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- Memorandum of Agreement
| Between Acme Markets Inc. (Delaware Valley)
and United Food and Commercial Workers Union
Local 27 . cectivet 7 Ji3)ox — HTE
| 1 | { ! ‘b 06

pIs
Augost 14,2003 gt

This Memorandum of Agreement agreed to August 14, 2003 accurately sets forth the
complete terms of agreement for a Successor Collective Bargaining Agreement reached
by Acme Markets, Inc (“Employer™) and United Food and Commercial Workers Union
. Local 27 (“Union”) during their collective bargaining negotiations. The Successor

. Agreement agreed to herein upon ratification by the affected membership of the Union
succeeds the parties’ most recent collective bargaining agreement, effective April 25,
1999 through July 19, 2003, as extended by the pasties. The parties agree the language
and terms of the Agreement shall be carried forward as the language and terms of the
Successor Agreement, except as such language and terms are modified, added to, or
deleted from as indicated below:
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1. Article I Quality of Work Life o Alge |
6T
Delete and replace with:

g /1576

Article 1 Agreement

This Agreement by and between Acme Markets, Inc. (hereinafter referred toas -
“Employer”), and United Food and Commercial Workers Umon Local 27 (hemna&er
'referredtoas“Umo ’) e e L , NEE N

R
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“Delete and Rep!ace

All work and semces connected wuh or. mcndcntal to the haudhng or. sellmg of
merchandisé offered for sale in the Employer’s ‘establishments covered bythis
Agreement shall be performed only by employecs of the Employer within the unit . ;
referred to above, for which the Union is recognized as the Collwt:w Bargalmng Agency
by the Employer, with the exception of bread and commercial bakery products, soda, .
specialty foods, books, greeting cards, seasonal displays, cookies, snacks, resets, non-:.
food rack jobbers (except housewares), direct store delivery ice cream, direct store L
delivery ice cream novelties and direct store delivery frozen pizza. The provisions of this
Article shall be waived during the initial six (6) months following a new store opening
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. and for the first four (4) weeks following the apening of 2 remodeled store. Meetings
will be held on a regular basis to discuss competitive differences in language and
administrative practices affecting this Article in other Collective Bargaining Agreements.
Relief shall not be arbitrarily withheld.

3. Article XIV Wages Section 14.2 Department Managers.
Delete and replace with:

The following will receive an additional per hour premium:

Front End Manager (Formerly Customer Representative) and Frmn Food Manager
in stores w1th avemge weekly volume of $275,000 or more ‘

Sixty (60) cents. |

Scan Cuﬁrﬂinator S

Sixty (60) oents

Pharmacy Technician |

Thirty (30) cents

All specnf 1C storc volumes to be dctermmcd on the basis of six (6) eonsecuuve months

When any departmmt mamger or ah emp[dyee in a higher rated jobis absent frodi work
for vacations, illness and/or temporary absences of three (3} days or more, all of the hours
of such department manager or cmployee in a higher rated job shall be rcplaced by
another employee who shall be paid-in aocordance wuh the mtes mteﬂ in this Arucle
from the ﬁtst day of replaccment = '
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* The Employer ayecs to the establlshment ofthe followmg umform class:f' eauons

RS Grooeryl\ﬁlmgcr(FormcﬂyAssnstantManager)
2. ProduoeManager e

3) DauyMamger a oo !‘;:\ R T

4) Office Comdmator (Formeﬂy Hmd Caslner)
5) Bakery Mamager - -

6) GeneralMuchandtsehhnagermstommﬂlweeklyvolmeofatleastQSOOO
in general merchandise sales. ~



In stores with 2 volume of at least $100,000 there shall be no less than two (2) rated
classifications.

In stores with a volume of $150,000 to $199,999 there shail be no le:ss than three (3) rated
classifications.

In stores with a volume of $200,000 and oves, there shall be no less than six (6) rated
classifications.

Store volume to be determined on basis of six (6) consecutive months.

Any store that drops below the stated volume for a period of six {6) conseoutive months
shall result in the elimination of excessive classifications. The employee holding the -
classified position to be eliminated will be offered a transfer to any open classified
position for which they have the necessary qualifications. If no classified position is. -
open and available at the time of the position elimination, the affected employee will
utilize their seniority to remain in their present store location or request a transfer under
currens transfer procedures in this Agreement. The affected employee will retain their
classification rate of pay for thirty (30) calendar days from the date of the posmon
elimination.

5. Arficle XTIV Waes Section 141
Delete and rep!ace with:

The followmg across-the board (ATB) increases shall apply to employees ator
nbow: the top of their progression on the date of the increase:. | - y
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Ul Groccrmea . ge;" |

* Produce Manager © 20, 128
i Office Coordmator v 19207

*“Dairy M 1920

~~ General Merchandise Manager ",-19.20 -‘
o 19:20

. _“BakeryMnmger




CLERKS HIRED ON OR AFTER APRIL 29, 1997:

Start 6.15
After 6 months 6.40
After 12 months 6.65
After 18 months 6.90
After 24 months 7.15°

Clerks Who Are Checker Quallﬁed Continue on Scale

" After 30 months 7.70
After 36 months 825
Afier 42 months 875
After 48 months 9.25
After 54 months 975
After 60 months 1025

Any clerk hired after April 30, 1997 would not have to become checker quahﬁed until
they have been employed for twenty-four (24) months. Tlns restriction can be waived at
management’s dlSCl'Cthn.

L3 [

SERVIC[‘. CLERKS‘ (fonnerly gcnml mamtenancc clerk)

e

Start Senv : 615‘

After 6 months 6.45

After 12 months LG L B8O
. After 18 months 7.15

After 24 months 1.50

*Dutics of the service clerk will include general cleanmg, ﬂoar care,
housekeeplng and maintenance thmughout the store and its premises, bagging, filling bag
bins, carrying out customer orders, retumning shop backs, picking up.carts, parcel ptckup,
boﬂle retums and geneml store cleamng and waxmg atui buﬂ'mg ofstorbﬂoors ¢

"-'::-E.:,,.‘.;Aﬂcr 18 months""““-h?" SRt 6“85
Aﬁer24 months e ;-'- R :‘-'-;'\7.10

v’

‘Duues of the bager shall un:lude cleamng, baggmg, fi llmg bags bms canying .
out customer orders,. -retiuming shop backs, picking up carts, parcel pickup, bottle retums,
and general store cleamng, excludmg waxmg and buﬂing of store floors.




6. Article XIV Wapes Section 14.4
Delete and replace with:

Any employee who is in a progression scale or who is hired at & rate higher than the
startmg rate listed in the Agreement, shall receive a rate of pay that is specifically listed
in the appropnate progression scale. Any employec in a progression scale as of July 19,
2003 who is not at 2 rate listed in a progression scale, shall be moved to the closest hlgher
~ rafe at the time at which they are scheduled to receive their next raise in the progression
scale. Employees shall thereafier receive a raise every six (6} months as they advance
through the progression scale, until they reach the top rate of the progression scale.

7. Article XV Hours am}l Overtime Section 15.2.

Amend a.rFoHows ‘ r

The basic straight time work week for full tlme emplo)rees shall consist of forty (40)
hours to be worked in five (5) eight {8) hour days, Monday through Saturday, except
as otherwise permitted in Section 15.7 below:By.mutual agreement arid/or for .
purpeses of creating a full time job employees may be scheduled ﬂnee (3} eight (8)
hour days, one (1) six (6) and one (1) ten (10) hour day.

8. Articie-XV Hours agg;ﬁverﬁt_u;e-Section 155

Defere and repface with:

Employecs mgularljr angd, contmuously gned to the mght crcwshall receive a one !

. dolizr ($1.00) per hour premium for:all actual hours worked: No employee regularly and
conunuously assigned o the mght crew on or before July:19; 2003 who is currently. - =
receiving a night crew premium in excess of the above listed one (Sl 00) dollar per hour :
' wnll not mﬂ'er any reductmn in premium per hour rate. . S

- Employees ﬁllmg in for thls posmon for more than one soheduled mgln m&“week shall
‘_.r’f-}receweoneﬁﬂh(lﬁ)ofthe m&epermght DR R 2 T e

9, Artscle XV Hours and Overtlme Sectlon 15 "! ' _ ;

R "Rerain pmm contract Ianguage a”dmfd‘hef oﬂowmg paragmph

- Full umcemﬁoyees ass:gned orlumdto the mghtcrewaﬁer]uly 19,2003 will work &
-seven (7) day work week. Futll time employeés dssigned or hired to the night crew from
April 1, 1987 to July 19, 2003 may by mutual agreement ofthe mplqw and the
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Employer work a seven (7) day workweek. Such night crew employees shall receive two
(2) consecutive days ofF in their scheduled workweek. If they are assigned to work a
shify that qualifies for Sunday premium, they will be entitied to any applicable Sunday
premium in addition to their night crew premium.

10. Article 19 Section 8
Delete and Repface with:

- Should the Employer mtend to substitute a self-checkout system(s) for existing
equipment in any store or add a sclf—checkout system(s), the Employer agrees to
notify the Union in advance and to provide the Union with a list of all employees
regularly assighed to the store on the effective date of the wiilization of said
checkouts. Said employees shall not be removed from the Empfoyer s payroll as a

. result of the installation of sucha system Employees may conunue to be transferred,
assigned to other work, of laid off in accordance with the seniority provisions of this
Agreement provided the Iayoff is for reason(s) other than the instalfation of such a
system. . ,

11, Article XXt Health and Welfare

Delete andRepIace with: ‘j | :' L e

Durmg the term of the Agreemem, the Company agrees 10 the follmvmg Health &

- Welfare pmws:ons

Section 22.1 Effective July 20 2003 tln: Company shall contmuc. to contribute to the
Local 56 Hmhh & Welfare Fund for cach chgible employee as follm _

| 'Part-tlme employbes 'wuh;twélve;_(n] to twcnty,-zfour_,(24) monﬂ\s of smnce wﬂl be_:. '- L
. .covered for Vision, Prescription and Deuhl in Plan N-iThe, Com;nnyshall contribute to: ",
- the Local 56 eﬂlth and Welfare Fund for mh ehgﬂ:le employee in Plan N at a raté of -

"13220pe1‘ N e e S
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' Baggers and'Sen'lce Clerks shall not be ellgible for part(c:pauon in the Incal 56 Health

and Welfare Fund. Baggers arid’ Semce Clerks promotcd fo the Clerk Classlﬁcatlon will
recewe credtt for the Clerk contn'but:on hased on thelr ongmal hiré date, ™ :

Séction 22.2 The above rates Will remain in eﬁ'ect until July 31, 2005, Effective
. August 1, 2005, the Employer will increase-contribiitions by nometlnn 8%. The

) ccmpanywillcommuc to: mcreascoonmhmmsbyno morethanS%onAngust 1 of each

year until the ex;mntmn of the coutmct




‘ Section 22.3
a) Monthly contributions shall be made for each full time employee the month
following the completion of twelve (12) months of continuous full time service
with the Employer. Employees must have worked and/or received pay for at least
one hundred twenty (120) hours during the preceding fiscal month to remain
eligible for benefits, and there shall be no more than twelve such monthly
contributions during any twelve consecutive calendar months.

b) The provisions of the preceding paragraph will permit any employee who is
atherwise eligible, and who has had within ninety (50) days of hire creditable
service as an employee of a Company with comparable coverage and who is
under the Jnnsdictmn of Local 27 to be credited with hisher prior service in
-determining hisher ellglblltty for participation m the Local 56 Health and
Welfare Fund. Contributions in behalf of the employee will become effective on
the first of the mohth following the completion’ of combined service from the
previous mr.l pn:sent Employer Whlch sansﬁes 1,he condmons of the preccdmg
paragraph. oD LT |

¢) Monthly contributions shall be made for each part time employee the month
following completion of twelve (12) months of continuous part time service with
the Employer. Employees must have worked and/or received p pay for at ieast fifty
six (56) hours during the preceding fiscal month to remain eligible for benefits,
and there shall be no more than twelve such monthly conmbunons dunng any.
twelvc (12) cunsecuuve calendar months. . . e

d) Part time employees Wlth twelve (12) or more months of continuous part tnne
N _service, permanently promoted to full time status shall be eligible for hospltal
ot - surglcal ’beneﬁts as of the first day of the fo"llomng month. : ‘
e)""‘A regular pa:t nme employee shall be ehgible to rqomvg, fult umcHealth and-
Welfare benefits when he or she has wnrked one‘hmdmd nnd foﬁy (140) hoursv_'_
__permomh for six (6) consécutive oﬂn o wWork
REA cont: uqusly_at that monthly rate’

: _ & . o]
o gSectmn 4 > The s contn&ﬁhon o v

Ty . ptit’yy‘:‘er ) . m; - vai B T L el s
. msurame. acmdzni and’ swlmess beneﬁts hospnallguon and surgl %qmﬁ(s, majm-.'.
‘medical insurance, prescription; vision care and ‘dental benefits for the employee ‘his or -
her spouse and defiried eligible dependent childrén in‘dccordance with’ the provisions of -
the apphcable plans as more fully set forth inthe Summaxy Plin Desmphon avatlable for S

paymeaits wxllbemadetotheUFCthaliss
Health and Welfare Fund no hmrﬁan thc ISth day ofthe ‘month for the precedmg







