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THE GREAT ATLANTIC & PACIFIC
TEA COMPANY, INCORPORATED

UNITED FOOD and COMMERCIAL
WORKERS INTERNATIONAL UNION

LOCAL 464A
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AFFILIATED WITH AFL-CIO 3} /9%
EFFECTIVE 7/18/04 12 EXPIRES 11/8/08
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THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.




AGREEMENT

AGREEMENT made as of the 18th day of July, 2004, by and between THE GREAT ATLANTIC &
PACIFIC TEA COMPANY, INC. (hereinafter referred to as the "Employer”) and the UNITED FOCD AND
COMMERCIAL WORKERS UNION LOCAL 4644 affiliated with the AFL-CIO (hereinafter referred to as
the "Unlon™).

ARTICLE 1. - RECOGNITION
The Employer recognizes the Union as the exclugive bargaining representative for all store employees,

except Store Managers, Asslstant Manapers, and all executives and supervisory employees of stores
which are located in Food Emporium, and the New Jersey Divisions of the Metro Group of the Employer.

ARTICLE 2. - JOB CLASSIFICATION

A.  MEAT DEPARTMENT HEAD - A skilled Journeyman who is qualified to direct the operation of a fresh
Meat Department, prepare orders for the products sold in thal department, supervise the employses
in the Fresh Meat Department and assume direcl responstbility for the eiﬁclesnt operation of the
department.

B. JOURNEYMAN - A skifled Bulcher who has either served 8 complete apprenticeship in hisher trade
of has daveloped equivalent abliity by practical experience and is capable of cuiting and preparing
meat in forms acceptable to the Retail Trade and in a manner that will yield the maximum of profitable
cuts from a carcass. Hefshe must also be proficient in wailing on customers and have the knowledge
and ability to pertonm {he general detalled tasks in the Meat and Fish Departments.

C. APPRENTICE - Individual employed for the purpase of leaming all the details, and developing
manuat skill for performing, after a stated number of years® training, all the duties of Journeyman as
commeoenly accepted in the trade.

D. PART-TIME JOURNEYMAN - A Joumeyman is congsidered a part-time employee covered by this
Agreement if hisfher regularly scheduled work week is less than forty (40) hours per week excluding
ovartime. -’

E. CLERKS - Meat, Grocery, Produce Wrappers and Clarks. \

F. JOURNEYMAN “B" - A skilled journeyman or apprenlice meat cutter capable of culting and preparing
meal in forms acceptable to the Retail Trade whose duties shall consisl of handling, cutting, seiling,
pracessing, pricing, and displaying of meat, pouliry, sausage or fish: frozen, chilled or smoked, and
the parformance of all work incidental thereto.

G. BAGGER/CART CLERK - Bagging, camyout, replenishing checkstand items such as bags and
supplies, keeping checkout erea and front end, including vestibule, free of trash and debris and
control supply of shopping carts and retrieve carts from lots as required, spot mopping, sweeping the
floor, and other cleaning duties.



The nummber at any one time shall be limited as follows:

Store Volume over $100,000 = 4
Stora Volums over $200000 = 8
Store Volume over $300,000 = 12
Store Voluma over $400,000 = 16
Store Volume over $500,000 = 20

Bagger/Cart Clerks shall be advanced to regular pari time, if qualified, after eighteen {18) months of
continuous employment. Employees classified as bagger/cart clerks shall be identified by a colored
apron other than that wom by regular stora employees.

H. CLERK APPRENTICE - A new classification of Clerk Apprentice shall be established jor pari-time
employees hired after July 17, 2004, and will be restricted to individuals of less than eighteen (18)
years of age. The establishment of this classification is to facilitate better training and to comply with
applicable State and Federal safety requirements. All Clerk Apprentices will be classified as special

part-time employees. Employees in the Meat, Deli and Seafood Departments will be excluded. Glerk .

Apprentices shall be scheduled a minimum of twetve (12) hours, Once the employee has aftained
age eighteen (18), and has met all aligibility requirements, the employes, at their option, may request
all benefits and emolumeants of a raguiar part-time Glerk.

ARTICLE 3. - UNION SHOP CLAUSE

All smployees covered by this Agreement shall, as a condition of hmployrnent. become members of the
Union on the thirlieth (301.!1) day foliowing the beginning of such empleyment or the execution date of this
Agreement, whichever is the later, and shall Ihereaﬂer maintain ihelr membership in the Umon in good
standing.

Any employee because of non-payment of initiation fees and dues (including such other obligations to the
Union, failure to pay which would make an employee subject to discharge under the Labor-Management
Relations Act, 1947), shall be subjact to dismissal after notification in writing to the Employer by the Linion,
ided, however, that the employes may have a reasonable time within which to make such payments

f initiation fees or dues, the failure of payment of which has caused the expulsion or suspension.

ARTICLE 4. - CHECK OFF

The Employer agrees that it will deduct regutar initiation fees, periodic Union dues, credit union deductions
and any other deduction so designated, providing the Employer has the capabilities to make the
deductions from the pay of each employge who, in writing in accardance with law, voluntarily authorizes
the Employer to do so. Such initiation fee deductions shall be made over a period of ten {10} weeks; and
such dues deductions shall be made on a weeldy basis, and tha total amount so deducted shall be paid
over to the Sacretary-Treasurer of the employee's local union.

ARTICLE 5, - MANAGEMENT CLAUSE

A. The Employer reserves the right to the operation of its business and the direction of its working forces
incduding, but not lmited io, the establishment of the opening and dosing time of stores, the
assignment of employees’ starting and stopping hours, the right to interchange employess, except to
Joumeymen Butchers' job, between any store departments, the right to hire, transfer, suspend, lay
off, recall, promote, demote, discharge for just cause, or assign employees to relieve employees from
duty because of lack of work and to transfer employees from one stere location to another subject,
however, to the provisions of this Agreement. —_



B.

C

Tha Employer reserves the right to designate which stores shall have depariment heads, except that
a Meat Department Head shall be assigned to each store which operates a fresh Meat Department.

Present practices of employees of vendors (or replacements) with respect to handiing and/or
marketing merchandise in the stores shall continue and shall not be extended. The Parties shal
agree upon a written list of vendors {or replacements) and such practices of their employeas in the
stores.

ARTICLFE 6. - HOURS

The work week for all full-time employees shall consist of five (5) eight (8) hour days during the
Monday through Saturday work week as follows:

L The basic shifts for all full-time employees shall starl at 8 am, or 8 am. Changes in
schedules shall be on a voluntary basis. The Union will cooperate with the Company to suit
the needs of the business.

2. 8.  The aftemoon shift for other than Meat Depariment Heads and Joumeymen Butchers,
hired prior to August 1977, shall start at 1 p.m. or 2 p.m. Hawever, if mutually agreed
between employees and Employer, a full-time employee may be scheduled for less
than a full week on the afternoon shift.

b.  The aftemoon shift referred to in 2 (a) shall apply to all Meat Department employees,
provided they were employed after January 1, 1982.

3 The basic shift and afternoon shift starting time may be not more than one (1) hour before or
one {1} hour after the starting times shown in {1) and (2) above.

4, The Night Shift shall start at 12 Midnight. Night Crews shall be scheduled to work five (5)
nights during the work week, The Employer shall assign two (2) or more employess to the

Night Shift.

5. The Employer shall have the option of continuing the present shifts and shift praclices
wilhout change.

6. a. Should an insufficient number of full-time employees, either from volunteers, new

hires, or employees hired subsequent to August 7, 1971, be available to satisfy the
scheduling requirements of the aftermoon and Night Shifts, then the Employer shall
have the option of implementing a syslem of scheduling based upon date of hire
(inverse senlority).

b. The formula refarred to in 6 (a) shall also apply to Meat Depariment employees using
for their date January 1, 1982,

7. FulHime employees shall not be subject to split shifts. Full-time employees shall not be
subject to staggered shifts; thal is, the scheduled shift for a full-ime employee shall not be
changed during his work week, nor shall his scheduled starting time be changed during his
work weak, excepl as providad in 1 above,

Each employee shall be entitled to 8 lunch period of a maximum of thirty {30} minutes each day; and
if he works beyond the normal supper hours, to a supper period, which period shall not be computed
in such hours worked by each employee.

Each employes shall receive a ten {10) minute rest period for each half day worked, which shall be
considered as working time, Employees shall not be required ta punch in or out for rest periods.



Full-time and part-time employees working in excess of eight {B) hours per day shall be paid averime
on the basis of time and one-half {(1-1/2) their hourly rate of pay. Overlime shall be paid on a daily or
weekly basis, whichaver is greater, but not both.

Full-time employees whose shift starts before 7 a.m. shall be paid a premium of One Dollar ($1.00)
per shift.

Part-time employees having worked five (5) continuotss hours shall receive a lunch period ar supper
perind, which shall not be computed as time worked.

Stores are prasently open for business on Sunday, and those employees working on Sunday shali be
paid their appropriate premiums and rates.

Tha Scheduls of Hours for full-ime and part-time employees shall be posted in ink nol later than
Saturday moming for the following weels work and shall not be subject to change.

Full-time employees working on Night Crews shall be ¢ligible for work on Sundays on a rotation basis
with al) full-time store employeas in those storas which are apen for business on Sundays.

1. A part-time employae is anyone working less than forty (40) hours per week.

2. Career part-time employeas hired prior to 12/31/94, who desire to work twenily (20) hours per
week or more, shall be guaranteed twenty (20} hours work as scheduled by the Employer.
Part-time employees includes Bagger/Cart ClerksfApprentice Clerks hired on or after
12131/94 shall be guaranteed a minimum of twelve {12} hours of work as scheduled by the
Employer. Upon complation of eighteen (18) months of continuous part-time service (and
upon raaching eighteen {18} vears of age for Apprentice Clerks only), the employee may
request a review of his guaranteed hours, and the Employer shall schedule four (4) additional
hours, if the employee s0 desires.

3 The Employer recognizes the principte of seniority as it applies to scheduling of hours, and
subject to the needs of the business, will endeavor fo schedula mora senior employees so as
to provide a greater number of hours than junior employees, but not less than the applicable
weekly minimum.,

4, Any part-ime employes who works more than thirty-four (34) hours {excluding Sunday
hours) for tan {10} consecutive weeks, except in the case of vacation relief, shall be
considerad a fulltime employea,

5. Part-time Bagger/Cart Clerks/Apprentice Clerks shall be scheduled a minimum of twelve {(12)
hours each week.

6. The minimum hours quaranteed, stated above, shall be predicated on the employes'’s ability
to work the minimum hours scheduled.

ARTICLET. - STORES OPEN FOR BUSINESS ON SUNDAY

Sunday shall nol be part of the work week.
All employaes within the bargaining unit in a store are to rolate Sunday work,

All full-time employees shall be paid time and one-helf (1-1/2X) their applicable hourly rate for all
hours worked on Sundsay.

The Employer agrees that the Sunday guarantee for full-tima employees shall ba for four (4) haurs,




Part-time employess (other than Bagger/Cart Clerks) on the payrall on 7/26/00 shall be paid one and
one-half {1-1/2} times their hourly rate for all hours worked on Sunday.

1. Part-lime Prepared Food/Sarvice Clerks other than Bagger/Cant Clerks {new 1o the industry)
hired on or after July 27, 2000, and before July 18, 2004, working in 2l departiments, except
the Meat Deparimenl, shall receive a premium of $1.50 per hour for each hour worked on
Sundays during the first thirty (30} months of service. Thereafter, they shall receive ime and
one-half (1-1/2X) the stralght lime houry rate for all hours worked on Sundays. Employees
working in the Industry on July 15, 2000, who are employed by the Company, shall receive
time and one-half {1-1/2X} for all hours worked on Sundays.

2. Part-time Prepared/Food Service Clerks/Apprentice Clerks, other than Bagger/Cart Clerks
{new to'the Industry} hired on or after Juty 18, 2004, working in all departments, except the
Meat Department, shall recelve a premium of $1.00 per hour for each hour worked on
Sundays during the first {1st) year of employment. Thereafier, they shall receive $1.50 per
hour for each hour worked on Sundays for the nexl eighteen (18) months, Thereafter, they
shall receive time and one-half the straight-ime hourly rate for all hours worked on Sundays.
Employees working in the Industry on July 17, 2004, who are emplayed by the Company and
receiva time and one-half (1-1/2X), shall continue to recelve time and one-half (1-1/2X) for ail,
hours worked on Sundays. .

KN The Employer will be notified by the Unfon within sixty (60) days of a hiring notice from the"
Employar, with status verification by the employee, thal the employee is not new to the
indusiry. A failure to comply with this language will classify the employee as new to the
Indusiry for Sunday premium.

The ratio for part-timers shall be three (3) part-limers to every two (2) full-timers.

ARTICLE 8. - WAGES
The weekly scale of wages, general Increases and classification rates, premiums, hiring rates and
increases shall be as set forth in Schedules "A" and "B" attached hereto and made a panl of this
- Agreement.

The rates of pay presently paid to employees shall not be reduced during the peried of this
Agreement, unless an employee Is reduced 1o a lower classification in lleu of a layoff or discharge.

All call-in pay shall be computed at the employee's hourly rate.

ARTICLE 9, - HOLIDAYS

_ The Tollowing holidays shall be observed by employees (other than Bagger/Cart Clerks) after six (6)
months of employment:

New Year's Day Labor Day

. Memorial Day Thanksgiving Day
July 4th Christmas Day
Presidential Elections Employee's Birthday

Employees shall not be required to work Easter Sunday or Christmas Day. In the event that the
Employer opens on either or both days, such store will be staffed with volunieers.




1. After three (3) years of employment, employees (other than Bagger/Cart Clerks) shall be
antitied to four (4) Personal Holidays.

2. Employees may request & Personal Holiday fo observe Martin Luther King Day
Management agrees not to unreasonably deny such a request.

3. Eligible voters’ schedule shall be arranged so as to permit the employees an opportunity to
get to the polls.

4, When Christmas Eve falls on a working day, fifty percent (50%) of the regutar full-ime
employees shall be excused from work cne (1) hour prior to the end of their shift, and the
other fifty {50%) percent excused one (1) hour prior to the end of thair shift on New Year's
Eve, without loss of pay.

¥ there is no work to be perfoomed on the above-named holidays, then such regular full-ime
employees shall receive their regular weekly wages, providing they worked their regularly scheduled
hours in the other days in the haliday week, or their absence Is excused. Work performed on a
holiday shall be paid for at twice the regutar hourly rate of pay, in addition to the holiday pay.

If an employee's birthday falls on Sunday or his day off, or one of the above-stated holidays, his day
off for his birthday shall be the following day.

1. Personal holidays are contingent on the employee giving the management a ten (10) day prior
notice and to be mutually agreed 1o.by both Parlies.

2. Employees who are terminated for dlshonesty shall not receive their pro rata unused portion
of Personal Days.

Any lime worked except on holidays by any full-time emp!oyee in excess of thirty-iwo (32} hours per
week during a week in which a holiday falls, shall be paid for at time and one-half (1-1/2) the regular
hourly rate of pay, however, a full-ime employee may work the fifth (5th} day in a holiday wesk at
siraight lime, by mutual agreement. Overtima shall be worked as required by the Employer.

The Employer shall notify the Union fifleen (15) calendar days prior to each holiday observed by the
Employer under this Agreement whether it intends to keep the stores open. If during said fifteen (15)
day period the Employer finds that competition is to remain open and it decides to remain open, i
shall notify the Union of ils intention. Premium pay and overtime pay shall not be pyramided.

If the Employer decides to remain opan on any hofiday, the ratio of part-time employees to full-time
employees shall be the same as the ratio that existed on the same day of the prior week in the same
store,

Employees who are discharged for cause or voluntarily terminate their employment shall not be
entitled to the holiday pay.

If a recognized holiday falls on a regutar work day during an employee's vacation period, he shall be
paid a sum equal to daily siraight-time pay for such holiday in addition to his vacation pay, or may be
giver an additional day off with pay, at the discration of the Employer.

Night Crews shall not be required to work the night before the Christmas and New Year holidays.
All part-time employees (except Bagger/Cart Clerks) in the employ of the Employer six (6) months or

more shall receive the same legal holidays enjoyed by full-time employees provided they worked their
regularly scheduled hours in the other days in the holiday week or their absence is excused.



Part-lime errmloyeés' pay for said holidays shall be computed on the basis of the average hours
worked over a period of five (5) weeks preceding the holiday. Holiday pay shall be prorated and shall
be paid on the basis of the average hours worked in refation to a forty {40) hour work week.

In the event of fermination, unused personal days shali be paid on a pro-rata farmula, one day
eamed for every three (3) months.

Bagger/Cart Clerk Provision: Employees classified as baggerfcart clerks shall receive straight time
pay for work performed on holidays and Sundays. After six (6) months of employment they shall be
entitied to three {3} hours holiday pay for New Year's Day, Chrisimas and Thanksgiving, provided the
holiday falls on one of thair regularly schedulad work days.

ARTICLE 10. - VACATIONS
Each full-ttine employee shall recelve the following vacations with pay:

After one (1) year One (1) week vacation
After three (3) years Two (2) weeks vacation
After eight (B) years Three (3) weeks vacation
After twelve {12) years Four (4) weeks vacation
After twenty-five (25} years Five (5) weeks vacation

Each employes shall receive, and the Employer shall schedule the employee’s full vacation
allowance during the calendar year. Should the Employer fail to schedula an employee’s full vacation
during the year in which it has been eamed, then the employee shall receive such portion of his
vacation which has not been granted during the foilowmg year as well as any vacatlon earned during
the following year. ,

Vacation pay shall ba computed on the basis of the employee’s regular straight-time weekly eamings
including regular shift premiums, if any,

Length of service far vacation shall be computed as the time served continuously by the employee
with the Employer in a capacity other than part-time

The Employer shall provide vacation bengfits In accordance with the seniority date of hire as well as
when an employee is terminated for any reason.

Vacation periods and assignments shall be at the discretion of the Employer with due regard for the
convenience of the employee. Employees eligible for two (2) weeks' vacation or more shall recelve
two (2) conseculive weeks of vacation as scheduled by the Employer. The Employer shall past the
vacation schedule thirty (30) days before the employee is scheduled to begin his vacation. An
employes transferred 1o another store location shall have the option to take his vacation at the time
originally scheduled.

Full-time employees employed in stores designated “summer locations™ who have samed three (3)
weeks' vacation shall ba eligible to receive two (2) weeks’ vacation during the summer vacation
period. Full-time employees employed in slores designated “summer locafions" who have eamed
less than three {3) waeks' vacation shall be afigible to receive one (1) week's vacation during the
summer period. The summer peried shall begin with Memorial Day and conclude Labor Day
weekend. .

Full-time employees with four (4) or more weeks of vacation may elect to take one (1) week each
year in days. Days off shall be by mutual agreement.




I. Vacation eligibility shall be computed on the same length of service formula as used for full-time
employees in determining the number of weeks' vacation. Any part-ime employee who is laid off for
a peried of up to ninety (90) days shall not lose his vacation rights.

The vacation pay shall be computed on the basis of the tolal hours worked and divided by the
number of weeks worked, during the qualifying period.

J. Part-lime employees going o full-time shall receive their pro-rata part-time vacation allowance before
going full-ime, and upon going full-time they will begin to eam their full-time vacation allowance
{consistent with Article 28, paragraph J.).

K. Vacation due deceased amployees shall be paid pro rata to their estates.

L. Vacation eamed and dus {o employees upon temination of employment shall be pro-rated from their
last anniversary date of employmant, except as provided in Side Letter #5 of this Agreement.

M. Employees who are terminated for dishonesty shall not receive their pro rata vacation entittiement.

ARTICLE 11, - UNIFORMS AND TOOLS

The Employer agrees to fumish and supply all its employees, withoul cost, laundered aprons and uniforms
and such tools as are necessary in the discharge of their work and also service such tocls at no cost to
the employees.

Employees required to work outside in foul weather condilions shall be furnished with protective outer
clothing when performing such work,

ARTICLE 12, - JURY DUTY

A. The Employer shall grant to each fullime employee on jury duty the difference between tha
employee’s regular straight-time eamings, including regular shift premiums, if any, and the juror's fea
paid to the employee, When an employee on jury duty has served five (5) days during the week, he
shall not be required to work on Saturday. When an employee is excused from jury duty he shall be
obliged to retur to the store for his normal day’s work whenever reasonably possible,

B. Employees shall be eligible to receive Jury Duly benefits after one {1} year of continuous service.
Emplayees called to serve as a petit juror, if eligible, shall receive a maximum of ten (10) days in any
one (1) year period. Employees called to serve as a Grand Juror, if eligible, shall receive a maximum
of twenty (20} days in any one {1} year period; however, employeas who velunteer for Grand Jury, if
eligible, shall receive a maximum of ten (10) days in any one (1) year period.

The Employer will pay to the full-ime employee the regular straight-ime weakly eamings, including
regular shift premiums. The full-time employes will then return to the Employer the fee paid to the
employee for attendance as a juror.
Part-lime Jury Duty — Part-time employees (other than Bagger/Cart Clerks) who serve on Jury Duty shall
be paid for time lost as a result of their service on Jury Duty.

ARTICLE 13. - FUNERAL LEAVE

A, Full-iime employees shall be entilled to paid funeral laave not to exceed thres (3) days for all work
days lost from the day of the death through the day of the burial of a member of the immediate family,



gxcept as the religious dictates of an employee may require a diferent three {3) day period, the
employee's working day off not io be computed as part of funeral leave, The immediate family is
defined as the spouse, child, grandchild, sister, brother, parent or spouse's parent (of a current legal
marriage). In the event of the death of a member of the employee's family other than the immediate
family, the employee shall have one {1} day off without loss of pay to attend the funeral.

Part-time employees (olher than Bagger/Cart Clerks) shall be entitled to one () day bereavement
leave for a death in the immediate tamily, namely spouss, child, grandchild, parent, brother or sister,

Part-time employees hired prior to 12/31/94, provided they are scheduled to work those days, shall
be entitled to up to three {3) scheduled days off in the event of the death of an immediate family
member (same definition as full-time), from the date of the death through the day of the burial, at four
{4) hours’ pay per scheduled day.

ARTICLE 14, - SENIORITY

Seriority for ful-lime employees shall be continuous from the first (15t} day of hire within the
bargalning unit. All new employees shall be on probation for a irial period of thirty (30) days, after
which they shall be placed on the seniority raster and their seniority shall date from date of hire. The
probationary period shall be sixty (60) days for employees new to the industry except ninety {90)
days for employees hired for new stores who are new 1o the Industry. A separate full-time seniority
list by classification for Department Heads, Head Cashiers, and Clerks, shall be prepared by the
Employer and made available to the Union for the purpose of demotion and severance.

Seniority for full-time employees shall be measured on the basis of service within the stores covered
by this Agreement. Seniorily for full-time employees shall be measured on the following two {2)
divisions of the Employer’s division: B . )

1. All territory serviced by the former Newark Division in New Jersey (Local 464A).

2. Al territory sarviced by the lormer Paterson Division in New .ersey and New York (Local
464A).

Layoffs and rehiring of such employees shall be based upon senlority within classification within ihe
Division. Promotions within the Employer unil shall be based on fitness and ability, with seniority a
factor only when all other things are equal.

Full-fime employees with mors than one (1) year's seniority if laid off, through no fault of their own,
shall be given preference for available parl-time employment before new part-time employees are
hired. Such employees shall be paid the hourly rate equivalent to the full-time hourly rate of pay
previpusly received. Rights under this Article shall continue for a peried not exceeding one (1) year
from the date of layoff, except es provided in paragraph (T) of this Article.

When a full-time employee is rehired within the one (1) year period of layoff as provided for in
paragraph {C), his senlority rights shall be restored on the first {1st) of the month following his
reemployment. During the period of layoff, all fringe bensfits shall be canceled and the period of
layoff shall not be counted as months of amployment in relation to fringe benefit credits, or in refation
to progression on the wapge scale.

When a part-time employee is rehired within ninety (90) days of tayoff, his seniority rights shall be
festorad on the first (1st) day of the month following his reemployment, and if he qualifies as required
he shall be grented vacation and welfare benefits and shall be rehired at the same rate of pay as of
the date of such terminatien.




When full-time openings become availabls, part-lime employees will be given first consideration to fill
the full-time openings. When promotions become availabla, full-ime employaes on the payrall will be
given consideration {o fill the openings, provided they have submitted desires and qualifications to
managemeni, in writing. All parttime employees who are interested in obtaining full-lime positions
shall place their names on a bid sheet. Bid sheets shall be posted for a six (6) month period.
Employses may place their name on bid sheets in the months of March and September eath year.

Any full-time amployee who is laid off and fails to report for work when recalled from the layoff within
seven (7) days (unless excused for a longer period by the Employer's employment office) after the
Employer has deposited in the United States mail, postage prepaid, a registered letler directed to the
Union and to such employee at his last known address as shown by the records of the Employer,
shall terminate his seniority.

When two {2} or more employees are hired on the same day in the same seniority area, the Employer
will notify the Uinion of their seniority status.

The Employer agrees to give one (1) week's notice ta the full-time employees and tha Union prior to
layoff because of lack of work, and the full-time employee agrees to promptly nolify (within one {1)
waek) the Employer of his choice of accepting part-time work in iieu of layoff.

In the event of demolion, with one (1)} week’s notice to the Union, and subject to the grievance
procedure, any of the aforementioned Depariment Heads or Head Cashier, will be stofted inta Clerk
seniority fist of full-time employees. Such emplcyes will be credited with services as a Department
Head or Head Cashier in the computation of his seniority. In all other respects this Article shall apply
to Department Heads, Head Cashiers, and Clerks as separate classifications.

Any discharged employee who is reinstated through the grievance or arbitration procedure of this
Agreement shall have his seniority status made whole upan his retum fo work.

The Union may elect or appoint one Shop Steward for each store from among the employees. They
shall ba at all imes fulktime employees and shall be the tast to be laid off. The Employer shall be
notified of the election or appointment of such Shop Steward. The Employer agrees lo cooperate
with the Local Union in allowing Shop Stewards the opportunity to attend Shop Steward Conferences
by scheduling a day off (with pay - eight [8] hours} during the calendar year to attend a seminar,

There shall be no transfer of Shop Stewards without prior discussion with the Union. In the event that
the Union disagrees, the issue shall be subject o the grievance procadure.

Al full-time permanent transfers shall be based on seniority, except where mutusally agreed upon by
the Employer and the employee; with prior notice given to the Union for other than a seniority
transfer. In the event a full-time amployes is permanently transferred to another store, the Union and
the employee shall be notified in writing at least one (1} week in advance of said transfer. Any such
transfer for a period in excess of two (2} weeks shalt be considered a permanent transfer. When a
full-time employee is transferred from one division to another (whether or not it Involves a transfer
from the jurisdiction of ene Local Union to another), he shall be credited in the new division with the
seniority accrued in the Company for vacation, paid leave, and pay purpases only. The Employer will
considar the request of full-time employees for transfers within the respective bargaining unit of each
Local. A temporary transfer of an employee in any given day to mere than one (1) store shall be
avoided except in case of extreme emergency. Any abusas of this provision shall be subject to the
grievance procedure. Such temporary fransfers shafl be successively made on the basis of
classification (i.e. Journeyman Bulchers, Apprenticas, Wrappers, Grocery employees) and unit
seniority in the store. Seniority shall not apply in cases involving temporary transfers to new or
remodeled stores bul employees subject to such transfers shall not again be transferred, except in
order of seniority. The present assignmeni of an employee to another store on a regular relief basis
shall not be considered a transfer.



Employees who are temporarily transferred to shore areas or summer points shall be transferred
back to their respective areas as soon as possible afler Labor Day.

Separate seniority lists of full-ime employees by classification and part-time employees shall be
made available to the respective Union.

Layoffs of parl-time employees shall be based upon seniority. Part-time seniority shall be measured
on a store unit basis. Part-time employees transferred from one store to another within the
bargaining unit shall carry with them their accumulated seniority. Seniority rights under this
paragraph shall continue for a period not exceeding ninety (90) consecutive calendar days from the
day of tayoff.

in the event of a store closing, pari-time seniority shall pravail within classification and job assignment
within a District Manager's area, provided the employee is qualified and available to work the hours of
the least senior employee replaced.

Bafore new full-time employees are hired on the day shift, all full-time employees who have worked
ane {1} year or more on the Night Shift and request a transfer to the day shift will be granted said
transfer, if the following conditions shall be available. The Employer and the Union shall establish a
list of full-ime night warkers who desire fransfer 1o the day shift. The Employer and the Union shal)
develop a system for such transfer based upon length of service on the Night Shift.

1. Available work on day shift.

2. Sultable replacement for employes on Night Shift.

3. Employee's ability to perform work on the day shift. ]

The Employer will fumish the Union weeldy with a list of newiy hired and terminated employees.

A separate senlority fist covering the classification of Meat Department Head shall be prepared by the
Employer and made availabie to the Union. On demotion, pursuant to section (J) above of a Meal
Department Head, ha shall be retumed to his former job as lce Box Man or Joumeyman, as the case
may be, and slotted into the seniority list of fulltime employees. Such employee shall be credited
with servica as Meal Depariment Head in the computation of his seniority. In all other respacts this
Article shall apply to Meat Department Head as g separate classification.

All full-lime ermployess hired prior to August 7, 1971, shall not be severed {except for just cause)
during the peried of this Agreement, It is the intention of this provision to guarantee full-time
employment to thesa full-time employees but not to establish a guarantea against reclassification.

Notwithstanding the foregoing, in recognition of business or economic conditions adversely affecling
the Employer whereln it may be necessary to close stores or lay off employees, then should the
Employer sever employees {(except for just cause} covered by this paragreph, employees so affected
shall be eligible to receive severanca pay in the amount of $300.00 for each full year of continuous
full-time service subject to the following conditions:

1. Seniority shall prevall at all times as provided in this contract Agreement,

2, Only employees who have been severad in accordance with the seniority clause of this
contract Agresment shall ba eligible for severance pay.

3. The employee is not employed by the Employer subsequent to the severance.



4. The employee has gither exhausted his recall rights or has chosen to forfeit his recall rights
at the time of severance. Recall rights under this paragraph shall bg fifteen {15) months.

The provisions of this paragraph shall not apply in the event of a strike or strikes, or of a national
emergency affecting the operation of the stores.

ARTYICLE 15. - GRIEVANCE PROCEDURE AND ARBITRATION

Any dispute, difference or grievance arising out of the interpretation, application, breach or claim of
breach of the provisions of this Agreemant shall be settled in the following mannar:

The aggrieved amployee, the Shop Staward or the Union representative, may
present and discuss any grievances to the Manager. If not setied, the Union
representative may present the grievance to the Employer, Supervisor or
person so designated by the Employer. All grievances submitted to the
Diractor of People Resources and Services, in writing, will be answered in
writing, to the Union within seven (7) days. In the event that such dispute,
difference or grievance shall not have been satisfactorily adjusted between the
Parties in the manner provided above, then such dispute, difference or
grievance arising out of the interpretation, application, breach or claim of breach
of the provisions of this Agreemant shall be submitted, at the request of eiiher
Party, 10 arbitration under the voluntary arbitration rules, then obtaining, of the
American Arbitration Association.

The dacision of the arbitrator shall be final and binding upon the Parties. The Parties further agree
that there shall be no suspension of work when any such dispute, difference or grievance arises and
while it is in the process of adjustment or arbitration. The Parties agree that the expenses of
arbitration shall be borne equally between them. !

The arbitrator shall not have the power to arbitrate provisions of a new Agreement or to arbitrate
away in whole or in part any provisions of this Agresment, nor shall he have the power to add to,
delate from, or modify the provisions of this Agreement.

Any member of the bargaining unit who shall, at the discretion of the arbitrator be required to testify
al, or attend any hearings or arbitration, mediation or setlerment of any question of viciglions of this
coniract, shall ot suffer any loss in wages by reason thereof,

No dispute, difference or grievance shall be subject to arbitration unless the request for arbitration
shall be made within sixty (60} days after the dispute, difference or grievance has been presentad fo
the other Party,

Mo grievance involving a discharge or suspension shall be subject to arbitration unless a request for
arbitration thereta shall be made within thirty {30) days after the employee has been discharged or
suspanded.

The Employer agrees not to introduce, at a grievance or arbitration hearing, an individual employee's

disciplinary records which are more than thirty-six (36) months prior to date of the incident giving rise
1o the hearing.

ARTICLE 16. - STRIKES AND LOCKOUTS

There shall be no cessation of work, no strikes, no picketing, or other interference with the operations of
the Employer, or iockouts for any cause whatsoever during the life of this Agreement. No employee shall
be disciplined or discharged for refusal to cross a legal picket line.
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ARTICLE 1T. - DISCHARGE

The Employer retains the right to discharge or suspend any employee for just cause. The Employer shall
notify the Union office prior to an employee being 50 suspended or discharged. The Union may, not later
than five (5) days after such discharge or suspension, challenge sama through the grievance procedure
herein provided and; if not setifed through the grievance procedure, the matter may ba submitted to
arbitration in the manner harein provided.

LE 18. - WELFA ERVICE BENEFIT FUND

A. The Employer shall continus the axisting GROUP LIFE INSURANCE PLAN for full-time employees

up to age 65. However, the amount of Life hsurance shal be "rozen" at the amount in effect on
August §, 1983. Al full-time employees who rétire after age 55 with at least fifteen (15) years
Company service shall receive a death benefit of Fifteen Hundred Dollars {$1.500.00).

Fulktime employees, hired or reclassified to full-time afler 8/5/83, shall after six (8) months of
emplayment be covered for $8,000.00 non-contributory life insurance.

The Employer agrees that it began contributing to the LOCAL 464A WELFARE SERVICE BENEFIT
FUND effective 11/1/80 and that Local 464A agreed to provide the hospitalization and surgical benefil
coverage for eligible full-time employees. The Employer agrees that contributions on behalf of
full-time employees who are new to the industry shall begin tha first {1st) of the month following six
{6) months of employment, The Employer agrees that cantributions on behalf of full-time employees
who are not new to the industry, shall begin the first (15t} of the month following employment.
Confributions for benefits will be received immediately only where an employes presently in the
industry was eligible for benefits through higher previous employer. Employees not new to the
industry and not presently receiving benefits shall-be credited with the time employed by a previous
employer regasding sligibility period. Anyone who has left the industry for a period of more lhan six
(6) manths shali be considered naw to the industry, The Employer will be noiified by the Unign within
sixty (60) days of hiring notice from the Employer, with status verification by the employee, that the
employee is not new to the Industry, A failure to comply with this language will classify the employee
as new to the Industry.

Benefits shall be determined by the Trustees of the Welfare Service Benefit Fund. The contribution
levels shall be as follows: '

Effective August 1, 2004 $495.00 per month
Effactive August 1, 2005 $520.00 per month
Effective August 1, 2006 $545.00 per month
Effective August 1, 2007 $575.00 per month
Effective December 1, 2008 $620.00 per month

Sickness absence benefits shall be provided in accordance with the Employer’s present praclice.

The Employer shall continue to contribute to the Welfare Service Benefit Fund on behalf of any full-
lime employee who is disabled due to a Workers’ Compensation injury for a period of one (1} year
from the date of the injury.

The premium for the part-time benefits shall be paid by the Employer to the Health and Welfare Fund
of the Local Union, In accordance with the following schedule of contributions. Contributions on
behalf of part-time employeas (other than Bagger/Cart Clerks) who are new to the industry, shall
commence the first (1st} of the month following six (6) months of employment, Contributions on
behalf of part-time employees {othar than Bagger/Cart Clerks} who are not new to the industry shall
commence the first (15t) of the month following employment. Contributions for benefils will be
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received immeadiately only where an employee presently in the indusiry and not presently receiving
benefits shall be credited with the time employed by a previous employer regarding eligibility petiod.
Anyone who has left the Industry for a pariod of more than six (6} months shall be considered new to
the Industry. The Employer will be notified by the Union within sixty (60) days of hiring notice from
the Employer, with status verification by the employee, that the employee is not new to the Industry.
A faiure to comply with this language wilt classify the employee as new 1o the Indusiry. The
contribution levels shall be as follows:

Part-Time Regular Part-Time Special
Effective August 1, 2004 $ 0400 . $62.00
Effective August 1, 2005 $ 99.00 $66.00
Effective August 1, 2006 $104.00 $70.00
Effective August 1, 2007 $109.00 $74 00
Effective December 1, 2008 $115.00 $78.00

F. Incorporated in the Welfare contribution levels for full-time and part-time employees are premiums
which provide Pre-Paid Legal Service benefits for full-time and part-time employees and Educational
Safety benefits for full-ime and part-time employees.

ARTICLE 19. - DELINQUENT CONTRIBUTIONS

A. It is agreed thal, if the Employer fails {o make timely contributions and becomes delinquant to the
Pension and Wellare {Legal Services, Educational, Safety and Retiree} Funds, the Employer shall be
responsible for interest, as the Trustees may direct, from the date the contributions were due, in
addition, the Employer will be responsibla for any legal fees and/or court costs incurred because of
such delinquency.

B. The Employer further agrees that, if the Trustees deem it necessary, the Employer's payroll records
may be examined to determine whether or not the Ermployer is mesting the terms of this Agreement
and the Trnust Agresment.

ARTICLE 20. - TIME WORKED

The Empioyer agrees, in making contributions to the Pension and Welfare {Legal Services and
Educational, Safety and Retirea) Funds, to compute as time worked all time paid for such as holiday,
vacations and sick leave days. The payroll records of the Employer shall be evidence of time pald for.

ARTICLE 21. - PENSIONS

A. The Employer agrees to conirbute 1o the UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION - INDUSTRY PENSION FUND (hersinafler the "Fund™) for each regular
full-time employee covered by this Agreement the sum of $106.00 per month,

B. The Employer agrees {0 contribute the amount of Saventy-Five Dollars ($75.00) per month to the
NEW YORK-NEW JERSEY AMALGAMATED PENSION PLAN FOR FULL-TIME A&P EMPLOYEES
(hereinafter the “Fund®) to provide future credit service benefits for each aligible regular full-ime
employee coverad by this Agreement.

C. Contributions for employees who become regular full-time employees afier the date of this
Agreement shall be payable from the first (1st) of the month following thirty (30) days of full-ime
employment. The conbributions provided for in this Article shall be for the purpose of providing
retirement benefits for aligible employses in accordance with the Pension Plans of the Pension Funds
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as determined from time to time by tha Trustees of the Pension Funds, which Funds shall have the
continuing approval of the Infemal Revenue Service as exempt Plans.

The Emplayer has been and slill is a Party to the Agreements and Declarations of Trust establishing
the Pension Funds and has agreed to be bound by all the terms and provisions of said Agreements.
‘The Employer, by the execution of this Collective Bargaining Agreement, approves and ratifies the
appointment as its representatives of Employer Trustees heretofore made or hereafter made
pursuant to the terms of the said Agreements and Declarations of Trust. The Employer has exsculed
Participation Agreaments for the Pension Funds.

The Employer will provide a Pension Plan for all efigible part-time employees covered by this
Agreement, in accordance with the terms and conditions of the Plan. Such Plan shall provide for 2
credit of $10.00 per year, maximum 35 years to a maximum of $350.00 at age 65. Effeclive
January 1, 1997, future service credit of $11.00 per year maximum 35 years to a maximum of
$385.00 st age 65, and affective January 1, 1999, future service credit of $12.00 per year maximtm
35 years t0 a maximum of $420.00 at age 65. Effective January 1, 2002, future service credit of
$13.00 per year, maximum 35 years to a maximusm of $455.00 at age 65, effective January 1, 2003
future service credit of $15.00 per year maximum 35 years to a maximum of $525.00 at age 65, and
effective January 1, 2004, the future service credit necessary te provide, with a maximum of 35
years, a maximum of $600.00 at age 65. The Company agrees o indemnify the Union for any and alt
claims and actions of any type resulting from the administration by the Company of the Pension Plan
for part-time employess.

The provisions of the P.T. Pension Plan provide for a year of credit to be eamed after working 700
hours per year. .

CLE 22. -LEAVES OF ABSENCE

Any amployes wili be eniilied to a thirty (30} day leave of absence i approved by the Director of
People Resources and Services.

National Guard Service and Reserves

l. Any full-lime employes who is 8 member of 2n organized Reserve program or In the National
Guard shall be eligible for a two weeks' leave of absence {subject to extension in exceptional
cases) without pay, such leave fo be in addition to the employees regularly scheduled
vacation period, in order that the employes may particirate in the military training required by
such organization.

2. Any employes who wishes 1o use his regular vacation period for military absence shall be
paid in accordance with the regular vacation procedure.

3. All notices for any Miitary Leave of Absence must be submitted in wiiting to the Director of
People Resources and Sarvices via the Store Manager.

ili ervice

When a full-time employes is called into service, he shall be paid his normal vacation pay at the time
of induction. Upon return he shall receive a vacation prorated according o the number of maonths
worked in that calendar year. Tha rate of pay for a returned veteran shall be in accordance with the
veteran’s reemployment rights. No accumulated time toward progression increases will be credited
during Military Service. Upon returmn the employes will be granted all general increases.
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D. Union Officers

Employees hereafter elected or appoinied to fulltime Union office shall be granted a feave of
absence without loss of senority, bul without accumulating seniority during the period of the leave of
absence.

ARTICLE 23. - JOB SECURITY

A.  No full-time Meat ODepartment employee, on the Company's payroll as of July 17, 2004, shall be laid
off or reduced to part time solely due to the infroduction of prepackaged meat.

B. The above paragraph does not apply where there are store dosings or a significant downtumn in
business. .

C. The Employer agrees to discuss technological changes with the Union prior to the introduction of
such changes.

ARTICLE 24. — 401(K) PLAN

The Company agrees to make available to all employees with ene (1) year of service and minimum age of
21 years, a 401K plan to be instituted as of 1/1/01, or as soon as practicable.

ARTICLE 25. - BULLETIN BOARDS & TIME CARDS
A. The Union shall share existing slore bulletin boards for the'use of regular Union notices.

B. Employees may review the copy of their time card that is maintained as part of the store record at a
mutually convenient time.

C. The Union will be advised in advanca of distribution by the Employer of any notice to its employees
relative to conditions of employment.

ARTICLE 26. - UNION VISITATION

A duly credited rapresentative of the Union shall have the right to visit any of the Employer's stores
covared hereunder any time during normal working hours for the purpose of ascertaining whether this
Agreement is being properly observed, provided that there shall be no interruption of, or interference with,
the Employer's business. Employer to make available time for Union representatives to visit Night Crews
upan the Union's request.

ARTICLE 27. - LEGISLATION

A. The Parties agres that should the enactment of any Federal or State law, including but not limited to
aqual pay legislation and/or legisiation pertaining to call-in pay, affect the terms or working condilions
of employees herein, such terms or working conditions shall be applicable to this Agreement and this
Agreement shall be amendad in accordance therewith.

B. Inthe event the Federal or Stale govemmaent shall enact legislation during the term of this Agreement
affecting the application of any of the provisions hereunder, including, but net limited to wages or
fringe benefits, the Parlies herato recognize their obligation to comply with such new restrictive



lagistation. Thereafler, if the provisions, including, but not limited to, wages or fringe benefits, of this
Agreement may be lawfully reinstituted, the Parties hereto further agree that they shall reinstitute, as
soon as possible, the provisions of this Agreement as if no such new restrictive legislation has been
enacted.

Each and avery clause of thig contract shall be deemed separable from each and every other clause
of this contract to the end that in the event that any clause or clauses shall be in violation of any law,
then and in such event, such clause or clauses only, to the extent that any may be so0 in violation,
shall be deemed of no force and effect and unenforceable without impairing the validity and
enforceability of the rest of the contract including any and all provisions in the remainder of any
clause, sentence or paragraph n which the offending language may appear.

Should the Federal Wage & Hour Law be changed such thal any wage rate may not be in compliance
with the law, said rate shall be adjusted in compllance wilh law.

1t is the policy of the Employer to provide equal employment opportunity to applicants and employees
without regard to race, color, religion, national origin, sex, age or qualified handicapped or veteran
status. It is the continuing polley of the Employer and the Union that the provisions of this Agreement
shall be applied in such a nondiscriminatory manner to all employaes covered by the Agreement.

The use herein of the masculine gender should be read ta Include the female gender aqually except
in any instance, if any, in which the context clearly indicates otherwise.

ARTICLE 28, - MISCELL ANEOUS WORKING CONDITIONS

The Employer agrees thatl a Departmeni Head desiring a voluntary change of classification shall be
required lo continue as a Department Head for any reasgnable period necessary for the Employer to
secure 3 suitzble replacement. :

The Employer agrees to provide the Union with the detalls of new store construction as socn as the
information is available.

Prior to the introduction of technological change, the Employer agrees to discuss such change with
the Union.

Employees who have requested consideration for advancement to management positions shall be
evaluated by the Employer. As opanings for this advancement present themselves, the Employer
agrees lo provide the selected employees with an opportunity for training. The Erployer will provide
the Union with a list of those employees who are selected for training fror the bargaining unit end
such employees shall remain in the bargaining unit until completion of the training period.

Those employees who are transferred to a store which is located more than fifteen (15) miles
(one-way) beyond their store, in cases of temporary transfer, shall receive Six doliars (36.00) per day
travel pay. This provision shall nol apply in circumstances where an employee is asked to travel a
lesser distance from home.

The Employer shall recognize and consider the convenience of employeess when making transfers.

The Union and respective Divisions will mutually agree upon a schedule indicating the date and time
that the Mobile Medical Unit will be at a parlicular store during the following month. Employees
working in the stores at that iime will be provided with the opportunity to visit the Mabile Medica) Unit
for prompt processing so as to cause minimal disruption of the Employer's aperation.



G. ltis the intention of the Empioyer fo make every effort to limit the weight of boxed meatl to 100 pounds
or less.

H. The Employer will not compe! an employes to run the stors. However, an employee agreeing 1o the
amployer's request to run the stare during the basic day shift or aftercon shift, shall receive a $0.50
per hour premiumn for each hour that he/she runs the store.

.  The Company agrees to work with the Union toward the establishmant of uniform temperatures in the
wrapping and cutting areas.

J. Part-ime reclassification: When a Part-timer is reclassified to Full-ime, they shall receive a 50%
credit for their part-time service toward establishing a full-time rate and vacation entittement, In no
instance shall there be any reduction in their rate when using this formula,

K. The normal grievance procadure shall be available in any case of alleged entrapment.

L. The Employer agrees to provide safe and healthful work places at each location, and to cooperate
with the Union in promoting safety among lts members.

M." The Employer agrees not to require a doctor’s note for one (1) day of absence.

ARTICLE 29. - TERMINATION

This Agreement shall continue in full force and effect unti? midnight the 8th day of November, 2008 and
shall be automatically renewed from year to year thereafler, unless at least ninety {90) days prior to the
8th day of November 2008, or any annual date of expiration thereafier, written notice by registered mail is
given by either Party to the other of a desire lo revise or terminate this Agreement.

FOR THE EMPLOYER  FOR THE UNION

THE GREAT ATLANTIC & PACIFIC UNITED FOOD & COMMERGIAL WORKERS

TEA COMPANY, INC. UNION, LOCAL 464A, AFFILIATED WITH

THE AFL-CIO
X -~

BY Yl AN < teemy,
L d D
v i

DATE DATE
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SCHEDULE "A”
WAGES
MEAT DEPARTMENT

1. Al ful-iime Meat Department employees receiving top rate or their respective forty-eight (48) month

rate shall receive the following wage adjusiments:

FFECTIVE 07/18/04 O7/17/05 07/16/06 04/1407 07/15/07 04/13/08 07N13/08

MEAT DEPT. HEADS  $15.00 $20.00 $15.00 $20.00 $15.00 $15.00
Perfweek

JOURNEYMAN BUTCHER

APPRENTICE $15.00 $15.00 $15.00  $47.00 $15.00 $15.00
Perfweek ’

CLERKS $15.00 $1500 $1500 $13.00  $15.00 $15.00
Perfweek

$15.00

$15.00

$15.00

2. Employees hired on or before October 25, 1986 and/or currently receiving top rate shall receive the

following weekly rates:

EFFECTIVE 0718/04 07M7/05 07/16/06 01/14/07 O7FN5/07 04/13/08 07/13/08

MEAT DEPT. HEAD $1,036,00 $1,056.00 $1,071.00 $1,041.00 $1,106.00 $1,121.00 $9,136.00

MIN. RATE periweek

JOURNEYMAN BUTCHERS ) R . . .

APPRENTICE $ 95600 $ S71.00 § 985.00 5100300 $1,018.00 $1,033.00 $1,048.00

MAX RATE

FISH CLERK $ 856.00 $ B71.00 $ 88600 $ 20300 $ 918.00 $ 93300 $ 948.00

MAX RATE periweek

CLERKS $ 82100 § 83600 $ 85100 § 868400 § 879.00 § 89400 §$ 909.00

MAX RATE periweek

3. A FulHime Joumayman “B" andfor Apprentice Butchers hired after April 25, 1993, shall progress
according to the following:

EFFECTIVE 07/168/04 O7ATAS O7/16/08 MINM407 01507 04/113/08 07/13/08

Start $318.00

After 30 days 338.00

After & months 368.00

After 12 months 403.00

After 18 months 443.00

After 24 months 483.00

After 30 months 523.00

After 36 months 563.00

After 42 months 613.00

After 48 months 79580 381080 $82580 $B84280 $85780 § 872.80 $887.80
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SCHEDULE ~A" {Continued)

B. Joumeyman *B” andfor Apprentice Butchers on the payroll as of July 17, 2004 shall receive the
following additional weekly Increases:

10/22/06 10/21/07 10/18/08
$5.00 $10.00 $25.00

C. Part-time Journeyman “B” Butchers hired after April 25, 1993 shall recsive the same hourly rate
of pay as the full-ime Joumeyman “B" Buicher's 48-month rate.

D. Any employes reaching the top of the scale or their respective forty-gight (48) month rate shall
receive tha applicable general wage Increases on the appropriate dates listed in #1 of this
Schedule "A”.

4, Full-time clerks hired or promoted te full-time on or after 7/28/96 shall progress an the following
weekly minimums for the term of this Agreement:

Step 1 After 30 days $300

Step 2 6months later  $320 Any employee reaching the top of the

Step 3 After 12 months  $340 scale or their respective forty-eight {(48)
Step 4 After 18 months  $360 month rate, shall receive the applicable
Step 5 After 24 months $380 general wage increases on the appropriate
Step 6 After 30 months  $400 dates listed in #1 of Schedule "A",

Step 7 After 36 months  $420

Step 8 After 42 months  $450

Step 9 After 48 months  $500

5. Fulltima Clerks on the payroll as of 711 7/04 receiving wage rates between $500.00 and $645.00 shall
receive the following additional weekly increases:

10/22/06 10/21/07 10/19/08
$5.00 $5.00 $15.00

6. Any Journeyman Buicher assigned to ice box work for four (4) hours per day or more shall recelve a
premium of two dollars ($2.00) per day.

7. The premium pay for full-time employess who work on the Night Shift shall be twenty-five dollars
($25.00) per week for the man in charge and fifteen dollars ($15.00) for the other full-time employees.

8. The premium pay for full-time employees who work the afternoon shift shall be fifteen dollars {$15.00)
per week for the man in charge and ten dollars ($10.00) par week for other full-ime amployees.

9. A, Al part-ime employees in the employ of the Employer on July 17, 2004 shall receive the
following hourly wage increasas:

EFFECTIVE 07/18/04 O7/17/105 OTNBO8 0114107 07/15/07 0413/08 T7H3/08
$25 $.25 $.25 $.25 $.25 $.20 $.35

B.1. Al part-time employees hired prior to July 18, 2004 and receiving less than $11.56/Mr. shall
receiva the following increases untii reaching §11.56Mr..

EFFECTIVE 101 6/05 10{15/06
§.25 $.25
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SCHEDULE A" (Continued)
B.2. Upon reaching $11.56 per hour or more, such employees shall continue to receive the
schedulad General Wage Increases as listed in Faragraph A above.
C. Career part-timers (those hired prior to 12/31/94) shall receive a lump sum $0.25 per hour bonus,

predicated on the tota! regutar hours worked in each current calendar year. The payment of this
banus shall be made on the following dates:

EFFECTIVE 1219/05 12/8/06 127107
The computation of the bonus amount shall be calculated as of the week prior to the payment date.

D. A part-time employees hired on or after July 18, 2004 shall receive increments of $.15 per hour
every successive six (8) month perlod following their hire date for the term of this Agreement.

10. Should a Joumeyman Butcher relieve a Meat Department Head for a week, he shall receive a
premium of twenty-five dollars ($25.00) per week,

11. Part-time employees who are rehired within ninety {90} days after termmauon of employment shal
recelve the same rate of pay as of the data of such termination.
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SCHEDULE "B"
WAGES
GROCERY DEPARTMENT

1. Al full-ime Grocery Departrment employees in the employ of the Employer receiving top rate shall
receive the following weekly wage adjustments:

EFEECTIVE Q71804 O7NMT7IO5 OFTNBI06 0144/07 07/15/07 04/13/08B 07/13/08
PRODUCE HEAD
DELI HEAD $15.00 $15.00 $15.00 $17.00 $15.00 $1500 $15.00

HEAD CASHIER $15.00 $15.00 $15.00 $17.00 $1500 $15.00 $15.00
DAIRY HEAD

BAKERY HEAD

£ IQUOR HEAD $15.00  $15.00 $15.00  $17.00 $15.00 $15.00 $15.00
GROCERY CLERKS  $15.00 $15.00 $15.00 $13.00 51500 $15.00 $15.00

2. Full-time employees hired on or before October 25, 1886 and/or promoted to a department position in
accordance with Section 3 herein shall receive the following weekly rates:

EFFECTIVE 07/18/04 0717/05 D07N16/06 01/14/07 07/115/07 D4/13/08 07/13/08

PRODUCE HEAD
MIN. RATE -perwk  $861.00 $576.00 $831.00 $90800 $923.00 $939.00  $953.00

DELl HEAD
MIN. RATE -perwk  $856.00 $871.00 $886.00 $903.00 $518.00 $933.00  $948.00

HEAD CASHIER
MIN. RATE -perwk  $854.00 $869.00 $884.00 $901.00 $916.00 $931.00 $946.00

BAKERY HEAD

DAIRY HEAD

LIQUOR HEAD

MIN. RATE - perwk  $846.00 $861.00  $876.00 $833.00 $908.00 $923.00 $938.00

GRCCERY CLERKS
MAX. RATE -perwk  $821.00  $836.00 $851.00 $864.00 $879.00 $894.00 $909.00

FRONT END ADMINISTRATOR  Shall receive their rate plus a $25,00/week premium
{may be assigned in stores

doing $150,000 per week)
SCANNING ADMINISTRATOR Shall receive their rate plus a $25.00/week premium.
FLORAL DEFARTMENT HEAD Shall receive their rate plus a $25.00/week premium.
LEAD HBC CLERK Shall receive their rate plus a $25.00/week premium.
LEAD FROZEN FOOD CLERK Shall receive their rate plus a $25.00/week premium.

LEAD CHEF Shall receive their rate plus a $25.00/week premium.
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SCHEDULE “B" (Continued)

CHEESE DEPARTMENT Shall racaive their rate plus a $10.00/week premium.
RECEIVER Shall recaive their rate plus a $10.00/week premium.

3. Al full-time Grocary employees hired afier October 26, 1886 and/for promoted to Depariment Head or
Head Cashier are to conlinue their existing salary progression unti} they reach the maximum provided
thereby. Commencing six (6) months thereafter, or, in the case of employees prasently at the top of
the progression six (8) months after the date herecf, they shall be entilled to three (3) additional
semi-annual increments, These additlonal incremants shall be in addition to any gensral contract
increase provided by this Agreement, but shall not exceed the maximums provided for herein.

4, Full-time Grocery Clerks hired or promoted to full-time on or after 7/28/96 shall progress on the
following weekly minimums for the term of this Agresment;

Step 1 After 30 days $£300

Step 2 6 months later  $320 Any employes reaching the top of the

Step 3 After 12 months  $340 scale or their respective forty-aight (48)
Step 4 ARer 18 months  $360 month rate, shall receive the applicable
Step & After 24 months  $380 lump sum wage payments and/or the

Step 6 ARer 30 months 3400 general wage increases on the appropriate
Step 7 After 36 months  $420 dates listed in #1 of Schedule “B".

Step 8 After 42 months  $450

Step 9 After 48 months  $500

5. Full-time Clerks on the payroll as of 7/17/04 receiving wage rates between $500.00 and $645.00 per
week, shall raceive the following additiona! weekly increases.

10/22/08 10/21/07 10/49/08
$5.00 $5.00 $15.00

6. A. Al part-time employees in the employ of the Employer on July 17, 2004 shall receiva the
following hourly wage increases:

EFFECTIVE 07/18i04 Q7M7/05 07/18/06 0Qif4407 07115007 O4143/08 F/1308
$25 $.25 $.25 $.25 $.25 $.20 $.35

B.1. All pari-time employees hired prior lo July 18, 2004 and receiving lss than $11.56/hour shall
recelve the following additional increases until reaching $11.56Mour:

EFFECTIVE 10/16/05 10/15/06
$.25 $.25

B.2. Upon reaching $11.56 per hour or more, such employees shall conlinue to receive the scheduled
Genera) Wage Increases as listed in Paragraph A above.

C. Career parl-timers (those hired prior to 12/31/94) shall receive a lump sum $0.25 per hour bonus,

predicated on the tolal regutar hours worked in each current calendar year. The payment of this
bonus shall be made on the following dates:

EFFECTIVE 12/9/05 121808 1207107

The computation of the benus amouni shall be calculated &s of the week prior o the payment date.
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SCHEDULE “B" (Continued)

D.1. Part-time Clerks hired on or after July 18, 2004 shall receive increments of $.15 per hour every
succassive six (8) month period following their hire date for the term of this Agreament.

0.2. All part-time Clerk Apprentices hired on or after July 1B, 2004 shall receive altemating increments
of $.10 per hour, and $.15 per hour every successive six {6) month period following their hire date
for the term of this Agreement or until thay reach the age of eighteen (18). Thereafter, they shall
recelve increments of $.15 per howr every successive six {8) month period for the term of the

Agreament.
Part-time Head Cashiers shall receive an hourty premium of twenty-five (25¢) cents.

The premium pay for full-time employees who work on Night Shift shall be twenty-five dollars
($265.00) per week for the man in charge, fifteen dollars ($15.00) per week for the other full-time

employees.

The presnium pay for part-time employees who work on Night Shift shall be twenty-five (25¢) cents
per hour.

The premium pay for full-time employees who work on the aftemoon shift shall be fifteen dollars
($15.00) per week for the man in charge and ten dollars ($10.00) per week for all other full-time
employees.

Delicatessen Clerks shall be considared to be employad In the Grocery Department and shall receive
the Grocery Depariment rates and progressions.

Department Head ralief premium in supermarkets for a week.*
PRODUCE 20.00 per weeak
DAIRY 15.00 per week
DELICATESSEN 15.00 per week -
BAKERY 15.00 par week
HEAD CASHIER 15.00 per week

*Not to excead the classified rate in the posilion being relieved.

Pari-time employees who are rehired within ninely {90) days after termination of employment shall
recelve the same rate of pay as of the date of such termination.

Employees classified as Bagger/Cart Clerks shall receive the following minimum rates;
Starting Rate Minimum Wage
After 60 Days Minimum Wage + $.15
Every 6 Months thereafter +3.15

24



SIDE LETTER #1

July 18, 2004

TO: LOCAL 4644 (489)

Gentlemen:

This letter will confirm the Employer's Agreement that in the event the Company, during the term of
this Agreemeni which expires on November 8, 2008, institutes a Non-food Department in any retail
food slore or stores within the geographical jurisdiction of this Agreement, the Employer and the
Union shall negotiale as to the terms of wages, hours, and working conditions for eligible employess
working in such type departments. :

Very truly yours,

THE GREAT ATLANTIC & PACIFIC
TEA COMPANY, INC.

BY

igb
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SIDE LETTER

October 29, 1989

TO: LOCAL 464A (489)

Gentlemen:
Full-time employees who retire on or after October 28, 1982 and who have served in management of
the Company will be provided with pension credit from the Company's prasent Pension Plan for the

period of time served in management provided they have not recewad credit from the National
Pension Fund for those years.

Very truly yours,

THE GREAT ATLANTIC & PACIFIC
TEA COMPANY, INC.

BY MARTI INN

Igb
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SIDE LETTER #3

October 29, 1989

Mr. John T. Niccollai
President

UFCW International Union
Local 464A (489)

245 Paterson Avenue
Little Falls, NJ 07424

Dear Mr. Niccollai:

This will confirm our diseussion during racent negotiations when the following items were reviewed and it
was agreed that they would be covered in a letter,

I The Company will review with the Union the areas raised re: entrapment.

It is understood that the final Judgment re: discipline shall resi with the Company. The Union
shall have full recourss (o the griievence machinery for the resolution of any differences.

2. The Company will review its training procedure for cashiers and review same, upon request,
with the Union so that all Parties are aware of the rules and regulations.

3. The Company recognizes the right of employees to request the enforcement of the Article -
"Uniforms and Tools™ - relating to the laundering of uniforms, and the Company agrees (o
launder them,

4, The Company agrees that if an employee classified and paid as a Journeyman Meat Cutter
was as of the expiration of the old Agreement performing work as a "Fish Cutter”, such
employea shall continue to receive the Joumeyman Meat Cutter rate for the life of this
Agresment.

Very truly yours,

Martin J. Quinn
Vica President
Labor Relations

igb

by}



SIDE LETTER #4

QOctober 29, 1989

Mr. John T. Niccollai
Prasident

UFCW International Union
Local 464A,

245 Paterson Avenue
Littie Falls, NJ 07424

Dear Mr, Niccoliai;

During our recently compleled negotiations, it was agreed that the fallowing two items would be covered in
a letler of agreement.

i *The Company agrees to permil Retirees to return o the work place as follows:

A. Atage 62, 63 & 64 - up to 60 hours per month,

B. Atage 65 or older - up o 40 hours per month.

C. Noretiree shall be hired where there are people on layoff.

D. Retuming retirees shall be paid the rate which they eamed at the time of retirement.”

2. "Itis agreed that the Company may hire Part-Time Joumeyman with the following limitations:
A. No Pan-Time Joumeyman can be hired when any Journeyman Butcher Is on layoff.

B. The Ful-Time Journeyman Butcher rate shall be paid on an hourly basis to the Part-

Time Joumeyman,
€. Sunday work and overtime must bs coffered to Full-Time Journeyman Butchers prior to
any Part-Tima Journayman Butchers being permitted to work those hours.®

Very truly yours,

Martin J. Quinn
Vice President
Labor Relations

lgb
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SIDE LETTER

Qctober 29, 1989

Mr. John T. Niccollai
President

UFCW iInternational Union
Local 484A

245 Paterson Avenug
Little Falls, NJ 07424

Dear Mr. Niccollai:

As a result of discussions during our recent negotiations, it was agreed to clarify the Vacation Article as it
applies to the treatment of refiring employees. [t was agreed that the seniority date as it would apply to
pro rata shall not be applicable in those cases of retirement. However, the Company past practice
regarding full vacation payment would apply if the employee worked one (1} day into the "new year”,

Vary fruly yours,

Marlin J. Quinn
Vice President
Labor Relations
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