Cornell University
ILR School

BLS Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the BLS Contract Collection, see
http://digitalcommons.ilr.cornell.edu/blscontracts/

Or contact us:
Catherwood Library, lves Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell.edu/blscontracts/2/)

Title: New Car Dealer Committee and Automobile Mechanics Union, International
Association of Machinists and Aerospace Workers (IAM&AW), AFL-CIO, Local 701
(2001)

K#: 6920

Employer Name: New Car Dealer Committee

Location: Chicago IL

Union: Automobile Mechanics Union, International Association of Machinists and
Aerospace Workers (IAM&AW), AFL-CIO

Local: 701

SIC: 5511 NAICS: 441110

Sector: P Number of Workers: 3000
Effective Date: 08/01/01 Expiration Date: 07/30/05
Number of Pages: 62 Other Years Available: Y

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School, http://www.ilr.cornell.edu/


mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/

Antomobile Mechanics® Loeal 701

500 W. Plainfield Road
Countryside, IL 60525
Phene (708)482-1720

Fax (708)482-1750

Welfare Department
(708)482-0110

Pension Department
(708)482-0228

Lecal 781 Credit Uaion
(708)482-1744



STANDARD AUTOMOTIVE AGREEMENT

TABLE O

DESCRIPTION PAGE #
Adjustment of Paymants aver AFTeemEnt. ... v..uimcmmeians L
Aoy work ot falling within ene of the 2bove,...rreceree §
Apprentice dassificationsfication 4
Apprentice Fay Appendix Al - M
Apprentice Ratis, - 13
ASE. Requirements. 3]
Bargaining bnit i
Base Fay. Hppendix A1 - A4
Base Pay Rutes 14
Beneficiary - Vacation Fay 5
Body and Paint Shop Work §
Bady Shop Technician (assification e -~ 2
Break in Senfority $
L2l in and reporting pay for non-regufarly scheduled day... 17
Check or {nspeceion Wark 10
Classes of Instruction. 13
Classifications 25
Cloting 2 Department R
Come-Back Work i
Compensation {laims , 38
Complainty/Brievances )]
Lredit nion 39
Lustomer Pay Man {n

Debocking. 4

Discharge. 3

Drug Testing Appendix A-5

Dues Remittance 1

Duration of Agresment 4

Employse Respamsibility. B

Family Medicat Leave At 4




ABLE O {cont.)

DESCRIFTION PAGE #
Fioating Day(s} - 18
Fumeral Leave 6
Good Faith Clayse b
Hi-Tech Pay, i
Holiday Falling Within 2 VaC2HOR.covusvvs mcessasssssrn .
Heliday Pay. {9
Huoifdays. 18
Hours of Work ]
Incentive Premium Pay, B
Individuat Negoeiating 3
Journeyman Techaictan CassifiCationwscmiinin 2
firry Dugy. B
Layoff - Pro-rata Vacation Pay a4
Layoff and Recall ]
Lube Rack Technician Jassification_. oo wcsmrormsinne 5
HManagement Responsibitity R
Man Power, 31
Manufacturer's Time Standard Mantidl. o S
Mechanical Work H
Menus i
Methad of Comnpensation 13
Minimuam Py, G
Hon-(tassroom Training, B
Hon-Discrimination 1
Naa-Frantchised Vebicles H
Overtime 1
Pay for Hofidays Worked 19
Pensian Fund ]
*robation, 1
L 4
duced Work Waek i




TABLE OF CONTENTS

DESCRIPTION PAGE #

Reparting After Recall 7

Safety Standards L

Yale of Dealership 39

Savings Clause 3

Semi-Skilled Body Shop Technician Classification.............. 3

Semi-Skilled Technician Classification ... e 3

Seniority Definition 5

$hap Meetings 40
Specials 10
$trike and Lockouts %
Sub-Cantracting M
Temporary Work 12
Termination-Pro-rata Yacation Pay..ecmrvsomsssonse 2
Teod Insurance 36
Truck Werk 8
Uniforms 35
Union Access te Facility 1
Union Recognition |
Union Security Clause |
Vacation Pay n
Vacation Perind Pl
Vacation Schedules U
Vacation Rules 2l
Vacations 0
Wages & Base Py womeesscecmenresecisnin 7 and Appendix A -A4
Warning Notices b}
Welfare Fund L3

Work Assignments )



STANDARD AUTOMOTIVE AGREEMENT
AUGUST ), 2001 - JULY 30, 2005

This Agreement is made and entered into this day of

2001, by and between the New Car Dealer Committee (hereinafter "NCDC" or
"Employer"), and Autemohilz Mechanics’ Local 701, International Association
of Yachinists and Aerospace Warkers, AFL-CIO, of Chicage and vicinity
(hereinafter "Union"). It is negotiated for the purpose of specifying wage
schedules, hours of work, conditions of employment, adjustment of
complaints betwean the Employer and its technicians, body shop technicians,
apprentices, lube rack technicians and semi-skilled technicians {hereinafter
"employee” or "employees”), and for the further purpost of preventing
strikes, lackouts and other disturbances, thus insuring and perpetuating
harmonious relations between the Employer and the Union,

The Employer is a multi-employer bargaining group cansisting
of those memers identified in Appendix A-5 and those employers who the
parties subsequently agree to join the multi-employer group.

ARTICLE |
_UNION RECOGNITION

Section . Bargaining Unit. The Employer recognizes the Union as the
exclusive harpaining agent for al| of its Joueyman Technicians, Body Shap
Technicians, apprenttces, lube rack technicians, and semi-skilled technictans.

Section2. Unfon Security Clause. Each employee covered by this Agreement
shall, as a condition of emplayrment, become and remain a member of the

Union or pay nonmember fees in liew thersof not later than the thirtieth {30)
calendar day following the employee's date of employment or the date of
execution of this Agreement, whichever is later,




Section 3. Dues Remiittance. The Emplayer agrees to deduct from the pay of
each employee, who has executed an authorization card, such amounts
designated by che Union for dues, fees, nanmember fees, or assessments. The
Employer further agrees to remit to the Union the amounts so deducted
within fifteen (15 days aiter the last day of each menth, accompanied by 2
statement containing the names of the employees and the amounts withheld
from each.

Section 4. Non- Djscrimination. The Employer and the Union agree not to
discriminate against any employee becausz of race, color, ereed, disabiity,
national origin, sex or age, s defined by law.

ARTICLE 2
CLASSIFICATIONS

Section |. Journeyman Technigians. The term "Journeyman Technician” shall
apply to any person of skilt satisfactory to the Employer who repairs
automobiles er parts and to any person who uses any piece of equipment,
that is, technical, efectrical or any other method used in diagnosing,
checking, and/or inspection of an automobile or its parts, Employees
working on or in the Employer's new and minor used car reconditioning
departments shall not necessarily be deemed journeyman technicians.

Only Journeymen will do Journeymen Technician work, for example, tune-up,
tkilled brake work, major electrical, transmissions and adjustments of
transmistions. Any work 2 josmeyman Technician upsells shall be performed
by that technician.

Section 2. Body Shap Technician, The term "Body Shop Technician” shall
apply to any person who either paints or performs any repair work in the
reconditioning of automotive and/or truck bodies, chassis or parts thereof,



Section 3. Semi-Skilled Body Shop Technicizn. The term “Semi-Skilled Body
Shop Technician" shall apply to any person tnvolved in the repair of
automobiles or trucks in the Body Shap Department and whose duties arz
|imited to sanding. masking, buffing, polishing, shop dean-up, and parts
delivery ta Body Shap Technicians.

Section 4. Semi-Skilled Technician. The term “Semi-Skilled Technician" shall

apply 1o any persen involved in the repair of automatiles or parts, who
grease automobiles or parts, or who is engaged in new car make-ready,
minor inspections, adjustment and/or repair, or minor used car
reconditioning. Semi-skilled technicians shall not be permitted to perform
work requiring a Journeyman technician. A representative list of duties that
may be performed by Semi-Skilled Technicians:

{hassis and body lubrication

Replace transmission oil, axle il, engine ofl, and engine oil filter

Wheel rotation, wheel bearing repacking

Replace air cleaner and element

Replace fuel filter

Replace all water hoses {including thermostats)

{lean and replace 2mission control system (P.L.Y. only)

Replace any bulb {excluding those that require dashboard disassembly)

Ctean and replace battery andfor cable(s)

IG New car pre-delivery, including miner adjustments and accessories
installation, but excluding A.C. installation

Il Replace shock abserbers and struts

12. Rattles, squeaks, duor 2nd window adjustments and alignments, wind

noises, water and dust leaks
13. Adjust or replace extemal drive belt(s)
14. Clean or replace windshietd washer pump and/or blade (provided
pump is not a part of wiper mator assembly)
15, Flush and refill cooling systems




J6. Lubricate or replace speedometer cable only (provided the cable can be
removed without disassembling or removing any other component)

17. Replace the harn, farn relay, hern ring or button (provided it can be
remaved withaut disassembling or removing any other component)

18. Head lamp alignment

19. Nl door and door lock adjustments and/or striker adjustments

{standard, power or electric)

10. Replace or repair the exhaust system, including exhaust manifold,

mulfer-tailpipe, etc.

1. Replace cigarette [ighter sockets and elements

22, Replace turn signal flasher and emergency flasher unit only

23, Replace fuse(s)

2. Remove and replace clock, radio, speaker{s), and antenna {provided
major components need not be removed)

15. Replace exterior and interigr mirror

26, Replace weatherstrip(s)

2). Replace valve cover gasker(s)

18. Remave and reinstall brake drums for inspection

19. Remove and replace any interior or exterior moldings or trim parts

(provided major components need not be removed)

30.  Perform factory recalls that do nat require diagnostic equipment or
the disassembly of a major component

31, Wheel alignments

31. Replacement of brake pads and brake shoes only

Sectjpn 5. Apprentices. The term "Apprentice” applies to any person hired
for the purpose of learning the trade of automabile and truck repair or body
repair. The Employer agrees to train the apprentice who shall, during his
forr {4} year apprenticeship, be put on werk commonly known as
technician's work, body and/or paint work, so that at the end of this
apprenticeship the employee shall be a full-lledged qualified |owrneyman
Technician or Journeyman Body Shap Technician. Apprentice technicians wil



not be allowed to work unless 2 Journeyman Technician s present and
working.

Apprentices hired at 2 starting rate higher than the rate for the first six (8)
months as shown in Appendix A shall be placed in the progression according
to the rate at which they were hired. An apprentice shall be granted
swrecassive increases after each sin (6) months according to subsequent
progressions 25 outlined in Appendix A.

Section 6. Lybe Rack Technician The term "Lube Rack Technician” applies

t¢ any person hired t¢ change engine oil, lubricate chassis, rotate tires,
replace wiper arm/blade and inserts, replace windshield washer and conlant
overflow containers, replace off filters, fill any fuids, nerfarm vohicle
inspecttons, and replace body moldings, scripts and embtems. A Lube Kack
Technician shall not use any tools to perform any other duties, Lube Rack
Technician's may perform other miscelfaneous tasks such as snow removal
fratt cars, pushing cars inte the shop area or delivering parts, except in those
instances where such work is recognized as within the jurisdiction of another
unicn.

Section 7. Any work not falling within one of the above dassifications will
be classified and a rate for that work shall be established which is mutuially
satisfactory 1o the Employer, the inion and the empioyes involved.

ARTICLE 3
SENIORITY

Section | Definitign. Seniority means the length of continuous service from
the date of 125t employment by tie Employer. Seniority shait be applied by
classification and depariment, restricted to service department (includes new
and used car internal) and body shep. The classifications covered by this
Agrebrment are defined in Article 2 and further defined relating to izyoff and
recall,




Section 2. Layoff and Recall. 'n 2 decrease or increase in the number of
Journeymen Technicians, apprentices, semi-skilled techaicians, ar lube rack
technicians, when two employees are capable of doing the job, the one with
Yeast product line seniority shall be laid off first and recalled in reverse order,
provided the employer has submitted a current product line seniority list o
the Union via certified mail. The Employer shall notify the employee of 2
iayoff no later than the end of the employee’s last scheduled workday.

Section3. Promotions. Promotions shall be made by the Employer within irs
sele discretion, but in making promotions the Employer shall consider
seniority as well as ability, efficiency, knowledge, skiil and training, If 2n
employee is promoted to 2 psition excluded from the bargaining unit and
remains outside the unit for six (6} months, but returns to the unit, senierity
for fayoff purposes shall begin with the date the employee returns to wark
within a classification cavered by this Agresment.

Section 4. Break in Seniority. Voluntary resignation, discharge fer cause, or
absence in excess of six (6) months for any reason shall break the seniority
of any employee, except where a written leave of absence has been granted
in writing by the Employer. The Unien will be notified via certified mail at
the time the leave is taken. Consideration, consistent with any law, may be
given where suth anemployment fias been caused by sickness or disability.
Reinscatement during a laysff of six (&) months or less, or after any
authorizad leave of absence, shall restore accrued seniority. An employee
shall Jose senicrity if on continuous layolf for 2 peried of six (8) months or
for a period equal to the employee's seniority at the time of layoff if the
employee has less than six (8) menths seniority, whichever is less; provided,
if an employee is kid off as 2 result of not choosing a shift realignment,
seniority will be lost after a period of twelve (I2) months. If an employee
foses seniority 25 a result of any of the abewe provisions, the employee shafl
be considered a new employee if re-employed,



Section 5. Probarion. An employes shall be considered 2 probationary
employee until the employee has worked forty-five (45) work days. During
this probationary period the employee shall be without seniority, but if
emplayment contiaues beyond forty-five (45) work days, seniority shall
commence as of the date of hire. A probationary empioyee may be laid off
or discharged at the sale discretion of the Emplayer, This action shall not be
subject to Article 8. A probationary employee shall not recefve hofiday pay,
funeral lezve, or jury duty pay within the firse thirry (30) calendar days of

employment.

The Employer shall remit Wetfare and Pension contributions and pay the
wage set forth in Appendix A during the probationary period.

Section 8. Reparting After Becall. The Empioyer shall give notice of recal) to

the employee. An employea wha fails, without reasonable excuse, to report
for work within three (3) working days of notice of recall shall be considered
as having resigned from employment.

ARTICLE4
WAGES

Section [. Wages for all employges are set forth in Appendix A. The
minimum hourly rate and incentive rate increases shall be in addition to any
excess rates being provided priar to this Agreement.

(2) Mechanical Work: Before any work is performed, there shall be 2 repair
order showing the time an employes it paid and the work to be performed.
This time and/or fraction: thereof shall be multiplied by & minieum of the
rate set forth in Appendin &

On jobs such as ratio RE&R, which require the emphoyee to reassernble a tar
with either 2 Joaner part or no part 5o that the customer may continue to
drive the car until the replacement part or repaired part comes in, the




employee shiall be paid the full amount of time as described in the
appropriate manual. When the car returns ta have the aew or repaired part
installed, the employee shall be paid the full amount again to reinstall the
part.

Al car and truck reconditioning and all Jactory warraney work shall be
considered to be internal work. Such wark, and work that is performed for
police, city and any ather contract work, shall be considered the same as
factory warcanty work and shall be compensated on the incentive hasis
according to the time allpwance in the printed "Manufacturer's Time
Standard Manual",

{b) Track Work. for al! wark performed an trucks | toa and over, and
streech Jimousines, fifty cents (50) per booked hour shalt be added to the
employes's weekiy earnings.

{c} Incentive Premium Pay. H the work week is reduced because of a
contractually excused day or hours spent in school /training, the premium pay
normally payable after 40 hours as spacified in Appendix & shail be adjusted
as follows: all referances to the $1.08 premiumm payable zfter 40 hours shall
be disregarded and employees shall be paid the $1.00 per beoked hour
premium for all hours booked after 32, 24, 16, or 8 hours, whichever applies,
provided that the employee vearks the remaining schedufed work days during
that work week unless excused by the Employer.

(dy Body ang Paint Shop Wark Before amy work is perfarmed, there shall
be a repair arder showing the time 2 employes is paid and the wark to be
performed. An insurance company's estimated time sheet showing the time
and money for each operation shall be myade available 1o Body Shop
teghnicians, and Painters.

Body Shep technicians on the incentive percentage basis shall continuz to be
compensated on the percentage basis in effect as of July 1, 1994,



Body Shop technicians on the incentive hourty basis shalt be compensated as
set forth in Appendix A

When the parties agree or if o technicians i the departmeat ace able to
perform a job in the allowed time, the technician shall have the right to
punch in and keep track of the time for work performed on the job and shalt
be paid the journeyman Technician's clotk hour rate sef forth in Appendix A
far each dlack haue.

Section2. Mapyfactyrer's Tinte Standard Manwal. The Manufacturer's Time
Standard Manuat for each make and year of car is the authorized manuai for

purposes of this Agreement.

1t the Manufacturer's Time Standard Marusal rates are revised to the extent
that a technictan's earnings are reduced, the changed rates shall be subject
10 re-edamination and reasonable adjusiment. The Employer shail make
every reasonable effort to nokify the manufacturer and to adjust the rate
appropiiately.

1§ there s work to be done in excess of the Rat rate operation listed in the
Manufacturer's Time Standard Manual, such work shall be patd for at the
applicable rates as specified in Appendix A,

H the Emgloyer has been using other repalr manuals or methods in excess of
those specified in this Section, for such repairs other than Factory Warranty
repairs, such rates shal not be reduced by reason of the exerution of the
Agreement. (See Article 19)

Vhen the parties agree or if no technicians in the department are abie to
patform a job in the altowed titne, the employee shatl have the right 1o punch
i and keep track of the time for work performed on the job and shatl be paia
the Technician's clock hows rate set forth in Appendiz A,



i any Journeyman Technician is put on work that does not have & flat rate
established, such wark shall be flat rated by the Emplayer, but in no case
shall a journeyman Technician he paid fess than the incentive rate of pay. if
the employee disagrees with the Employer's at rated time the employee
shall have the option to punch in s specified above.

Section 3. Chesk or Inspection Work. I the technician does check or
nspection work and does at get the job immediately, ke shall be paid at the
technician's regutar rate per booked hour for such work. Hf the technician
does check or inspection work and then gers the job, the first fiftean (15)
wiiniutes of swth work iveed not be paid for by the Employer, provided such
work is an overlapping operation.

Section 4. Minimwm £3y. Technicians working on a fiat rate shall be paid for
one-half {34} hour of work when the total time on any total job ticket for
customer work only is less than ane-half {¥2) hour. This shall nat 2pply to
any factory warranty work or fubrication and oif changes.

A emplayee working on the incentive basis shall he paid the minimum of
one-tenth (1/10th) of ane (§) howr for an il change. This shail nat apply to
work perfrmed an the hubrication radk or work connected with grease worl.

Section 5. Specials § Customer P2y Menus.

{a)Specials: The Employer may establish advertised “specials” to be run for
not mere than sinty (60) days at a time for the foflowing items: Tire
ingeallation, mufflers, lubrication, alignments {including halance and wheel
bearing pack), shocks, air conditioning servicing, brakes, transmission
change and 2djust, radiator drain sed Bush, and tune up. Technicians
warking on these specials will share in the promatian, but may not have their
time aliowance reguced by more than 30%, No more than five specials may
be run at one time. A majority vote of all incentive rechaicians is required
befare any techaicians are required to wark at a reduced rate,

19



(b)Menmis; _€ustomer Pay Menus: Should the dealerchip desirs to ecrablish

or change it's customer pay menu, the deafership must request o negotiate,
with its bargaining unit empioyees, 2 separate menu of customer pay tiems
including fabor charges to the customer, parts charges o the customer and
fabor howrs paid to the technician on said items. Upon such request by the
dealership, up to two shop technicians shall meet with the dealership
representative within ten days of said request. Absent agreement by 1
majority of the technicians on the menw, the proposal may be submitted to
the independent review board. Should the independent review board be
unable to decide there shall be no implementation, change or resort fo
arbitration. Shauld factory prices or ather matters out of the control of the
parties change the negotiates menu, either parey may request renegotiation
ol the menu ueder the above teems,

{c)tfi-Yech Pay: Where the Employer and bargaining unit empleyee agree oa
a costosner pay ment under the terms of Article 4 vages, Section (b), and the
employar has in place 4 variable pricing ment under which customers are
charged a premium for Hi-Tech work, the technicians shalf be paid an
additional 207% of the difference between the premium rate and the factory
warranty rate for any Hi-Tech work performed. This provision applies enty
te work such as major efecivical {including diagnostic work), driveabilizy,
transmissions and hieavy engine work,

Section 6. Non-franchised Yehicles. Employees working on automobiles not
franchised to be sqid by the Employer shall be payed not less than the hourly
rate for their wage tlassification while sa such worl.

Seetion 7. Worl Assigoments. Work assignments shall be made as fairly as
possibile, Employees shall have priority of service at the parts department

over outside customers. Any inequities shall be subject to Article 8,
Employees may “team up" on jobs in the shop, provided the employees
involved or affected agree by 2 majority vote conduscted under the auspices
of the nien and the Employer,



Section 8, Jemporary Work. If business is slack, the Employer may assign
an employee work other than that which the employee is regularly classified
where such work would not be harardous to the employee dus to lack of
experience and training, The employee shall receive the hourdy rate. This
assignment shalk not infringe on the jurisdiction of another Union, Money
earned under these circumstances shall be considered 2 part of the
erployee’s regular flat rats eamings.

Section 3. Come-Back Work. ! an employee has done assigned work and
through no fault of the smplayee this work has to be dane over, the employee

shall be compensated for the time spent ¢n such re-work at the emplayee's
regutar rate,

if 2 job comes back within a period of thirty (30) working days and has to
be done again hecause of che employee's faule, the empioyee shall do the job
over without additicral compensation, but shall be entitled to the weekly
base pay. Any employee required to perform come-back work away from the
Emgloyer's premises shall be paid not less than the minimum haurly rate for
time so spent. This shall be subject to review by the Union.

Section (0. A.S.E, Requirements. Apprentices hired after August £, 1997, must
receive AS.E. certifications and/or factory certifications required by the
Emplayer before they are prometed to Journeyman Technician, The Employer
shall notify the Apprentice when hired of thote certifications required for
promotion. The Employer thall reimburse all employees for the actwal cost
of all tests required by the Employer and necessary to achieve any AS.E. or
{actory certificarion,

Within thirgy (30) days after date of hire the Employer nust rotify the Unioa
in writing with the number of AS.E. certifications andfor factory
certifications that are required for promotion. The Employer must have the
employee sign the letter and the Employer must forward the letter via
certified mai to the Union,



Section 11, Apgrentice Ratio. Apprentices may be employed in the ratio of
not mare than one (1) to each three (3) Journeyman Technicians in the
Service Department, and one (1) for each three (3} Body shop technicians in
the Body Shop Department. The Service Department and the Body Shap
Department shall each be entitled to a minimum of one (!) apprentice.

Section 12, (lasses of Instryction. All Journeyman and Appremtice
Technicians shall spend 2 mimimum of two (2) days per calendar year

attending a schoot o training program. Training shall inciude but not be
counted against the fwo (2) day minimum per catendar year if available,
mew mede] updates, new techmology updates, mechanical or technical
development, videe taped presentations. computer hased trgéning, o
distance learning.

An employee attending class shall have the option of clacking in and out at
the dealership. The empfoyee shall be paid for the time, i any, traveling
from and to the dealership, and for class time. For each major part of a full
day spent traveling and at class the employee shall receive eight (8) hours
of pay at the hourly rate. For each major part of a half-day spent
traveling and at class the employee shall receive four (4) hours of pay or the
clocked hours, i greater.

The employee will be provided with airfare, transportation or the equivatent
tost and will be reimbursed for any tolls andfor hotel room or refated
expenses paid during travel when such travel exceeds one-hundred {100)
miles,

Subsection (a} Non-classreom training:  Ail training, whether at home or at
the dealership shall be compensated at the hourly rate of pay.

Section 13. Method of Compensation. The method of compensation (incentive

or hourly) shall not be changed during the life of this Agreement, unless a
thange is agreed to by the employees and the Union in writing.
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Section 14, Debopking. Debooking witl be allowed for a periad of thirty (30)
working days. The technician will be shown the reason for the debooking at
the time of debooling,

ARTICLE 5
HOURS OF WORK - BASE PAY -

dection |, Hours of Work. Eight (8) hour shifts and ten{10) hour shifts shall
be the normal workdays 2nd forty (40) hours the normal work week. Work
week schedufes shall be: eight {8) hours per day Monday through Friday or
Tuesday through Saturday; or ten{10) hours per day on four {4) consecutive
days Monday through Saturday, or 2 flexible work week consisting of any five
days Mandzy through Saturday. Coly new hires and volunteers are subject to
the flexible work week. Any new or current employee who is hired on a
Mondzy through Friday or Tuesday through Saturday work week shail not at
any later date be required to work a fiexible wark week,

The first shift shall net begin prior to $:00 a.m. and shall end o Kater than
6:00 pm. Saturday shifts shall end no later than 11:5% p-.m. Starting times
shall be uniform within the work week. Al shifts and wark weeks shrall be
established and remain in effect for 2 minimum of sixty {60) days, unless
emplayses by majority vote agree to an adjustment prior to sisty (60) days.
Emptoyees shall be given 2 minimum of seven {7} days notice of any change
in shifts or wark week.

All shifts and work weeks shall be voluntarily chosen by seniority. Shifts may
not overtap unless each technician is assigned their own rack. If an employee
works any shilt that ends after & p.m., works a work week including
Saturday, the employee shall receive an additional $1.00 for every clock heur
or booked hour, if greates, that week, in addition to the incentive pay or base
pay otherwise payable. Whenever there is an opening an any shift or work
week, the opening shall be filled by seniority per classification. An emplayee



wha doas not volunteer 1 wark an evening shift or a Tugsday thraugh
Saturday work week may choose 2 lay off rather than wark such, Such an
employee shali have recall rights for twelve {12} months and may fill any
opening on any shift in seniority order. An employee who refuses to
volunteer for a Hexible work week shall not be subject to a lay off because of
their refusal te de so. Employees shall not be required to work on Sundays or
Hofidays. Lunch perieds shall be mutually agreed upon in each shop.

Seution ). Rediced Work Week, When the Employer requests that the

employees vete on a reduced work week rather than 2 layoff, and where the
majority of emplayees by department elect to go on a reduced work week
rather than be placed on layoff status, that decision shall be final and
binding on the Employer and employees in that department or departments
involved for thirty (30} working days. At the end of chirty (30) working days
a new vote will be taken if so requested by the Employer. The agreed upon
reduced work week shall never be lower than thirty-two {32) hours per week
and shall apply to all employees in that department.

Section 3. Overtime. For work required to be performed over eight {8) hours
per day, ten (18} hours per day if the employee is ona ten {10} hour per day
shift, or forty (40) hours per week, the emplayee shali receive overtime pay
in the following amaunts:

(2] Flat rate/ Hourly rate Emplayses: Time and one half the employee’s

regular hourly rate.

{b) Incentive Erpioyees: Applicable incentive rate plus one-hali the hourly

rate of pay for the employee's classification.

For work on a haliday, the rate set farth in Appendix A shall be paid. Mo
premium of overtime shall be vsed to make up a daily or weekly base pay.
Mo emplayee shall be forced to take time off for avertime worked. There shall
be no gveriime an overtime.



Section 4. Base Pay Rules,

{a) Employees working on haurly rate shall be guaranteed forty (40)
times their hoarly rate each week. Incentive amplayees’ base pay shall be
calculated and earmed on a daily basis as set forth in Appendix A,

{b) The base pay shall be increased propartionately with any increase in
hours worked during the week, The base pay shall be redured
proportionately when zn emplayee on his own accord or without the fault of
the Employer is absent, i.e., fire, loss of power, etc.

{c)  The weekly base pay for all incentive employees shall include credit for
the estimated finished portion of any unbilled work in progress. There shall
be a separate work order for work done on a non-regularly scheduled
workday that was nat finished the preceding day.

{d)  Anemployee's weekly base pay shall be reduced by one-fifth (1/5th)
for each holiday listed in Article §, Section |.

(¢)  The base pay shall be based upon the calendar week. If an employee
reports for work on the emplayee's first schedufed workday, but had not been
notified not 1o report for work prior to the end of the employee’s fast
scheduled work day, the employee shall be enfitled to the weekly base pay.

An employee called back for work during any weak in which the employee
was 1aid off and who reports for work shall be entitled to the full week's hase
pay. Employees subject to |ayoff in excess of ong week may be called back
during a given work week and thall be entitled to a pro-rata base pay based
on days worked.

() When an employee is not able to earn base pay regularly dus to verilied

extenuating circumstances, the Union and the Employer will discuss the
matter with the view of reducing that employee's base pay so that, if
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possible, the emplayee may cantinue to work rather chan be subject to
termination after issuance of written warning notices. Any agreement of
reduced base pay shall be in writing,

fection 5. Call-it and Reporting Pay for 3 Non-Regular Scheduled Day.

Incentive emplovees shalt he paid a minimum of Sour £4) howrs werk at time
and one-half {1-1/2) their regular hourly rate, or one-half (44) their hourly
rate added to each booked hour, whichever is grearer. Hourly rate employess
shall be paid a minimur of four {4) hours work at time and one-half {1-1/2)
their regular hourly rate.

ARTICIE 6
HOLIDAYS OBSERVED

Section |. Holidays,  Mefidays celebrated each year of the Agreement
shall be as follows:

200!
Labor Day Monday 09/03/01
Thanksgiving Thursday 20
Day Before Christmas Monday R4
Christmas Tuesday 1272501
Dy Before New Year's Honday 243101

2002:
New Year's Day Tuesday 0lfe1/02
Memorial Day Honday 0521402
Independence Day Thursday 01/04/02
Labor Day Honday 09202
Thanksgiving Day Thursday 112802
{tay Before Christmas.—------=on-r-----------Tuipsday 1224702
Christmas Day----eeeeommommmmmmmmmmeoe oo Wednesday  [2/25/2
Day Before New Year's Tuesday 12731702



OLID. ERVED CONTI

2003:
Hew Year's Day. Wednesday — 91/01/03
Memorial Day Monday 05/26/03
Independence Day Friday 07/04/03
Laber Day Monday 09/01/03
Thanksgiving Day Thursday [1/27/03
Day Before Christmas-—---------o-o---Wednesday 1224403
Christmas Day Thursday 12725703
Day Before New Year's -----coeeecene- Wednesday 1281703

2004:
New Year's Day Thursday o1/01704
Memorial Day Honday 05731704
{ndependence Day Saturday 07/04/04
Labor Day Monday 09/06/04
Thanksgiving Day Thursdzy 54
Day Before Christmas.-e----socmemsemeomemeas! Friday 12724104
Ehristmas Day. farurday 12/25/04
Day Before New Year's --------e--muremeen- friday 1231704

1005
New Year's Day Satorday 0170105
Memorial Day Honday 05530/05
Independence Day Monday 07/04/0%

if the Employer and employses agree to substitute anather day(s) in lieu
of working on the Day before Christmas and/or the Day before New Year's,
the holiday overtime pay will not be applicable on the day worked.



Eloating Days: The emplayee may select by seniority rwo (2) days, with
pay, during the contract year. In no event shaH the number of employees
off on suech floating day exceed ten percent {109%) of the employees in the
bargaining unit in any given classification per department and product
fine if separate seniority lists are followed. Employzes must be employed
prior to August |, of each year and after August |, of each year to be
eligible for this day. The employee shall natify the Employer of his chaice
at least two (2} working days prior to taking off such floating day. Unused
floating days will be paid at, the end of the contract year (August 1}, or at
the employees resignation and/or termination.

Section 2, Holiday Pay. When any ene of the above-mentioned holidays
falls within or ix phservad during tha work week, employees warking an
the incentive basis shall be paid eight {B) hours or (10) hours, whichever
it applicable, times their respective hourly (not incentive) rates,
Empluyees employed on an hourly rate shali be pard eight (8} hours or
{10} hours, whichever is appiicable, times their respective hourly rates.
Ko holiday pay shall be paid untess the employee works his scheduled
wark day immediately before 2nd immediately after each such holiday
respectively unless excused by the Emplayer. This haliday pay shatl nat be
used to make up any base pay.

Yegtion 3, Holiday Falling Within 2 Vacation, When an employee is on

vacation when one of the holidays specified in this Agresment falls, the
emplayee shall receive an extra day's pay as specified above, or an extra
day off with pay. The employee shall notify the Employer of this choice at
least three {3) days before the employee goes on vacation.

Section 4. Pay for Hotidays Worked. 1§ an hourly rated employee works
on a holiday, the employee shall raceive two (2} times the applicable

howrly rate, plus the holiday pay set forth in Appendix A. 1 2a incentive
rated employee works on a holiday, the employze shall receive two (2}




times the incentive rate of pay or two (2) times the hourly rate, whichever
is greater, plus the holiday pay sec forth in Appendix A.

ARTICLE 7
YACATIONS

dection 1. Vacation Peried, The vacation period shall be year round and
chosen according ta senicrity. Yacation pay will be paid before the
vacation is taken. The employer shall post by [anuary 1, of each year a
vacation sign up sheet. Emplovees shall sign up for vacation on or before
Harch 31, Vacation requests shall be granted in order of seniority for
requests made on or before March 31. Requasts made after March 31, each
year will be granted on a first come, first served basis.

- Section 2. During the 1991-97 Standard Automotive Agreement, vacation
eligibility was converted from a May |- April 30 schedule to an
anniversary date schedule. All new hires and those previcusly converted
shall be on an anniversary date schedule as set forth below in {a). For
those Emptoyers who did not make this canversian, the schedule in Section
{b) should be used for determining vacation eligihility and will be
maintained for those employees who were aot converted.

{a) Yatation Schedule - Employees gn an Anniversary Vacation Schedule

m fter laly 1, 1993, Ml emplayees an

an anniversary vacation schedule (converted) and employees hired on or
after July , 1992 shall receive:

One (1) week vacation on the first anniversary of their date of hire.
Two (2) weeks vacation on the second anniversary of their date of hire,

Three (3) weeks vacation on the eighth (8) anniversary of their date of
hire.
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Four (4) weeks vacation en the fifteenth {15) aniversary of their date of
hire,

ion Schedule - Em on an anmi schedule {not

converted) or employess hired hefore July |, 1992,

Employees aonployed for less than eight {8) years shall be entitled 10 two
(2) weeks of vacation with pay.

Employees employed for eight (8) years as of May Ist of any year during
the life of this Agreement shall be entitled to three (3) weeks of vacation
with pay. When an emplayee's anniverary date i after May Uiz, the
empigyee sha raceive twn (1) weeks a5 of May 1zt and an additional week

of vacation 1o be taken on or after the anniversary date, In any following
year, the total of three (3) weeks shalf be paid as of May I.

Employees employed for fifteen {15} years as of May Ist of any year during
the life of this Agreement shall be entitled to four (4} weeks of vacation
with pay. 1f an employee's anniversary date is after May Ist, the employee
shall receive three (3) weeks as of May Ist and an additional week of
vacation to be taken on or after the anniversary date, In any following
year, the total of 4 weeks shall be paid as of May .

(c) Yacation Rules.

Unless expressly authorized by the company, e more than ten (10%) of
the empioyees in any one classification per shift may be absent for
vacation at any one fime.

Any third and/or fourth week of vacation shall be taken during the

vacation pertod at 4 time mutually agreeable 1o the emplayee and the
Employer,
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Employees off from work due t6 2 wark celated injury shall earn vacation
time and pay during the time such employee receives worker's
compensation benefits up fo 3 maximum perigd of one {1 year,
Empioyees whe are laid off oc are off due to 2 gon-work related injury
shall accrue vacation time and pay for six (§) menths from the date of the
lay-off or injury, provided they return to work. An employee off work due
to an authorized beave of absece far persaral reasons shall nat earn
vacation time during that time period.

Sixteen {16} calendar days of service in the employee's first ar fina! month
of employment will be counted as a full month of service for purpases of
this Arvicle. Time spet on vacation or holiday shall be considered as time
in service,

One week of vacation may be taken one (1) day at a time, subject to the
sole discretion of the Employer.

Section 3. Layeff - Pro-rata Vacation Pay. If an employee decides, at the
time of fayolf, te quit rather thar be laid off, the employee shall be paid
his regular vacation pay plus accrued pro-rata vacatioh pay.

Section 4. Termination - Pra-rata Yacation Pay. When an employee
severs employment for any reason, the employee shall be paid regular,
unused vacation pay, plus any accrued pra-rata vacation pay. An
employee must be employed for at least six (6) months 1o be eligible for
pre-rata vacation pay. The vacation pay will ba payable no kater than the
Employer's mext regular pay day, This accrued vacation benefit shall be
computed on the basis of one-twelfth {1/12th} of the vacation benefit the
emplayee would have been eligible for o the next May tst or date of hire,
whichever applies, for every menth of service since the last May st or date
of hire, whichever applies.

All vacation pay for all incentive employees shall be computed using the
emplayee’s houtly rate.
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Section 5. Yacation Pay. Yatation pay for ait employees shait be
computed on the basis of forty (40) times cheir regular hourfy rate of pay
for each week of vacation {See Appendix A},

fection 6. Beneficiary. When an employee dies, the emplayee's designated
Union Welfare beneficiary will be paid any vacation pay due.

ARJICLE §
COMPLAINTS

Section |. Procedure.  Complaints between the Employer and any
emplovee shall be confined to the meaning and application of this
Agreement. (ompiaints shall be sextled by using the fllowing procedures:
Except in the case of written warning letters see Article I3 Section 2.

Step One;
Y] Eurept in the case of termination, the empioyee shall present

the dispute to the Employer's representative in writing, and
should notify the Unien, ne later than Dfteen {15} days
foltowing the occurrence of the matter caming the dispute. i
this is not done, the complaint is not valid,

B An employee who is terminated must file 2 written grievance
with the employer within five (5} days after the date of
termination. This five day period will be extended if the

employes is.

3] On vac.ation;

) On authorized leave of absence;

(3) Any other reason muttially agreed te.
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This five day period beging when the employee wauld have
normally returned to work. 1 this is not dons the compiaint
i8 mot valid.

(Cy ¥ the parties zre not able to adjust the compiaint within a
rezsonable time, then:

Step Two:

The comptaint shall be discussed by the Union's
Tepresentative and the Employer's representative. This will be
done within en (10) days from the time the complaiat is
presented to the Employer's representative.

$tp Thrse;

1§ the complzint is not settied in the second step

within a period of fifteen (15) days, the complaint

may, at the request of either party, be submitted o

the independent review board. The wosts of such
proceeding shall be horne equally between the NCOC (New
Lar Dealer Committee) and Lecal 701,

Step Four:

The independent raview board shall be comprised of an
independent umpire chusen and mutually agreed upon by
the HCOC and Local 704, The impartial review hoard

shall convene every ather month or as nesded. The
review board shali have jurisdiction over all

grievances and disputes properly braught before it and
muteally agreed upon betwean the ewo parties. The board
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miay be conventd by either party upon serving the other

with written notice. Failure to serve such notice

within thirty catender days shall render the grievance

invalid. The board must be convened in 2 timely maaner

{within a sixty-day period) after receint of written

notice, unfess postponed by mutual agreement. f
Decisions of the board are final and binding upon all

parties, If the review board refuses to take the .
tase, or no decision can be rendered or either party 1
choases not to participate in the fourth step

procedure, the remaining party may proceed immediately
to S1ep 5 Arbitration.

Step § Arbitration:

Any grievance which remains unsertled after having been
fully protessed pursuant 1o the first four steps in the
grievarice procedure a5 set forth in this Article may be
subrnitted to arbitration upon written request by sither
the Union or the dealer to the other. This shali be done
within ten calendar days from: the date that the parties
refused to engage in step four or the date the
independent review board decfined or is unable to
render a decition.

Eithee party may request arbitration, The urion and

the company shall select one arbitrator from the American
Arbitration Asseciation. (n the evem the parties are unabletn
agree tpor an arbitrator the AAA shall select an arbitrater in
accordance with their pracedure. Arbiration hearings shall

be commenced as soon as conveniznt. Each party shafi pay

one-half {4} of the expense of the arbitsater and the

arbitration preceedings. The decision of the arbitrator shall

fil



be finat and binding upon all parties concerned and, in
discharge cases, shalt be rendered not later than
ninety(76) days from the date of hearing, The
arbitrator shal} not bave the power or authority to 2dd
1o, subtract from, amend, medify, cthange or vary the
termy of this Agreement,

If the parties agree to an expedited arbitration, the rules of
the American Arbitration Association for Expedited
Arbiwations shall apply.

Section 2. Union Areess o Facitity. A Ynion representative shall be
permitted accest to the Employer's premises for the purpose of adjusting
tomplaints individually or collactively,

ARTICLE 3
STRIKES AND LOCKOUTS

Section §. In consideration of Article 8, Section 1, it & mutually
understoad and agreed that no strikes, lockouts, siowdowns o other
stoppages of work shalt take place during the life of this Agreement. i
vither party refuses te abide by Article 8, Step 3, by failing to agree o
arbitration within fifreen (15) days after Step 2 of Artiche B, this Aticle
shalf niot apply,

Section 2. bt shall ot be 2 viokation of thvis Agreement, and it shall ot be
caust for discharge or disciplinary action, if an employee sefuses to go
through or work befind a picket line which hs been authorized o7
sanctioned by Local Ka. 701, International Avsociation of Machinists and
herospace Workers, and the Teamssters' Joint {ouncit Ko. 25, 1B.1.
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geion 3. It shalf be 2 viokation of this Agreement for employees to refuse
- go through or work behind a pitket fine authorized by any Union other
12n Locat No. 704, IRMBAWY, and the Teamsters' Joint Council ¥o, 35,
BI.

dection 4. Notwithstanding any other pravision of this Agreement to the
contrary, if the Emplayer falls to remit the monthly Weifare Fund or
Pensian Fund contributions herein provided within twenty [20) days after
& notice of delinguency is mailed to the Employer via Certified Mail by the
Administrator of the Welfare or Pension Funds, the Hoian, without the i
riecessity of giving any other notice, shalt have the right to strike or take
otfer lagat action during the period that any Selinquency exists. if any
such attion i takes by the Union, the Employer shalf be resporzible o the
estiployees for any resulting ivss of any Wellate or Pension benefits,

Section 5. Hotwithstanding any other pravision of chis Agreement to the
contrary, if the Emplover fzils to remit ta the Ui the dues which the
Employer has been autherized to deduct as pravided in Artice 1, Section 3,
within twenty {207 days after 2 notice of delinquency is mailed via
vertified mait 1o the Employer, by the Union, the Union, without the
necessity of giving amy other notice, shall have the right to strike or take
sther degat action during che period that any definguency exists,

Jection . The Uanion shat not have the right to strike if the Eraployer
notifies the Unian, er, f applicable, the Administrator of the Pension
andfor Welfare Fund, in writing, that a dispute exists conterning the
amotnt of or Yiahitity for such contributions, provided the Employer .
agrees to and does commence the complaint procedure as specified in |
Articie 8. When the complaint has progressed to Step 3 of the complaini
grocedure, but the Employer refuses to arbitrate the issue, then this

$ection & shalt he nult and void and the Haion shall have the right to

strike.
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ARTI
SPONSIBIL

Ha employes shali be permitted ta perform repair wark in a like industry
of the employer Jor compensaticn away from the premises of the Employer
{unless the employee is requested to do so by the Employer or his
authorized representative). Any employee who dots so may be disciplined.
After the issuance of ane {{) written warning latter 2 secand offeass may
result in terminacion. I¢ is further agreed that no mployes may wark on
the employee's own tar or on any other employee's car on the premises of
the Employer unless a Repair Order covering such work is properly issued.

The Union 2grees to do all in its pawer to maintain the elficient
performance of its members and 1o remind them of the obligation to the
Erployer and the customer. Emplayees are required to keep stalls and
beaches reasonably clean and presentable.

ARTICLE 1
WELFARE FUND

The Emplayer shail contribute the sums below per week for each empioyee
to the Welfare Fund.

Effective August {, 200! $118.00
Effective August 1, 2002 $118.00
Effective Avgust 1, 2003 $118.00
Effective August 1, 2004 $124.00(%)

*1n the fourth year the contridutions may be increased up ro $6.00 per
week per employee if required by 2 majority vote of the fund trustess to
maintain benefits and reseeves of the fund.
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Payment shait be made no fater than the tenth (1Gth) of the {lfawing
month, on the follawing basig:

@)

(b}

Y

(®

The amount per employee, per week, shiall be contrbuted for
any week in which an employee performs any service for the
Ermployer. This shall 2pply vo new employees from the date of
hire.

The abligation to make the above contrihution shall continue
during pertods when the ermployes is nat performing a direct
service for the Employer due to fringes outlined in this
Agreement, examples: vacations, jury duty, ete. The abave
does not inchude payment of accrued vacation at the e of
termination,

Y an employee is absent because of non-occupatianal illness
or infury, the Empioyer shatl continue to make the required
cantribution for 2 period of thirteer {13} full weeks,

If an employes is absent because of nccupational iflness or
injury, the required contribution shall be made until the
employee returns tp work or for a perind of twenty-six {26)
weeks, whichever period is the shorter,

Al Leaves of absence when granted by the Employer shall be
conditiened upon the Employer ad the employee making
satisfactory arrangements for the employee paying the weekly
contribution to the Welfare Fund. The Emplayer shall
transmit the employes's payment for the period of such
granted leave of absence.
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{®

{)

The emgloyee and the Employer by agreement may continue
any life insorance in excess of the Union's plan currentdy in
effect.

Subject to any applicable Federal Taw, an employee must
return and remain at work for thirty (30} work days to
requalify for twenty-six (26) or chirteen (I3} weeks of
Welfare Fund contributions for the same iliness or injury. If
an emplayee returns to work on light duty and is reinjured,
the employee will only be entitled to any remainder of
contributions which had not been paid by the Employer in
connection with the original injury, as established by this
Article,

NCD{ members agree to sign any Participation
Agreement required by the Welfare Fund which is not
inconsistent with this Agreement.

ARTICLE iZ
PENSION FUND

The Emglayer shall contribuce the sums below per week for each employee
1o the Pension Fund.

Effective August L, 2001 $45.60
Effective August |, 2002 $45.00
Effective August |, 2003 $45.00
Fifective August |, 2004 $45.00

Payment shall be made o Jater than the tenth {10th} of the following
month, on the following basis:
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(b)

)

{e)

U

The amount per week, per employee shall be coniribuzed for
any week in which an employee performs any service for the
Employer even when performing emergency servics outside of
the bargaining unit because of illness or vacation
replacement. This shail apply to new employees {rom the
date of hire.

The obligation to make the above contribution shafl continue
during perieds when the employee Is not performing a direct
service for the Employer due to fringes outlined in this
Agreement, such as, vacations, jury duty, ete. The above dozs
0@l inciude payment of accruad vacation at the ¢ime of
termination,

{f an employee is absent because of a verified non-
accupational illness or injury, the Emplover thatl continue to
make the required contribution for a peried of thirteen (13)
fiolf weeks.

Ii an employee is absent because of nccupational ilkness or
injury, the required contribution shall be made until the
employee retures to work or for a period of twenty-six (26)
weeks, whichever period is the shorter,

|£ an emplayee takes time off on hig own other than hiy
regular vacation, the Employer shail not be obligated for
Pensian Fund payments for the week/weeks such employer is
absent from work.

Subject to any applicable Federal law, an employes must
return and remain at werk for thirty (30) work days to
requalify for twenty-six (26} or thirteen (I3) weeks of
Pension Fund contributions for the same illness or injury. 1f
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an employes comes back on light duty and is reinjured, the
employee will enly be entitled to any remainder of
contributians which had nat been paid by the Employer in
connection with the original injury or illness as esablished by
this Article.

N NCDC mambers agree ta sign any Participation
Agresment required by the Pension Fuad which is net
inconsistent with this Agreement.

ARTICLE {3
MANAGEMENT RESPONSIBILITY

Lection 1. Managernent Responsibility. Mathing in this Agreerapt shalt
deprive the Enplayer of full respensibitity for the aperation of its

business, inctuding the authority 1o hire, promote, transfer, distipline or
discharge, to give merit increases and to enact policies, rules and
regulations which are not in conflict with the terms of this Agreement,

Qificers or members duly appointed by the Union who zre requested to
attend offictat Union business shafl be granted short-term feaves of
absence without pay for the purpote of attending union meetings,
conventions, fraining, etc., and shall net be required to use vacation time
1o make up for the excused time off.

Section 3. Warning betters. Extept where employees are distharged for
theft; drunkenness, consumption or use of controlied substance on the job,
or illegal driugs on the job site in accordance with the substance zbuse
policy set forth in Appendix A-5; refusat to do wark fer which they were
employed or for other reasone mutuaily agreed to between ihe Employer
and the Ynicn, employees will be given three (3) written "warning

fotters”, with 3 topy to the Union. Upon the third or subsequent warning
etter 2n employee may be discharged and the warning letter must be
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issued at the time of discharge. {f the emplayes is not discharged on the
third or sithsequent written warning letter, the employer must issue an
additiona! written fetter at the time the employee Is discharged. Warning
Jetters may be issurd for viofations of reasonable company rules, policies
or ragulations, as well as for poor wark parformance, subject to the
principles of progressive disciptine (i.e, written verbal, written warning
¢1c...). Ay warning letter shall be invalid after tweive (12) months from
the date of isswance, When an employee receives base pay fue the week it
shiall not canstitute the issuance of a warning letter, unless the warning
notice states the detailad reasons why the emplayees failure 1o meet the
guaranteed base pay is the favit of the employee,

IF an employee raceives 3 written warning letter and fesis the letter it
undeserved, hefshe must discuss the fexter with his/her manager. The
employee may request a linion representative to be present for the
discussion. §f che employee is not satisficd with the cutcome of che
meeting, within 10 days a grievance must be fited by the Union
represeniative. The employee must also submis a rebuttal Jetter fo the
campany within 10 days after recaipt of the warning better {with a capy to
the Uniant representative} explaining why hefthe fesls that they do not
teserve this warning letter.

Grievances for waraing latters will nat be presented ta the independent
review board and no further action needs io be taken cn warning letters
uniess a Joss of employment or monetary loss fo the employee oceurs
within tweive (12} months of the date of the warniag letter{s). a the
event of fost of emplayment or monezary loss to the employes the
grievance wiff proceed through the grievance process.

R grievance supported by a rebureat letver will be considerad timely and
properly before the board,
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If the parties agree, the independent review board will hear each warning
letter zlong with the employee's rebuttal letter. Each warning letter at
that time will be decided on its own merits 25 tp whether it is 2 valid
warning letter or an invalid warning letter, In the event warning letters
are not heard by the independent review hoard the union may request
arbitration.

in the event an empleyee fails to submit a grievance and a fetter of
rebuttal/protest within the time period set forth, the disciplinary action
will be dezmed to be valid and may not be challenged at 2 Yater date.

Section 3. Discharge. The Employer shall decide whether an emplayee is
capable of doing the joh. The Employer also has the right ta discharge any
employee found to be unsatisfactory by the Employer, subject to Articles I,
3 (Section 4) and 8.

Employees who are discharged will be given the rezsons for the discharge
in writing at the time they are discharged. The Employer shall also notify
the Unian, in writing, in all cases where an smployes is discharged. The
Emplayer will notify the Union in advance of such discharge when
possible. This is not to be construed to mean that the Employer does not
have the right te discharge an employes without grior notice to the Union.
it only means that if the situation is such that the Employer may
consistently do se, e will inform the Union before taking such action,

Section 4. Jub-contracting. The Employer agrees thar it will ot
subcontract work which the employees in the unit are capable of
performing. f due to an increase of wark load the Employer's facilities
are inadequate ar additional required manpower is not avaflable from the
Union and no qualified employees are on fayoff, the Employer, after
reaching mutual agreement with the Union, may then subcontrack such
additional work for a stiputated time period agreed to int writing. This
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shall nat 2pply to work which has been subcontracted in the past with the
knowledge and approval of the Union.

Section 5. Cloting a Department. The Ermployer may close 2 department
and lay off the employees who worked in that depariment according te the

seniority pravisions of this Agreement if the Employer determines that
coRtinuing to operate that department is not econamically feasibie. When
the Empleyer decides to close 2 department it will give at least thirty (30)
days written natice to the employees who normally work in that
department. When this is not done, the Emplayer shall pay the
emplayee'(s} base pay for the thirty (30} days follawing wch cigsing or
portion thersof if less than thirty (30) days notice is given,

Section é. Safety Standards. The Employer shalt be responsible for
providing proper equipment in order to maintain nermal safety standards
under Federal or State faw. Employess shall conform te reasonable safety
standards as prescribed by 0SHA. Yhe Employer agrees to provide
adequate heat, ventilztion, ad special equipment necessary for safety
purposes. No emploges shall be required to work with equipment or
matérials that are health-threatening, unless all the salety equipment
required by the Kational Institute for Queupational Safety and Health is
provided to all the employees.

Section ¥, Uniforms. The Emptoyer shall pay ane-half (4) of the actuat
expense of coveralls or uniforms up to and including five (5) thanges per
week. The Employer shall pay all the expense for additional changes
above five (5) when it requires an employee to use more than five. During
the months of june-September, employess will be alfowed to wear clean,
plain T-shirts {where not provided by the deatership) in a color approved
by the dealership and having at least a 4 inch sleeve,

Section 8. Jury Duty. Employees required to perform jury duty service
shall be paid their regular hourly rate for time so spent pravided the
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employee endorses the jury duty paychieck and turns it aver to the
Employer. Jury duty pay for any employee will be limited te 2 maximum
of four (4) weeks in any one contract year,

Suction 9. Fuperal Legve. When an employes's spouse, child, sister,
brothir, mother, father, lagal guardian, mother-in-aw, father-in-(aw, or
grandchildren dies, the employee shall be given up to a maximum of three
{3) days off from work with pay ending the day of the funeral, A day's pay
for the purpose of this provision shall not exceed eight [8) hours times the
haurly rate for the employee's classification for employees working eight
{8} hour shilts, or ten( 10} hours times haurly rate for the employees
¢lassification for employees working ten {10} hour shifts. When an
employee must trave! over three-hundred (300} miles to the funeral, an
unpaid extra day will be alloweg for travel.

iCLE |4
TOOL INSURANCE

The Emplayer shall maintain an insurance policy or assume the cost risk
for lass or damage of the employee's persona! tools and/or tool box or
baxes on the Employer's premises. H such persanal togks and/or tool box
ot baxes are lost or damaged due to fire, known theft ar destruction, the
Employer's lishiticy for such tass or damiage shall nat exceed the actual
replacement cost of the loss or damage. An emplogee shalf exercise
reasanabie care in the safeyuarding of his personal tools and shali
conform to reasonable rufes estabiished by the Emplayer ta provide for
saféguarding of such empioyee’s taols, The Empfoyer or insurer shail not
be liable for reimbursement to the employee for such oss when the totaf
replacement cost of the to0l/tools does not extesd Fifty Doffars (350.00).
{This is not to be misconstrued 23 2 350,00 deductible clanse).

Each emplayee must furnish the Employer with 2 complete inventory of
the emplayee's personal tooks, subject to verification by the Employer and
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the employee murst keey stch inventory current, it is mandatory that the
employee shati retain a copy and 2 copy will be matntatned in dhe
employee's persannel file of such inventory lor the emplayee's own
protection and must be signed off by both employee and employer. Such
tool lass coverage shal be provided to 2 maximum of $40,000.00 per

employee,

The Employer shall post a notice {time clock or bulletin board) advistng
employees that toel insurance is a part of this Agreement provided the
employes twrns in an inverttory,

ARTICLE 15
MANPOWER

{f the total grass productivity of all incentive technicians tn any
department should drop below an average of thirty-five (35) productive
houss in a forty (40) hour work week, the Employer shall ot increase the
work force in such affected departments, The same shall alsb apply to the
paint and/or body shop. The average shall be computed over a period of
thirty {30} days beginning the first of any month. ¥ the Employer and the
Union cannot agres, the same shall be considered as 2 grievance subject to
Anticte 8.

ARTICLE 16
INDIVIDUAL NEGOTIATING

Ha Employer nor any of its employees shall enter into any agreement of
contract that is contrary to this Agreement without the approval of the
Employer and the Union, in writing.

The parties recognize that there may be i effect at individual member’s

stora(s) specific pay practices, benefits or customs (hereinafter referred to
a3 "yupplemental agreements") which reflect subject matters within the
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scope of this Agreement. }t would be impractical to set forth in this

Agresment aff of these supplemental agreements or to provide yecifical]

which of these supplemental agreements shall remain in efizct far the
term of this Agrearnent, excent as the supplementat agreements are
changed or eliminated by mutial agreement betwsen the Employer's
members and the (fnion and the majority vote of the affected unit of

Employees.

ARTICLE 17
COMPENSATION CLAIMS

An employer wha s injured en-the-job shall receive pay at the applicable
hourly rate for all hours absent from the employee’s regutar shift on that
day.

ARTICLE 18
GOOD FAITH CLAUSE

The subjects set forth in this Agreement constitute the complete
Agreaenent between the Employer and the Union and neither wil request
bargaining on any subject during the Fife of this Agreement.

£
ADIUSTMENT OF PAYMENTS OVER AGREEMENY

{f the Emplayer is paying rates o providing benefits in excess of those
specified i this Agreement, such wages and/or benedits thall not be
reduced, for the fife of this Agreement, by reason of the execution of this
Agreement_ Such excess wages and/or henefirs shall not be reduced for
emplayees who hava received such wages andfer benefits.,
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ARTICLE 20
SAVINGS CLAUSE

1 any provision of ehis Agrecruent is in xontravention of the faws or
regulations of the United States o of the State of Hlineis, such provisions
shall e nult and void, but 28 other pravisions of this Agreement shafl
continue in full force and effect and hoth parties agree ra discuss any
Ariicle or Section w affected.

BARTICLE 21
CREDIT UNION

The empfeyer agrees to deduc: from the employee " s regular paycheck and
forward to the Local 707 Credit Union, such sums 25 the emphoyee may
authorize in writing. Such deduction shall be made and forwarded on a
weekly basis tu the Local 704 Credit Union via automatic electronic
deposic ACH. f the esaplayer does net hkave such lectronic deposit
capability, deposits shall be made an & weekly basés.

The Emplayer shafl not be obligated to make such Credit Union deductions
unless the majority of the emplgyesy are willing to participate and the
officers of the Credi Union agree to accept such partitipation,

ARTICLE 32
SALE OF DEALERSHIP

When and if the Employer sells ar transfers its businest 1o new swnership,
the Emptoyer shall be obligated to ity employess for ol accumutated
vacation pay and other benefits of employment up to the thme of safe or
transler. The new employer shall be obifgated for ail accrued seniority
and benefit provisions of the bargaining agreement a5 of the date of
assumption of ownership and providing Tor fall continuity of employment,
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Notice of a proposed sale or ransfer shall be given in writing to the Unio——
at feast ten {19} days in advance of the closing of a sale or transfer.

The Employer is probibited from transferring or selling it o any part of
its bustnesy if it in any way violates this Agreement ar any existing laws.

ARTICLE 13
SHOP MEETINGS

Regular meetings of 2l service persannel are deemed by the Employer and
the Union to be an absolute necessity for the commeon interest and benefit
of alt partiey conceraed. Therefore alt service employees are requested
and urged by the Union and the Employer to attend these service meetings
outvide of the Employer's regular working hours. Proper netice of such
mestings of at east ane {1) week in advance will be given 19 a3 service
emplayses, and such meetings will be fimited to one (1) per month,

ARTICLE 24
FAMILY AND MEDICAL LEAVE

At empinyeas will be entitled to take family and medical leave ina
manner consistent with the Family and Medical Leave Act of [993 (FHLA).
The Deafership reserves the right to exercise alf option: available to
employees pursizant to the FMLA and to develop and administer 2 policy
consistent with the FMEA. When vacation time has already been
schedufed, the emplayee shal not be required to use any scheduled
varation time for the purpose of FRLA. The employer shall pust its FHLA
policy.

Emplayees wanting further information on this poficy should contaet their
supervisar.
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ARTICLE 25
DURATION OF AGREEMENT

THIS AGREEMENT shall continue in fult farce and effect from AUGUST 1,
2001 1o and including JOLY 30, 2005. Notice of a dasire by ither party to
modify or terminate this Agreement shall be given at least sixty (60) days
pricr to the expiration date hereaf, In the event that natice ix nog given by
vither party within the above time, ther the Agreerment shalt continue
from year fo year according to i orfginal terms.

EMPLOYER: AUTOKOBILE MECHARICS' UHION
10CAL 701, IAMBAW, AFL-(30
By: By:
James F, Hendricks Herbert §. Elam
NCDC Representative Directing Business Representative
Dated: Dated:
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APPENDIX "A-1"
WAGE RATES EFFECTIVE AUGLST {, 2001

INCENTIVE SYSTEM
[ourneyman Teck.
fst 40 4+ & Hour Day 1 Hour Day
Booked Booked Holiday Holiday
Houry Hougg b ) Sar (%)
B2 S HNN $321.50
Incentive Bady shop tech.
11680 per buoked hour
$20.80 frame time hour Hirx 21139
(322,15 for Hourly, holiday and vacation)
HOURLY VACATIO
Journeyman Tech, 15 LR 2150
Semi-kied Tech. 313,05 $105.20 3158
{Add $.50 every contract year)

New-Hire Sart  fmo.  2mo,  BxRourdy 10xHouly
Somi-Skitled  $1185 31205 SEZSS  Rawe Rate
Technician {Add $.50 every contract year)

tubeRack  $7.00 8 xHourly 10 x Howrly
Technician  (add 3.25 each contract vear)  Rame Rate

Semi-Skited  §4.50 8 aourly 0 x Hourdy
Body Shop {add §.25 each contractyear}  Rate Rate



PPRENTICE

{5t 3ix months LR 5 4. NO—— {7 Y )
nd six months P30 5 17111 RER—— $11.09/r,
3rd six months 70% of $18.60--—sene e e $13.02 01,
4th six months 75% of $18.80 - -meeeme e 343 95 B,
Sth 1ix months 0% of $18.60+ - --er e $34.88/hr,
&th six maonthy 5% of HB.A-- e ceeemnen $45.81/hr,
Tth six months 11y R TN S——— $18. 14/
8th six months 959 of $18.60---eveommeeme - $ .67,

Thereatter advance o Journeyman after apprentice schedule ends,

WEEKLY BASE PAY INCENTIVE SYSTEM

Base pay shatl be calcutated and earned on 3 daily basis,

Jouraeyman Technician & journeyman Body Shop Technicians

Regular Week Evenings & faturdays

$744.00 $744.00 plus.the $1.00 for the night
shiftSaturday premivm set forth in
Article 5 Section {

*1f an employee werks on a heliday, see Artice §, Section 4
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APPENDIX "A-2"
WAGE RATES EFFECTIVE AUGUST 1, 2002

[NCENTIYE §YIIE

Journeyman Tech.
st 40 4+ 8 Hour Day 10 Hour Day
Booked Booked Holiday Holiday
Hours Hours By (%) Lay (")
425 $15.25 $185.20 $31.50

Incentive Body shop tech.

$17.30 per booked hour
$21.30 irame time hour g $131.50

(52315 for Hourfy, hwliday and vacation)

HOURLY RATE / CLOCK RATE / VACATION RATE

Journeyman Tech. 1.5 §185.20 13150
Semi-Skilled Tech,  313.85 $109.20 313650
{Add $.50 every contract year)

New-Hire Saft  fmo. J2ao. & xHourly [0xHourly
Semi-Skilled 31165 $I215 $12.65  Rate Rate
Technician (Add $.50 every contract year)

Lube Rack  $7.00 8 x Hourly 10 x Hourly
Technician  (add §.25 each contract year)  Rate Rate

Semi-Skilled  36.50 8 xHourly 10 x Hourly
Body Shop (add $.25 each contract year)  Rate Rate
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APPRENTICE RATES

[5t six menths bR LK || SS—— { T
2nd six months LAY T B YL X | —— 1 X 1, 12
3rd six months B 31 YL X[ —— $13.58Mw,
dth six months 75% of $19.40cmeceeraamcarnnes $14.55/hr.
Sth six months EhE 4R LY. | ——— {07 18
6th six months 85% OF $19.40-—-mmeenrrweemeneeeee $16.4%Mr.
7th six months 90% of 31940 $17.48/hr.
8th six months 95% of $19.40-—-c-eror e $18.43r.

Thereafter advance to |ourneyman after apprentice schedule ends.
WEEKLY BASE PAY INCENTIVE SYST
Base pay shall ke calculated and earned on a daily basis.

Journeyman Technician & Journeyman Bady Shap Technicians

Begular Week Evenings & Saturdays

$775.00 $776.00 plus the $1.00 for the night
shift/3aturday premium set forth in
Article 5 Section |

*|f an employee works on a heliday, see Article 6, Section 4
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APPENDIX "A-3"
WAGE RATES EFFECTIVE AUGUST 1, 2003

(KCENTIVE SUSTEM

Journeyman Tech.
(5140 41+ 8 Hour Day 10 Hour Day
Botked Booked Roliday Holiday
12525 2625 $19330 $14150

Incentive Body shop tech,

47,80 per bosked baur
521.80 frame time hour $19.20 $241.50

(824,18 {or Howely, holiday aod vacation)

HOURLY RATE / CLOCK RATE / VACATION RATE

Journeyman Tech. $4.18 $193.20 12450
Semi-Skilled Tech, $14.18 .y $14).50
{Add $.50 every rontrat year)

HewMire  Siart  6mo. 12mg.  Sxboudly [0xHourly
femi-Skilled  $11.65 SIZIS $i2465  Rate Rate
Technician {Add $.50 every contract year}

lubeRack  $7.00 8 utlourly 10 x Hourty
Technician  (add $.25 each contract year}  Rate Rate

Semi-Skilfled 3650 B x Hourly 10 x Hourly
Body Shop (add 3.25 each contract year)  Rate Rate
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HYICE RATES

Ist sin months 60% 07 $20.20.--eemmememermane e $ 2.1 2/,
It six months 65% of §26.20-~—crerrrmemrene 313,03 1,
3rd six manths 10% af 32020+ e -rceeecmemne - Y14, [4 e,
Ath six months 75% of $20.20---- -+ § 15,15 .
Sth six months 135 0 Jh Y5111} S —— 5. bfnr.
&th six months 1Y 15411y | PSSR———{ y N} 7.
Tth six months DAL 9 119 | DRS————. | ' 1
Bth six months L 3] ——— {1 Y T

Thereafter advante to fourneyman afier apprentite schedule ends.
WEERLY BAS TIVE V{TE
Base pay shalt be caleulated and earned on a daily basis.
fourneyman Technician & Journeyman Body Shap Techaicians
ﬁggﬂ a1 Weeh Evenmgs & Sapurdays
$808.00 $808.00 plus the $1.00 for the night

shift/Saturday premiun set forth in
Articie 5, Section |

*I an employee works an a holiday, see Article §, Section 4
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APPENDIX "A-¢4"
WAGE RATES EFFECTIVE AUGUST 1, 2004

ENCENTIVE SYSTEN
journeyman Tech,
fst40 4+ § Hour Day 1 Hour Day
Booked Bocked Holiday Holiday
Hours Hours Pay (* Pay (")
650 FTIR%) $203.20 $254.00
[ncentive Bady shap tech.
$18.32 per hooked hoor
$21.30 frame time hour 0.0 $254.00
($25.40 for Hourly, holiday and vacation}
HQURLY RATE / CLOCK RATE / VACATIQH BATE
Journeyman Tech, 1340 $208.20 $254.00
Semi-Skilled Teck,  §14.65 01 $146.50
(hdd $.50 every contract year)

Kew-Hire $an  bmo,  iZme. S xHoudy QxHourly
SemiSkilled  $IL65 1245 $1245  Rawe Rate
Technician {Add 3.50 every contract year)

Lubefack .00 Bx Hourly 10x Hourly
Technician  (add 325 each comrace year)  Rate Rate

Semi-fkifled  $6.50 8 x Hourly 10 x Hourly
Body Shop {add 5.5 eachcontractyear)  Rate Rate
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st 3ix manths

2nd six monthy
3rd s months
4th six months
Sth six manths
§th six manths
Tdh six menths
#th six months

APPRENTICE RATES
$0% oF $2 20 wrewsseresensnarncons SELTU.

L T by L — $13.28/h.
10% 6§ §20.20-—rr-~errenerenecraeer- 14 84
(157 1N N——. $16.90/hr.
R R 1 0 S— $16.38/br.
IR BrL0 NSDR—— 1} )}
0% 0f $24.20-wmenermrmerreecmrenee- 319,08 .
LU T L N—— 0.4/,

Thereatter advance to Journegman after apprentite schedule ends.

WEEKLY BASE PAY INCENTIVE SYSTEM
Base pay shall be calculatad and earned op 2 daily basis,

Journeyman Technician & fourneyiman Body Shop Technicians

Regular Week

1848.00

Evpnings & Sarurdays

$848.00 phus the $1.00 for the night
shiftSaturday premium set forth in Asticle
§Section |

*§f an employee works on 2 holiday, see Articte 6, Section 4
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APPENDIX “A-5"
SUBSTANCE ABUSE POLICY

The following is the sole and exclusive substance abuse policy for the
members of Automebile Mechanics Union Lacal 70!, IAMAW (hereatter
vefereed to as the Union ) emploved by {hereafter
referred to a3 the Company).

ARTICLE I: PURPOSE

The {ompany and the Union agree that it is in the best interests of bath
parties and all employees to maintain a drug-free and afcohgl-free
workplace. Being under the influence of drugs or alcohol poses risks to
employees and customers, is inconsistent with the Company's obligation to
provide 2 safe, drug and alcohol free workplace, and interferes with the
efficient operation of the dealership. For these reasons, it is the purpose
of this policy to establish and maintain a work environment free from the
effects of drug and alcobol vse, recognizing that both drug and alcahal
abuse are itinesses which can be treated. Accordingly, both parties agres
that it is the intent of this policy to deal initiaily with violations of the
policy by treatmant and education, rather than thraugh discipline or
termination,

ARTICLE 2; DEFINITIONS

Drugs mea ihegal drugs which include any substance which an individual
may not sell, use, passess or distribute under the Jaws of the State of
Hlinais or the faderal government, The drugs cavered by this definition
ase:

Amphetamines  Barbiturates  Benzodiazepines  (annabinoids

Cocaine Hethadane Hethaqualone Opiates
Phencydidine  Propuxyphene
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Urugs also includes any preseription drug being wsed by any person other
than the person for whom the drug was prescribed by a Yicensed medical
practitioner, any orescription drug not iegaffy ebtained, or any
prescription drug being used in a manner ather than the manner and
quantity prescribed or being used far 2 purpate not prescriied.

Alcohol means the intoxicating agent in fermented and distilled liquars,
inctuding bunt not limited to beer, wine, and whiskey, which, when
cansumed, can praduce intoxicatian.

Possess means to have on ane’s person, persanal effects, or it ane’s
personal vehicle while on Company praperiy. Passess iy not intended ta
include unopened containers of aicohel.

Company property means any office, plant, shop, parking 1ot or vehicle
owned and operated by the Company and/or its customers,

ARTICLE 3; US SSESSION, S. DISTRIBUTION

The intentional use, possessian, sale or distribution of any drug {as
defined in Article 2 of this policy} or alcahal, or being under the influence
of any drug or alcohol, is prohibited an Company property or while on
duty for the (ompany and are grounds for immediate distharge.

A 4; G_A T

Section !, Current emplagees shall not be tested for drugs or alcohol
unless the (ompany has reasonable suspicion to believe that an employee
is under the influence of drugs or altshol or s otherwise provided for in
this policy.

A. Under the influence shall mean that an employes is affected during
working hours by drugs or alcohol in 2 manner that causes ehservable
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physical symptems or actions whith are penerally recognized as
symptomatic of or corsistent with the symptoms of drug/alcohot abuse.

8. Reasonable suspicion shalf be established where Company supervisors
who 21 trained in the detection of drug and alreho! abuse reasonably
blinre that an employes is under the influence 21 defined above,
Reasenable suspicion shal not be based sofely on third party obtervation
or reports. Additionalty, reasonable suspicion shalf be established zny
time ar: emptoyee is involved in 2 workplace accident which involves
damage to property i excess of $500 {five hundred dullars),

€. The employee shall be taken out of service until the test results are
keown. H the test results are negative, the employee shall be compensated
for abl time lowt,

0. The observations of a trained supervisor that result in an employee
bing Tequired to take a drug or aicohol test must be reduced to writing
within twenty-four (24) hours of the time these ehservations were made.
A copy of this written ohservation shall be pravided to the Haion,

E. The Company wilk provide training for ity supervisars and managers in
the detection and identification of drug and alcoho! abuse through a
certified agency and training certificates shall be forwarded to the union
by certified mail.

Section 2. There shall be no rardom drug testing, aor shall there be any
drug/alcohol testing fer any other reasens or by any other methods than
thase stated in thi3 policy except when mandated by faw or statute.

Section 3. All drug testing shall be performed by 2 laboratory currently

certified by the National dnstitute on Drug Abuse (KEDA) in sccordance
with the folowing procedures:

LY,



A, Drug testing shal be by urinalysis using enzyme Multiplied
immetnosassay Technique (EMIT).

B. Hrine samples will be tested uting a spit sample pracedure.

C. There shall be & strict chain of custody maintained for all samples,
Specimen containers shall be sealed and fabeled in the presence of the
employee immediately after providing the sample. The employee shall
write his/er sociaf security number across the labeled cantainers.

B, Samples may be chetked 1n prevent tampering or substitution,
Under no circumetances, however, shall the employee be required to
provide the sample while ender the direct cbservation of any other persen.
E. Any positive test resule shalt be eonfiemed by Gas
Chramatography/Mass Spectrophotometry {GEMS). Any positive test
sesults obtained in violation or contradiction ta this pobicy shal! be invalid
and shall be treated as a negative result,

F. The threshold iimits for urinalysis {EMIT) and confirmatory (GI/MS}
test results being considered positive shiall be these as currently
established by the United States Department of Health and Human
Services {HHS). '

6. Inreporting a positive test rasislt, the baboratory shalf state the
specific substance(s) for which the test is positive and shatt provide the
quantitative results of both the screening and ehe GEMS confirmation test.
&J§ pasitive test results must be reviewsd by the certifying scientist or
laboratory director and certified a5 accurate. Should the results be
reviewed by Medical Review Officer, he/she musst be 2 physician srained in
pharmacolegy.

H. I a pasitive test rewuft is reported, the empluyee may request that the
split sample be forwarded to anather NIDA cersified faboratory for re-
testing, at the employee’s expense, The employee must make sucha
request within 72 hours of being notified of the positive test result, if the
result of the split ample testing comes back negative the employee shall
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e reinstated and made whole for all losses, including che cost of the
cond test.

tion 4, Alcoho! testing shall be by breathalyser, where availablz. The
reshold limits for breathalyser test results being considered positive
all be .04. Alcohol testing will be by blood test il a breathafyser is not
railable.

tion 5, The Company shafl pay the full cost of al initial and
nfirmatory drug or alcohal tests or any other tests ordered by it. An
nployee who requests additional testing of 2 split sample shall bear the
st of such testing.

ction 6. Any employee subject to drug/falcahof testing shall be given a
py of this policy prior to being tested and the Union shali be advised
fen an employee is to be tested.

ction 7, Employees testing nagative for drugs or aleahol shall be
turned to work with no lass of pay, benefits or seniority.

ARTICLE 5: L TM

ction b, Emplayzes who voluntarily come farward seeking treatment,
all be offered enrollment in a drug/alcehol treatment program as an
ternative to discharge/discipline. They shall be entidled to receive
eatment benefits pursuant to the terms of the Local 701 Health and
elfare Fund. Anemployes will be offered rehabilitation anly once in liew
disciplinary action urless extragrdinary ¢ircumstances warrant
herwise.

gtion 2. A professionat diagnostician shall interview the employee and
termine whether inpatient or aut-patient treatment is required. The
nployee must enter the treatment pregram within 72 hours from the

me that the positive test results were made known to him/her, or twenty-
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four (24) hours from receipt of the determination from the diagnostician,
which ever comes first.

Section 3, 1f it is necessary for an employee to be off work to receive this
treatment, he/she shall be given an unpaid leave of absence of up to forty
five {45) days during which time the Company shall continue to pay
Health and Welfare and Pension contributions as provided in the
collective bargaining agreement.

ARTICLE 6; RETURN TO WORK

Section |, The Company shafl reinstate an employee who is off work to
receive drug of alcohol treatment provided that:

A The employee submits a physicians's statement cestifying he/she has
successfully completed the treatment program; and

B. The employee is released to return to work within forty-five (45)
calendar days from the date that he/she began the treatment, unless
evidence satisfactory to both parties is presented to grant an extension,
Section 2. If required as part of his/her treatment program, an employee
wha has rettirned to work must attend follow-up (aftercare} treatment
sessions as Jong as deemed medically necessary by the supesvising
physician, The Cempany may make reinstatement to work conditional on
the employze attending these meetings.

Sectiond, Anemployee returning to work following treatment for drugo
alcoha! abuse will be subject o follow-up testing on a random basis up to
3 times in the 1§ manths following his/her return work.

Sectiond, An employer whe, at any time after having returned to work

from 2 treatment pragram, tests positive for drugs/alcohol again shall be
subject to immediate discharge,
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section S, Employees shalf accomulate seniority while on feave for
drug/aivohol treatment if they successliully complete the treatment and
Teturm to wark.

RTICLE 7 D KEEP) CHE:

Section b, A records pertaining to an employee’s testing or treatment

: fur Alcohol/drug abuse shalt be kept stricely confidentiat, and shall not be
“fevealed by the Compary to anyore except under the foliowing
tircumstances:

k. Writton consent is first secuved from the employes;

8. As required by law; or

{. Todefend against any grisvance, arbieration, claim, lawsuitor any
sther action brought by an employee to challenge 2 test, test result, of
any action taken by the Company pursuant to this poficy. The Company
agrees that should it be necessary to reveal the results of 2 drug test
pursiant 1o this paragraph that the company will take every action
possible to restrict aceess to the infermation to those individuals, agencies
of courts with 2 need to know the information. The Company agrees that it
will not reveal the identity of employees tested abtent  court order,
protective order, of upan requast of the Union pursuant to the grievance
arocedure.

Jstion2, Employess personal effects {ton] boxes, lunch boxes, dothes,
persons, vehicles, etc.) shall be free from Company searches absent
reasonable suspicion to befieve that illegal drugs or alcohot will be found.
An employee will be notified of the basis for any requested search and
shall have the right to be present during any such search.
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cooperate with persunnel perfonnmg’the test, attempty to after any
sample, or failusre t¢ provide i sulfictént-amount of urine or breath for
testing without a medical reaion for such faiture);
(. Refuses to particifiate in alcohol or Srug treatment administered in
accordance withs this policy aﬁéF'les’tmg POSItive for 2izshol or drugs;
D. failsto succas-:fjlty m.pam the treatrhent prograrn.

B L T L
letion 3, The Company xhali not take >0y adverse action against any
employee becanse of his/her partrupamm fr & treatiment program on a

smetime baskts, . ati) .'-;..
. o, N I'“ PR
. -mﬁg,gg_-omsa
s o W

Section . Nething in this polscy,shzil fimit ar remove any rights of
emplayees or the Eompany under the. mlkctwe bargammg agreement or
auystatearfadera!laws Lt o i

-

accionl, e Company agr;ees to hnid the lnion e and 1o bear
any expenses incurred by the llfmm in defeudmg Jitigation arising out of
the employer's activities in: :anymg at this dtugfakﬂhﬂl testing poficy.

Section 3, Neither t!ve Cempany aor :he ﬁmen s{tai! ‘make aiy changes in
this peticy or its admisistration mthou: prfor wntten i:imsent froms the

other party,

APPENDIX “A-6
NCBC MEMBERS

A current tist of HCDC deaters are on file with Automobile Mechanics’ Local
7 101 and the RTDC Representative James F. Hendericks
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Warning notces must be
.presented to the employee and a
copy mailed to the Union within
fifteen (15} days following any
infraction which the, Employer
considers o be groonds for a
wrillen waming notice.  Any
warsisig notice presented to the
employee and the Union more
than Gfteen (15) days following an
infraction is invalid. Warning
jetters  issued  for  poor
workmanship or comebacks will
fbe considered valid if issued
within fifteen (15) days of the
wscovery of the basis for the
warning letter, but in no event
shall 2 warning letter on
orkmanship or cumebacks be
trsuctd tnore than forty-five (45)
ys afier the work was completcd

ar the torknieian




