-CIO), expiring April 30, 1995, is
hereby amended only as follows:

1. Agreement is effective May 1, 1995 through Apnl 30, 2001, 11:59 FM

2. The wage and fringe benefit total for the Journeyman Classification is
hereby modified as follows:

Total
Effective Increase Distribution
July 1, 1995 $.40 Allocated into base rate
May 1, 1996 $.56 Allocated into base rate
May 1, 1997 $.50 $.25 wage, $.25 pension
July 14, 1997 $.08 *To be escrowed by Funds’
Office until agreed by parties
in writing as to allocation
May 1, 1998 $.70 *T.B.D.
May 1. 1999 $.70 - *T.B.D.
May 1, 2000 $.75 *T.B.D.

*T.B.D. means “to be determined” amongst wages and existing fringe
benefits. The Union, Associations and Employers to be notified in
writing at least thirty (30) calendar days before the increase becomes
effective.

3. All fringe benefits contribution shall be fully tax deductible to the Employer
and non-taxable to the employee. The Funds must be tax exempt and in
full compliance with all Federal and State laws.

4, Add to Article 18, new Section 3:

“In consideration of the Employer’s consent to a muiti-year contract as
requested by the Union, together with the other terms and conditions of
this Agreement, the Union agrees that each signatory Employer shall
have the individuat right, in its sole discretion, to terminate its
obligations under, and its participation in, the Agreement, at which time
the Agreement shall expire with respect to such individual Employer and
the Union.”

“To exercise its right to so terminate this contractual relationship, an
Employer must notify the Union, in writing, of said election at least



ninety (90} days prior to the first or second anniversary date of the
effective date of this Agreement. Such termination of contractual
relationship with the Union shall thereafter become effective upon said
anniversary date.”

{Note: This does not replace Article 18, Section 2.)
5. Revise Article 15, Section 1:

Foreman pay is increase, effective July 1, 1995, $.25/hour (to
$1.25/hour and $1.50/hour as applicable) on the condition that he/she
will complete appropriate training within the schedule set forth below:

Foreman Training to be run through Rochester Carpenters’ Joint
Apprenticeship and Journeymen Training Fund and to be decided by the
mutual gains bargaining process to include the following:

Communications

Delegation

Customer Relations

Motivation - getting more out of the already productive employee
Discipline - dealing with problem employees

General orientation to Total Quality Management

Preventing sexual harassment and discrimination problems

The curriculum will be established by September 15, 1995; the program
started by October 1, 1995; current candidates trained by May 15,
1996.

6. Add to Article 16, new Section 9:

“Employer contributions to the Welfare Fund include an amount to be
pooled to cover the cost of medical benefits for employees eligible under
the Family and Medical Leave Act of 1993. The Fund will continue to
provide such benefits from said pooled amounts.”

7. 10-Hour OSHA and Hazard Communications training, paid for by the
Rochester Carpenters’ Joint Apprenticeship and Journeymen Training
Fund, will be required for all active members: 50% of the members to be
trained by June 1, 1996, the remaining members by December 31, 1996.
Drug/alcohol/employee assistance training for Stewards will be developed
in the mutual gains bargaining process.

8. Mutual gains bargaining will recommence no later than September 15,
1995, with third party involvement if requested by either labor or
management.

9. Add to Article 1, new Section 8: Steward have additional safety
responsibilities:



“Whenever there is a Steward designated for an Employer on a project
site, if an Employer representative brings an on-site safety or health
situation to the Steward's attention, the Steward will assist in the
compliance of covered employees with the Employer’s safety and health
rules and regulations. In addition, if the Steward becomes aware of any
safety and health non-compliance, the Steward shall bring this promptly
to the attention of the Employer’s senior representative on site.”

10. Add to Article 16, new Section 9:

“Carpenters rust provide toals outlined in the list attached hereto as an
appendix, to be adjusted in the mutual gains process.”

11. Modify Article 4, Section 3 so that:

All Contractors shall provide, by July 20, 1995, a payment bond equal to
one (1} month's contribution with a minimum of $10,000 and a cap of
$50,000. The Union may waive the surety bond if the contractor pays
fringe benefits on a weekly basis. Such Contractors must deposit in
advance by certified check at least one week’s contribution. Weekly
contributions must be received in the Funds’ office by the Tuesday
following the payday or the Union shall withdraw any worker on

Wednesday moming if the check is not received. This provision shaill not
be reduced by any other requirement for an Employer to post a bond.

12. Revise Article 5, Section 1: .
Effective July 1, 1995, it is agreed on all projects requiring more than
two carpenters, a ratio of two {2) journeyman to one apprentice
carpenter may be utilized. On all projects requiring only two carpenters,
a ratio of one (1) carpenters foreman to one apprentice carpenter may be
utilized.

13. Labor-Management Cooperation: The parties recognize that they must
confront issues of mutual concern which are more susceptible to effective
solution through labor-management cooperation than through the collective
bargaining process. To seek resolutions of these mutual concerns, to address
issues regarding health and safety, and to advance mutual interest through
labor management cooperative efforts, it is agreed to create a “Construction
Cooperation and Educational Trust”.

The signators strongly encourage each other to set and hold regular {at least
quarterly) discussions to find solutions to the problem of how to get more work
for signatory contractors. The agenda should include upcoming projects,
owner relations, marketing, employee training, safety and health, cost
avoidance ang other items of mutual interest.

In order to help effectuate these joint efforts, the parties expect to form a Joint
Labor Management Committee (above). The draft Agreement Declaration of
Trust circulated on May 8, 1997, as drafted by M. Harren, will be changed as



necessary to achieve mutual agreement (for example: Trust name; revise
purpose, change union to Bricklayers #11; add Carpenters #85; provide for
addition of Laborers #435 as soon as they are ready; etc.), with the expectation
that the formal Trust and operating rules and objectives will be finalized and
signed by September 15, 1997. Meanwhile, the parties will begin meeting to
achieve these objectives.

14. All other terms and conditions of the present contract remain in full force
and effect.

Dated:

Rochester Carpenters Local Union No. 85

Union Representative

Contractor:

Company Name

Street Address City State ZIP

Area Code/Phone Number Fax Number

Signature / Duly authorized officer of Representative with Title
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GENERAL TOOL LIST FOR CARPENTERS

Hammer, 16 oz. or 20 oz.

Nail pouch, leather, or carpenter’s overalls
Nail bar (pinch bar, wrecking bar, etc.} 18"
Chalk box

Knife, utility

Plumb bob, 12 oz. or larger

Rule, retracting steel tape, 16’ or longer
4-way screwdriver

24" Level

Carpenters Toolbox

Pair sidecutters, 8" or larger

Speed Square

2’ Framing Square

Wrench, adjustable ("Crescent") 12"
C-clamps, 4" or larger

Chisel, cold (metal cutting)

6" vise grips

Compass or Keyhole Saw

DRYWALL TOOLS

Pair tin snips, straight cut
Saw, plunge (sheetrock)
Circle cutter

Drywall Rasp.

Spring clamps

Pop Rlvet Gun

FINISHING TQOLS

Hammer, 12 or 13 oz.

Sharpening stone

Plane, block, 6" (recommend low angle)

Set, paddle bits 1/4" - 1" increments

Set, wood chisels, 1/4" through 1®, by 1/4" increments
Nail sets, 2/32" & 3/32"

Scribe, jim or equivalent

Countersink, 1/2" or 3/4", wood and metal capacity
Saw, coping

Wood rasp 6"

Tap Handle

Backsaw

Quick grip type clamps 12" or larger

Awl

Set Allen wrenches 1/16 thru 5/16

Finish Hand Saw

T-Bavel

FORM TOOLS

Nail puller (cat’s claw, sheep’s foot)

8 or 10-point hand saw

Paddle bits - 1/8" increments 1/4" to 1"
T-bevel

Dry line, 1003 test, 250’




CONTRACTOR SUPPLIES

All power and battery operated tools
4’ and longer levels

Drill bits

Blades (All types)
Taps

Cords

All OSHA safety equipment
Rubber boots

Chalk and knife blades
Whitney Punch

All other specialty tools

Any listed tocl required in the performance of assigned
work will be obtained and on the job no later than the
morning of the third working day.



SCHEDULE I

ROCHESTER CARPENTERS LOCAL UNION 85

JOURNEYMAN/APPRENTICE CARPENTER RATES FOR BUILDING CONSTRUCTION:

EFFECTIVE

Journeyman Carpenter Base Rate
Health & Welfare

SUB

Appr. Training

ASP.

Pension

Annuity

L/M Education

Total

Foreman: $1.25 (3 - 9 men)
$1.50 {10 - 15 men)

First Year Apprentice
Health & Welfare

SUB

Appr. Training

ASP.

L/M Education

Total

Second Year Apprentice
Health & Welfare

Sue

Appr. Training

ASP.

L/ Education

Total

Third Year Apprentice
Health & Welfare

sSuUB

Appr. Training

A.SP.

Pension

L/M Education

Total

Fourth Year Apprentice
Health & Welfare

sSuB

Appr. Training

ASP

Pension

Annuity

LM Education

Total

NEW RATE
§1/00

$20.83
5 3.27
$ 33
§ .28
$ .07
$ 2.04
$ 425
$_.08

Dues

$31.15

510.42
5 161
$ .23
3 23
£ 07
$ .08

§$1.38*,

$13.79

$12.50
$ 2.61
$ .33
£ .28
$ 07
$ .08

5.74*

$15.87

$14.58
$2.61
P .33
5 .28
$ .07
3 2.04
$ .08

$19.99

inn
$ 2.61
§ .33
$§ .28
3 .07
$ 2.04
$ 213
3 .08

.97

$25.25

$1.18*



Note:

Increases 7/14/97 $.08; 5/1/98 $.70; 5/1/99 $.70 and 5/1/00 $.75 per hour
(all increases have been allocated into wages and/or fringes)

Cootract expires on April 30, 2001

*Dues Deductions are 3% of total wages and fringes for journcyman carpenters on an hourly basis
plus $.45 per hour (Foreman/superintendents dues are same rate as journeyman)

. *Dues deductions for apprentice carpenters are based on a formula of rate per hour, fringes and

amount of increase in total rate



A CARPENTERS'
LOCAL UNION NO. 85

FRANK SALAMONE
President

RONALD G. PETTENGILL
General Business Agent
and Financial Secretary

FRANK WIRT
Business Agent

3047 West Henrietta Road
Rochester, NY 14623
Phone: 716-424-2050

Fax: 716-424-1920

CONSTRUCTION
INDUSTRY ASSOCIATION
OF ROCHESTER, NY INC.

Suite 200
180 Linden Oaks
Rochester, NY 14625-2837
Phone: 716-536-0710
Fax: 716-586-1580
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ARTICLES OF AGREEMENT
Between

LOCAL UNION No. S OF THE

UNITED BROTHERHOOD OF

CARPENTERS AND JOINERS
OF AMERICA

and the

CONSTRUCTION INDUSTRY
ASSOCIATION OF
ROCHESTER, NY INC.

PREAMBLE

AGHREEMENT made this twenty-ninth day of April,
1803, by and between the Construction industry Asso-
ciation of Rochester, NY Inc., hereinaftar called the
Employer, and Carpenters’ Local Union No. 85, here-
inatter called the Union (covering the jurisdiction of all
of the counties of Monroe, Wayne, and Livingston.
Townships of Geneses Falls, Castile, Parry, Warsaw,
Gainesville, and Pike in Wyoming County. All town-
ships of Ontario County axcapt the townships of
Phelps, Seneca and Geneva), for the purposa of serv-
ing the best interests of the community in making build-
ing costs as low, stable and certain as possible, con-
sistent with fair wages; for providing means for the
peaceful setlement of all grievances, disputes and dif-
ferences of opinion that may arise between the parties
hereto; for the prevention of waste, unnecessary
gxpense, annoyance and delays; and for the
advancament of labor and managerment in skill and
productivity. The Union agrees to work with the Con-
tractors to formulate a “World Class Quality” attitude
and program.



The Union agrees that il will not limit, segregate or
classify its membership in any way which would
deprive any individual of employment opportunities or
otharwise adverssly affect his slatus as an employee
or as an apglicani for employment because ol such
individual's race, color, rellgion or national crigin;

The Union and Employer agree they wilt not:

(a) Discriminate against any individual because of
his race, color, religion or national origin;

{b) Cause or atternpt to cause an employer to dis-
criminate against an individual in violation of this
Agreement.

{c) The Employer and the tocal Union mutually
agree that they will comply and cooperate with all laws,
codes, rules, regulations, executive orders and admin-
istrative decisions, whether State or Federal, dealing
with non-discriminglion in training, membership,
employment, job tsnure, promations and every other
matter coverad by such faws, codes, etc., nok herein
exprassly mentionad. Ha when usad herein shall also
mean she, and vice versa.

ARTICLE 1
Stewards

Section 1. The Business Agents shall appaint all
Stewards. They shall advise the Employer ¢r his rep-
resenlativa of the appointment.

Section 2. The Staward shall be employed when-
evar any work over which the Camenter has jurisdic-
tion is being perfarmed on tha job on which he is Stew-
ard. When only one carpenter is required on the job,
it may be the Foreman. {This dees not apply to over-
time).



Section 3. The Steward shall be allowad sufficient
time to perform the cuties assigned to him by the Busi-
ness Agent.

Section 4. Whan the Employar is dissafistiad with
the conduct of the Steward, he shall notify the Busi-
ness Agent of his dissatisfaction, and it shali be the
duty of tha Business Agent to take such corrective
action as may he necessary.

Section 5. The Steward shall not be transfarmad
withoui prior mutuel consent of both parttes. The Stew-
ard shall not be laid off or discharged except for just
causa, and then only upan 24 hours natice in writing or
telephoned telagram to the Union by an officer of the
Emplaysr. i the Union wishas to chaflenge the layoft
or discharge it must request conciliation within two full
working days beginning on the tiay after the layofi or
discharge bacomas effactive. The conciliation proce-
dure, following the raquest, shall be as providad in Arti-
de 17.

Section §. The Steward shall ba nolified when any
hiring, firing or fayoff is contenpiaied.

Section 7. In matters relating to trade jurisdiction,
whara the question of trads jurisdiction ot the Union
is involved, the Steward's responsibility ts as follows:
to raport the mattar to the superintendent of his rep-
resentative, and then he shall have a reasonable time
to advise a Union Business Agent, who will appear on
the job to represent the Union in resolving the dispute.

By the above It is intended that a Steward is not to
make any decisions regarding work stoppages, slow-
downs, or |urisdictional disputes. Jurisdictional dis-
putes shall be promptly referred 1o a Union Business
Agent.



ARTICLE 2
No Other Agreements
Section 1. Thete shall be no other agreements
axpressed or implied batween the parties hereto other
than as hereinalier set forth in this Agreement.

Section 2, The Union agrees that duting the life of
this Agreemeni it will not grant any more favorabie
conditions than contained herein to any Employer or
Ermployers in the building construction industry; if so,
the Employer shall have the irmmediate right 1o adopt,
and the Unlon will grant, tha more favorable conditions
to all Employers doing the same type of work; provid-
ing thal nothing in this Agreemant shall prohibit the
Union from entering into an Agreement for highway
and heavy construction work, or an Agreement for res-
idential construction, it being understood, however,
that signalaries o this Agreermnent shall be penmitted 10
enjoy the benefits of such agreements when peromn-
ing work encompassed by them.

Neo workman shall be furnished to any Employer
until such tima as his bonding obligalions have been
met and ha has signed ihis Agreement.

Tha first paragraph in Section 2, above, shall not
apply for sixty (80) days in cases where the Union
organizes an Employer. Sinty (60) days from the date
of organizing an Employer, the provisions of the first
paragraph of Section 2 may be enforced by the Asso-
ciation.

A signed copy of any collective bargaining agree-
meant between the Union and an Employer under the
conditions described above shall be furnished to the
Association within filleen (15} days of the signing
therecf.



This provision shall be usad only one time par con-
tractor.

In the avent that the Union shall desira to enter into
an agreemeni undar differant conditions than herein
provided for work notin the contemplation of and cov-
ered by this Agreement, the Union shall notify the
Association of its desire to do 5o, and the Association
shall be given thirty (30) days, following such notice
to enter into such an agreemeant. In the event that it
shall {ail % enter into such an agreamant as herein pro-
vided, within such number of days, then the foragoing
prohibitive clause shall not be applicable and shall not
prevent the Union from entering ino the contract so
contemplated.

ARTICLE 3
Wages, Fringes And Payday

Section 1. The minimum rate of wages for all car-
penters shall be as shown below per hour, In addition
1o the wage ratas spacified below, the Employer shall
pay the Weliare/SUB, Pension, Annuily, Apprentice
Training and ASF, per hour worked and tha Employer
shall deduct dues and PAC shown, forwarding the
proper amounts to the Rochester Campenters Funds'
offica as provided in Arlicle 4:



Base Wage Rate
Pension Fund
Health-Welfare Fund
SUBFund -
Anmuity Fund

App. Training

Admin, Safety Pragram

VPAF

Total

Dues Deduction
PAC Deduction

15t Year Appreniice
Health & Welfzra
sua

App. Training

ASPR

Total

Dues Deduction
PAC Deduction

2nd Year Apprentice
Health & Welfara
SUB

App. Training

ASP

Total

Dues Deduction

PAC Deduction

6-1-82 710 71m
$18.44 31850 Reopener*
1.06 1.06

217 302

33 33

3.65 365

.23 .23

07 o7
0 _0_
$25.95 $26.86
-20%)  (-2.0%)

] (0}

8102 7198 71
$9.22 $9.25 Reopener*
200 256

33 .23

23 23
-7 __ 07
$11.85 $1244

{-2.0%) {-2.0%)

(0} (0
$11.06 $11.10 Reopener®
2.00 2.56

23 33

23 23

firg o7
1360 31429
(-2.0%) (-2.0%)

(0 {0}



8192 -3 T
3rd Year Apprentice  $1201 $12.95 Reopener*

Heatth & Weltare 2.00 256
SuB 433 33
App. Training .23 .23
ASPR 07 07
Pension 106

Total $16.60 $17.20
Dues Deduction (~2.0%) (-2.0%)
PAG Deduction Q (®
Ath Year Apprentice  $35.67 §1573 Reopener*
Health & Welfare 200 2.56
3UB k) ]
App. Training 23 .23
ASP o7 07
Pension 1.06 1.08
Annuity (cre-half) 1.83

Total $21.19 $21.81
Dues Daduction {-2.0%) {-2.00%)
PAC Daduction (0} {0

“Regpener; Effective July 1, 1994: A reopener only for wage
and trings bengfits, The $1.06 per hour pansion contribution will
not bo reducad. If the parties are tnalile fo reach an agreement
o7 wages or fringe berefits, therg is 2 Aght to strike or fockout

His agreed that amounts {0 be daterminad by the
Union may be diveried 1o fringe benefits from the
wages. Any changes shall only become effective as of
the first day of a month and after seven (7} days notice
o the signatory contraciors. No change shat! be mads
in the coniribution fevel to any benefit fund which will
result in the 10ss by the employer of the ability to fully
deduct such cantributions for fedaral and state tax pur-

poses. .



The Funds mus! always be in full compliance with all
Federal and State rules.

Note: Any reference to wages are based on total
wages and fringes.

Section 2a. All persons covered by this Agreement
are to ba paid on the job weeldy during working hours,
not later than Thursday night for the time made up to
Midnighl Sunday of each week. In any event, no more
than four {4) working days shall be held back from the
date of the week ending.

b. If required to call at the office or shop for their
monay, the men shall be aliowead sufficient time to get
thera befora quitting time.

¢. Discharged employaes must be paid off at the
time of their dismissal except that by mutual agree-
ment an employee may be paid by check mailed within
twanty-four (24) hours. If not mailed within twenty-four
{24) hours, such employee shall be paid an additional
twenty-five dollars ($25.00) for each additlonal twenty-
four {24) hour peried the check was not mailed. The
data of the pestrnark is considered the date of mailing.

d. Wages shall be paid in cash, except that ihe
Employer may pay by recognized payroll checks
where approval has been granted by the New York
State Department of Labor. Paycheck stubs or pay
enveglopes shall show the number of haurs worked
during the pay peried and the Employer's name and
address.

Section 3a. Layoffs. All layoifs are to ba raportad 1o
iha job Steward and to the employees by the foraman
one hour in advance of laying ofi, for the purpose of
picking up togls.

b. All employees to receive dismissal slips accord-
ing to the laws of the State of New York within twenty-



four hours, excluding Saturdays, Sundays and holi-
days, hourly rates of pay to continue until such ime as
dismissal slips are fumished for not longer than a
period of two working days.

Section 4. State Mandated Coverage. No am-
ployee will be allowed to work for any cantractor (gen-
aral or subconiractor) who cannot show proof of
unemployment insurance, dieability benafits insurance
and workars' compensation insurance as requirad by
the laws of the State of New York.



This page igft bfani in case of future changes in
wage-fringe allocations.
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ARTICLE 4
Heatth & Welfare & $.U.B. Fund;
Pension Fund; Annuity Fund;
Administration & Safety Program;
Apprenticeship & Journeyman
Retraining Fund
Seclion 1. Trust Agreements
a. The Agreements angd Declarations of Trust of the

Rochester Carpenters Health and Welfare and S.U.B.
Fund, the Rochester Carpanters Pansion Fund, Arnu-
ity Fund, and the Apprenticeship and Journeyman
Retraining Fund shall be considered a part of this
Agreement in the same manner as if fully set forth
herein.

b. By the execution of this Agreement all Employ-
ers authorize the Association which is a party hersto to
designate the Emplayer Trustess under such Trust
Agraamants hereby waiving all notice there to and rat-
ilving all actions already taken or to be takan by such
Trustees within tha scope of thelr authority as set forth
in the Trust Agreemants.

¢. Should any of the provisions ot this collective bar-
gaining Agreement be declared to be in viglation of the
Labor Management Relations Act of 1947, as
amended, or of any other Federal or State statute or
regulation, such declaration shall in no way impair the
sffectiveness or continuity of the trust Agreements.

d. Inthe event any provision of this Collective Bar-
gaining Agreement, a Trust Agreement or a benefit
plan of one or more said Funds is found to be in viola-
tion of any federal or state statuie or regulation, the
partias hereto, in the case of this Agreement, or the
Trustees, in the case of an employee benefit fund,
shall take all action necessary to assure the continued

11



recognition of the Funds as a qualified exempt organi-
zation contributions to which are fully deductible for tax
purposes.
Sectlon 2. Employer Contributions

a. Employer contribulions to the Rochester Gar-
penters’ Health and Welfare andg SUB Fund, Pension
Fund, Annuity Fund, Apprenticeship and Joumeyman
Retraining fund, and the Administration and Safety
Program shall ba in accordance with the schedule in
Articte 3, Section 1 for each hour worked.

b. Employer contributions must be made by the fif-
taenth (151h) day of the month with raspect to all work
performed in the preceding month. Said date shall be
referred to as the due date for monthly contributions.

¢. The Union may reguire any Employer which is
consistently ate or which has less than a thiteen {13)
manth record of timely payments to the Funds to pay
contributions on a weekly basis. In such a case, the
due date for weeldy contributions shall be the Tuesday
tollowing the Thursday payday defined in Anicle 3,
Saction 2.

d. Any employer who has not made contributions
within fifteen (15) days of the due date {weekly or
monthly) shall he required to pay interest at the rate
of one and one-half percant per manth from the first
day of the month following the month in which the work
in connection with the contribution was performed. In
additlon to any interest, an Employer which is delin-
quentior more than thirty (30) days after the dus date,
shall be liable for liquidated damages equal to twenty
percent (20%) ol tha contributions due plus any audit
costs, attornay fees, court cost or other expenses
incurmed by the Funds in the colleetion of contributions.
The Trustees may also seek any other remedies al law
to which the parties may be entilled.

12



€. The Funds, Union or Assoclation may indepen-
dently take any action necessary to compel paymenis
of contributions and deductions due under this Arlicle
including, but not limited to court action. The right of
gither the Trustses or the parties to take any action
shall not diminish the right of the cther to take the
same or other actlons seeking collaction of the
amounts due.

f. I the Funds repost and contributions, or a Funds
raport showing no hours worked, are not recefved by
the fifteenth (15th) day following the due date, the
Funwd Office or the Local Union shall send notice to the
Employer by certified mail or facsimile transmission, a
copy of which shalt be forwarded to the Union or the
Fund Office, as the case may be, and to tha Associa-
tion. The notice shall slate that employees of the
Employer will be withdrawn unless the Employer
makes full payment of contributions andfor deductions
plus applicable penatties and interest within five (5)
days of such notice. The Union shalt withdraw its
members from Employers who are then still delin-
quent. In the avent workers are withdrawn In accor-
darce with this paragraph, the Employer shall be liable
for wages to the withdrawn Employees for a maximum
of threa (J) days unlass full paymarnd of contributions is
made dunng the three-day period.

g. The Union reserves tha rtght ta suspend opera-
tions of such defaulting Employer to compel enforce-
ment hereof, and the Union shall not be bound by any
arbitration or "no-strike” clauss in this Agreement in
such event.

Section 3. Bonding Obligations

a. Employers who have fewer than thirteen {13)
months' experience in making timely payments of the
contributions and deductions provided for in this Ari-

13



cle shall deposit with the Union 3 surety bond in the
minimum amount of $10,000.00 obtained from a rec-
agnized corporate surety guaranteeing the payments
provided for in this Article,

b. Inthe svent an Employer is in defauttin the pay-
ment of contributions andfor daductions required by
this Aricle, then the Union, at its option, may require,
that a bond be posted in accordance with the pravi-
sions of subsection (a) hereof.

¢. The Employer hereby agreas that in the event
the Employer is more than filteen (15) days late in the
payment of contributions or deductions required
hersin, the Funds may submit a claim under the bond
for the amount in arrears.

d. W a Conitractor is not able to fumish a surely
bond, they must supply the Union with a Cash Bond in
the form of a certified check, guaranteed bank drafy, or
lotter of credit.

8. The Union may waive tha suraty bond if there is
a writlen guarantee from the Owner or General Con-
tractor 1hat the fringe benefits will be paid by joint
check,

Section 4. Dues Deduction

a. Each Employar under signed Agreement with
the Union agrees that it will deduct from the salary of
any present or future employee covered by this Agree-
ment two percemt (2%) of wages and {ringes on an
hourly basis of journeyman’s rate, or such greater
amounts as certified in writing to the Employer by the
Union as the current dues.

b. The Union will supply the Employer wilh proper
check-off authorization cards execuled by the employ-
86s, in a form appended 1o this Agreemant as Exhibit
A. Any employvee who refuses to sign a dues deduc-

14



tion card will be billed directly by the Union, and in the
avent he or sha fails o pay vpon hilling then the
Empioyer shalt enforce the Unlon Security Clause as
outlined in Adicle 13 of the current ¢collective bargain-
ing Agreemant.

¢. The Employer shall transmit the amount of the
dues deduction tagether with the contributions pro-
vided in this Articte by the due date.

Section 5. Manner of Contributions.

Contributions and deductions required hersin arg
deemed paid when received by the Funds Office or by
a depository bank under the payment procedure
adopted by the Trustees. Simultangously with mak-
ing the said payment of contributions the Employer
shall aiso lile with said bank and Fund Office, a report
setting forth (1) the hames and social security num-
bers ot amployaes covarad by this Agraement who
have been it the employ of the employer during such
calendar month; and (2) the number of hours workad
by aach employes during said calendar month. Forms
for making reports provided for in the Article shall be
furnished all Employers. Should an Employer not have
any hours wotked under this Agresmant they must still
file a negative report by ths fifteenth (15th) day of the
month foliowing.

Section 6. Audits.

By exscuting this Agreement, all Employers agree
1o fumish such information concerning theic employ-
ass as may be necessary for the Trustees to assure
compliance with the provisions of this Agreement and
the Trust Agraements.

Sectlon 7. Administration and Sataty Program
a. Each Empioyer shall pay to the Administration
and Safety Program the amount shown in Article 3,

15



Section 1 with tha fringe benefit payments described
above.

b. The Construction Industry Association of
Rochesier, NY tng, agrees to astablish an Administra-
tion and Salety Program for the purpese of meeting all
costs to the Association of conducting labor relations,
and all mavers and protiems incldendal thareto, on an
industry-wide basis in the Greater Rochester Area for
thve benefit of all contractors performing work in said
area, The activities to be financed by the funds of the
Administration and Safety Program may includa, but
shall not be limited 1o, the following; safety and acci-
dent prevention, apprenticeship training and other
educational programs; public relations; industry refa-
tions; managemeni expenses in connection with col-
lective bargaining on an indusiry-wide basis and Jn the
maintenance of grievance proceduras; management
costs of paricipating in joint apprenticeship, health and
walfarg and penslon programs, providing security for,
or paying the premiums for surety bonds 1o secure, the
payments required by the provisions of this Article; and
such other comparabla activities as may be engaged
in from tima to tire,

The Board of Directors of the Construction Industry
Association of Rochester, NY Inc., in accordance with
its By-Laws, shall administer the fund of the Adminis-
tration and Safety Program.

¢. Anything contained herein to the contrary
notwithstanding, there is specifically excluded from tha
purposes of the Administration and Safety Program
the right 1o use any of its funds for lobbying in support
of anli-labar legislation and/or to subsidiza contractors
during periods of work stoppage or stilke.

d. Upon terminatian of paymenis aliocable to the
Administration and Safety Program by reason of the

16



expiration of this Agreement, or because of the
absence of a contractual obligation upon the Employer
to make payments so allocable, or for any other rea-
son, the assets and fund of the Administration and
Safety Program shall not be disiributed armong any
Employers, or to the Union, but shall be held by the
Association, which shall continue to administer and
expend such assets and fund for the purposes, and
subject to the conditions set forth in this Section 3,

Section 5. Fund Payment Obligations

The Trustaes of the various funds shall have the
right to audit the payroll records of all Employars pér-
odically. Non-paymeni by an Employer of any of the
coptributions or deductions provided for in Arlicle 4
whan dus shall not reliave any othar Employer of his
obligation to make paymanis.

ARTICLE 5
Apprenticeship-Journeyman
Retraining

Section 1. Itis agreed that the Employer shall not
amploy more than one apprentice to every thres jour-
neyman empiloyad by the firm. Anyone working at the
trade less than four years sheall be classed as an
apprentice. The wage rates for apprentices shall be:
{See Schedule 1 for apprentice rates.)

Section 2. Thera shall be a Joint Apprenticeship
Committea consisting of equal representation by the
Employers and the Unian. The authority of the J.A.C.
shall include, but shail not be limited to the following:

(a) administration of the apprentica training pro-
gram;

17



{b) establishment of standards for acceptance of
apprentices Into tha program;

{c) tasting and salaction of applicants for appren-
ticeship;

{d} determining when, and under what conditions,
apprentices shall be advanced to the next pay grade
and to joumeyman status;

{e} disciplining of apprentices, including expulsion
from the program, who fail to meet the established
standards;

{ly withdrawal of apprentices from an employer,
when, in tha judgment of the J.A.C., the employer is
not praviding adequats training;

{g) establishment of such journeyman retralning
programs as the Committee deems appropriate.

Saction 3. n order to provide an adsquate and
properly trained supply of workmen for the area cov-
ered by this Agreement, it is agregd by the parties
hereto that an Employer employing an average of
eight {8) journeymen in a twebva month period may be
required 1o employ one apprantica; for every muttiple
of eight (8) journeymen employed on an average, the
Employer may be required to employ an additional
apprentice. Average employment of jourmeymen shall
be laken from the reports submitted by Employers in
accordance with Article 4. The J.A.C., based on avail-
ability of apprentices and qualified applicants {or
apprentica training, shall datermine when an Empioyer
shall be required to employ apprentices under tha
terms of this Section.

Section 4, An Employer averaging ten (10) or more
carpenters on his payroll in & twelve month period shall
be required to employ at least one carpanter of age 55
or alder provided that such men are available for
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employment and capable of performing the work avail-
able.

Section 5. As approved by the State of New York,
new hires from the open shop or marketplace will be
slottad into the apprenticeship program at a level
determinzd by the Local Union after consultation with
the Contractor. Any dispute will be rasolved by the
JAC

Section 5. One-half cant ($.005) of the contribution
rate shall be allocated to the New York State Carpen-
tars Apprenticeship and Joumeyman Retraining Fund.

SCHEDULE |
Apprenticeship — Journeyman
Retraining

The wage rates for apprentices shall be:

1st Year — 50% of Joumeyman's scale plus Health,
Welfare-5UB, Appr. Tmg., ASP

2nd Year — 60% of Joumeyman's scale plus Health,
Welfare-SUB, Appr. Tmg., ASP

3rd Year — 70% of Journayman’s scale plus Health,
Weifare-SUB, Appr. Tmg., Pension, ASP

4th Year — 85% of Joumeyman's scale plus Health,
Welfare-SUB, Pension, Appr. Tmg., ASP and one-half
Annuity,
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ARTICLEE
Reporting For Wark

This Article shall ncl be effective during the term
of this Agreement.

Men hired and ordered to report tor work shall be
paid two hours wages if employment is nol found for
them. Unless olharwise instructed, men on tha job
who report for work at 8:00 a.m. shall be guarameed a
minimtsm of two hours pay in addition to any hours
workad after 10:00 a.m., provided they remain on the
jobuntil 11:00 a.m.

ARTICLEY
Travel Expenses

Sectlons 2 and 3 of this Article shall not be effec-
tive during the term of this Agreement.

Section 1. Transporation of journeymen and
apprentices outside the jurisdiction covered by this
Agreement shall be as mutually agreed upon by the
employer and the employee.

Section 2.(a) It is further agreed that the Employer
will pay to journeymen and apprenticas $3.00 par day
transportation expenses in Monroe County beyond a
ling starting on Lake Ontario at Long Pond Road, fo
Spencerport Road, to Howand Road, to Fisher Road,
fo Paul Road, to Scottsville Road, seuth o New York
Central Railroad, then east to west and norih bound-
ary of Pittsford, then to Washington Road, to west lim-
its of East Rochester, then to Five Mile Line Road, to
Klem Road, lo Whitlng Road, to Lake Ondario, in Mon-
roe County.



{b) Itisturther agreed that the Employer will pay to
the joumeymen and apprenitices $6,00 per day trans-
portation expenses bayond Monroe County.

Section 3. Men reporting for work and unabla to go
to work due to conditions beyond their control shall be
antited to travel expense in accordance with Section
2.

Section 4. It is further agreed that the Employar
shall pay for all parking after the initial dafly parking lee.

ARTICLE 8
Hours Of Work

Section 1. The live days Monday to Friday inclusive
shall constitute the working week. Work is to be per-
formed betwsen the hours of 8:00 a.m. and 12:00
nooh and 12:30 p.m. and 4:30 g.m,, unless changed
by mutual consent of the parties hereto. All work perc-
formea outside of raguiar working hours Monday
ttwough Saturday shali be paid at time and one-half;
work in excess of eight (8] hours on Saturday and ail
work on Sundays and Holidays shall be paid at double
time. If Carpenters work overtime Monday through Fri-
day or on Saturday directly with another trade which is
paid double tirme, then Carpentars shall ba paid dou-
bla time. No work shail be performed on Saturdays,
Sundays, New Year's Day, Memorial Day, Indepen-
dence Day, Labor Day, Tharksgiving Day, or Christ-
mas, except in case ot emergency and with permis-
sion of the Camenters’ Union. For scheduied overlime
the Employer must obtain permissign fram the Union
and notify the Union Office prior to working the over-
tirme.
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Section 2. On Election Day, the Election Law of the
State of New York will be adhered ta.

Section 3. ttis further agreed to allow Carpertars to
stop work five minutes belore the regular quitiing time
when thay are working mare than three floors above
or below the Carpenters’ shanty. It is further agreed
that Carpentars shall be attowad a full half-hour for
lungh. In the event 1he Union believes that this section
is being abused by the Employer, it may petition the
Joint Bargaining Committae for redrass, and the deci-
sion of the Joint Committas shall be final and binding
upoen all signatories to this Agreement.

Section 4. No more than eight hours may be
worked on Saturdays, Sundays or holidays except in
emergencies and with permission of the Carpenters’
Union,

Section 5. Inthe event a majority of the: basic trades
are geanted a shorter work day, this contract may be
reopenad at the discretion of the Union for purposes of
nagetiating the terms and conditions under which Car-
penters will be granted the same work day.

Section 8, Any and all persons relgrred or
smployed under this Agreement arg understood 1o be
hirexd with the specfic understanding that their empioy-
ment is and comtirues to be temporary. As such, all
work under this Agreement is on a temporary project
under-taking for purpases of Section 4 (1) of the Work-
ars Adjustrnent and Retraining Notification Act.

ARTICLE S
Saturday As A Make-Up Day

Soction 1. When less than 40 hours ars worked on
a job because of time lost due to inclament weather
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conditions, the Salurday of the same week may be
worked at the straight-time rate of pay in accordance
with this Aricle and with the mutual consent of the con-
tractor, the Union and the individual employee.

Section 2, If an employee declines to work on a
Saturday as a maka-up day, he shall not be discrimi-
nated against or be penalized by his Employer.

Section 3. The Union Clfice shall be notified by
10:00 a.m. an Friday of ing Employer's intent to work
on Saturday. if permission is not granted by the Union’
and/or the Union is not notified and the Employer nev-
artheless works on Saturday, the normal overtime
rates shall 2pply. The Union may request the following
Monday a list of Carpenter employees and number of
hours worked on the previous Saturday.

Section 4. All Carpenters on the project, employed
by the same Employer shall be given the option to
work on Saturday under the terms of this Articla. No
mora than the regular number of Carpantars working
on the project during the week shall be permitled to
work on Saturday &s a make-up day, urless muiually
agreed by the Employer and the Union.

Section 5. In tha event an insufficiant number of
men on a project agree to work on a maka-up Satur-
day, the Employer may transfer Carpantars from
another ol his projects who are willing to work on Sat-
urday and who have worked less than forty (40) hours
turing the regular warkweek.

Section §. Tha Employer shall notify Carpenter
employees in advanca of his intent to work on Satur-
day as a make-up day. Employees who agres to work
on Saturday shall ba guaranteed four hours of work, In
the event Saturday wark is cancelled or delayed due
ta inclameant waather, employeas who repoart to wark

23



shall ba paid the graater of (1) raparting pay which is
equal to two hours of the employee’s basic wage rate
{exclusive of fringas) or (2) the employee's regular rate
for all hours he is required to remain on the |obsite,

Section 7. it is the intent of the parties that this Arti-
cle shall not be abused. Any questions regarding its
apnlication and intarpratation shall be resolved by a
Joint Committee of the Unlon and the Association,
whose decision shall be final and binding upon all sig-
natories to this Agraement. In the event of a stalemats,
the matter will be resotved in accordance with the pro-
visions of Articla 17, Arbitration. A Joinl Commitiee
finding ol a second violation by the same Emplayer
shall pullify Union consant for juture Saturday make-
up for the viclating Employer.

Section 8. Upon the expiration of this Agreement,
this Article may be omitted, at the option of the Linion,
In addition, the parties agraa to review this Article April
of 1995 to determine if adjustments are necessary.

ARTICLE 10
Shift Work

Two {2) or three (3) shlits may be amployed in &
twenty-four hour period. Where two {2) shifts are
employed, the first shift shall work eight {8) hours start-
ing at 8:00 a.m. to 4:30 p.m., 1ha second shifl shall
work from 4:30 p.m. to 12:30 a.m., the thind shift shall
work from 12:30 a.m. lc 8:00 a.m. Wriiten permission
from the Union must be had twenty-four {24) hours
pricr to operating shift work, All men in alt shifts to ba
allowed one-half hour for lunch. Thera shall be approx-
imately an equal number of Garpeniers employad on
each shift.
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First shift shall work 8 hours for B hourg pay. Second
shift shall work 7% hourg for 8 hours pay. Third shift
shall wark 7 hours for 8 hours pay regardless if anothar
shift is working.

All work from Saturday 8:00 a.m. until Monday 8:00
a.m. shall be construed as overtima. {These hours
apply only where shitt work is concerned and are not
meant to change the regular hours of cvertime pay.)
Any work less than seven hours on the second and
third shifts shall be construed as overlime work, unless
inclement weather or conditions beyond the control of
the Emplayar prevent work from baing carried on.

No Carpentar shalt be permitted to work mora than
one shift during the twenty-four {24} hour peried except
by written parmission of a Union Business Agent. Shift
work must be of five (5] consecutive working days
duration or the overtima rata shall apply.

On work such as alterations or repairs of cocupied
buildings or in emergencies affecting lile or property
whare regular prescribed shifts or shifts of specified
duration cannet be worked, special provisions shall be
amanged between the Employer and the Union,

Effective July 1, 1992:

Two shifts may be worked Monday thru Friday. First
shift nol to start earlier than 7 a.m. and no later than
4:30 p.m. with %% hour unpaid lunch. Second shift to
erd no later than 12:30 a.m. with ¥ hr. unpaid lunch.
Shift work as specified above, eight hours work for
eight hours pay.

May work a second shift but if raquired to work next
day on first shift, must end second shilt by 11 p.m.
Must guarantes eight hours except for weathar con-
ditions.
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Any time worked Monday thru Friday over eight
hours is paid at time and one half,

A first shift is nol required in order to have a sacond
shift,

ARTICLE 1
Union Security

Section 1. All present employees who are mem-
bers of the Urion on the effective date of this Agree-
ment shall remain members of the Union in good
standing as a condition of their continued employment.
Allemployees in lhe trade classification covered by
this Agreement who are hired after the eflective date
of this Agreement shall becoms and remain members
in good standing of the Union as a condition of their
continued employment after the sevanth day following
the beginning of thedr employment or after the seventh
day following the effective date of this Agreement,
whichever s later.

Section 2, Both parties to this Agreement further
agrea that in case of any necessary changes brought
aboul by amendments to the Labor Managemeni
Relations Act of 1947, or any other laws affecting this
Agreemant, that both parties shall mest immediately
10 revise same to comply with the law.

Section 3. Residence preference. The Employer
agrees that preference in employmeni shall be given
to persons who reside in the geographic area in which
the Employer members of the Association paerform
their work, in accordance with the following:

{1) The geagraphic area intended in the foregoing
is comprised of the termitory specified in the Preamble
(first paragraph hereot).
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{2) To obtain the benefit of residence preference the
psrson must have legaily resided in the geographic
area for one continuous year or more. Such persons
shall be called “area residents.”

(3} When the Employer requires employees, pref-
erence in hiring shall be given to area résidents.

{4) ‘When layoffs or cutback in ernployment are nec-
assary, area residants shall be pratarrad tar baing
retained. :

{5} The preference for area residents provided in
this Article shall be exercised without regard to Union
membership or nonmesmbership, and "area resident”
is not deemed to imply or suggest any particular Union
relationship.

ARTICLE 12
Shop Men
All shop men sent to work outside must have par-

mission of Local Union 85 and shall ba govermead by
the conditions of this Agraement.

ARTICLE 13
Carpenter’s Shanty

The Employer, or owner, shall furnish sanitary foilets
according to Stale and City laws and drinking waier;
also a suitable place for the keaping of men’s tovls,
clothes and for eating purposes, and provided with
heat during the winter months, to be used for Carpen-
ters only, The size of the Carpenter Shaniy shall fe
large enough to accommodate the number of Car-
penters on the job. It shall be tha responsibility of the
steward to enforce the provisions of this Article on the

joby.
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ARTICLE 14
Business Agent

The Business Agents, or any other authorized rep-
resentative of the Union, shali be aflowed to visitihe
jobs of the Employer and interview the men during
wiorking hours.

Such rapresentativa shalfl, if practical, notify the job
supenvision at the start of the visit.

ARTICLE 15
Foremen

Saction 1. AN Carpenter Fforemen must be jour-
neyman Carpenters of the trade. When three {3) or
maore Carpenters are employed, one shall be the Fore-
man and receive not less than $1.00 per howr over
journeyman’s scale. When ten (10} or more Camen-
ters are empioyed, the Foreman shall receive not less
than $1.25 over journeyman’s scale. There shallbe a
lirmit of 15 Carpenters per Foreman.

Saction 2. All Campenter Foremen when working
with the tools mus! be journeymen Carpenters of the
trade and area residants as defined in Article 11,

ARTICLE 16
Miscellaneous

Section 1. The maving of all tools is 10 be done by
the Employer.

Sectiion 2. All Carpenters ara to be allowed a mid-
moming coffea break of 10 minutes duration. Men ara
not {0 congregate, but ara to remain at or near their
places of work. I the Employer believes that this priv-
llege is being abused, he shall notify the Union and the
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Unlon shall be given 24 hours in which to correct the
abusa. I, after giving the Union this opportunity, tha
Employer believes the abuse to be continuing, he may
withdraw the privilege of the coffee break. Should the
privilege be withdrawn as provided heregin, the Union
may refar the matter to the Joint Bargaining Cornmit-
tee, whosea decision shall ba final.

Section 3. The Employer shall furnish all files and
grinders. All filing and sharpening of tools shafl be
done by journeymen and apprentices.

Section 4, The Employer shall fumish and post
proof of compensalion, disability insurance and meet
all other requiremenis as prescribed by Federal and
State laws.

Section 5. The Emplayer shail 5ee that a first aid kit
is fumished and kept complaialy supplied with necas-
sary medical equipment and available for ingpection
by the Steward.

Section 6. The Employer shall be rasponsibla for
the wofs and clothing of joumeymen and apprentices
when they are lgft in the shanty overnight. When tools
and clothing are thus under the safekeeping of the
contractor, he shall be responsible for iheir loss by fire
or theft, and shall replace them in kind in the event, of
such fire or theft upon proper proof of same.

Section 7. Men who are injured on the job and
require medical attention by a physician or hospital
shall be compensated for any losl time up 1o sight (8)
hours within a given work day and an effort must be
made to retum to the job if possible.

Section 8. There shall be bi-manthly meetings of
Labor-Management Committee to discuss the solution
of industry pratlems. Meeling to be held on the sec-



ond Wednesday, unless some other time Is mutually
agreed betwean Union and the Association.

Section &, The Welfare Fund will continue to oflar
an employee assistance program paid for by the exist-
ing Welfare Fund.

ARTICLE 17
Arbitration

During the term of lhis Agreement any guastion
retating Yo its interpretation or its violation, with the
exception of jurisdictional disputes, shall be submitted
to and detarminad by conciliation and arbitration, it
being understood, howevar, that the plain provisions
of this Agreerment shall remain fixed during the term of
this Agreement. In tha event of differences between
the partles, ail work shall continue without interruption
panding procaedings for conciliation, and urkler the
conditions prevailing at the time when the diflerences
may arisa. In the event that eithar of the parties claim
the other is violating this Agresmment, or is acting con-
trary to its provisions, or aught for any reasen o
change its conduct in any particular, such ¢laim shall
be reduced to writing and servad upon the other.

Two representatives of the Union and two repre-
sentatives of the Association shall meet at the Builders
Exchange within 24 hours of the service of the claim
(unless a later ime is mutually agreed vpon by tha
Unian and the Association) for the purpose of conclli-
ation. The contracior involved in the dispute shall be
entitled to representation at such maeting.

When the Unlon and the Assoctation representa-
tives, by a maijority vote, dacide a dispute, no appeal
may be taken from such decision and ihe decision
shall ramain fine! and binding upon the Union and the

30



employer. If the Union and the Association represen-
tatives cannot agree on the adjustment of the dispute,
than 1hay shall choose a fiith person to act as Chair-
man of the Board of Arbitration. Such Board shall hald
sesgsions until such matter submitted to it shall have
heen decided. All quastions shall be decided by a
majority vote of the five arbitrators.

In tha event that conciliation is unsuccessiul and the
Committes cannot agree on the fifth person to acl as
Chairman of the Board of Arbitration, such Board shall
request the New York State Board of Mediation to des-
ignate a panel member to act as Chairman.

Pending the proceedings herein provided, neither
party shall order or parmit any walkout, strike or lock-
out. A decision reached by arbilration shalt be forthwith
reduced 1o writing and a copy thersof served upon
each of the parties hereto, and shall ba binding upon
beth sides.

In the: event the Association daclines to hearthe dis-
pute of a non-member of the Association, then the no-
strike provisions of the preceding paragraph shall not
apply with respect 1o such dispute.

Jurisdictional disputes shall not be subject to this
Article. All questions of trade jurisdiction shail be
resolved under the provisions of Article 21.

ARTICLE 18
Duration
Section 1. It is agreed by both partiss that this

Agreement shalf remain in full force and effect from
May 1, 1993 through April 30, 1995, 11:50 P.M.

Section 2. If a change in this Agreement is desired
by the partiss hersto, sixty (60) days notice ol the
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same must be given in writing before the expiration of
the Agreement. Failure to serve notice by either party
hereto, this Agreement is renewed for 2 period of
twelve months,

ARTICLE 19
Validity Clause

If any provisions of this Agreement shall violate any
applicable statute, or is held invalid by any court or
government agency having jurisdiction, such invalidity
shall not affect the validity of the remainder of this
Agreemant.

Itis further agreed that in the event a clausa is found
10 be ittegal and must be stricken trom ine Agreement,
both paries shall megt immediately to replace such
clause.

ARTICLE 20
Subcontracts
All subcontracts awarded shall be covered by the
terms and conditions of this Agreement.

The parties intend that this clause be interprated
and applied consistent with exisling Federal faw.

ARTICLE 21
Trade Jurisdiction
Section 1. The Employer agrees to do all work with
journeymen Carpenters and apprenices of the trade,
as providad by this Article.
Section 2. The partias agree that it has been the
custom and prectice of Carpenters and Masons to lay



out work from time to time, using surveying instru-
ments such as the transit level, whean required. ltis
understood that these trades shall psrform such wark
as it s assignad o them by the Employer.

Section 3. Al subcontractors shall be subject to the
mroceduras of this Arficle.

Saction 4. There shall be no cessation of work at
any time on account of jurisdictional disputes, excepl
as provided in Saction 6 of this Article.

Section 5. Notwithstanding the claims set forth in
Section 7 of this Article, the Employer's obligation in
making work assigniments shall be in accondance with
the following procaduras:

{8} Whare a decision of record applies to the dis-
puted work, or whera an agreement of racord batwaen
the disputing trades applies to the disputed work, the
Employer shall assign the work in accordance with
such agraement or decision of record. Agreemenlts
and decisions of record are compiled in the "Green
Book™ published by the Building and Canstruction
Trades Despartment, AFL-CIO. Whera a national
agreement between the disputing trades applies, even
thatigh not in the Green Book, the Employer shall
assign the work ln accordance with such agraement.

(b) Where no decision or agreemant under {a}
applies, the Employer shall assign the disputed work
in accordance with the prevalling practice in the locak
ity.

{¢) 'f a dispute has arisen prior 1o the specific
assigrnmant of work where no decision or agreement
under {a) applies, or where there is no predominant
practice in the locality, the Employer shail nonetheless
make a spacific assignment according to his bast judg-
ment after consulling the representalives of tha dis-
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puting trades and considering any arguments or facts
the trades may wish 1o present regarding the applica-
ble decisions or agreemants of record or practice in the
locality. The Employer should also consult any local
association of conlractors in the locality regarding the
established practice.

{d) ¥ a jurisdictional dispute arses, the Unian
agraes thal such dispute shall first be submitted to the
local Business Agents of the crafts involved for settle-
ment, and if no understanding or agreement is
reached within forty-eight (48} hours, the dispute will
be referred to the Intemational Unions involved for sel-
tlement. f ng agreement is reached on this level within
five (5) days, the parties to the dispute may extand the
period for settlemant to another fixed date, mutualty
agreed upon. Pending such seftlement, the craft per-
forming the work &t the time the dispule arises will con-
tinue in such eapacity until settlement is reached as
above provided, it being further agreed that there shall
be no sioppage of work in regard to any jurisdictional
dispute. Existing Internalional Jurisdictional Agree-
ments and future Intemational Jurisdictional Agree-
ments shall ba raspectad by both parties.

In signing this collective bargaining Agreement the
parties hereto agree to be bound by the terms and pro-
vigiong of the Agreament establishing the Impanial
Jurisdictional Disputes Board.

Section 6. Inthe event an Employer is advised and
directed, in writing, by an officer of the Association, that
a jurlsdictional assignment should be made or
changed io Carpenters in accordance with a job deci-
sion, decision or award of record, or an Intemational
Agreement, and the Emplover lzils to make or change
the assignment as directed, such Employer shall be in
violation of this Agreemeant and the Union shall not be
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bound by the “no-strike™ provision of Artlcle 17; pro-
vided, that the Associaticn is given 24 hours notica by
the Union from the time it ie notified of the contract vio-
lation in which to obtain compliance by the Employer;
and provided further, thatthe Natiohal Labor Relations
Board has not made an (nitial detarmination in the par-
ticular dispute under Section 10 (k) of the Labor Man-
agement Relations Act of 1947, as amended.

Where an Employer has been shown by the Unign
an Interational Agreement, decision of record or job
decision applying o the jobr in question, the fallure of
tha Employar to comply with such Agreement or dect
sion shall make him liable for lost wages and fringe
benefits which would have been paid to employees
covarad by this Agreament, with such liability to bagin
24 hours after the Union has advisaed the Employar of
the applicable Agreemeni or decision and continue as
long as the Employer continues his refusal to comply
with the Agreement or decision; provided that ihe
Assaciation is given 24 hours notice by the Union ol
the Employer's failure to comply with the Agreement
or decizion, dunng which 24-hour peniod lhe Associa-
tion shall attempt to obtain compliance by the
Employer.

The appiication of the preceding paragraph shall be
govemned by the provisians of Section 5 {d) of this
Article.

Section 7. The Employer agrees o recognize the
jurisdictional claims of the United Brotherhood of Car-
penters ahd Joinars of America that have been estab-
lished by Agreements with other crafts and awards
contained in the Green Book,

The Employer acknowledges the following as the
jurigdictional ¢laims of the United Brotherhood of Car-
panlers and Joiners of America. Notwithstanding
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these claims, however, the Employer's obligation in
making work assignments shall be in accordance with
provisions of Section 5 of this Article.

(a) Jurisdictional claims: Mome building and house
construction work; commercial and industrial worl; the
handling, milfing, fashioning, joining, assemiing, erec-
tion, fastening or dismantling of all materials of wood,
plastic, matal, fibar, cork and composition, and all other
substitute materials; the manufacture of all wood and
substitute material, where the skill, knowledge and
training of a Carpenter are required, either by the oper-
ation of machlinery or hand tools, the unloading and
handling of all matenials; the erection, fitting, plumbing,
leveling, aligning and setting of precast concrete
pieces; the manufacture andfor productlon of all con-
crete pieces made by precasting, poststressing or by
prestressing; the unloading, handling and installation
of store fixtures; the unloading, handling and placing
of all refrigerated boxes and/or cases: the seMing,
plumbing and bracing of all steel and aluminurn sash
on open walls and wharever such sash is fastened to
woad; the handling erection, placing and/or installation
of substitutes replacing the materials normally tsed by
marmbiars of the Unit coverad by the Agreement and
requiring the skills and tools of members of the Unit;

b} The fotiowing trade jurisdiction and the work
performed by the employees in such categories: Car-
penters and joiners, reed and rattan workers, railroad
Carpenters, ship Carpenters, caulkaers and joiners,
bench hands, cabinet makers, stair builders, floor lay-
ers (as provided for in the Floor Layer Agreement
betweaen the Union and the Association), miliwrights
(a3 provided for in the Millwright-Piledrivar Agreemsant
tetwaen the Union and the Association), box makers,
fumiture workers, bridge, dock and whar Carpenters,
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shipwright and boat builders, car builders and all work-
ers engaged in the running of woodworking machin-
ery, the laying of al) canvas roofs and decks, and all
insulation workers; and any and all additional work
agreed upon between the parties, orally or in writing;

{c} Jurisdictional claims: Fabricating, erecting and
dismantling of all falsework; handling and signaiing
whera powar is used for the setting or dismaniling of
fomms or any other material erected by Carpenters; the
fabrication andfor setling of all templates, including
anchor bolts necessary for structural members or
machinery and the placing and/or leveling of these
bolts included, all frarming in connection with the set-
ting of metal columns; the setting of all forms, centers
and bulkheads, the fabrication and setting of screeds
and stakes for concrate and mastic floors where the
scregd is notchad or fitted or made up of mora than
one member; the making and setting of all forms used
in concrete work; fastening on of all wooden, plastic or
composition cleats ta iron work or gther materials; the
arection and instaliation of all Stran Steel or similar
materials, seting and hanging of all sash, doors, inside
and oulside blinds, windows and other framas; arac-
tion or application of all wood shingles, siding wall-
board, or sheets composed of wood, wood pulp, plas-
tic, plaster transite or composition materials or any
other material including combined or faced with metal
regardiess of the manner attached; erection of all
wood melal, plastic and composition panitions; the

- arection of cooling towers and tanks; the installation of
rugs, carpeis (as provided in the Floor Layer Agree-
ments between the Union and the Association),
draperies and curtains; the inslallation and handling of
laboratory equipment including cabinets and work
benches, bookcases and cabinets either separately or
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used in conjunction with heating andf/or air condition-
ing units, black boards, hulletin boards, bill boards,
meter boarts and boards of all types; the eraction of
porcelain enameled panels and metal siding; the
assambling and setting of all seats in theaters, halls,
churches, schoolz, banks, stadlums, and open-air the-
atars and other buildings; the application of acoustic
tile whether glued or nafled; acousiical suspended ceil-
ing in its entrety; all insulation whether nailed, glved or
blown; the building and dismanting in their entirety
from the ground up of all scaffolds over 14 ft. in height;
the building and dismantiing of all wood and specially
designed scaffold in their entirety; the watching of
forms during a concrete pour, where a warkman is
assigned for such purpose.

{d) Installation of ail air supported dome structures
and apparatus, regardiess of use; Instailation of the
Tecktum roof system in their entirety and any similar
systarn ragardlass of trade or patent name; installation
of insulated panels for axterior walls or coolar units,
including doors or othaer apparatus; installation of all
corrugated fiber glass siding shall be assigned tc Car-
penters, that will be atlached to wood or steel, instal-
lation of all windows, regardless of maternial, fastening
systems, or material attached to, shall be the work of
the Carpenter; ingialiation and construction of bleacher
saats, indoor or ouldoor, regardless of material, shall
ba the work of the Carpenter,

The Carpenters shall perforrn alt work on buiidings
in conjunction with tunnels thal is normally done by
Cerpentars on any other typa of construction.

{e} Anymembers of the Unit covered by this Agree-
ment shal parform such welding and burning work as
is an adjunct to the trade.



ARTICLE 22
Safety & Health

Section 1. Employers and employees covarad by
this Agreement shall be governed by the requirements
of the Occupational Safety and Health Acl of 1984.

Section 2. The Drug-Free Workplace Act of 1988
and other Federal, andfor State rules and ragulations
will ba complied with where applicable. The unlawiul
manufacture, distribution, dispensation, possession or
use of a controlled substance (illegal drug}, alcohol, or
being under tha influence is prohibited. Violatkn of this
prohibition will result in disciplinary action up to and
including termination.

No random testing shall be permitted.

An employee on the jobsite may be raquired o sub-
mit to a chemical test which demonstrates on-site
impairment if a reasonable, objective basis exists to
believe that the employee is functionally impaired on
the jobsite. A raasonable, objectivae basis will exist
under the following circumstances:

a. a first hand observation is made of the
employee’s job performance, and documented in writ-
ing prior 10 any tests; and

b. whenever possible, the employee’s conduct or
actions indleating alleged impairment should be
observed and documented in writing by two supervi-
sors on the jobsits; and

¢. adetermination is made that the employee’s con-
duct s symptornatic of alcoho! or drug impairment by
a physician or health care professional qualified to
make such a determination following a consultation
with the employee.



Persons refusing to submil, under the aloramen-
tioned circumstances, fo a test which complies with the
minimum procedural guidelines contained in this
Agreernent, may be listed as a volunary guil with no
additional explanation permitted.

Section 3. Contiracior safety meelings: Every con-
tractor runs, during morning coffee break; preferably
waekly. Employar to pay for additional time requirad
during working hours.

Section 4, The “Uniform Drug/Alcohol Abuse Pro-
gram” which is an Addendum is included herein in full.
Five cents (5¢) per hour is included in the Welfare
Fund to cover the costs of this program.

ARTICLE 23
Voluntary Politlcal
Action Fund
Effective May 1, 1993, each Employer under signed
Agresment with the Union agress that it will deduct
from the wages of any present or future employea cov-
ered by this Agreement who bas authorized such
deductions by the execution of the 1omm appended to
this Agreament as Exhibil B, the amount of two cents
($.02) per hour and to pay the amount so eollected to
the Carmpenters Local 85 Voluntary Political Astien
Fund,
The Union will supply the Employer with appropriate
evidencs that an employee has authorized the deduc-
tion for the Voluntary Political Action Fund.

The Employer agsumes no responsibility either to
the amployee, the Union, or the Local 85 Volunary
Political Action Fund for any fallure to make such
deductions or for any errors made in making such
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deductions, but will correct any such emrors in the pay-
rofl pariod foliowing written notice of such error or
arrars. The Union andfar the Local 85 Voluntary Polit-
ical Action Fund further agree 1o hold the Employer
harmless for any and alt claims arising out of this
Anlicle.
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The parties having discussed all terms and con-
ditions relevant to this Agreement, there are no
other changes.

CONSTRUCTION INDUSTRY
ASSOCIATION OF
ROCHESTER, NY INC.

W s

John Holtby
President

CARPENTERS' LOCAL UNION NO. 85

e i rmE et

Ronald G. Pettengil
General Busingss Agent
and Financial Secretary
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AGREEMENT
Wa heraby accept the provisions of tha above Agree-
ment. The Unicn and the Company do hereby agree
to abide by and enforce the same,

Company Name

Address

City State Zip Code
Phone No. Fax No,

Duly authorized Officer or Reprasentative

Title

Workman's Compensation Carriar:

Policy No.

Union Representative, Catpenters’ Lacal Unian
Na. 85

Date
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ROCHESTER CARPENTERS LOCAL

UNION 85 FRINGE BENEFIT
PAYMENT BOND
WHEREAS, , herginafter
{Hame of Contmiciar)

calied “Principal” and

{Mame of Insurance Company}
herainafter called “Surety”, are held and firmly bound
to Rochester Campenters Local 85, UBCJA, AFL-CIO
{“Union”) and tha Rochester Camenters Pensicon,
Annuity, Weilfare and SUB and related Funds
(“Funis”), 3047 West Henrietta Road, Rochester, New
York 14623, as Qbligee in the sum of Ten Thousand
Daoltars {minimum of $10,000.00). in lawful money of
the United States of America, for which payment, the
Principal and Surely bind themsalves and each of their
heirs, successors and agsigns, jointly and severally,
firmty by this document.

WHEREAS, the Principal has entered into a Col-
lective Bargalning Agreemant with the Union that guar-
anties coniributions will be made to the Pension,
Annuity, Welfare and SUB and Apprenticeship Train-
ing Fund, Administration and Safety Program and
working dues deduction in the amounts set forth in
said contract, on any job within tha jurisdiction of the
Collective Bargaining Agreement, together with costs
to be impased in the event of employer delinquerncy
inctuding payment of intarest at the rate of 114% par
menth on unpaid contributions, liquidated damages in
the amount of 20% of the unpaid contributions, attor-
ney's fees and Count costs;

NOW, THEREFORE, the condition of this obligation
is such that if tha Principal will pay such sums when
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due to the Obligee under said Collective Bargaining
Agreement or any extension, or renewal of modifica-
tion theraot, then this obligation shall be void;

OTHERWISE, this obligation shall remain in full
force and effect for a period of thiteen months from the
____dayof 189__ and shall be renewable
by continuation cerlificate axecuted by the Surety on
any date thereafter.

This bond is executed under the following exprass
condition covering the iiability of the Surety hereundsr;

1. The aggregate liability of the Surety for alt of
default of the principal herein shall not come in any
event, exceoad the amount specified abave.

2. The bond may be canceled by the Surety at any
time upon giving forty-five {45) days written notice to
the Obligee, in which event Surety's liability shall, at
tha expiration of said forty-five {(45) days, terminate,
excapt as to such liability of the Principal as may be
accrued prior to the expiration of said forty-five (45)
days.

Signed, ssaled and dated this day of
199
Surety
Principal
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