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PREAMBLE 

2 THIS AGREEMENT, made and entered into by and between 
i AIRCRAFT AND MISSILES SYSTEMS - St. Louis, a component of 
* the McDonnell Douglas Corporation (MOC), a wholly owned 
5 subsidiary of THE BOEING COMPANY, hereinafter referred to as the 
6 Company, and DISTRICT LODGE NUMBER 837, INTERNATIONAL 
7 ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, 
s AFL-CIO, and the INTERNATIONAL ASSOCIATION O F 
s> MACHINISTS AND AEROSPACE WORKERS, AR.-CIO, hereinafter 

:» re lwrad to jointly as the Union, abrogates, rescinds, and supersedes 
11 all previous Agreements between the parties hereto. This Agreement 
is shal l be binding upon the parties hereto and their successors in 
13 office. 

ARTICLE 1 - BARGAINING UNIT 

u District Lodge Number 837, International Associat ion of Machinists 
i6 and Aerospace Workers, AFL-CIO, is recognized as the sole and 
n exclusive bargaining agent for all employees of AIRCRAFT AND 
is MISSILES SYSTEMS - St. Louis, as certified by the National Labor 
i9 Relations Board, Case N D . 14-RC-6967, on 10 April 1972, or agreed 
JO upon between the Company and the Union to be represented by the 
2i Union. 

ARTICLE II - PERIOD OF AGREEMENT 

B Section 1 
M This Agreement shall become effective on £1 May 2001 and shall 
is remain in force through 23 May 2004. This Agreement shad remain 
16 in force from year to year thereafter, unless either party shall notify 
IT the other, in writing by registered mail, not more than seventy (70) 
is calendar days nor less than sixty (60) days prior to 23 May of the 
it year in which contract termination is desired. Unless terminated, this 
JO Agreement shalt remain in full force and effect from year to year 
3i thereafter. 
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• Section 2 

2 Notice shall be served on the Director-Labor Relations for the 
j Company and the Directing Business Representative for the Union. 
4 Notification of opening of tha Contract must ha accompanied by a 
5 written proposal. The party receiving such proposal must submit his 
6 written counter-proposal within one (1) week, The first negotiation 
7 meeting shall take place within two (2) weeks of the receipt of notice 
8 of contract termination. 

t Section 3 

w If proper notice is made of the desire to change this Agreement 
u and agreement on sued requested change is not reached by the 
ii expiration date (Midnight, 23 May 2004), then either party at any time 
i3 thereafter may terminate this Agreement by giving seven (7) days 
ti advance notice to the other no earlier than 24 May 2004. 

ARTICLE III - RIGHT TO MANAGE PLANT 

\t, Subject to the provisions of this Agreement, the Company has and 
n will retain the unquestionable and exclusive right and power to 
is manage the plant and direct the working forces, including tha right to 
is hire, suspend, discharge, promote, demote, or transfer its employees 
20 for just cause. 

ARTICLE IV - WAGES 

12 Section 1 

a It is agreed that it is the responsibility of Management to determine 
w the basts of classification and to grade employees ir\ accordance 
35 therewith. Should a dispute arise, concerning the exercise oi the 
3t above responsibility o1 Management, it shall be treated as a 
n grievance and handled in accordance with Article IX cl this 
2» Agreement. 

29 Section 2 

3d Leamer-Heipers in any job classification shall receive not less than 
3i the minimum wage per hour required by federal law. This rate shall 
a remain the same tor the duration of this Agreement except for those 
33 changes required by federal law. 
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: Section 3 

2 An employee will advance from the minimum rate applicable to his 
3 Labor Grade to the maximum rate in the same Labor Grade 
4 automatically at the rate of eighteen cents (13C) per hour each ten 
s (10) weeks actually spent working in the same Labor Grade until they 
« reach the top rate of their appropriate Labor Grade. II the last 
i increment to reach the maximum rate is less than the eighteen cents 
t (IBs) it shall be added to the last increment. 

s Section 4 

io A. Changes in pay in accordance with the above shall be effective on 
ii the Monday following the completion of the ten-week period. 
i i However, upon implementation of BPS Payroll, changes in pay will 
13 be effective on the Friday following the completion of the ten-week 
14 period. 

i j B, Changes in rale of pay for probationary employees (Learner-
is Helper) will be effective on the day following the completion of their 
n probationary period, However, upon implementation of BPS 
is Payroll, changes in pay will be effective on the Friday following the 
i9 completion o! their probationary period. 

•m Section 5 

i i Absence of Dne or more full workweeks shall not be counted 
22 toward the accumulated time necessary for automatic increases, 
23 Upon implementation of BPS payroll, any full pay week absence (i.e., 
w Friday through Thursday) excluding full pay week absences due to 
a jury service or military service duty, shall not be counted toward the 
26 accumulated time necessary for automatic wage progressions. 

27 Section 6 

2s If an employee is assigned work in a labor grade rated lower than 
29 his labor grade rate, he shall retain the higher rate. 

10 Section 7 

3i A. If an employee for any reason is placed, promoted, changed or 
32 assigned to another classification in a higher rated labor grade for 
33 a period of twenty (20) working days, he shall be paid Ihe higher 
i4 labor grade rate and classification at the end ol twenty (20) 
35 work ing days, Any port ion of a day wo rked shal l be counted as a 
K full day. In case of infrequent assignments the days worked will 
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i accumulate. Should an employee not merit the higher new 
j classification, he will be returned to his previous work. 

3 B. II an employee accepts a transfer to another classification within 
4 his labor grade, he may decide at any time before tie has worked 
5 twenty (20) days in the new classification to return to his former 
6 classification. In case of unsatisfactory performance by the 
7 employee, the Company reserves the right to return the employee 
* to his farmer classification at any time before he has worked 
s twenty (20) days in his new classification. 

HI Section 8 

ii Anyone required to act as a (eadman shad be notified in writing by 
12 his Foreman after one week's trial as such and will receive tfiereafter 
13 one dollar ($1.00) per hour above the highest paid man assigned to 
« him or one dollar ($1.00) per hour above his labor grade rate, 
is whichever is higher, and will be subject to automatic increases 
16 otherwise provided herein, and will continue as leadman until notified 
17 in writing thai he is no longer lo acl as such. 

is Section 9 

is A. Anyone appointed leadman shall be given a list by his Foreman of 
ia those men assigned to him and such list shall be kept up to date 
JI when employees are added to or taken away from such leadman. 
22 A copy of this list shal l be g iven to the Shop Steward. Not more 
23 fhan twelve (12) persons shall be ass igned to any one leadman. It 
2* is further mutually understood and agreed that it is the prerogative 
2j of Management to select one (1) of the twelve (12) most senior 
2e employees as leadman within the labor grade, shift, and 
27 departmenl involved. Senior Employee shall mean the employee 
is with the most seniority. 

» 8. Leadman shall not be transferred as leadman from the shift on 
3o which they were appointed. 

M C. When a leadman is appointed over several different labor grades, 
i2 he shall be appointed from the highest labor grade, except that on 
33 short-term road trips, the most senior employee in the predominant 
S4 labor grade will be appointed leadman. 

35 Section 10 
36 Rates of pay are set out irs Schedule "A" wh ich is made a part of 
37 this Contract. Job Specifications have been agreed to by the 
3» Parties and are made a part of this Contract. 
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i Section 11 

2 A. Affected Employee: 

j Affected Employee, as used in this wage section, during me initial 
i year of the contract means an employee in the Bargaining Unit 
5 and in Active Service (i.e., not on layoff or on leave of absence) on 
t, 21 May 2001 and has not terminated employment nor retired prior 
? to the date agreement is reached. In all subsequent years of the 
s contract Affected Employee, as used in this wage section, means 
» an employee in the eafgaining Uni! and in Active Service on the 
io effective date and the day prior to an effective date af a change. 
I I Employees who are on leave of absence on an effective date will 
12 have wage changes and appropriate reclassifications applied if 
13 and wheh they return to work. 

14 B. First Year General Wage Increase (GWI): 

15 Effective the second Monday following the date agreement is 
is reached, retroactive to 21 May 2001, the Pure Base Rate in 
I? effect on 21 May 2001 of each Affected Employee will be 
is increased by three percent (3.0%J, rounded to the nearest whole 
n cent. Retroactive paymenls will he made as soon as practicable 
20 after agreement Is reached. 

2i C. Cost of Living Fold-In: 

a Effective the second Monday following Ihe date agreement is 
23 reached and retroactive to 21 May 2001, each Affected 
2* Employee's COLA in Bffect on 20 May 2001, will be folded into 
2j (made a part of) each Affected Employee's Pure Base Rate. 

a D. First Year Wage Structure Adjustments: 

n With the eiceeption of the classification of Housekeeper, 
2a classification rate range maximums will be increased by the $1.61 
» COLA plus the $0.13 COLA traveler amount in effect on 
jo 20 May 2001, as set forth in Schedule "A." 

si E. Combined, Revised, and Deleted Job Classifications; 

j2 Effective the firsl Monday following the date agreement is reached, 
JJ certain job classifications will be combined, revised, or deleted. 
« Rates of pay for the new Labor Grade Model will be as set forth in 
35 Schedule "A." Employees will attain their new maximum rates for 
it their Labor Grade through Automatic Wage Progression. Any 
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i manpower adjustments as a result of combinations will be made 
3 within ninety (90) days after the date of contract ratification. 

i F. Second Year General Wage Increase (GWI): 

< Effective 17 May 2002, the Pure Base Rate in effect on 
s 17 May 2002 of each Affected Employee will be increased by four 
b percent (4.0%), rounded to the nearest whole cent." 

7 G. Second Year Wage Structure Adjustments: 

i The maximum Pure Base Hate of each Labor Grade rate range 

i will be increased in accordance with GWI Section F. above. 

m H. Third Year General Wage Increase (GWI): 

n Effective 16 May 2003, the Pure Base Rate in effect on 
12 16 May 2003 of each Affected Employee will be increased by four 
n percent (4.0%|, rounded to the nearest whole cent. 

i4 I. Third Year Wage Structure Adjustments: 

is The maximum Pure Base Rate of each Labor Grade rate range 

is will he increased in accordance with GWI Section H. above. 

IT J, Plant Chairman Pay; 

is Effective 20 May 1996 the Plant Chairmen will be paid at the 
ID maximum of the Too) and Die Maker Classification. 
20 Section 12 - Lump Sum Wage Payments 
2i A. Top Grade Lump Sum Wage Payment: 
22 All active employees in the following classifications as of 21 May 
23 2001 wil l receive a one- t ime lump sum payment of f ive hund red 
-!A dol lars ($500.00) payable no later than thirty {30} days f rom the 
is date of ratification of the contract: 
if, » Inspector - Metrology 
27 • Inspector - Tool & DiQ 
:s • Tool & Die Maker 
i9 • Inspector - Aircraft 
» • Mechanic-Electrical & Electronics 
3i • Mechanic - Machine Repair 
32 • Inspector - Assembly 
33 • Welder - Production 
M • Production Material Coordinator 
35 • Utility Worker 

6 



i » Mechanic - Munitions 
i • Garage Attendant 
s • Maintenance Worker 
A » Employees m ths Housekeeper classification whose Pure 
s Base Rate equals or exceeds the Maintenance B Labor 
t Grade Model maximum. 

7 B, Advanced Accelerated Wage Payment: 

s AH AffectBd Active Employees as of 21 May 2001 will receive a 
9 one-tirne advanced lump sum payment of one thousand two 

io hundred dollars {$1,200) payable no later than thirty (30) days 
11 from the date ot ratification of the contract. 

a Section 13 - Cost-Of-Llving Allowance 

u A. In order to protect the buying power of an hour's work or its 
I* employees against changes in consumers' prices, the Company 
i5 agrees lo a Cost-of-Living Allowance, which shall be adjusted, as 
is set forth in Subsection 8. of this Section, for changes in (he cost of 
i7 living during (he life of this Agreement. 

IB B. The basis for determining Cost-of-Living Allowance adjuslments 
I? will be as follows: 

•m The Cost-of-Living Allowance (COLA) will be determined in 
ii accordance with changes in the Consumer Price Index for Urban 
2i Wage Earners and Clerical Workers (CPI-W) (United States City 
3j Average, All Items, 1982-84 = 100), published monthly by the 
u Bureau of Labor Statistics (BLS), United States Department of 
is Labor, and hereinafter referred (o as the "8LS Consumer Price 
is Index." 

» C. The amount of the Cost-of-Living Allowance shall be as se! torth in 
28 (his Subsection. The Cosf-of-Living Allowance for the period 21 
M May 2001 to 06 August 2001 ahalt be zero cents ($.00) per hour. 
io Thereafter, adjustments will be made up or down quarterly at the 
31 following times: 

Price Effective Date Based on full .075% Change in 
Adjustment p t Adjustment JMsJSl 

Month Average CPI-W Index for: 

First 06Augus( 2001 April, May, and June 2001 



Second 05 November July, August, and September 

Third 

Fourth 

Fifth 

Sixth 

Seventh 

Eighth 

Ninth 

Tenth 

Eleventh 
land last) 

2001 

03 February 
200.2 

03 May 2002 

09 August 2002 

01 November 
2002 

07 February 
2003 

02 May 2003 

06 August 2003 

14 November 
2003 

06 February 
2004 

2001 

October, November, and 
December 2001 

January, February, and March 
2002 

April, May, and June 2002 

July, August, and September 
2002 

October, November, and 
December 2002 

January, February, and March 
2003 

April, May, and June 2003 

July, August, and September 
2003 

October, November, and 
December 2003 

i D, The amount of Cost-of-Living Allowance which shall be effective 
2 for any three-month period as provided above shall be based on 
j the percent of increase between tb.e three-month average and the 
a Peg Point (172.2 or (ess = $.00) with one-cent ($.01) adjustment 
s for each full 0.075% change in the average BLS Consumer Price 
t. Index for the appropriate Ihree (3) month period indicated, In no 
7 event will a decline in the average of a quarterly period of the BLS 
a Consumer Price Index cause a reduction in the Pure Base Rate. 

9 E. Employees hired or rehired without seniority subsequent to a Cost-
IO of-Living Adjustment date will be entitled to only those additional 
n Cost-of-Living amounts, which become effective subsequent to 
i2 their date of hire. 

is F. Employees recalled from layoff status will return at their last Pure 
14 Base Hate in the classification plus the same COLA additive they 
is had at the time of layoff; it COLA has been folded in during their 
it, layoff status, their last held COLA additive will be folded into their 
IT Pure Base Rate upon their return to active status. 
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i G. The amount of any Cost-of-Living Al lowance shall be inciuded in 
2 computing overtime pay, vacation pay, holiday pay, call-in pay, 
3 jury duty/witness duty pay, funeral pay, sick pay, military leave pay 
4 and shift premium, 

5 H, No adjustments, retroactive or otherwise, shall be made due to 
t any revision, which may later be made in the published f igures of 
7 the BLS Consumer Price Index for any base month. 

a I. The parties to this Agreement agree that the continuance of the 
« Cost-of-Living Allowance is dependent upon the availability of the 

io official monthly BLS Consumer Price Index in its present form and 
n calculated on the same basis as the BLS Consumer Price Index 
i2 for March 2001 . 

} ARTICLE V - REGULAR HOURS OF LABOR 

H Section 1 

is The regular schedule of hours shall be as follows: First (daylight) 
is Shift: Starting t ime will be from 6:30 A .M. to 8:30 A.M.; Second Shift: 
17 Starting t ime will be from 3:00 P.M. to 5:00 P.M.; and Third Shift: 
is Starting t ime will be from 11:30 P.M. to 1:30 A.M. , (thirty minutes for 
ID lunch) on Friday, Monday, Tuesday, Wednesday, and Thursday, The 
jo lunch per iod may be staggered due to limited facilities, but shall be 
2) within a two (2) hour period. 

22 Beginning the Friday prior to the week of the Memorial Day 
•a Holiday through the Thursday before the Labor Day Holiday the 
24 regular schedule of hours may be changed as follows: First (daylight) 
25 Shift: Starting time will be from 5:00 A.M. to 9:00 A.M.; Second Shift: 
26 Starting t ime will be from 1:00 P.M. to 5:30 P.M.; and Third Shift: 
27 Starting t ime will be from 10:00 P.M. to 2:00 A.M.; (thirty minutes for 
28 lunch) on Friday, Monday, Tuesday, Wednesday, and Thursday 
29 provided thai the majority of the affected employees agree to do so. 

30 Section 2 
j i Ths Company shall assign the initial starting t imes as stated 
32 above, but any subsequent change of starting t imes shall be in 
33 accordance with Section 3 of this Article. 
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r 
i Section 3 

2 If it becomes necessary to change the schedule of hours, except 
3 as set forth in Section 1 above, it shall be mutually agreed to between 
4 the Company and !he Union, 

s Section 4 
6 A lunch period of thirty (30) minutes will be granted to employees 
7 working four (4) hours or more overtime during any one shift. 

s Section 5 
9 The second shift shall be paid at the rate of sixty cents (60s) per 
10 hour above the employee's base rate. 
ii Section 6 
i2 The third shift shall receive sixty cents (60s) per hour above the 
n employee's homly base rate of pay for eight (8) hours but shall work 
w hut six (6} hours and thirty (30) minutes for the eight (8) hour's pay. 
is Section 7 
is A. Time worked in excess o( eight (8) hours on the first or second 
17 shift or six (6) hours and thirty (30) minutes on the third shift in any 
is one day during the regular workweek shall be paid for at one and 
n one-half (t-f/2) times the regular rate for a standard shift. Time 
20 worked in excess of the regularty scheduled hours in the 
i i workweek shall be paid at the rate of time and one-half. Work 
22 performed on Saturdays shall be paid for at the rate of time and 
u one-half. Work performed on Sunday shall be paid for at double 
2' the regular rate. 
25 B. Any exlra pay required under this Contract for Saturdays. 
26 Sundays, Holidays, or work before or after a regular shift, if 
27 occurring lr\ a workday of more than eight (&) hours or in a 
is workweek in excess of forty (40) hours, is agreed to be not a 
29 different rate of pay based on particular hours but instead a 
30 payment in satisfaction of the daily and weekly overtime required 
j i by federal laws, rules and regulations. 
32 Section a 
33 A. The regular workweek of a Maintenance employee only may be 
>4 established to consist of any consecutive five (5) days, Including if 
35 necessary, Saturday or Sunday, and such an employee shall not 
x be paid overtime for work performed in the first five (5) eight (8) 
n hour working days in any workweek so established for him. The 
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i workday may be divided into three (3) eight (8) Hour shifts with a 
i bonus ot sixty cents (60e) per hour above the employee's base 
] rate for the second shift and the third shift (applies only to 
4 Maintenance employees). 

3 The regular workweek ota non-Maintenance employee may a/so 
a be established to consist of any five (5) consecutive days as 
r stated above in accordance with Hie following procedure: 

s t) Management will select the employees to be reassigned to a 
» non-standard workweek and those affected employees will be 

ID given the opportunity to vote on accepting such assignment. 

ti 2) If the majority of the affected employees voting agree to a non-
12 standard workweek then such non-standard workweek, may be 
is implemented for ail the affected employees, Management will 
14 provide the affected employees with the planned duration of 
15 such assignment prior to the vote taking place. 

16 3) If the majority of the affected employees vote not ID accept 
17 such assignment then management may staff the non-standard 
is workwBek with volunteers. 

19 4) Non-Maintenance employees on a non-standard workweek will 
» be paid in accordance with paragraphs C. and D. below. 

21 B. The Company will not work more than a minimum number of 
11 Maintenance employees on odd work schedules as it has in the 
23 past, but the Company must have adequate maintenance to 
JJ operate, maintain and protect the plant and equipment seven (7) 
a days per week, twenty-four (24) hours per day. 

26 C. Maintenance employees will be paid a bonus of fifty cents (50e) 
27 per hour for all compensated hours when Saturday and Sunday 
in are part of their regularly scheduled forty (40) hour workweek. 

» D. Overtime will be paid only on the sixth or seventh day worked in 
M their regularly scheduled workweek. When overtime is paid, the 
11 fifty cents (504) bonus wilt be paid, (This section applies to 
32 Main tenance employees only.) 

33 Section 9 
j4 Any person who is required to report for work earlier than his 
35 regular scheduled starting time shall be permitted to work his regular 
36 schedule of hours. Any person reporting for work at his scheduled 
37 starting time shall work eight (S) hours except: 
t 
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