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investigation of complaints or reports of alleged sexual harassment independent of
the General Counsel. If any person associated or affiliated with the General Counsel
or outside legal counsel contacts any person who has filed a report or complaint of
sexual harassment or is a witness to such conduct, that person must disclose, prior to
engaging in any discussions with the complainant or witness, (1) that they are calling
on behalf of the General Counsel’s office; (2) that the person represents the interests
of USSA and is there to protect the interests of the company; and (3) any additional
disclosures required by the ethical rules pertaining to communications with
individuals whose interests may be adverse to those of USSA.

19.  Forthe duration of the Decree, the Coordinator shall retain copies of the
documents identified in Paragraph 18 above.

20. USSA shall provide the following written reports to the Commission:

a. Initial Report. Within one hundred eighty (180) days after the

Effective Date, USSA shall submit to the Commission an initial report which

contains:
1. A copy of the description required under Paragraph 15;
2. A copy of any supplements to policies under Paragraph
14(a);
3. A summary of the procedures and record keeping methods

developed by the Coordinator for handling, tracking, and monitoring of complaints
of discrimination and retaliation; and

4, A statement confirming that all persons have received the
description required under Paragraph 15.

b. USSA shall also provide the following reports to the Commission
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annually throughout the term of this Decree:

L, A list of the names and positions of employment of each
employee who attended each training required or provided under this Decree during
the previous year, classified by the date and type of training (supervisory employees
versus hourly employees);

2 A list of the names and positions of each employee who
failed to attend the training, the reason training was not attended, and written
confirmation that those employees were or will be trained within thirty (30) days of
the missed training; and

3. Any revisions to the sex discrimination, harassment, and
retaliation policies.

4. A list of all sexual harassment and related retaliation
charges filed by female employees or former employees since the submission of the
immediately preceding report.

21. USSA shall not volunteer, directly or indirectly to any employer or
potential employer of Plaintiff-Intervenors any of the facts or circumstances related
to the underlying charges of discrimination against USSA, or the lawsuit resulting
from the charges of discrimination filed by the EEOC or Plaintiff-Intervenors, or any
of the events relating to Plaintiff-Intervenors’ participation in the litigation of this
matter. If a potential employer should ask USSA about the lawsuit or the Plaintiftf-
Intervenor’s participation in the litigation, USSA will say only that the matter was
settled on terms that are confidential.

F. POSTING OF NOTICE

22.  Withinsixty (60) business days after entry of the Consent Decree, USSA
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shall post 82-inch-by-11-inch sized copies of the Notice attached as Exhibit A to the
Consent Decree on all bulletin boards regularly used by USSA for posting official
announcements, government posters, notices of employment policy or practice
changes to employees at all facilities in the State of Alabama.

23.  USSA shall send a copy of the signed Notice, and an indication of the
date(s) and location(s) of its posting, to the attention of the Regional Attorney of the
Commission’s Birmingham District Office, at the address set forth above, within ten
(10) days of the posting.

24. USSA shall take all reasonable steps to ensure that the posting is not
altered, defaced, covered by any other material, or removed. Should the posted copy
become altered, defaced, covered or removed, or become otherwise illegible, USSA
shall re-post promptly a legible copy in the same manner as heretofore specified. The
posted Notice shall be the same type, style and size as the printing on Exhibit A and
shall bear the signature of the General Counsel of USSA.

G. DISPUTE RESOLUTION

25. Inthe event any party to the Consent Decree believes that another party
has failed to comply with any provision(s) of the Decree, the complaining party shall
notify the other parties of the alleged non-compliance. Said notification shall be
made within fifteen (15) business days of discovery of the alleged non-compliance.
After service of the notice, the parties shall schedule a telephone or in-person meeting
to attempt to resolve the dispute. Absent a showing that the delay will cause
irreparable harm, a party shall have ten (10) business days to attempt to resolve or
cure the alleged breach. The Parties agree to cooperate with each other and use their

best efforts to resolve any dispute which may arise. After ten (10) business days
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have passed without resolution or agreement to extend the time further, any party may
petition this Court for compliance with this Decree. Should the Court determine that
a party has not complied with the terms of this Consent Decree, appropriate relief,
including injunctive relief, extension of the Consent Decree for such period as may
benecessary to remedy its non-compliance, attorneys’ fees and costs, may be ordered.

H. COSTS AND ATTORNEY FEES

26. Each party shall bear its own attorney’s fees and costs.

27. The parties agree to the entry of the Consent Decree subject to final
approval by the Court.

Done the 31st day of May, 2011.

-—N:d«-—? %NM——-—

ABDUL K. KALLON
UNITED STATES DISTRICT JUDGE

ATTORNEYS FOR THE
EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION:

/s/ C. Emanuel Smith
C. EMANUEL SMITH (MS Bar No.: 7473)
Regional Attorney

/s/ Julie Bean
JULIE BEAN (D.C. Bar No.: 433292)
Supervisory Trial Attorney

/s/ Charles E. Guerrier
CHARLES E. GUERRIER (OH 0023546)
Senior Trial Attorney
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ATTORNEYS FOR DEFENDANT U.S.
SECURITY ASSOCIATES, INC.

/s/ Patricia G. Griffith
PATRICIA G. GRIFFITH
Ford & Harrison LLP
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EXHIBIT 1
NOTICE TO ALL U.S. SECURITY ASSOCIATES EMPLOYEES

Title VII of the Civil Rights Act of 1964, 42 U.S.C. Section 2000e, et seq., as amended,
(“Title VII), prohibits discrimination against employees and applicants for employment based
upon race, color, sex, religion, or national origin. Title VII further prohibits retaliation against
employees or appllca,nts who avail themselves of the rights under Title VII by engaging in
protected activities, such as filing a charge of discrimination and/or testifying or participating in
a Commission investigation. The Commission or EEOC is the federal agency which investigates
charges of unlawful employment discrimination. The EEOC has the authority to bring lawsuits
in federal court to enforce Title VII.

The EEOC has alleged that USSA’s working environment in Alabama was hostile to female
employees, in violation of Title VII of the Civil Rights Act of 1964 (“Title VII”’). USSA denied
these allegations.

To resolve the case, USSA and the Commission have entered into a Consent Decree which
provides, among other things, that USSA: (1) will not discriminate on the basis of sex; (2) will
maintain records of all complaints of sexual harassment; (3) will promptly investigate and resolve
allegations of sexual harassment; (4) will require supervisors and managers to address allegations
of sexual harassment; (5) will implement strong anti-harassment policies and procedures; (6) will
hold supervisors and managers accountable for not complying with sexual harassment policies and
procedures; and (7) will train all employees on preventing and addressing sexual harassment.
USSA agrees that it will not retaliate against any person because she or he opposed any practice
made unlawful by Title VII, filed a Title VII charge of discrimination or participated in any Title
VII proceeding.

If you believe you have been discriminated against, you may contact the EEOC at (205) 212-
2000. The EEOC charges no fees and has employees who speak languages other than English.

This Notice must remain posted for the duration of the Consent Decree and must
not be altered, defaced or covered by any other material. Any questions about this
Notice or compliance with its terms may be directed to the: Regional Attorney,
COMMISSION Birmingham District Office, Ridge Park Place, Suite 2000, 1130 —22"¢
Street South, Birmingham, Alabama 35205.

GENERAL COUNSEL , U.S. SECURITY ASSOCIATES
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