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A G R E E M E N T 

By and Between 
ALLIED EMPLOYERS, INC. 

and 
UNITED FOOD AND COMMERCIAL WORKERS UNION 

LOCAL NO. 81 
AFL-CIO 

MEAT 
(King/Kitsap) 

This Agreement is made by and between Allied Employers, Inc., for and on behalf of its 
members operating meat markets in King and Kitsap Counties, and United Food and 
Commercial Workers Union Local #81. It is the intent and purpose of the parties hereto that 
this Agreement shall promote and improve the industrial and economic relationship between 
the Company and the Union and its members as set forth herein, and to set forth herein rates 
of pay, hours of work, and other conditions of employment to be observed between the 
parties hereto. 

ARTICLE 1 - CONDITIONS OF EMPLOYMENT 

1.01 Allied Employers, Inc. hereby recognizes, during the term of this Agreement, United 
Food and Commercial Workers Union Local #81, as the sole and exclusive collective 
bargaining agency for all employees of the Employer whose job classification is set forth in 
this Agreement. 

1.02 The United Food and Commercial Workers Union Local #81, for and on behalf of its 
members, hereby recognizes during the term of this Agreement Allied Employers Inc. as the 
sole and exclusive collective bargaining agency for all Employers who are designated as 
parties to this Agreement. 

1.03 Pursuant to and in conformance with Section 8(a)3 of the Labor Management 
Relations Act of 1947, it is agreed that all employees coming under the terms of this 
Agreement, including but not limited to any family member or owner, (except as provided 
for in section 15.02) performing work coming under the terms of this Agreement shall make 
application to join the Union within thirty-one (31) days following the date of employment or 
within thirty-one (31) days following the signing of this Agreement, whichever is the latter, 
and must maintain membership in good standing for the life of this Agreement and any 
renewal thereof. The Employer shall discharge any employee to whom the Union, through 
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its business agent, delivers to the Employer a written notice that such employee is not in 
good standing. The Union agrees to hold the Employer harmless for discharges made 
pursuant to this section. The Employer shall inform employees of the foregoing requirement 
at the time they are employed. 

1.04 The Employer agrees to furnish the Union with a monthly list of employees hired 
and/or terminated, or, in lieu of such a list, to deliver to each employee a notice outlining the 
provisions of the foregoing paragraph of mis Article 1. If the Employer chooses to furnish a 
list of employees each month, such list shall be prepared to show new hires and terminations 
separately and to designate the employee's last and first name, middle initial, home address 
and telephone number and date of employment or termination. If the employer chooses to 
deliver to each employee a notice as referred to above, he shall be furnished a supply of such 
notices by the Union and postage prepaid envelopes. The original of any such notice shall be 
delivered to the Union and the first copy to the employee not later than thirty (30) days 
following the date of employment. 

ARTICLE 2 - WORKING HOURS 

2.01 The basic straight-time workweek shall be Sunday through Saturday. Whenever 
fresh meat is offered for sale, at least one (1) Journeyman meatcutter must be employed 
Sunday through Saturday in each market for at least eight (8) hours, exclusive of lunchtime 
each day, between the hours of 6:00 a.m. and 6:00 p.m. No split shifts shall be allowed. 

2.01.1 An optional workweek of four (4) ten (10) hour days may be utilized with the 
following terms: 

a. This optional workweek must be mutually agreeable between the Employer and 
the employee; 

b. Employees working this optional workweek shall be guaranteed forty (40) hours 
per week; 

c. Notice of the optional workweek shall be given by Thursday of the preceding 
week; 

d. A minimum of two (2) consecutive scheduled days off; 

e. The fifth and sixth day worked in the same workweek shall be paid for at the rate 
of time and one-half (1-1/2) (except Sunday which shall be paid for at the Sunday rate); 

f. All work over ten (10) hours per day shall be paid for at the rate of time and one-
half (1-1/2) the straight-time rate of pay; 

) 
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g. In addition to the rest periods provided for in Section 3,01, employees working the 
four/ten workweek shall be given an additional rest period of ten (10) minutes after the 
completion of eight (8) hours' work; 

h. Sick leave pay shall begin after sixteen (16) hours missed; 

i. Holidays shall be paid as follows: 

1. If the employee is scheduled for forty (40) hours during the holiday week, 
he/she shall receive eight (8) hours holiday pay for holidays not worked; 

2. If an employee is scheduled for less than forty (40) hours during a holiday 
week, he/she shall receive ten hours holiday pay for holidays not worked. 

2.02 Days off shall be rotated to the end that consecutive days off shall be shared equally 
unless otherwise mutually agreed upon. 

2.03 In order to give employees as much notice as possible in the planning of their weekly 
schedules of work, the Employer agrees to post a work schedule for all regular full-time and 
regular part-time employees before 6:00 p.m. on Thursday of the preceding workweek. 
Except in cases of emergency, no changes shall be made in said schedule without a full 
twenty-four (24) hours notice to the employees involved in such changes in schedule. All 
emergency change of shift hours will be reported to the Union. If they report for work as 
scheduled, regular full-time employees shall be guaranteed eight (8) hours work per day and 
forty (40) hours work per week, Monday through Saturday*, and regular part-time employees 
shall be guaranteed a rninimum of four (4) hours work. Extra employees shall receive not 
less than four (4) hours continuous work or equivalent compensation in any one (1) day 
ordered to report for work. These guarantees shall not apply in cases of acts of God or other 
emergencies beyond the Employer's control. 

* See Letter of Understanding attached (Scheduling Grievance Settlement). 

2.04 All hours worked in excess of eight (8) hours per day, forty (40) hours per week, 
Monday through Saturday, and between the hours of 9:00 p.m. to 6:00 a.m. shall be paid for 
at the rate of time and one-half (1-1/2) the regular contract scale. A premium rate of fifty 
cents (500) per hour shall be paid in addition to the straight-time rate for all work performed 
between the hours of 6:00 p.m. and 9:00 p.m. When an employee works six (6) days in a 
workweek, Monday through Saturday, time and one-half shall be paid for work on the day 
the least number of hours are worked. Employees required to work on Sundays or holidays, 
shall be paid at the applicable rate for Sunday and/or holiday work. Minimum call-ins on 
Sundays and Holidays shall be four (4) hours. For those employees scheduled to work only 
four (4) hours on Sundays, such four (4) hours shall be on a voluntary basis. If the Employer 
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is unable to obtain sufficient qualified volunteers, then it shall assign such work on an inverse 
rotating seniority basis by store. A minimum often (10) hours shall be required between 
straight-time shifts. Otherwise, the premium of time and one-half (1-1/2) will be required for 
any hours that may be worked prior to the expiration of the ten (10) hour period. All time 
worked after eight (8) consecutive days shall be paid at the rate of time and one-half (1-1/2) 
the appropriate contract rate (excluding Sunday/holiday premium pay) until a day off is 
given. Employees requested to work on the ninth (9th) consecutive day shall advise 
management that they have already worked eight (8) consecutive days. 

2.04.1 Employees required to work after 6:00 p.m. on New Year's Eve or Christmas 
Eve shall be entitled to time and one-half for all hours worked after 6:00 p.m. on such days. 

2.05 When fresh meat is offered for sale and a member of the bargaining unit is not on 
duty in the meat market during such hours, no one other than a member of the bargaining unit 
shall perform work in the meat market. When a member of the bargaining unit is not on 
duty, this clause shall not apply to those products that have been prepared by meat 
department employees and are in storage ready for sale, such may be placed in the meat 
counter by the person in charge of the store and such action shall not be considered a 
violation of this clause. 

ARTICLE 3 - REST PERIODS 

3.01 There shall be a rest period of at least fifteen (15) minutes in every continuous four 
(4) hour period of employment. In the event that one shift shall be less than four (4) hours 
and the other shift shall be four (4) hours or more, there shall be only one (1) rest period, 
fifteen (15) minutes in the longer shift. Provided, further, any employee who works eight (8) 
hours in any daily straight-time or night shift shall receive two (2) fifteen (15) minute rest 
periods, one (1) prior to the lunch period and one (1) after the lunch period. No employee 
shall be required to work more than three (3) hours without a rest period nor more than five 
(5) hours without a lunch period. 

3.02 The Employer may arrange such rest periods by individual relief or general periods 
and they shall be as nearly as practicable in the middle of each work period. 

3.03 If an employee is scheduled to work two (2) hours beyond the end of his regular 
straight-time shift, he shall be given an additional rest period often (10) minutes at the end of 
his regular straight-time shift. For each full two (2) hours of overtime work, an employee 
shall be entitled to an additional ten (10) minute rest period. 

3.04 Any rest period interval shall cover time from stopping work and returning thereto. 
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ARTICLE 4 - VACATIONS 

4.01 Employees on the first anniversary date of their employment (after the first year of 
continuous employment) shall be entitled to a vacation with pay based upon the number of 
hours worked in the preceding twelve (12) months at the hourly rate in effect at the time the 
vacation is paid as follows: 

Hours Worked 
1000 to 1200 
1200 to 1600 
1600 to 2000 
2000 or more 

Hours of Paid Vacation 
20 
24 
32 
40 

4.02 Employees on the second and each subsequent anniversary date of their employment 
to the fifth (5th) anniversary date of their employment (after the second and each subsequent 
year to the fifth (5th) year of continuous employment) shall be entitled to vacation with pay 
at the hourly rate in effect at the time vacation is paid and based upon the number of hours 
worked in the preceding twelve (12) months as follows: 

Hours Worked 
1000 to 1200 
1200 to 1600 
1600 to 2000 
2000 to 2288 
2288 to 2496 
2496 or more 

Hours of Paid Vacation 
40 
48 
64 
80 
88 
96 

4.03 Employees on the fifth (5 th) and each subsequent anniversary date of their 
employment to the twelfth (12th) anniversary date of their employment (after the fifth (5th) 
and each subsequent year to the twelfth (12th) year of continuous employment) shall be 
entitled to vacation with pay at the hourly rate in effect at the time vacation is paid and based 
upon the number of hours worked in the preceding twelve (12) months as follows: 

Hours Worked 

1000 to 1200 
1200 to 1600 
1600 to 2000 
2000 to 2288 
2288 to 2496 
2496 or more 

Hours of Paid Vacation 

60 
72 
96 

120 
132 
144 
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4.04 Employees on the twelfth (12th) and each subsequent anniversary date of their 
employment (after the twelfth (12th) and each subsequent year of continuous employment) 
shall be entitled to vacation with pay at the hourly rate in effect at the time vacation is paid 
and based upon the number of hours worked in the preceding twelve (12) months as follows: 

Hours Worked Hours of Paid Vacation 

1000 to 1200 80 
1200 to 1600 96 
1600 to 2000 128 
2000 to 2288 160 
2288 to 2496 176 
2496 or more 192 

4.05 Regular employees who average twenty hours or more per week, who terminate or 
are terminated (termination for dishonesty excepted) after the first or any subsequent 
anniversary date of their employment and prior to their next anniversary date of employment, 
shall be entitled to vacation pay at their hourly rate based upon the number of hours worked 
since the last anniversary date of their employment at the following rates for each full one 
hundred (100) hours worked: After the first (1st) to the fifth (5th) anniversary date, four (4) 
hours vacation pay; after the fifth (5th) to the twelfth (12th) anniversary date, six (6) hours 
vacation pay; after the twelfth (12th) anniversary date, eight (8) hours vacation pay. 

4.06 Vacation may not be waived by employees nor may extra pay be received for work 
during that period, provided however, that by prior mutual agreement between the Employer, 
employee, and the Union, this provision may be waived. 

4.07 Employees whose vacations are scheduled during a holiday week shall receive 
holiday pay provided for under the terms of Article 5, section 5.02, of this Agreement, in 
addition to vacation pay. 

4.08 It is hereby understood and agreed that in computing "Hours of Paid Vacation" for 
full-time employees (employees who regularly appear on the payroll for forty (40) hours or 
more per week), the terms of Article 4, section 4.01,4.02,4.03, and 4.04 shall be applied so 
that working time lost up to a maximum of one hundred sixty (160) hours due to verified 
cases of sickness or accident, or other absence from work approved by the Employer shall be 
counted as time worked. In determining the number of hours of paid vacation to which an 
employee is entitled, there shall be no deduction from his bank of hours due to absence from 
work because of vacation or holiday time earned and taken under this Agreement. 

4.09 Earned vacations must be taken within twelve (12) months following the employee's 
anniversary date. 

UFCW Local #81- Meat 
(King and Kitsap Counties) 
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4.10 Vacation schedules, after being completed by the Employer, shall be posted in each 
market for that particular market. 

4.11 Vacation hours for continuing employees shall be considered hours worked for the 
purpose of establishing eligibility as per Article 7 and Article 18. As such, vacation hours, 
and the corresponding contributions due, shall be reported and paid to those Trusts during the 
month in which the employee takes vacation time off from work. 

ARTICLE 5 - HOLIDAYS 

5.01 The following shall be recognized as holidays with pay for regular full-time 
employees who have acquired seniority: New Year's Day, Presidents' Day (third Monday in 
February), Memorial Day (last Monday in May), Independence Day, Labor Day (first 
Monday in September), Thanksgiving Day and Christmas Day. Employees with one (1) year 
of continuous service with the Employer shall receive three (3) personal days as paid 
holidays each year to be scheduled as mutually agreed. Employees shall give the Employer 
thirty (30) days notice prior to the days requested as personal holidays. By mutual agreement 
between the Employer and employee, the employee may receive payment at the straight-time 
rate in lieu of such personal holidays in accordance with section 5.02 of Article 5. 

5.02 A regular full-time employee shall receive no reduction in his straight-time weekly pay 
as the result of the holiday not worked, provided such employee works sometime during the 
week in which the holiday occurred and works his last scheduled working day preceding and 
his next scheduled working day immediately following the holiday. A part-time employee 
who averages twelve (12) hours or more per week shall be paid for the holiday on the basis of 
one fifth (1/5) of the employee's average hours worked per week in the four (4) weeks 
immediately preceding the holiday week, to a maximum of eight (8) hours, provided the 
employee works sometime during the holiday week and reports for work his last scheduled 
working day preceding and his next scheduled working day immediately following the holiday. 

5.03 An employee shall not be deprived of holiday pay if he is absent from work his last 
scheduled working day preceding and/or his next scheduled working day immediately 
following the holiday if he is unable to work such scheduled working day for one or more of 
the reasons specified below, provided that the employee has in all other respects qualified for 
pay for the holiday not worked, including the requirement to work sometime during the week 
in which the holiday occurs: 

5.03.1 The requirement to work sometime during the holiday week shall be waived 
when the involuntary absence is due to a bona fide illness or injury, provided that the 
employee has worked within the seven (7) calendar days preceding the holiday and within 
the seven (7) calendar days following the holiday. 

5.03.2 A doctor's certificate or other authoritative verification of illness may be 
required by the Employer and, if so, must be presented by the employee not more than forty-

1 
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eight (48) hours after return to work. If the employee is absent more than two (2) scheduled 
days, such verification must be presented prior to return to work, provided the Employer has 
given the employee reasonable advance notice. 

5.03.3 Temporary layoff. 

5.03.4 Jury duty as defined in Article 9. 

5.03.5 Funeral leave as defined in Article 19. 

5.03.6 Other absence from work approved by the Employer at his sole discretion. 

5.04 All work performed on Sundays shall be paid pursuant to the terms of Section 6.05. 
Holidays shall be paid for at the rate of one and three-quarters (1-3/4) times the straight-time 
hourly rate in addition to holiday pay. 

5.05 In a holiday week, thirty-two (32) straight-time hours worked shall constitute a 
week's work. However, if an employee is not eligible for holiday pay under sections 5.01 
through 5.04, the workweek shall remain forty (40) straight-time hours worked. 

5.06 No work shall be required on Christmas Day. Work on Thanksgiving Day shall be on 
a voluntary basis, however, if there are insufficient volunteers, employees shall be scheduled 
on an inverse seniority basis by store. 

ARTICLE 6 - CLASSIFICATIONS AND RATES OF PAY 

6.01 Increases are "across the board" so that employees paid above scale will receive the 
wage increases. The exceptions to this rule are: (a) employees being paid an over scale rate 
due to an increase in the Washington State minimum wage; (b) employees who have 
transferred into another classification and have had their wage rate frozen at an above scale 
level; and (c) any Safeway Seafood Managers who are being paid in excess of the Company 
established pay rates for their store. 

In no event shall any wage classification be less than ten cents (100) per hour above 
the then current Washington State minimum wage. 

Meat Cutters 
Market Manager 
Journeyperson 
4th 6 months 
3rd 6 months 
2nd 6 months 
1st 6 months 

CURRENT 
$20.40 

19.40 
16.32 
15.40 
13.58 
11.76 

5/2/04* 
$20.70 

19.70 
16.32 
15.40 
13.58 
11.76 

5/7/06 
$21.00 
20.00 
16.32 
15.40 
13.58 
11.76 

•Effective retroactive for employees on the payroll on August 15,2004. 
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For all Journeyperson employees on the payroll on May 1,2005, effective the first payroll 
thereafter, there shall be a lump sum bonus paid which shall be calculated by taking 300 per 
hour for all Journeyperson hours worked in the previous twelve (12) months. (The 300 per 
hour figure is to be paid on all Journeyperson hours worked regardless if the hour was a 
straight-time hour or overtime hour. The parties have factored in overtime requirements in 
the 300 figure.) 

6.02 Journeyperson Meat Cutters performing Market Manager's responsibilities for a 
period of four (4) hours or more shall receive a Market Manager's rate of pay for all hours 
involved. 

6.03 For employees hired prior to August 15,2004. 
Meat 

Wrappers 
Journeyperson 
3293-3812 hrs 
2773-3292 hrs 
2081-2772 hrs 
1385-2080 hrs 
693-1384 hrs 

0- 692 hrs 

Current 

$16.85 
13.91 
12.37 
11.61 
10.81 
9.28 
7.72 

5/2/04* 

$17.15 
13.91 
12.37 
11.61 
10.81 
9.28 
7.72 

5/7/06 

$17.45 
13.91 
12.37 
11.61 
10.81 
9.28 
7.72 

•Effective retroactive for employees on the payroll on August 15,2004. 

Increases are "across the board" so that employees paid above scale will receive the wage 
increases. The exceptions to this rule are: (a) employees being paid an over scale rate due to 
an increase in the Washington State minimum wage; (b) employees who have transferred into 
another classification and have had their wage rate frozen at an above scale level; and (c) any 
Safeway Seafood Managers who are being paid in excess of the Company established pay rates 
for their store. 

In no event shall any wage classification be less than ten cents (100) per hour above the then 
current Washington State minimum wage. 

For all Journeyperson employees on the payroll on May 1, 2005, effective the first payroll 
thereafter, there shall be a lump sum bonus paid which shall be calculated by taking 300 per 
hour for all Journeyperson hours worked in the previous twelve (12) months. (The 300 per 
hour figure is to be paid on all Journeyperson hours worked regardless if the hour was a 
straight-time hour or overtime hour. The parties have factored Ln overtime requirements in 
the 300 figure.) 
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For employees hired on or after August 15,2004. 
Meat Wrappers 
Journeyperson 
Next 520 
Next 1040 hrs 
Next 1040 hrs 
Next 1040 hrs 
Next 1040 hrs 
Next 1040 hrs 
Next 1040 hrs 
1st 1040 hrs 

8/15/04 
17.15 
13.22 
11.72 
10.72 
9.72 
9.22 
8.72 
8.22 
7.72 

5/7/06 
17.45 
13.22 
11.72 
10.72 
9.72 
9.22 
8.72 
8.22 
7.72 

Increases are "across the board" so that employees paid above scale will receive the wage 
increases. The exceptions to this rule are: (a) employees being paid an over scale rate due to 
an increase in the Washington State minimum wage; (b) employees who have transferred into 
another classification and have had their wage rate frozen at an above scale level; and (c) any 
Safeway Seafood Managers who are being paid in excess of the Company established pay rates 
for their store. 

In no event shall any wage classification be less than ten cents (100) per hour above the then 
current Washington State minimum wage. 

For all Journeyperson employees on the payroll on May 1, 2005, effective the first payroll 
thereafter, there shall be a lump sum bonus paid which shall be calculated by taking 300 per 
hour for all Journeyperson hours worked in the previous twelve (12) months. (The 300 per 
hour figure is to be paid on all Journeyperson hours worked regardless if the hour was a 
straight-time hour or overtime hour. The parties have factored in overtime requirements in 
the 300 figure.). 

6.04 Wrapper employees as covered by this Agreement shall not be permitted to cut or grind 
fresh meat. 

6.05 Sunday Rates: All work performed on Sundays shall be paid at the rate of time and 
one-third (1-1/3) of the straight-time hourly rate. 

6.06 Service Counter Employee - Service Counter employees will be considered a separate 
classification for all purposes including seniority. Service Counter employees shall not be 
permitted to cut, bone, or grind fresh meat or perform any wrapping of meat products for 
preparation for sale in self-service cases. Service Counter employees may cut a steak or roast 
which has already been processed by a meatcutter to size in order to serve a customer, modify 
any prepared cut to suit a customer, or use the slicing or cube machines to serve a customer. 
When a meatcutter or meat wrapper is not on duty, the Service Counter employee may stock 


