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NABET-CWA-ABC MASTER AGREEMENT 
2003-2007 

Master Agreement executed September, 26, 2003 but effective September 27, 
2003, except as otherwise herein provided, between ABC, Inc., a wholly owned 
subsidiary of Disney Enterprises, Inc., a wholly owned subsidiary of the Walt Disney 
Company, Inc. (only as the owner of those television and radio stations, television and 
radio network facilities, and other entities and operations, which were covered by the 
1981-1985 NABET-ABC Master Agreement and which formerly were included within 
the "American Broadcasting Company, a division of American Broadcasting Companies, 
Inc.", which stations, facilities, entities, and operations continue to be owned, directly or 
indirectly, by ABC, Inc. or by a subsidiary or division thereof, and which stations, 
facilities, entities, and operations shall hereinafter be called the "Company"), and the 
National Association of Broadcast Employees and Technicians, the Broadcasting and 
Cable Television Workers Sector of the Communication Workers of America, AFL-CIO, 
CLC (hereinafter called the "Union"). 

it is the intent and purpose of the parties hereto to set forth herein the basic 
collective bargaining agreements between the parties in two (2) parts: (I) GENERAL 
ARTICLES covering those subjects which are uniformly applicable to substantially all of 
the basic relationships, hours of work and general conditions of employment, including a 
procedure for prompt, equitable adjustment of grievances to the end that there shall be 
no work stoppages or other interferences with operations during the life of these 
Agreements; and (II) INDIVIDUAL ARTICLES which will contain the description of 
each Bargaining Unit, which shall not be affected hereby, the rates of pay and any 
unusual working conditions which have no general application. In the event of any 
conflict between the General and Individual Articles, the Individual Articles will prevail. 
Wherever in the wording of this Agreement the masculine gender is used, it shall be 
understood to include the feminine gender, or vice versa. 



Section 1.1 
GENERAL ARTICLES 

ARTICLE I 
RECOGNITION AND WARRANTY 

Section 1,1 

The Union represents and warrants, and it is of the essence hereof, that it 
represents for collective bargaining purposes all of the employees of the Company as 
defined in the applicable SCOPE OF UNIT clause, and the Company recognizes the 
Union as the exclusive bargaining agent for all such employees of the Company. 

ARTICLE II 
NO DISCRIMINATION 

Section 2.1 

The Company will not discriminate against any employee for anything said, 
written or done in furtherance of the policies and aims of the Union. Neither the Union 
nor the Company will discriminate against any employee because of race, creed, sex, 
age, color, national origin or sexual orientation. 

Section 2.2 

(a) The Company will not transfer or reassign any Shop Steward or any Officer of 
the Union without prior discussion with the Union and without a bona fide 
reason. 

(b) The Union agrees to furnish a list of all the respective Local Stewards and 
Officers to each office of the Company, and to notify the office promptly in 
writing of any change in the list. In addition, the Union will furnish each office 
of the Company with a special "Steward/Officer List" for that office, which list 
will not contain more than one (I) employee for each fifty (50) employees, or 
fraction thereof, of the employees in that office but in no event less than the 
number of employees specified below: 

New York- 12 
Washington - 2 

Chicago - 3 
Los Angeles - 7 

San Francisco - 3 
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Section Z.2(b) Cont'd 

The Union will notify the appropriate office of the Company promptly in 
writing of any changes in the special "Steward/Officer List." 

(c) With respect to the Shop Stewards or Union Officers whose names appear on the 
special "Steward/Officer List" described in Subparagraph (b) above, the 
Company will not transfer or reassign an employee whose name appears on such 
List without the consent of the Local Union involved, unless there is no longer a 
need for the employee in his or her current assignment or the employee is unable 
to fulfill the requirements of his or her current assignment. If the Company 
proposes to transfer or reassign an employee on the "Steward/Officer List" for 
the above-enumerated reasons without the Union's consent thereto, the matter 
may be referred by either the Company or the Union to expedited arbitration 
under the provisions of Section 20.10. 

[See Sideletter DU] 

Section 2.3 

(a) The Company shall, when requested by a Local Union, schedule the Local 
President, the Local Vice-President or the Chairman of the Grievance Committee 
to tours which will facilitate discussion of labor matters with the Company. If 
any such person is on leave of absence or is not employed by the Company, a 
designee who is employed by the Company may be appointed by the Union in his 
or her place. It is agreed that no more than two (2) such officers or designees 
shall be so scheduled at any office of the Company. 

(b) The Company will endeavor to arrange the work schedule of Executive Board 
members and Shop Stewards so that they may attend regularly scheduled 
meetings of the Local Executive Board or Local Shop Stewards as the case 
may be. 

r 

ARTICLE 111 
EMPLOYMENT 

Section 3.1 

(a) As a condition of employment all employees referred to in Section 1.1 shall, 
thirty (30) days after the date of execution of this Agreement, or in the case of 
new employees, thirty (30) days after the date of hiring, become members of the 
Union and remain members in good standing in the Union during the term of 
each Agreement. 

3 



Sectiqn3,l(b^ 

(b) In lieu of the provisions of (a) above, employees hired on a daily basis shall, after 
twenty (20) days of employment within a calendar year or thirty (30) days in two 
(2) consecutive calendar years, become members of the Union and remain 
members in good standing in the Union during the term of each Agreement. 

Section 3.2 

The Company will, within three (3) working days after receipt of notice from the 
Union, discharge any employee who is not in good standing in the Union by virtue of 
having failed to tender the uniform membership dues or initiation fees, as required by 
the preceding Paragraph. 

Section 3.3 

(a) The Company shall give notice in writing to the President of the Local Union and 
the Sector President of the Union of opportunities for employment, except daily 
employment, in the classifications covered by each Agreement, and the maximum 
rate intended to be paid. Such written notice shall be of as long duration as 
practicable, and of at least fourteen (14) days' duration, except that in emergency 
situations, oral notice prior to employment, followed by written confirmation, 
shall suffice. The information contained in such notices shall also be posted on 
the Company bulletin boards in the home office in which the employment 
opportunities exist within said fourteen (14) day period. In filling vacancies in 
any classification covered by this Agreement, the Company will give 
consideration to NABET-CWA-represented employees of the Company in other 
units who apply to fill such vacancies in the home office in which they are then 
employed. Employees in the same Unit shall be given the opportunity to apply to 
fill such vacancies in their home office and each application received shall be 
considered by the Company, provided, however, that the decision of the Company 
with respect to each such application shall not be subject to arbitration. 

(b) If a regular employee in one Unit is transferred by the Company to another Unit 
in the same office of the Company, the following will apply: 

(i) If the position to which the employee is transferred is a vacation relief 
position, and the employee is not retained as a regular employee at the 
conclusion of the vacation relief employment, or if at such time the 
employee notifies the Company that he or she does not wish to 
become a regular employee in the new Unit, the employee shall have 
the right at such time to return to the Unit from which he or she was 
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Section 3.3fbVi) Cont'd 

transferred, with the time spent in the new Unit being added to the 
employee's Unit Seniority in his or her original Unit; and if the 
vacation relief employment was in the engineering departments in New 
York or Los Angeles or in the engineering department of another office 
of the Company to which Stipulation (19) has become applicable, the 
employee will be entitled to the same benefits thereunder as other 
vacation relief employees, except for Paragraphs 2, 3, 6(a) and 6(b)(vi) 
of such Stipulation (19). 

If the position to which the employee has transferred is contemplated to 
be a regular position and if, prior to the employee's completion of the 
four (4) month period specified in Section 3.5 for attaining regular 
status in the new position, the employee either is scheduled for layoff 
from such position or the employee wishes to return to the Unit from 
which he or she was transferred, in either such case the employee shall 
have the right to return to the Unit from which he or she was 
transferred, with the time spent in the new Unit being added to the 
employee's Unit Seniority in his or her original Unit. 

During the period that a regular employee is filling a vacation relief 
position in another Unit under Subparagraph (i) above or during the 
probationary four (4) months that a regular employee is filling a regular 
position in another Unit under Subparagraph (ii) above, such employee 
will be entitled to the same benefits under Articles XXII, XXIII and 
XXVI of the Agreement as the employee was entitled to as a regular 
employee in the Unit from which he or she was transferred. The 
employee's vacation pay in the year during which such transfer has 
occurred will be based on the employee's wage rate in the position from 
which he or she was transferred unless he or she attains regular status 
in the new Unit before taking vacation in which event the wage rate 
will be based on that of the employee's new position. The 
compensation for any holiday payback days to which the employee is 
entitled under Article X VIII will be based on the wage rate he or she 
was being paid on the day the holiday was worked unless the employee 
attains regular status in the new Unit before taking the payback day off 
in which event the wage rate will be based on that of the employee's 
new position. 

During the period that a regular employee is filling a vacation relief 
position in another Unit under Subparagraph (i) above, or during the 
probationary four (4) months that a regular employee is filling a 
regular position in another Unit under Subparagraph (ii) above, the 

5 



Section 3.3(bViv) Cont'd 

Company may elect to transfer the employee back to the Unit from 
which he or she was transferred, with the time spent in the new Unit 
being added to the employee's Unit Seniority in the original Unit, and 
such transfer may be made in the sole discretion of the Company. If, 
however, the Company moves to discharge the employee from the 
Company, such discharge will be subject to Article XIV of the 
Agreement. 

(v) In any case where an employee has transferred from one Unit to 
another, and another employee is engaged to fill the position of the 
transferee, such employee will be informed of the circumstances that 
created the vacancy and of the possibility that the transferee may be 
returned to his or her original position, under the various circumstances 
outlined in (i), (ii) and (iv) above, and it is understood that if the 
transferee returns to his or her original Unit, the Company may elect to 
lay off the employee who had been engaged to fill the vacancy created 
by the transfer and, notwithstanding any provision in the Master 
Agreement, the laid-off employee will not be entitled to any recall 
rights to which he or she would otherwise be entitled as a result of such 
period of employment. 

{See Stipulation (19).) 

Section 3.4 

(a) The Company agrees to refer all applicants upon hiring and in any event within 
seven (7) days after the commencement of work, to the Local offices of the 
Union for information and advice as to the Union Shop requirements of each 
Agreement and to notify the Local Union of such hiring within the seven (7) day 
period. The notice to the Local Union shall be in writing, and shall include the 
new employee's name, address, telephone number, starting wages and the 
employee's scheduling office. The Company will give each employee, when 
hired, a copy of Article 111, Article IV and Article XI of this Agreement and the 
wage scales of the applicable Unit. 

(b) The Company, upon request of the Local Union, will supply such Local Union 
status sheets showing local wage changes (other than daily and weekly 
upgradings and general wage adjustments), leaves of absence of longer than one 
(1) week and terminations which have taken place in the active employment 
roster during the preceding month. 
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Section 3.5 

Section 3.5 

(a) All employees shall be temporary employees for a period of four (4) months from 
the date of their employment with the Company and shall thereafter be regular 
employees. 

(b) In lieu of the foregoing, in the event that the Company elects to offer a daily hire 
employee a position as a regular employee, such daily hire employee once 
engaged as a temporary employee shall remain a temporary employee for a 
period of one (1) month and shall thereafter become a regular employee. The 
foregoing shall apply only if such employee has worked as a daily hire for no less 
than one-hundred (100) days over the two (2) year period immediately preceding 
hire as a temporary employee into the same operating area (e.g., ABC News New 
York-based daily hire cameraman hired as ABC News New York-based temporary 
cameraman, or a daily hire Los Angeles-based soap camera operator hired as a 
temporary Los Angeles-based soap camera operator). Travel-only days are 
excluded in the above one-hundred (100) day calculation. 

(c) Temporary employees may be discharged or laid off in the sole discretion of the 
Company. 

Section 3.6 

Notwithstanding the provisions of 3.5 above, a vacation relief employee hired 
between March 1st and October 1st of any year shall be considered a temporary 
employee even though his or her period of employment extends beyond four (4) months, 
provided, however, that the employee shall become a regular employee if retained after 
October 31st of the year in question, or upon obtaining four (4) months' continuous 
service, whichever is the later. 

Section 3.7 

Upon completion of separate periods of service totaling one (1) year, but in the 
case of vacation relief service totaling more than fourteen (14) months, which although 
not continuous are separated by intervals of less than one (1) year, an employee shall 
become a regular employee and shall receive seniority credit for such service for all 
purposes. This shall only apply to any period of service which shall have been 
terminated for reasons of layoff, completion of vacation relief or an illness leave of 
absence. 
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Sectign 4.1 

ARTICLE IV 
CHECK-OFF 

Section 4.1 

Upon receipt of a signed authorization of the employee involved, in the form set 
forth in Section 4.4, the Company shall deduct from the employee's paycheck the Union 
Initiation Fee and the dues payable by the employee to the Union and, at the option of a 
Local Union, the dues payable by him or her to the Local Union, during the period 
provided for in said authorization. The amount of the Union Initiation Fee will not be 
unreasonable. 

Section 4.2 

Deductions shall be made on account of initiation fees from the first (1st) 
paycheck of the employee after receipt of the authorization. Deductions shall be made 
on account of Union dues and Local Union dues from the first (1st) paycheck of the 
employee after receipt of the authorization and biweekly thereafter. Deductions of Union 
dues and Local Union dues shall not be made from severance pay. 

Section 4.3 

Deductions for Initiation Fee and for Local Union dues shall be remitted to the 
Local Union involved and deductions for Union dues shall be remitted to the 
International Office of the Union no later than the tenth (10th) day of the month 
following the deductions and shall include all deductions made in the previous month. 
The Company shall furnish the Sector and the Local Union, at least monthly, with an 
alphabetical record of those for whom deductions have been made and the total amount 
of each deduction. 

Section 4.4 

The parties agree that the check-off authorizations shall be in the following form: 

NAME DEPARTMENT. 

(Please Print) 

SOCIAL SECURITY NUMBER 
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