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UFCW LOCAL 1245 
United Food & Commercial Workers Union 'AFL-CIO 

VINCENT J. DEVITO 
President 

JOHN TROCCOLI, JR. MICHAEL DEVITO 
Secretary-Treasurer Recorder 

November 2001 

This is your personal copy of the contract negotiated by the Officers of UFCW local 1245 
and ratified by the members of Acme Markets, Inc. You should read carefully all the sections 
to acquaint yourself with the conditions, as they will exist for the duration of this Agreement. 

SOME MAJOR GAINS ACHIEVED IN NEGOTIATIONS ARE AS FOLLOWS: 

• Stronger seniority language. 

• A (90) day probationary period when employees are promoted to classified positions. 

• Stronger language for notification to employees when being recalled from layoffs. 

• Additional time off for full-time Shop Stewards. 

• Language change on time and one-half (1 1/2) for the sixth (6th) day worked for new 
employees (those hired after November 11,2001). 

» New language on proper method of scheduling during extreme weather conditions or other 
emergencies. 

» More flexible vacation language - Employees receiving three (3) weeks vacation or more may 
take up to two (2) weeks in days. 

» Greater premiums for employees working on a Holiday during their first eighteen (18) months 
of employment. 

» Sunday Work - Effective November 11, 2001, employees hired prior to November 8, 1997 and 
promoted from part-time to full-time employment shall receive a higher premium (time and 
one-half (1 1/2) on Sundays). 

> Effective November 11, 2001, full-time employees hired or promoted after November 8, 1997 
shall receive a higher premium for all hours worked on Sunday, following the completion of 
(48) months of full-time service. 



• January 1, 2004, full-time employees' Pension Benefit will increase from a Benefit Level of 
$35.00 per year of service to a $40.00 Benefit Level per year of service. Part-time Benefit 
Level will increase from $17.50 per year of service to $20.00 per year of service. 

• Increased scholarship money to all eligible 124S Members and their dependents. 

• Your Health Benefits will be continued as a result of a significant increase in Health 
contributions by the Company (an 80% increase over (3) years) and new Health Benefits will 
be implemented throughout the course of the contract 

• Excellent wage increases and lump sum bonus payments. 

• Duration of Agreement is (4) years -November 11,2001 -November 12,2005. 

You should be aware that this contract is not written for any specific individual, but is 
written to do the most good for all concerned and in this spirit, all parties should do their 
utmost to fulfill the conditions as set forth. 

If you have any questions concerning your contract, please feel free to contact your 
Union office. 

Sincerely & Fraternally, 

VOtttxtQ. Q&U* fit* 7w«d& fr 
Vincent J. DeVito John Troccoli, Jr. 

President Secretary Treasurer 
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A G R E E M E N T 

AGREEMENT made by and between ACME MARKETS, IMC, (hereinafter referred to as 
the "Employer"), and UNITED FOOD AND COMMERCIAL WORKERS UNION LOCAL 1245, 
Little Falls, New Jersey, chartered by United Food and Commercial Workers International Union, 
AFL-CIO (hereinafter referred to as the "Union"). 

WHEREAS, the Employer and the Union, in the performance of this Agreement, agree not 
to discriminate against any employee or applicant for employment because of race, color, religious 
creed, national origin, age, sex, Union membership or activities. 

SECTION 1 - MANAGEMENT AUTHORITY 

A. The authority and responsibility for the management of the business, including but not 
limited to, the planning, direction and control of the working force, shall repose exclusively in the 
Employer and its appointed representatives, subject to the provisions of this Agreement. 

B. All rights and powers not expressly restricted or limited by the terms of this Agreement 
shall remain in and exercised, at the sole discretion of the Employer. 

SECTION 2 - UNION RECOGNITION 

A. The Employer recognizes the Union as the sole and exclusive bargaining representative of 
all employees within the jurisdiction of the United Food and Commercial Workers Union Local 
1245; and exclude a Store Director, Assistant Store Director I and Assistant Store Director II, and 
a Management Trainee in each store. Also, in the event Acme Markets, Inc. operates a Pharmacy 
Department in any of its stores within the jurisdiction of Local 1245, the Pharmacists will be 
excluded from the Collective Bargaining Unit.. However, the Pharmacy Technician classification 
will be included in the Collective Bargaining Unit and the parties will meet to negotiate the terms 
and conditions for this classification. 

B. All work and services connected with or incidental to the handling or selling of all 
merchandise offered for sale to the public in the Employer's retail establishments, covered by this 
Agreement shall be performed only by those employees referred to in the above Paragraph. This 
Agreement shall not be construed as restricting a sales representative from inspecting any and all 
of their merchandise for spoilage or replacement, nor shall it apply to special displays. The 
application of this clause will be held in abeyance pending uniform industry application. 

C. In the event that the Employer contemplates the introduction of major technological 
changes affecting bargaining unit work, advance notice will be given to the Union and as needed, 
parties shall meet and develop a method for implementing such changes. 



SECTION 3 - UNION SECURITY 

A. All employees shall, as a condition of employment, become and remain members of the 
Union in good standing, upon the thirty-first (31st) day of employment. 

B. The Union shall give written notice to the Employer of the failure of any employee to 
become and remain a member of the Union in good standing, which shall result in the discharge of 
such employee, in accordance with the provisions of the Labor-Management Relations Act of 
1947 as amended. 

C. The Union agrees to furnish to the Employer at least one (1) Union Store Card for each of 
the Employer's stores covered by this Agreement to be displayed on the premises. Such card shall 
remain the property of and shall be surrendered to the Union upon demand. 

D. Written notification shall be given to the Union of all new hires, reinstatements or 
transfers into the bargaining unit. Such notification shall be given within thirty (30) days of the 
occurrence and shall include name, address, classification, social security number and date of 
event, 

SECTION 4 - RIGHT OF DISCHARGE 

A. All employees will be subject to a probationary period that shall commence from the first 
(1st) day of active employment. This period shall consist of sixty (60) days (90 days for new 
stores). Employees shall not accrue seniority rights during this period; however, upon successful 
completion of the probationary period, seniority shall be calculated from the date of hire or rehire 
following a break in seniority, whichever is later. 

1. The layoff, discharge or discipline of a probationary employee shall not be subject 
to the grievance and arbitration provisions of this Agreement. 

B. The Employer shall have the right to discharge any employee for just cause. Upon the 
discharge of any employee for just cause, the Employer shall notify the Union of the date and 
reason for term ination as soon as poss ible. 

C. If an employee disputes the discharge the Union will then take the necessary steps to 
determine if such disciplinary action was justified by the Company. 

SECTION 5 - SENIORITY 

A. The following principles of seniority shall prevail in the matters of promotions, 
demotions, layoffs, and recalls, in conjunction with the ability of the employee to perform the 
work in question.' 

1. Seniority shall be defined as continuous service with the Employer, from the last 
date of employment within the bargaining unit, except as otherwise provided. 
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a. In the event of a store closing or a major layoff the parties shall meet to 
develop alternative methods of transferring, reassigning employee classifications, or layoff. The 
purpose of the alternative program will be to reduce the effect of merging seniority in the 
remaining stores. 

2. Employees hired or promoted to full time will use that full time date as their full 
time seniority date. 

3. Employees hired as full time who have been reduced to part time shall use their 
hire date as their part time seniority date. 

4. Employees hired as part time, then promoted to full time, who have been reduced 
to part time will use their original hire date as their part time seniority date. 

5. Full time employees who have been reinstated to fill I time from part time shall 
have all their full-time service combined to establish their full time seniority date. 

6. Reduction or layoff of employees shall be within the regular full time/part time 
designation, excluding those employees who are meatcutters or who have been in a classified 
position for more than sixty (60) days. It shall be understood that the least senior full-time 
employees will be offered maximum scheduled part-time hours in lieu of a layoff. Employees 
who are meatcutters or who have been in classified positions for sixty (60) days or less shall be 
subject to bumping by seniority. Upon recall, those full-time employees reduced to the maximum 
part time hours will have their full-time hours restored. 

B. The Union shall receive seniority lists of all employees that will include classified 
positions (as defined in paragraph C5 of this section). 

C. PROMOTIONS 

l.a. All promotions shall be based on seniority, availability and qualifications. 
Permanent job openings will be posted in all stores for a fourteen (14) day period. Interested 
employees will notify their Store Director within this fourteen (14) day period. An employee may 
be temporarily assigned to fill an open position. A ninety (90) day probation period will apply to 
all promotions to classified positions. 

lb. In the event full time employees are not available to fill an opening in a classified 
position, part time employees will be given the opportunity to fill the opening. The criteria for the 
selection shall be seniority, availability and qualifications. Once a selection has been made the 
employee shall immediately be upgraded to the full time position. 

2. Part time employees shall be given preference for full time positions based on 
their seniority, availability and qualifications. 

3. Service clerks shall be promoted to part time when: 

a. They successfully complete checker training. 
b. Or, they have been performing duties outside their 

classification, in accordance with the provisions 
outlined in "Schedule D". 
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4. Full time night crew employees shall be given preference for full time day jobs 
within the District Manager's territory, based on their availability and qualifications. 

5. Classified positions are defined as Produce Manager, Grocery Manager, Dairy 
Supervisor, Office Coordinator, Deli Manager, Meat Manager, Front End Manager, General 
Merchandise Manager, Bakery Manager, Floral Supervisor, Scan Coordinator, Seafood Manager, 
Evening Front End Manager, Receiver, Frozen Food Supervisor, Person-in-Charge and Night 
Crew Chief. 

6. Employees who leave the bargaining unit to pursue a management position, may 
be re-employed in a position in the bargaining unit, at the current wage rate, provided the 
following applies: 

a. The employee must return to the bargaining unit from management within 
five (5) years. Those who have more than five (5) years out of the bargaining unit may be 
returned based on agreement between the Employer and the Union. 

b. There are no bargaining unit members on layoff or reduction with more 
seniority. 

c. The employee returns to a position based on ability to perform the job. 

d. The employee's seniority shall include full time continuous service in the 
bargaining unit immediately proceeding their transfer into management, for the purpose of layoffs 
or reductions. 

D. LAYOFFS 

1. In the event a classified employee is laid off or replaced, they shall have the right 
to reclaim that or an equivalent position, in accordance with their availability and ability to 
perform the job. 

2. Layoffs and reductions shall be in the inverse order of seniority within the 
bargaining unit; or as provided in paragraph A6 of this Section. 

3. Recall of employees from layoff shall be made in order of seniority, based on 
availability and ability. Employees shall be notified by certified mail and they shall be required to 
report to work within seventy-two (72) hours (Saturday and Sunday excluded) of attempted 
delivery of such notice. If the employee fails to report to work they shall not be entitled to any 
other consideration under this Section. 

4. Employees laid off and recalled within six (6) months shall retain their seniority 
accrued at the time of layoff. Time not worked shall not be considered in determining any benefits 
or wages under other Sections of this Agreement. Seniority shall terminate after six (6) month's 
absence from work due to non-occupational sickness (twelve (12) months in the case of an 
employee with at least twelve (12) months seniority). 
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5. Additionally, seniority shall terminate for the following reasons: 

a. Quit 
b. Justifiable discharge 
c. Failure to report from an authorized leave of absence 

SECTION 6 - EMPLOYMENT GUARANTEES 

A. The Employer agrees to employ a minimum of twenty-five percent (25%) of the 
bargaining unit workers as full time employees. If at any time the full time work force drops 
below twenty-five percent (25%) the Employer agrees to promote existing part time employees 
based on seniority, ability, and availability, to full time employees within thirty (30) days. 

B. Prior to taking layoff action, representatives of the Employer (Operations and Labor 
Relations) and the Union shall meet to ensure proper contract compliance. 

SECTION 7 - UNION ACTrVTITES 

A. It is agreed that Union duties and activities will not be carried on during hours of work; 
however, this shall not prevent Union officials from entering stores during store hours to satisfy 
themselves that this Agreement is being observed, provided they first make their presence known 
to management. 

B. Bulletin boards may be used by the Union following the approval of any notices by the 
Human Resources Department. 

C. Any member of the Union being elected to permanent office, or as a delegate to any Union 
activity necessitating temporary leave of absence, shall be granted such leave and at the end of the 
term in office or assignment, shall be guaranteed re-employment at the current wage rate as well 
as their former position in their former store, if qualified and the position is available. 

D. Full time Stewards shall be the last to be laid off, subject to their ability to perform the job 
in question. The Union shall furnish a complete list of Stewards to the Employer on an annual 
basis or as requested. 

E. The Union shall use its best efforts to secure high caliber employees to act as Stewards. 
They shall be required to conform to the standards and qualifications set by the Union. 

F. One (1) full time steward per store shall be entitled to a paid leave of five (5) days per 
year; one (I) part time steward per store shall be entitled to a paid leave of up to twenty-four (24) 
hours (three (3) days) per year to attend a seminar or educational program. In any year that this 
leave is not used it may be carried over to the following years of the Agreement, but in no event 
shall the total available leave exceed the total number of paid days leave that would have been 
available during the term of the Agreement. The Union shall provide the Employer with between 
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fifteen (15) and thirty (30) days written notice, when possible, of the Stewards who will be 
participating in the seminar or educational program. 

G. Shop Stewards can be transferred only with the written approval of an Officer of the 
Union and an Employer Representative. 

SECTION 8 - WORK WEEK 

FULL TIME EMPLOYEES 

A. The workweek for full time employees shall consist of forty (40) hours which may be 
scheduled by the Employer as follows: 

1. Five (5) eight (8) hour days. 

2. Four (4) eight (8) hour days and one (1) eight-hour shift worked 
beyond 7:00p.m., which constitutes one straight time night. 

3. Three (3) eight (8) hour shifts and two (2) flex shifts, consisting of one (1) ten 
(10) hour shift and one (1) six (6) hour shift, or one (I) nine (9) hour shift and one (1) seven (7) 
hour shift to be paid at straight time. 

4. Employees hired or promoted to a full time position after November 19, 1997 can 
be scheduled to work a mid-shift with a start time commencing between the hours of 11:00a.m. 
and 4:00p.m. Employees working on this shift shall not be eligible to receive the night crew 
premium. These employees can be scheduled to work up to five nights beyond 7:00 p.m. at the 
straight time rate. 

5. In order to maintain as many forty (40) hour positions as possible, a flexible work 
shift may be implemented (as defined in "5.a") for all employees, which shall be by inverse order 
of seniority with new hires being the first (1st) to be so scheduled. Before this shift is 
implemented a meeting will be held with the appropriate Company and Union representatives. 

a. Five (5) eight (8) hour days or three (3) eight (8) hour days plus two (2) 
flex days on a shift commencing at 12:00 Noon to 4:00 p.m. 

B. The straight time starting times will be between the hours of 6:00 a.m. (5:00 a.m. by 
mutual agreement) and 10:00 a.m.; however, Bakery Department employees hired before 
November 5, 1990, by mutual agreement may start at 4:00 a.m. Bakery Department employees 
hired after November 5, 1990 may be scheduled at 4:00a.m. Employees hired or upgraded to full 
time positions after November 19, 1997 may be scheduled on a straight time starting shift of 
between 11:00 a.m. and 4:00 p.m., as stated in Paragraph A4. 

C. All time worked in excess of eight (8) hours in one (1) day, with the exception of the one 
(1) ten (10) and one (1) nine (9) hour day referred to in Paragraph A3 of this Section, or forty (40) 
hours in a week shall be deemed overtime and paid for at the overtime rate of time and one half (1-
1/2T) of the employee's regular rate of pay. 
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1, For full time employees on the payroll as of November 19, 1997, all time worked 
after 7:00 p.m., with the exception of one (1) night each week shall be considered overtime and 
paid for at the overtime rate of time and one half (1-1/2T) the employee's regular rate of pay, with 
the exceptions as stated in paragraphs A3 and A5a. 

D. 1. Employees hired as or promoted to a full time position after December 17, 1987, 
but prior to November 20, 1997, shall have Sunday as part of their work week however, they shall 
not be required to work more than every other Sunday. Employees hired on or after November 20, 
1997 shall have a workweek of Sunday through Saturday and there shall be no limitation on the 
number of Sundays these employees may be required to work. The premium for work performed 
on Sundays shall be as defined under Section 12 - Sunday Work. 

2. Full time employees hired or promoted on or after November 11, 2001 shall be 
paid time and one half (1 l/2t) for all time worked on Sunday if they have worked forty (40) or 
more hours during the period of Monday through Saturday. If they are scheduled for forty (40) 
hours including Sunday, they will be paid the regular Sunday premium for the Sunday hours. 

E. The regular day's work for all full time employees shall be worked in consecutive hours 
(exclusive of unpaid meal periods). No employee will be requested to work a split shift. A split 
shift is defined as working an unscheduled shift prior to or after an employee's normally 
scheduled shift in the same day. 

F. Employees who report to work as scheduled will be guaranteed the number of hours set 
forth on the posted work schedule. When an employee is called to work on a pre-destgnated day 
off, they shall be guaranteed a minimum of four (4) hours work or pay at the overtime rate of pay. 
If unavailable for work in either case, they will only be paid for actual hours worked. 

G. There must be a minimum of ten (10) hours between the end of one shift and the 
beginning of the next shift. If requested by the employee and the needs of the business permit, an 
employee may work a schedule with a minimum of eight (8) hours between the end of one shift 
and the beginning of another. 

PART TIME EMPLOYEES 

A. Part time employees may be scheduled up to a maximum of thirty-five (35) hours per 
week at the straight time rate, except during the periods of May 15 through September 15 and 
November 15 through the week of January 1, when they may be scheduled up to a maximum of 
forty (40) hours per week at the straight time rate. 

1. Ail part time employees, excluding service clerks, if available, shall be scheduled 
for a minimum of sixteen (16) hours per week and four (4) hours per day. Hours for service clerks 
shall be equalized within each store based on the employee's availability. 

2. Available part time hours, beyond the sixteen (16) hour minimum, shall be 
distributed according to seniority, ability, availability and in accordance with the needs of the 
business, except as stated in Section 5,A, 6 (page 3). 
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B. Part time employees, when scheduled and instructed to report to work, shall be guaranteed 
four (4) hours of work. 

C. Part time employees temporarily working more than the allotted maximum of thirty-five 
(35) or forty (40) hours shall receive a premium of time and one-half (1 -112 X) for hours in excess 
of the stated maximums. (Except as outlined in Paragraph A). 

D. Part time employees scheduled for five (S) or more hours per day, unless mutually 
accepted shall receive an unpaid lunch period of not less than one-half (1/2) hour. 

E. Part time employees and Service Clerks hired after December 17, 1987, shall have Sunday 
as part of their work week; however, they shall not be required to work more than every other 
Sunday. Work performed on these days shall be at the applicable premium. 

F. Part time employees hired prior to November 12, 2001 shall be paid a premium of time 
-and one half (1-1/2 X) for hours worked oversight (8) hours in one (1) day and/or on their sixth 
(6th) day of work in one (1) week, Sunday through Saturday. Part time employees hired after 
November 11, 2001 shall be paid a premium of time and one half (1-1/2 X) for hours worked over 
eight (8) hours in one (1) day and/or on their sixth (6th) straight time day of work in one (1) week. 

ALL EMPLOYEES 

A. Overtime shall be rotated among qualified employees within their full time/part time 
classification. 

B. All employees will be given a fifteen (15) minute rest period in approximately the middle 
of each four (4) hour shift. 

C. The Employer shall post a weekly work schedule for all employees showing their daily 
hours and the pre-designated day off for full time employees. It shall be posted by twelve noon 
Friday of the preceding workweek. Except in the case of emergency beyond the Employer's 
control, including employees' failure to report to work, full time employees shall receive five (5) 
calendar days' notice of a change in their pre-designated day off. If such notice is not given and 
they are required to work on this day, they shall be paid at time and one half (1-I/2T), which shall 
not be counted as work within their normally scheduled work week. If an entire store closes 
because of extreme weather conditions or other emergencies, schedules may be adjusted. 

SECTION 9 - JOB CLASSIFICATION AND WAGE SCALES 

A. Job classifications and minimum wage scales, effective during the term of this Agreement, 
are set forth in Schedule "A", attached hereto and made a part hereof. 

B. Employees demoted from a department head or meat manager position will realize a 
reduction in pay which would amount to the premium they received for being a department head 
or meat manager. 
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SECTION 10 - VACATIONS 

A. The Employer will grant a paid vacation as set forth under this paragraph and subject to 
the conditions under Paragraph B through J of this Section to eligible employees covered by this 
Agreement. 

TYPES OF VACATION GRANTS 

LENGTH OF CONTINUOUS 
ON-THE^IOB SERVICE 

FULLTIME 
EMPLOYEES 

PART TIME 
EMPLOYEES 

More than six (6) months but 
less than one (1) year on 
May 1 of the calendar year. 

l/12thofaweek's 
basic straight time 
wage for each full 
month's service prior 
to May 1". 

N O N E 

One (1) year or more but less than One (1) Week 
three (3) years on 
May I of the calendar year. 

The number of weekly 
hours normally worked. 

Three (3) years or more but 
less than six (6) years on 
the Saturday nearest 
September 30 of the calendar 
year. 

Two (2) Weeks Twice the number of 
weekly hours 
normally worked. 

Six (6) years or more but less 
than twelve (12) years on the 
Saturday nearest September 
30 of the calendar year. 

Three (3) Weeks Three times the 
number of weekly 
hours normally worked. 

Twelve (12) years or more 
but less than twenty-five 
(25) years on the Saturday 
nearest September 30 of 
the calendar year. 

Four (4) Weeks Four times the number 
of weekly hours 
normally worked. 

Twenty-five (25) years or 
more on the Saturday 
nearest September 30 of 
the calendar year. 

Five (5) Weeks Five times the number 
of weekly hours 
normally worked. 
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