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MEMORANDUM
of AGREEMENT
BETWEEN

ALABAMA POWER
COMPANY

and
The Following Local Unigns
of

International Brotherhood
of Electrical Workers

No. 345 - Mobile

No. 833 - Jasper

No. 904 -~ Tallassee

No. 391 - Gadsden

No. 801 - Montgomery
No. 841 - Bimingham
No. 1053 - Demopolis

No. 796 - Dathan

MNo. 2077 - Wilsonville

20 de

Covering Employees in Distribution, Meter
Test, Garage, Stores, Appliance Repair, and
the Meter Readers, with Certain Exceptions

DATED September 5, 2001
Duretion 9fs/oi— lit/o0q




"Thers can be no operating condition % ..
which justifies our employees taking the slight- -,
est chance in performing their work. We want ([
them always to take the safe way, even though '+ ~

our servica may suffer thereby, or our costs be
increased."
~J. M. BARRY
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AGREEMENT

THIS AGREEMENT, made and entered
into the Sth day of September, 2001, by and
between ALABAMA POWER COMPANY, a
public utility corparation of the State of
Alabama, its successors or assigns, bhere-
inafter called the Company, party of the first
part, and LOCAL UNION NO. 345, LOCAL
UNION NO. 833, LOCAL UNION NO. 904,
LOCAL UNION NO. 391, LOCAL UNION NOQ,
801, LOCAL UNION NO. 841, LOCAL UNION
NO. 1053, LOCAL UNION NO. 796, and
LOCAL UNION NO. 2077, of the INTERNA-
TIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, hereinafter collectively called the
Brotherhood, party of the second part;

WITNESSETH THAT:

WHEREAS, the Company is engaged in
the business of supplying electric service to
the public in the larger portion of the State of
Alabama and for that reason all employees of
the Company, including those covered by this
agreement, are charged with special obliga-
tions and responsibilities that do not exist in
the case of the ordinary business enterprise;
and

WHEREAS, the efficient operation of the
transmission and disiribution properties of the
Company is a necassary step in the perform-
ance of its duty to continue to supply adequate
and dependable service to the public;

NOW, THEREFORE, in consideration of
the premiges, and for the purpose of facilitating
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fair, orderly, and prompl adjustment of any dis-
putes that may from time to time arise and of
promoeting harmony and efficiency in the oper-
ation of the transmission, and distribution prop-
erties of the Company, the parlies hereto con-
tract and agree with each other as follows, to-
wit:

ARTICLE |
Scopse

This agreement covers the distribution,
meter tesl, garage, stores, appliance repair
employees and the meter readers of the
Company except supervisors, clerks, and pro-
fassional employees; that ig, those employees
who are engaged in the operation ang mainte-
nance of the distribulion properties of the
Company, including any extensions or addi-
tions which may be put into operation during
the term of this agreement, but exclusive of
supervisors and assistants, foremen, chemists,
resuits engineers, doctars, nurses, and clerks.
All emiployees presently covered by this agree-
ment are included in the classifications set
forth in the wage schedules attached hereto as
Exhibit A and the words "employee" and
"employees™ as used in this agreement will
refer only to employees included in such clas-
sifications.

The individual Memoranda of Agreement
covering (1} Power Generation, (2) Distribution
and Support and (3) Power ODelivery
Transmission are to be considered as one
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ARTICLE | (continued)

Agreement for the purposes of contract ratifi-
cation vote; contract extension, modification or
termination; and other administrative purpos-
as,

ARTICLE H
Taerm - Extension - Modification

(a) This agreement becomes effective on
September 5, 2001,

{b) This agreement will ramain in effect
through August 15, 2604, and will continue in
full force and effect from year to year thereafter
from August 15 of each year through August 15
of the next year, unless changed or terminated
as provided in paragraph (¢} of this Article Il

(c) Either party desiring to change or ter-
minate this agreement will notify the other
party in writing of such desire at least sixty (60)
days prior to August 15, 2004, or the expiration
date of any vearly extension thereafter,
However, changes may be made at any time
by mutual consent and it is understood that
such changes will be made from time to time
as may be necessary to comply with the appli-
cable provisions of all Federal and State laws.
The Company and the Brotherhood further
agree that, upon due written notice from either,
they will meet to amend the agreement to con-
form to the appropriate laws.



ARTICLE |l (continued)

During the term of this agreement, the
Business Manager or President of the Local
Union, Construction Representative or System
Council U-19 and the appropriate level of local
supervision can mutually agree to develop
work rules and/or procedures for a specific sit-
uation or location that may vary from those
established In this agreement. Should no
mutually agreeable change be made, the rules
and procedures established in this agreement
will remain in effect.

ARTICLE I

Bargaining - Representation - No
Discrimination

{a) The Company recognizes the right of
its employeas to bargain collectively through
representatives of their own choosing; and rec-
ognizes the Brotherhood as the exclusive rep-
resentative of the employees covered by this
agreement for the purposes of collective bar-
gaining in respect to rates of pay, wages, hours
of employment, working conditions, and other
conditions of employment herein provided for.

{b) Employees will have the right to join or
not to join the Brotherhood as they individually
prefer, it being agreed that there will be no dis-
crimination for or against any employee by rea-
son of membership or non-membership in the
Brotherhood, no attempt to coerce any
employses into joining or not joining the




ARTICLE Il {continued)

Brotherhood against their will and no interfar-
ence with any employees on account of joining
or refusal to join the Brotherhood either on the
part of the Company or the Brotherhood or any
employees who are members of the
Brotherhood.

(c) The Company and the Brotherhood
affirm the continuation of their policy and prac-
tice that there will be no discrimination for or
againgt any employee in matters covered by
this agreement because of the employee's
race, color, religion, sex, age, disability or
national origin, no employee will be cosrced,
threatened, or intimidated either on the part of
the Company or the Bratherhood because of
race, color, religion, sax, age, or national origin
or for protesting any alleged discriminatory
treatment in matters covered by this agree-
ment. When the male or female gender is
used, it will apply to both sexes.

{d) In the event Act No. 430 of Acts of
Alabama adopted August 28, 1953, is modi-
fied, fepealed, rendered inoperative by
Alabama or Federal legislation or declared
invalid by the Supreme Court of Alabama or
the Supreme Court of the United States so as
to permit the operation under the laws of
Alabama of paragraph (c) of Article Il of the
agreement between the parties hereto, dated
April 11, 19247, as amended, such paragraph
will become a part of this agreement and will
be in full force and effect as if made a part
hereof with respect {o all employees who are
members of the Brotherhood on the date of
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ARTICLE il {(continued)

such modification, repeal or invalidation of
such Act.

(e} The Company agrees to deducl dues
to the Brotherhood from the pay of each
emplayee, either a present or future member
of the Brotherhood, who files with the
Company a writlen authorization for such
deduction; it being understood that the
Company will continue to deduct such dues
from any employee whao is pramoted or trans-
farred out of the bargaining unit unless such
employee withdraws the deduction authoriza-
tion. Such deduction will be made and remit-
ted in accordance with said authorization,
which will be In the following form:

PAYROLL DEDUCTION
AUTHORIZATION
For Dues to
INTERNATIONAL BROTHERHQOD OF
ELECTRICAL WORKERS
Local Union No.

1, , @ member of
the Inlernational Brotherhood of Electrical
Workers, hereby authorize and request
Alabama Power Company to deduct from any
wages dus me on the second payday in each
calendar month the sum specified by the
Financial Secretary of the above Local Union
and fo pay the same 1o the Financial Secretary
of the above Local Union for me, and in my
behalf, as my monthly dues to said Local
Union. This payroll deduction authorization
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ARTICLE Il {continued)

shall remain in effect unless and until with-
drawn by me by notice in writing to the
Company.

Date
Signature
Witness

(f} Thea Company agrees to deduct from
the pay of an employee voluniary contributions
to the Brotherhood's Committee on Political
Education fund, if such employes files with the
Company a written authorization for such
deduction. It is understood that such deduc-
tions will continue to be made by the Company
until the employee withdraws the deduction
authorization. Such deductions will be made
and remitted 1o each local union in accordance
with said authorization, which will be in the fol-
lowing form:

PAYROLL DEDUCTION
AUTHORIZATION
FOR VOLUNTARY
CONTRIBUTIONS TO |.B.E.W.,
COPE FUND

Employee # LU # 554

I, , @ member of the
I.B.E.W., hereby authorize and request
Alabama Power Company to deduct from any
wages due me on the second payday in each
calendar manth the sum of and to
pay the same to the Financial Secretary of the
abova local union in my behalf as my voluntary
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ARTICLE Il (continued)

contribution to the COPE fund of said local
union. This payroll authorization shall remain
in effect unless and until withdrawn by me by
notice in writing to the Company.

DATE SIGNATURE WITNESS

{0) The Company agrees o notify the
System Council Business Manager when cur-
rent monthly dues which are authorized by an
employee are not deducted and the reasen
such dues were not deducted. The
Brotherhood will hold the Company free and
harmless from any claims or damage from any
party whatsoever arising out of making or fail-
ing to make such deductions as identified in
paragraphs (e) and (f) of this Article Il and will
indemnify the Company against any and all
such claims and damage.

ARTICLE IV
Management

The right to hire and discharge employees
and the management of the properties are
reserved by and will continue to be vested
exclusively in the Company. The Company
will have the right to determine how many
employees it will employ or retain, together
with the right to exercise full control and disci-
pling in the interest of proper service and the
conduct of its business. In making promolions
as provided for in Article V hereof the
Company will be the judge of competency.
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ARTICLE IV (continued)

The provisions of this adicle will not abridge
the rights of employees as set forth in any
applicable provisions of this agreement.

ARTICLE V
Promotions-Demotions-Reductions

{a) Vacancies and new jobs covered by
this agreement will be filled on the basis of
seniority and competengy. Competency being
sufficient, seniority in the various units 38 here-
inafter defined will prevail, except that vacan-
cies or new jobs in the classification of labora-
tory instrument tachnician 1, laboratory instru-
ment technician I, meter tester, assistant
motor tester, and assistard lelecommunica-
tions elactrician will be filled on the basis of
competency, and in filling such vacancies or
new jobs, seniority will be considered only if
competency is equal. Seniority will be rack-
oned by the following units: (1} generating
piants and Birmingham Steam Heating System
as a group; (2) General Shops as a separate
unit; (3) Instrument Service Center as a sepa-
rate unit; {(4) Appliance Service: (5)
Telecommunications Electricians; (6) the
Birmingham geographic Division, including the
General Warehousa, General Garage and
Corporate Flest Services as a group; (V)
Eastern geographic Division; (8) Southem
geographic Division; (9) Western geographic
Division; (10) Mobile geographic Division; and
(11) Southeast geographic division. Ta effectu-
ate the senijority provisions of this agreement,
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ARTICLE V (continued)

new seniority lists will be prepared and distrib-
uted by the Company dated December 31 and
June 30 of each year, the midyear list being
limited to employees' names and seniority.
Such lists will include all employeas to whom
any seniority had accrued as of that date,
amanged according to the foregoing eleven
{11) units. Such lists will be revised semi-
annually and will determine seniority of
employees therein. In making such ravisions
the position of the employees in their respec-
tive lists will be rated according to the added
iime which has accrued to them in their
raspective unit.

For the purpose of determining seniority,
service with the Company will be deemed to be
continuous unless it has been interrupted for
more than twenty-four (24) consecutive
months. Seniority will not accrue during layoffs
due to lack of work. Senicrity will accrue dur-
ing interruptions in service because of illness;
leave of absence for Union business; leaves
raquired by law under the Family Medical
Leave Act; during periods of suspension due to
disciplinary reasons; leave required by law for
military servica; brief absences for personal
business; or any mulually agreed upon rea-
sons. Any employee who voluntarily resigns
from the service of the Company or who has
been rightfully discharged will forfeit all previ-
ous seniority rights. In the event two (2} or
more employees are employed on the same
date, seniority af such employaas will be deter-
mined by the date of birth of such employees.
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ARTICLE V (continued)

Service with the company will continue to
accumulate during disciplinary layeff or sus-
pension with respect to an employee’s eligibil-
ity for vacation.

{b) When vacancies or new jobs occur in
any unit, to fill which there are no available
qualified employees in such unit, and employ-
eas are fransferred from other unils into such
unit to fill such vacancies or new jobs, their
seniorily in the new unit to which they are
transferred will be that which accumulates dur-
ing the first twelva (12) months in the new unit,
After twelve (12) months in the new unit, their
seniority will be their seniority in their former
unit plus senicrity accumiiated in the new unit.
When vacancies or new jobs are filled by
transferring employses from other depart-
ments or jobs not coverad by this agreement,
their seniority in the unit to which they are
transferred will be that which accumulates dur-
ing the first twelve (12} months in the new unil,
After twelve (12) months in the new uait, their
seniority will be based on the length of their
continuous service with the Company, if this
continuous service began in a classification
covered by the bargaining unit, plus seniority
accumulated during the first tweive (12)
months in the new unil. When employees are
transferred to the Instrument Service Center
from another unil to their former seniority unit,
their seniority will be the same as in the unit
from which they ware fransferred. Seniority of
alt employees laid off for lack of work will not
be lost unless their respective employment is
interrupted for more than twenty-four (24) con-
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ARTICLE V {continued)

secutive months during which such employees
do not work for or make time with the Company
unless they are offered employment in their
former or equivaient classification at locations
designated by the employees and they fail 1o
accept the same and report for work within a
period of two (2) weeks. When it is necessary
o increase forces of the Company in the clas-
sifications covered by this agreement, former
employees whose employment was discontin-
ued by the Company through a reduction of
forces and whose seniority has not been lost
will be offered re-employment on the basis of
seniority at the logations designated by the
employee provided they are available and
competent. i the event a vacancy or new job
is not filled as set forth above preferential con-
sideration will be given to former employees
whose seniofity has been lost. However,
refusal of temporary empioyment will not con-
stitute grounds for interrupting seniority. An
interruption of employment due to leave of
absence will not cause employees to fose their
seniority, bul seniority will not accumulate
except as provided for in this Article V (3). Any
employse who voluntarly resigns from the
service of the Company, or who has been
rightfully discharged, will lose all previous sen-
iority rights and other rights growing out of pra-
vious continuous sarvice with the Company.

(c) Compstency for filling a2 job will be con-
strued as requiring of the employee:

1. The necessary mental and physical
qualifications of the individuat to do
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ARTICLE V (continued)
the job satisfactorily.

The necessary traning and experi-
ence o perform the essential duties
of the job, either immediately or afier
a brief breaking-in period Jiwo (2) to
three {3} weeks] at the new location
or joby; it being understood that a new
worker in a job would not usuaily dis-
play the same proficiency as one who
had been in the job longer.

For promotions to any classification
above that of helper, the necessary
ability to progress within a reasonable
time to the next higher classification in
the particutar line of work and to fill
such classiications satigfactorily, and
ullimately te progress to the classifi-
cation of jourmeyman. For pramotion
to subforeman, lead lineman or lead
cable splicer, the necessary ability to
progress to and substitute for fare-
man.

(d) A classification will be deemied to be
"higher" if the maximum schedule rate of pay is

(e) Vacancies or new jobs in any classifi-
cation except that of helper will be filled on the
basis of senicrity and competency by promot-
ing or transferring employees unless there are
no qualified employees available and except
as otherwise provided herein. In the event of
such vacancy or new job, the Company will
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ARTICLE V (continued)

promptly post notice on the official bulletin
boards of the unit affected [except as set outin
sub-paragraphs (1), (2). and {3) below], and
will promptly mail copies of such notices 1o the
representatives of the Brotherhood designated
to receive such notices in the respective units,
Vacancies within line crews will be posted by
Iocation and not by supervisor or crew. When
the new employee arrives at the new location,
a selection process al that location by seniori-
ty will determine which employee fills the
vacant position. This process will continue
until all vacancies are filled. A good faith effort
will be made to communicate all permanent
jobs posted from all seniority units across the
Company. The Company's failure to comply
with ihis provision will not be subject to the
grievance procedure. All notices will clearly
identify vacancies or new jobs as to location.
Exchange of the position of employees in the
same classification between crews in the same
line of work at the same location may be
arranged by agreement between a Local
Union representing such employees and the
Company, however, nothing herein will be con-
strued to prevent temporary transfers of
employees between crews., Notices of job
vacancies will be sent only to the President of
each Local affected and to the System Council
U-19, with the understanding that any employ-
ee who so desires may make application for
such job vacancies and such applications will
be considered in the avent the job is not filled
from within the seniority unit. The Company
will [ikewise post notice as promptly as possi-
tle in the event any job becomes vacant and
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ARTICLE V {continued)

is to be discontinued. The Company may fili a
vacancy or new job temporarily with any avail-
able qualified employee. In filling any such
vacancy or new job temporarily at any location
the Company will endeavor to utiize local
employees, taking into account seniority and
competency; it being understood that they
must be able {o perform the necessary duties
of the job. Time spent in filing any such
vacancy or new job temporarily, and expen-
ence gained while thus employed, wili not mil-
itate against any other empioyee of greater
seniority who may make application for the
jobs as provided far [ater in this Article V. Such
employees filling vacancies or new jobs tem-
porarily wili be paid at the minimum rate of pay
for the vacancies or new jobs while so tem-
porarily employed, unless their regular rate of
pay is higher, in which event they will continue
to receive their regular rate of pay. For a peri-
od of ten (10) days after the notice is posted
any employee in the unit affected may apply
for transfer to the vacancy or new job.
Application bianks for this purpose will be pro-
vided by the Company at each local office, and
crew headguarters; or application may be
made by letter. Ona (1) copy will be sent to the
respective Company representative of the unit
affected as follows: Manager-Metering
Services/Testing for the Instrument Service
Center; Manager-Fleet Services for the
General Garage and Fleet Garage; Manager-
Material Services for the Corporate Matserials
Distribution Centar and the Division Managers
for the respective geographic divisions. One
copy will be retained by the employee. No
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ARTICLE V [continued)

application will be copsidered unfess it reach-
es the above-namsd Company represeniative
of the unit affacted within ten (10) days after
the notice of vacancy or new job is posted.
Within twenty-five (25) days after the notice of
vacancy or new job is posted, the Company
will designate an empleyee from the qualified
applicants, if any, to fill the vacancy or new job
and will promptly post notice on the official bul-
ietin boards of the unit affected (except as set
out below) of the employee so dasignated. A
copy of such nofice will be sent only lo the
President of the Local Union of the tocation
affected and io the System Council U-19.
Applicants from the unit o whom a job is
awarded will have five (5) days within which to
accept or decline such job after the date when
such award is posted and will promptly notify
their respective immediate supervisor in writing
of their decision fo accept or decline such job,
but if no such notice is given the supervisor,
tha employees will be deemed to have accept-
ed the job awarded them. Employees may
decline no more than ane (1} vacancy or new
job awarded them during a calendar year. M
the employee to whom the job is awarded
declines the job, the Company will proceed
promptly to fill same from the remainder of the
list of bidders, if any be quaiified, without
raposting the vacancy subject to the same
conditions governing the onginal award. If the
vacancy ar new job is filled by an applicant
from the unit but is not filled according to sen-
iority, the filling will be considered as tempo-
rary for a further period of fifteen (15) days
after the notice of the filling of the vacancy or

16
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ARTICLE V (continued)

new job is posted, during which time it may be
made the basis of a grievance. In cases where
no applications are received from qualified
employees within the wunit, applications
received from employees in other unils will be
considered and notices will be posted on the
same basis as set out above, In cases where
no applications are received from gqualified
employees, the vacancy or new job will be
fited from any available scurce and notice to
the effect will likewise be posted company wide
within twenty-five (25) days after the notice of
the vacancy or new job has been posted.
Where notice that the vacancy or new job will
be filled from any available source is posted
applicants who have not been awarded the job
shall have fiteen (15) days from the date of
posting such notice during which time their fail-
ure o receive the job may be made the basis
of a grievance. Applications received as a
result of any available source postings will be
considered, however, the filling of such vacan-
¢y by any available source will not be made the
basis of a grievanca. If the job is not filled with-
in ninety (90) days after posting as abova out-
lined then the vacancy or new job will be
reposted as required for bidding under the ini-
tial above proceduras. When such job is filled,
copies of notices of fillings will be sent to
Brotherhood representatives authorized to
receive original vacancy notices. The suc-
cessful applicant for a vacancy will be moved
to such vacancy within thidy (30) days from
date of job award notice, except in the case of
jobs created in connection with the staffing of
new plants, units, or crews and new opera-
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ARTICLE V (continued)

tions, in which case, the successful applicant
will be transfemred within thity (30} days from
the anticipated date of such stafling which date
will be specified on the job notice. The follow-
ing will constitute exceptions to the method of
posting notices described above:

1. TEMPORARY JOBS - Notices of
vacancies or new jobs in classificalions
covered by this agreement which are
ternporary, that is, expected to last nine-
ty (90) days or less, will be posted only
at the respective local offices or crew
headquarlers where such vacancies or
new jobs occur. However, if any such
temporary new job lasts for more than
ninety (90) days, it will be discussed
with the local committee of the
Brotherhood and if it appears that it will
become permanent, it will be posted on
the official bulletin beards of the unit
affected, and treated as a permanent
new job as described above under this
paragraph ().

Whenever a temporary job is filled by
the Company, notice of such filling will
be prompily posted at the respective
local office or crew headquarters where
fillad.

Whenever job vacancies created by
employees bidding and receiving tem-
porary vacancies or new jobs are post-
ed, such rgsulting vacancies will be
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ARTICLE V (continued)

posted as temporary vacancies.
Whenever the employees filling the ini-
tial tomporary vacancies or new jobs
returns o their former permanent jobs,
or bid into other permanent jobs, tem-
porary jobs which resulted from such
initial termporary vacancies or new jobs
will be terminated.

Employees who bid and receive tempo-
rary jobs or vacanties will, upon the ter-
mination of such temporary jobs or
vacancies, be returned to their former
jobs provided such jobs have not been
abolished or occupied by senior
employees as a result of a reduction of
forces. In the event of a reduction of
forces while employees are filling tem-
porary jobs or vacancies, such employ-
ees will be considered as filling their for-
mer jobs for the purposes of such
reduction of forces.

. Text Delsted .

. INSTRUMENT SERVICE CENTER -
Notices of vacancies of new jobs at the
[nsteument Service Center will be post-
ed on all bulletin boards, but only those
employees who have had experience in
electronic instrument testing and repair,
instrumentation and control, or meter
test work of the equivalent will be con-
sidered for such vacancies.
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