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JURISDICTION OF
THE FOLLOWING LOCALS

EASTERN MISSOURI LABORERS
DISTRICT COUNCIL
3450 Hollenberg Drive
Bridgeton, Missouri 83044
Phone: (314) 739-7270
Fax: (314) 739-5423

Ernie Brown, Business Manager

Joffray &'Connell, Secretary-Treasurer
Business Representative

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 424
P.O. Box 873
Hannibal, MO 83401
Phone; (573) 221-5120
Fax: {573) 221-4225

Adair, Clark, Knox, Lewis, Marion, Pike, Putnam,
Ralls, Schuryler, Scottand, Shelby, Sullivan

Business Manager, James “Mike* Riney

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 660
801 S. 4ih Stree!

St. Charles, MO 63301
Phone; (538) 724-5773
Fax: {835) 948-8299

Lincoln, Montgomery, St. Chares, Warren
Business Manager, Peni Pryor



CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 662
209 Flora Street
Jefferson City, MO 65101
Phone; (573) 835-1441
Far: (573} 635-1466

Callaway, Cole, Miller, Moniteau
Business Manager, Larry Bloomer

CONSTRUCTION AND GENERAL
LABORERS UNION LOCAL 718
519 Rolins St., P.O. Box 132
DeSeto, MO 63020
Phone: {636) 586-2215
Fax: (838) 586-2215

Jefferson, Washington
Business Manager, Mark Jones

CONSTRUCTION AND GENERAL
LABORERS UNION LQCAL 840
P.O. Box 451, 10760 County Rd 2000
Rolia, MO 65401
Phone: (573} 364-3928
Fax: (573) 364-32951
Crawford, Dent, Frankiin, Gasconade,
Howell, Maries, Oregon, Osage, Phelps,
Pulaski, Shannon, Texas

Business Manager, John Stroup



CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 916
430 N. Washington
Farmington, MO 63640
Phone: (573) 756-4695
Fax: (573) 756-8106

Iron, Madi=on, Perry, Reynolds,
Sl Francols, $te. Genevieve

Business Manager, Norman Crocker

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 955
370 Roby Farm Rd.
Rocheport, MO 65279
Phone. (573) 608-3720
Fax: (573) 698-3726

Audrain, Bocne, Chariten, Cooper, Moward,
Linn, Macon, Monroe, Randolph

Business Manager, Tim Sims

CONSTRUCTION AND GENERAL
LABORERS' UNION LOCAL 1104
773 Emerprise
Cape Girardeau, MO 83703
Phone; (573) 334-7722
Fax: {573) 334-2546

Bollinger, Butler, Cape Girardeau,
Caner, Dunklin, Misslssippl,
New Madrid, Pemisceot, Ripley,
Scolt, Stoddard, Wayne

Business Menager, Rick McGuire



EASTERN MISSOUR! LABORERS'
AGREEMENT

Preamble

Section 1. This Agreement is entered Into this 151 ay of May,

2004 by and between the Associaied General Confractors of

Missouri, Inc. acting an behalf of thosa of its members tharainaflar

relgred to as 'Errmloyefs o Conlmcmrs") who accept and sign this

] imile th f and the Easlern Missouri Laborers

Dislnci Councli and iheir affiliated Local Unions in the State of
Missourr, (hereinafter called “Union™ or “Unigns™).

Secilon 2. It is undersiood 1hal the AGC.in no avent shall be
bound as principal or held fiable in any manner fof any treach of this
contragt by any of the Employers bound by this Agreement.

Secllon 3. t is further agreed and understood that the
fiabllities of the Emplovers signing this coniract shall be several and
nol joint. |t is further undersiood that the liabilities of ihe Union signing
this coniract shall be several and not joint.

Section 4. it is agreed 1hat ihe Laborers' Intemational Union aof
North America, AFL-CIO, shall not be Jiable for viclations of this
Agreement by ils Local Unions, and 1hal the Employers signing this
agreemant shall not be liable for violations by their respective
representatives unless the raspective parlies soughl to be held liable
have (a) ordersd the acl conlended to be @ violalion, or {b) ralified
same after knowledge therect or {c) failed to immediately corec
same after nolification of the alleged viotation.

ARTICLE |
Purpose

Section 1. The purpose of this Agreement is to astablish the
hours, wages, and other conditions of employment, and 1o adopt
measuret for the gettlornonl of differences withoul intarmuption by
boycotls, strikes, lockouts, or olher causas.

Sectlon 2. it Is mulually understood that the following 1arms
and conditions relating to ihe employment of workmen covered by
this Agreemenl have been decided upon by means of collective
bargaining, and thal the following provisions will be binding upon the
parties {0 this Agreament during the term of this Agreement and any
renevval theraof,



Sectlon 3. The Union signing \his Agreement will ba tha soia
bargaining represantative for eil warkmen employed on work covered
by this Agreemenl.

Section 4. i tha Union makes any “projact only™ agreement
wilh any other Employer containing terms or condilions which in the
opinion of the Employer are more favorable 1o such ofber Employers
than those provided herein, thal cther agraemeni ~ at the oplion of
tha Employer shall be substiuted for this Agreement only d the
Employer bida an thal specific project, and the more favorable
agraamant shalt apply only for that specific project.

It is furher agreed by tha parties hereto, should any of the
Local Unione sign a slipulation with atw Employer, eald ctipulation wall
be signed in triplicale and the Association fumnished with a copy
tharea!, Furthermora, when any of the local Linicrs maka any kind of
an agreameni with amy Employer covering any kind of similar work as
thal coverad by this Agreemarnt, the Association will be fumishad with
a signed copy thersof, Il is furlther agreed the Employer shall
automatically bae given the advantage of any lower rate of wages or
betiar terms and working conditions than those resulting through This
Agresment if obtained by an Employer or empioyees represented by
tha Union on Eimilar work done within fhe jurisdiction of ihle

Agreement.

ARTICLE Il
Definition and Scope

Section 1. This Agreemant shall cover all work, as defined in
this Agreement, throughoui the terrifory of tha Easiern Missoun
Labarers' District Couwncil except 51. Louls City and St. Louis County.
The Unions agree that any Employer who ia a parly fo this Agreement
shall heve the privilage, and shall oparate under the existing tabor
agreaments, ot extensions theredf, which exial in St. Louis City and
Si. Lowis County, provided they accepd and sign such sgreements
which are ideniified as follows:

{1) in 51 Louis City and St. Louis County: An apreement
batwesan iha Associaled General Contractors of 51. Louia
and Locals 42, 53 and 110, and the Eastern Missouri
Laborers’ District Council of the Laborers' International
Union of North Amarica, AFL-CIO.



Section 2. It is undersiood, h . that the provisions of this
Adticle are nol intended as an adoption of any illegal contractual
provisions or praclices exisling in said areas, if any do exist. On the
contrary, the parlies ic this instrument agree that if there iz any
conflict batween thic Agresment and the Agrsemante or other
practices in said other areas relating io hire or tenure of employment
or any term of condition of employment which may encourage or
discourags rpembership in any labor erganization, then, in that evant,
the provisions of this Agreament shadl pravail.

Section 3. If charters are granted by the Imlemational Unien 1o
additional Local Unions in the jurisdiction as cullined above.
subsequent to ithe effeclive date of this Agreement, then this
Agreemeni shall ba binding on such newly chartered Locats.

Sectlon 4. The word "worl”, when usad in this Agreement,
means all privale and public construction. fedsral and non-fedeval,
performed in this state, with the exception of building construction, for
the reason that buikding construction is separate and distinet from all
classas of work covered by this Agreement, in respect to the terms
and condilions of employment and the nalure of the work as well as
the class and skill of the workmen required. Building conslruction is
hereby defined io include building structures, inchuding modifications
thareol or addilions or repairs thereto, intended for use for shelter,
protection, comfort or convenience. Building construction shall
include ha demolition of, and foundations for, building consiruction;
t . the preparation, grading, and improvement of the proparty
or site shall be covered by lhis Agreement. Excavation for the
fouridations ard of 1he basement proper ehall be considered buiiding
construction, The werk covered by this Agreement shall include, but
shall not ba restricted to, all work performed in the consinuction of
wtreets and highways, airports, utifities, sewer lines, sewage disposal
planis, purifying plants, walter lines, water pollution plants, pamping
stations, telaphone lnes, elachic Iines, and all kinds of conduit lines,
river and harbor work, dredping, Rood control, levees, pila dike and
revedment work on streams in and along the border of Missouri,
railroad and heavy conslruction, and oil, gas, and gasoline pipe lines
wxcept that thie Agreemani shall nol apply 1o main line. cross cournry
oil, gas, and gasoline pipe lines.

In case of any dispule a5 1o whether or not cerlaln work is
highway or heavy construction and thus covared by Ihis Agreement,
of building construction and therefore not oovered by thia Agrooment,
tha parlies hetato agree to submit such disputa o the grigvance
procadure established in this Agreement and be mutually bound by
the final results of such plocedure.
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Section 5. Al genergl {abor and semi-skilled labor, where such
labor is required, shalt include but nat be resiricted to the following items of
warke: The unloading, handling and carrying of congrete reinforcing bars by
hand to the panel in which they are used, wrecking, stripping, dismantting,
cleaning, moving and piling of all concrete forms; subbing concrate; digging
and laying conduil ines and sewer tiie, setting, lining, ana iaveling of o
raad and street forms, waod o iron, including curts and gutter forms, laying
ang assembling temparary water, steam, gas, oit, electric, cement and air
lines and dmmanting same angd making aft conmections, tenders o
Carpenters; laying steel paving mesh or bars and setting center Gteel and
expangion joints, blocking up and stridng off concrete, strking off and
finishing of fak concrele swifaces, drill running and blasting, including
running of wagan dritls, jackhammers, and other paeumatic hammers and
tampers, chuck tender or helper, all work in connection with the operation
of & dgiill on the job tite, signaimen, flares and signal Bighis, straw blower
nozteman; mix operator on &Xip LR, riprap pavers, chain and concrete
saws, hand b@de operatar, manning all aggregate and cement hoppers,
manning and senizing a¥ hand vibrators; laying, jointing, and pointing of all
gewer tile, handling, distnbuting, and laying water lines and making of all
joints; handling and firing tar kettles, or similar matenals and sakamancer
tenclers and terders of other similar type of heaters, air-pen driver, care
drilling, power tool Gperator, scited man on Baphalt paving, deck hands on
boats on the Missiesippl and Missouri Rivers or any other tributanies within
the juisdiction of the Eastarn Missoun Laborers' Disirict Council, leadman
or foreman, trackmen, dorifl bit sharpener, guardreil and eign erectors,
backhands on at dnlls, drifler-helpers, all type tar kettles, form setters’
helpers, puddiers (paving only), feeder mam on wood pukerizer, stringline
men, tunnel keddman or foreman, asphalt rakers, powdér men, powder
men heipers, board and willow mai weavers and cable tiers, all iunnel work
including all shoring and digging. sarvicing of Laborers' equipment ¢n the
Job, manhoie builder and helpers, brick or biock, grade checker in cuta and
fils, dump man and ticket taker on stock piles, sand pot man, flagman,
laser beam man (except whene professional engineers are required), batter
board man, and cleaning mud from equipment is recognized as the work of
ihe Laborars and the wage rates hareinafter shall apply. The above
jurisdictional ciaims are intended only to apply to the recognized craft
jurisdiction of the General Laborers' Union. The fact thal cenain
classifications and rates arg established dowes nat mean shat the Emplayer
must employ workmen for any one or all such classifications, or to man
any particular piece of plam or veticle that happans to be on the wark,
unless, in the opinion of the Employer, there is need for such 8 worianan.
Mothing in this Agreement shall be construad to define o detemmine any
craft or work jurisdiction or the recognition thereof by the Employer.



Sectlon & (A) This Agreemem covers the Employer's asphall
pants, the Employer's operations on the job site amd 1he Employar's
operations of 9 lemporary nature In specific suppent of the job site
project, not to inciude permanent facilies nov tha Employer's homa
offica facilities of whataver nature, and shall no! include professional
engineers, engineeting ar clerical employees, guards, watchmen,
timekeppers, parls men, superintendents, assistant superiniendents,
Fenerat foraman, or any supervisors in charge of any class of labor,

. None of the employess exempled in this paragraph shall be required
10 be members of any Union.

{8) Excluded personnal shall not be permitied to perform any
setvices an 1he job site that are normally performed by mambers of
this bargaining unil.

Bection 7. This Agreamenl chall cover the crews on boals on
all work as tisted in the classifications, except, however, il shall not
apply 1o crews covered by the Agreement betwesn the Contracior
members of tha Associaled Genaral Confractors of Messouri and 1he
Laborers’ Inlemational Union of North Amarica, AFL-CIC.

Section 8. Regardless of anything contained in the preceding
paragraphs 3 through 7, the Employar recarves the right o assign
edditional work 1o employees covered by (hls Agreement.

Section 8. !n order to insure economical operation, the
Emplover may establish a composite crew whose function is to
perfom necassary vwark on the job site.

A. If astablished, such crew will consist of the Crafts in such
propaitions as agreed upon by the Union and the Employer
as are respeciive 1o the types of work to be performed.

B. Membars of seid crew will work on afl work, regardiess of
jurisdiction, assigned 10 said crew.

C. Said crew make up will only apply as it pertains 10 each
individual job site, and nothing herain is inlended o change
the recognized craft jurisdiction of the crafis involved or the
racognitich thereof by tha Employar.

D. If labar equipment is to be operated an the jobsite, there

shall be sufficie laborers on the job scheduled 1o operate
said equipment within the meaning of this Section 7.
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ARTICLE I
Hiring Procedure and
Transfer of Employsss

Section 1. The Employers, recognizing that the Unione
operate end maintein the only centralized sources of skilled
manpower available lo the constiuction industry wilhin the State of
Missouri and thal the Unions, in order to properly represent the
workmen must be nctified of all manpower needs of, and employment
opportunities wilh the Employers both baefore the job begins and
throughout its progress, agrea as follows:

A, Belcre starting work on any job of Ona Million Dollars
($1,000000) o over, the Employer sholl invite
repraseniatives of the, Union involved 1o a pre-job
confarence either on the job sile or'at some other mutually
agreed upon place. The names of all subcomractors shall
be furnished to tha Unian al such conference if known by
the contractor at thal lime; and in any eveni the names of
such subcontractors shall be furnished to the Union befora
gaid subtontractors shall commence work. The Emplover
will then outline his initial and prospective manpower
requirements in @l ihe varous cralle and classifications,
and the Union will inform the Employer ef the probable
number and qualifications of the men they will have
available t© meet Iha Employers requiraments, The
Empleyer shall notify the Union having jurisdiction prior to
commencing work on projecis of Jess than One Million
Dollars  ($1,000,000y of manpower requirements and
subconiractors who will be on 1ha project,

B. Subject only to the rights of tha Conirector to employ and
fransfer men under Section 2 of this Article, the Employer
shall not employ workmen, either to start o new job or 1o
replace a workman or flil a new position of a job in prograss
without first calling the approprisie Union office or
reprosentalive and requesting a referrat of applicants for
1he job or jobs available. The Employer shall not request
1he rederral of mare men than the numbar of avaitable jobs.
If he does so, those men referred but not employed shall
ba reimbursed in the amount of two (2) hours’ pay for the
jobr they weve referred to do. The Union shall fll the
Employar's request for men qualified to perforrm the work
involvad az &oon as possible.



C. K ithe Union fails for any reason to refsr applicants within
twenty-four (24) hours, the Employer may secure such
workmen from any source available to him.

0. The Employer shall have {he right 1o sccept or raject for
good and jusl cause any job applicam and to selact from
amang applicants those who ara, in his estimation, the best
qualified. In cage of reduciion of forces, ihe Employar shall
have the right io seleci those best qualified in his opinion,
to be ratained, as long as there s no discrimination against
workmen from the area of the Local Union thal has
juriadiction of the job. :

E. In any smergency sluation, men may be gocured on a
temperary basis in any manner (¢ perianm any kind of work
for as long as, but no longer than 1he emergency exists, but
in no case mora than twenty.four (24) hours.

Section 2. The Unlons, recognizing that the success and
efficiancy of evary contractor arganization in the construction industry
depends in large measure on the aveilability to them of cerfain men
who are skiled in the various orafts and classifications, and wha have
known abiliies to work in harmohy snd help organize an afficient
crew, agree as follows:

Without regard for any of the limitetions imposed by the
pieceding Section 1 of i Asnicls, the firet (1s)) and thivd (3rd}
laborer employed by the Emnployer on the job shall be from the Local
Unicn having jurisdiction or tha job. The second (2nd) laborer
employed and fifty percent {50%) of the remaining work force may be
brought by the Employer o the job from any place or Union
jurisdiciion. Furthermuose, the Unions agrae to give due consideration
to any Employer’s request for the first workman or additionsl laborers
consistent with the purpose of iz Section. Laborers outslde the
Local Union furnished by the Employer shal! be required to register
with the Locel Union Office prior to employmenl on the job site.
Werking foramen who afe part of the bargaining unit vAll be empioved
in the ordar, and counted as part of the total work locae, as
aforemantioned. Molwithstanding anylhing else in this Section, there
shail be no restriction on the fransfer of man within the judsdictional
areq of the Local Union,



Section 3. Should any Contractor fall to hold a pre<job
cottierence or sefuse to reguesi referrals of men as provided
herainabove, then the Union shall have 1he right 1o sirike 10 enforce
complianca therevath, any contrary provision in this Agreamant
notwithetanding, Hownvel, no airike shall be callad unlees authoized
by a decision of the appropriate District Council or aulhorizad
represantalives of the Cauncil and affer al Isast a forty-elght {48) hour
notice excluding Saturday and Sunday of intention 1o sirike given by
the District Council o bolh the Employer's main office and the affice
of the Associated General Contraclors of Missouri in Jeffersan City,
MO,

Section 4. ShouM any Employer refuse 1o employ an applicant
refamed by iha Unicn undar the above piovisions and such refucal ie
not for a good and just causa, then the Union may ask far arbitratlon.
f( w0, tha same arbitration procadure shall be followed as is set oul in
Arlicla XUl of this Agreemnen. Iif tha Uniong win such arbitration, the
applicant refused employiment shall be mada whole by the Emplover
for all losses suflered and shali be put 1o work on the job if the job he
vms referred to still exisis.

Section B, In order that the Employer may be properly advisad
of the parsons and/or offices o be notified by the Employer degiring
1o arranga pre-job conferences or ta request a referrpl of applicants,
ihe Union will promptly fumish to the office of the Aseociated General
Canfractors of Missouri in Jefferson City a list of such persons and
oflices showing the lemitovigl jurisdiction of each, office lelephone
numbers, end home telaphone rumbers of the Union agenis
involved, The Union will keep thase lists ravised as necessary.

ARTICLE IV
Union Security

Section 1. it is understood and agreed by and between the
paries herete that as @ condition of continued employment, all
perscng who are hereafler employed by the Employer in the wnit
which is the subject of this Agreement shell become members of fiw
Union not tater than 1he eighth (8} day following the beginning of 1heir
employment or the execution date of this Agreemani, whichever is
the latar; that the gontinued employrment by The Emplayer in gaid unit
of person who arg alrsady rmembers in good standing of the Union
shall be ¢ondllioned upon thaza partons sontinuing their payment of
the periodic dues to the Unian; and that the conlinued empioyment of
persons who wene in the employ of ihe Employer prior to the date of
this Agreement and wha are nol now members of the Union, shall be
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conditionad upon those persons becoming members of the Unisn not
Iatef {han 1ho sighth (8th} day following the execution date of this

t. The lail of any person to become a member of the
Union at sueh required times shall obligate the Employer, upon
written notice from the Union io such sffect and to the further effect
that Union membership was available lo such person on the sameg
terms and condilions generally svailable to other members, 1o
forthwith discharge such person, Further, the failuse of any person fo
maintain his Union membership in good standing & required harein
shall, upon wiitten notice to tha Employer by the Union 1o such effaci,
obligate tha Employer to discharge such person,

The loregoing requirament of "Union membership' may be met,
irrespactive of actual membership in the Union, by paying an amount
equivalent to the Union's regular initiation fees and periodic dues.

ARTICLE V
Warking Conditions

Zectlon 1. The number of men to be employad iz at ihe sole
discretion of the Employer. The fact that certain classifications and
rates ara established does not mean that the Emplover must employ
workmen for any one of all such classifications, or to man any
partioular piece of plant or vehicle thal happens to be on the work
unless, in the opinion of lhe Employer, there is nead for such &
workmart.

Section 2. Any workman may be shiftad by the Emplayer from
one classification of work lo enother classification of work, or from
one piece of equipment to another plece of equipment, provided the
workman is capable of performing the ather work end is pald the rate
of wages for the classification which provides the higher wage raie.
Should any unforeseen emargency arise at a lime when workmen are
nol avallable at ihe job site, work mey be performed by any employee
unlil workmen are sgcured.

Section 3. The Employer shall furnish clean, frash drinking
waler and ica daily on all jobs during the summer months and when
conditions warrant same, and shall {umish sanitary paper drinking
cups, and water, as the firsl order of business after starting time.
When laborers are working for thwe Employer on the job site a laborer
shall [l contalners with ice and water on or off the job sile and shal)
distributa such drinking water to various locations as needed on the
Job site. The laborar shall nat leave the jobsile unless directed by the

Employer,



Section 4. The Employer shall pravide or arrange for access 1o
suilable ioile! fecililies op all jobs.

Secilon 6. The Emgployer xhall fumish warkmen muhi-buckie
ovarchost, hip boots, fubber coate, rain hats, or hoodad rakn jackels
and pants when necessary and when working condittons warrant
same. Employers shalt furnish all necessary 1ol required on the job
sita. The Employer shall furnish flagmen jackets o all flagman.
Employees chall be held responsible for the reium of all clothing
issued.

Section 6. The Empioyer shall (umnish an edequate sukitable
place, propeity heated when necessary, in which workmen may
changa their clolhes and aal tunch if 1o furnigh such tacility is practical
wilh regard 1o the nature and type of the job or project concemed,

Section 7. The Union agrees not to interfere in any manner
with the Employers right 10 use any fype or quantity of machinery,
vehicles, tools, or appliances or method of operation. It is pgreed that
Ihe Employer may secure materials or equipmant ffom any marke! os
SOUFCa except prison made.

Section 8. Ths authotized represantatives of lhe Union mey
vigit jobe during working hours, so long as {hey de not hinder or
interfere with the progress of the work,

Sectlon 9. All workmen employed undar this Agreement shall
be classified in accordance with the Schedule of Wages of this
Agreement. Any question relative to the classification will be settted
by the Employer and the Union representative, or as herainafier
providad.

Section 10. N ghall not be a violation of 1his Agreement nor
grounds for discipline, discharge or replacemen! of empioyees for
persons covered hereunder to refuse to cross a lawiful, primary picket
line and perform work in any inslance whare the picked line has been
recognized by @ Union signatory to this Agreement, axcept thal in
instances whare the Employer presants evidence satisfactory to the
Union that the Union which is picketing has nol established a scale of
wages (or the work at tha project a3 thal used by the Caslem
Missourt Laborers’ Dislrici Counail for such work.
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Section 11, The Employers shall provide Workmen's
Compensalion insurance agalnst injury or occupationat disease and
unsmployment compensation protection for employess whether or
not required to do so by Missouri State law.

Section 12. Employees shall be at a reasonable locetion
designaied by the Employer at slarting time and shall perform work
as directed unmlil quitting time unless otherwise directed by the
Employer. il is fuither agreed. however, that on maring work
ampioysec will lravel to and from their place of work, one way on their
own lime, and one way on company lime.

Section 13, On the day of an injury resulting fram a b site
accident, the employee shall nol suffer any lss for time spem
recaiving medical attention or if unable to retum to wark. Howevar, i
requesied, the employea will fumish a doctor’s cortificala to the effect
that he was unabie to return (o work.

One (1) additional day subsegueni to the accident, the
amployee shafl nol suffer any foss for the lime spent receiving further
madical treatment, provided the doctor requires a raturn visit during
working hours. Employee will oblain a written memorandum from the
doctor showing the time of appointment, and tha lime of reatmeni,
and will provide a copy to {he Employer.

Section 14. A, Whenever B iBborer is working on a location
whete no othar man are working and if that laborer's safety requires
that ancther percon be within cal), an additionsl emploves of the
Employar (not necessarily a Laborer) shall work within call,

B. The Employer, in recognition of the fact h#t an affeglive
accident prevention program is essential, nol only to the safety and
weltfare of the employees but to the afficien! prosecution of tha work,
agrees to make effeclive use of accident prevention information and
wids available from ihe Assocfation and lo insure that such
information and educational material is made available to individual
employaec on the project.

Section 15. On all pier holes, adequate prolection shall be
maintained arcund the perimeler on holes of a sufficient height 1o
pravert debris and excavated materials from falling or being kicked
into pier holas. All men working péar holes mus! wear safety hals at all
times.,
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Section 16. The Employer shall observe OSHA aafety
standgrds.

Section 17. Where hard hats are required, thay shall be
furnished by the Emptoyer. Whenever used hard hats are isgued,
they shall have new liners insered, or the ok webbing sterilized. In
winter or whenever conditions warrant, the Employer shall also
furnish new heimet finers. The employea shall be held esponsible for
the return gf such hals.

Section 18. When it s jointly determined by personal
observation by the business representative of the Union end the
Suparintendenl, ar his representative on the projact, thal an unsafe
condition exists on the job, no work shall be performed on that portion
of the job until the unsafe conditlon has been comected.

Section 19, When temporary heating s done with
salamanders or any pontable sefl-contained heater, Laborers working
on same shall recaiva the besic rate at atraight time for ell time
worked, not 10 exceed eighl {(8) hours in any calendar day, or forty
(40} hours in the period Monday through Friday, imespeclive of
whather or nol time warked falls within the regularty schaduled work
day hourg. For all ime worked in excess of eight (8) howrs in any
calender day, or in aucees of fody (40) hours in the period Monday
through Friday (including not only heating work, but all other wark),
and for ali such time on Satundays. Sundays, or holidays, empioyses
shall receive conirachual overtime rates. On Saturday, Sundays or
holidays, tha minimum pay {for heating only) shall be two (2) hours.

Section 20. 1 five {S) or more laborers are required on any one
projeci, one man selectad by the Contractor shall be designated as o
leadman or warking foraman. When two or mare crews of five (5}
faborers or more are working on any one project but in locations
wharo one leadman of working foraman cannot properly perform his
dulies, there shall be an addilional leadman o wawking foreman
designaled for such craws. A leadman or working foraman must have
al least ona year's gxperignca as a laborer of crew leader or working
foreman in the area covered by this Agreement. The designation of
any additional leadman or working foreman regardiess of the number
of man emplryed on the project is at the discretion of the Conimactor.
The Contracior may ol any time change the dasignatlon of any
{eadman or working foreman and said leadman or warking foreman is
subject to discharpe in the same manner as eny other employes. A
teadman or working foreman shall work at the discration of the
Contractor,

12



Section 21. An employse shall not be permitted lo vse his
personal vehicle for company usa at any time on the job site.

ARTICLE VT
Working Time and Overtime

Section 1. The regular workwesek shall start on Monday and
end on Friday.

A. The regular workweek shall be 40 hours.

8. The regular workday shall be eliher 8 or 10 hours, The
Employer shall give notice on the firet day of the workowesk
88 {0 whather the workweek will ba warked as B or 10 hour
days.

C. In the evenl an employee works o fifth day when he has
warked less than 40 hours, he shalt work that full workday
provided Hmat work s not siopped because of inclement
wealher.

D. if a crew is provented from working lorty (40) hours
Monday through Friday, or any part thereol, by reason of
inclernent weaiher, Saturday or any part ihereof may be
worked as B make-up day at the siraight fime rale.
Salurday is worked as a make-up day, work shall proceed
for a full shift, unless prevented from working by inclament
waather, I an employee declines 1o work Saturday as a
make-up day, he shall not be penalized, but can be
replaced by anolher employea al the straighl lime rate.
Employeas who are part of a regular crew on a make-up
day, notwithstanding the fact thal they may not have been
employed the enlire week, shall work Saturday al the
siraight iima rate.

Section 2. A thity (30) minute lunch break, without pay,
betveaen the third and sixth hour will be allowed sach employee, and
the amployee will be paid time and one-half for working through his
lunch pariod and will be aliowed a shor time to eat. if the employes
works bwo hours past his regular shifl, he shall roceive a thirty minute
supper poriod. Work through the supper period ehall ba paid for at the
overtime rate. Employees shail be allowed a reascnable time 1o slop
work and eat supper on a stagpered basis if necessary.
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Section 3. A workday shift is o begin at the option of the
Emplover, befween 6:00 a.m. ard not Jates then 9:00 a.m. However,
tha projact staiting time may be advanced or delayed il required by
the Ownar, or if mutually egreed to by the Emgplayer and 1he Union.

Section 4, Recognized holidays shafl be as lollows: New
Years Tay, Memenal Day, Independenca Day, Labor Day,
Thanksgiving Day and Chiistmas Day, or days observed as such, No
work shall be parformed on Labor Day, except in case of jeopardy to
life or property. This sule ix applied to prolect Labwr Day.

A, When a holiday falls on a Sunday, Monday shall be
observod.

B. f workmen are required 10 work the abbve-enumerated
holidays or days observed as such or Sundays, they shalt
receve doubla the regular rate of pay for such work,

Section 8. The Contractor may adect o work ana, b ar threa
shifts an any work covered by this Agresment. When operating on
more than one shift, the shifts &hall be known as the day shifl, swing
ehift, and graveyard shift as such terms are recognized in the
industry. The Contractor shall give twenty-four (24) hours' potlce prios
o any change in starting time in the workday of work shift,

Section & When two shifls are worked on any operaiion, the
=hifts will consisi of @ight (B) or ten (10) hours exclusive of (unchtime,

Section 7. When three shifte arne worked the first day or day
shift will consist of sight (8) hours exclusive of lunchtime. The second
or ewing Ghift shall consisl of seven and ohe-halt (7 172} hours' work
for eight {8} hours' pay, axclusive of luach tima, and fhe third or
graveyard chifi ghell congist of seven (7) houry’ work for eight (8)
houts’ pay, exclusive of lunch time, All fime worked in excess thereof
shall be paid al the overtime rate. At fime worked in excess of nurmal
shifts stall be considered overtime.

Nuttiple shift (the two or threa shift) operafion will not be

construed on the entira project i at any time it is desned advisable
and necessary for tha Empioyer to multiphe shift 8 specifit operation,
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However, no shifl shall be started between midnight and six
a.m., except the graveyard shift on a three-shifl operation, or excepl
in an unusua! or emergehcy situation, ar by agreemeni betweon the
Employer and the Union, regandless if the project is warking one or
o zhifls.,

If an Employer starts a shift betwaen midnight and six a.m.,
axcapt the gmveyard shifl on a ihree-ghift operation, withoul
permisston, he shall reimbursa all emplovees {or the entire shift al
double 1ime rate.

Completion of the second shit on a twe-shift operation or
completion of the graveyand shift ca a three-shift operation, that
oamies ovar into Saturday moming, shall be a1 the siright ime rate.

Section 8. Workmen shall raport for work sach working day
excapt when nolifisd nol to do so. i shall be the duty of the comiractor
to nalify the employees before leaving the job if there is no work on
the following day, or nofily ihe amployee before he leaves home the
nexd moming. if the employees are nol notified thet thers will be no
work, the men who report shall recaive one (1) hour raporting time. If
an employee starts 10 work, he shall ba paid for four (4) hours' time, If
an empioyea works beyorid four (4) bours' he shall neceive aight (8)
hours' pay. Employeet who taport for wark nol having been fold not
to report, on inclameri weather days, shall recefve one (1) hour
show-up fime or actual hours worked whichever is greater. The
employes shall keap the individual Employer advised al all times of
his corect addrese and telephone number. When the employes has
no talephone, or whan the emplayee cannol ba reached two (2) hours
before the start of the shift, or as agreed at the pro-job conferénce, at
the number fumished to the individual Employer, he shall not be
sntiliad to gheweup tima in the evend ha reports on a day of inclement
weather, untess he has previously callsd the indlvidual Emplover at
tiret time and plece designaled in a nolice posted on the job.

Section 8. i workimen slart {0 wowk any time after noon, not
having worked any time before nogn, they shall receive a minimum of
four {4) hourt’ pay unless pravented from working by inciement
weather.
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Section 10, New amplovees who slarl work tater than 8 a.m.
the first day will receive pay for hours worked from the time they
arrive on the job site until Quitting time provided the empioyee has
been tequesied on the previous workday. Showld the Employer
require employees to work on the same dey ae requested the
employes shall be paid from the start of the shift, unless the
employees are replacing workmen who have not repored for work
and when these workmen hava not informed 1he Employer previously
that they would nol repart to wark that day,

Saction 11. Overime shall be computed &t one-half (1/2) hour
intervals. Thave shall be ne pyvamiding of overtime.

Section 12, Showeup time hours snd guatanieed hours after
pt to waork Wwill be regerded s hours worked for the purpose of
computing the forty-hour work wask.

ARTICLE VN
Rates of Wages

Sectionn 1. Mourly rates of wages for each classification of
labor are s81 forth In Afticke XX Classificatlon and Wage Rates, and
the rates of wages shown in thal scheduie shﬂh‘ apply o al! work and
io every warkman 1 by this Agr

Section 2. The Union agrees that no demand for any increase
in any wage rate above that spacified in the Schedule of Wage Rates
will e made on any job.

Zection 3. The payroll period shall start on Monday with the
firg! shift and end on Sunday. Wages in cash or collectible check shall
be paid to warkmen wealkly a1 the end of the shift not fater than five
{5) workdays afler the pay period. Failure ont the pan of the Employer
[0 comply with this provision ghall entitle the employee 10 one (1)
days' pay for every twenty-four (24) hours' fiom the dale of the
required pay day. When payday falts on 4 workday but due fo
inciement weather or other condilions no work is perdormed, the
Employar may designate a Incation where employees may pick up
checks, or the employees may pick up their checke on the nex
wiorkday. Check stubs shall show all overfime hours and straight time
howrs, iola) wages and itemized deductions,
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Any Employer who fails to have sufficient funds in tha bank to
mesl all pay chacks issued to employees shall be liabla also for the
cogl of collecting tha amount due. Any Empioyer who repeatedly
defaults may be depiived of the right to pay by check.

Sectlon 4. A. Rates of wages and fringe benellls as set forth
in this wgreemen in effeci on the date an Employer signalory to this
agreement bids on a project covarad thereby shall remain in effect Tor
{he duration of the work on said project, but not to excesd a period of
more ihan twenty-four (24} monthe from the bid date. On 1he second
anniversary of the project, if the pioject continuas, the vages and
fringes will be increased by an amounl equal to the effeciive wape
and fringe increases in the first yoar after the date of tha original bid
lelting. The sama procedure shall apply on tha third anniversary of
The dale of I bid Ietling and on all subsaquent anniversaries.

B. Work on piojects bid under any addenda under AGC of
Missouri Agreaments shall continue for a period 1o two (2) years at
the old wage and {ringe benafit rates. On the sacond snnivercary of
the projact, if the pmject continues, The wages and fringes increases
in Ihe first year after the date of the onginal bid latting. The same
proceditra shall apply on the third annivarcary of tha date of the bid
letiing and on ali subsaquant anniversaries.

C. Heahh and Welfare benefits on el projects shall be the
current effeciive rate regardiess of the project bid date.

D. This Section shall nat apply in Jeflerson and St. Charles
Counti This Section shall apply in Frankiin County unless
Carpenters, Teamsters or Operating Engineers are recaiving the
current contractual wage rates.

Section 6. i a workman quits of his own accord, he shail wait
far his pay until the rext regular payday.

An employee who is discharged of laid off shall be paid in full
without undue delay or the penalty provisions of Saection 3 of (his
Article witl apply,

Section 6. In the avenl of multiple layoffs, amrangements may
be mada batween the Employer and the Local Union for paychecks 16
be mailed lo amplovees within forty-gight (48) hours. Tha employess
shall fumish the corres! meiling eddress to the Employer befare
leaving the job.
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ARTICLE Vil
Fringe Banefits - Eastern Mlssouri
Labarers’ District Counsil

Saction 1. Haalth and Welfare! in addition to the wages el
oul in the schedule atlached 10 1his Agresmant, each Employer
agrees to pay for ell work coverad by this Agreament performed
within the lemitorial jurisdiclion of the Eastem Missouri Laborers'
Qislrict Council {specific amounts will be noted on wage schedules)
per hour for each payrall hotir coverad by this Agreement into the
Caonstruction Indusiry Laborers' Welfara Fund.

Section 2. Penslon: In addition to ihe wages sil oul in the
sohedule clached to thic A t, each Emph 0 o pay
for all work covered by this Agreamant perlotmed within the territorial
juristiction of ihe Easiern Missouri Laborers’ Disirict Council {specific
amounts will be noted on wage echadulas) par hour far sach payroll
hour coverad by this Agreemenl into ihe Construction Indusiry
taboners' Pansfon Fund.

Section 3. Training and Apprenticea: A, Each Employer
agreas to pay in addifion to the wages sef out in the scimdule
attached fo this Agreemant for all work performed within the territorial
jurisdiction of the Easlern Missouri Laborers' District Council covared
by this Agreement (specific amoums will e noted on wage
schedules) per hour for each payrol! hour, paid into the Missour
AGC--Easlom Misgouri Leborerg’ Joinl Training Fund established by
an Agreement and Declaration of Trusi by and between 1he parties o
this Agreement.

B. The members of tha Board of Trusiees of the sald fund shafl
be eppoinied ae follows: Six () tuefeex reprasenting the Easlem
Missour Labojers’ Disiricl Council and six (8) trusiees representing
the Associaled Gensral Contractors of Missourl, The trustees shall
sarve uniil their successors have besn seleciad by the parly that
appointad them.

c. The trugtees shall have all ihe powers nacessary lo

ish the purpases of the bus which s 1o provide a method or

mathods of training for amployment in classifications of employment

goneralty conlemplatled by thiz Agreement. Howaver, the irustees

shall not hawve tha power o sxpand the number of truglees, Or 1o

prowide for the seleclion of trusteas from sources other than as
provided is Subsection B above.
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Section 4. The Employers who accept and sign this
Agreement also agree that the trusl agreement creating the Easlain
Misscun Laborers’ District Council Laborers-Employers Cooperation
and Education Trust {(LECET) is a part of this Agreement and agree
to be bound by ite terme and conditions and will bacome parlies 1o
particlpate in 1he trust.

Section 5. The Union shall have the alternative to convert any
of the cents par hour wage incraase affeclive May 1, 2005 andfor
May 1, 2006, and/or May 1, 2007, andior May 1, 2008, provided for in
this agreement from straighl wages 1o additional cents per hour
conttibutions to the established fringe henefits. H any such
converslon ocours, the cems per hour straight time hourly wage rates
licied will gimulanecusly ba raduced in the same amounts. If the
Union desires to conver any of 1the wagae increases to fringe benefits
in this manner, il will serve written notice 1o 1he Association at least
sixdy (60} days prior to the abova effective detes.

Section 6. Enforcement of Sections 1, 2, 3, end 4 of this
Adicie shall be governed by and in accordance with Article X of this
Agreamenl.

ARTICLE IX
Misscuri Constructlon industry
Advancement Fund

Section 1. Employars signatory o this Agreemant agrees 1o
pay for all work performed under this Agreement three cents ($.03)
per hour for each hour paid to employees covered by this Agresment
into the Missouri Canstruction Industry Advancamant Fund.

Section 2. Detniis of reporting, payment and administralion of
such contributions shall be governed by the lerms of the Trust
Agreement creating the foundation, except as othervise sel forth in
this Agreement. ANl Wrustess of sawd frust shall be members of the
Association appointed by the Board of Directors, and any
disburseman therefrom shall be al the direction of the trustess, and
al their direciion only. The said Trust Agreemeni shall specifically
provide that no funds shall be disbursed therefrom for the purposes of
lobbylng In supporl of anti-labor legisiation and/or 1o subsidize
Contractors by the payment of monies to tham or on their behalf in
conneclion with work stoppages or tirikes agains! such Contracturs
or be used to defray expenses arising from any labor dispute or
Coniroversy.
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Section 3. Enforcement of Sactions 1 and 2 of Lhis Article shall
be governed by and in accordance with Article X of this Agreemend.

ARTICLE X
Enforcomant af Fringe Banafit
Contributions

Section 1. Each Employer signatory to this Agreemenl agrees
1o accept and be bound by the terms and provisions of lhe
Agreements and Declarations of Trust establishing the various funds
set forth in Asticles Vil and X of this Agreemant.

Sectiop 2. Paymants shall be made 1o 1he lunds on a monthly
bagis. Payments on all houre worked the preceding reponing period
musi be made to the funds' office nal |aler than enty (20) deys afler
the end of the month in which the work was paformed. Should 8
paymant bs made latar than twenly (20) days ofter the end of the
monh in which the work was performed, Ihe Employers agrea lo add
twenty percant (20%) to the amount dus a3 liquidated damages and
not as a penalty.

Sectlon 3. In the even! paymen! ia nat made 1o the Welfare
fFund whhin hwenty (20) days fellowing the &nd of the month in which
ihe work was pedonmed, and because of cuch datinguency, cleima
for benalils are danied employees of such Employer who wauld have
been aligibla for benefils if tha Employer had not been dalinquent,
such Employer agrees to reimburse such employees of survivors or
thelr sstaies in an amount equal to that which would have bean paid
by certificale through the Welfare Fund office; provided, however, tha
foregoing shall not apply 1o & member of the Associated Genaral
Contractars of Missouri signatory to this Agreernent unless such
mamber has been notified prior o the occurrence of the even!
creating the claim for bensfils by certified lofier concerning the
delinguency of payments due on behall of much employea of
employses by the Welfare Fund office and the delinquent member
Empioyer does not comply with the request for payment within ten
(10) days. A copy of such cerified ietter ghall be furnished fo the
office of the Associated General Contraciors of Missouri.

Section 4. H it becomes necessary for any fund to fila sui
against any Emplayer for dalinquent payment or money due any fund,
lhe Emplover agress lo pay, in addition to the wenty percent (Z0%)
liquidlated damages mentionad abeve, all liigation costs, including o
reasanable attormey's foe,
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Section 5. The Employers also agree ta permit represenisives
of the Funds' offica 10 examine payrolls, social security reperis and
other records necessary to determine amounts due the Funds' office
under this Section of the Agreement provided that such examination
of racorde shall not ke made more frequently than once every threa
{3} calendar years.

Section 8. The generat Contractor shall be responsibie for any
dehnguent wapes or fringe bensfit contributions for  their
subtontraclors, or sub-subcontractors as provided for in this
agreament, on contracts let after tha effective date of this Agreement.

ARTICLE X)
Stewards

Section 1. The Unicn may appoint & workman 10 act as
steward on each job. The Union will notify the Employer's
superinfendent of the appointment. The sieward shall be subject lo
{he same terms of employmant as any cther emplayee on the job and
shall not be discriminated against by reason of ihe fac! he is serving
as steward.

Sectlan 2. The Sleward shall be & working employee who
shall, in addition {o his regular work, be permilled to perform during
working hours such of his duties as steward including the adjusiment
of grievances. The Unlon agrees that such dutles shall be performed
as expediliously as possible, {Nof io be abuesd, refar to Section 4.}

Section 4. If ovartime work i required, the steward shall be
oms of the workmen who shall perform the work, if he so desires,
provided he is capable of performing the work. The Employer agrees
in the event of reduction of the work force, that the employas
appointed as steyvard remain on the ob as long as there is work of
his craft which he is capable of pedorming.

Saction 4. A steward may be transferred or discharged for
ceuse, but such cause shall be discussed with the business
represeniative of the Linion before transferring or discharging said
stevvard.
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8ection 6. The steward shall rol stop the Employer's work for
any reason, and shall nol {eave the project during normal warking
hours unless no telephone is available on the job site, or untess
authorized 10 do so by the Employer. Tha steward shall nol csli the
businese reprecentative concerning unsafe conditions or other
matlers refating o the adminisiration of the condract, unless and until
he has first discussed the problems concerned with management's
rapregentalive on the projeci.

Section 6, Should any employee requira medical attention or
mea) with an accident while at work, the steward may accompany
him 1o immediate medical attention, or the doctor or haspital, and the
Employer shall pay the steward for his loss of time. I such loss of
time cxtends after four-thirty p.m., the steward shall be reimbursed for
such losl time after four-thidy p.m., at the contractual overlime rote,
but ot to exceed one (1) hour.

ARTICLE Xl
Grievance and Arhitration Procedure

Section 1, Except as provided in Article I, Section 3, and In
Section 5 of thiz Adicle, and in thase specilic Instances only, the
Union agrees thal during the lemm of this Agreemant neithar they nor
any of them wilt cause, authorize, or permi or take part In any striks,
slowdown, sil-down, picketing or cessalion of work, and the
Employers agree that during the term of this Agreemeni they will not
suspend WOIk o Jock oul their employess.

Section 2, Al grevances, dispules or clalms (herainafter
called “grievanca™) except jurisdictional disputes which may arise wilh
respact 0 wages, hours or conditions of employmant or ther
enforcament of interpretation of any of the tarms of this Agraement
are tc ba promptly processed and getiled in accordance with ihe
provisions of this Article.

Step One — The Party raising tha grievancs is to first present it
1o the Union steward and then by the sleward to the
supericlandent, i the dispute in not satisfactorily zetlad within
one {1) working day at this level, it shall ba refarred to ihe
second step.

Step Twe — Any grisvance not resolved at step ona shall be

reduced to writing, The Employer and the Union's business
represeniative shall meet within two (2) days and seek 0 sefile
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the gri Ilihe g ce is nol sethed at such meeling, a
writtan reply lo the written griavance shall be given by the
Conlracior of his representative within three (3) working days
thereafter.

Step Three — Arbltration. In the event the dispute is not
sattled within seven (7) days at step two, either the Employer or
the Union may refer the matter to arbifration at any time within
ter (10) days after tha step two meeting by mailing written
nofies of intantion to arbitrate to the othar party. If no written
nofice of intention to arhitrate is given within the time required,
or if any of the preceding sleps are nol taken within the time
and manner prescribed {unless longsr times are mutually
agread upon), the grievance shall be conclusively presumed to
be abandoned. The wrilten notice shall mame an arbitration
reprasentative; the other party shall immediately thereafter
name an arbitralion representative. The Employer and the
Union arbitratian reprasentatives shall then seek 1o agres upan
wn impartial arbitrator,

I¥ within five {5} days alter the nolice of inention to arbitrate has
been mailed, no impartial arbitrator has been agreed upon, tha Unicn
and the Employer representetives shall write to Federal Mediation
and Concillatlon Service, Washington, D.C., requesting a panel of five
{S) arbitratars. Upon receipt of the panel, the Union and Employsr
arbitration represenlalives shall allemately strike names unill the
panal has been reduced io one (1) person who shall then be
reguested Yo sorve s impartial arbiimator; should he be unabla io
serve, a new panel of five (5) shall be requested from FMCS.

Section 3. Tha imparlial arbitrator shall be the chaimman of the
arbitration hearing and sole srbilrator of the dispute. The decision of
the arbitratar shall be final and binding upon both the Employer and
the Union. The expensas of conducting the arbliration Mearing
including the services of the imparlial arbélmtor are to be shared
egually by the Employar and the Union. The Union and the
Comractor will pay for Thelr respective arbltration representatives,

Section 4. In cases where the arbiftstors finds that an
omployee was discharged or disciplined without just cause, the
arbitralor shall have the power 1o fashion such a remedy as may be
feir end squilable, taking into consideralion all aspects of the case,
and such remedy may include tesloration to his former position with
the Employer, restitution of lost wages, or bath.
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Section 8. |f either the Employer or the Union, afier any
dispule has been finally decided by arbitration, refuses to abide by or
comply with auch final decision of arbitration, then and In the avent of
such occurrence, il shall not be & violation of the Agreaman for the
Union to call and engage in a sirike in tha evenl of the Employers
failure lo comply with such final decision, or for Employer to lock oul
ihe employees in the event of the Urion's failure 1o comply with such
final dectsicn.

Section 6. Any complaini or grievance will be barred if not
mresented within thity (30) days after such complaint or grievance
becams known to lha employoe.

ARTICLE XM
Wark Assignment and
Jurisdictional Dispiltes

Sectlon 1. N is the desire and intention of all parties to
minimize jurisdictional and work assignment dispules. It s therefors
undersipod end egread that the Company will endeavor to make
empioyee work assignments conform lo  eslabiished crafl or
bargaining uni jurisdictional lines. X is likewise understood and
agreed that the various Unione will endeavor fo recognize, respact
and abide by the traditional jurisdictional rights of each organization
and seek ta awoid claims for work assignments end jurisdiction which
encrodch upon the jurisdiclion of olher organizations.

Section 2. Consistert with the objacts and purpozses
exprassad in Section 1 of this Aricle, il is understood and agreed that
all work assignmenis shall conform lo the (allowing stendards and be
made in accordance therowih;

A, Work ghall be assigned in the manner contemplated by any
axisling or future made Agreements between the Unions
involved,

B. [n the ebsence of any of the Yoregoing, work shall be
assigned in accordance wilh the established practice in the
local area.

C. In lhe absence of any of the foregoing, work shell be
assigned  in  sccordance  with any  agreement or
undarslanding reached by and between the Empioyer and
1he Unlons which have an interest tharain.
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D. In the absence of any of the foregoing, work shall be
aszigned in accordance with Ihe established custorm and
practice within {he Employer's establishmand.

Section 3. VWork assignments made by the Etnployer ehall be
respected by all Unions, and the crafl 1o which the worll is essigned
shall continue 1o perform the work in question unless and unlil a
contrary decision is rendered pursuant to the following saction.

Section 4. In the evenl of a jurisdictional dispute, the parties
shall request the Unlon or Unions involved to mest with
representalives of the Union and Employer (o settie the dispute. If a
seftternent is not reached al that meeting, the Union shall request that
its Intemational Unfon asslgn a representative who shall moke
amangements to meet representatives of ihe olher international
Union or Unions involved and rapreseniatives of the Ernployer to
seek selllement of the dispule. The Employer may also request the
International Uniong involved to assign represeniatives 10 seek
seliternent of the dispute.

The Urniorn and the Employar apres that there shall be no
strikes, lockouls, or inemuplion cof the dispuled work over
jrizdictional dizputes.

ARTICLE X}V
Subcontracting

Section 1. T the Employer bound by this Agreernsenl slects to
subtontract out afl of any parts of such work 1o a subconiracior who
does not choose 10 be bound by and becorme party 1o this agreament,
ther in such an event, the Employer bound to this agreemenl shall
cafry the Bargaining unil employese parforming work cavered by thie
Agreement on his own payroll and provide same 1o the
subcontraciors, No such subcontmactor shall be required to enter into
any agreemenl as a condition of such subcontract, requiring or
réiated 10 Union recognition, Unlon eecurity o bargeining
representation or which requires the adoption of or parlicipation in
any trust fund provisions,
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Section 2. The terms and provisions of this Anlicle have been
negotiated and agreed upon by and between the parties for the
purpose of providing covered employees with the maximum job
security and sleady employmen! warranied by the Employers'
business and the provisions of applicable Yaw, and for the addilional
purpose of establishing lawful proleciions against the possible
diminution of the wage scales and working conditions provided for in
{his collective basgairting Agreement.

Section 3. The Employer shall nol divec!, require or permit amy
of its employees whe are not included wilhin the bargaining unit
covered by this Agreement to do or perform any of the work which is
done or performed by those within the bargaining unit. Nor shall
Cwners, Employers or parsong having a propriatary interes! in the
business be direcled, requited or permitied io do or perform any of
said work.

Section 4. A subcontracior is a conlractor who pedoams work
on the site of the project, within the right of way.

Section 6. Nothing contained in this Agreement shall be
canstrued to prevent the righl of any Employer to subcentract all or
any part of work awarded ta #. if, howeover, an Employer olocts to
subcontract oul all or any pert of such work, then, in thal evaent, such
Employer shall make adequate provision in the contract, agreemeant
or understanding with the subcontrasiors to be of becoma a signatory
io ihis collactive bargaining Agreement and to recognize, abide by
and be bound by all of the terms and provisions of this collective
bargaining Agreemenl excepl as prowided for in Seclion 1 of this
Articla_ N is undarstood and agread that this subcontractor clause
requiras sald subcontracior to abide by and be bound by the terms
and provisione of this colleclive bargaining agreament only for the
period and on the projact where the subcontracior refationship exists.

Sectlon 8. Nothing conlained in this Adicle shail be consirued
{0 force of require any Employer o cease or mefrain from doing
husiness with any specific parson or Employer or otherwise require
the disruption of any existing business refationship with any olher
pereon or Employer or to force or require any Employer lo violate the
National Labor Relations Acl, particularly Section 8(e) thereof which
provides in partinent part, ™ shall be an unfair labor practice for any
fabor organization or any Employer o enter into any contract or
agreemenl, express or implied, whereby such Employer ceases or
refrains or agrees to cease o refrain from handling, using, selling or
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dealing in any of the products of any other Employer or 10 cease
deing business with any ather persan...Nothing in this Subsection (s}
shall apply to an agreement between a labor organization and an
Employer n the zonstruction industry relating 1o the conirasting or
subcaniracting of work to be done at the sile of the conslruction,
altaratian, painting of repait of a building, strugture or athar work.”

Section 7. Mothing confained in the Agreement shall be
construed 1o prevent the righl of any Employsr to subcontract up fo
twenty percent (20%) of the work awarded to il to a subcontractor
whoze ampicyees receive the same compensation in the aggregate
as sel out in the Agreement with the Union.

(Ay The Employer ghall notify the Union of the project nama
and the localion and idantity of the subconimsetor,

(B} The subcontracior shall pay to its employees performing
subcontracled work, wages and {ringe benefits in an
aggregate dollar amount no less than the aggregate dollar
amount of wages and {ringe benefits which the Employer
would be required lo pay or provide under the Agreament
with 1he Linion,

This Section shall be in effect fram May 1, 1952 1o May 1, 1993
in the E-3 and E-4 Armas as described in Anicle XX of this
Agrearnent and may be made a parmanen! part of this Agreament at
the LUnion's oplion.

ARTICLE XY
Equal Empioyment Opportunity

Section 1. The Employers and the Union agree that they will
not dicoriminate againet any employes or applicant for empioyment
because of ape, sex, rmge, creed, religion, color, national origin,
handicap, disability, or being a Vietnam era or a disabled veleran.
The Employar vall take affirmative action to insuse that applicants are
employed, and that employses are treated during employment
without regard to iheir race, creed, color, sex, national origin,
handicap. disability, or age, or being a Vietnam era or disabled
veteran. Such acfion shall include, but shall pol be limited to the
following: Employment, upgrading, detmotion, or transfer, recruitment
o recruitment advertising; layoff or termination; rades or olber forms
of compensation; and sekection for training.
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Saction 2. The Union agrees that it will nol discriminate
against any applicant for employment or referral because of race,
creed, sex, national origin, age or being a Vietmam e or disabled
veteran. The Linion further agress 1o rafar applicants lor empioymant
without discrimination as to rene, ofead, color, e, national origin,
age or being a Vietnam era or & disabled veteran and rafer them
without discriminalion because of race, creed, color, sox, aational
origin, ege or being a Vietnam ema or disabled valertan as their turn
comes up on tha hiring list, or as otherwise spacifisd by the colisctive
bargaining agreemen, if their gqualifications meel those required by
the Employer,

Secthon 3. The Employer and the Union agree to comply with
all the prwisons of Tile VIl of the Civl Righte Act of 1964 and
relevant orders of the Equal Employment Oppotunity Commission
established thereunder, Executive Order 11246 and the rulas,
reguialions and relevant orders of the Office of Federal Contract
Compliance of the U.S. Departmenl of Labor.

ARTICLE X\
Supplemental Dues

Sectlon 1. For sll Countias coverad by ihis Agreement gxgapt
Lincoln, Mantgomery, 3. Charles and Warren, iha Employer shall
deduct and withhold from the wiages due all employees covered by
this agreement supplementsl dues in an amouni equal 1o Jour and
one-fourth percent {4.25%) of the applicable gross wages. For the
Countiea of {incofn, Monigomary, Si. Chares aend Warren, the
Employer shall deduct and withhold from the wages due all
employpes coversd by this agresmenl supplemental dues in an
amount equal to two and three-fourth perceml (2.75%) of ihe
applicable gross wages.

Section 2 H is specifically undersioed thal no supplemental
dues shall he dedocted from any employee’s wages unless and untit
such time as the Employer has physically in hiz possession an
authorizelion card signed by the employes providing Rw such
deduction and payment to the Union.

Sectlon 3. Reporting and payment of such sums so deducied
and withbeld shall be made monthly on "Contraclors Fringe Benefita
Report” forms and mailed 1o the Construction Industry Laborers’
Funds Office, 116 Commerce Drive, Jefferson City, Missour 65109,
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Section 4. This articke shall be subjeci lo the enforcement
provisions of Article X of this Agreement.

ARTICLE Xvi}
EMective Datas

Section 1. Empioyers may accept and be govemed by the
terms of this Agreement and enjoy tha bensfits of tha Agreemenl by
signing en original copy of this Agreemant of & pinted facsimila
thareof. Sueh signing and acceptance musi be completed by July 15,
2004; otherwise, such signing and acceptance shail be subject 1o 1he
Union being nolified by registerad mail of said Employers sigwing and
acceptance of this Agreement, and if the Linich fails to object theralo
wilhin a pariod of geuan (T) days foliowing recaipt of such notification,
the Union will be conclusively presumed lo have approved such
signing and acceptance. Signed originais or facsimile coples, which
have been accapied and sighed by Employers, are 1o be kept in the
office of the Associated General Contrectors of Missouri, and tha
Secretary of that Association shall nolify the other parties of each
signing of the Agraameant by an Employer.

Section 2. This Agresmeni shall remain in force and sffect
from the affective dake May 1, 2004, through Aprit 30, 2008, and chall
coptinue in force and effect from year to yaar unless naotics is given in
writing not sooner than ninety (503 deays nor later than sidy (60} days
prior lo expiration date. Said notice shall stale the nature o the
change requested in the Agreement, and only those matters stated in
the notice may De considersd by the parties to this Agreement. All
parlies to this Agreement pledge themselves to mest within thidy (30)
days from the date such notice is given.

Section 3. This Agreamerd covers the anfite underslanding
betwaen il parties heroto. Mo oral or written rule, regulalion, or
understanding which is not mentioned or referred 1o herein will be of
any force of effect vpon any parly herelo. Wherevar this Agresmant
I8 in conflict with the customs, working ruies, or wage ecales of any of
the Locals of ihe International Union itself, then this Agreement shall
suparsede all such portions of said cuslorns, working rules, or wege
scalas which are in conflict with this Agreament.



Secticn 4. In the sveni thal any Article or Sectlon of this
conirac is specifically held invalid or enf nent of or ¢ fiance
with which has been restrainad, the parties affacted thmbv shall
enter imo coflective bargaining negotiations no later than fwo (2)
workweaks following tha date of such invalidity on the requect of
either party for the purpose of amiving at @ mulually salisfaciory
replacemont for such Articla ar Section during tha period of Invalidity
of restraini. if the parlies do nol agree on & mutually satisfaciory .
replacement, aithar party shail be parmitlad all lagal or economic
+ecourse In support of its demands notwithstanding ary provisions of
1his contrazt 1o the contrary.

ARTICLE XVl .
Classifications
General Laborers Union

The fact that certain classificalions and ratas are establighed -
toas nol mean that the Emplover mus! employ workman for eny ane
or all such classificalions or o man any particular pieces of plant ar
vehiche that happene to be on 1w work undess n the opihion of tha
Empiayer, there is need for zuch o workman.

GENERAL LABORER

Carpenters  Tenders, Salamander Tenders, Dump Man, Ticket
Takers, Flagman, Loading Trucks onder Birs, Hoppers and
Conveyors, Track Men, Cemanl Handler, Dump Man on Earth Fill,
Georgie Buggie Man, Material Balch Hopper Man, Spreader on
Asphalt Machine, Malerial Mixer Man {except on manholes), Coffar
Dams, Riprap Paver —~ Rock, Block or Brick, Signal Man, Scaffolds
over Ten Feet rot Sel-Supported from Ground Up, Skipman on
Concrete Paving, Wite Mesh Setiere on Conerate Paving, All Work in
Conneclion with Sewer, Waler, Gas, Gasoline, Gil, Drainage Pipe,
Conduil Pipe, Tile and Duct Lines and all other pipe lines, Powear Tog!
Operator, All wark in canmaction with Hydravlic or Genaral Dredging
Operations, Form Setiers, Puddlers (paving only), Strew Blower
Nozzleman, Asphah- Plant Platforrn Man, Chuck Tender, Crusher
Feeder, Men Mandiing Cracsole Ties or Creoscle Materials, Man
Working wilh end Mandling Epoxy Material or Materiats, Topper of
Standing Trewes, Feader Mah on Wood Pulverizers, Soard and Yillow
iMat Waavers and Cabla Tiers on River Work, Deck Hands on the
Mississippl and Missouri Rivers or any other tributanes within the
jurisdiction of the Eastern Missouri Leborers’ District Counci), Pile
Dike and Revetman) Work, All Laborers working on undarground
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lunrals less than 25 feel where compressod air is not used,
Abigment and Piar Hole moen working six (6) fast or more below
ground, Men Working in Coffer Dams for Bridge Piers and Footings in
the River, Barco Tamper, Jackson or any other simitar Tamp, Cutting
Torch Man, Liners, Curbs, Guttere, Citchlinors, Hot Mastic Kelllsrman,
Hot Tar Applicator, Hand Blade Operators, Manhole Builder Helpers
and Mariar Men on Brick or Block Manholes, Rubbing Concrela,
Striking off and finishing of concrets surfaces, Air Toot Operatar
under 65 pounds, Caulker and Lead Man, Chain or Concrele Saw
under 15 HP,, guard rail and sign erectors, and all work listed in
Adticle |, Section 5, and which is not includad in Skifled Laborer

classification.
SKILLED LABORER (5.60 per hout above genaral laberar rate)

Vibrator Man, Asphal Raker, Head Pipe Layer on Sewer Work,
Batterboard Man on Pipe and Ditch Work, Cliff Scalers Working from
Bosun's chairs, Scaffolds or Platforms on Dams or Power Plants over
10 feet high, Alr Toal Operator over BS pounds, Stringline Men on
Concrete Paving, etc., Sand Blast Man, Laser Beam Man, Wagon
Drill, Churn Ddll, Air Track Drill and all other similar typa Drills,
Gunnite Nozzle Man, Pressure Grout Man, Screed Man on Asphalt,
Concreta Saw 15 H.P, and over, Grade Checker, Stringline Man on
Elecirenic Grade Control, Manhsle Builder, Dynamite Man, Powder
Man, Welder, Tunnel Man, Walerblaster - 1.000 PS5l or over,
Asbeslos andior hazardous waste removat and/or dizposal.

LEAD MANANGORKING FOREMAN

Any employes who is appointed Lead Man or Working Foreman
shall receive $1.00 par hour above the General Laborer Rate.

MINERS

Men working [n tunnels or shafts (not air) of twanty-five (25) feat or
maore in length or deplh will be paid $.50 per hour above the Skilted
Laborer Rate.

SHIFT PAY DIFFERENTIAL - THREE SHIFT OPERATION

Swing shift fwenty-five cents (5.25) per hour, gravayard shift
fifty cents (5.50) per hour above regular rales.

COMPRESSED AIR WORK

Compressed air and taisson workers' wages and conditions will
e negotiaied before a job stanis.
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CEMETERIES

Thiz Agreemerrt &hall also cover cemetaries, where cemeteres
are moved 10 other locations and graves are dug up and reburied at
other cemsteries or at & new localion. Laborers working at this type of
work shail receive Skilled Laborer rale of pay.

ARTICLE XIX
Enstern Missauri Laboress' District
Councll Jyrisdictional Area

AREA E-1: FRANKLIN
AREA E-2: ST, CHARLES

AREA E-3: ADAIR, AUDRAIN, BOLLINGER, BOONE, BUTLER,
CALLAWAY, CAPE GIRARDEAL, CARTER, CHARITON,
CLARK, COLE, COOPER, CRAWFORD. DENT,
DUNKLIN, GASCOMADE, HOWARD, HOWELL, IRON,
KNOX, LEWIS, LINN. MACON, MAIRSON, MARIES,
MARICN, MILLER, MISSISSIPPI,  MONITEAU,
MONROE, NEW MADRID, OREGON, OSAGE,
PEMISCOT, PERRY, PHELPS, PIKE, PULASKI,
PUTNAM, RALLS, RANDOLPH, REYNOLDS, RIPLEY,
ST. FRANCOIS, STE. GENEVIEVE, SCHUYLER,
SCOTLAND, S$COTT, SHANNON, SHELBY,
STODDARD, SULLIVAN, TEXAS, WASHINGTON, AND
WAYNE

AREA Ed: LINCOLN, MONTGOMERY, WARREM
AREA E-8: JEFFERSON

ARTICLE XX
Claastficetion and Wage Rates
Section 1,
FRINGE BENEFITS: AREA E-1, AREA E-3, AREA E-4, AREA E-5
May 1, 2004 May 1, 2008 May 1, 2008
3280 HW - HW - HAN
3300  Pensian - Pension . Pansian
$ 48 Training & . Troining & * Training &
Apprantice Apprantice Appreniica

§ 03 MCIAF $.03 MCIAF $ .03 MCIAF
$7.31 * =



May 1, 2007 May 1, 2008
. . MWV

HW
- Penzion = Pension
. Training & “' Training &
Apprentice Apprentice
$.03 MCIAF $ .00 MCIAF

“ Health & Waelfare and/or Pension and/or Trainlng could changae
under Article Vi, Section 5,

FRINGE BENEFITS: AREAE-2

May 1, 2004 May 1, 2005 May 1, 2006
$2.80 HW v HAV * HAW
$3.00 Pensicn - Pension . Pension
$ 48 Training & . Traiing& ¢ Training &
Apprentice Apprentice Apprentica
$ 03 MCIAF § 03 MCIAF $ .03 MCIAF
T * *
May 1, 2007 May 1, 2008
* HANY . HW
Pangion - Pension
. Training & - Training &
Apprentice Apprentice
§ 03 WMCIAF $£.03 MOwF

* Hsalth & Welfare andfor Pension andfor Training could change
under Article VI, Section 8.

WAGE RATE: AREA E-1: FRANKLIN
Meay 1, 2004 May 1, 2005 May 1, 2006

Genersl Labor  §22.62 (&) b
Skilied Labor $23.22 @) {b)
May 1, 2007 May 1, 2008
Ganeral Labor {© (d)
Skilled Labar ) {d)

(inciudes Supplomental Dues of 4.25% of gross wages (taxabls
amount.)
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{a) May 1, 2005 — $1.10 per hour increase (in wages and/or fringes ai
Union's option},

{b) May 1, 2008 — $1.10 per hour increese (in wages andfor fringes at
Union's option},

(o) May 1, 2007 -- $1.10Q par hour increase (in wages and/or Fingas at
Union's oplion}.

{d) May 1, 2008 — $1,10 per hour increass (in wages and/or fringes al
Union's aption).

WAGE RATE: AREAE-2: ST. CHARLES

May 1, 2004 May 1, 2005 May 1, 2006 °
All Leborers 32355 (a) m

May 1, 2007 May 1, 2008
All Laborers (c) {d)

{Includes Suppiemental Cues of 2.75% of gross wages (laxable
amount)

(a) May 1, 2005 -- $1.15 par hour i {in wag dfor fringes al
Union‘s option).

(b} May 1, 2008 .- %$1.15 per hour increace (in wagoes andlor fringes at
Union's option).

{c) May 1, 2007 — $1.15 per hour increase {in wapes and/or fringes at
Union's option),

{d) May 1, 2008 — $1.15 per hour incraase {in wages andior fringes at
Union's option}.

WAGE RATE: AREAE-)
May 1,2004  May1, 2005  May 1, 2006

Genera) Labor 2117 {a) {b}
Skilleq Labor $21.77 ) )
May 1, 2007 May 1, 2008
Genernl Labar () (d}
Skitled Labor (c (d}

Oncludee Supplementa! Duee of 4.25% of gross wages {taxable
amount.)



(a) May 1, 2005 ~ 51.10 pes hour incraass (in wages and/or fringes at
Union's option).

(b} May 1, 2006 - $1.10 per hour increase (in wages and’or friinges at
Unian's option).

(o) May 1, 2007 — $1.10 per bour increase (in wages andfor fringes at
Union's eplicn).

{d) May 1, 2008 -- $1.10 per hour increase (in wages and/or fringes al
Union's oplion),

WAGE RATE: AREA E-4: LINCOLN, MONTGOMERY, WARREN
Way 1, 2004 hsy 4, 2005 MWay 1, 2006

General Labor 521,42 (@) ()
Skilled Labor $2m 4a) (b
May 1, 2007 May 1, 2008
General Labor {e) (dy
Skifled Labar ©) ()

{Includes Supplemental Dues of 2. 75% of gross wages (laxable
amount.)

{a) May 1, 2005 — $1.10 per hour increase (in wages and/or Ininges at
Union's option),

{b) May 1, 2006 -- $1,10 per hour incraase (in wagss andior finges at
Union's option).

{c) May 1, 2007 — $1.10 par hour ¢ {in vages andiaf fringes al
Union's option).

{d) May 1, 2008 — $1.10 per haur incraase (in wages and/or fringes al
Union's option).

WAGE RATE: AREA E-5: JEFFERSON
May 1, 2004  May1,2005  Mayt, 2006

General Labor $22.87 ()] [t)]
Skilled Labor $23.2¢ (@) {b)
May 1, 2007 May 1, 2008
General Labor (€} ()
Skilket Labar © {d



{Includes Supplemental Dues of 4.25% of gross wages (laxable
amount.}

(2) May 1, 2005 -- $1.10 per hour increase {in wages and/or fringes at
Union's ogtion),

(b) May 1, 2004 -- $1.10 per hour increase (in wapes andfor fringes &t
Union's optian}.

{c) May 1, 2007 — $1.10 per hour Increase (in wages and/or fringes at
Unior's k.

{di) My 1, 2008 -- $1.10 per hour Increase (in wages and/or fringes at
Union's oplicr).

Section 2. On private work, the rata shall be seventy-five
porcent (75%) of the Laborers’ hourly wage rate™ or the area
commerciel rate whichever is higher. This sacton shall not apply in
Jeflorson County - site agreement rates shall apply Jn 5t. Charles,
Lincoln, Warren and Monigomery Courties.

*Where more than one of these rexjuctions could be applicatle o
given work, only the single higher radyction shalt apply.

Section 3. In an effont to promote union work, in arsay where
opan ehop wark is pradominant of non-union Continclore ara krown
1o be bidding, the Local Union (wilh the approval of the Dlabrict
Council) may modify the terms of ihis Agreement on a job-to-job
basis of for @ dafinite pericd of 1ime and for a defined geagraphical
area, This Seclion shall not be arbitrabla, All signetory contraciorms
bidding on the same job of working within the same area shall be
given tha same relief.

ARTICLE XXI|
Apprenticeshlp

Notwithstanding provigionas pentaining fo the hifing of
employees contained elsewhere in this Agreement, it is egreed thal,
excepl for persons who wers emploved at any time befora May 1,
2004 as a journey tevel laborer on work within the area limiis of this
Agreement, an Employer may ngt confinue 1o employ an employee
tivad after ihal dete unless the amployes has, within eight {(8) days
after commeancing such employmen, regicierad for whichever ef the
following treiring requirements s applicable, and ihereafler pursues

such training to completion.
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* If the empkwes has less than 4,000 hows ol doncumeniad
previous construction expesience, fhe employes must ragister,
with a letter of intent to hire from tha Employer. (o enter the
Conslruction Craft Laborers’ Appeenticaship Program  for
Eastern Missowri. W the amployea has previous gunsiruction
expetiance, the employee may be advanced 1o a perind of
apprenticeship approphate to the employse’s documented
working experience and demonstrated fob skilte, a5 determined
solely by the Joint Apprenticaghip Committes,

e il the employee has 4,000 or more hours of documented
previous construction expetience, the empicy®e musi register
with a letter of imtent 10 hire from the Employsr. and enroft and
complete the OSHA Safety & Heaith and Indusiry Crientation
clarsas, by the Laborers-AGC Training Cenler (High Hill, MO),
of ather location approved by the Joint Appreaticeship
Committee.

An employee who has once completed the spplicable training
requitement shall nid e required 1o repeat such training on account

of latar empiaymant by & different Empioyer.

For purposes of this agreamenl, the term jowrney level laborer
echalt mean the sarme s general laborer.

The partias to this Agreemeri hereby incorporale into this
Agreement the Apprenticeship Standards for the Apprenliceahblp
Occupation of Construction Craft Laborer (D.O.T. #869.463-580), as
registered and aepproved on Oclober 23, 1995 by the Bureau of
Apprenticeship and Training of the U.S. Department of Labor for the
Easfern portion of the State of Missouri, inchuding the St. Louis
metropolitan area, under ‘Registration Numbes WMO-002.55002,
inaluding any amendmente or modifications hergiofore made, or
which may be made, during the life of ihis Agreemeni, and the
Employer and the Urion agree 1o be bound by the terms and
provigions thereof.

The Joint Apprenticeship Training Cormmiflee (hareinafies
referred to as "Cormiltee™) referrad to herein shall mean the Joint
Appranticeship  Training Committea established  under the
aforemantioned Standards.
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The Apprenticashipr Program shall be administered by the Joint
Apprenliceship Training Committes. The Employer and the Union
agree to be bound by the decisions of the Joint Apprenticeship
Training Commitiee.

The Agprenticeship Program shall be a "leiter of intent” type of
program which shall alfow for persons lo enter the apprenticeship
program provided they have an Employer willing to employ them for
the term of apprentmeshlp under the terms of the Standards.

purkuant to thece Standards chall be indenlured

!o ths Commlllea.

The Term of Apprenticeship shafl be for two years (4,000
hours} of diversifiad work and on-thaob iraining, gxciyding time
spent in off-Ahe-job related inatruction and Lraining.

Apprentices must compileta & minimum of 288 hours of off-the-
job related instruclion and lreining in an Individual Educational
Program {herginafler referred to ac "EP*) us determined by the
Committes, in order to successfully complete the Apprenticaship
Progiam. APPRENTICES MUST ATTENC ALL OFF-THE-JOB
RELATED IMSTRUCTION AMD TRAINING AS ASSIGNED AND
SCHEDULED. APPRENTICES NOT ATTENDING CLASSES TO
WHICH THEY ARE ASSIGNED AND SCHEDULED SHALL BE
CANCELLED FROM THE APPRENTICESHIP PROGRAM. Any
pergons so cangelled shali not be oigible for smployrrent in the
apprenticeshio classification by any Employer signatcry to a collective
bargrining agreemend providing lor such classification and negotiated
by the Eastern Missouni Leborers’ Dislrict Councit or any of its
affiliated Local Unions.

Apprentices shall not be entitled lo payment of wages, nor shall
the Employer be responsible for payment of lninge benefil
centributions, for time spent in ofldhe-job related Instruction or
training - end no such time spent by an Apprenlice shall ba
considered it the hours of work for pay purposes.

APPRENTICES MUST COMPLETE ASSIGNED AND SCHEDULED
OFF_THEJOB RELATED INSTRUCTION AND TRAINING WITHIN

PRESCRIBED WORKING HOURS AS FOLLOWS:

Pariod 1 60% of joumey leve! hourly rats
1 — 489 hours of work




Pariod & 65% of journey level hourly rate
500 - 1,499 hours of vork

Pariod 3 T5% of joumney level hourdy rate
1,500 — 2,499 hours of work and completion of 144
total hours: of off-the-job related IEP instruction

Pariod 4 BL% of joumey leved hourly rate
2,500 - 3,485 hours of work and camplalion of 216
todal hours of off-the=job related |EP insiruction

Period 5 90% of journey lovel hourly rate
3,500 — 3,999 hours of work and complation of 283
total hours of off-the-joh related IEP inctruction

Journay Level 100% of joumay level houry rate
4,000 hours. of work and complation of all off-tha-job
redated IEP instruction

Employers shell make full paymenl o all fringe benefit
contpbutions provided for in this Agreemenl for esch howr
worked by Apprenfices in thair employ.

Appications for apprenticeship will be pled on Tuecd
Wednesdays or Thirsdays between the hours of 9:.00 a.m. and 3:00
p.m. at the Apprenliceship office of the Laborers-AGC Training
Center {High Hill, MO). Receiving of applications shall be stopped by
the Comemittes whenaver it delsrmines that sufficient apprantices are
enrotled in the program 1o mest aniicipated worker requirements, or it
finds that excessivea numbers of apprentices sleady in the program
are unamployad. The Commitlee will resume receiving applications
when, in the opinion of lhe COmmime the condition or conditions
warranting the « i g applicatione no longer exicls,

Employers shall be allowed: One (1) apprentica when
employing three (3) or more journey leval laborers; two (2)
apprentices whan employing tan (10) or more joumey lavel laborers;
threa (3) apprentices when employing fifteen {15).or more journey
level iabarers; four (4) apprentices when amploying twenty (200 or
more joumey lovel laborers. Employers employing mora than twenty-
five (25) journey levet laborers shafl be enfited to employ one (1)
additional apprentice for each additional five (5) joumay lsvel laborers
employad.



In the evenl a specific projoct warrants additional manpower
requirements abowe the ahility of the Local Union to provide
wuorkanen, the above apprentica 1o joumay lavel worker ratios may be
waived by the Eastern Missouri Laborers' Distric! Council.

In the evant of lemporary reduction of workforea, the Employer
shali reduca the number of apprentices in accordance wilth the above
and prompity nolify the Commitiea of the name of the apprentica.
Apprentices so iemporarily laid off will hava thaeir rmrnes placed ine
poot and will bb available for smployment by € g to
employ apprantices during times that the Committea is nol aecephng
hew applications for apprantices,

Appianlices shall work at all times undar the suparvision of a
competant and qualifiad journey level laborer employed by the same
Employer.

Apprantices shall be subject to tha same working oundilmns as
tha Employar's journey lavel lborers. Ho L il e oxp v
and understood that Employers shell assign apprentices 1o dlﬁmnt
job tasks &0 as 1o allow them lo become adept at a vanety of
operations amd work skills.

No pergon who has praviously been employed os @ journey
lsva! taberer shall be efigible for employment as an Apprentica.

Should any pravision of 1his article be contrary 10 or in violalion
of any applicable exitling law of stalule heraafter promulgated, than
In that avend such provision shall ba void and of no force and effaci,
but ell othar provisions of this article shall continue in {ull force and
affect.

Any contractor involved in litigation or pre-litigation with any
Laborers’ Benefl Fund will ba ineligible for any additiona)
apprentices.

i is hareby agreod and undersiood thal any parson amaring but
falling to mairtain and complete his or her Apprenticeship ghall nol be
empioyed by lhe Employer as a Journey Level Labover under thiz
Agreement. Fyrther, the failure of any Apprentice to maindain his or
her Apprenticeship stalus shall, upon written notice 1o the Employar
by the Union Lo such effact, obligale the Employer to discharge such
person,



ARTICLE XXnI
Orug and Akcohel Testing

It is understood thal ne employee shall consume or be under
the influence of drugs or alcohol while a1 work, Any Employer may
raquire ¢ biood sicohol content test ar @ urine drug fest on any
amployee who has been involved in an accident on the job of when
tha Employer has reasonabla cauce {0 baligve the ampioyes ia under
the influence of drugs o akohol at 1w work place. Such drup or
alcohal tesi mus! be camied oul in a professional and accurate
maaner. Any test or action takieh as a consequenca theresf shall be
the sole and axclusive responsibility of the Empioyer who uses or
acts upon it amf such Employer shall hold the Unions and ihe
Association harmbess from any liability that resulte tharefrom and from
tha eost of any litigation involving the use of such fests or any acts by
tha Employer as a consaquence of such tests.

This Section may be modified ar changed to agree with the
provisions of any Drug and Alcohol Testing provisions which may be
subsequently mutually agreed upon by {he Laborers, Carpeniers,
Omperating Enginesrs, Comeni Mazons, Teamslers and tron Workers,
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IN WITNESS WHEREDF, the parties hereto have sel thair
hends this first day of May 2009

THE ASSOCIATED GENERAL
CONTRACTORS OF MISSOURI
{Collective Bargaining Representative)

By: _is/ Duang Kraft
* President

EASTERN MISSCOURI LABORERS'
DISTRICT COUNCIL AND ITS
AFFILIATED LOCAL UNIONS IN THE
STATE OF MISSOURI

By: _sal Ernie Brown
Business Manager

EMPLOYERS

According to Article XVN, Seclion 1 of this Agreerment, tha
signatures of Employers who are members of the Associated General
Contraciors of Missouri, accepting this Agresmant are on fle |n the
office of ihe Associated General Conlracions of Missouri, Jefferson
City, Missouri

4z -



{FOR USE BY CONTRACTORS}

The undersigned hareby agrees will the Union fo accept and
be bound by all of the foregoing Agreamant, and giso agrees to ba
bound by all renewals, changes or exlensions there!o made by the
ofiginal parties, unless notice of terminalion is given to the Union by
the undersigned not less than sixty (80) days nor more than ninety
{90) days prior o any lermination date. TO BE SIGNED BY OWNER
OR CORPORATE OFFICER,

c. ™ x

(Print)
By .

_ (Signatura) {THia)

Addrass

(Prin}

(City) {State) {Zip Coda)
Telephone
{Araa Coda}

Dated

Labarers’ Lacal Linion No.

By




AREA E-{ - FRANK{IN COUNTY WAGE RATES
this amount thass amouts
INCLUDED in ADDITION
n the Howtty to the Hourty
Waga Ruts Wags Rty
Wage | Supp. Duwe Tratning
Rate Amount Pension | Waeltare | MCIAF | and Apgr.| Totdd
2162 - $3.00 $3.80 .03 $0.40 2.9
$2322 . $32.00 $3.80 $0.03 $0.48 $30.63
* £0.03 $31.03
. 30.03 331.83
. $0.03 $32.13
. $0.03 $32.13
May 1, 2007 {c)
Gan’l Laborer . 3003 A LT
. $0.83 $33.83
. $h03 a4
* $0.03 $34.93
GrOsS Wages ((axable ncome) —
{a) May 1, 2005 - $1.10 Increass. * {c) Say 1, 2007 - $1.10 increase.
) May 1, 2006 - $1.10 Incroase. * {d) May 1, 2008 . $1.10 Increkse, ***

= Annus! Incresss to be takan n wages sndior frings benefits &t Linlon's option.




AREAE-2 - ST. CHARLES WAGE RATES

this snount hewe amcnts
INCLUDED i ADDITION
in the Hourty o e Hourty
Wage Rate Wago Rate
oty Wege|  Supp. Bucs ng
Rate Amourt | Pension | wettere | aoiar | end Appr.]  Totw
32359 - s300 | s2e0 | 3003 | soas [ so090
$2259 - $300 [ s380 [ $003 | soas | sanso
- $0.03 $2208
- $0.03 $3208
~ $0.0% $33%0
" $0.03 23320
- $0.03 s3438
= $0.03 $34.35
- $0.03 $35.50
- $0.03 315,60

gross wapss (taxable incoms).

{a] May 1, 2008 - $1.16 increess_~*
(b} May 1, 2000 - $.95 Incretss, ™

) May 1, 2007 - $0.15 incroase. ™
{d) May 1, 2008 - $1.15 nCreme. **

*=Annu Incrasss to be taken In wegss sndior frings bonafits at Unfon's option.



WAGE RATES
AREA E

ADAIR, AUDRAIN, BOLLINGER, DOONE, BUTLER. CALLAWAY,
CAPE GIRARDEAL, CARTER, CHARITON, CLARN, COLE, CODPER,
CRAWFORD, DENT, DUNKLIN, GASCONADE, HOWARD, HOWELL,
1RON, KNOX, LEWIS, LINN, MACON, MADISON, MARIES, MARION,

MILLER, MISSISSIPPL MONITEALL MONROE, NEW MADRID, OREGON,
OSAGE, PEMISCOT, PERRY, PHELPS, PIKE, PULASKI, PUTNAM, RALLE,
RANDOLPH, REYNOLDS, RIPLEY, ST, FRANCOIS, STE. GENEVIEVE,
BCMUYLER, SCOTLAND, SCOTT, GHANNON, SHELEY, STODDARD,
SULLIVAN, TEXAS, WASHINGTON AND WAYNE COUNTIES



this amount thess smnumnis
INCLUDED in AINNTION
In the Hourty to the Howurly
— Wage Ratw Wage Rein
Hourly Wage | Supg- Duse Trabing
Rato Amournt Pension | Welfary | MCIAF | end Appr.|  Total
$21.17 " $3.00 $3.00 $0.03 $0.48 2048
.77 . $2.00 $3.80 $0.03 $0.48 $28.08
* $0.0 $29.58
* $0.43 $30.18
* §0.03 £30.68
* $0.03 £31.28
- o $31.78
* 50.0% $32.38
. $0.00 3283
SkiDed LDr . $0.03 $33.48
Bross waghs {axabte wore]

{a) May 1, 2008 - $1.10 increase, **
(b]) May 1, 2008 - §1.10 Increass.

{c) May 1, 207 - $1.10 incraase. =™
{d) May 1, 2008 - §1.10 Intrenss. ***

Anmusl INCrense to be taken i wages anlior frings beneflls st Unlon's option,




AREA E-4 — LINCOLN, MONTGOMERY AND WARREN COUNTIES WAGE RATES

this amount thess amoyns
INCLUDED in ADDITION
i the Houny to tha Hourty
|y cen gt e
. Iu Training
Ao Pension |* Welfars | WCIAF | end ] Tetal
- .50 (=¥ 0.0 048 A7
- $3.00 .80 $0.03 $0.48 $20.33
- oo L. 1w
ha $0.03 33043
- $0.03 530.93
- $0.03 $31.53
- $0.03 $3203
had $0.0% $3243
- $0,03 3143
- $0.03 $ILTS
groes i
mlui 20085 - 34, 1olrlcun| hd (e} May 1, 2007 - $1.90 incresse, ™
(b} May 1, 2008 - $1.10 bcrease. {d) May 1, 2008 - §1.10 increawa. “"

= Annual Incresse to be teken i wages andior frings benefits at Unlon's option.



AREA E-3 - JEFFERSOW COUNTY WAGE RATES

this amovrt thess amounts
INCLUDED et ADDITION
i the Hourty to the Hourty
Rate Wage Rato
Ty Wos B Bss Training
Rate A t Panak Whifara MCIAF | and Apgi.]  Toled
$22.87 . $a.00 $3.60 $0.03 $o.48 §20.98
$22.27 . £3.00 $3.80 £0.03 $0.48 §30.58
. $0.03 $31.00
* 50.09 $31.08
. $®0.03 |~ r 5t
- $0.03 $IL.T8
’ $0.03 $33.20
* $0.03 $33.88
. 0.0 $34.38
‘ $0.03 §34. 05
* 4.25% of grosa wages [taxably ncome)
(a) May 1, 2004 - $1.10 increasa, ™ (el My 1, 2007 - $1.10 nerarss. =
(b} May 1, 2008 - $1.10 ncreass. =~ {d) May 1, 2068 - §1.10 increasa. ~**

~Annusl Increazs to be tzken In wages andior frings benafits at Unlon's option.



