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AGREEMENT

THIS AGREEMENT, made and entered inie this
fourteenth day of Jonuary. 2005, between the
Phitadelphia Gas Works by the Philadelphia Facilities
Management Corporation, a non-profit Pennsylvania
corporation, its successors and axsigns. in ils capacity as
operator and wmanager of the City-owned facility
pursuant 10 a0 agreement with the City of Philadelphia
dated Decomber 29, 1972, as amended, bhereinafter
called the “Company,” and the Gas Works Employees’
Union of Philadelphia, Local 686, Utility Workers
Union of America, AFL-CIQ, hercinafter called the
“Union™;

"WITNESSETH - o

WHEREAS, the parties herets have reached an
agreement as a resull of collective bargaining and that
for the purpose of facilitating the peaceful adjusiment of
differences that may arise from tme 1o lime and to
premnote harmony and efficiency to the end that the
employees and the Company and the general public
may mutually benefit, the partics hereto controct and
agree with each other os follows:

ARTICLE]

Recopnition
Company hereby recognizes the Union as the doly
authorized and sole collective bargaining agency for all
of its employees (except as limited by Scction 1, Anicte
11}, employed in and about the properties, facilities and
sdministration of the Philadelphia Gas Works.



ARTICLE
Wages
1. The Union and the Company agree,
(a} Effective September 1. 2005, all employces
covered by the Agreement shall receive a one percent
{1%) inceeuase in their base rate.

() Effective Scptember 1. 2006, all employces
covered by the Agreement shall receive a two percent
{2%) increase in their base rate.

{c) Effective May 15, 2007, al) employces covered by
the Agreement shall receive a three and one-half percent
{3.5%) increase in their base rate.

{d) Effective September 15, 2001, the progressions in
the Salary and Wage Handbook will be amended w
reduce siarting salaries for employecs hired after that
date by fifteen percent {15%) and add an additional six
{6) months 10 the lime required for cach step increase,

{e) Effective November 16, 2003, starting and
progression schedules in the Salary and Wage
Handbook shall be increased in such amount as may be
agreed upon by the Committees, but not in excess of
two (2%) percent .

2. In consideration of the forcgoing, it is specifically
agreed. except as otherwise bercin provided, that the
Union will not present, during the term of this
Agrecment, any demaads or requests for additional
wage increases other than individual wage increases.



—_— -

Article 111
General Conditions of Agreement

SECTHON 1. Coverage
It is mutually agreed that this Apreement shall apply 1o
all employees of the Company except:

Vice Presidemis, Managers, Section Heads,
Superintendents, Supervisors, Foremen (annually
salaried}, Engineers, Siorekeepers, annually salaried
Assistants, Administeators,  Analysts,  Auditers,
Courdinators, Special Assistants, Secretaral Assistanis,
Technical Assistants, Chiel Clerks, Chiel Chemists,
Dispaichers, Engincering  Assistams, Coflege
Cooperative Stadenrs, cmployees of Offices of
-President and. Chiel_Executive Officer, Executive Vice
President, Scnior Vice Presidents, Vice™ Presidems  of —-
Adminisiration, Customer Activities, Goveramerd and
Comeaunity Relations, Marketing, Operations, Public
Affairs, Ratex snd Federal Regulatory Affairs and
Supporl Services, and Risk Management, Human
Resources and Legal Depantments, and the Purchasing
Section; and 1rwenty-five (25) confidential employees o
be designated by name and title,

SECTION 2. Scope

The Company agrees 1o Jdeal and negotiate in goud faith
with the elected or Dpion appointed representatives of
the Lnion concerning houss, wages and working
conditions, including safety, and all Union and
employee grievances that may arise therefrom,

SECTION 3. Management Responsibifities
It is mutanlly recognized and agrecd that the Company
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has the exclusive right and responsibility to manage the
activities and operations of the Company, including the
supervision of the employee work force. Specifically, it
is agreed that the Company reserves the right to deter-
mine the size of the working force; to fix the hours and
days of work; to hire, transfer, promote, reassign, shift
and lay off employees; 1o terminate, demote and disci-
pline employees for cause.

The Company agrees, in exercising the aforementioned
responsibilities, fo act in a manner not inconsistent with
this Agreement. The Company further agrees to notify
and deal with the Uniob conceming such actions in
advance, except when impracticable, The Company
further agrees that principles of fair and equitable
treatment shall be observed.

The Union reserves the right 1o present and prosecate as
arbitrable grievances, alleged abuses, arbitrary,
discriminatory or improper uses of the foregoing
responsibilities.

SECTION 4. Subcontracting

It is recognized thar the contracting of work is essential
to operate the Company s¢ as to insure continuous, safe,
and efficient gas service; that it is in confotmance with
the Company's Work Force Policy, and that it ts the sole
responsibility of the Company to determine when and
where it shall be done.

(a) When the Company's workload is beyond the
capacity of the established work force and it becomes
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necessary to contract work, the Company will
undertake, through itz loca)  management
representatives, to nitify a local Union Representative,
for discussional purposes, as to the nature of the work
being contracted and the reasoning therefore. When
possible, this notice will be piven prior to the actual
contracting of work, however, when such is not
possible, a1t the earliest time  thereafier.

The panics agree that “beyond the capacity of the
established work force” docs nol require cmployees in
a particular department to be working any overtime
hours.

(b)_Tn addition to the rtght-i set forth above. nnd
" “without vegard to Tapavity: T

(i)} The Company shall have the right 1o subcon-
tract capital work, 1n bo event will the Company allow
any contractor to work an live gas.

{ii) The Company shall have the right to subcon-
tract non-capita) bargaining unit work if the work can
be performed more economically by an outside
contractor.  Before subcomracting any nob-capital
bargaining unit work, the Company shall notify the
Union and afford the Union an opportunity to meet and
discuss whether the work can be performed more
economically by the bargpining unit. Te facilitale a
discussion regarding whether bargaining  unit
employees could perform the wark more economically



than an owside contractor, the Company will provide
the Union with information regarding the mature of the
wark to be subcontracted, an explanatian of the
Company’s reasons for considering use of an outside
coniragtor, and any responses fo reguests for proposals
or bid solicitavions received.

{iii) The procedures specified in paragraph (i}
above shall not apply if the value of the contract under
consideration is less than $100,000. The Company
shall not severe a contraci into armaounts betow $ 100,000
ta avoid the procedures specified above.

SECTION 5, No Strike, No Lockout

Recognizing the extreme importance of, and necessity
for, uninterrupted service to the public, the Company
agrees thar #t will npt awthorize any lockout of
employees, and the Union agrees that it will not
authorize, aid or encourage any slowdown, sitdown,
strike or stoppage of work, so long as this Agreement is
in full force and effect and further agrees that any
employee or group of employees who are responsible
for any such work stoppage shall be subject to
discipline, up to and including discharge.

SECTION 6. Mutual Responsihilities

The Company and the Union acknowledge their mutual
responsibilities to exert their best and continued efforts
to promote prompt and efficient service to the public.
The Company agrees that it will cooperate with the
Uniot in its efforts to promote harmony and efficiency
among all the Company’s employees.
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The Union agrees tha! it will cooperate with the
Company in promoting faithful and efficient work
performance by the Company’s employees, both
individually and collectively. The Union subscribes 10
the concep that the Company is emtitled to a full day of
work from each employee for o full days’ pay.

SECTION 7. No Discrimination or Abuse

The Union and PGW will continue their policies of
non-discrimination because of race, coler, creed,
national origin, veteran stafus, sex. age, religion, and/or
menial or physical disabiiity.

The partics agree that they will meet and discuss any

proposed exceptions to the Colfective Bargaining
T T TAgreement that may be-necessary in-order to cffect a_
reasonable accammedation 1o o job applicant or
employee as required by the Americans with
Disabilities Act or simlar state or local Jaw, or by
regulavions adopted under the Americans with
Dizabifitiez Act or other such faw.

The Campany will in no way discriminate against any
employee by reasen of membership in the Union or by
reason of service or activities incident to the Unjon,
Officials, representatives and committees of the Union
shall perform their duties as such officials, represema-
tives and commitiees a1 times owside their regular
working hours. Further, they shall not discuss Union
business with Union members on Company time and
shall discourage such discussions between Union
members. The Union agrees thai any such official,
rejtresentative or member who persists in such activities
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on Company time and continually violates this Sectian,
after fair warning to employee and to the Union, will be
subject 1o disciplinary action by the Company.

SECTION 8. Picket Lines

The Company agrees that it will at no time knowingly
require its employees, directly or indirectly, to violate
any strike or picket ling maintained by any ather labor
organization or trade Union unless the work required is
essential to the safcty of the public. provided further
that the Company will provide adequate protection for
the safety of employeces 50 engaged.

SECTION 9. Termingtion and Discipline Procedure

It is recognized that any employce charged with an ac
which is couse for disciplinary action or who is suspect-
ed of violating a company rule or policy that may result
in discipline may exercisc the right of requesting the
prescnce of a departmental Union represemative during
any portion of the disciplinary inquiry and procedure.
The Company agrees to inform the employee of this
right when he is formally so charged if he has not
already requested the presence of a departmental Union
representative. Further, the Company agrees thal no
disciplinary penalty shall, in the ordinary situation, be
imposed upon an employee without one (1} days’
advance notice to the employee’s Union Representative,
except that the Company reserves the right in extraordi-
nary situations to suspend, without pay, the emplayee
pending such notice. The vight of appeal uader the
provisions of Section 1, Aricle X1, is specifically
reserved for a terminated or disciplined employee. or
for the Union acting in behalf of such employee.
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A probationary employee (an employes who has not
completed six {6} months of continuous service) shail
not have access to the gricvance and arbitration
provisions of this Agreement in the event hefshe is
discharged or disciplined.

All discipfine shall be imposed within twenty {20}
working days of the alleged misconduct, or the
Company's knowledge thereof.

SECTION tft. Supervisory Work Assignments

The Company agrees that supervisory employees will

not perform work outside of their regular accupational
assignments excepl when required to do so by unusuat
operating conditions or when on temporary assignment
during seasonat off-peak pEritds”™ W ~is~mutushy——-
recognized and agreed that fuctuations in work volume -
con and do occur resulting in numbers of employees
temportarily surplus to their regular assignments. It is
the desire of both the parties to provide the maximum
possible security of employment for all employees,
whether covered hy or exempt from this Agreement. 1t
is recopnized that avainment of (his objective may
require the assignment of work normally performed by
emplayees either covered by or exempt from this
Agreement to employees of either status. However, the
Company agrees that such termnporary assigaments will
not be made in a manner which would adversely affect
the standard hours, pay or earnings of any employee
engaped it similer work, and further to notify the
Union, in advance, except in cases of emergency.
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ARTICLE IV
Union Security

SECTION 1. Union Shap

Membership in the Union shall be a condition of
employment for all employees in the bargaining unit
covered by this Agreement in accordance with the
following:

{a) All employees currently members of the Union
shall, as a condition of continued employment with the
Company, maintain their membership in the Union in
good standing as defined by the Constitution and
By-Laws of the Unton, sebject, nevertheless, to the
provisions of the Tafi-Hartley Law.

{b) I. All employees within the coverage of this
Agreement who have less than thirty (307 days service
with the Company at the time of the execution hereof,
shall, by the expiration of thirty {30 days from the date
hereof, become members of the Union, and as a
condition of continued employment with the Company,
must retain and maintain their membership in the Union
in good standing a5 defined by the Constitution and
By-Laws of the Union, subject, nevertheless, to the
provisions of the Taft-Hartley Law,

2. All employces who shall be hired by the
Company on or after the effeciive dare of this
Agreement, shall become members of the Union by the
expiration of thitty (30} days after the coramencement
of their employment, and they must thevealier, as a
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condition of continued employment with the Company,
retain and maintzin their membership in the Union in
good standing as defined by the Constitution end
By-Laws of the Union, subject neverntheless, ta the
provisions of the Tafi-Hartley Law.

3. Any employee who shall be ransferred under
the coverage of this Agreement shall become members
of the Union by the expiration of thinty (30) days afier
the effective dase of such transfer and they must, there-
afer, as 2 condition of their continued employment with
the Company, retain and maintain their membership in
the Union in good standing as defined by the
Constitution and By-laws of the Union. subject,

nevertheless; to-the provisions.of.the Taf\-Hactley Low,

SECTION 1. Payrofi Deductiens

The Company agrees 1o make payrol! deductions out of
the first paycheck of each calendar momh for cach
employee member of the Llnion to cover such employ-
ce member’s curreat monthly dues and, in the case of
those employees hired after the date of this Agreement,
the standard (M) day initiation fee payable under the
pravisions of the Union's Constitution and By-Laws,
pravided that no such deduction shall be made except as
perminted by law in pursuance of an auharization, in
the form heretofore agreed 10 by the parties, and duly
signed by the individual employee. The Company
agrees Lo remit 10 the Union on or before the fifieenth
(15thy day of each month the total of such current
month's employee member payroll deductions.
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SECTION 3. C.0.PE, Checloff

The Company agrees to make voluntary payroll
deductions for each member of the Union for contribu-
tions inte the Union's Commiitee on Political Education

Fund. The deductions shall be made in a form agreed
to by the parties and duly signed by the individual
employee. The Company agrees to remit to the Union
on or before the 15t day of cach month the total
amount deducted the previous month, and this remit-
tance shall be simultaneous with the dues remintance as
provided herein.

ARTICLE V
Hours and Wages

SECTION |. Hours of Work

The normal work day shall consist of eight (8} consec-
utive (except for meal periods) hours, and the normal
work week shall consist of five (5) days.

SECTION 2. Overtime (Day)

Time and half time shall be paid to all employees for all
time worked in excess of eight {8) hours in any one (1}
day.

SECTION 3. Overtime (Week)

Time and half time shall be paid to all employees for all
time worked in excess of forty {40) hours in any payroll
week, except that ne employee shall be pard both daily
and weekly overtime rates on account of the same hours
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of overtime worked. Time allowances for sickness,
vacations, off-duty accidents, on-duty accidents,
holidays and jury duty, shail be counted as time worked
in weekly overtime computation.

SECTION 4. Notice of Change in Work Schedules
A stated hour for reporting for work shall be given to
each employee for each normally scheduled workday
and, in case of any change in the scheduled starting
time, the employee shall be given nolice of such change
2t lenst tweaty-four (24} hours in advance, Should such
natice nat be given, the employee shatl receive time and
half time for a1l hours worked autside of the employee's
previously scheduled hours during any tour of duwty

-+ —=—which-begins ot-was_scheduled 10_begin_within_the
twenty-four {24) hour notice period, and straight time
for all hours worked during the employee’s previously
scheduled hours.

The Company must give forty-eight (48) hours notice
of any change in an employee’s scheduled day of work,
or, should such notice not be given, the Company shall
compensate the employce as indicated below. Should it
become necessary to change an employee’s scheduled
days of work without forty-cight (48) hours prior
notice, the employee will be compensated for each such
occurrence in accordunce with the following:

{a) If the cmployee is required to work within the
forty-eight {48) hour notice period, on a day or doays
which otherwise would have been scheduled off, the
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employee shall be compensaied for such work in
accordance with the terms of Section 5. hereof, or

(b 1the ecmployce is required to be off a day or days
which otherwise would have been the emplovee's
scheduled work days with less than a forty-eight (48)
hour notice periad, the employee shall be compensaicd
for any work performed on the day or days which had
been ariginally scheduled off in the same payrall week
prior 1o such change, in accordance with the terms of
Section 5, hercof.

The provisions of this section may be waived if the
employee and the Union so agree, and such agreemnent
is confinmed in writing.

SECTION 5. Work on Scheduted Day OIT

(a) Time and half time shall be paid to all employees
required {0 wark on a regularly scheduled day off. This
sub-section shall not apply where an hourly rated
employee works on a regularly scheduled day off in a
payroll week in which time s token off for funerals
{except in the casc of a funemal for a member of an
employee’s immediaie farnily) and other personal
reasons, provided the employee shall not thereby work
mare than forty (40) hours at straight time during the
said week.

(b} An employee required 10 work on bath the
employee’s regularly scheduled days off in a payroll
week shall receive double time for all time worked on
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such sccond regularly scheduled day off. The double
time provision of this sub-section shall not apply in a
paytoll week in which the employee fails 1o work on
onc or more of the employee’s regularly scheduled
work days because of sickness, off-duty accidents,
funerals {excluding a funeral for a member of an
employee's immediate family), disciplinary sction and
personal reasons.

SECTION 6. Reserve - Call From Home

_ (s} Employecs called from home withoui previous
notice and who'are required to report within a two-hour
period thereafler for work outside théir~scheduled—
working hours, whether or not they are assigned to
rescrve detail, shall be paid time and half time rates or
double time rtes, if eligible, therefore, under Article V,
Section 5 (b

t. for the time actually worked outside their
regular scheduted working hours; and

2. for one additional hour.

(b} Employces assigned to reserve detail shalt
receive one and one-half’ hours pay. in addition to any
other compensation, for each eight () houwr period
during which they ore required to hold themselves
available,

SECTION 7. Additional Bonus Compensation for
Shift and Sunday Work

{a) All employees whe are required to start work
berween the hours of 12 noon and 7:5% p.m. on any day
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shall be paid, o addition to their regular compensation,
4 bonus of ninety-five conts ($.95) per hour for atl hours
worked and paid for at applicable segular or overtime
rates on that tour of duty.

{b) Al employees who are required to start work
between the hours of 8:00 p.m. and 5:59 a.m. on any
day shall be paid, in addition to their regular compensa-
tion, a bonus of one deblar ($1.00) per hour for all hours
worked and paid for a1 applicable regular or overtime
eates on that tour of dury.

{c) All employecs who are required to start work on
a Sunday, within the meaning of Scetion 1), Article V,
shati be paid, in addition to their regular compensation,
a bonus of one dollar and eighty cents ($1.80} per hour
for all hours worked and paid for at applicable regular
or pvertime rates on that tour of duty, *

{d) All employees who work on Sunday or on recog-
nized holidays shall receive, in addition to the Sunday
bonus or heliday allowance, the shifi bonus set forth in
Article V, Section 7 (a) and (b).

SECTION 8. Overtime Work

it is mutwally recognized and agreed that the operation
ot the Company requires cmergency and overtime work
and, while the assignment of such work is a Company
responsibility, emergency and overtime work shall be
distributed as equitably as is possible, among the
regular employces of the depanment concerned.
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An employee who has worked more than fifteen (I5)
hours continuously, excluding meal periods, shail, upon
release, be entitled to a nine (9) hour rest period before
the employee returns to work. If the rest period exiends
inta the employee’s nonnally scheduled workday, the
employee shall lose no pay thereby. If five (5) or more
hours of an employee’s normally scheduled work tour
lie within the nine (9) hour rest period. the employee
shall be excused from work for that wur and shall be
paid at straight time rates for the hours the employee is
- 50 excused from work.

When an employee works continuously for twénty-four—
(24) consecutive hours, all hours worked after the first
eight R} hours shall be paid at time and one half.

SECTION 9. Overtime Meal Allowanee

Employces who are required to work ten {10) or mere
consecutive hours, not including meal periods, shali
receive a meal allowance of seven dollars {$7.00), and
shall receive for each odditional five (5) hours of
contimuous work therealter an additional allowance of
seven doellars ($7.00). These asHowances shall not be
paid in such cases in which a meal is furnished by the
Company. Time spent in eating such meals shall not be
counted as time worked, except in the cose of rotating
shift employees,

SECTION 10. Basis of Payroll Week
All compuations of hours worked per week shall be
made on a basis of the present payroll week which
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begins on Saterday and ends on Friday. The payroll doy
begins at 8:00 a.m. and ends at 7:59 a.m, However, any
cmployee who is scheduled to stan work afier midnight
in any payroll day shall be considered 10 have started
wark in the succeeding payroll day, except for the deter-
mination of holiday allowance, which determination is
covered in Section 1], Anticle V.

SECTION 11, Stability of Income

(s} During the term of this Agrecment, no change
shall be made in the rates of pay per unit of lime nor in
the rates of pay per unit of production for any occupa-
tion or group of employees unless by joint agreement of
the Company and the Union in wriling.

(b) While reserving the right to change the rate of
pay of an individual employee, the Company agrees ta
deal and negotiate with the Union on all individual rate
changes before they become effective.

{c) The Union shail have the privilege of prosecuting
a5 grievances, alleged individual wage rate inequalities.

{(d) The Company agrees to make every effort to
provide full time employment of not less than forty {40)
houes per normai week for all employees.

{e) In the eveni an active employee with ten {10} or
more years of service is transferred to a lower rated job
a5 a result of 3 Management imtiated transfer, provided
thai the transfer is not necessitated by the emplayee's
ncgligence or for disciplinary reason, the employee
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shall thereupon be compensated by a raic established by
the employee's regular rate less an amount equal to a
percentage of the differential berween such employee’s
regular sate and the recognized rate for the new
occupation, such percentage being determined from the
following table,

{Note: Should an uneven figuré result, weekly rates
will be rounded 10 the nearest twenty (20} cents per
week.)

= -—- - -_Xears of Service Differential
At time of Transfer -~ ~Percentage Reduction

19 5
18 10
17 15
16 20
15 25
14 30
1) 35
12 40
" 45
10 50

Fusther, any employee whe bas sttained rwenty (20) or
more vears of service and is transferred to o lower rated
job under the circomstances as referred to obove, shall
not be reduced in a rate as a result of such an occupa-
tiona) change.

SECTION 12. Holiday Pay
{Exccpt as otherwise provided under Section 7 (d). this
section covers all conditions pertaining 1o compensa-
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tion for the recopnized holidays listed below. No other
Section of Article V shall be applied to interpretation of
holiday compensation.)

(n) Salaricd employees who do not work on the day
on which any of the following listed holidays is
celebrated. because of the fact that it is a heliday, shall
be paid for the hours they would bave been scheduled to
work had the holiday not oceurred:

New Years' Day Independence Day

Martin Luther Labor Day

King’s Birthday  Veteran's Day
Presidents’ Day Thanksgiving
Good Friday Christmas Eve (1/2 day)
Memorial Day Christmas Christmas

(b} All full time employees shall be granted two (2)
administrative feave days to be used during the course
of cach year.

(¢) The Company shall determine scheduling of
administrative leave days, and will, as far as possible,
allow use of the days al times most desired by
employees.

The half-day Christmas Eve holiday referred to above
will be obscrved on thc employee's last regularly
scheduled werk day prior te December 25,

(d) Salaried employees who are required to work on any

of the recognized holidays, exeept for the half-day hol-

iday on Christmas Eve, shall receive time and half-time
20



for alb hours worked in addition 1o a straight time holi-
day allowance equal to the number of hours in the
employee’s regular schedule or 10 the aumber of hours
warked, whichever is greater. In the case of the half-
day holiday on Christmas Eve, such employces who are
required 10 work beyond the first half of their regularly
scheduled hours, which shall be compensated for at
straight time, shall be ‘compensated for such additional
hours at the rate of time and half-time plus a holiday
aliowance equal 10 one balf of their regularly scheduled

. ~hours, whichever is preater. Employees who are not
eligible for the holiday aliowance because they have not
attained seniocity, as described in Article VI, Section 2,
shall receive 1ime and hall-time for all hours worked oty
any of the recognized halidays.

(¢} Employees who are scheduled 1o wark on a holi-
day shall be 2ssigned a jour of duty no less than their
normal daily hours, except that, if the employee and the
employee'’s supervisor so ogree, an employce may be
released prior 10 the completion of such tour of duty.
This sub-scction shall not apply 10 employees called
from home [or work on a boliday.

(fY Salaried employees who shall be called from
home to wark on the day on which any of the recog
nized holidays is celebrated, whether or not the employ-
ee was hormally scheduled to work, shall be compen-
sated as in paragraph (e) hereof. and, in addition, shall
receive one additional hour (traveling time) at time and
hal{-time rates,
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() For the purpose of determining holiday pay
allowances, any employee who is scheduled to start
work at or after 100 pn. on the eve of any day on
which any of the recognized holidays is celebrated or
who is scheduled to start work at or atter 11204 p.m. on
the day on which the holiday is celebrated shat) be con-
stdered as having been scheduled in the succeeding pay-
roll day.

{h) Employees who are denied absence pay because
of an absence in violation of Article VIII on the day
trmediately prior to or immediately following a holi-
day may be denied holiday pay allowance.

{i} When one or more of the holidays referred to
above accurs on the regularly scheduled day off of an
cemployee having seniority, as described in Article V1,
Section 2, the employee shall be granted a substitured
day off with pay. Such subsiituted day off shall be
scheduled av the discretion of the Company, except that
where the scheduling involves an individual employee,
such substinted time may be added to the emplayee’s
vacation, subject to the provisions of Aricle VII, or
taken at some other time mumtally agreed upon between
the employee and the employee's supervisor.

In cases where time off for the substituted day has not
been granted within o year from the date of the holiday.
the Company shall notify the employee of such fact.
Then, if the substituted day has not been scheduled
within one (1) month after such notification, the
employee shall be paid for such time.
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SECTION 1), Changes in Rates of Pny

Except 15 otherwise provided in Article V. Section 11
(&) hereof. should a reduciion in an employee's mie of
pay become necessary, except when the change is the
resuft of disciplinary action, the employee shall be
continued a1 the higher rate of pay before the reduction
actually 1akes effect, if:

{a) The employee has held the higher rate of pay for

fifiy percent (50%) of the immediately preceding five

__(5) years, and, in such cases, the employee’s higher rate
shall be continued for three,(3) months,

ib) The employee has held the higher rale of pay for
fifty percent (50%) of the immediately preceding one
(1) year, and, in such cases, the employee’s higher rate
shall be continued for one (1) month,

(c) ‘The employee has held the higher e of pay for
fifty percent (50%) of the immediately preceding six (6)
months' period, and, in such cases, the employee's
higher rate shall be cominued for one (1) week.

In the case of a voluntary transfer of an employee, the
provisions of this section will not be spplicable.

SECTION 14. Salary or Wage Rate Determination
Subject to the provisions of Section 11, Anicle V, salary
or wage rates for employces cntering occupations
without an ¢stablished rate, and salary or wage rates for
occupations which are newly rared or substantially
changed, may be established by the Company anly after
negotiations in  accordance with the following
procedute: 2



(a) Negotiations between appropriste local Campany
and Union representatives, or, in the evenl of failure to
reach agreement, by

{b) Ncgotiations between appointed committees of
the Company and the Uinion, such Commitiee 10 consist
of not more than three members plus one additional
member should the occupation in question cxist in a
depariment not represenied by the permanent commit-
tee, or failing agreement by these commitiees, by

(c) Negotiations between the Conipany Negotialing
Committee and the Grievance Comunitiee of the Union,

{d) Any ciatm by the Union or an cmployee that a job
has been substantially changed that is heard by an arbi-
trator afler the effective date of this Agrecment, shall be
determined by the Arbitvator by considering only
changes m a job or to an occupation’s dutics, responsi-
bilities. worklead or technolegical requirements that
occur between the effective date of this Agreement and
its termination date as se1 Forth hercin, the arbitrator
shall be limited to this standard notwithsionding any
other language in the collective bargaining agreement
and nmotwithstanding when the grievance was filed.

SECTION U5, Basis of Compensation

All hourly-rated employees who have or shall here-
inafter attain six (6} months of Company service shall
be placed on a salaried basis of compensation,
Specifically. it is agreed that the principles and
practices. respecting salaried employees, bave been and
will continue in force throughout the Company as

follows;
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{a) A salaried position provides steady wark end
steady pay. Also, it requires regular attendance and
punctuality.

{b) A salaried employee may request permission to be
absent for repsons not covered by the provisions of this
Agreement. However, it is understood that the
Company reserves the final right 1o approve or
disapprove any such request and that al) provisions of
Anrticle VIl ol this Agreement shall continue in full
force and effert,

"7 (8 “The-selection_of thase_employees wha will

continue or discontinue work during inclement weather- - ..

will be made by the Company. While the principle of
rotation will be followed 1o whatever extent is practical,
it is understood nevertheless, that some employees will
be required 10 work dering inclement weather more
frequently than others.

{d) If the Company discontinues the work of a
salatied employee in the employee’s regular  occupa-
tion because of inclement weather, the Company may
provide suitable work of a different kind and the
emplayee shall be obliged to perform the work so
provided without a reduction in such employee’s
regular straight time rate of pay.

{e} When an employee is permitied 1o discontinue
work due to inctement weather and no ether work is
available, the Company may or may not dismiss the
employee before the employee's standard quitting time.

{f Salaried employces sent home upon reponing for
work or after having worked less than four (4) hours
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because of inclement weather on an unscheduled day,
shall he paid the equivalent of four (4) hours steaight
time earnings.

{g) Employces not reporting at starting time on a day
when work is discontinued because of inclement weath-
er may not be eligible for this allowance.

(n) Employces unable to report to work due to veri-
fiable closing of roads and/or public transportation by
the Mayor or the Governor due to inclement weather
shall not be charged with an occurrcace of absence,

SECTION 16, Premium Application

When an employee performs work for which two or
more premiums, cxcluding the bonus for shift or
Sunday work, are applicable, the employse shall
receive the highest premium applicable to such work.

SECTION 17. Safety Shoes

The Company shall provide one pair of safety shoes per
fiscol year 1o all employees required 1o wear safety
shoes. Employees may purchase safety shoes from an
alternative source, and provide to the cmployee’s
supervisor a valid register receipt that identifies the
shoe and the amount paid. PGW will reimburse the
cmployee for actual costs up to ninety ($90.00} dollars.

SECTION 18. Ten Hour Days

The Company may instituee a workweek with four 10
hour days, without the payment of daily overtime, it the
Company and the Jocal Union representative in the
affected Department agree.
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ARTICLE VI
Senlority

SECTION 1. Filling of Vacancies
{a) Occupations Covered by the Apreement

When a vacancy is to be filled by a permanent transfer
or promotion, the Union Representative or representa-
tives of that department shall be notified, in wriling,
before the vacancy is filled. In considering possible
candidates, employecs of the same depanment shall be
considered firsi n_nd if no suitsble candidates are found,
then employees of other depaniments’ will be-consid-
ered. Should it be necessary 1o consider employees of
other deparinents than the one in which the vacancy
exists, such vacancy shall be posted in accordance with
the provisions of a procedure mulually agreed upon
between the Company and the Union.

It is ngreed that the factors to be considered shall be
ability, seniority (a5 defined in Scetion 2, Article VD),
physical adapuability, the employee's record of
attendance and punctuality, performance as demonstral-
ed in the employec's present or previous occopations,
and knowledpe of the occupation which is being filled
as described in the job specificarions. Except for major
factors, an unfavorable past performance record beyond
the twe preceding years shall not be considered, These
facwors are not listed in any order of imporntance, since
their relative imponance varies as the requireinents
of different jobs vary. [t is agreed that, where other
faciors are approximately equal, seniority shall be the

deciding {octor.
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[f a dispute arises concerning the filling of an imerde-
partmental vacancy, the employing department Union
representative and the employing department Manager
shall consider the matter,

Where no person within the Union bargaining unit is
qualified 1o fill the vacancy, it is agreed that the position
may be {illed by exempt employees or from outside 1he
Company; provided, howeves, that il the vacancy is
filled by an exempt employee, there being no qualified
employee within the Union bargaining unit, the exempt
employee shall start in the vacant position with zero
seniority as to layoffs, recall, promotion, transfer, and
choice of vacation lime; provided further that any
exemnpt employee who fills the vacancy shall retain his
or her senigrity for all other benefits as to which senior-
ity is a factor.

(b} Occupations Exempt from Agreemnent

The Company agrees that when an exempied position is
to be filled by promotion of an employce covered by the
Agreement, advance notice thereof will be given 1o the
Union. in order to provide the oppartunity for mutual
discussion, providing, however, that the Company
reserves the right of final determination in the selection
of the employee 10 be promoted.

{c) PGW agrees thai no bargaining unit employes in
active service on or before May 16, 1998 may be laid
off during the term of this Agreement. References to
layoffs and recall in this Collective Bargaining
Agreement shal) apply only to bargaining unit employ-
ees hired after May 16, 1998.
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SECTION 1. Basis of Seniority

Where the 1erm senierity is used in the Agrcement,
except in Section | {a), Anicle V1, it shall be understood
10 mean the amount of service credited to emplayees in
terms of years, months and days (hereinafier sometimes
idemificd as “Company Seniority™), provided that
employees shall have no seniarity status until they have
completed six (6] months ol continuous service in cur-
rent employment.

. Where the ierm seniority is used in Section 1 (a), Article
V1. and when the cemployees under consideration_for _
permancnl promotion or transfer o an occupation
covercd by the Agreemem are incumbent in a single
peeupation, or are in the same occupational grouping,
then and in such event seniority shall mean the length of
time, in years. months ond days which the employee has
continuously served in such occupation, or il the
employee has been qualified for a vacant occupation,
sentority shall mean the length of time, in years, months
and days which has clapsed since the date the employ-
e qualified for such occupation (hereinafier identified
as "job seniority™) and Company seniority shall not be
considered a facior. In such cases in which the employ-
ecs under consideration are incumbent in two or more
different occupations net in the same occupational
groupings. then in such event seniority shali mean
“Company sentority” as defined in the first paragraph
and “job seniority” shall not be considered a factor
unless two approximately equal employees have ident-
¢al job seniority, in which case Company seniotity shall

break a ie.
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A lpid-off employee recalled shall receive all time the
employee was laid off, provided the layofT period docs
not exceed one {1) year.

SECTION 3. Seniority in Force Reduction

In the event of a force reduction, employees in the job
or aceupational hicrarchy within the scetion or depart-
ment affecied, including those emplovess who have
been temporarily transferred therefrom. shall be subject
10 layoff on the basis of their Company seniority.
Employces so affecied shail first be offered any existing
starting job vacancy in the Company for which he has
the present ability to perform after a reasonable amount
of imining. If no such vncancy exists, the employee
may replace a less senjor employee in a staning job in
the Company, 5o long as he has the present ability, afier
a reasonable amount of training, to perform the job,
The Company reserves the right fo retain employecs
who have demonstraled their ability to petform other
jobs than that 10 which they are assigned at the time of
a force reduction. provided the number of employees so
retained shall not exceed tea percent (0%) of the num-
ber laid off: and provided farther that this reservation
shall not be employed for the purpose of unjustly dis-
criminating against any employee. In addition, empioy-
ees may be retained who are, for some other reason,
agreed upon by the Union and the Company.

SECTION 4. Laid-Off Employees Given Preference

Farmer employees having seniority shall be rebired,

when the opportunity accurs, in the reverse order of

their layoff in the job or accupation within the section

or department from which they were laid off. For other
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vacancies 10 be filled by hiring, former employess
having seniotity shall have preference, if their qualifica-
tions meet the requirements for such vacancies,

[f reasonable effort has been made without success to
notify a fortner employec to appear for reemployment,
or if a former employee cither rejects or fails to aceept
within a reasonable time an ofler of recmployment, the
employec’s senjority may be forfeited at the discretion
of the Company and the Uwion.

SECTION 5. Seniority in Transfers

~~An emptoyee transterred. from ane job or occupation fo
anather shall, for the period of two years succeeding an
involumtary iransfer or for the period of six months
succecding a voluntary transfer, accumulate sentority in
the new job or occupation, at the same time, continue
seniority status in the job or cccupation from which the
employee was trunsferred. limited and subject, never-
theless, to the following:

(a] If the employee remains employed in the job or
cccupation to which the employee was transferred for a
period of two or more years in the case of involuntary
transler, the employee shall thereupon lose seniority
status in the original job or occupation and acquire,
solely in the job or eccupation into which the employee
was (ransferred, a seniority stawus calculaled on the
basis of the cmployee's total length of Compoany
service,

(b} If the employce remains emptoyed in the job or
oecupation into which the employee was imansferred for
a period of less than two years in the case of involuntary
wansfer or the period of less than four months in the
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case of a voluntary transfer, the employee shall, before
being laid off because of discontinvance ot lack of
work, lack ot qualifications or other reasons relating to
employment in the job or occupation into which the
employee was transferred, be entitled 10 return {0 the
job ar occupation from which the employee was trans-
ferred, with the cmployees seniority status therein
intact and entitled 1o all the benefits of seniority that the
cmployee would hove been entitled to had the employ-
e not been teansterred, provided such transfer shall not
displace any other employce with greater length of
company service. 1n the case of voluntary transfer af an
employee, the provisions of this sub-section may be
waived if the employee and the Union so agree.

{c) As used in this Agreement, the woird “depart-
ment” shall mean an officially recognized deponment
of the Company.

{d) As used in this Seclion the word “transferred™
shall mean when an employec is titled or moved to the
job. whichever is tater.

(¢} Notwithstanding the above, an employee who
voluntarily transfers to another job shall have four (4)
months within which to return 10 his/her previously
held position. Thercafter the cmployee may not volun-
tarily retum to such previously held position.
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ARTICLE ¥1I
Vacations

SECTION I, Determinations of Vacation Period

In general. it is desirable that employecs take their vacu-
tions in consecutive days or weeks. However, vacations
of longer than two weeks shall be scheduled, and split
if necessary, 50 a8 not to operate [o the disadvantage of
thase eligible 10 a vacation of not more than two weeks,
Department Heads shall decide when vacations are to
be arranged on a splil schedule. Vacations will, as far
as possible,_be _granted at times most desired by
employees. In no event shal) an empléyée absent due to-
an illness or accident, or whe is involved in an ongoing
regimen of physical therapy that precludes travel and
work. be compelled to 1ake vacation that had been
scheduled before the accident, injury or rherapy
occurred ar comimenced.

SECTICN 2. Vacatlon Fay

Vacation pay shall be gramed only for vacations and
shall not be considercd an earned credit; however, in the
case of an employee, with seniontly, who is laid off or
who, with 1wo wecks® notice resigns from the employ of
the Company. such person shall be granted pay for a
portion of the vacation for which the employee would
normally have been scheduled, less any vacation puy
already received in accordance with the following:

{a) Filty percent {50%) il the terminatton occurs
prior te July first, or

(b} One hundred percent {100%) if the 1ermination
occurs on or after July firsi.
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Any employee who retires or dics in the active service
leaving an ¢ligible surviving spouse shall be granted
hisfher full vacation pay.

SECTION 3. Schedule of Vacation Allowance
Empioyecs shall be eligible for vacations with pay in
accordance with the following schedule:

Leongth of Service  Vacation Allowance

6 months* 1/2 working day for each
completed month of service
{Maximum: 5 working days}

1 year* 2 weeks (80 hours)

& years** 3 weeks {120 hours)
15 years** 4 weeks (160 hours})
25 years** 5 weeks (200 hours)
30 years** 6 weeks (240 hours)

*Computed as of September | of the current year.
**Computed as of December 31 of the current year.

ARTICLE VHI
Absence of Employees

SECTION 1, General

The Company agrees to deal and negotiate with the
Unian concerning the provisions of this Article. The
Union agrees that its officers and represematives shall
assist in the elimination of unwarcanted absences and
abuses of the allowance hereuader provided for.
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SECTION 2. Respoasibilities of Employces

Every employee of the Company has the following
obligations and respensibilities concerning absence,
regardless of whether the employee is employed ona
regular or temporary basis, regardiess of position or
work assignment, regardless of seniority or non-
seniority status, and regardless of eligibility or non-eli-
gibility for absence pay allowance:

{a) Advance Notice
If the necessity Tor absence from work is known in

{b) Matice of Unexpecied ahsence
If an emiployee who has not given advance notice can-
not report for work, the employee must notify, or muke
sure someone else notifies, the employee’s supervisor
before starting time, il possible.

{c} Failure to Give Notice
Failure of ian employee to give notice required by para-
graph 2(a) or 2{b) above, unless manifestly impossible,
shall constitute cause for reasonable disciplinary penal-
ty, in addition te denial of ubsence pay allowance,

{d) Limits on Absence
Unless an absence has been suhorized in advance, or
an ubsence is either unaveidable or justifiable, cvery
employee shall be expected 1o be present for scheduled
work.

SECTION 3. Rights of the Company
The Company reserves the following righis:
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[a) To authorize, or ta refuse to autharize, the advance
request of an employee for permission to be absent.

{b) To investigate absences.

{c) To determing whether or not on absence is
necessary or justifiable,

{d} To deny absence pay allowance for absence in
violation of this Article,

{e} To impose reasonable disciplinary penaltics upon
employees who violate the requirements of Section 2
above in accordance with its Absence Control Policy.

The Company agrees that in the application of this
Article, it shall act consistently with the provisions of
this Agreement, and shall aot sct in an arbitrary or
discriminatory matnge

SECTION 4. Absence Pay Allowances
{a) Sick Leave
l. Employees shall have an individual sick Jeave
bank, and employees currently on the payroll shall be
entitled to receive a ane time allocation of sick lcave
days ta their banks according 1o the follewing tormula:

Service Credit Weeks of Ful] Pay

Less than 1 year 0
| year |
2 to 4 years 2
5 to @ years 4
10 to 14 years 12
1510 19 years - 14
20 to 24 years 20
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25 10 29 years 25

30 to 34 yenrs 30
33 years or more 35 {plus 1 additional
week of full pay per

year of service)

2. Each employee shall receive ten (10) doys sick
leave per year. Unused days may be added to an
employee’s bank, up to 3 maximum of 200 days.

3. Upon retirement, employees may have accu-
- = —-mulated sick days added 1a their years of service, allow-
ing them to retive earlier, or receive ve 1hirty (30%) of the -
cash value of sccumulated days upon cetiretnent,
Employees will vest over Five {3) years, i.e., 6% per
year for five (5) years.

4. The parties shall establish a program 1o permit
panicipating ermployees covered by this Agreement to
donate accrued vacation or sick leave to a leave bank.
The program shall be administered by a commitzee con-
sisting of 3 Union officers and 3 Company Officials.
The program shall be subject 10 the followiny ruies;

{1.) Each ycar during the period Janwry i
through March 31, employees may contribute acored
vacalion and/or sick leave to the bank,

{2.) Employees must indicate such voluniary
irrevocable transfer in writing.  Employees may con-
tribute | to 5 days from accrued vacation and/or sick
leave each year in whole day increments anly.
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{3.) Only emplayces who can demonstrate a
catastrophic medical conditian and who are approach-
ing exhaustion of all paid leave are eligible for a grant
af leave from the bank,

{4) The committec shall have the sole
authority 1o determine eligibilicy for a grant of leave.
The committce shall review employees” applications for
a grant of leave and detecmine the amount of leave to be
granted, considering both the nature of the request and
its effect an the leave bank.

{5.) If an employce who has received leave
separates fram service for any reason there shall be no
payment for unused transferred leave. Unused trans-
ferred leave shall be retumed to the bank.

{6.) Non-contributing employees are ineligi-
ble for the grant of any leave from the catastraphic
leave bank,

(b} On-Duty Injury

Employees who are absem because of an on-duty injury
shall be granted full pay for four (4) weeks beginning
with the first day of absence. Workers Compensation
payments required by Jaw are not in addition to, but are
included in this allowance.

If an abscnce extends beyond four (4) weeks, the
employee shall receive Workers' Compensation pay-
menis provided by law. However, in na case shalt an
employee reccive for an on-duly injury absence less
than the amount to which the employee would be
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entitled for an ¢qual absence period caused by illness or
off-duty accident.

Emplayees receiving both Workers' Campensation and
absence pay will be made whole, but will not be entitled
to pet compensation greater than the compensation they
would have received as an active employee working &
standard forty (40) hour work week.

{c) Govermment Service

Employees abseni for jury duty. Nationz] Guard duty or
similar servicé for Municipal,- State. or _Federal_
Govemment agencies shall receive full pay up to four
(4) weeks per calendar year, provided they comply with

Section 2(a).
{d) Time Lost Due 1o Death

{1} Employees having seniority shall be
paid at straight-time rates for time Jost on their regular-
ly scheduled work day due tw attendonce at a funeral or
veriftable funeral related event for a relative not desig-
nated in Section 2 below. The amount of such payment
shall be limited to eight (8} hours pay.

{2) For regularly scheduled work days lost
due o a death in an employee’s immediate family,
mother, father, grandmaother, grandfather. brother, sister,
child or spouse, payment up to a maximurn of four (4)
days, ar siraight-time rates, shall be made. Payments in
questionable cases shall be made a1 the discretion of the
Manager of Human Resources.
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(e) Unpaid Absences

Employces who are absent because of an illness or
off-duty accident resulting either from gross negligence
on the par of the employee or from activity incident to
employment. as defined by the Pennsylvania Workers'
Compensation Act, with an employer other than the
Company, shall not receive absence pay allowance.
Absences falling in this category may be illustrated as
follows:

{1) Absences resulting from sunbumn, except
that. where a doubt exists as to the employee’s gross
negligence, payment will be made for the first such
absence,

(2) Absences resulting from injury received
during any altcreation in which the employee is the
agQressor.

{3} Absences resulting from the usc of
intoxicants or illegal drugs or substances.

(4) Absences resulling from other reasons
whick may be from time-to-time mutually agrecd upon
between the Company and the Union Grievance
Committee,

SECTION 5. Pay Computation

Employecs shall receive absence pay allowance for
those days on which they are normally scheduled to
work. The total hours paid for any calendar weel
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shall not exceed the existing standard weekly warking
hours of the Company unit concerned. The amount paid
shall not exceed the wmount that weuld have been
eamed by the absent employee, if working.

ARTICLE IX
Employee Benefits

SECTION 1. Disubility Plum
In the event an employee with ten (10) or more years of

--service becomes unable to perform the essential
function of their occupation with reasonable accommo- | _

dation from injury or natural cawses which cannot be
attributed 1o the employec’s gross negligence or which
cannot rcasonably be corrected to the extemt that the
empluyee is able 1o continue in the employee’s regular
accupation, bul can satisfactorily perform another use-
ful occupation, the employece shall thereupon be
transferred 10 that occupation when a vacancy occurs,
Such employee shall be compensated at a rawe
established by the employee's regular mate less an
asmount equal ta a percentage of the differential between
such employee's regular rate and the recognized rate for
the new occupation, such percentage being determined
from the following table, {Note; Should an uneven fig-
ure result, weekly rates will be rounded 1o vhe nearest
twenty cents ($.20) per week.)
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Years of Service Dilferential
At time of Transfer  Fercentage Reduction

19 3
3 10
17 15
16 20
I3 25
14 30
13 15
12 40
I 45
10 50

Further, any employee who has attained twenty (20)
years of service and becomes unable to perform the
essential functions of their occupation with reasonable
accommodation as referred to above shall not be
reduced in raic as the result of such an eccupational
change. The Medical Director of the Company shall
determine the extent and cause of the employee's inabil-
ity to perform the essential functions of the occupation.
Emplovees who are determined unable to perform the
essential functions of their occupation with reasonable
accommodation shall be reexamined by the Medical
Drircctor at inmervals not to exceed one year. in the event
of a disagreement between the Medical Director and the
cemployee’s personad physician, they shall mutually
agree upon an impartial physician, who shall assist in a
final determination of the employee’s inobility to
perform the essential funceions of the occupation. The
expenses of the impariial physician shall be bome
equally by the Company and the Union.
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SECTION 2, Retirement and Separation Allowances

The Company and the Union apree the official retire-
ment and separation plan of the Company shall be as
contained in the City of Philadelphia QOrdinance No.
480, approved Decemnber 14, 1973, as amended.

The Company agrees to furish pertinent data request-
ed by the Union in cormection with pension payments.

The Company slso agrees it will periodically meet with
a committee of three members appointed by the Union
“for "thé purpese of discussing smatters_relating to the

rexirement, pension ond separation plan. T

The Company agrees that they will negatiate with the
Union and joinly present (o appropriaie City afficials
an amendment to the above plan whereby cligible
employees who atisin thinty {30) years service with the
Company may be offered retirememt with full retire-
ment benefits.

SECTION 3, Life Insurance Profeciion
The Company agrees o maintain the cxisting Group
Life Insurance Plans,

The partics agree to form & Joim Commitice to explore
offering enhanced life insurance with no cos! to the
Company.

SECTION 4. Keystone § plan/or the
Personal Choice 1525770

As soon as administratively practicable after May 135,
2005, Keystone 5 shall be established as the base plan
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for all employecs without any poyroll deduction. Active
employees may elect to buy up to the Personal Choice
15/25/70 plan, and are responsible 10 pay the addilional
premivm cas1 through payroll deduction.

Employecs wha retire during the term of the Agreement
will receive Keystone 5 as the base plan, and may buy
up to the Personal Choice 15/25/7G plan.

SECTION 5, Prescription Drug Program

The preseription plan will be a five dollar (35.00) co-
pay lor generics and a ten dollar ($10.00) co-pay lor
brand names with mandatory mail order for maine-
nance drugs, )

The Company will consider changing its prescription
provider and will reacgotiate the prescription plan, but
witl maintain the same benefit.

SECTION 6. Dental Program

The Company shall provide a busic dental program with
one or more of the following carriers: Independence
Blue Shield, Actna - US Healthcare, and Delta Dental.
The Company will continue fo offer an enhanced demtal
progeam i ihe clection of the employee. The premium
for the enhanced denial program will be patd by the
emplayce.

SECTION 7. Opt-Out Incentive Payment

Any cmployce who voluntarily opts out of the medical
insurance and prescription drug plans provided by the
Company will be paid an amount based on the number
of family members not requiring insurance.  Any
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employee currently receiving the 31,000 payment who
may otherwise qualify for a reduced amount as a result
of this Agreement, will continug to receive the $1.000
during the tenm of this Agreement. Employees opting
out may do so only once a year. during the open enroll-
ment perigd.  Employees opting out may no! reenroll
until the open enrolliment period of the following year.

Eamily Members Noy Covered Qpt-Ont Amount

Employee Only $ 7000
Child Only b 200.00
Children Only £ 1,050.60
—_ Spousc Only $ 120000
Spouse ond Chitdrei ™ ~———§ --1.35000. _ ___ :
Entire Family § 150000 :

Opt-out amounts shall be payable in twelve (12)
manthly installments.

Company employecs married 1o Company empioyees
will not be aliowed duplicate coverage for family
members.

SECTION 8, Beneficiary Health Care Covernge
For employees with seniority who die while on the
active payrol), the Company agrees to continue 10 pay
the premiums For 2 period of two (2) years from the date
of desth, for the benefits get forth n Sections 4, Sand 6
of this Article, for the spouse and/or family members of
the employee who arc insured for these benefits as of
the date of deatkh.
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SECTION 9. Prepaid Legal Service Fund

The Company agrees to maintain the Prepaid Services
Fund and shall contribute to the Fund nine ($.09) cents
for each straight time hour paid. For purposcs of com-
puting the amount due, the payment formula shall be
revised to utilize the year 2000 straight time hours paid.

SECTION 10, Deferred Compensation Plan -

(457 Plan)

Effective October 27, 1993, the Company will match
ten pereent {10%) of an cmployee’s own contribution
into the fund, up 10 2 maximum of five hundred doltars
($500.00) per year. PGW's coniribution under this
Article shall not be counted as compensation for
pension calculation purposes.

The parties agree 10 form a Joind Committec w explore
conversion of the current 457 plan 10 2 401(k) plan.

SECTION 11, Bulletin Boards

The Company will provide reasonable bultetin board
facilities for the exclusive use of the Union. The Union
may, withoul requiring prior approval, post notices of
nominations. elections and regular or special meetings.

SECTION 11. Existing Benefits

The Company agrees to make every effort to maintain
existing graup or occupation benefits and privileges,
including those benefits and prvileges not specifically
teferred to herein, The Company reserves the right to
make such changes in said benefits and privileges as
shall be consistent with the terms und spirit of this



Apreetment, and furthermore agrees to notify the Union,
n advance, of any comtemplated changes. subject,
ievertheless, to the application of the provisions
ontained in Section |, Anicle X, of this Agrecment.

YGW agrees to continue a Health Care Cost
“ontainment Committee 1o investigate methods and
pportunities 0 lower the insurance premiums the
“ompany andfor the employce pays for health
nsurance. Life insurance coverages are continued
turing the term of the Agreement ot no additional cost
o the employee beyond the employee contribution
equired by the terms of this Agreement.

SECTION 137 Disability Insoranee - — _
[he partics shall establish a committee to explore the
yovision of a long and short term disability benefit for
nrgaining uwnil employees without cost 1o the
Compariy.

ARTICLE X
Information for Union

SECTION 1. Notice of Changes

The Company agrees 10 notify the Union as soon as
vossible of contemplated changes in present generol
working conditions or in policies which may alfect the
vorking conditions or continuous employment or carn-
ngs of a group or groups of employees,

f 1be Union does ot concur with the changes contem-
slated, the matter shall become a subject for discusston
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file:///greement

between the Grievance Committee of the Union and the
Company Committee.

SECTION 2. Personnel Duta

() Information abowt hours worked, employee's
service credits, hourly wage rates and salaries may be
requested by and shall, with reasonable promptness, be
furnished to the duly authorized Union representative or
representatives and such other authorized officials of
the Union, a1 any time, by the Scction or Department
Hend.

{b) Notwithsianding any notice herein before
required 10 be given, the Company agrees to prompaty
notify the Union's represcriative of the names of ali
empleycees in the said department who are 1o be laid off,
ar terminated, or transferved.  The Company further-
more agrees that a weekly written notice shall be fiar-
nished 1 the Secrctary of the Union by the Human
Resources Deparvnent. listing cmployees whe have
been hired. rehired, tennmated or transferred.

{c) The Company will provide the employee and the
Recording Secretary of the Union a copy of alt formal
written warnings and notices of disciplinary action
placed in the employee’s personncl file.

(d)} The Company shall provide the Union with the
names of all bargaining unit cmployees who are denied
workers” compensation benefits. The Company shal)
provide the information to the Unien within fourteen
{14} days of the denial,
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SECTION ). Joint Committee on Work Schedules
It is agreed that the Company and the Union will
appoint commitizes, consisting of not more than three
(3) members from each party, plus one (1) member
from each party for apy depaniment immediately
concerned, to review work schedules where such
review is requested by the Union.

ARTICLE X1
Questions, Differences and Grievances

SECTION |. Procedure

{a} i is the desire, intention and agreement of the
" T parties-to process all questions, differences and griev-
ances as quickly and faicly as'is possible.—.

{b) In order that thesc objectives may be attnined, it
is agreed that all grievances shall be submived in writ-
ing on a form mutually satisfactory to the parties.
Among the information provided will be {1) the date or
dates of the occurrence on which the grievance is based,
{2) the name of the employec{s), departments with
affected cmployees or caiggories of employees on
whose behalf the grievance is filed, (3) the Agreement
provisions allegedly violated, and (4} the vemedy
requested. The Company agrees that the Union shall be
promptly informed at each step of the gricvance proce-
dure s 10 the staws of any grievatce which the Union
shall submi,

(¢) However, no matter shall be considered a
grievance as far as this Article is concerned unless it is
submitted in writing at Step One within twenty (200
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days of its occurrence or of the date the employee or the
Unien should have had reasonable knowledge of its
occurmence.

{d] I1is agreed that gricvances shall be presented in
accordance with the following procedure: an employee
who wishes to present a grievance, make a request or
seek information, may seek 10 seule the matter with
hister immediate supervisar cither by themselves or
with the aid of their Union representative. 11 the
employee is unable to seitle the matter with the
immediate supetvisor, he/she may fle a written
grievance at Siep One of the grievance pracedure.

{¢) Step One. The gricvance shall be submitted to the
gricvant's Department Head or authorized representa-
live. The Depariment Head or awthorized representa-
iive shall have ten {10) days after the grievancc was
presented to give a written answer or otherwise seitle
the mater. I no satisfactory answer or settlement is
teached within the 1en {10) days. the Union may appeal
the grievance 1o Step Two so long as they do so within
thirty {30) days of when the Department head’s or
authorized represeniative’s answer was due.

(f) Step Two. The Unien will submit the grievance
to the Company’s designated Senior Officer or author-
ized representative. The grievance will then, il neces-
sary, be discussed by the Company’s designated Senior
Officer or authorized representative with the Untan
Gricvance Committee which shall not consist of more
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than five {5) Union Officers or elected representatives
and one {1) representative from the department from
which the grievance arose. The Company s designated
Senior Officer or authorized representative shall have
thirty (30) days to pive p wrillen answer or otherwise
scitle the mater. IFno sausfactory answer or settlement
is reached within the thirty (30) days, the Union may
submit the grievance to arbitration so long as it dogs so
within forty-five (45) days of when the Company's des-
ignated Senior OfTicer’s or authorized representative's
answer was due. Responses follniwing discussion of
grievances at Step Two, must come from the designated

.Senior Officer or authorized representative who actual-

ly represénted the Company . duting dlscusmn of the
grievances at Step Two. -

SECTION 2. Computing Time Limitations

Sawrdays, Sundays and holidays shall be excluded
from compuiation of time limitations under ibe
grievance and arbitration procedure of this Agreement.

SECTION 3, Effect of Failure to Appeal

Any grievance shall be considered as settled on the
basis of the lnst answer of the Company if not appealed
to the next siep or to arbitration within the time limita-
tions sct forth berein. However, the limits may be
waived at any step of the grievance procedure or
arbitration by mutunl agreement of the parties in
writing.
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SECTION 4. Compeusation of Officers and
Representatives

Time spent by Union Officers and representatives in
conferring with Company representatives during
regular working howrs shall be withont loss of ¢
ampensation.

SECTION 5. Discharge

An employee who has been discharged shall bypass
Step One of the grievance procedure and the grievance
shall be submitied in weiting direcily at Siep Two with-
in fifteen (15) days of the discharpe. The grievance
shall then be processed in accordance with Step Two of
the grievance procedure.

SECTION 6. Ciass Action

A grievance or grievances which affects a class of
employees in iwo or mtare departments may initally be
submiited at Step Twao of the grievance procedure on
behalf of all affected employecs in the class. However,
such grievances must be submitted within fifteen (15)
days of the occwrence of the disputed matier or when
the Union should have had reasonable knowledge of its
OLCLUNEnee.

SECTION 7. Local Unjon Representation

In sections or departments where ooly one local Union
representative is authorized, the Union may bring into
the discussion a duly elected representative or officer of
the Union.
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SECTION 8. Avutomatic Appesl

The {ailure of the Company representative to give a
written answer within the time limits set forth in the
Step involved shall result in an automatic appeal by the
Union to the next Step effective as of the date that the
written answer is due and the time limitations for the
next Step shall be operative.

SECTION 9. Notes and Minutes

Notes and Minwes of grievance and disciplinary
meetings prepared by either party, upon requess, shall
be provided 1o the other party.

ARTICLE X1t

T Tt —— Arbiteatlen — . .

() [f the Union desires to have an unresolved dispute
arbitrated as herein provided for, it sholl notify 1he
Company in person or by certified mail and the
American Arbitration Association of its desire to so
arbitrate within forty-five (45) working days afler
receipt of the Company’s Siep Two answer. An impar-
tial arbitrator shall be designoated from a permanent
panel of seven {7) arbitrators agreed to by the patties.
The arbitrators will be assigned in rotating order, Each
party will have the right to strike two (2) of the arbitra-
tors from the panel each year, and will nolify the other
party of its desire to do 5o between April 16 and Muy 16
of each year. The parties will then agree upon
replacements for the vacant arbitrator positions,

53



(b} Notwithstanding anything hevein to the contrary,
itis specificatly agreed that all unresotved disputes con-
cerning and rising out of}

(1) alleged individual wage rate inequalities

{2) employee terminations, or

{3) alleged violations, improper inierpreta-
tions or applicativns of the provisions of this Agreement
shalt be arbitrable.

{c) Unresolved disputes other than those referred to
above may be referred 1o the arbitrator who shall decide
whether such unreselved disputes are properly arbitra-
ble under the terms and spirit of this Agreement.

{d) If the arbitratlor shall find the answer to (c)
aforesaid to be in the affirmative, then and in such event
the arhitsator shall proceed to decide the said dispute on
its merits.

{e) If the answer to {¢) aforesatd shall be in the
negative, then and in such event the arbitrator shall
thereupon diseniss the said dispute,

{f} The arbitrator shall nat have jurisdiction to add, to
modify, vary, change, ar remove any lerms of this
Agreement. The decision of the arbityator shall be final
and binding. The compeasation and expenses of the
arbitrator and atbitration shatl be divided equally
between the parties, provided however that each party
shall bear the expense of its own wimesses, representa-
tives and legal counsel,
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{g) Neihing in this Asticle is intended to restrict the
parties from mutually agreeing to bypass some or olf of
the standard grievance handling procedure in order to
expedite the arbirration of grievances of particular
irmporntance.

ARTICLE X11i
Union Service

Any member of the Union who may be employed by the

Union in an official capacity will be afforded a reason-

able period of time off, without pay, but without preju-

dice to the individual’s seniority rating, upon notifica-
—-—_.tion by the Union. Union Representatives shail provide

their supervisor with vwenly-four (24) hours notice-of ———

Union business. This requitement shall nor apply to

Union officers.

Any member of the Union who may be employed in an
offigia) capacity by the Union for a protracted period of
time shal) request Jeave of obsence by letter, addressed
to the Chief Operating Officer of the Company, counter-
signed by the President of the Union, stating the reasosns
for the request and the probable duration of the absence,
at least five (5) days in advance of leaving, and shali
similayly notify the Company five {5) days prior o
return, Upon return, the employee shall be reinstated in
the employee’s repular position without loss of senijori-
ty rating, provided 1he absence has not exceeded one (1)
year.



A Union member wha takes time off on a regularly
scheduted work day or days, as provided under this
Article, will receive pay for such period of absence at
the employee’s regular straight time rate so that the
Union member shalt not lose pension credits for such
absences. The Union will be billed monthly and shall
reimburse the Company for pay so received.

ARTICLE Xiv
Job and Work Flexibility

SECTION 1. Intent

The sntent of this provisien 15 to grant the Company
flexibility in rearranging work and to temporarily
assign employees in order to achieve the most effective
use of personnel,

SECTION 2. Rule

The Company may temporarily reassign employees into
positions for which they are qualified, for periods of
uime not to exceed 130 days, with no loss of pay.

SECTION 3, Process

The Company will first solicis qualified volumeers from
departments  with available personne] for these
assignments, If an insufficient aumber of qualified and
available employees volunteer, the Company will draft
qualified employees from departments with available
personnel by reverse Company seniority.

Except for unforeseen circumstances, office and ailied
personnel will not be imvoluntarily assigned to a field
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function, and field personnel will not be involuntarnity
assigned to office and allied functions.

SECTION 4. Cempensation

There shalt be no reduction in base pay for any employ-
ee required to perform a “fexibility assignment.”
Tempararily reassigned employees sha)l qualify for
variable rate pay if shey meet the existing variable rate
niles. When no variable rate applies, employees shall
receive the rate of pay assigned ta that job pursuant 1o
the Wage and Salary Schedule then in effect at the
appropriate progression point. Employces in a
Departmental hierarchy where temporary assignmenis
occur will First be offered «he opportunity 1o move up to

"a higlier ¢lassificotion affected by the assignment before.

an employee in a comparable pay grade from another
Department is offered the higher rated assignment.

SECTION 5. Qvertime

Qvertime, if required, will be skared equally in the areas
affected. There shall be no prerequisite of oventime for
incumbent emplayees in the nffected classification
before this procedure may be invoked.

SECTION 6. Vacations

Al affected departments shall grant yeac-round
vacation to employees with the final right 10 ailocate
vacatign being exclusively reserved to the Campany in
otder 10 insure the orderly operation of the business.

SECTION 7. Inconsistent Provisions
To the extem that any provisions of the Collective
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Bargaining Agreement, past practices or local
agreeinents are incansistent with the provisions of this
Article, this Article shall coatrol.

ARTICLE XV
Temporary and Seasonal Employees

The Company shall have the right to usc temporary
employees to supplement the workforce 1o deal with
particular projects or seasonal fuctuations, Temporary
or seasonal employecs shall be considered employees
for purposes of Article I'V of the Collective Bargaining
Agreement (union security} and shat! not be used 1o dis-
place full time employees. or imterfere with an
employee’s promotional opportunities  or  job
Progressions.

The Company shall have the right to determine wages
and benefits for temporary employees, but shall fiest
meet and discuss the issue with the Union. Except in
extraordinary circumstances, the Company shall not
place temperary employees in anything other than the
lowesi rated job in the hierarchy nor shall the Company
pay the employees more than the lowest rated fab in the
higrarchy.

The Company shall not be permitted 10 keep temporary
empleyees in a particular project for more than § wecks,
In extraordinaty circumstances, the 8 weck period may
be extended for an additional 4 weeks,

Absent extraordinary circumstances, temporary
employees will not be afforded the opportunity for
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overtime unlesz all permmgnent employees in the
affected areas are afforded overtime,

If a temporary employes has accomulated six (6)
months sesiority, the employee shall be entitled 1o
receive the same health insurance benefits offered 1o
new hires for the duration of the employee’s temporary
employment.

The Company shall pravide the Union on a quarerly
basis with a list of all temporary employees including
the employee's location, departmental classification and
Yength of employment.

- -ARTICLE XV1 B
Past Practices and Local Agrecments

In order to create a mechanism to address existing
Jocal agreements andfor past prachiees during the 1erm
of the Agreement, the parties agree to create a Joint
Committee with an equal number of Union officers and
Company vepresentatives. IF the Company desires
1o change or eliminate any existing loca) agreements or
past practices, it shall first present them 10 the loint
Committee for discussion. Il the parties cannot
agree, then the Company may submit the matter to a
mutually sgreed upon neutra) tie-hrenker who shall be
required to fully resvlve the issues in dispute within
twenty {20) days of ihe date of submission. The
Company shall have the burden of demonstrating that
the changes saught address legitimate business needs of
the Company,
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ARTICLE xXVil
Prerequisites to Sale

The Company shall notify any potential buyer of the
terms of this Collective Bargaining Agreemeni as saon
2s practical after the interest is expressed in the
purchase of PGW, any portion thereof, or any of s
assets. The Company shall encourage any potentjal
successor to honor the terms of this Agreement, and
shol) alse notify the Uaion of any poiemial sale
immediately upon ohaining knowledge of any sale
related negotiations or transactions.

The City shal] require that any potentia! buyer or suc-
cessor meet jointly with City and Union represantatives
in an attempt to convince the buyer/successer of the
benefits to hiring the Company’s unionized work force.
The City shall consider the patential buyer'sisucces-
sor's willingness to hire the work force as 2 positive
factor in determining whether to effectuate 2 sale. The
City shall issue periodic updates to the Union of any
and all negotiations over the salc of the Company.
Should any Union workers be displaced doe to a sale,
the City shalf use its best efforts 1o secure emplpyment
as other City agencies, if feasible.
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ARTICLE XVl
Period of Agreement

This Agreement shall be effective from the sixteenth
day of May, 2005, terminating on the fifteenth day of
May, 2008, and shall cantinue thereafter from year o
year upon the same tenms and conditions as herein
contained, unless notice to the contrary, in writing, shall
e given by either party fo the other at least sixey (60)
days, but not more than seventy (70) days, before the
expiration of the origiral or any renewal term thereof.

Within ten (10) days afier the receipt of such notice,

both _parties-to -this- Agreement;~ through™{heir proper

representatives, agree to commence negotiations for the
adjustment of proposed changes.

It is agreed by the Union and the Company that all
provisions of this Agreement shall be effective wnless
and until expressly prohibited by any tegutatory body
which has or may acquire jurisdiction over the
Company.
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IN WITNESS THEREOQF the parties hereto have
caused this Agreement to be signed and theit common
seals to be hereto affixed by their duly avthorized
officers.

PHILADELPHIA GAS WORKS

By:
Craig White, Chief Operatiors Office

John P. Straub,
Vice-President-Labor, Safety & Preparedness

Albert L. D' Anilio, Director-Labor Relations

Mark J. Foley. Esquire
Counsel for Philadelphia Gas Works



GAS WORKS EMPLOYEES' UNION OF
PHILADELPHIA

Local 686, Utility Workers Union of America,
AFL-.CIO

By:

Keiih Holmes, President

Joseph Horan, Vice President

e e

Shawn Plunkett, Recording Secretary

Michael Waller, Financial Secretary

James Lennox, Treasurer

James F. Runckel, Esquire
Counsel for Gas Works Employees’ Union
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Hsading Sub-Heading An Sec, Pags
Absenca "Apsence, death in family” VIl 4 36
Absance “hbsance, funerals” Vil 4 wn
Absence Allowances Vil 4 36
Ab @ Ci phic Laava Vil 4 ar
Absence Company Rights vin 3 -3
Absenice Computation of pay vin 5 40
Absence Faiure 1o give notice vin 2 as
Absence Funeral Leave Vil 4 39
Abzence General Vit M
Absenca Government Service Vi 4 39
Absence Jury Duty Vil 4 39
Absence Limits on Absence i 2 »
Absence Military Service vl 4 k]
Absence Notica raquired vin 2 35
Absence On-duly injury vin 4 38
Absence Responsibiities of amployses VI 2 35
Absence Union service i 55
Absence Unpaeid absencas Vi 4 40
Absence Violation before/afier holiday V 12 22
Absenca illneas or injury i 4 36
Administralive Leave days v 12 20
Agreemant Employmes coverad 1]} 1 3
Agraemant Employees exempt [T 3
Agreamant Paricd of XV &1
Agreemant Scope af m 2 3
Arbitration Procedure xi 53
Automatic Appeal Grievances X1 B 52
Basis of Compensalicn v 15 24
Baneficiary Heanh Care coverage X B 45
Banefits Beneficiary Health

carg Goverage x B a3
Banafits Defemed compensation

(457 plan} IX 10 48
Benefits Dental x & 44
Benefits Major Medical Isurance X 4 43
Benelits Opt-0ul incentive plan X 7 44
Benefits Prapaid Legal Service Funa  1X 9 46
Benefits Prescription drug X 5 44
Beredits e headings Keystane5iPersonal

Chaoice 15/25 5.4 4 43
Banelits-Mainlanance of X 12 a6
Bonus “Shift, Sunday Work

& Holiday 7 15
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Heading
“Bulletin Boards, use of"

X k1
C.D.P.E chack-ofl v 3
Cal from hame v 8
CaP from bama pay for v o8
Changes in Pay raies v 1
Changes in Schedulad days of work v o4
Changes in Starting time v 4
Changes in Warking Condiliona X 1
Changes in job of occupali v 14
Changes in rates of pay v 13
Class actions Ginavances Xl 6
Committaas Gravance Xl 1
Cammittaas Heahh cest Contaimenant Ix 12
Committaes Joird Xl a
Committiges Life inaurance X 3
Committees_.  Retiramert & Saparation w2
Commitizes "'Salary or Wage determination.v_. _74 _
Commitipes Work schadules X 3
Compensatiar: ol Lhion rops Xl 4
Computing time méallons Xt 2
“Ony off, wivh on® v )
Dalesred Compersation plan 457 x 10
Dantal Program X 6
Datermination of Vacation peflou Vi1
Disabifity Plan Rata protection X 1
Disabifity Plan Secondary Employment X 1
Daability Plan o
'Dhnharge, Griavence Procedura® Xt 5
Discipling of Probationary Employees m 9
Disciplirve Procedure LI
*Digerimination, Prohibition of m 7
Doubbs Tang Exceptions for absgncas v §
Double Tima . v -]
"Dues. deduction of v 2
"Eamings, stabikty off W 1
Employ d bry agr t moo1
Employ Pt by agr t m o1
Plaxibility X
“Force reduciion. seniority mn® Vi 3
Four day wirk week v 18
Ful day work for Full day pay m 3
Full tima amploymend, hours workeg® v "
Funeral Leave Vil 4

&5

Ar, Sec. Ezae

a8
12
15
15
18
13
13
A7
n
o]
52
48
46
48
43
43
23
49
52
5
14
a8
44
33
41
a1
41
52
[}

8

7

14
14
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Heaiing Sub-Heading

Government Senvice

Grievance and Disciplinary Meetings
Notes & Minules

Grigvants Procedure  Aulamatic Appeal

Grigvance Procadure  Class Aclion

Giiavancs Procedus Compuling Time: Limi

Grgvance Procadure  Crischarge
Grigvants Procedure Mumber of

Local Union Representalives

Gravance Procedure Probationary Employees
Grevancs Procacues
Heatth Cost Containmant Commities

Health Cosl Containment

Haolday Bonuy

Halidays Adrrinistralive Laave Days
Halidays Allowances for

Halikdays List of

Haolidays Substituted day or pay for
Holidays

“Holidays, absence pay”

“Hours of werk, normal

Impartia} Physiclan opinion
Inclament waather allowance
Infyrmalin accessible to Linion
“Initiation fea, deduction of”
inswranca Lifer

Jaint Committee on Work scheduts
Jury Duty

Kaystone §

Lay-Off Mo Lay-off clause
Lay-Off Preferance in re-hire
Lay-Off Seniorily in
Limits on Abaance

Local Agraamaris

Lockout Resliriclion on
Management's Rights & responsitiites
"Meal allowance, overlime”

Military sarvice

Molice of Changa in working conditions
Nuotice required for Absence

Wotice to union of  Change in starting time
Wolice to union of  Vacancies.

Natice o union of Discipline
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Hendlpg Sub-Haading
Mumbar of local union tepresentatives

Grigvance hearings Xl
Qpt-Chat incanlive Payrrmm %
Cverlima 4 consecutive hours v
Overtimea m.igmnen'l and

Digtribution of v
Cwartima Meal Allowanca v
Crvertima Pay for v
Cverime Raquired rast v
Ovartima (day) v
Ovartima (Weak) v
Pas| preclices xvi
Pay Computation vit

Pay practices for  "Absence, lliness or injury™ VIl
Pay practices for  "Absence, Municipal, State
T = - -orFaderal” Wil

Pay practices for  Callfromhoma™ ~——— ¥._ |

Pay practioss for  Disabfity 3.4
Pay practices for  Disabled Employees 4.4
Pay practices for  Inclement weather aflowance V'
Pay practicas for  Mead Al

Pay practices for  Qvartime

Pay practices for  Rate Chang

Pay practices for  Reserve datail

Pay practices for  Service transfer (20 yaars)
Pay practices foa  Shifi work,

Pay practices for  Sunday work,

Pay praclices (or  Travel time

Pay preclices (of  Vacations

Pay proctices for  Work on day off

Pay practices or  Work an day aff

Payroll daductions

“Payroll wesk, basis of *

Pansions

Period of Agreamant

Paraonal Chwice

Personal Da1a to Unlon

*Pickel b, violation of”

Prefarance n Rahirg of Lod- off Empioyeas
*Pramium, application of"

Prepaid Legal zarvice hurd

Prarequisitas to Sake

Prastriplion Drup Insuranc e

FegccgecegELa<

RESSXRY
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Hegding
Frobationary Employees
Discipling of
Prometion and transior
Qualifcationa far
Promotion and transfer
Seniority in
Raie protection  Disabled Employees.
Rate protection
"Rales of pay, changes in®
Racall of laid-off empioyeas
Recognition of Lirion
Reduction in pay
“Required rest, overlime®
“Reserve dotail, pay for
Responsibilties  Company
Responwibilities  Mutual
Responsibilties  Union
Retirernent plan
Right o authorize absence
Right to deny absenca
Salety Shoes
Salary determination
Scopa of Agreament
Seasonal Employses
Seniority Basis of
Seniority In force reduction
Seniority In promolione
Senigrity n transiecs
Separation allowance
*Shifl and Sunday work, pay for*
Shift Bonug
Sick Leave Bank  Maximum Cap
Sick Leave Bank  Upon Retrement
Sick Leave Bank  Yearly Alowance
"Sick Leave Bank, initial
Slability of incoma
Starting and progression schedules
*Stanting ime, changa in®
Stiike Resinclion on
Suboontraciing
Sunday and shift work
Pramium applicalion
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BY

Hegding Subi-Heading Arl. Seo. Eage
Sunday Bonus v T 15
Supervisory wixk assigaments 1]} 10 ]
Tamporary Employees x 58
“Ten hour days, allowance for v 13 26
ion ang Discipling Procedurs m & 8
Termination Procedure 1] 9 B
Thirty Yaar Ratirement X 2 a3
Timeliness Requicemant for Qiscipline 4] ) 9
Transter and pomaoticn
Qualifications for vl Fig
Transfer and promaotion
Saniority i vi 5 n
Travel tims v 1] 15
“Travel lime, Holidays® v 1219
*Union reprossniatives, compensation for” X4 52
" *Union Service, abasnce lor” e 55
Union shop Dl P B | I
Unpaid Absences Aljercallons Vil 4 40
Unpaid Absences From non-PGW amployment VIl 4 40
Unpaid Absances From Usa of Ilegal
drugaaubstances ViL 4 40
Unpaid Absencos  Nagligenco Vir 4 40
Unpaid Absancos  Sunbym Vik 4 40
Unpaid Absonces Vil 4 40
“Vacancies, fiing of * L xr
vacation Allowanca for vl 3 M
Vacation Contincity of Vil 1 n
vagation Nomal period of Vi1 33
Vacation Pay Eamed credil v 2 k]
vacation Pay “Rasignation, Ratirement
o laid- ol v 2 32
Vacsiion Pay Surviving Spouse v 2 M
“Wage increasa, apreement lor It 2
Wage rale ¢elermination Vo142
“Wock assigwment, Bupervisory” 1} 10 9
York on acheduls day off
Funaret exceptan ¥ 5 14
Work on schadule day off v 5 14
York schedules  Change in v * 13
Work schedules  Commities x 3 49
"Working notice of change in* X ] 47






