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AGREEMENT

This Agreement dated CGetober 23, 2004, is entered into by
and between AMPHENOL AEROSPACE OPERATIONS of Amphencl
Corporation, hereinafter referred to as the "Company"”, and
SIDNEY LODGE NO. 152%, Affiliate of the International
Association of Machinists and Aerospace Workers, herewith
referred to as the "Union".

This Agreement supersedes the Agreement entered into
October 27, 2001, and all supplements thereto with the
exception of the folleowing supplements which remain in
effect as modified:

(1) Exhikit "D", Supplement "D" - APPRENTICESHIP
STANDARDS AGREEMENT FOR TOOLMAEKER.,

{2} Exhibit "E", Supplement "E" - AGREEMENT between
BENDIX CONNECTOR OPERATIONS of Amnhensl Torporzition
and the SIDNEY LODGE NO, 1529, affiliate of the
INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS regarding INSURANCE.

{3y Exhibit "F", Supplement “F" - BENDIX CONNECTOR
OPERATICONS HOURLY EMPLOYEES' PENSION PLAN.

{4) Exhibit "H", Supplement "H" - APPRENTICESHIP
STANDARDS AGREEMENT FOR PLANT MATINTENANCE MECHANIC.

{5% Exhibit "I", Supplemsnt "I" - APPRENTICESHIP
STANDARDS AGREEMENT FOR METROLOGIST.

{6) Exhibit “J%, Supplement “J* -- Letters of
Agreement



PURPOSE AND INTENT

The purpose of the Company and the Union in entering
into this Agreement is to set forth their agreement on
rates of pay, hours of work, and other terms and
conditiens of employment so as to promote orderly and
peaceful relations with the employees, to achieve
uninterrupted operations in the plant, and to achieve the
highest level of employee performance consistent with
safety, good health, and sustained effort.

The Company and the Union encourage the highest possible
degree of friendly, cooperative relationships between
their respective representatives at all levels and with
and between all employess. The officers of the Company
and the Union realize that this goal depends on more than
words in a labor agreement, and that it depends primarily
on attitudes between people and their respective
organizations and at all levels of responsibility. They
believe that proper attitudes must be based on full
understanding of and regard for the respective rights and
regponsibilities ¢of both the Company and the Union. They
believe also that proper attitudes are of major importance
in the plant where day-to-day cperations and
administrations of this Agreement demand fairness and
understanding. They believe that these attitudes can be
encouraged best when it is made clear that the Company and
the Union officials, whose duties involved negotiation of
this Agreement, are not anti-union or anti-company, but
are sincerely concerned with the best interests and well-
being of the business and all employees.

To this end, officials respectively representing the
Company and the Union may, from time to time during the
life of this Agqreement, at the request of either and
mutual conveniepnce of both, meet to apprisze their
administration of this Agreement, to analyze influences
which may be impairing the attainment of their joint goal
and to improve understanding between thelr respective
representatives and among employees. Such meetings shall
not be for the purpose of conducting continuing collective ‘
bargaining negotiations, nor in any way to modify, add to,
or detract from the provisions of this Agreement, except
in accordance with the ALTERATION OF AGREEMEMNT secticn of
this Agreement.



By such arrangement the parties believe that they, as
people of good will with sound purpose, may best ensure
the desired prosperity and progress of the Company and its
employees, protect private enterprise and represent the
legitimate interests of their respective organizations
within the framework of a democratic scciety in which
regard for fact and fairness is essential.



ARTICLE I
RECOGNITION

Section 1 - The Company recognizes Sidney Lodge No.
152%, affiliate of the International Asscciation of
Machinists & Aerospace Workers, as the scle, exclusive
collective bargaining representative for all hourly paid
production and maintenance employees, at the Company's
plant located at Sidney, New York, as originally certified
by the NLRB and as subsequently defined in Exhibit "B".
Supplement "B", All office, salaried clerks, timekeepers,
analysts, sales, engineering, salaried laboratoery
employees, quards, foremen, supervisors and executives as
defined by the NLR Act, are specifically excluded.

Section 2 - Accordingly, the Union makes this agreement
in its capacity as the exclusive bargaining representative
of such employees. The provisions of this Agreement
constitute the secle procedure for the processing and
settlement of any claim by an employee or the Union of a
violation by the Company of this Agreement. As the
representative of the employees, the Union may process
grievances through the grievance procedure, including
arbitration, in accordance with the Agreement or adjust or
settle the same.

ARTICLE II
ALTERATION OF AGREEMENT

Section 1 - The Union and Company agree that the terms
of this Agreement shall be binding on themselves, and on
each and every employee of the Company covered hereby who
is now or who shall hereafter become a member of the Union
during the tenure of this Agreement; and, it is hereby
understood and agreed that the employees and the Union
have only those rights, privileges, benefits and/or
immunities which are affirmatively and specifically set
forth in this Agreement. It is further understood that
this Agreement constitutes the sole and complete
understanding between the parties; and that the Company,
the Unicn and the employees, for the term of this
Agreement, are foreclosed from further bargaining about
any matters either herein contained or which were or could
have been legitimate items of discussion during the
negotiation of this Agreement,




Section 2 - Nothing in this 3Section shall prohibkit the
parties from effecting necessary, mutually agreeable
modifications or clarifications to the Agreement during
term; provided, however, that to be effective, any such
modification, addition, deletion or clarification hereto
must be in writing as a "Letter of Agreement" and signed
by the Director, Human Resources and the Business
Representative, or their designees. any changes or
eliminaticn of a "Letter of Agreement" must be in writing
and signed as above provided.

ARTICLE III
MANAGEMENT

Section 1 ~ Except as limited by the terms of this
Agreement, it is recognized and agresd by the Company and
the Union that the management of the Company is, and shall
continue to be, vested szolely in the Company. The sole
and exclusive rights of management shall include, by way
of example, but are not limited teo, its right to: hires:
transfer; promote; demate; discipline; discharge for
proper cause! establish rules of conduct, maintain order;
increase or decrease the working force, working hours or
anavaktiong; make woerk assignments; direct removal or
installatien of machinery or appliances: specifically, the
products to be manufactured, the location of plants, the
schedule of preducticon, the methods, processes and means
of manufacturing are sclely and exclusively the functions
of the Company.

Section 2 - Should the parties not exerclse any of their
respective legal or contractual rights, or exercise them
in a particular way, nothing in this Agreement shall be
construad to have walved such rights, or precluded the
parties from exercising them in some otheér way or at some
later date. Such authority as reserved in this Article
shall not be applied in any manner that would vieolate any
provision of this Agreement or discriminate against any
memper of the Union.




ARTICLE IV
UNION SHOP

Section 1 - All employees covered by the terms of this
Agreement shall be reguired to become and remain members
in good standing of the Union, to the extent of paying
membership dues, as a condition of employment on the
effective date of this Agreement, or 30 days after date of
employment, whichever is later.

ARTICLE V
AUTHORIZATION FOR CHECK-OFF OF DUES

Section 1 - The Company agrees to deduct each month
Union membership dues for those employees who have
voluntarily authorized the Company to de so in writing in
accordance with the “Authorization for Check-0Off of Dues™
form set in Article V, Section 3 below. Such membership
dues shall be limited to those levied by the International
Unien or Sidney Lodge Ne. 1529 in accordance with the
Constitution and Bylaws of the Union.

Section 2 - The Union shall indemnify and save the
Company harmless against any and all claims, demands,
suits, or other forms of liability that shall arise cut of
or by reason of action taken or not taken by the Company
for the purpose 9f complying with any ¢f the provisions of
this Article, or in reliance on any list, notice, or
assignment furnished under any of such provisions.

Section 3 - The authorization for such check-off of dues
is as follows:



"AUTHORIZATION FOR CHECK-OFF OF DUES”

"To The Amphencl Aerospace (perations” I hereby assign
to Sidney Lodge No. 152%, affiliate of Internaticonal
Association of Machinists and Aerospace Workers, from
any wages earned or to be earned by me as your employee,
the exact amount te bhe designated on the authorization
card, or such amount as may be hereafter established by
the Union and become due to it, and initiation feesz as
provided for in the Union Constitution and Bylaws. As
my membership dues in said Union, I authorize and direct
you to deduct such amount from my first pay for each
month and te remit the same to the Union.

"This assignment, authorization and direction shall
become operative for the collection of the dues during
the month of

"This assignment, authorization and direction shall be
irrevocable for the period of one (1) year, or until the
termination of the said new Collective Bargaining
Agreement between the Company and the Union, whichever
occurs sooner; and I agree and direct that this
asslgnment, authcrization and diraction shall be
automatically renewed, and shall be irrevccable for
successive, periods of one (1} year each or for the
period of each succeeding applicable collective
agreement between the Company and the Union, whichever
shall be shorter, unless written notice is given by me
te the Company and the union not more than twehty (20}
days and not less than ten (10) days pricr to the
expiration of each periecd on cone {1} year, cor of e=ach
applicable collective agreement between the Company and
the Union, whichever occurs sooner,




"This authorization is made pursuant to the provisions
of Section 302 (¢) of the Labor Management Relations Act
of 1947 and otherwise.

{Type or print name of empl. here} {Signature of empl. here)

{Employee’s number) {Address of enmployee}

Monthly Dues § DATE
{filied in by Financial Secretary)

ARTICLE VI
BULLETIN BOARDS

Section 1 ~ The Company will place bulletin boards at
appropriate locations in the plant - to be used
exclusively for the posting ¢f Union Netices or any other
matter that the Director, Human Resources may approve.
All notices must bDe countersigned by the Recording
Secretary or the President of the Union, and approved by
the Director Human Resouwrces before posting.

ARTICLE VII
STRIKES AND LOCROUTS

Section 1 - There shall be no strikes, work stoppages,
siow=-downs, or other impeding of production during the
term of this Agreement. The Union agrees that it will nhot
authorize, sanction or condone any such activity during
the term of this Agreement. Any employee(s) who
participate in such activity shall be subject to
disciplinary action, inc¢luding discharge; provided,
however, that the factual determination of an employee(s)
participation in such activity is subject te the grievance
procedure.

Section 2 - There shall be no lockouts during the term
of this Agresement.

Section 3 - Except as specifically and unequivocally
excluded by other provisions of this Agreement, the
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applicable procedures of this Agreemént will be followed
for the settlement of all grievances or disputes arising
under this Agreement. All grievances shall be considered
carefully and processed promptly in accordance with the
applicakle provisions of this Agreement.

ARTICLE VIIY
DISCRIMINATION

Section 1 - There shall be no interference with the
right of the employees to join and continue membership in
the Union; and there shall be no discrimination, restraint
or coercion against any employees because of membership in
the Union or because of lawful Union activity as limited
by Section 2 below.

Saction 2 - There shall be no solicitation for Union
membership or dues, or other Union activity during working
hours, except as specifically otherwise provided in this
Agreement.

Section 3 - It is the continuing policy of the Company
and the Union that the provisions of this Agreement, the
amployment peolicles and pradiices of ths Companye and tho
membership policies and practices of the Union, shall be
applied to all employees without regard to race, sex,
color, religious creed, national origin, handicap(s). age,
marital status or veteran status.

ARTICLE IX
GRIEVANCE AND AREITFATION FPROCEDURE

Section 1 - The purpose of this section is to establish
procedures for the prompt processing and resolution of
requests, complaints, and grievances as herein defined,

Sectien 2 - Any employee having a request or complaint may
orally discuss it with his/her superviscr, with or without
the Department Steward being present, in an attempt to
resolve the issue. Any such resolutions shall be in
acecordance with the terms of this Agreement and will
pertain to the instant complaint or request only, and
shall not be considered precedent setting for any other
purpose under this Agreement. Every effort will be made by
both parties to achieve fair and speedy resolution of mest
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day-to-day issues through this process. However, if a
complaint or request has not been resolved, it may be
presented to the employee’s supervisor as a written
grievance as provided below.

Section 3 - A "Grievance" means a difference or
disagreement involving the interpretation or compliance
with the provisions of this Agreement which has not been
resolved through oral discussion as set forth in Section 2
above, and which has been formally presented in writing at
Step One of the Grievance Procedure.

A. Step One: Any request or complaint meeting the
reguirements of Section 3 akove, may be reduced to
writing and filed as a Step Cne grievance. Such
grievances must be filed as soon as practicable, but no
later than thirty (30) calendar days aiter the data of
the alleged vioclation, or within five {(9) working days
of the date the grievant knowsz of the fact or event
precipitating such grievance, if such date is beyond the
thirty {20) calendar day limit established above.
Grievances invelving improper payment of wages may be
filed directly at Step One, however, any wage adjustment
shall not be retroactive beyond thirty (30) days from
the date the grievance i35 so filed. Step One grievances
shall be filed with the employee'’s supervisor in writing
in duplicate on grievance forms provided by the Union.
No later than two (2} working days following the date
the grievance is presented, the employee's Superviseor
will schedule and hold a hearing with the aggrieved
employee and the Departmental Steward to attempt to
resolve the grievance. It is understood that the
Departmental Steward may request the presence of the
Chief Steward and/or the Union President at this
hearing, The employee's Supervisor shall give the
Departmental Steward a written decision on the grievance
form as scon as possible, but in any event ne later than
five (5) working days from the date of receipt of the
grievance.

B, Step Two: In the event the Supervisor does not
provide a timely written decision or the Step One answer
does not resolve the issus, the Chief Steward must
appeal the Grievance to the Directeor, Human Resources no
later than five {5} working days following the date the
Step One decision is presented to the Departmental
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Steward. If the grievance is not so appealed, the
garievance is settled on the basis of the employee's
Supervisor's decision.

The grievance will be scheduled on the next regular
Grievance Committee meeting agenda as referenced in
Article XIV, Section 6. Generally, such grievance
meetings will be scheduled for the last working day of
the week. If a written decisicn on the grievance is not
provided to the Union President on or before ten (10}
working days from date of hearing or a mutually agreed
upon extension therecf, the grievance will be resolved
in the Union's favor. The Union President may request
the presence of representatives of the International
Unicn and/or District Representative in this step.

Section 4 - For a grievance to be considered for
arbitration, notice of intent to appeal a grievance to
arbitration shall be filed with the other party no later
than ten (10} working days afrer the Director, Human
Rescurces’ decision has been given to the Union President.
If the grievance is not appealed to arbitration within

extension thereof, the grievance is settled on the basis
of the last Company decision, and will be subject to no
further consideration.

Once a grievance is certified to arbitration, it will be
scheduled for an arbitrator as soon as practicable, but in
any event within sixty (60) working days. Within three
(3) working days of the day the arbitration is scheduled,
the grieving party shall confirm the date and place for
the arbitration proceedings in writing to the arbitrator,
Wwith a copy to the other party, and will specify the
grievance or grievances tc be heard at these arbitration
proceedings. The grievance may not then be withdrawn
without the consent of the cother party and any
cancellation fee will be paid by the party requesting the
withdrawal.

Section 5 - If the parties cannot agree on the designation
of an arbitrator, they shall request the Federal Mediation
and Conciliation Service to submit a list of seven (T
arbitrators. The names submitted shall alsc be on the
panel of the American Arbitration Association. From this
list, the party requesting arbitration shall first strike
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three names. The other party shall strike three names and
the name remaining shall be designated as the arbitrator.
¥othing in this Section shall preclude the parties Erom
selecting two or more arbitrators as an available pocl
from which hearing dates can be more expeditiously
established,.

Section & -~ Arbitrator{s) shall serve for the duraticn of
this Agreement. However upon thirty (30) days written
notice either party may cancel an arbitrator's further
services.

Section 7 - The arbitrator shall hawve jurisdiction and
authority toe interpret, apply, or determine compliance
with the preovisions of this Agreement only insocfar as
shall be necessary to the determination of the grievance
appealed to him/her. The arbitrator shall not have
jurisdiction or authority to add to, detract from or alter
in any way the provisions of this Agreement.

Section 8§ - The decision of the arbitrator on any issue
properly before him/her in accerdance with the provision
of this Agreement shall be final and binding upcn the
Cempany, the Union, and all employees concerned. Awards
of the arbitrator may or may not be retroactive as the
equities of a particular case may demand; provided,
however, retrocactivity for grievances involving improper
payment of wages shall not exceed thirty (30) days prior
to date of receipt of the Step One grievance. The
compensation of the arbitrator for services and expenses
shall be shared egually by the Company and the Union.

Section 9 - The arbitrator shall render a decision within
thirty {30} days after the closing of the proceedings.
The award shall be signed by the arbitrator, and two
copies of the award be delivered or mailed to each of the
parties,
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Section 10 - By mutual agreement of the Director, Human
Besources and Union President, at any step of the
grievance procedure, procedural requirements for the
grievance may be walved and the grievance may be appealed
directly to the next grievance step or arbitration,
provided, however, that the Union President may not agree
to accelerate arbitraticn without approval of the
Grievance Committee.

ARTICLE X
DISCIPLINE AND DISCHARGE

Seéticn 1 - The purpese of this section is to ensurs a
safe, efficient operation with a stable workforce working
together within reasonable, commonly understood rules and
expactations. To achieve this objective, the parties
recognize the need for and desirability of appropriate,
progressive disciplinary action.

Section 2 - All employees are expected fto comply with
plant conduct and safety rules and regulations, including
regular attendance and punctuality., A wviolation of any
such rule is cause for appropriata discinlinary action. -

Section 3 - Appropriate discipline may vary from an
informal personal warning to suspension and/or discharge,
depending on the seriousness of the offense, the
employee's conduct and work record, and other
circumstances relevant teo the specific situation. The
Company agrees that employees shall not be disciplined,
suspended, or discharged without just cause. If the Union
or employee considers that a disciplinary action has not
been for just cause, then such disciplinary action will be
subject to the grievance procedure. If it is determined
that the disciplinary action was not for just cause, and
if the settlement includes back pay, such compensation
shall ke limited €o the employee's straight time hourly
rate less any unemployment compensation or compensation
from any other employer which the employee may have
received during his/her separation of employment.

Section 4 - All formal disciplinary action shall be in
writing, with a copy given to the employee and the Union.
The Company agrees to remove notices from the employee's
personnel records after twelve (12} months from date of
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issue, provided, however, that the employee has not
properly received any other notice of disciplinary action
for any violation during this twelve (12) month period.

Secticn 5 - Whenever the Company issues an employee any
formal notice of disciplinary action, a Union
representative shall be present, if accepted by the
emplovee. On all disciplinary actions involving suspensicn
and/or discharge, the employee shall be represented by the
Chief Steward, or his/her designee. The Chief Steward
shall have the opportunity to talk with the employee
before the disciplinary action is finalized. In
administrating this section, the Company agrees that it
will offer the affected employee appropriate Union
representation,

Section 6 - An employee who must be absent for just
cause will notify his/her Supervisor of such absence in
advance of the employee's shift, In situations where
advance notice is not possible, the employes will notify
the East Gate Guard Cffice (Telephone Number [&07)] 563-
5868) as early as possible, giving proper cause for the
absence, and anticipated return date. Any emplovee absent
three (3) consecutive weorking days witheut providing such
notice shall be terminated, unless satisfactory reason is
given.

ARTICLE XI
SENIORITY

Section 1 - Seniority is defined as length of continuous
service from the date of most recent hire. Beginning
QOctober 24, 1998, when two or more employees start work on
the same day, regardless of shift assignment, seniority
order will be determined by comparing Social Security
numbers. The nine-digit Social Security number will be
considered one number, with the smallest pumber holder
being designated as most senior.

Section 2 - The feollowing factors will be considered in
determining qualifications under this Agreement:

B. Experience/Ability
B. Physical capablility to perform the work required.
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Where qualifications are relatively equal, seniority will
prevail,

Section 3 - Employees will lose seniority and have their
employment terminated for the following reasons:

A. Quit verbally or in writing

B. Discharge for just cause.

C,. Failure to report for work following layoff
within three (3} working days following receipt
¢f notice of recall sent by registered or
certified mail to the employse’s last knowrn
address as shown on Company records. The
employee is responsible for providing the Hourly
Employment section with his/her current mailing
address.

D. Exceeding a leave of absence without sufficient
cause.

E. Accepting other employment during a leave of
absence,

F. Failing to report absence per Article X, Section
0.

G. Layoff for a continuous period gver five (5}
vears.

Section 4 - New hires or rehires will bhe designated
probationary employees for the first ninety {90) attended
days of service, and will receive no seniovity credit
until completion of this period. If an employee is
ferminated hefore the end of the probation period due to
lack of work, and is subsequently rehired, this service
will be added to earlier probatiomary service within the
past year. If the employee completes ninety attended days
within one year of the original hire date, then the
prokationary period will be designated as completed., For
the purposes of this paragraph only, an “attended day” is
a minimaom of six hours worked. Seniority dates will be
established by subtracting ninety regularly scheduled work
days from the date of the completion of probation., HNon-~
continuous or broken service accumulated during probation
as outlined above will not apply towards fulfilling the 30
continuous calendar days service eligibility requirements
required for Heliday, Jury Duty, Bereavement and Military
Pay.
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