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Cear Member; . E
“nciosed nerawith is a copy of your revised Union Agreement presently in effect with
s~ Employer. The many benefits containid in this Union Agréemeant are a direct result
«f riany years of contract improvements through the collective bargaining process
Lanong the concerted effons of the affected membership, the Executive Gificers and the
rzprasentsiives on behalf of the:members of Local No. 1099,

5 & miemzar, you should familiarize yoursalf with the contents of this Agreemens in order
ir you to ootain and receive the many benafits as provided tor therein, Keep this Agree-
sent handy so thal you can rafar to it in tha event any questions may arise as to your
igms under the Agreement. Should you have any questions regarding any pan of this
-~przsment, please fesl frea 1o contact your assigned husiness representative, and halshe .
will Le happy to assist you whenevar and v/herever possible. -

ary non-union store and ron-union employee are a threat to any future improvemants in

your Union Contract. If you know a person waorking int a non-union store, please coitact your .
Local Union's Organtzing Department {ext. 3040} with pertinent demagraphic infornation on w
Lyis persen. :

d
B

Cnly reqular attendance at Union meelings can you hope to gain the knowledge necessary

Lo win funiher gains in wages, working concitions and other conditions of employment. .‘ff :

w

General membership meetings ara held at 7:00 p.m. on the third Wednesday of January, ¥

~zril, July and October (uniess ctherwise noted in the Local Union's nawslatier), and Naw .:g
(aatnber Orientation Meetings are held promptly at 5:00 p.m. on the third Tuesday ci every other. i
1sonth beginning with January (unless othecwise noted in the Local Union’s newsistter), LR

ihuse meclings are held a1 the UFCW Assembly Center, 913 Lebanon Street, Monros, <%

Linig, oy

i.omeniber - it doesn't cost, it pays to belong to w18 UFCW!

MEMBEAS' RIGHTS

Tha Coun rild that an employer’'s denial o an employes’s reques! that 1he unicn steward

L. posvent of an investigatory intorview, which the employes reasongbly believeu might
resylt i disciplinary action, constitutad a viulation of 1he National Labor Relations Act. This
f.zars thal an employae has a right 10 have the union steward present whan the amployee .
i. séing inferviewed on @ matter which might result in disciplinary action. in the absence of -
L. sieware. employess may raquest any mamber of the bargaining unit 1o be present at * -
any invastigztary maeeting.

.2 vlewards should, therefore, not fear to insist 10 the employer 1hat they honor the e

sinpluyoe’s requast for rapresentation in such casas, Each steward shouid advise each
memberfemployee working in the store(s) to request union representation during any
ciupdoyer investigatory interview which could lead o disciplinary action,

Lentie Wyatt, President Steve Cuiter, Secratary-Treasurar

United Food & Commercial ‘Workars Union Local No, 1099

Local 1099 “Mission Statement”

UFCW Local 1099 is a community-hased union dedicated to the eco-
nomic and social well-being of its members, the growth and advanceme:is;
of the labor movement, and the promotion and practice of union and polili
cal democracy. It works to attain contracts with higher wages, better benrc
fits, and increased job security resulting in a higher standard of living,
enhanced quality of life, and greater economic security for members anc!
their famities. . .

Local 1099 seeks to: elevate the members’ economic and social staliis
through both coliective bargaining and legislation; provide assertive,
knowledgeable, and professional leadership and representation; protecl
the rights of the ihdividual member and the union under collective barga::
ing agreements and the law; ensure a safe and healthy work envirenmcni
for members at all work sites; maintain and increase unionized markel ‘
share by aggressively organizing the unorganized who desire the benefit:
and protections of union representation and collective bargaining; pronwt
democratic ideals so that the voices of the members are heard not only a
the negotiating table and within the union, but also at fhe balict box a_mi i
the legislative process of the {farger community; attain decency, equality
and fair treatment on the job and in the union; maximize membership por-
ticipation in all aspects of the union’s activities; encourage and de\{elop
responsible future teaders far the union; use all lawful Means possibie fo
ensure that the rights of the members, the union, and workers in generé|
are protected outside the warkplace as well as within it; and provide mei
bers with the best union representation possible at the highest level of
value received for dues paid. _

To accomplish these ends, Local 1099 wili utilize all the resources iy
able to modem trade unionism including, but not limited to: collective bar-
gaining and servicing; organizing; politics and legislation; law; researci.
education; communication; community services; and technology.

Local 1099 shall act with honesty and integrity in all its dealings, hanor
and maintain traditional trads union principles, and perform its duties in &
manner consistent with the values and ethics of working men and womean




: AGREEMENT

THIS AGREEMENT is entered into this ____ day of 2003 by and between
CVE, its successors and nssigns, hereinafler referved to es the *Employer” and the UNETED FOOQD
AND COMMERCIAL WORKERS UNION LOCAL NO. 1099, chartered by the UFCW
International Union AFL-CIQ, CLC, hereinafter refemred to as the "Union™.

ARTICLE 1. INTENT AND PURFOSE

It is the intent and purpose of the Employer and the Union % promots and improve
labor relations between themn, and to set forth herein the basic terms of agreement covering wages,
hours and conditions of employment 10 be observed in the retail establishments.

Ir. consideration of the mutual promises and agreements between the partics herele,
and in considerition of their mutual desires in promoting the afficient conduet of the business and in
providing for the ordarly mﬂement of disputes betwoen them, the parties to this Agreement sgros as
follows:

ARTICLE II. RECOGNITION

SectionA.  The Employer recognizes the Union as the sole collective bargaining representative for
all of it store employees in its present and future retail stores located in the Counties of Hamilton,
Butler, Warren, Clinton, Clermont, Brown, Adams, Clark, Greene, Preble, Miami, Dacke,
Charnpaign, Logan, Shelby, and Montgomery in the State of Ohio; and in the Counties of Kenton,
Campbell, Boone, Harrison, Mason and Fayette in the State of Kentucky and in the county of
Dearborn in the State of Indiana with the exception of store managers, assistant store meanagers,
pharmacists, pharmacist interns, casual employees and guards,

In the event of the sale or fease of the Employer's business, the Employer agrees to
notify the purchaser of the existence of this bargaining Agreetnent.

Section B, Whmthemﬁ“unplom' is used throughout this Agreement, it refers only
to those employees who are members of the bargaining unit a3 gbove defined.
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ARTICLE Jil. UNION SECURITY AND CHECKOFF

Section A, 1t shall be a condition of continued employment that all employees of ths Employer
covered by this Agreement, who are members of the Union in good standing on the effective date of
this Agreement, shall remain members in geod standing, and those who are not members on the
effective dale of this Agreemen shall, on the sixty first (61*) day following the effective date of this
Agreement, become and remain members in good standing in the Union. It shall also be a condition
of continuous employment that all employees covered by this Agreement and hired on or after its
effective date shall, on the sixty first (61") day following the beginning of such employmen,
become and remain members in good stapding in the Union, For the purpose of this Article, the
execution date of this Agreement shall be considered as its effective date.

Section B.  During the first sixty (60) days of employment, a new employee shall have a
probationary trial period and may be discharged at the discretion of the Employer, and such
discharge may not be the subject of the Grievance and Arbitration Procedurs nor give rise to any
other right of claim or retief on the part of such employee. During such probationary triel peried, all
other terms and provisions of this Agreement shall apply unless otherwise exempted herein.

In the event of a new store opening or store acquisition, the probaticnary period may
be extended an additional amount of rime mutually agreed upon between the Union and Employer
for new employees.

Inivation fees {for employees hired between Memorial Day and Labor Day will be
payable only if the employee is still on the payroll after Labor Day.

Section C.  The Employer agrees, for the term of this Agreement, to deduct Union dues and/or
service fees and uniform assessments from the wages of the employees who individually centify in
writing authorization for such deduction in a form awthorized by law. The Employer agrees, in the
case of new Union members, to deduct the Union initiation fee and in the case of 8 non-member, an
initial service fee from the wage of any new or non-metnber Union employee who certifies in writing
authorization for such deduction in a form authorized by law. It is the responsibility of the Union to
obtain and deliver 10 the Empleyer such written authorization.

Section D.  Inthe event no wapes are then due the employess or are insuffizient to cover the
required deduction, the deduction for such payroll period shall nevertheless be made from the next
payroll and thereupon transmitted 1o the'Union.

If at that time there are no wages or an insufficient amount due, the Union will then
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make its own mngemmté directly with the employee as to payment, or provide the Employer with
a corrected amount dus for the normal deduction on the following month's statement.

Upon writien request by an autherized representative of the Union, the Employer
agrees 1o dismiss any employee within five (5) days of such written request for failure to comply
with this Article, limited only by the Labor Management Relations Act of 1947 snd its amendments.

The Unian“agreas to indemnify the Company against any liability received or imposed
wpon the Coampany by reason of any action taken by it as directed by Sections C and D of this
Agrezment. ;

SectionE. The Emplosmr agrees 10 notify the Unien Office on a monthly basis of new and current
employees with the following information: employee’s name, residence, Social Security Number,
date of hire, store location, date of employment and rate of pay,

The Employer further ageees 1o fumnish the Local Union on 2 monthly basis, in writing,
a list of all terminations, lay offs and leaves of absence,

SectionF.  Active Baliot Club - The Employer agrees 10 transmit to the Local Union contribution
deductions to the UFCW Active Ballot Club from employees who are Union members, and whe sign

deduction authorization cards, The deductions shali be in the amount specifiod on the political
contsibuion deduction autharization card and shall be deducted not more than once sach month.

Section G.  For the purpose of this Anticle, the execution date of this Agreement shall be
considered its effective date.

Section H.  The use of the male gender in this Agreement shall, except as the context requires
otherwise, be deemed o include the female gender as well.

Sectionl.  The Union has a right to organize in order to equalize wages and fringe benefits in a
prevailing area.

Section).  The Union has a right to be involved in politics on behalf of the members and non-
members.

ARTICLE 1V, MANAGEMENT RIGHTS

The management of the business and the direction of the working forces, including the
right to plan, direct and control store operations, hire, suspend or discharge for proper cause, transfer
or relieve employees from duty because of lack of work or for ether legitimate reasons, the right 1o

3




study or introduce rew or improved ;]-.rroduction methods or facilities and the right 10 establish and
maintain reasonable rules and regulations covering the operation of the store, a violation of which
shail be among the causes for discharge are vested in the Employer; provided, however, that this
right shall be exercised with due regard for the rights of the employees; and provided further, that it
will not be used for the purpose of discrimination apainst any employee or for the purpose of
invalidating any Contract provisions.

ARTICLE V. BARGAINING UNIT WORK

It is understoed that, in the interest of protecting the work and work cpportunitics for
all employees, the present practice of vendors doing work within the stores will not be expanded
during the life of this Agreemem without first consulting with the Union. Tt is also understood that
interns will not reduce employees' régular hours in the store.

1t is further agreed that there will be no sub-contracting of bargaining unit work.

ARTICLE V1. WAGES

Section A  Rates of pay as set forth in this Agreement shall remain in effect for the life of this
Agreement, which shall constitute the basis for determination of wages for time worked,

EFFECTIVE EFFECTIVE  EFFECTIVE  EFFECTIVE EFFECTIVE
10-12-03 10-10-04 10-9-05 10-15-06 19-14-07

$6.00 $6.00 $6.10 . %610 $6.25

In the event Federal Minimum Wage increases, the Employer agrees to implement 2
start rate at §,15 above minimum wage effective the year following the Feders| Minimum Wage
increase.

Generalmcmsesforemployees who are above the brackets, and who are on the
payroll of the Employer as 'of October 11, 2003 are as follows:

301203 10-30-04 10-9:05 §0-15.06 10-14.07
£0.30/ hour $0.30 / hour $0.30 / hour $£0.30 / hour $0.30 / hour

1. The Employer shall have the right to designate any employee, without regand to seniority,
and 10 fill or ot fill the position of Pharmacy Sexvice Associate (PSA), Pharmacy Technician, Lead
Pharmacy Techaician, Photo Lab Supervisor, or Shift Supervisor. The Employer shall also have the
right to remove any employee from these positions for performance issues or business reasons,
Should an employee be removed from these positions, that employee shall return to hiy gr ber former
position and rute of pay ancd/or in the position that their seniority places them.

2. Employees who are elassified as Photo Lab Supervisor shall receive a fifty cents ($.50)
per hour premiumt. in addjtion to their regular rate of pay. This premium shall not be in addition to
any other premium they are currently receiving.

3. Employees who are classified as a PSA shall reccive a thirty cents ($.30) per hour
premium in addition to their regular rate of pay. This premium shall not be in addition to any other
premium they are currently receiving,

4. Employees who are classified as a Pharmacy Technician shall receive a sixty ceats ($.60)
per hour preminm mnddmanlothmregu]armenfpay Thupwmmmshallnotbemaddmon Io
any other premium they are currently receiving.

5. Employees who are classified as a Lead Pharmacy Technician shall receive ane dollar and
tweaty cents ($1.20) per hour premiumn in addition 10 their regular rate of pay. This premium ghall
not be in addition to any other premium they are currently receiving.

6. Effective 1/1/04, Employees who are classified as a Shift Supervisur shall receive a one
dollar ($1.00) per hour premium in addition to their regular rate of pay. This premium shall not be in
addition to any other premium they are currently receiving.

SecignB.  General increases as provided for in Section A above, are for employess who are on
the payroli as of October 11, 2003 and/or for employees who are hired at a higher rate than the yeariy
start rate, No employes shell suffer 8 reduction in wages or wage rates as a result of the signing of
this Agreement.

SectionC.  Special apiitude and retai] experience may be recogaized af the Employer's discretion
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in hiring employees for the delmnir!'aiion of any empioyee’s rate of pay. If the Employer decides not
1¢ recognize special aptirade and retai] experience, it shall not be subject to the Grievance and
Arbitration Procedure.

SectionD.  Either on 2 weekly or bi-weekly basis, Friday shall be considered as the regular payday
for all employees. If paychecks &re not available on payday due to unforeseen circumstances, then
the Employsr will advance the employee's money upon request on such payday,

Section E.

Upon the request of the Employer, any employee who is assigned a temporary transfer to a store
other than an histher regularly assigned store, works at multiple stores, or &tlends at mandatory
educational seminar or workshop; that employee will be reimbursed for additional miles traveled
beyond the normal mileage to and from their regularly assigned store at the prevailing Company
aliowance (cumrently $0.30 per mile). Mileage allowance will be subject to the Employer’s policy.

Section F.  Any employee assigned 10 2 twenty-four (24) hour store and is required to work
between the hours of 12:00 midnight and 7:00 a.m. shall receive a fifty cent (5.50) per hour premium
over their personal rate of pay.

Section G. 1f menagement is absent from the store for a full week (with no management coverage
scheduled) the senior designated shift supervisor will be compensated with a $50 CVS Gift Card,

ARTICLE VII, HOURS OF WORK AND OVERTIME

Seclion A, The hours of each employee shall be scheduled by the Empioyver in accordance with
this Agreement and the method provided herein,

Section B.  The basic straight tine work week shall consist of forty (40} hours to be worked in five
(5) days, Sunday through Saturday, not necessarily consecutive , provided however, that nothing
contained in this Article shall constitute a guaraniee of hours of work per day or per week,

All hours worked in excess of the basic work week of forty (40) hours per week of i
excess of eight and onc-half (8 '4) hdurs per day ahall be paid for wt time and ope-half (1 1/2), In
the event en employee is scheduled for more thean eight (8) hours in a day, that employes will be pald
time and one-half (1 %) fer all hours over eight (8) hours in that day, Eight (8) hours shall constitute
the basic straight time work day for al] employess.

All hours worked on the sixth and/or seventh day of the basic work week or on the
fifth and/or sixth day of a holiday week ghali be paid at time and ane-half, except that employees
wishing tp maximize their hours on the sixth and seventh day of a regular work weak (fifth and sixth
day of a holiday work week) shall be paid for such hours at straight time.

No employee shall be required 10 work a sixth and seventh day in a regular wark weck
(fifth and sixth day in a holiday work week) at straight time,

_ Any hours or days which are paid for at a premium rate of pay shall not be considered
as hours worked in determining any other type of premium pay requirement of this Agreement.

Section C,  All time worked in any day shall run consecutively from the employee's starting time to
his quitting time, except for the meal period provided for herein, which shall be posted on the work
schedule, and there shall be no split shift schedules without the employee’s consent,

ARTICLE VIII. WORKING CONDITIONS

Section A,

The Employer agrees to post in ink in each of its stores a work schedule no later they 4:00 p.m. on:
Thursday of the current week, indicating the work schedule for the following week, The schedule
shall list al) employess by their first ad last names along with their starting and finishing umes, and
days off.

Once 1 schedule has been posted for the succeeding week, such schedule shall not be
changed, except in the cvent of an emergency, and the unexpected absence of an employee shall be
considered such an emergency, unless the employee concerned has notified the store manager of any
such error no leter than 6:00 pan. Saturday in the week in which the schedule is posted.

" The Employer will make ull reasonable cfforts to post on the schedule all hours for the
succeeding week that are planned on being used. It is recognized, however, that the Employer may
add hours to the schedule aﬂaposung:fneoessary Qvertime
work shall be scheduled and/or offered by seniority within the stare. Unschednlad overtime ghall be

- offered to the mont senior employee in the sicre at the time the overtime oxiss.

Section B, No employee shall be made to take time off as compensation for avertims.

SectionC, The Enﬁpl,ayﬂ'agmes that s}l employees who have been scheduled to work on a given
date, and who report for work on such date shall be paid for at least four (4) hours work, except
where an empleyee is called in when less than four {4) hours remain in the work day.
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Section D).  Meal Period - No less than thirty {30) minutes nor mose than onc hour on the
emplayee’s ime shall be allowed for mesls on each working day. This mea] period shatl not be
scheduled until az employee has warked at least three (3) hours, and no employee will be requined 10
work more than five (5) hours prior 10 the beginning of the meal peried. Such meal period shall be
scheduled as near to the midpoint of the work day as possible. Meal periods may be skipped by
mutual consent berween the employee and management, so long as this provision is not applied in a
discriminatory manner.

The Employer also agrees to provide tables and chairs for employees in new stores.

ion E.

All employees working four (4) hours or more in any one day shall receive one (1), uninterrupied
fifteen (15) minute rest periods dusing that day. Employees working six (6) hours or more hours in
eny one day shall be entitled to one (1) additicpal uninterrupted fifteen {J3) minute rest period.

All rest periods shall be scheduled as near to the middle part of each shift as possible;
however, no rest peried will be scheduled until an employee has worked at 1=ast one hour,

SectionF.  Employees' Apparel - The Employer will furnish adequate, safe facilities for the
storage of employees' appare] on the job. The Employer will not, however, assume any
responsibility for any such appare! or other property of the employecs,

Section G,  Time Records — All employees are required to accurately record their own work hours
by a limekeeping system indicating starting and ending times of their work shift, meal periods, and

break periods.

The Employer shall continue to provide a time keeping sysiem in each store throughout
the life of this Agreement for the purpose of recerding hours worked by each employee covered by
this Agreement.

The Employer and the Union agree that a proven violation of the established
timekeeping system, including wurhng before punching in or afier punching out, may subject such
an employee to disciplinary action up 10 and including discharge.

SectionH.  Cash Register Ervors - Cash register emors are not 1o be deducted from or added 10
wages eamed by employees. In those cases where an employee is respansible for cash register
errors, such employee shaii be subject to established disciplinary action by the Employer if these
errors are in sufficient numbers or in amounts which tend to cast doubt on the employee's ability or

integrity.

f
Sectionl.  Individual Agreements - The Employer agress not to enter into any agresment ar
understanding with its mphyees, individually or collectively, which in any way conflicts with any
of the terms and prowswns of this Agreement.

Section).  Uniforms - In thc event that the Company shall require the wearing of uniforms by
employees, such uniforms shall be fomished at Company expense.

Employees shall be permitted to wear rousers, jeans or slacks that are neat and clean,
solid, subdued color at the employes's expense, if they 5o desire. Itis also understood that frayed,
bleached, spotted, vari-colered, patched pants or bib overells will not be permitted,

Blue jeans will not be wom except while unloading the truck. Employees will be
permitted to change into blue jeans when merchandise is delivered on truck day. All efforts will be
made to spend minimal time on the sales floor in blue jeans whea taking recently defivered
merchandise to the sales floor. Exceptions to this policy may be made with approval by
management,

Tennis Shoes - Tennis shoes will not be wom; however, a leather watking shoe such as
*rockport” may be wom.

SectionK, Bulletin Boards - The Employer agrees to provide an area in each store for the purpose
of the Union 1o post and maintain any notices or other materials pertaining to Unicn business, All
such notices shall be shown to the store manager before being posted.

Section L.  The business representative shall have the right, subject to the approval of the Local
Union's Executive Officers, to appaint one steward in each store.

A Union steward, regardless of his date of employment, shall have seniority over all
other employees within the store in which he works and, accordingly, shall be the last employee to be
reduced in hours and/or laid off end shall have the right to all available hours over all other
employees within the store in which he works,

In addition, the Union steward shall be entitled each year to eight (3) bours pay at
his/her regular hourly rate for tha purpogs of sttending & Unjon steward seminay, provided the
steward does attend the seminar on a day to be selected by the Union.

Section M, The Union shail have the right to designate a Union Counselor in each store. Itis
understood that the Employer shall grant the necessary time off for each Union Counselor to attend
conlerences and/or treining sessions if the needs of the business are not adversely affected.
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Section N; The Employer agrees that there will be 2 minimum of two (2) employees, not necessarily
members of the bargaining unit, in the Sigre during normal business hours. No bargaining unit
employee shall be required to work alone

‘l
Section Q: Any employee promoted into a Shift Supervisor posmon or into the pharmacy from a
front store position must successfially pass a drug test screening in order to be eligible for the
promation. Emplovees currently in Stufk Supervisor ar Pharmacy positions are exempt from thig
provision

ARTICLE IX. PREFERENTIAL SHIFT

Schedules will be arranged 1o provide as many employees eight (8) bours per day
schedules and forty (40) hours per week {thirty-two (32) hours in a holiday week) schedules as is
consistent with the needs of the business, and with the further understanding that the hours not
consistent with the needs of the business will not be added 1o accomplish this objective; provided
however, that nothing contained in this Articke shall constitute 8 guarantee of hours of work per day
or per week. However, an employee by seniority may, at his or her option, waive certain nights that
could result in a reduced work week.

1t is the primary intent of the parties to provide preferential hours for senior emplayees
who are available for and desirous of working the {ull-time basic work week; however, it js the
primary intent of the parties 10 provide preferred day(s) off for senjor employees, full-lime and part-
time, regardiess of classification, based upor length of continuous service with the Empioyer.

Furthermore, it is agreed berween the parties, in reference to this Article, that no store
will be gbligated to schedule a shift preference by seniority with inefficient or untrained personnel.

ARTICLE X. SENIORITY

Section A,  Seniority shall be defined as the length of continuous employment with the Employer.
The Employer resognizes the principle of seniority and will apply this principle wherever possible -
firet within the store, second within the geographic seniority atea and within the contract bargaining
unijt.,

Employees working in stores in the jurisdiction of UFCW Local 1099 in which the
Local Union is recognized as the bargaining agent for such employess shall retain past service with
the Employer. The seniority for the above-mentioned employees shall be their most recent date of
hire with the Employer. {
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A full-time employee shail be defined as any employee hired by the Employer as such,
or who averages murty'-fou: (34) hours or more per week in any twelve (12) consecutive weeks. A
part-time employee is any employee wha ig hired as such, or who works less than thirty-four (34)
hours per week in any twelve (12) consecutive weeks.

Itis mdmtood that Sunday/holiday hours worked and holiday hours paid shall be
included in the computadon of full-tima and/or part-time status,

SectionB.  In layoffs and rehiring, the principle of seniority shall apply, and the last employee to
be laid off shall be the first employee to be recalled to work. In the matter of

prometions and inter-store transfers, the Employer shall have the right 10 exercise his judgment afler
giving due regard to seniority.

In the matter of promotions and transfers from one type of work to the ather, #t shali be
on the basis of fitnesa andahuhty with umrmiy a factor when all other factors are approximstely
equal.

Segtion €,  Seniority shall be considered broken if any employee is duly discharged by the
Empioyer, if b or she has voluntarily quit (no call/no show for three (3) days is considered &
voluntary quit), or if he or she has been laid off continuously for  period of more than twelve (12)
months, or if he or she is called back to work after a lay ofl by a certifiad letter to the lagt known
address and does not report for work within ten (10) days thereafter. Any authorized leave of
absence shall not be cansidered as 2 break in seniority,

Section D,  The Employer reserves the right to schedule hours of work for each enmlﬁyee 5025 1o
maintain efficiency in each stare.

Scheduled hours, except as otherwise provided in Article IX, Shift Preference, up to
and including eight (8) hours per day and forty (40) hours per week, including any and all portions of
a less senior employee's hours, will be assigned to each employes in accordance with seniority within
eack store and reasonable ability to perform the work assigned. It is mutuslly agreed that the intent
of this paragraph is to provide full eight (8) hour shifis and forty (40) hour work weeks for all
employees who desire such fulldime employment. Nothing contained herein, however, shall be
construed as a guarantee of hours of work per day or per week 10 require the Employer to schedule
Sailyfweekly hours for a given store to any and all employees, It is also understood that scheduled
hours not consistent with the needs of the Employer’s business will not be added to accomplish this
objective,

Axny employee who is an academic student must submit i writing to the store manaper
his academic schedule for the school semester. Once agreed 1o by both parties, such students shall
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only be scheduled hours in accordancc with the provisions of this Agreement during the time which
they are not in school. Employees who.are only available for eartain and/or limited work hours due
10 prior commitments ard, acmrdmgly, have valuntarily limited their availability for work may
thereafter claim additional aveilable hpurs but may not claim previously scheduled hours of another
employee until a vacancy occurs, or sdditional hours become available unless otherwise agreed to
betrween the Employer and the Union. Employees desiring additional hours under the provisions of
this paragraph must so notify the store manager in writing with a copy ta the Union.

Section E. The Employer and the Union have agreed on certain geographic seniority areas for the
application of senfority. The geogaph:c seniority areas will coincide with'the Emplayer’s business
districts, & copy of which will be pmvxded 1o the Union. i

Senionity will be applied first on 2 storewide basis, then on & geographic seniority
area/business district basis, and lastly on a bargaining unit basis - all as outlined below,

Any full-time emp]oyeé involuntarily reduced to less than twenty-four (24) hours per
week, mc]udlng Sunday and holiday hou:s in any eight (8) consecutive weeks shall have the option-
as specified in the following procedure.

The Employer shall explore the possibilities for maintaining the full-time status of the
employee by offering the employee 2 transfer to another store in his or her seniority area where there
is a bona fide full-time available opening.

If no such full-time job is available, the employee shall then be offersd the oppottunity
to transfer 2nd dispiace the least senior full-time employee then working in the senicrity area,

If no such full-time job is available {i.¢., displacing the least senior employee in the
senjority area), the employes shall then be offered the opportunity to transfer and displace the least
senior full-time employee then working in the entire coltective bargaining unit,

If at this time no such transfer is available (i.e., displacing the least senior employes in
1he bargaining unit), or at this step, the employee refuses the transfer in the baryaining unit, or is
unable 10 accept such transfer, the employee will then revert 1o a pari-time status in his or her store
and will then be entitled to such hours as his or her seniority will entitle them,

Any employee eligible for transfers as provided above must exercise their option 1o
transfer in writing to the district managér with a copy te the Union Office. The Employer will
arrange such transfer, if it is in accordance with the contract, no later than the beginning of the
second week after the request by the eligible employee is received.

e
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Section F,  When 2 full-time employee is involuntarily reduced to part-time as provided above, his
or her seniority shall be frozen for a period of twelve (12) months,

Sectign G,  Any part-time employee who is involuntarily reduced below twelve (12) hours per
week for eight (8) consecutive weeks shall have the right, a5 outlined below, 1o transfer at hat time
and displace the least senior part-time employes in his or her classification then working, but only
within the senicrity arca,

SectionH. The Employer shall explore the possibilities for maintaining the approximate number
of hours per week that the employee had been working by offering the employee relocation to
snother store in his or her seniority area when an opening exists in his or her classification.

Sectionl.  Ifno such other opening is available, the employee shall then be offered the
opportunity to transfer in bis or her classification and displace the Jeast semor part-lime employee
then warking in the seniority area.

Section].  Ifno such transfer is available or the employee refuses or is unable to accept such
tansfer, the ecmployes will then remain in hiz own store and accept those hours which are available
to him by senjority. .

Section K,  Pant-tinee employees shall be given preference over new hires in filliag full-time
openings. First preference for filling full-time openings shall, in accordance with the available
hour's provisions of this Agrecowent, be given o those part-time cmnployees working in the store
where the full-lime opening exists, Second preference for filling full-time openings shall be given 1o
part-lime employees brsed on their seniority, working in those stores other than the store jn which
the full-time opening cxists. Those part-time employees who are available and desire a fuil-time job
in a stre other than the one in which they work shall advise the Employer and state in writing, with
a copy to the Union, that they desire full-time work. Only those employees whose written request is
on file shall be considered for such openings. If, in necordance with their request, a pant-time
employez is offered 2 foll-time job and refuses such job, they must submit another written request in
arder to again receive consideration for such full-time employment.

SectippL.  Purt-lime employees shall not acerue seniority over any {ull-time employee, and when
z part-time employee is reclassified to full-time status, his or her name shall be placed at the bottom
of the full-time seniority list as of the date of his or her reclassification.

Section M.  In the event iwo (2) or more employees have the same seniority date, the employee
having the lowest social security number shall be considered to have the greater amount of seniority.,

Sectign N. thn a fuil-time employze voluniary requests reclassification to part-time status or
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makes himself unavaitable for full-time' work, such employee shall state in wntmg {such statem&nt to
be signed by the employee, the store manager and the Union steward) and such statement shall be
sent 1o the District Manager, who shall submit a copy of same to the Union office. Such employee
shall then be iransferred to the pan-inm seniority list on the first Monday following the date of such
statement, and his date on the pan-mm: seniority list shail be the most recent date of continuous
employment or the date of entrance mtu the bargaining unit, whichever is later.

Secwon @, Belore the application of the transfer and displacement procedure culled for in this
Article of either a fuli-time or part-time employee, the Employer shall have the right o place the
affected employee(t) into bona fide full-time or part-time openings that may exist a1 the time of such
employee transfer request in order that such affected employee(s) may be relocated in order to
minimize and/or eliminate employee displacement. The Unicn will discuss these possibilities with
the Employer when requested 10 do so, and any mutvally agrecable decision on placement reached
berween the Empioyer and the Union shall supersede the other procedures calied for in this Arnticle.
Transfer of employee(s) shall not be made in an arbitrary, capricious or discriminatory manner,

Section P. When a store is opened under this Agreement, a notice of such opening will be posted
approximaiely fifty (50) days prior 10 the opening of the new stote in the existing stores in the
seniority areas/business districts listed in Schedule A", Those employess wishing to transfer to the
new store will sign the notice within ten (10) days of the posting period. Available job openings will
be filled from such employee requests-based on jab classification and zbility to perform the work,
All things being equal, seniority will grevail, |

ARTICLE XI. LEAVES OF ABSENCE

Section A. A personal jeave of absence without pay may be granted with the approvat of the
Emplayer for acceptable reasons to any employee with six (6) months of continuous service for a
period of time not Lo exceed ninety {90} days.

]
Sectjon B. Medical Leave - A non-probationary employee shall be granted a sick leave not to
exceed ninety (90) days upon written request supporied by medical evidence. Said sick leave shall
include illness, pregnancy, miscarriage, childbirth and recovery from same. Extensions of ninety
(90) days at a time up to a total of two (2) calendar years shall be granted upon written request,
supported by medical evidence. By rmutual agreement and a written request from the employee,
accompanied by a written stalement from the attending physiciah, a medical leave of absence may be
extended rinety {90) days at a time for a period of an additional year.

SectionC. A leave of zbsence without pay shall be granted to any employes with more than thirty-
ane (31) days of continuous service for Union business for & period of titme not to exceed ninety (90)
days, with one extension of ninery (90) days for & total period of 6 months.
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Leaves of absence as provided above are subject to reasonable extensions for good and
sufficient cause establithed in writing to the satisfaction of the Employer and the Uniop,

Section D,  Funera] Leave - All full-time empioyees shail be ailowed up to three (3} days off with
fuli pay in the event of a death of the employee’s parents, spouse, child, brother, sister, pareats-in-
law, grandparents, grandparent-in-laws, grandchildren, step-parents, step-child or any other relative
residing with the employse o1 with whom the employee is residing; however, an employee shall not
be paid more than forty (40) houns per week a8 & result of this provision, and part-time cmployees
shall be granted up to three (3} days off with pay for ai! bours scheduled during the three (3) days,

It is understood that such payment for time off may include but not extend beyond the
day after burial. Moreover, if the employee is notified of such death while at work, he shall be
excused from further work on that day without loss of pay, and the time off provided for above shall
begin with the following day, If additiona] time off is necessary, such time will be granted by the
Employer without pay.

Section E.  Jury Duty — If an employee has been selected to serve on jury duty, he shall submit
writteni vesification of his time spent on jury duty and shall be paid for hours necessarily absent from
work. Such pay shell not exceed the pay for his nonmal work week. He shali be entitled to keep any
jury fees paid to him in addition o his nonmal pay. Jury duty hours and work hours shatl not exceed
¢ight (8) bours in any one day.

Any employee who I8 absont from scheduled work hours to testily on bohalf of the
Employer (for reasons having o do with the operation of the Employer's business) shail be paid at
straight time in addition to any remuneration from the courts.

Section F.  Military Leave - Any employee coming under the provisions of the Federal Selective
Service Training Act shall be returned to his job and retain his seniority in accordance with the
provisions of the Act and its amendments,

Section G. Where a Union member accepts a promoticn to a supervisory job within the company
outside of the bargaining unit, he may, upon writien request 1o the Union by him or the Employer, be
granted & leave of absence from the bargaining unit not to exceed six (6) months during which period
he may return 1o the bargaining unit in his former classification without loss of scniority.

ARTICLE XII, YACATIONS

Section A, Eligibility for an cmployee's first vacation (ene week) and for his first increass in
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vacation (his first two (2) weeks vacaﬁfm) and for his second increase in vacatjon (his first three (3)
weeks vacation) and for his third increa’ge in vacation (u.is first four (4) weeks vacation) and for his
first fourth increase in vacation (his first five (5) weeks vacation) will be determined by his
anniversary date of employment. Améngements must be made 10 permit employees to enjoy such
eamed vacations berween the actual mi{p]oymcm anniversary date and the end of the year in which it
OCCUrs.

o

Section B.  The following schedule shall apply: "Service” means continuous employment with the
Employer: one year - ong vacation week; two (2) years - two (2) vacation weeks; seven (7) years -
three {3) vacation weeks; fourtecn {14} years - four (4) vacalion weckss twenty-five (25) years - five
(5} vacation weeks.

Section C,  The number of hours constituting a vacation week shall be the total number of hours
worked (including vecation and holiday houss paid) by the employee in the fifty-two (52} weeks
immediately prior to taking vacation divided by fifty-two (52) not to exceed forty (40) hours. In the
event that the employee was on an approved written leave of absence for reasons of sickness or
pregnancy, then the employee's total number of hours worked fn the fifty-two (52) weeks
immediately pricr to taking vacation will be divided by a figure amived at by subiracting from fifty-
two (52) the number of weeks of such sick leave or pregnancy leave.

It is understood that any withholdings from vacation checks will be the same as if they
receive WO {2) separate checks.

Section P.  After sn employee has qualified for his first one (1) week's vacation and/or increase in
vacation, as specified in Section A of this Article, such employes automatically qualifies for future
vacations a3 of January 1 of sach year,

Section E.  1f an employee bas qualified for vacation as of January 1, as specified in Section B,
and is due to complete the service necessary for additional vacation later in the year, the employes
shall be allowed 1o split his vacation or take all of his weeks of vacation together if he so desires.

Section F,  Vacations shall be scheduled by seniority and must be taken during the calendar year
unless due to emergency the management finds it necessary 1o request posiponerent. The vacation
schedule for each year will be posted by March 1, and vacation times will be chosen by seniosity by
April L. : :
i
Vacation pay will be pzid in advance, if requested.
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Section G.  Employees may take vacation time one (1) day at a time with advanced approval by
management. The Union and Employer agree that vacation time must be used in the calendar year in
which it js awarded, or be forfeited. As such, it is strongly encouraged by both partics that vacation
time be taken in 1 week intervals so that the time can be properly scheduled and taken cach year,

.
SectionH.  If any employes who has not taken his vacation eamed by his service leaves
{regardless of whether or niot he gives notice) or is separated for any reason other than confessed or
praven theft, he will receive his vacation pay.

ARTICLE XIIL SUNDAY WORK

Employees hired on o before Sepiember 6, 1988 will be given their basic schedule (up to 40 hours)
Monday thru Saturday. These employees may continue to volunteer for Sunday work, but will not be
drafted to work on Sunday except by seniority.

ARTICLE X1V, HOLIDAYS

SectionA.  The following shall be recognized by the Employer as holidays: Memorial Day, Fourth
of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day, New Year's Day and Easter.

m Employees with one year of continuous employment will receive, in addition to the
above holidays, two (2) personal holidays (o be taken on days selecied by mutual agreement between
the dates of January 1 and November | of each year,

Employees eligible for personal holidays may request pay for these two (2) holidays to
replace hours lost due to bona fide illness or injury.

2:_1]9;];_ Full-time employees shall receive as holiday pay eight (8) hours straight time pay.
Part-time employees shall receive a5 holiday pay four (4) hours straight time pay.

Section D.  The basic straight time work week during a holiday week shall consist of up to thirty-
two (32) hours 10 be worked in not more than four (4) days, not necessarily consecutive and
exclusive of the holiday.

Section B All work in excess of thirty-two (32) hours in 8 heliday wesk, or work perfarmed on

the fifth (5th) of sixth (6™) day, exclusive of the holidey shall be paid far at time and one-half (1 1/2)
the employee's regular rate of pay
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Section F.  Noemployee is elxg;ble for his holiday pay unless he works his regularly scheduled
wark day preceding and following lhc;hohday and works the heliday itself, if scheduled, unless
absznce from work on such days is because of any of the following reasonls

1. Proven iliness or acc:dmtal injury of the employee substantiated by reasonable
proof. To qualify by ths; exemption, however, the employee must have worked at least
some portion of the holiday week. -

2. Bxcused from work by the siore manager.

1. Authorized funeral leave as provided in this Agreement,

Section G.  Holidays shall be considered to start at 12:01 a.m. and end a4 midnight.
Section H.  When any work is performed on a holiday, it shall not be part of the normal basic wark

week and shall be compensated for at the rate of 1ime and one-half {} 1/2} ir addition to any holiday
pey due,

Hours worked by any emplayee on Christmas Day shall be paid at double time (2
times) the employee’s rzte of pay.

It is understood however that no employee will be required to work after 6:00 p.m. on
Christmas Eve and on Christmas Day,

Section],  The Employer ogrees lo post a vefuntary holiday list on the bulielin board in cach of
his siores on the Thursday ten (10} days prior to the beginning of the week in which a contractual
holiday occurs, and such list shall remain posted through Tuesday, 2:00 p.m. of the following week.
Any employes wishing to work on a holiday shall indicate his desire by signing such voluntary list.
The Employer will then antempr to fill his holiday needs from the names on that list, considering the
needs of the business and the classification of the employses who have lisied their names. The
Employer will then schedule thoss employees 10 work on the holiday by seniority - fiest from among
the full-time employees, and then from among the part-time employees,

Section).  Inthe event the Employer cannot iake care of the needs of the business in any store
from the holiday volunteer list, he shell have the right 1o schedule the required employees in inverse
seniority order, excluding probationary employees, if neceasary, and require them to work. Fajlure
of an employee 1o comply with this requirement could result in disciplinary action up to end

including discharge.

Section K. Any employee who is scheduled to work an a holiday and reports shall be guaranieed

all of the hours of that holiday for which he or she is scheduled or pay in liew thereof. 1t is further
agreed that no employee will be scheduled to work less than four (4) hours on a holiday.

i
Section .  The Employer agrees he will not discriminate against any employee for failure to
volunteer for holiday work.

Section M.  All other applicable provisions of this Agreement which effect all employees during
the regular basic work weck, such as meal penuds rest periods, etc., shall also prevail for work on
holidays,

Section N, 1= heliday ocoum during an employee's vacation period, the employee will have the
option of having an extra day off with pay or eipht (8) hours added to the employee's vacation check.

ARTICLE XV, GRIEVANCE AND ARBITRATION

Secticn A,  The term "grievance® comprehends any complaint, difficulty, disagreetent or dispute
between the Employer and the Union or eny employee covered by this Agreement, and which
complaint, difficulty, disagreement or dispute pertain to the interpretaticn or application of any and
all provisions of this Agreement or to the working conditions of employees within the bargaining
umit,

When any grievance arises under this Agreement, it shall be settled through the
methods hereinafter set forth:

STEP 1. By conference between the Union's steward and/or the business
represeatative and/or aggrieved employees or any of them and the manager of the
store.

STEP 2. If the grievance is not satisfactorily sdjusted in Step 1, by conference
conducted within ten (10) days between the Union's business representative and the
district manager.

STEP 3. If the grievance is not satisfactorily adjusted in Step 2, by grievance reduced
10 writing and signed by the employes or employees involvad, with coticarence of a
Unlon representative in their behglf, presented 1o the Bmployer's Labor Relations
Director and discussed within 1en (10) days by an officer or officers of the Unicn and 2

representative or representatives of the Employer,

STEP 4, If the grievence is not satisfactorily adjusted in Step 3, either party may,
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within forty-five (45) days in writing request arbitration, and the other party shall be
obliged to proceed with artitration in the manner hercinafier pravided. The partics
shall forthwith attempt to agree upon an impariial arbitrator. Ifithey cannot so agree
within five (5) working days of the request for arbitration, the party requesting
arbitration may, within forty-five (45) days, file 2 demand for arbitration with the
Federa] Mediation and Conciliation Service, in accordance with the then applicable
rules and regulations of the Service. The party requesting arbitration shall ask that a
panel of eleven (11) arbitrators be submitted and the selection of the third arbitration
shall be chosen by the alternate striking of names, first by the Employer and second by
the Union, until only one name remains, who shall be the third arbitrator. The
expenses of the arbitrator, excepting the parties' own expenses, shall be bomne equally
by the Union and the Employer.

Section B,  The arbitrator shall have authority and juri~diction 1o determing the propriety of the
interpretation and/or application of the Agreement, respecting the grievance in question, but he shall
not have the power to alter or modify the terms of the Agrecment. With respect Lo arbitration
involving discharge or discipline of employees, the arbitrator shall determine if the discharge or
discipline was for just cause; and he shall review the penalty imposed and, if he shall determins the
Employer's action to be improper, inappropriate and/or unduly severe, he may vacate it or modify it
accondinply.

He shall have the authority and jurisdiction in cases concerning discharge, discipline or
other matters, if he shall so determine, to order the payment of back wages and compensation foran
employee which the employee would otherwise have rec. ived and/or enter such other and/or further

award as may be appropriate and just.

SectionC.  No grievance will be discussed until the outlined procedures have been followed, and
the grievance presented within ten {10) days, except 2 grievance arising from en error in the rate of
pay o wages may be presented within one {1} years,

Section D, The Company will provide written notice for all discharges with 8 copy thereof to the
Union, upon requesi.

Section . Any accredited Union official of Local No. 1099 shall be granted access 1o the store at
any time the store is open for business for the purpose of satisfying himself that the termns of this
Agreement are being complied with. It is understood, however, that the Union representative will,
upon entering the store, make his presence known to the store manager or his representative. tis
further understood that there will be no unreasonable interference with efficient store operations.

SectionF.  The Exccutive Board of the Local Union shalil have the final authority, with respect to
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any aggrieved employee covered by this Agreement, to determine whether or not an cmployee's
grievance shall be submitted 1o arbitration.

i
§e‘cﬁon G. 1Itisunderstood and agresd that all employees within the bargaining unit covered by
this Agreement must excrcise theix rights, privileges or necessary procedures of this Agreement in
the settlement of any and all complaints or grievances filed by such employee before taking sy
action cutside the scope of this Agreement for settlement,

ARTICLE XVI. NO STRIKES-NO LOCKOUTS

§. ection A. l?uring_lhc term of this Agreement, the Union agrees there shall be no strike or any
mtlerl‘eremc with, or intezruption of the normal conditions of the Employer’s business by the Union
or its employees. :

Seciion B,  The Eq1ploy$r agrees there shall be no lockout. The closing of the store due to the sale
of the store or cessation of business at any siore location in the nonmal course of business shall not
be considered & lockout.

ARTICLE XVIL. HEALTH AND WELFARE

Section A,  The Employer agrees to pay the menthly contributions to the UFCW Local Unions and
Employers Benefit Plan of the Southwestem Ohio Area which are necessary to maintain the full-time
and part-time health and welfare plans for the life of this Agreement.

Section B, ‘The Employer agrees 10 pay the Health and Welfarc contribution rates for all full-time
am} part-time employees. Such rates shail be adjusted up or down semi-annually in accordance with
guidelines established by the Board of Trustees of the Plaa o maintain benefits and appropriate
reserve levels. Contributions shall be submitted to the fund by the tenth (10th) day of each manth.

Section C,  Eligibility for Depepdent Coverage

) Eligibility for dependent coverage insurance is based on each full-time employee who
averages thirty-four (34)hours for twelve (12) consecutive weeks immediately preceding the first
day of each calendar month, including Sunday and holiday hours warked and paid.

Dependent caverage is limited to a defined percent of the total bargaining unit. All

mployg:s in the bargaining unit including probationary, active and on-leave will be included in the
caleulations,
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Availability of depend.enl coverage will be reviewed quasterly, using the time period of
September thra November to deten‘n.lne eligibility for January 1, December thrz February to
determine eligibility for April 1, M&rcl; thru May to determine eligibility for July 1, and June thry
Angust to determine ¢ligibility for October 1. When e dependent coverage position becomes
available, it would be offered to the nﬁxt most senijor full-time status employee in the bargaining
urit.

Those who accept dependent coverage must be available to work for a minimum of 34
hours per week (85% of the normal work week).

Eligibility for Single Coverage

Eligibility for single coverage insurance is based on ¢ach employes who averages
twenty (20) howrs for twelve (12) consecutive weeks immediately preceding the first day of each
calendar month including Sunday and holiday hours worked and paid,

Sectign D.

Effective 1/1/04, Eligibility for single coverage insurance is based on each employee
who averages twenty-two (22) hours for twelve {12) consceutive weeks immediately preceding the
first day of each calendar month including Sunday and holiday hours worked and paid.

Effective 1/1/05, Eligibility for single coverage insurance is based on each employee
who averages twenty-four (24) hours for twelve (12) consecutive weeks immediately preceding the
first day of each calendar month including Sunday and holiday hours waorked and paid.

Eligibitity for Contributions

Seciion E.

Contributions will commence on the first of the month following six (6) months of
service for dental, vision, prescription, life insurance and sick-pay. On the first of the month after
twelve (12) months of service, contributions for hospitalization, and other medical benefits will
begin.

Nor will there be any contribution made on behaif of any part-time high school smdent
or any pari-time employee under the age of 18,
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Section ¥.  Prescription Drug Plan

Eligibility for CV8 in store co-pay prescription drug program for employees will
follow eligibility as stated in Sections C and D,

The Prescription Drug Plan will mirror the bepefits provided in the CVS Company
Plan 10 non-bargaining unit members in the geographic srea.

Current co-pays are $7.00 for generic, $20.00 for preferred brands and up to $35.00 for
non-preferred brands, The Company will provide the Union and the employees a list of nan-
preferred brands annually.

Changes in plan co-pays and coverage will follow the CVS Company Plan after
negotiation with the Union, with a maximum ¢ap of two (2) times the current co-pays.

Sectiop G,  Reguired Conzibuli

Insurange premivins during a leave of absence will be payable only for the calendar
month in which the leave begins and will resume for the celendar month following the date of return
1o work, exeept for medical, injury or maternity leave of absence, in which case premiums will be

paid for the first gix (6) calendar months following the month in which the medical, injury or
maternity leave of absence began,

‘ Contributions 1o the Trust Fund shall be discontinued as of ths first day of the month
ollowing:

A. Approved leave of absence (perscnal}

B. Voluntary quit

C. Termination for cause

D. Ewployee’s request for change in status fram full-time to part-timoe

E. Full-time employee cessing to be an cligible employee becauss of an involuntary
reduction of hours below an average of twanty-four (24) hours per week for the twelve (12)
consecutive weeks munedmlely preceding the first of such month,

Section . If a quality HMO plan becomes available that would be economically feasible, the parties
agree to discuss the possibility of implementation,
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Scetion J. [ business needs necessitate, any full-time employee placed {rem an acquisition with
dependent coverage, will also elevate the next most senior full-time cmployee to dependent
coverage. Any current CVS employee who transfers into the bargaining unit will maintain current
benefit eligibility, '

i
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ARTICLE XVIIL. PENSION

Seciion A.  The Employer agrees to continue 1o contribute, as hereinafter provided, to a jointly
administered Trust Fund known as the UFCW Local Unions and Employers Pension Plan of the
Southwestern Ohia Area. Such conl_:"‘itii:tion shall be made on or before the fifteenth (15th) day of
each month for eligible hours acerued through the last full work week of the preceding calendar
month. The Employer will contribute hirty-eight cents (3.38) per hour for each eligible employee
for all hours worked by each employee-member of the bargaining unit, including hours of vacations
and paid holidays, but not to exceed ejght (8) hours in any work day of forty (40) hours in any work .
week for any individual employee. No part of such payments gha!l be included in the regular rate of
pay of any employee.

Beginning Jannary 1, 2006, the Employer will contribute forty-three ($.43) per hour for each eligible
employee for ail hours worked by each employee-member of the bargaining unit, inclnding hours of
vacations and paid holidays, but not to exceed eight (8) howrs in any wotk day or forty (40) hours in
any work week for any individual employee. No part of such payments shall be included in the
regular rate of pay of any employee.

Employer contributions will be made for each eligible employee covered by this Agreement
beginning with the first full pay period following six {6) months from the employee’s most recent
date of hire or transfer into the bargaining unit, whichever is later.

Section B. The Employer hereby agrees to execute wid be bound by the existing Trust Agreement
covering the aforesaid Plan, and any amendments thereto 2s soon afier the execution of this
Agreement as reasonably possible, provided the Union has, prior 1o that time, submiticd copies of the
Trust Agreement to the Employer and submitted proof that the Plan has been approved by the United
States Treasury Department and is qualified under LR.S., Section 401(A) and S01(A).

ARTICLE XIX. SEPARABILITY

Nothing contained in this Agresment is intended to violate any federal law, rule or
regulations made pursuant thereto. If any part of this Apreement is construed to be in such violation,
then that part shall be null and void, and the parties agree Lthey will, within thirty (30) days, begin
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negotiations to replace said void part with a valid provision.
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ARTICLE XX, STORE CLOSINGS

In the event that the Employer permanently closes or seils a store and employees are
terminated as a result thereof, severance pay will be paid to any employee who works until store
closing according to the following schedule:

YEARS OF SERVICE SEVERANCE PAY
Less than six {6) months None dus

Six (6) months through two (2) years  One {1} week

Two (2) through five (5) years Two (2) weeks

Six (6) through ten (10) years Three (3) weeks
Eleven (11} or more yezs Four (4) weeks

Severance pay will equate to the average number of hours worked in the twelve (12)
weeks preceding the separation, up 1o forty (40) hours straight time pay.

Severance pay will not be due if an employee refuses transfer to another location
within the bargaining unit a5 outined in the Agreement.

Employess who receive severance pay shall also be entitled to holiday pay as
prescrived in this Agreerment for any holiday which falls within » period of thirty (30) days afies
termination.

No benefits shall aceroe under the terms of this Asticle unless the Employer makes a
business decision to close or sell & stare, Jf 8 store closing is caused by fire, flood, storm ar land
condemnation, then this Article shali not apply.

ARTICLE XX1. GENERAL

Section A. Each employee shall receive twenty percent (20%) on all items not excluded by
Company policy. The percentage of discount will not change during the life of this Agreement
without first negotiating with the Union,

Section B. Employees will not be required to charge purchases in order to receive the twenty pcl'cr.nf
{20%} discount,




Section C. The Employer has agreed not to discharge, discriminate or otherwise discipline non-
probationary employees within the bargaining unit for feilure to submit 1o polygraph testing nor 1o
subject themselves to a voice or siress evalualor test or any other test used to determine the honesty
of such employee. ! |

Section D. The Employer agrees to check-off contributions to the Day Mcf Credit Union for any
employee who wishes to participate and whe voluntarily authorizes the Entployer for such deduction,

Scciion E. The Employer agrees to display a Unien Store Card and/or Decal in a prominent place in
its stores. The Union Card is and shall remain the property of the Union,

Section F. Emplayees shall be permitied to wear Union buttons while on durty.

Seciion G, The Employer agrees to provide a refrigerated water fountain in its remodeled and new
stores.

ARTICLE XXII. EXPIRATION

This Apreement shal) be effective October 12, 2003, and shall continue thraugh
October 11, 2008, and shall automatically be renewed from year to year thereafier unless either party
serves notice in writing to the other party sixty (60) days prior to October 11, 2008, or any October
11 thereafter of a desire for termnination of or changes in this Agreement.

IN WITNESS WHEREOQF, the said parties have caused duplicate copies hereof to be
executed by their duly authorized officers this day of

2003.
FOR THE UNION: FOR. THE EMPLOYER:
UNITED FOOD & COMMERCIAL CVS

WORKERS UNION LOCAL NO. 1099
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LETTER OF UNDERSTANDING

PHARMACY TECUNICIANG

Pharmacy technicians shal] be considered as a separate working unit for purposes of semiority
and scheduling ofhou;s. The Employer may, however, schedule pharmacy technicians to work
in other areas of the mare, in socordance with their overal) store seniority, in addition to their
pharmacy responsibilitien. The parties recognize that the (ralning of pharmacy interng may at
timeg cause & pharmacy technician to be utilized sxclusively in responsibilities outside the
pharmacy. :

Selection of pharmacy technicians shall be based on ability to do the job, Individualy desiring
consideration should indicate that desire in writing to the District Manager. These individuals
must complete a iraining Pogram scceptable to the Employer or demonstrate sufficient prior
pharmacy lechnician experience, Such pharmacy technicians will not be used to reduce the hours
of current employees who are on the payrall as of September 6, 1988,




CVS/pharmacy St

Octaber 2, 2003

Mr. Kevip Garvey oo |
Director of Collective Bargaining! -
UFCW Local 1099 ’

913 Lebanon Street . !
Monroe, OH 45050 .

Dear Kevin,

This letter will confirm our understanding on the following issues agreed to during the '
vegoliaticns of bur Collective Bergaining Agreement, which expires on October 11, 2003,

1. All wagss will be sppliéd cotroactively to October 12, 2003 upon ratification of the
contract,

2. Ceonversion 1o the CV5 Prescription Plan will occur as of January 1, 2004,

3. Thenew cligibility periods for bealth sare and pension negotisted In the new Collective
Hargaining Agreement will be effective for employees who are hired on or after October
12, 2003

4. The Company has agréed o cnbancemens 1 the sick pay benefit as of January 1, 2004.
These enbancements improve the weekly sick pay maximum from $75.00 wo $125.00 for
single coveruge employecs, and from $125.00 w 5175.00 for dependam coverage
employess.

5. The Company has agreed to enbancemenis 1o the major medical benefit as of January !,
2005, These enhancements improve the lifetime maximum from $25,000 to $100,000 for
single coverage conployees, and from $250,000 10 $1,000,000 for dependent coverage
exnployees.

6. The Company agrees to investigate the possibility of providing employee-paid dependent

coverage o single coverage employees with the UFCW Unions snd Employers Health
f and Welfare Plan of Southwest Chio Trust fund. |

For CVS Far Local 1099
e - e ' *
. W )
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John Inderosa Kevin Guvey
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