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A Human Rights Problem on Campus

Abstract

[Excerpt] Standing for tolerance, diversity, and dialogue in an otherwise "my-way" society, Yale, Brown,
UMass and Columbia should lake the lead in honoring workers' rights, not frustrating them: in reversing
violations of labor rights, not reversing government/action that protects workers. When many U.S.
universities call for human rights and labor rights for workers in foreign countries producing goods with (he
school's logo, they should show equal concern for the rights of their own employees.
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Wheni 2 majority of TA’s at New York University voted iast year
bargam with the adrmmstrahon, Yale's president, ‘Richard .C»

°mplnym unck.r the lahor law, sald grow"
opm/e thc farmworkr'r*; union: ol

du.w (..nncg‘:e and (ergc Pu]lman Today’s orgamzers: help: -

platifs and garment sweatshops. But not all employers resisting
cmployees’ freedom of association-are profit-maximizing, moguls
of sweatshop owners, When it comes 1o their own employéés;
S0 umwrsnty admmmh ators aré the new Stevenses and Came— .
gies: o
“Biowik Unwel sity Premdent Ruth Sumnons has bluntly stated
.timt graduale teaching: amqtanfs (TA’s)-should 1ot be able to
forme a union because they, sie not employees, even though thelr. ~
fvlihoods depend on long houis for modest pay-and limited be
- ofits, The chanicellor of the Univetsity of Massachusetts at A
fierst fold campus resideént assistants interested in representation
that: “hie Umversil‘,r tumply cannot_and will not- bargain with an; -
autside union,” 'lemple, Pean State, I[Imous, Washington*-ﬂle Tist
o universities trying.lo stifie emp‘.loyee nghts is growing. .
 The latest is Columbia University. In these atid other ca _
Mat mml Labor Re [atlon.a Board (NLRB) and parallel stabe agen

: ng ﬂues frorn hew: membeﬁ, employers wanung 1.0 hoid down

i ask 'the ew mmonty of'_
ulé thesé decisions and de-

t- tat conﬂmt between two blg institutions: unions seek:

: Th.p wriler teaches international labor late af Corne N
- University’s Schoal of Industrial and Lebor Relations.

- The otganizing impulse springs ftom a bedrock humdll need

-_for ‘agsociation in a common purpose tG make things beiter, as
" corny as that sounds amid londer pacans to individualism, This
 fundamental right underpins churches, political groups, civil
- tights. organizations, NGOs and other associations, inchuding
~those- fm"mcd by workcm to lmprove terms aud conditions of em-

loymedt.
‘Before t]lt v are. studenls or r‘mployf-es tenching d%BI‘»fﬁll[‘% aid

resident assistants are persons. International buan rights law
_ graduate stndents themsebves.” Suppose Levin had said that “the.l 2
warkers i nuesing homes, hoiels and restaurants, meatpacking - exercige. of basic human rights by members of 4° wnver%:ty com-
:-.._',_;:_nmmty isnot inth 'rhestmtefests. Tlus pulsthe issue in adtffer—

uphalds their righi o look Lo one anather for suppart, lorm their

‘own organizations, chooge their own leaders and advacate their

owi interests theough bargaining. To its credit, NYU acceplecd iis

" teaching assistants’ choice and joined a good-faith bargaining of-

*fort, The univemity Tbargained hard—as was s righl, too—
- and"the rlght to: bar@m coltectxvdy are enshrined in, every mﬂ_. :
; ternat_mnal human nghl}s instrament; The. Umver%al Dec[ardtmn,'..:

toward 4 OOIIIUIOI’IIISL agn'emutt that hoth ‘:dmmmmmrs armd
I‘A’b commended.
- Slanding for tolerancc, diversity, and dnh\gue in an otherwise

my way’ souety Yale, Brown, UMass and Colwsabia should fake-
~-the fead in honmmg workers’ rights, notl fruslraling theny; i re-
_.'vérsmg viotations of Tabor tights, not wvomng govestnend ae
3t - Hon that protects workers. When sady U5, aniversitics call for

human' rights and Jabor rights for workers in foreign countries

' producing gouds with (ke schaol’s logo, they should show eqrind
LOHCEI‘H for the rights of thelr owtl employees.
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