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CARPENTERS' ADDENDUM K 8, F}

ta the
HEAVY ENGINEERING 4 000 wnhuy
RAILRCAD CONTRACTING
HIGHWAY CONSTRUCTION
and UTILITY CONSTRUCTION Hpp-
AGREEMENT
CLASSIFICATIONS AND WAGES
United Brotherhood of Carpenters
and Joinsrs of America
and the
Constructors Association of
Westem Pennsylvania
2000-2004
Yf1/200 - /-“1/5%‘1009’
ZONE |
Allegheny Erie Mercer
Ammstrong Fayete Washington
Beaver Greena Westmoreland
Butler Lawrence
ZONE Il
Bedford Crawiord McKean
Blair Eik Miffiin
Cambria Forest Potier
Cameron Franklin Semarset
Centre Fulton Venango
Ctarion Huntingdon Warren
Clearfield Indiana
Clinton Jefferson
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CARPENTERS — CLASSIFICATIONS AND WAGE RATES

Haourly 2000 UBC Inten.
Classifications Wages Madical Pension Savings Trein, _ Fund Tatal
ZONE]

Carpanter 2172 A28 217 217 A 06 2949
Campanter-Welder 2224 3.34 2.2 22 N 06 30.19
ZONEN

Carpenter 21.54 323 2.15 215 A1 06 2824
Carpentsr-Welder 22.06 3.30 221 22 M 06 25.95

Efective February 1, 2000, in addition o the above wages, tha Contractor shall gontribute:
Industry Advancament Program . . . 0.5% of Gross Wages
Employes Payroll Deductions — Nole pages 7-8C, Section 2. Payroll Deductons

Upon recsipt of a signed autherization, the Contractor shafl deduct Working Dues in the amount
shown on the Employes’s Authorization $lip.

Ca r's Traines Wage Rates — Wage ratas and fringe benefits for Carpenter Trainees are
Based upon a peccent of the Joumeyman tates as follows;

1st 1000 hours . . . 60% of Joumsgyman wage and finges
2nd 1000 hours . ., 70% of Joumeyman waga and fringes
3rd 1000 hours . . . 80% of Joumeyman wage and fringes
4th 1000 hours . . . 90% of Joumeyman wage and fringes

Harardous/Toxic Waste Material Handiing, Removal and Disposal Wags Rates do not apply
to Carpentars Local Union #2274 - see notation in Articte IR, page 11.
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CARPENTERS -- CLASSIFICATIONS AND WAGE RATES

Hourly 2001 UBC Intern’,

Classifications Wages Medical Penslon Savings Train. _ Fund Total
ZONE |

Campenter 2251 3.35 2,23 223 H 06 30.29
‘Carpenter-Welder  22.83 3.43 228 2,20 A1 06 30.99
ZONE I

Carponier 2213 3.32 229 221 1 .06 30.04
*Carpentar-Welder 22.65 3.39 227 227 R 06 30.75

* Beginning January 1. 2001, in order 1o recaive the Weldar Rate, ail Weiders areé required
to be AWS certified in order to gualify for the Welder premium.

Effective January 1, 2001, In addition ta tha above wages, 1he Contractor shall contribuyte:
industry Advancement Program . . . 0.5% of Grass Wagss

Employes Payroll Deductions — Note pages 7-8C, Section 2. Fayroll Daductions

Upon receipt of a signed authorization, the Contractor shall deduzl Working Dues in the amount
shoavn on the Employas's Authorization Slip.
Carpenter's Trainea Wane Rates — Wags rates and fringe benefits for Carpenter Trainegs are
based upon 2 percant of tha Journayman ratas as follows:

18t 1000 hours . . . 60% of Joumeyman wage and fringas

2nd 1000 hagury . . . T0% of Joumeyman wagea and fringes

Fyd 1008 bours . - . B0% of Joumeyman wage and finges

4th 1008 hours . . . 80% of Journeyman wage and fringes
HazardousiToxlc Waste Material Handling, Removal and Disposal Wage Rates do not apply
to Carpenters Local Union #2274 — sa¢ notation in Article lif, page 11,
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CARPENTERS ~ CLASSIFICATIONS AND WAGE RATES

Hourly 2002 UBC Intern.
Classifications Wages Medical Pension Sanvings Train. Fund Jotal
ZONE |

Carpanter 22.84 3.45 229 2.29 1 .06 3114
*Campenter-Welder 2345 .52 2.35 235 1 .06 3184
ZONE Il

Carpanter 22.7% 341 228 2.28 1 06 30.89
*Carpentar-Walder 2328 348 23 233 A2 06 3180

* Beginning January 1, 2001, in order to ;eceive the Welder Rate, a8 Welders ara required
i be AWS cerlifiad [n order to qualify for ihe Welder premium.
Effective January 1, 2002, in addition to the above wages, the Contractor shall contribute:
Industry Advanicement Program . . . 0.5% of Gross Wages
Empioyee Payroll Deductions — Mole pages 7-8C, Section 2. Payroll Deductions
Uipen receipt of a signed autherization, the Contractor shall deduct Working Dues in the amount
shown on the Employee’s Authocization Ship,
Carpanter’s Traines Wage Rates — Wage rates and fringe benefils for Carpenter Trainees are
basad upon & percent of the Joumayman ratas as follows:
1st 1000 hours . . . 60% of Joumeyman wage and finges
2nd 1000 bours _ .. 70% of Joumneyman wage and fiinges
3rd 100C hours . . . 30% of Jouneyman wage and finges
4th 3000 hours . .. 90% of foumeyman wege and fringes
Hazardous Toxic Waste Matarial Handling, Removal and Disposal Wage Rates do not apply
to Carpenters Local Union #2274 - see notation in Article Ill,sga 1".
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CARPEN&S - CLASSIFICATIONS Aa WAGE RATQ

Hourty UBC Intam.

Classifications Wages Medical Pensmn Savings Train. _ Fund Total
ZONE )

Carpanter 2380 3.54 2.38 2.36 A2 .06 32.04
*Carpenter-Welder 24142 3.82 2.41 2.41 .12 .06 R2.74
ZONE 1

Carpenter 23.42 KR-3 23 2.4 A2 .06 .7e
“Carpenter-Welder  23.94 3.60 239 2% A2 06 32.50

* Beginning January 1, 2001, in order to receive the Waider Rate, all Welders ars required
to ba AWS ceriified in order to qualify for the Welder premium.

Effeciive January 1, 2003, in addition to the above wages, the Contractor shall contribute:
Industry Advancement Program . . . 0.5% of Gross Wages

Employae Payroll Deductions -- Note pages 7-BC, Section 2. Payroll Deductions

Upon receiptof a sngnecl authorization, the Contracior shall deduct Working Dues in the
amaunt shown on the Emploves's Autharization Slip.

Carpentsr’s Traines Wage Rales — Wage rates and fringe benefits for Carpenter Traineaes are
basad upon a percent of the Joumneyman retes as follows:

15t 1000 hours . . . 80% of Joumneyman wage and fringes

2nd 1000 hours . . . 70% of Joumeyman wage and fringas

3rd 1000 hours . . . 80% of Journeyman waga and fringes

4 1000 hours . . . 90% of Joumeyman wags and ifinges
HazardousiToxic Waste Material Handling, Removal and Disposal Wage Rates do not apply
te Carpenters Local Union #2274 -- see notation in Article (I, page 11,
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CARFPENTERS - CLASSIFICATIONS AND WAGE RATES

Hourly 2004 UBC tntarm,
grg;sEﬂ‘ilcam Wages Medical Pension Savings Trin, Fund Total
Carpenter 24.34 366 243 243 12 .06 33.04
*Camenter-Welder 24.86 372 249 2.49 A2 06 33.74
ZONE NI
Carpenter 24.16 3.61 2.42 242 A2 D6 32.79
*Carpenter-Welder 2468 370 247 2.47 12 .06 33.50

* Baginning Januery 1, 2001, in order to receive the Welder Rate, all ‘Welders are requirad
lo be AWS certified in order to qualify for the Welder premium.
Effective January 1. 2004, in addition to the above wages, the Contractor shall coniribute:
tndustry Advancement Fragram . . . 0.5% of Gross Wagas
Employes Payroll Deductions — Mote pages 7-8C, Sedlion 2. Payrall Deductions
Upon raceipt of a signad authorization, tha Conlractor shali deduct Working Dues in the amgunt
shown on the Employea’s Authorization Slip.
Carpeninr’s Traines Wage Ratss — Wape rates and fringe benefits for Carpenter Trainees are
based upon a percent of the Joumeyman rates as follows:
ist 1000 hours . . . 80% of Jourmneyman wage and fringes
2nd 1000 hours . . . T0% of Joumeyman wage and fringas
3¢ 1000 hours . . . 80% of Joumneyman wage and fringas
dth 1000 hours . . . 90% of Joumeyman wage and fringes
Hazardous/Toxle Waste Material Handling, Removal and Disposal Wage Rates do not apply
to Carpenters Local Unlon 22274 — see notation in Article Illsgo 1.



Section 1. Medical Fund, Pension Fund, Savings &
Annuity Fund, Heavy, Highway & Railroad Congtruction
Carpenters Joint Training Program, Unite¢ Brotherhood of
Carpenters Intarmnational Fund

During the term of this Agreement and any
extension thereof, the Contracior shall contribute the
spacified hourly rate as prescribed by the Union to the
Campenters  of Western Pennsylvania Medical Plan,
Campenters’ Pension Fund of Westem Pennsylvania,
Heavy Construction Carpenters Savings and Annuity
Fund, Heavy Construgtion Carpenters Joint Training
Program, United Brotherhood of Carpenters intemnational
Fund, under the terms, conditions and obligations sat forth
in the respective Trust Agreement for that Fund, copy of
which is incorporated by references and made a part
hereof,

Section 2. Payroll Deductions

The Chackoff will be afforded tha Union in
accordance with the provisions of the Labor-Management
Relations Act of 1947,

The Employer shall, upon receiving a signed
authorization from his Carpenter Empiloyses, deduct
working dues in the amcunt prescnibed by the
autharization from the Employees' gross wages. Thae
Union will forward to the Contractor a complete list of
names of Employees who have signed a writlen
authorization under this Article.

Said sum shall be payable to the local Urnion as
supplemental dues on behalf of the mambers of Local
2274,

The employer agreas to deduct fourteen cents per
hour paid from the wages of the employees, said money to
be designated as an employee deduction and made
payable to the "Carpenters Cambined Funds.”

If the employee does not sign an authorization card
authorizing the fourteen cents per hour deducted from
his pay. to be used elsewhere, said maney shall be paid
into the Carpenters Local Union No. 2274 Training Fund,
far the use of fraining.
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If the employee so authorizes by the signing of a
written authosization card, the aforesaid fourteen cents
per hour deduction will be paid ingtead to the Carpenters
Local Unicn No. 2274 SocialDefense Fund, in the amount
of twelve cents and to the Westem Penngylvania Reglonal
District Council of Carpenters Legislative Program in the
amount of lwa cents.

The Administrator of the Campenters Combined
Funds shall maintain copies of all avthorization cards and
shall transfer the fourteen cents per hour deducted from
the employae's pay either 3). in the Campenters Local
Union No. 2274 Joint Training Fund; or b). if a signed
authorization card has been raceivad, into the Carpenters
Local Union Mo, 2274 SocialDefense Fund and the
Westem Pennsytvania Regional Distict Counci! of
Carpenters Lagislativa Program Fund.

Upan notification by the Union the employer
agrees to deduct an amount to be determined from the
wages of the emptoyees, to be paid o the Carpenters
Combined Fund to be distibuted o the Carpenters
Agvancement Program.

Local 2274 of the United Brotherhood of
Carpenters and Joiners of America agrees o hold aff
authorization cards obtained from Employees raprasented
by the Unicn and covered by this Agreement, and shall
upon request affirm o any interested Contractor the fact
that such an authorization card is being held by if. Upon
revocation, If any, the Union shall promptly nolify the
Contractor in writing of the name of the Employee and the
date of ravocation.

Tha Union shall indemnify and hold the Contractor
harmiess against any and all claims, demands, suits, or
other forms of Hability that shal arise aut of, ar by reason
of any actlon taken by tha Contractor for the purpose of
complying with the provisions of this paragreph, or on
reliance of any list, notice, assignment, o authorization
card fumished under such provision.

Section 3. Industry Program
One-haif of one percent of gross wages shall be
contributed o the Westem Pennsylvania Heavy and

8-C



Highway Construction Industry Advancement Program,
* Contributions fo the Industry Advancement Program are

imevocable, and the Program will be administered by the

Caonstructors Association of Westarn Pennsyivania.

Secticn 4. Consolidated Report Forms and Remittances
to the Funds

The above Medical, Pansion, Savings, Training,
UBC Intemational Fund, Dues, and industry Advancement
Program Funds, contributed by the Employer or deducted
from the Employee’s wages, ghall be payabla to the Funds
as tha wages become due and remitted in the manner set
forth under the grovisions of the Consalidaled Contribution
Report.

Tha Employer shall prepare the Consolidated
Report of the contibutions ancd deductions o the
respective Funds, including rames, gross wages, and the
amounts being remitted for each Employee and shall pay
the total of the combined specifled rates as prescribad by
the Union for Medical, Pension, Savings, Training, UBC
intemational Fund, Cues. SocialDefense and Industry
Advancement Program Funds, in a single check made
payable fo Pilisburgh Natonal Bank Carpenters’
Contribution Trust Accoun! A and submilted no later than
the last day of the month fallowing the month for which the
report and cootributons have been made. The monies
shall ba distributad to each of the Funds accordingly.

Reports together with the remittanca check shall
be forwarded to Carpenters Contribution Trust Account A,
Pittshurgh National Bank Employee Benefits 931,
Pittshurgh, PA 15265.

Report forms shal be provided by the
Administrative Office of the Funds and shall ba prepared in
accordance with the instructions contained thereon.

In the evant a Conlractor ceases work in the area,
he shall prepare a report for the (ast month in which
Employees worked, and mark this report "Final Report.”

Section 5. Penalty
.oo If an Employer shall fail fo remit the daductions and
ntrib

utions to the respective Funds (Medical, Pension,
Savings, Training, UBC Intemational Fund, Dues, and

9-C



Industy Advancement Program) when the same shall be
dug and payable, he shall pay, as an additional amouni to
cover added bookkeeping cosis and other incidental
expenses, the sum of Forty Dollars or ten percent of the
amouni of the delinquent payment, whichever is greater,
plus interest on the amount of deductions andfior
contributions due at the rate of one and one-guarter
percent per month unti paid.

Should any Employer remain delinquent in
remitting said deduclions and/or contributions for a period
of thity calendar days or more, the Trustees of the
respective Funds shall have the power, in their own
discretion, 1o requira any such delinquent Employer to post
security for the payment of such delinguencies in the form
of cash or a corporate surely bond in twice the amount of
the delinquency.

Section 6, Hiring Procedures

When new workmen are required the Contractor
agrees to notify the Steward of such need for men.
However, the Contractor reserves the right to obtain
employees from cther sources. In the event the contractor
obtains workmen from such other sources, such new
employees shall repart to the Union Office having
jurisdiction prior to start of work, The Contractor shall
provide the Union representative, weekly, a list of such

new employees.

Section 7. Tooi Responsibility
A suitab’e tool shed or room shall be fumished lor

the exclusive use of the Carpanters for safekeeping of
tools and dothing, ang shall be properly heated from
QOctobar to May, and proper light shalt be fumished when
necessary, and under no circumstances shzall materials be
slored therein, The Steward shall be fumished with a key.
In casa of fire or theft of the tools and cothing placed
within said shed or room for safekeeping, the Employer
shall be held responsible for such loss which shall not
exceed a maximum of Six Hundred dollars for tools and
for personal effects in each individual case.

10-C



a, Loss by theft must take place outside working

° hours when the tool shed or room is exclusively used by

Carpenters, |f the tool shed or room is used by other

Crafts as well as Carpenters, than the employer shall be

held responsible, as stated above, for loss by theft during
the work day as well as outside the working hours.

b. The Carpenter shall fumish to the Employer a
list of the type and make of tools. The Employer has the
right to visuafly inspect the tools if he so desires.

€. The Employer shall not require the employes(s)
ta fumish, rent, lease or sell any power operated t0ols,
machinery, equipment or trucks to an Emplover, to be
used on any work performed by the Employer,

Section B. Steward

The Union shall be given the opportunity to place
the third Journeyman Carpenter reguired on a new job.
This man shall be the next 1o the last in a layof! and the
second man recalled. It shall be understood that this
Carpenter wilt be the Steward on ihe job, and he wil
confer with the Contraclor on all matters pertaining to this
Agreement. The Steward shall look after the Interest of
the Union and shall not be discriminated against nor shall
he be laid off or transferred without the approval of the
Business Representative. It is further agreed that the Job
Steward or his appointee shali always be included among
those working overtime Safurdays, Sundays, andfor
Helidays. fis further agreed that the Job Steward will be
notified by an authorized apeni of the Employer in all
instances of hiring and two hours previcus to any layoff or
discharga. It is also agreed thal the Sieward shall be a
compatent Joumeyman Carpenler, and It is further agreed
that the Steward has no authority to call a work stoppage
or slowdown, and that there shall be no non-working
Stewards.

Section 8. Safety
a. Weekly toolbox safety meeting shall be held on

each project. A joint labor-management safety commitiee
shall be established 1o conduct and implament the above.

11-.C



b. The Contraclor shall fumish each member of
Carpenters' Lotal Union 2274 smployed on work covered
by this Agreement once each calendar year with a pair of
approved plain safety glasses, or a certificate of similar
value to be applied toward the purchase of a pair of
prescription safety glasses. The Union agrees to handle
tha administration of this program so that such glasses are
provided one time only during each year.

€. Wnen selting extra large gang forms, whether
stea) or wood, a sufficient number of Joumeymnen
Carpenters shall be employed o safely handle this type of
aoperation, and shall be under the direction of a compeient
Carpenters foreman.

H is agreed that the parties shall meel should any
dispute in the above occur.

Section 10. Heavy and Highway Carpenter Training
Program )

A training program has been established for the
purpose of training new Campenters for the Heavy,
Railroad Contracting, Highway and Utility Construction
Industry in Westem Pennsylvania.

An Agreement and Declaation of Trust and
provisions for ihe joint operation of such program have
been agreed upon and shall be incorporated and made a
part hereof by reference,

The Carpenter Trainese wage scale is asg follows:

1st 1000 hours . . . 50% of Joumeyperson rate
2nd 1000 hours . . . 70% of Joumeyperson rate
3rd 1000 hours . . . 80% of Joumeyperson rate
4th 1000 hours . . . 50% of Jourmeyperson rate

Section 11._General Conditions

a. Carpenters shall be given sufficienl time (o
collect and clean their 1o0ls.

b. A certified Welder shall be paid at the Welder's
rate for all hours worked on any day that he performs as a
Welder, The Contractor shall provide the Welder with
nscassary protective clothing, including but not limited to
gloves, buming goggles, hood and leather sleeves,

12-C



. ¢. When Employees are required to work under
hazardous conditions requiring protective clothing, same
shall be furnished by the Employer.

d. When Employees are required to work under
conditions requiring boots, same shall be furnished by the
Employer. When the Employer issues such gear to gn
Employee, said Employee shall be required to sign a
receipt for same. If said eguipment is lost while in the
pessession of the Employee, he shall be held
responsible for this 1oss. (This shall nol be construed to
cover normal wear and lear or damage to these tems
incurreg by the Empioyee in the performance of his
duties.} All Safety Equipment andfor Protective Cilothing
issued by the Employer shall be done so in strict
compliance with &l applicable Safety and Health Laws
govarming same,

e. Inthe event the Union shall, on or afier the date
of signing, wish to apply a portion of the wage rates
specified in this Agreement, it shall so notify the Employer
of such desire, and such increased contribution o
deduction rate shall become applicable thirty days after
notification. Such increased contributions or deductions
shall be deducied from the wage rates specified in this
Agreement.
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CARPENTERS' UNION LOCAL NG, 2274
495 Mansfield Avenue, Pittsburgh, PA 15205
Pittsburgh Phone: 412-922.6210

Fax; 412-922-3242

COUNCIL REPRESENTATIVES
James T. Strutt Joseph Severino
Office: 412-522-6210 Offica: 412-922-6210
Residence: 412-381-4282 Residence: 724-924-1740

James Saylor
Offica: 412-922-6210
Residence; 724-626-0842

COUNTIES - serviced by James T, Strutt:
Allegheny

COUNTIES - serviced by Joseph M. Saverino:
Armstrong, Beaver, Butler, Cameron, Clarion, Crawford,
Elk, Erie, Foresy, Jefferscn, Lawrence, McKean, Mercer,
Potter, Venange, Warren.

COUNTIES - serviced by James Saylor;

Bedford, Bisir, Cambria, Centre, Clearfield, Clinton,
Fayette, Franklin, Fulton, Greene, Huntingdon, Indiana,
Mifflin, Somerset, Washington. Westmoreland.

CARPENTERS COMBINED FUNDS INC.
495 Mansfield Avenue, 1st Fioor, Pittsburgh, PA 15205
Telephone: 412-922-5330
For Long Distance Calis OQuisige Metropoditan Pittsburgh
In 412 and 814 Area Codes
Use Toll Free Service Number BD0-242-2530
From Area Code 717 Call “"Collect”
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HIGHWAY CONSTRUCTION
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Allegheny  Clintan Jefferson
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STATEMENT OF POLICY

It is mutually tacognized that this Agreement is the
+ result of cooperative effort between the Conshructors
Assoclation and the Unlon, In an effort to secure more
stabilized and harmonious working conditions for the
men employed, and having been carefully considerad
and #ts lerms arrived at by collective bargaining, it is the
duty of both employers and representatives of the Union
to accept the terms of the Agreement as amived at, as
being those to ba enforced during the life of the
Agreement, and thal both employers and the
representatives of the Union will endeavor to carry out to
tha fullest exiant the intent and latter of the Agreemeant,
and wil! avoid any atlempt o coerce the other party to
change any part of the Agreemant, but wil at all imes
encourage the full compliance with afl terms of the
Agreement as when signed.

This Statement of FPolicy, which Is a r
part of the Agreement, and the principles ambodiad
therein, are the basis on which this Agreement has been
agread to by all the parties negoliating this Agreament
and should be strictly observed.



AGREEMENT

This Agreement (which is the Agreement of June

1. 1941, as subsequently amended) is now again further

amanded and entered into this year of 2000 betwesn the

Constructors  Association of Westem Pennsylvania

{herainafier called the Assoclafion) for and an behalf of

its membership (herelnafter referred to as the
Contractors} and tha following:

UNITED BROTHERHOOD OF CARPENTERS
AND JOINERS OF AMERICA

THE LABORERS' DISTRICT COUNCHL. OF
WESTERN PENNSYLVANIA

CEMENT MASONS' LOCAL NO. 526
PILE DRIVERS, LOCAL UNION NO. 2235

il is understood that this Association i3 acting only
as an agant in the negotiation of this contract and that it
is agent only for thogse individuals, partnerships, and
corporations who have authorized it so fo act and in no
event shall it be bound as principal or be hald liable in
any manner for any breach of this contract by any of the
Contraciore for whom if {a acting or any employvee of
such Contractor, s further agreed and understood that
the liabfities of the Contractors who have authorized the
nagoflation and execution of this Agreement shall be
several and not joint.

It is also understood that the above named
intemational Unions and Councils are acling only as
agents in the negotiation of this contract and that they
are agents for thosa Local Unions and Councils affliatad
therewith; in no event shall any of the sald Intemational
Unions be bound as principals or be held liable in any
manner for any breach of this contract by any of the said
affiiated Local Unions or Councils for whom they are
acting. It Is further agreed and undersfood that the
liabifities of the Local Unlons of Counclls that have
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authorized the negoliations and executions of this
Agreement shall be several and rot joint.

No llability shall arise on the part of elther
Contractors above refened to, or the Local Unions and
Coungils above referred to, by reason of any
unauthorized act by any employee of said Contraclors,
Local Unlon or Councils, unless and until such
unauthorized act is brought to the aktention of the party
affected and that party is given a reasonable opportunity
to correct said act or rafify same.

ARTICLE | - P of Agresment

1. The purpose of this Agreement Is to delarmine
the hours, wages and other conditions of employment,
and to adopt measures for the setilement of diffarances
and maintaining a cooperative relationship so that the
Contractors may have sufficlant capable workmen and
the workmen may have as much continuous
employment as possible, without intatruption by strikes,
fockouls, or other labor managament trouble.

2. 1t is mutually understood thal the following
terms and conditons relating to the employrment of
workmen caverad by this Agreement have been detided
upon by means of collective bargaining, and that the
following provislons will be binding upon the Contracter
and the Union during the term of this Agreemeant and any
renewal thereof. This Agreement may be modified by
mutual consent In writing by the parties hereto.

3. In the event any contract or agreement is
axecuted on or after the date of this Agresment
betwean the Union signatory hersto and any contractor
performing consftruction work in the 33 Weslem
Pennsylvania Counties as defined in this Agreement,
and said contract or agreement is more favorable to the
employer in its provisions than any of the provisions of
this Agreemant, then the Association or any employer
who s signatory herelo may have identical provisions
ingerted in this Agreement upon request and sakd
provisions shall immediately become in full force and
effect.



4. This Agreement is intended to apply and cover
all work as defined under Article |, definition of Wark
Covered. Trade jurisdiction betwesn the Crafs
signatory to this Agreement shall be that set forth herein
and In each Crafts Intemational Constitution andfor
Charter for the following Craft Unions:

Laborers’ District Coundil of Westem Pennsylvania

Pile Drivers Local Union No. 2235

Cemeant Masons' Local Union No. 528

United Brotherhood of Carpantars and Joiners of
America

5. The parfles (o this Agreement agree that they
will nal incdude in thelr respective Intermal rues of
organization or operalion any regulations that wiil in
effect infuence employees to perform acls not
compalible with the lerms, Intent and spint of this
Agreemeanl If any conflict axists between the Union
Working Rules and the terms of the Agreement, the
terms of the Agresmeni will prevail. This apphies only to
this Agreement.

ARTICLE ll - Definition of Work Covered

1. “Contractor,” where used In this Agreement,
maeans any Contractor engaged in either (1) "Heawvy
Construction and Ralroad Contraeting,” {2) "Highway
Construction® work, (3) "Utility Construction™ work,
of {(4) "Hazardous/Toxic Wasta Materal Handling,
Removal and Disposal® work, but does not mean or
include any Contactor engaged In  “Bulkding
Consfruction,” as this class of constuction work ia
separate and distingt fram “Heavy Construction and
Raitroad Contracting,” "Highway Construction™ work,
"Utllity Consbruction™ work and "Hazardous/Taxic Waste
Matartal Handiing, Removal! and Disposal® work in
respect 1o the terms and condiions of employment and
the nature of the work, as well as the class and skill of
- workmen required.

2. The work b be performed by employees
covared by this Agreement shall be that which is
commonly known in the industry as being "Heavy
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Construction, Rafircad  Contracting®, “Highway
Construction®, “Utility Construction™ or "Hazardous/Taxic
Waste Material Handling, Removal and Disposal® work;
and further, the work to be performed by the smployees
covered by this Agreement shall be in accordance with
sach individual Craft jurisdiction ang in acoordance with
past practice and nothing hereln contained or omitted
herefrom shali be deamed waiver of such work.

The contractor shall make work assignments
based upon Craft jurisdiction, area practica and
agreements and decisions of record between Crafis
signalory to an agraement with the Association. Should
there be any area of question regarding the jurisdiction
of work, tha Crafts signatory to this Agreament and the
Caontractor hereby agres 0 3 meeling prior to the work
being assigned.

3.  HMeavy Construction, Railread Contracting,
Utility Construction, and HazardousToxic Waste
Material Handling, Removat and Disposa! Is defined as
constructing substantially in its enlirety any fixed
eiructure and other iImprovament or modification thareof,
or any addition or repair thereto, including any structure
or opaeration which iz an incidantal part of a confract
thereof, including without limiation, {not including
Bullding Canstruction) ralimad and stresl rallway
construction projects, sewers, water mains, parking tots,
driveways, grade separations, fourdations, pile driving,
plers, abutments, retaining walls, viaducts, shafts,
tunnals, sub-ways, track elevation, elevalad highways,
drainage projects, sanitaion  projects, aquaducts,
irigation projects, food control projects, reciamation
projects, airports, athletic fields, reservolrs, water supply
projects, water power development, hydro-electric
dovelopment, transmission lines, duct lines, pipe lines,
locks, dams, dikes, levess, revatmenis, channels,
channel cutofts, intakes, dredging projects, jefties,
breakwaters, docks, harbors, dustrial plants, site
dearing and grading, excavation and disposal of earth

- and rock, Including the assembly, operation,

maintenance and repair of all equipment, vehicles and
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other faciliies used in connection with and serving the
aforementioned work and services,

Also included i3 @ Hazardous/Taxic Waste Projact
that is specificatly bid as a project involving the handling,
removal and disposal of Level A, B, C o D
Hazardous/Taxic Waste Matarials as defined by the
United Siates Envimnmental Prolacion Agency and
which s designated by that agency as a
Hazardous/Toxic Waste removal sita at the time of
removal.

4. It is understood that where “Industiial Ptants
and site clearing and greding” are mentioned in the
preceding paragraphs as included in the scope of the
Heavy Construction Industry it shall cover all work in
connection with the clearing and grading of the siles
Including the roughing out to the bottom elevation
indicated; also all construction of roads, parking lots.
driveways, raflroad and river work, also all construction
of waler lines and sewers o within ten feet of the
building.

This work is done under this Heavy Construction
Agreemeni regardiess of which type of contractor has
the general contract,

All work on industrial plants in the area set forth in
ARTICLE IV, Section 7, and nol described in the above
must ba dons wunder Building Trades rates and
condifions.

5. Highway Construction work is defined as all
work owndinarily Included In  highway construction
contracts, bridges (excluding slael superstnichures),
sewer and street grading, streel paving, curb setting,
sidewalks, demoliion of any stuctlures incidental
thereto, etc.

6. Workimen shall not include engineering, derical
employees, tmekeepers, guards, superintendants,
mechanical superintendents, assistant superintendents,
general foremen, foremen or any supervizors in charge
of any classes of labor, but ghall include ail other
persons empioyed by the Conbtactors in the
performance of either of the four cdasses of work
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covered by this Agreement. A foraman when mloM
on any wark as a workman is povemed by the conditions

_ and wages of such workmen.

A superintendent or foreman who does work of
workmen belonging 10 the Union, more than is requirad
for instructions of workmen belonging, is not exempt
from Union membership under this cdause and is
governed by the terms and conditions of this Agreament
to include the Union Security Clause.,

ARTICLE lil — Hazardous/Toxic Waste Material
Handling, Removal and Disposal

“This Aricle doas nol apply 10 Cerpenters t ocal Union #2274°
1. This section is applicable io two types of

Hazardous/Toxic Wasta Removal work bid after January
31, 2000. They are:

a). A Hazardous/Toxic Wasie Project that
is specifically bid as a project involving the handling,
removal and disposal of Level AL B, C or D
Hazardous/Tooic Waste Materials as defined by the
United States Erwironmental Protection Agency and
which is designated by that agency as a
Hazardous/Toxic Waste removal site at the time of
removal.

b). The handling and removal of Mazardous
IToxlc Wasta whare the following sonditions are met: {1}
unexpected Hazardous/Toxic Waste Matesials as
defined in a). are encountered, {2) the handling, remaval
and disposat of that material constitutes an item of work
nat specified in the construction contract, and (3} the
location of thal Hazardour/Taxic Waste becomes
designated as a Hazardous/Toxic Waste removal site by
the Environmental Protaction Agency.

2. When employees are required 10 work with
removal of Hazardous/Toxic Waste Matarals classified
as Levels A, B, C or D on a Hazardous/Toxic Wasta
Materials Removal Project as defined in 1.2). or 1.b).
above, the following conditions shall apply:

a). Tha removal of Hazardous/Toxic Waste
Materials wiil be subject to any and all safety regulations
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and insurance provisions that may be required by the
appropriate govemmental agencies,

b). Wages for smployees working in direct
contact with 2 Hazandous/Toxlc Waste Matera) which is
classified Level A or Level B by the United Stales
Ernvironmental Protection Agency and who are required
to wear personal protectiva equipment for respiratory
skin or eye proteciion for that leve! of work, shall be Two
Oollars Fifty Cents per hour above the comparable
classification of work listad In the wape saction of the
appropriate Unlon parforming the work. Fringe benefit
paymenis for such employees will be paid (based upon
appropriate traditonal Heavy/Highway wages only) in
accordance with the wage classifications of the Union
performing the work. Wages for amployees working
in direct contad with Levet C or D,
Hazardous/Toxic Waste Material as classified by the
United Slates Environmenial Protection Agency, and
who are required to wear personal profective equipment
as set forth by the United States Environmental
Protection Agency, shall be One Dollar per hour above
the comparable classification listed in the wage section
of the apprapriate Union performing the work, Fringe
banefil payments for such employees will be pald (based
upon appropriate traditional Heavy/Highway wages only)
in accordance with the wage classification of the Union
performing the work,

c). When emplcyees are required to work with
Levels A or B Hazardous/Toxic Waste Material as
defined herein, the Company musi provide for adequate
break Hme off or relief employees as required for job
speacific conditions.

d). Where Hazardous/Toxic Wasle Material is
unexpeciedly encountered and becomes a
Hazardous/Taxic Wasts Material Project as defined In
1.b). for which.there was no provision in the bld, and no
satisfactory union subconiraciors are available to
perform the work then the Ganeral Contractor may
select a subcontractor in accordance with the guidelines
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established In the Memorandum of Understanding
reganding this subject betwean the signatory parties.

3. The provisions of this section are intended to
apply only to Hazardous/Toxic Waste Removal work as
defired. They shall not apply ic the handling,
application, removal or disposal of Hazardous/Toxic
Wasis Materdals as encountered on HeavyMHighway
Construction Projects which are subject to govemnment
Hazard Communications Regulations, Community Right
to Krnow Regulatons but not designated as
Hazardous/Toxic Waste removal work by EPA
guidetines, even though such material may require
speciafized handling and personal protective equipment.
However, all other sections of this iabor contract
confinue to be applcable in such work.

Memorandum ¢&f Undersianding
Where 3 Hazardous/Toxic Wasle probiem is

unexpectedly encountered that meets the definiion of a
Hazardous/Toxic Waste project as defined in Asticie (Il
Subsoction 1(b) of the Labor Agreement, the following
guidelines shall apply if the contractor subcontracts the
Hazardous/Toxic Waste removal to a contractor that s
not in signed agreement with the Union.

1. The Company shall provide the Union with a
list of the companles contacted.

2. The Company will provide the Union with its
reasons for refusing to subcontract to a listed union
contractor,

3. The Union shall have an opportunity to discuss
that refusal.

4. if a non-union contractor is selected, it shall be
required to sign an Agreement with the Union. The
Union must offer a Project Agreement to tha contractor,
which shall not contain terms materially different from
the Heavy/Highway Agreement.

5. The Unlon will accept as members key
aperating employees af the Contractor, the number o be
mutually determmined by the Union and the Contractor.

12



ARTICLE IV — Ganaral Employment Conditions
1. ltis customary practice for certaln workmen to

work exclusively for a gven Contractor. Workimen shall
ba free to select the Contractar for whom they deslire to
work, and the Contractor shall be free to select the
workman members of tha Unjon whom he desires to
employ, subject lo Asticle V. Provided, however, no
employse shall leave an uncompleted contract to acoept
employment with another Contractor, unless agreeable
to both Contractors.

2. Workmen are to be paid the wages applicable
to the work performed without any discount, and in
retlum the Contractors are to recelve a fair and honest
day's work withoul any slowing down or stoppage of
work,

3. Specific hiring procedures for each Craft are
contained in each Craft Addendum.

4, The Contractor is t0 be the judge as to the
safisfactory performance of work by a workman, and
may discharge any workman whosa work s
unsatisfactory or who falis to observe the safely
precautions or other rules and reguiations prescribed by
the Contractor for the health, safety and protection of his
workmen. However, no employee shall be discharged
for defending the rights of any employee under the terms
of this Agreament.

5. The number of men to be employed is also at
the sole discreion of tha Confracior, and the fact that
certain classifications and rates are established does not
mean thal the Contractor must employ workmen For any
one of all such classifications or to man any particular
plece of piant that happens to be on the work unless the
Contractor has need for such ptant. Howsver, this does
not relieve the Contractor from the responsibility of
properly manning any plece of equipment thal |s placed
in operation, The Union signing this Agreement shall be
the sole bargaining representative for the workmen
empioyed on the work covered by this Agreement,

€. A Contractor shall not ba hindered or prevented
In using any fype or quantity of machinery, tools or
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equipment providing such equipment s in conformance
with al Federal and State Safety regulations.

7. This Agreement shall govern all "Heavy
Construction and Rallroad Contracting,” “Highway
Construction™, "Wlity Construction® and “Mazardous/
Toxic Waste Matarial Handling, Removal and Disposal”
work which any Contractor performs in the thirly-three
counties of Western Pennsylvania identifiad on pagse 2 of
this Agreement.

8. This Agreement covers the entire
understanding between the parties hereto. No oral or
writen rute, regulation or understanding which is not
mentionad or referred to heredn or in the Addendums for
sach Craft which is made a par heteof will ba of any
force or effect upon any parly hereto sxcept for
subsequent amendments which are mutually agreed
upon by parties signalory to this Agmement  Such
amendments must be reduced 1o witing.

It is mutually recognized by the parties that on
certain projects, concessions 1o the wages, hours and
condltions of this Agresment may be granted to provide
a more compefiive positon to the employers who
employ Craft members of the signatory Unlons. The
Unlon representatives and this Assoclation shall jointy
develop and agree upon these concessions, which will
be applicabla for the term of the Individual project

The Constructors Assocdation of Westem
Pannsylvanla agrees to use its bast effort o notify all
contraciors on the bidders Ust who employ crafts
signatory to this Agreamant.

§. The authorized representatives of the Union
may visit jobs during working hours, but must nol hinder
or interfere with the progress of the work.  When the
work area is restrictad, the Contractor shall endeaver to
make special arrangements for the representatives 1o
enter and check the .

10. IF provisions of this Confract shoul be
dectared mvalid or incparative by final order of any court
or board of compelent jurisdiction, the Union shall be
afforded the maximum protection provided by law. The
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Urnion or the Assoclation may at its option, reguire
renegotiation of such individual .

11. This Agreement is not to apply to any
operations or business in which any Contractor engages,
excapt his Heavy Construction, Railroad Contracting
work, Highway Construction work or Utility Construction
Work

12. ¥ a Contractor enters Intp a contract with
the United States or the Stale, or political subdivision
thereof, for the parformance of any public or semi-public
work, it is understood that any pmwisiona of this
Agreement which are at variance with the provisions of
such contract shall be considersd to be modified or
eliminated in order to conform to the provisions of such
contracl, provided, howaver, that this shall nod apply so
as to reduce any rates of pay scheduled In this
Agreement, unless all tha parties herato shall agres in
writing to such reduclion in wages or modifications of
working conditions.

13. Itshall not be & violation of this Agreement
and il shall not be cause for disciplinary action In tha
evenl an employee refuses to cross a legal picket ling
established by the International Union affiliated with the
Buikding and Construction Trades Department of AFL.
ClO, or a Local Union thereof, or the Intemational
Brotharhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America, or a Local Union therscf, which
pickel fne has been authorzed and sanctioned by
proper authorities. No jurisdictional picket line shall te
recognized,

ARTICLE V =~ Union Sacurity Provision
1. The Contractors agree that in the emplayment

of workmen o perform the various dassifications of
labor required in the work under this Agreement, they
will not discriminate against applicants because of
mambarship or non-membership In the Unlon. Each
amploves shall, as a condition of employment thereafter,
become and remain a member of the Union in good
standing by the payment of hisher affillation fees and
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dues for the terrn of hisher employmant on or after the
eighth calendar day ofter thelr employment by a
, Contracior or Confractors in the area covared by this
Agnement, or eight days after the effective date of this
Agresment whichaver is the later; provided that, as 1o
any Contractor who becomes a party %0 or bound by the
Contract subsequent to the orginal date of execution
therecf, the effective date hereof for the purpose of this
clause. shall be the date on which sald Contractor
actuaily became a party hereto or bound hereby.

2. The hiring of new workmen and the discharging
of employses upon the requast of the Linion, shall be in
accordance with the Mational Labor Management
Ralations At of 1947 and subsequent amendments.
Non-conformance with the Act shall not be a matter for
arbltration.

3. This Aricle |s effective since an election was
hald May 17, 1948, as provided in Seclion 8 {e) (1) of
the National Labor Relations Acl, as amended, among
tha employens covered by this Agreemant, and in which
the majority required by that election authorized the
Union to include such provisions in this Agreement.

ARTICLE V1 — Classiication of Workmen
and Scope of Wages

1. All wordonan amployed undar this Agreement
shall be classified in accordance with the schedule of
Labor and no other classtfication of labor of any kind will
be recognized. Any question relative {o the classification
of a workman will be settled by the Contractor and
the Union Representatives, and if they are unable to
reach a mutual decision, the matter shall ba raferred to
the Arbitration Board. The Contractor may classify such
workmen pending the final dacision of the Arbitration

‘Board.

2. Any Workman may be temporarily shifted by the
Contractar from one classification of work to anogther
classification of work, provided the workman is capable
of performing the other work and is paid the rete of
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wages for the classification which provides the highest
wapga rate.

3. Hourly rates of wages for each classification of
labor ara atzo sst forth in Schedule of Lebor. The hourty
rates are based on a 40-hour work week, unless
modified by lepisiatve requirements or contract
requirements of Govemmental Agencies.

4, The rates of wages set forth in Schedule of

Labor will apply to all work and every workman covered
by this Agreement.
5. Frinpe benefit contributions will be made by the
contractor on each hour paid 2s wages o the employee.
If wages ara paild at the straighl time rate then fringe
benefits are to be paid at the same rate. If wages are
pald at tha time and one ha!f rate, then fringe benafits
are to be paid at tha time and one half rate.  wages are
pald at the double time rate, then fringe banefits are to
be paid at the double tme rate. All finge benefit
confributions will be distributed among the designated
fringe benefit funds and paid on a specified rate per
hour.

8. The wage rate in effect at the me of the bid for
Federa! prevailing wage rate projects will remain in effect
on thosa projects for one year from the date of the bid.
At the end of the ane ysar from the date of the bid, the
first negoliated wage rate that was due the year
foltlowing the bid dats will be paid fur one year, at which
time the satond consecutive negotiated wage rate will
be paid for one year except that the wage rates, terms
and conditions effective on January 1, 2004, will remain
In effect on uncompleted projecis untl December 31,
2005,

7. Wages to be pald on projects covered by the
Pennsylvania Prevailing Wage Act apply on a calendar
yaar basls as designated in the contract bid documents
and/or this Bargaining Agreament excapt that the wage
rales, terms and conditions effective on January 1,
2004, will remain in effec! on uncomplated projects until
December 31, 2005.
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8. In the event a Contractor voluntarily agrees to
pay wages highar ta ane group of employees aother than
what is required under a bona fide agreament to which
the Contractor is signatory, then he shall be required to
pay the new schedule to a1 groups.

9. In casa there I8 3 job or operation extending into
two zones, the rate of pay for the entire operation shall
be that of the zone commanding the highest wage scale.

ARTICLE VIl — Working Hours and Shifts -

Holldays - Emargencies
1. On all work the normal work day shall consist of

gight continuous hours, exclusiva of lunch time, during
any twenty-four hour period, and the normal work week
shait consist of forly hours.

2. On Heavy, Highway, Utlity Construction,
Railmad Contracting. and Hazardous/Toxic Wasle
Materdal Handling, Remaval and Disposal work the first
shift of single shift may start between the hours of 6:00
AM to &:00 AM, Monday through Sunday, inciusive.
Diffaring starting times may be established between 6:00
AM and 9:00 AM for the first shil and each shift
thereafler for individual crews provided each crew is
scheduled a minimum of B hours.

3. This day shift shall consisl of eight hours
exclusive of unch tme, snd all time worked in excess
thareot 5hall be paid on an overtime basis.

4, The Contractor may elect {o change the staring
tima aof such first shift or single shift within the hours
provided above but must give the Union fory-eight
hours notification In advance and agreas that such
starting time shall continue for not less than five working
days.

5. Starting time of such first shift or single shift,
other than provided above, may be amanged otherwise
3mmutual agreement batween the Contractor and the

on.

6. Concrets Bridge Dack Pours - When technical
requiraments of the project specifications dictates,
the project starting time may be amendeq to thwee hours
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earier than 6:00 AM for concrete deck pours under
extreme temperature circumstanca. All other employees
will start at thelr normal starting ime. Those workers
starting earlier for concrete deck pours may not be
replaced with cther workers to avoid paying premium
time.

7. Concrate Paiching - This shall apply to concrete
patching  only. Where governmental apency
requirements are extremely demanding to atcommodate
vehicular traffic the project starting tme may be
amended to three hours earfier than 6:00 AM and three
hours after 6:00 AM. From the start of the first crew
thera shall ba no mora than a four hotr ime span and
no crew shall start after 3:00 AM.

When bid specifications by the awarding agency
require other starting times, the Unlon and the Company
agree to amend the above siarting times. 11 shall be the
Company's responsibility to provide coples of tha officlal
specifications to the unions of the special starting time
requiremants prior to the start of the project.

Failura to provide the proper spacificalions prior to
stant of the project will make this entire section null and
void. .

Example: 1st crew starts at 3:00 AM na crew will
start later than 7:00 AM,

8. The Confractor may elect to work one, two, or
three shifs on any work covered by this Agreement. On
shift operation, the following shall apply:

a. Tha fiest shift or day shift shall consist of
eight hours exclusive of lunch time and time worked in
excess thereof shall be paid on an overlime basis.

b. The second shift, from late aftemoon untl
night, shall consist of seven and one-half hours
exclusive of lunch time and time worked in excess
thereof shall ba paid on an overtime basls.

¢. The third shift, from night until moming, shall
consist of seven hours exclusive of lunch ime and time
worked in excess thereof shall be pald on an overtime
basis.
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d. The second shift of 3 two shift operation
shall consist of seven and one-haff hours exciusive of

, 'unch time and time worked In excess thereaf shall be

paid on an overtime basis.

e. On multiple shift operations, the narmal work
week shall begin with the first shift Monday moming. All
work performed between the beginning of the first shift
Friday until the beginning of the first shift Saturday, shall
be considered as worked on Friday and pald at the
applicabla rate for that day. All work performad between
the beginning of the first shift Saturday uniil the
teginning of the first shit Sunday, shall be considered
as worked on Saturday and paid a! the applicable rate
for that day. All work performed betwean the beginning
of the first shift Sumday until the beginning of the first
shift on Monday, shall be considered as worked on
Sunday and paid at the applicable rale for that day.

. It is recognized by the contractors and the
Union that on certain types of work due to the owner's
specifications and/or govemmental restrictions that for
the safely and convenience of the public that work must
be dona during certain specifiad hours in which case the
staring and quitting times for such ehifts will be
permitted to conform with such restrictions providing
however, it shall not result in working or being pald for
less than an elght hour shift.

p- Each shift shalt receive 8 hours pay if working
a 5 day, 8 hour shift achedule or 10 hours pay If working
a 4 day, 10 hour shift schedule. When less than a fifl
shift is worked on second or third shift, paid-time shal be
computed pro-rata on a portion of werk. All fime worked
in excess of a normal shift shall be considered overtime,

h. Where a peculiar circumstance arises which
necessitates the calling out of one or monz men, he/sha
or they shall bs paid tme and onedhalf for work
performed pricr to normal starting time or after normal
quitting time.

9. On all projects where a contractor elects o
work 3-8 hour days the following shoutd apply:
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Time and one-half the regular rate shall be
pald for all work performed on Saturday except whers,
due to conditions on 2 job{s} arising out of incement
waather, forty hours have not bean werked In the week
{exclusive of gvertime) prior to Saturday, time worked on
Saturday shall be on a sirsight ime basis. In the event
makeup time is to be worked on Saturday, not less than
an eighl hour day shall be schaduled and the following
conditions shall apply:

a. Any employee hired on any day of the
week Monday through Friday, and who does not lose
any tme from the day of his inltlal hire untl Saturday,
shall recelve time and one-half the regutar mite of wages
for Saturday.

b. Holidays occuning on any day of the week
from Monday thwough Friday shall be considered as &
day worked.

¢. An Employee. who on his own acocord, is
abzent from work an any day of the week from Monday
through Friday, and an indemen! weather day occurs
then such Employas if ha works on Saturday of the week
during which the absence occurs, shall be paid at
straight tme wages; provided howaver, that any work in
excess of eight hours on Sdturday shall be paid at time
and ons-half the regular rate of wages In any event.

10. On all projects where a confractor elects to work
a four day work week of ten hour days the following
should apply:

Time and one-hall will be pald lor all work in
excess of ten hours per day and forty hours per week,
where due to conditions on a Job ariging out of inclement
waather or a holiday during the work week forty hours
have not been worked In the week (exctusiva of
overtime) time worked on Friday shall be on a straight
time basis, In the event inclement weather provents
working during this week, Saturday will ba used as a
makeup day. In the event makeup ime is to be worked,
not less lhan an elght ‘hour day shall be scheduled.

Any Employee hired on any day of the
week Munday through Thursday, and who does not lose
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any tims from the day of his inltial hire until Friday shall
recgive time and one-half the regular rate of wages for

. Friday.

b. An Employee, who on his own accord, is
abzent from work on any day of the week from Monday
through Thursday, and an indlament weather day occurs
then such Employee it he works on Friday of the weaek
durng which tha absenca occurs, shall be paid at
straight ime wapges; provided however, that any work
in axcass of ten hours on Friday shall ba pald at ime
and one-half the regular rate of wages in any event.

Clarification of 4-10's

When projects implement a 4-10 schedula and
Friday as a makeup day, due 1o inclement weather, of &
holliday during the work week no less than B hours can
be scheduled, should the employer wish, he may
schedule a 10 hour makeup day.

A shift change may not be implemented Io
compliment a craft compiating their portion of a project,
of in any case of alay off,

A worker is guaranteed a full days pay whether

warking 4-10's or 5-8's except in the case of inclement
weather,
Pay day will bea Thursday of each week. In the
event of inclement weather and the project is shut down
on pay day and 8 makeup day is nol scheduled on
Friday, empioyees shall be paid straight ime for any
employea when required fo walt on their check. If the
makeup day is implamented on Friday the employer may
pay on Friday,

11. Foralltime worked on Sundays and Holidays
of days observed as such, the employees shall be
reimbursed al the rate of two tmes the rate set forth in
the Schadula of Labor,

12, The lollowing days are recognized as Hofidays:
every Sunday of the year, New Year's Day, Memonral
Day, Independence Day, Labor Day, Thanksgiving Day,
First Day of Buck Season, Christmas Day. If said
Holiday falls on Sunday then Monday shall ba
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considered a holiday. No work shall be done on Labor
Day excapt in extreme emegencies,

No employee shall ba rafused sufficlent ime off
from his work on national, state and Local Union election
days {n ordes that ha may exercisa his right to vols. This
shall in no way act {0 the prejudice of such employes.

13. It Is agreed thal in case of work required
because of emergenclas caused by floods, fire or
disaster, endangering life or property, all restricions as
to the maximum number of hours to be worked, and all
requirernants as to the payment for overtime, shall be
suspended during periods of emengencies, cavering a
general area, :

14. When weather does not prevent warking,
workmen shall be assured a full day's work every day
they roport to the job or project site unless they have
been notified by 12:00 o'dlock midnight the previous day
that there will not be any wark the following day. In the
event mullipte shifts are being worked, the workmen on
the second and third shifts must be notified at least four
Rours prior to the start of thelr respaclive shifts.

in case of inclement weather, if a workman
reports, he/she shall be glven no less than two hours
employment within  his Croft's  jurdsdiction, under
reasonable working conditions, and be paid therefore at
his ragular rate.

For purpose of this Section, Employses are
required 1o give the Contractor a proper telephone fisting
where thay can ba rached.

15. A regutar ane-hatf hour lunch period shall ba
established at the midpoint of the scheduled hours of
work for such shifi for each crew. Howevar, when work
requires il, the Contractor may allocate a one-hatf hour
lunch periad thirty minutes prior to or thirty minutes past
the regularly established hmch perlod. . .

When employees ame required to work through
the sald ninaty minute pericd, they shall be paid for the
one-half  hour funch period at ime and one-half the
reguiar hourly rats. tn addltion, they are to be permitted
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a short lunch periog at the first avallable epportunity in
sequence as work permits, without loss of time.

16. Four hours after the normally scheduled work
'day of eight hours or ten hours the employer shall
provide a lunch for all employees and allow them the
time ta eat when emplayees are required to work beyond
the 4 hours.

17. No employee shall be required to provide
hisher own transporiation 1o mova from cne area to
another area on 3 jobsite during a working day.

48. Any employee injured on a job incurred
accident during the shift and requiring emergency
treatment by a physician, hespitalization or first aid shall
recaive wages and fringes for the scheduled shift,

19. In accordance with the provisions of the
WARN Act PL 100-378 all workers employed under the
terms and conditions of this Bargaining Agreement are
racophized as employeas for a testporary project
When the workers complete their work, they will be
considerad as terminated on the temporary project and
may or may not be offered anothar job on a different
projact as neads dictate,

ARTICLE VIl — Pay Period
All wagas shall be paid weskly to workmen,

1.

The maximum fime after the cose of a payroll pariod
for wages o be hekf back shall be one week. The
weeldy pay period shall tsrminate on Sunday. All
employees shall be paid by check by 4:30 p.m. or prior
to the and of the shift the following Friday on the job or
be paid waiting time uniil paid. Tha right and opfion of
an employer to pay by check shall be terminated if an
employee's check sha!l be retumed for non-sufficient
funds.

2. I an empioyee is peomanently lald off the
employee must be paid at the time of lay off or the
employee shall be paid straight ime for any time the
employee 9 required to wait.

In the evant an employea cannot be paid until
tha following day, the employes shall receive a minimum
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of fwo hours pay for the following day. At the
employee’'s option, the employee may eithar have
hismer check inchiding the two hours pay malled to
himv/her or he/she may elect to retumn the following day
for hisher chack.

3. When workmen are placed on call in excess of
threa working days, they shall, upon reguest, be laid off
and pald all wages due them. If requested the Company
will mail the employee's check by the end of the next
business day after recelpt of nofification. I the
employee is required 1o retum to the project to plck up
his tools or work dothing he shall be paid two hours pay
at straight time.

4. If a workman quits of his own accord, he shall
wait for his pay until the next regular pay day.

5. If an emplayes {3 discharged ha/she musi be
paid within one hour of the time of discharge and shab
be paid straight time for any time hefshe is required o
wait beyond such one hour,

6. On each pay stub shall be specifisd the pay
pariod, the name of the employer, tha hours worked,
gross wages and all itemized deductions and employer
contributions. if the employee is paid by check, the pay
stub shall contain the number which appears on the
chedk or the Oate. If the amployee Is paid in cash the
above will apply.

ARTICLE {X — No Work Stoppage

Should diferences of any kind arise between any
Contractor and the Umion or marnbers thereo!, it Is
specifically agreed that there wili be no lockouts, strikes,
or stoppage af any work of any sort and all grievances
and complaints other than jurisdictional disputes which
the parties imvolved are unable to adjust shall be
submitied to the Arbilration Board for settement. Failure
to pay any and all wages when due and paysble,
violation of payments of rates of pay. any and all legal

deductions, payments for overtima work, violation of

Waelfare and Pension Fund contributions, and violation of
Arbitration awards as set forth in this Agreament shail
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not be considered as subject to arbitration, and not
subject to the provisions of this Arficle. Jurisdictionat
Disputes shall be ssitied in accordance with Article X1X.
Howsaver, Contractors shall be afforded forty-aight hours
after receipt of written notice in which to comect such
alteged viotations.

ARTICLE X -- Artiitration

1. This Is an Arbitration Agreement and all
differences except as noted in Asticle IX must be
arbitrated and the decision of the arbitrators shall be final
and binding on the parties hereto, and there shall be no
stoppage of the work during such arbitration,

2. For the purpose of arbitration, a Joint
Asbitration Board shall be created by the parties hereto,
both the Assaciation and the Unions selecing two
members each within ten days after the signing of the
Agreament, wha will constitula such Board. Two
alternate members who will serve when nesded to
secure full representation of either party on such Joint
Asbitration Beard shall be selected by parties hereto.

The representativas of the Conlraclor shall be
from the membership of the Constructors Association of
Weslem Pennsylvania and the reprasentatives of the
Union shafl be regutar membars of the Unicon.

3. In the event of diferences arising under this
Agreement, which cannot be setied belween the
workman and his immediate supervisor, an eamast affort
will be made to setfle such differences immediately, in
the following manner: A grievance must be filed In
writing within ten working days of the event upon which
it is based. Grievances which are not timely flled are
void and of no effect.

FIRST: The job supefintendant and the Union
stewand shall discuss the grievance and attempt to
resolve the dispute within twelve hours from the ime
said grievance is broughl to thelr altention; if no
agresment or undarstanding Is reached in setting the
grievance within twenty-four hours it shall proceed to the
Second Step which shall ba:
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SECOND: The Business Manager or his
dasignated representative and the Employer or his
designated representative shall confer and render a
decision within twenty-four hours of Steps 1 and 2. Ifno
agreement or understanding I8 reached, it shall proceed
to the Third Step which shall be:

THIRD: The grievance shall be submitted to a
representative of the Association and to a representative
of the Union by the Union andfor Contractor within
twenty-four hours and a decision shall be rendered
within two days after receiving the grievance. Should
the dispute not be satisfactorily resoived it shall proceed
to the Fourth Step which shal! be:

FOURTH: The grievance shafl be submitted In
writing or 2 mutually acceptable procedure 1o the Joint
Arbitration Board within three days of the decision
under Step 3 above. The Board shall meet within five
days from date such malter is referred to consider the
matter and make its decision. Should the decision of the
Board be deadlocked, the matter shall be referred to the
American Arbitration Association as per Step Five:

FIFTH: Asbitration proceedings shall follow the
rules of procedure set up by the American Arbilration
Association. In tha event an umpire Is necaessary, he
shall be picked from a list furnished by the American
Asbitration Association, he shall be famillar with
conditions in the industry and will be prohibited from
making any additions to or deletions from the Agreement
as adopted by the Association and the Unions.

The party which the Asbitrator rules in favor of
shall be absolved of all Arbitrator's costs In connection
with said decision and all Arbirator's costs absorbed by
the opposing party.

4. It is understood that the days specified in the
above procedures do not include Saturdays, Sundays or
Holidays.

5. In addition to the aforemantionad duties, the
Astitration Board shall establish regular quartery
meatings al a time and location mutually agreed upon. it
shall be the business at such maetings to resolve any
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differances involving the interpretation or applleation of
this Agreement, However, these Arbitration Boards shall
have no authority lo modify detract from or ailter any
provision of the Contract

ARTICLE Xi = Avallability of Agresment
Q any %!Mdﬂl’

Any Contractor not a member of the Constructors
Association of Western Pennsylvania may receive the
benefits and assume the obligations of this Agreemont
by becoming 8 member of the Constructors Assodiation
of Wastem Pennsylvania and accepting this Agreement,

ARTICLE X1l - Sublstting of Work

1. It Is agreed by tha paries embodied herein that
in the avent any Contractor sublets any part of his work
which is" perfanned by the Crafts named in this
Agreement, for work to be done at the job site of
construction, that all Subcontractors Involved shafl be
govemed by the terms of this Agreement. Contractors
shall give preference to Subcontractors who are parties
fo an Agreement with the Union except as provided in
Article Wl 2, d). Hazardous/Toxic Waste Materal
Handling, Removal and Disposal.

2. A Subcontractor is defined as any person, firm,
partnership, self-employed person or corporation who
agrees under contract, oral or written, with the General
Contractor or his Subcontractor to perform on  the job
siie any part or portion of the wark covered by this
Agreement, [ncluding the operating of equipmaent,
padformandce of tabor and instaliation of materials,

3. The Contractor agrees to notify the Union as to

“the name of any Subcontractor prior to the time the

Subcontraclar commences work on the Job or projact.
Tha Subcontraclor shall be bound by the provisions of
Articls X1l (Prejob Motification).

ARTICLE Xii — Prejob Nosfication
For all projects the Contractor will provide the
Assodiation with a complsted prajob information form
thal will be distributed to al Unions no later than 14 days
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prior (o the project staring.  In the event additional
information & reguired, the Unlon will notfy the
Association who will zmangs for a t{elephone call
batween the Association, the Contraclor and the Union.
If addigonal information is required the Unfon shall notify
the Assoclation within 7 days of receipt and a prejob
meeting with the Contractor will be established.

Either party may request a prejob conference which
will ba held 2t the Assoclation Office, providing the job or
project to be discussed is within sixty miles of the Court
House In Pittsburgh, PA. On other projects the prejob
oonferenca will be held at the project site or at a mutually
acceptable site.

Should the Contractor fal to comply with the |
provisions of this Asticke, the job or project so found to be
In violation shall be subject to a work stoppage after
forty-aight hours written notice of the violation to the
Confractor and the Associafion.

The provisions of this Articde shall not apply to
emergency, maintenance or repair work where the
Contractor is ordered to proceed immediately and
sufficlent ime is not available to comply with the M4 day
notive,

ARTICLE XIV — Non-Discrimination

The parties to this Agreement agree that they will
nol discriminate against any employes because of race,
creed, color, age, sex, Of national origin. The parties
further sgree thal they will abide by Tie VI of Chvil
Rights Act of 1864 and Executive Order 11246 and/or
any other govemmental regulations pertaining to Equal
Employment Opporiunity.

All partias recognize the value ang responsibility to
employ females and minordty employees, thersfore, the
Craft Unlons shall be given tha first opportunity to
provide such smployees.

ARTICLE XV = Safety and Health
Tha Contractor shall abide by all local, state and

foderal safety codes, If at any ime gross violations of
thesa codes are obaerved which would have serious
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effect on life or Emb, the men on that portion of the work
may be tempaorarily shifted fram that parl of the operation
until the violations are comectad. At no Uime would this
be reasan to shut dawn an entire grojact.  Wages of the
workmen Involved and the condiions which caused the
stoppage are subject to the regular arbitration
procedure.

The Contractor must provide the necessary and
proper sanitary facllities in compllance with the axisling
health reguiations, Contractors musl also provide
suitable and safe drinking water and [ce to retain the
coolness of sama at convenlenl locations and In
sufficient quantity, Emplcoyees shall be permitted lo avajl
themeelives to these facllities,

The Partes to this Barpaining Agreement
recognize the need o comply with the terms of the
Amaricans With Disabilities Act, and reasonable
accommodation will be made whera possible. Howevar,
this accommodation may not result in an undue
hargship, and the Parties racognize that the assignment
of an individual with a disability who does not have
seniority to a vacant job may be an undue hardship.

ARTICLE X1 —~ Joint Labor-Manapement
Drug/Alcohol Abuse Program

As a joint commilment to protect peopla and
praperty and to provide a safe working environmenl, the
Union and tha Association cooperatively adopt the
following Drug/Alcohol Abuse Progream which may be
modified hereafer,

1. POLICY STATEMENT - The pasties recognize
the problems created by drug and alcohol abuse and the
nesd to develop prevention and treatment programs.
The Company and the signatory Unions have a
commitment to protect pecpte and property, and to
provide a safe working ervironment. The purpose of the
following progmam is to establish and maintain a drug
free, alcohot free, safe, heatthy work environment for afl
of iis empiovess.

2. DEFINITIONS

31



A Company Premises - Tha term “Company
Premisas™ as used In this policy indudes all propesty,
facllites, land, bulldings, atructures, avtomobiles, trucks
and other vehicles owned, kased or used by the
Company. Construction job sites for which the Company
has responsibility ara Included.

B. Prohibited Items & Substances - Prohibiled
substances include illegal drugs (including controllad
substances, look alke drugs and designer drugs),
alcoholic beverages, and drug paraphsmalia in the
possessimdorbelngusedbyanemﬂoyaeonmiob

Employes - Individuals, who perform work

forﬂmeOompanyhduding,unnotﬂn\mato

management, supervision, enginesring, craft workers
and dclerical parsonnel.

D. Accident - Any event resuling In injury to a
person or property o which an employee, or
contractorfcontracinr's employee, contributad as a direct
or Indirect cause.

E. Incident - An event which has all the
attributes of an accdent, except that no hamm was
caused to person or property.

f. Reasonable Cause - Reasonable cause
shall be defined as tardiness, excessive absenteeism,
and ematic bshavior such as noficeable imbalance,
Incoherence, and discrientation.

3. CONFIDENTIALITY

A. All partias o this policy and program have
only the interests of employoes In mind, therafore,
encourage any employee with a substance abuse
problem to come forward and voluntarily accept our
assistance in dealing with the finess, An employee
assistance program will provide guidance and direction
for you during your ecovary period. H you voluntear for
help, the Company will make every reasonable effort to
ratumn you to work upon your recovery. The Company
will also taka action to assure that your ilinass is handled
in a confidential manner.
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B. Al actions taken under this policy and

program will be confidential and disclosed anly to those
- with a "need to know".
’ C. When a testis required, the specimen wil
be identifled by a code numbar, not by name, to insure
confidentiality of the donor. Each specimen container
will be pioperly labeled and made tamper proof. The
donor must witness this pracedura,

D. Unless an inltial positive result Is confirmed
as poslitive, it shal be deemed negative and reported by
the laboratory as such,

E. The handiing and transportation of each
speacimen will be pmpeﬂy documented through the strict
chain of custody proced

4, ULES-DISCIPLINARYACTIONS—GRIE!&_N_C
PROCEDURES

A. Rules - All emnployees muat report to work in a
physical condition thal will enable them fo pesform their
jobs in a safe and efficient mannes. Emplovees shall
not:

1). Use, possess, dispense or receive
prohibited substances on or at the job site; or

2). Report t0 work with any measurable
amount of prohibiied substances in their system.

B. Discipling - When the Company has
reasonable cause to beliave an employee is under the
influence of a prohibited substance, for reasons of
safety, the employee may be suspended uniil test results
are avallable. if no test results are recelved after three
working days, the employee, if avaWlabla, shal be
retumed to work with back pay. If the test results prove
negative, the employee shall be reinstated with back
pay. in all other cases:

1}). Applicants testing positive for drug use wilt
not be hired.

2). Employees who have not voluntarily come
forward, and who tast positive for a drug use, will ba
terminated,

3) Employees who rafuse to cooperate with
tosting procedures will be tarminated,

33



4). Employess found i possession of drugs
or drug paraphernalia will be terminated.

5). Employses found selling or dishibuting
drugs will be tesminated.

8). Employees found under the Influence of
alcohol while on duty, or while operating a cormpany
vehicle, will be subject to termination.

C. Preseripion Drugs - Employees using a
prescribed medication which may Impalr the
performance of job duties, either mental or motor
functions, must immediately inform their supervisor of
such prescription drug use. For the safely of all
employees, the Company will consul{ with you and your
physician to determnine if 8 re-assignment of duties s
necessary. The Company will attempt to accommodate
your needs by making an appropriate re-assignment.
However, if 2 re-assignment is not possible, you will be
placed on temporary madical ieave until released as fit
for duty by the prescribing physician,

D. Grievance - All aspects of this policy and
program shall be subject ko the grievance procedure of
tha applicable collectiva bargaining agreaments.

5. DRUG/ALCOHOL TESTING

The parties to this policy and program agree
that under ceértain circumstances, the Company will find
it necessary to conducl drug and alcohol testing. While
"random” testing ls not necessary for the proper
operafion of this policy and program, it may be
nacassary to require testihg under the Mbllowing
condiltions:

A A pre-amployment drug and aleoha) test may
be administened to all applicants for employment;

B. A last may be administased in the event a
supervisor has a reasonable cause to beliove that the
employee has reported to work under the influence, or is
or has been under the influence while on the job; or has
viclated this drug policy. During the process of
esiablishing reasanable cause for testing, tha employee
has the right o request his on-site representative to ba
present;
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C. Testing may be required i an employee is
Involved In & workplaca accidentincident or if there is a

. workplace injury;

D. Testing may be required as 8 part of a follow-
up to counseling or rehabllitsion for substance abuse,
for up to & 1-year period;

E. Employees may also be tested on B voluntary
basis.

Each employse will be requlred to sign a
consent and thain of custody form, assuring proper
documentation and accuracy. )f an employee refuses fo
sign a consent form authorizing the test, ongoing
employment by the Company will be terminated.

Drug ftsstng will be conducled by an
indepandent acgredited Jaboratory (Natonal Institule on
Drug Abuse and/or Collega of American Pathology), and
may consist of cither biood or uring tasts, or both, as
required. Blood tests will be utitized for post accident
investigation onty.

The Company will bear the costs of all
testing procadures.

6. REHABILITATION AND EMPLOYEE

ASSISTANCE PROGRAM

Employees are encouraped to seek help for a
drug or alcohol problem before i deteriorates into a
disciplinary matter. If an employes voluntarly nolifies
supervision that he or she may have a substance abuse
problam, the Company will assist in localing a suitable
employee assistance program for treatment, and wil
counsel the employee regamding medical benafits
avallable under tha Company or Cnion healih &
weNare/insurance program.

If treatment necessitates time away from
work, the Company shall provide for the esnployee an
unpaid leave of absence for purposes of participation in
an agreed upon treatment program.  An employee who
successfully completes a rehabiiitation program shall be
rainstalad in hisher former employment status, If work
for which he/she Is qualified exists,
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Employees retuming o wark after successfully
completing the rehabilitation program will be subject to
drug tests without prior notice for a period of one year. A
positive test will then result in disciplinary action as
previously outlined in this policy and program.

7. Addendum_- Joint ) abor-Management Drug /

Alcohol Abuse Program - When a Constructors
Associaion member conducts drug testing in
accordance with the Agreement, the Company will issue
the employea({s) who test negative a cand as evidence
therein. The cards will be Issued by employee social
security number through the Association at the time the
Company advises the Association of test results.

The Constructors Assoclation will maintain a
complete list of those employees, by social security
number, who have been drug tested and the dates
tested and the results of those drug tests.

Contractor Members of the Constructors
Association may call the Association when prospective
emplovees are considered for employment fo determine
if the smployee has been drug tested in the previous
fwenty-four months and the test results.

In tha evant an individual has baan tested by
another Association member during the past twenty-four
months, and the test results are negalive, the Company
{the prospective employer) may elact to exempt the
individual from present drug tests.

In the evenl an employee has been tested by
another Assoclation membar during the past twenty-four
memihs, and the test results are pogitive, the Company
may require evidence of the employea having been
diaggnased by a drug rehabilitaion counselor and
currently participating in or successfully complsting
counsaling or a rehabiltation program after the positive
drug test result before considering the individual for
employment If the Individual cannol provide evidence of
current participation In counseling or successful
completion of a rehabllitation program, the employer
may rejact him for employment. n the event the
Individual has started work, and tha Company recedves
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nofice of a posithee drug tast resuit, the employes will bo
pald only for actual hours worked, Even with satisfactory
. completion of counseling or a rehabilitation program or
pariicipation theraln, a Company may require 2 negative
drug test before offering employment.

Drug results shall be confidential and only
pravided on a need to know basis. Test results shall be
provided only to prospective amployers. The Association
will indemnify and hold the Unions harmlaess for any
payments of losl wages or damages the Unions are
required to make any applicant for employment or
aggrieved employee and for reasonable costs and
axpenses, incuding attomey's fees, court costs and
other disbursements resulling from or octasioned by any
negligent practice on the part of tha Association in the
operation of the foregoing drug testing program.

ARTICLE XVIl — Tenurs of nt

1. This Agresment shali become effective as soon
as it is signed by the proper representatives of the
Union and the Constructors Association of Westem
Penngylvania.

2. This Agreement shall ba effactive from the date
heseof unti December 39, 2004, and shall be
automatically extended for the period of ona year and
shall continue in force thereafter from year to year
unless written notice of the deslne o negotiate 8 new
Agreament, In whole or in part, i3 given by either party
hereto to the other at least ninely days prior to
December 31, 2004, or prior to the same date of any
subsaquenl year.

3. The Assocdation shall fumish the Unlons with a
list of all mambers who have authorized the Association
to bargain for them. The Association shall also notify the
Unions promplly of any changa in the status of a
member who has autharized it to bargain,

In the avent thal any Contractor discontinues or is
discontinued from membership in the Assoclation, the
provisions of this Agreememt shal remain fully binding
on the Contractor.
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ARTICLE XVIll — Health, Welfare and Pension Audits
Audits of the Contractors  payroll recomds

inchyding copies of Federal and State Payroll Tax
Retums may be made by the Administrator of the
Haatth, Welfare and Pension Funds or the employese of
that office upon instruction and authority granted by the
Trustees of the Fund. Five days notlca shall be given
the Contractor before the audit.

In the event & suit to compel an audit Is required,
the Contractor agrees to pay all count costs and
reasonable attomey's fees.

in additon, any delinquent Contractor shall be
liable for the reascnable expenses, Including
attomey's fees and other disbursements, incurred in the
coflaction of any definquency. It is agreed that legal
action may be instituted in Allegheny County against
delfinquent Coniractors.

ARTICLE XX ~ Jurisdictional Disputes

In the event of 2 jurisdictional disputa with any
other Union, It is agreed that the following procedure
shall ba taken In an aftempt o resolve the matter:

Step 1. The Business Managers &/ Representatives of
the involved crafts will atiempt to resolve the dispute
within 24 hours. If no settierment is reached,

Step 2. Tha gbx gignatory crafts will meet as soon as
possible and render a decislon. Such a decislon must
be accepted by the contractor providing that such a
decision does not require the contracltor to double man
any disputed woark {feather bedding).

Step 3. If no setlement is achieved under Sleps 1 and
2, the Contractor will then =ssign the work as per
existing contract and the dispute will then be refermed to
the International Unions. No interruption or delays in
work during this time period as per existing contract.

The Contraclors agree that the resulls of Step 3
shall be accepted. However, no solution at this step
shall require the Contractor to man the sguipmant with
mara -men than provided In this Agreement. Under no
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condltions shall the dedision of the Intemational Unions
rasult in additional manning aver existing practices.

It is understood that this agreement will not conflict
with Intemational Constitutions or other mandates.,

ARTICLE YO — Incowporation of Classifications,
Wages and Amendments

1. This Agreement. composed of the Statement of
Policy and Articles | to XXII, Indusive, shall ba effactiva
and binding on the parties at Interest from the date of
signatura.

2. Classifications, Wages and Amendmanis with
Special Conditions shall be In forea during the pearfod of
this Agreement between the Constructors Association of
Westem Penngyivania, for and on behalf of those of its
mambership authorizing it o act, and the individual
Union signatory to the Agreement and are included in
the Agreament.

3. Should there be conflicting fanguage between
thosa items incorporated by raference in Aricle XX,
Section 2, and the body of this Agreement, that
language in the incorporated lterms shalt pravall.

ARTICLE XX) - Sewer & Wateriina Addendum

This Addendum to the Haavy Engineering,
Raijlroad Contracting, Highway Construction, Utility
Construction and Hazardous/Toxic Waste MWateral
Handling, Removal, and Dispoasal Agreamant batween
the Constructors Association of Western Pennsyivania
and the United Brotherhood of Carpentars & Joiners of
America Local Union No. 2274, Cement Masons' Local
Union MNo. 526, Laborers' Districl Councif of Western
Pennsylvania, and File Drivers’ Locatl Union No. 2235,
has been mutually agreed upon this 1st day of
February, 2000, and is intended to modify the
afcremantionad Agreemaent as fallows:

On all sewer lines and water lines, as contracted
by Municipalities, Water and/or Sanitary Authoriies or
Govemmental bodies for work up to the termninal point of
the primary sarvice or discharge, where legislation doas
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not prevent, the rates and fringes a3 predetermined for
the prolect shall prevail for the duration ef the project.

it is understood that this modification shall not
apply 16 ross country pips lines and cablas as defined
in the National Pipe Line Agreement, nor shali il apply
to the construction of pump of booster stations, nor to
diversion structures, which use five or more cuble yards
of concrete in thelr construction. Mamning requiremants,
rates of pay and condiions as negotiated In the
Agreement between the Assodation and the Union shall
be adhered to except as stated above,

This Addendum shall axpire on the same date as
the Agreement batween the Association and the Undon
except that such wages and conditions contained hereln
shall continue to apply on projects bid or in progress
prior to such expiration date

ARTICLE XXil — Non-Compelitive Wark Addenda

There are specific jobs within the scope of work of
this contract for which all of the wages and conditions
contained harein may not be approprdate due to
competition or other reasons. In such cases,
adjustments will be made in accordance with recognized
principles agreed o by the parties during negotiations.

For additional darification on work to be covered
within the scope of the Non-Competitive Work Addenda,
contractors shall contact the signatory parties to the
Addenda.

The Addenda shall expire on the same date as the
Agreemant belween the Associaton and the Unlon
excapt that such wages and conditions contained herein
shall continue to apply on projects bld ot in progress
prior to such expiration date.




