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Practical Solutions: Youth Opportunity - Competitive Advantage

Abstract
[Excerpt] Youth with disabilities are entering the workforce in record numbers. They are entering with the
skills needed to help your business succeed.
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The Spectrum of 
Workforce Possibilities

PRACTICAL SOLUTIONS: Youth Opportunity 

Competitive Advantage
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H e l p i n g  B u s i n e s s e s  S u c c e e d

Youth with disabilities are entering the workforce 

in record numbers. They are entering with the 

skills needed to help your business succeed.    

“The overall experience has been rewarding for both of us. 
John is a very hard-working individual. He continually fi nds 
a way to go that extra step to learn on his own.”
Dr. James W. Elkins, NOAA, Boulder, Colorado
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U n l i m i t e d   P o s s i b i l i t i e s . . .

Opportunities like the High School/High Tech program provide students with training and experience in science, 

math and technology. Tutoring, job shadowing and internships provide real world experience. Today’s opportunities 

for learning have equipped youth with the skills for unlimited possibilities.

A New Generat ion
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Training programs are helping students prepare for their future. Katherine received training in 

computers and offi ce software at the Napa Job Connection. While she searches for career 

opportunities, she continues to gain additional skills.

Eagerness to Excel

S k i l l s  t o  S u c c e e d . . .

Youth_Employ_Brov3.indd   7Youth_Employ_Brov3.indd   7 1/11/07   11:59:17 AM1/11/07   11:59:17 AM



A  S t r o n g  W o r k  E t h i c . . .

After-school jobs give youth the opportunity to develop career skills. Ryan works part-time at a grocery 

store while he fi nishes his Offi ce Technologies & Procedures training program. ServiceSource of 

Fairfax, Virginia supports him on the job and provides tutoring for his academic work.

Committed to Success
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A d a p t a b i l i t y . . .

John’s internship at the National Oceanic and Atmospheric Administration (NOAA) Center in Boulder, 

Colorado has provided him with computer programming experience and a mentor, Dr. James Elkins. 

Dr. Elkins says, “John’s ability to learn quickly on the job has made a big difference.”

A Workforce You Help Shape  
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R e s p o n s i v e n e s s . . .

At the United States Department of Agriculture (USDA) administrative offi ces in Beltsville, Maryland, 

students receive training in introductory IT software and PC hardware. Brandon’s on-site mentor trained 

him to manage the IT network at the USDA facility. Brandon benefi ts from this real work experience and 

his employer gains a well-trained employee.    

Everyone Benef i ts
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I n i t i a t i v e . . .

After receiving his Advanced Microsoft Offi ce Certifi cation, Kevin changed roles from student to mentor.  

Now he is an instructor and mentor to others.

Abi l i ty  to Achieve
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Practical Solutions for Recruiting Youth 
to Meet Your Workforce Needs

•  Tutor young people in your community.  

•  Provide internships, job shadowing and job-site experiences.

•  Engage in youth mentoring relationships.

•  Connect to local schools and community-based organizations serving youth. 
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A  V a l u e  A d d e d  P r o p o s i t i o n

Y o u t h  W i t h  D i s a b i l i t i e s
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Offi ce of Disability Employment Policy • U.S. Department of Labor • 200 Constitution Ave., NW • Washington, DC 20210

Voice: 1-866-ODEP-DOL (693-7888) • TTY: 1-877-889-5627 • Fax: 1-202-693-7888 • www.dol.gov/odep 

A CATALYST FOR CHANGE  Transforming the American Workforce

Research and production of the brochure were funded by the Offi ce of Disability Employment Policy (ODEP), U.S. Department of Labor.  
Copies are available from the Offi ce of Disability Employment Policy at 200 Constitution Ave., NW, Washington, D.C. 20210;  202-633-
7365(v); 1-877-889-5627(TTY); 202-693-7888(fax) or at the website, www.dol.gov/odep.

Alternate formats are available by contacting ODEP.  Links to additional information on employing people with disabilities 
are available through the website.

Design: Adhawks Advertising & Public Relations, Inc., Louisville, KY
Editorial: Melinda Mast
Photography: Bud Smith

The mention of trade names, commercial products, or organizations does not imply endorsement by the U.S. Government.
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