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PREAMBLE

THIS AGREEMENT, made and ertered into by and betwsen
AIRCRAFT AND MISSILES SYSTEMS - 51 Louils, & component of
the Mclonnell Douglas Corparation (MDC), a wholly owned
subsigtary of THE BOEING COMPANY, harainafier refarrad ba as the
Cormparty, and DISTRICT LODGE NUMBER 337, INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO, and the INTERNATIOMAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS, AFL-CIO, nersinaftar
retarrad o joinlly as the Union, abrogates. rescinds, and supersedos
all pravious Agreermants between the parties heralo. This Agreament
mm binding upon the partiss hersie and their succassors in

ARTICLE | - BARGAINING UNIT

District Lodge Number 837, intarnationa) Association of Machiniss
and Aerpspace Workers, AFL-CID, is recognized ay the sols and
exclusive bargaining agent for all employses of AIRCRAFT AND
MISSILES SYSTEMS - St Louis, as ceritied by the National Labor
Relations Board, Gase No. 14-RC-8967, on 10 April 1972, ar agreed
upcn betwaen the Company and the Union io be represented by the
Union.

ARTICLE Hl - PERIOD OF AGREEMENT

Sectlan 1

This Agraement shal! become effactive on 21 May 2001 and shall
remain io farce through 23 May 2G04, This Agreament shall remain
in force from yoar b yaar thereafter, unlass either party shail notity
the ativar, in writing by ragistered mail. not mare than seventy (70)
calendar days nov less than sidy (80) days prior o 23 May of the
year in which contract termiration is dasired. Unless tarminated, this
Agrgement shalt remaln in tull torcs ang gifact from year 1 yaar
hareafter.
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Sactlon 2

Motice shall be served on the Director-Labor Aslations for the
Company and the Divecting Business Roprasentative for the Union.
Nodfication of apening of the Cortract must be accompaaied by a
wrilten proposal. The parly receiving such proposal must submit his
written counter-propasal within ong (1) week, The lirst negotiation
meeting shall 1ake place within two (2} weeks of the racsipt of notica
ol contract tarminatian.
Section 3

{f propar notice is made of the desire to changa this Agreement
and agragment an such requested change is not reached by the
expiration date (Midnight, 23 May 2004}, then gither party al any lime
thereafter may tenminata this Agreement by giving seven {7) days
advance nolica iz the other nc earlier than 24 May 2004.

ARTICLE ifl - RIGHT TO MANAGE PLANT

Subject to the provisions of this Agresmaent, the Company has and
will refain the unquestionsble end exclusive right and power to
managa tha plant and diract the working farces, including the nght i
hire, suspand, discharge, promote, demote, of trangfer its employess
for fus! cause.

ARTICLE IV - WAGES

Saction 1

1is agresd that i is the responsibility of Management to dotarming
the basis of classification and to grade employees in accerdance
therewith. Should a dispute arise, concerning the exercise o the
above rasponsibifity o Managemen), it shah be treated as a
grevance and handied in accomance with Anicle 1X of this
Agraoment.
Section 2

Leamer-Helpers n any job classification shall receive nod Jass than
ther minimurm wage per hour required by foderal law, This rata shall
ramain the sama for the duration of this Agreement except tor those
changes required by Tederal faw.

2
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Saction 3

An empioyes will advance from the minimum rate applicable to his
Labor Grage to the maximum mte in the same Labor Grade
auvtomatically ut the rate of sighteen cants (18¢) per houwr sach ten
(1) weeks actually span working in the same Labar Grade until they
reach the top rate of their appropriate Labor Grade. I the last
incremant to reach fha maximum fate {2 less than the aightean cants
{18¢} I ghall be added 1o the last incrament,

Section 4

A. Changes in pay in accordance with the above shall be effective on
the Monday following the campletion ol the ten-week period.
However, upon implementation of BPS Payroll, changes in pay wilk
be effective on the Friday foflawing the completion of the ten-week
pericd.

B. Changes in rate of pay tor probationary employees (Leamer-
He'par} will ba affective an the day following the completion of their
probationary periot. However, uptn implementation aof BPS
Payrolt, changes in pay will be effective on tha Friday foliowing the
completion of their probationary period,

Saction 5

Abgence of pna or mare Tull warkwesks shall not be counted
toward the accumuiated time necessary for aulomatic increases,
Upon implementation at BRS payroll, any ull pay week ahsence {i.a.,
Friday thraugh Thursday] excluding full pay week absences due to
jury service or military sarvica duty, shall not be counted toward the
accumulated time necessary ior automalic wage progressions.

Secilon 6

1f an employee is assigned work in a labor grade rated lower than
hig labor gracte rata, he shall retain the higher rate.

Sactlon 7

A, It an employes for any réason is placed, pramoted, changed or
assigned to anather classification in & higher rated iabar grads for
& perod of twenty {20) warking days, he shall be pald the higher
lahor grpde rate and classification a1 the end of twanty (20)
working days. Any portion of a day worked shall be counted as s
full day. In case at infrequant agsignmants tha days worked witt
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accumulate.  Should an empioyee not merl the higher naw
clagsification, he will be raturned 1¢ his previous won.

B. It an employee accepis a transier to another classification within
his isbor grade, hie may decide at any tima betore be has worked
tweniy (20) days in the new classification to refurn 19 his former
classification.  In case of unsatisfactory performance by the
emplayes, tha Company reserves the right to return the empioyea
to his fatmer olassification at any lime hefore he has worked
twenty {20) days in his new classilication.

Section 8
Anyons required to act as a lgadman shail be notified in writing by

his Foreman after one week's trigl as such and will receive thersatiar
one dollar {$1.00% par hour above the highes! paid man assigned fo
him or one doltar ($1.00) per hour above his labor grade cate,
whichevar is higher, and will be subject lo automalic increases
othorwise prvided harein, and will contirue as teadman until natified
in wiiting than e is no tonger 10 ac) as sach,

Seclion §

A. Anyong appointed leacdiman shall be given a list by s Foreman of
ihase men assigned 1o him and such list shall be kept up to date
whan employoes are added to or taken away from such isadman.
A copy ol this lisi shall ba given to the Shop Steward. Not more
than wolve (12) porsons shall be assignad 1o any one Jaadman, it
is furthor mutually understood anvt agreed that it is the prarogative
of Management to selecl ona (1) of the twelve [12) mosi sanior
amployess as leadman within the labor grade, shift, and
dapartmen! involved. Senior Employes shait mean the empioyee
with tha mast seniority.

8. Leadman ehall not be iransterred as leadman from the shift on
which they werd appointed.

C. Whan a leadman is appainted over several different labor grades,
ho shall ba appaintad from the highest labor grade, except that on
shortYerm road trips, the most sanior smpioyas in the predominant
labay grade will ba appointed teadman.

Sectlan 10
Rates of pay are set ow in Schedule "A7 which is made a part of
this Contract. Job Specifications hava been agreed to by ihe
Paries and are made a part of this Coniract.

4
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Section 11

A, ARscted Employes:

Aftected Emplayae, as usad in this wage saction, during the initial
year of the contraci means an empleyee in the Bargaining Linit
and in Active Service (.., nol on fayolf of on teave of abgence) on
21 May 2001 and haz not terminated empiyment nor relired prior
1o the dats agresment is reached. In all subsegquent yoars of e
contract Affected Employes, as used in this wage section. means
an ampioyee in the Bargaining Unit and in Active Service on the
effactive date and the day prior to an effective data ol a changs.
Employess who are on leave of absence on an effective date will
have wage changes and appropriats reclassiications applied it
and whan they return to work.

B. First Year Genaral Wage incragse (GWI):

Effective the second Monday lollowing the data agreement is
reached, relrcactive to 21 May 2001, the Pure Base Rate in
effect on 21 May 200% of each Affectsd Employse will be
increased by three parcent (3.0%), rounded lo the nearest whole
cand, Refroactive paymenis will be made as soon as practicable
efter agraamaen is reached.

C. Cost of Living Fold-In:

Effective the sacond Wonday following the date agreement is
reached and refromctive t 21 May 2001, sach Affected
Employee’'s COLA in sffect on 20 May 2001, wil be folded into
{made a part ofy aach Affectad Employee's Pura Basa Rale.

D. First Yaar Wage Structure Adjustments:

Wit the exception of the classification of Housekeeper,
ciassification rate range madmums will be increased by the $1.61
COLA pwus the $0.13 COLA traveler amount in effect on
20 May 2001, ag et 1orih in Schadule *A"

€. Combinad, Revised, and Deleted Job Classitications:

Effectiva the first Monday foliowing tha dala agresment is reached,
cariain job classifications will be combined, revised, or deleted.
Rates of pay for they new Labor Grade Mode! will be as sat lorth in
Schathila *A." Emplayeas wili atiain their mew maximum ratas for
their Labor Grade through Automatic Wege Progression. Any



manpower adjustments az a rasult of combinations will be made
within ninety (80) days after the date of contract ratification.

. Second Year Genaral Wage Increase {GW1),

Effective 17 May 2002, the Pure Base Rate in e&ffect on
17 May 2002 of each Aflected Employee will ba increased by four
percent (4.0%), rounded o the nearest whole cant.

G. Sscond Year Wags Stuciure Adjustments:

Tha meomum Pure Base Aale of gach Labor Grade rate range
wii! be increased in accordance with GW\ Section F. above.

H. Third Year General Wage increase (GWIL:

Effective 16 May 2003, the Pure Base Rate in eftect on
16 May 2003 of each Affected Employee will be increased by four
percant (4.0%), rounded to the nearest whola cent.

. Third Year Wage Structure Adjustiments:

The maximw Pue Base Rate of sach Labot Grade rate ange
will pe increased in accordance with GYYI Section H. above.

. Plant Ghairman Pay:

Etleciive 20 May 1936 the Piant Chairmen will be paid al the
maximunt of the Too) and Die Maker Classiication.

Seclion 12 - Lump Sum Wage Payments
A. Tep Grada Lumg Surn Wags Payment:

All active smployees in the following classilications as ot 21 May
2001 will receive a gne-tima lump sum payment of five hundrad
doitars ($500.00) payable no later than thirty {30} days from the
date of ratfication of the contract:
* Ingpector — Matrology
Inspector — Tool & Die
Too! & Cie Maker
tnspactar ~ Alraraft
Mechank — Elecirical & Elecironics
Mechanic ~ Machine Repair
Inspector — Assembly
Welder ~ Praduction
Production Material Coordinator
Litility Worker
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Meachanic — Muhitigng

Garags Atendant

Maintenance Worker

Employens 0 the Housakesper classification whose Pure
Base Rate sguals or exceeds the Maimenance B Labor
Grage Modsl maximum,

B. Advancaed Accelerated Wage Paymaent:

All Affected Active Employees as of 21 May 2001 will receive a
one-time advanced lump sum payment of one thousand two
hurdred doliara {$1,200) payable no later than thirty (20) days
from 1he date of ratification of the comract.

Section 13 - Cost-0f-Living Allowanoce

A.\n arder to protact the buying power of an haur's work of ita
employsas against changes in consumers’ prices, the Gompany
agrees Yo a Cost-of-Living Allowance, which shal be adjusted, as
sat farth in Subsection B, of this Section, lor changes in the cost of
$iving duving the fife of this Agresmant.

B. The basis for detarmining Cost-of-Living Allowance adjusiments

will be as follows:
The Cost-ol-Living Allowance (COLA) will be determined in
accordance with changes in the Consumer Price Index for Urban
Wage Eamers and Clerical Workars {CPI-W) {United States City
Average, All Mems, 19B2-84 = 100), published monihly by the
Bureau of Labor Siglislics {BLS), United States Department of
Labor, and heraitatter referred to as the “BLS Consumer Price
index.”

C. The amount of the Gost-ol-Living Allowance shall be as sel forth in
this Subsection, The Costol-Living Allowance for the period 21
May 20Gt to 08 August 2001 shait he zero cents (5.40) per hour.
Thereaftar, adjustments wili be made up a¢ dawn quarerty at tha
stiowing times;

Prce  EflegtiveDate  Based qn fuly H75% Chanae in

Adjustment  of agiysiment Thise (3)
Month Averape CEI-W Index for:
Fitat 06August 2001 April, May, and Juns 2601

7
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Secohd 05 Movasmbes July, August, and Septambar
200

2001

Third 08 February Ogctober, November, and
2002 Dacambar 2001

Fourth 03 May 2002 January, February, and March

2002

Fifth 0% August 2002 Aprd, May, and June 2002

Sinth 01 November July, August, and Saptember
2002 2002

Seventh 07 February Oetober, November, and
2003 Decembar 2002

Eighth 02 May 2003 Jansary, Fahirgary, and March
2003

Ninih 08 August 2003 Aprit, May, and June 2003

Torith 14 Navernber July, August, and Sepiemiper
2003 2003

Ewventh 06 Februasy Octabec, Movembar, and

(ano last) 2004 Decomber 2003

. The amount of Cost-of-Living Alowance which shall be elfecive

for any three-moath period as provided above shail be based on
the percent of increase between ihe theaa-manth averags and the
Peg Point (172.2 or {ess = $.00) with one-cent ($.01} adiuskment
for sach full 0.075% changd in the average BLS Consumer Prica
Index for the appropriate threa {3) momh peried indicated. n no
avent will a decline in the average of a guartery period of the BLS
Gonsumer Prige Indax cause a reduction in the Pure Baso Fate.

. Employses hired or rehiret without seniority subsequent o 2 Cost-

ot-Living Adjusimem date will ba entitled To only those additionat
Cost-phLiving amounts, which become oHective subsequent 10
thair date of hire,

. Empioyees recatied from layoff siatus will returm af their last Pure

Base Aate in the classification plus the sama COLA additive they
tad at the time of layalf; it COLA has been Yoided in during their
layoff slatus, their last held COLA additive will be folded into their
Pure Base Rate upon their return 1o active stalus.
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G. The amount of any Cost-ol-Living Allowance shall be included in
computing overtima pay, vacation pay, holiday pay, call-in pay,
jury dutyfwitnesa duty pay. funeral pay, sick pay, military leave pay
ard shift premium,

H. No adjusimenis, retroactive or atherwise, shall be made due to
any vavision, which may laiar be made in the published figures of
the BLS Consumar Prica Index for any base manth,

I. Tha parties Yo this Agreament agrea that the confinuance of the
Cagt-obLiving Alowance is dapandant upon the availability of the
aofficial monthly BLS Consumaet Price (ndex in its prazent form and
cakulaled on the sama basia as the BLS Consumer Price index
tor March 2001,

ARTICLE V - REGULAR HOURS OF LABOR

Section 1

The reguiac schedule of hours shall be as follows: First (daylight)
Shift: Starfing time will ba from 6:30¢ AM. 1o 8.30 AM,; Secand Shif;
Starting tmse will ba trom .00 PM. to 5:00 P.M.; and Third Shift:
Starting Lime will bo from 1130 P.M. to 1:30 AM., Qhirty minutes far
lunch) on Frigay, Monday, Tuesday, Wadneaday, and Thursday, The
lunch pariod may be slaggered tue to limited faciities, but shakt be
within & two (2} hour pericd.

Baginning the Friday priar to the waek of the Memoriai Day
Heoliday through the Thursday before the Labor Day Holiday tha
regular schedule of hours may be changed as Iollows: First {daylight)
Shift: Starting tima will be from 5:00 A.M. 10 9:00 A W.; Second Shilt:
Starting time will be from 1:0D P.M. to 5:30 P.M_; and Third Shift;
Starting tme will ba from 10:00 P.M. to 2:00 A M .; (thirty minutes for
lunch) oh Friday, Monday, Tuesday, Wednesday, and Thursday
pravided thal the majorily of the affecied empioyess agrea to do 0.

Section 2
Tre Company shall assign the initial swarfing times as slated

above, but any subsequent change of staring times shall be in
accordance with Section 3 of this Adidle.
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Section 3

It it besomes recessary lo change the scheduie of hours, except
as set forth in Section 1 above, (| shall be mutually agreed to batwaen
the Compary and the Union.

Saction 4
A lunch period of thirty (30) minutes will be grantad to smployees
working four {4) hours or more overtime during any one shill.

Section 5
The second shift shalt be paid at the rate of sixly cenls (63¢} per

hour above the employes's base rate.

Section 6
The third shift shall receive sixty cants (§0¢) per nour above the

pmployee's hourly base rale of pay for 2ight (8) hours Dut shall work

bt gix (B haurs and thirty {30] minutas lor the eight (3) hour's pay.

Sectian 7

A, Time warkoad in axcess of aight (8) hours an tha first or second
shift at gix {6) hours and thirty (30} minutes on the third shift in any
ona day during the regular workweak shall be paid for at one and
ona-half {1-1/2) times the regular rale for a standard shitt. Time
worked i excess o the regulardy schaduied hours in Yhe
workweak shall be pakt at the rate of ime and one-half. Wark
perammed on Saturdays shall be paid for at the rate of time and
ong-halt. Work periormed on Sunday shall be paid for at double
the regular rate.

B. Any extra pay required under this Confract for Saturdays.
Sundays, Hatidays, or work bofare or afler a regutar shift, if
ocourring in f workday of more then eight {(8) howrs or in 4
warkwask in excess of lorly (40} hours, is agreed (o be not a
ditferent rate of pay based on paricufar hours but instead a
payment in satisfaction of the daily and weakly overlime reguired
by tedora) iaws, rules and regulations.

Sectlon &

A. The regular workweek of a Maintenance employee only may be
ostablished o consist of any consecutiva five (5) days, including if
necessary, Salurday or Sunday. and such an employee shall not
be paid ovartime Jor work performed in the first five (5} eight (B)
hour working days in any workweek so established for him. The
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workday may be divided into threa (3) eight (8) hour shilts with &

bonus af sixty cente {60¢) per hour above the employes's base

rale o the second shitt and the third shift {applies only to

Maintanance amployees).

The ragular workwoek of-a non-Maintenance employse may also

be ssiablished to consist of any fve {57 cansecuthve days ae

stated above in accordanca with the following procedure:

1} Wanagement will selact the employees to be reassigned to a
non-standard workwesk and those affacted employees will be
given Me opportunity t6 wols on accepting such assignment.

2} 1f ihe majority of the affacted amployass voting agres (o a non-
standand wodiwsek than such non-standand workweek may be
implementad for ail the affecled empiloyees. Managemany wilf
provkia the affecied empioyees with the planned duration of
such assignment prior Lo the vote taking place.

3 It the majarity of the aHected employees vole not to accept
such assignmen hen manapement may staff the non-standard
worcweek with volunisers.

4) Non-Maintanance employess on a non-standard workweek will
he paid in atcordance with paragraphs C. and 0. balow.

The Company will not work more than a minimumn number of
Maintenance emplcyses on odd work schedulss as it has in the
past, but the Company must have adequate maintenance to
operale, maintain and protect the plant and equipmant seven (7)
days per week, twanty-tour (24} hours par day.

Maimenance empicyess will be paid a banus of fifly cents (50¢)
per hour for all compansated houra when Saturday and Sunday
are part of their regulary scheadulad forty (40) hour vworkweek.

QOvertima will ba paid only on the sixth or seventh day wocked in
their regulary scheduled workweek, Wihen overtime is paid, the
filty cents {50¢) bonus wili be pakd. (This seclion appiies to
Mainienance empioyees only.)

Section 9

Ay person who is required o reporl for work sariier than his

regular schaduied siarting tima shall be parmitted to work his reguiar
schedule of hours, Any person reporiing for work at fiis scheduled
slarting time shall work eight (8} hours except:
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