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H193
[(6d0 ¢ e
October 20, 2004

MEMORANDUM OF AGREEMENT

The following recites the agreement reached between the Aerospace Corporation
(“Corporation™) and the Aerospace Professional Staff Association (“APSA™), hercinafter
referred to collectively as “the parties,” on the terms and conditions of their collective
bargaining agreement (“Agreement”) covering the period of August 1, 2004, to August 1,
2005. This agreement shall become effective immediately provided, however, that the

“agreement is subject to ratification by APSA’s membership. Should APSA’s
membership decline to ratify this agreement, the parties shall return to the bargaining
table immediately. '

Where appropriate, specific changes to contractual articles are indicated and, where
appropriate, changes in administrative practice under the collective bargaining agreement
are specified. In all cases, references to changes relate to the Articles of the parties’
collective bargaining agreement covering the period from August 1, 2003, to August 1,
2004,

COVER SHEET

. Replace “August 1, 2003 through August 1, 2004” with “August 1, 2004 to
August 1, 2005.”

CONTENTS

. Modify Appendix C to read as follows:
“APPENDIX C Work Environment

1. Performance Management Process

2. Corrective Action

3. Alternate Workweek Program

4. Extended Work Week (EWW)

5. Hiring, Promotions, Transfers, and Reassignments.
6. Intergroup Rotation Program (IRP)

7. Exempt Employees — Distribution of Effort

8. Exempt Employees — Part-Time Employment
9. Nonexempt Employees — Distribution of Effort
10. Nonexempt Employees — Benefits

11. Business Travel

12. Meal and Mileage Allowances
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13. Traffic and Parking

14. Security Program

15. Proprietary Information

16. Electronic Communication Services
17. Temporary Domestic Assignment

18. Permanent Domestic Relocation

19. Short-Term International Assignment
20. Long-Term International Assignment
21. Federal Government Positions

Modify Appendix D to read as follows:
“APPENDIX D Work Absences

1. Holidays

2. Vacation

3. Sick Leave

4. Jury Duty

5. Military Reserve Active Duty
6. Other Absences

7. Compensatory Time-Off

- PREAMBLE
. Change the preamble date to August I, 2004.
ARTICLE VI MERIT EMPLOYMENT PROVISIONS

¢ Add a new paragraph 617 (and renumber all subsequent paragraphs as necessary) to
read:

The corporation’s policy is not to transfer an employee into an organization where
the employee would be reporting to the same manager/supervisor as a family member or
domestic partner. Family members and domestic partners may not be in a supervisory
relationship.

¢ Add a new paragraph 618 (and renumber all subsequent paragraphs as necessary) to
read:

The limit of 6 pending transfers can be waived on a case by case basis by the
Human Resources Department.

* Add a new paragraph 619 (and renumber all subsequent paragraphs as necessary) to
read:
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The limit of 6 pending transfers is waived for those in displaced status or those
notified they have been selected for a reduction in force.

ARTICLE VIII EMPLOYEE BENEFITS

e Modify paragraph 803 to add;

FI-1-5 Time Recording — Non-Exempt Employees

» Modify paragraph 803 to change:

FI1-1-6 Distribution of Effort — Exempt Employees

To:

F1-1-6 Time Recording — Exempt. Employees

ARTICLE IX COMPENSATION

901

902

Modify paragraph 901 to read as follows:

“During Fiscal Year 2005, the Corporation shall budget, in accordance with past
practice, merit salary increases aggregating 3.75% of the bargaining unit payroli
as of October 1, 2004. Budgeted increases for the MTS who have been employed
for less than one year on October 1, 2004, may be prorated at the discretion of
management,  Individual increases, less organizational reserves, shall be
administered on a common review date of December 11, 2004, subject to
approval of the Board of Trustees. There shall also be a separate discretionary
reserve for promotional and special salary increases and other contingencies of up
to 1.0% computed on the same basis as above. The merit salary increase shall
provide for a penetrable floor of $15.00 per week for documented poor
performance. A description of the compensation process is provided in Section B,
Non-supervisory MTS, Section 3, Compensation.”

Modify paragraph 902 to read as follows:

“During Fiscal Year 2005, the Corporation shall budget, in accordance with past
practice, for a Performance Recognition Payment Program. At least 59.0% of the
total program funding shall be distributed to the bargaining unit employees. Total
program funding is the amount actually spent on these payments to all eligible
employees up to a maximum of $2,785,444 (approximately 0.8% of the gross
payroll). A description of the program is provided in Appendix E, Employee
Programs, Section 1, Performance Recognition Payment Program.”
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¢ Delete the current paragraph 903. Renumber subsequent paragraphs as necessary

e Modify the current paragraph 904 to read as follows:

904  “During Fiscal Year 2005, the Corporation shall budget, in accordance with past
practice, a Corporate Awards Program aggregating 0.19% of the bargaining unit
payroll as of October 1, 2004. A description of the program is provided in
Appendix E, Employee Programs, Section 4, Corporate Awards Program.”

ARTICLE XVI GENERAL PROVISIONS

. In paragraph 1606, change “2003™ to “2004”.
. In paragraph 1619, change “2003” to “2004".
¢ Change paragraph 1620 to read:

The Corporation shall provide APSA in January 2005 with a report that shall state the
total revenue for FY 2004 non-ceiling work, total fee earmned, and total fee pool that was
distributed to employees.

. Add new paragraph 1623 to read (and renumber all other sections accordingly):

“Starting March 1, 2005, the Corporation shall provide APSA with the following
information regarding each bargaining unit employee on a monthly basis in
electrontc format:

Employee Identification Code (EIC)

Two-digit cost center code

Full-time vs. part-time status

Work schedule: S1, AWS1, AWS2

Number of work hours scheduled, including fixed holidays
Number of work hours reported

Number of absence hours reported”

Rreo o o

ARTICLE XVII DURATION

» Modify paragraph 1701 to substitute “August 1, 2004 for “August 1, 2003” and
“August 1, 2005” for August 1, 2004.”
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SIGNATURE

. For the Corporation: For APSA:
R. Frueholz R. Mahoney
C. Lazar-Morrison A. Lilje
R. Lollock M. Simpson
M. Dennis

APPENDIX B NONSUPERVISORY MTS

. Modify Section 4, MTS Pay Plan Structure, to read as follows:
“c.  The minimum and maximum for grade 81 wﬂl be $1,004 and $2,289 per
¥§:l:nmimmn and maximum for grade 82 will be $1,326 and $2,927 per
K:kl;linimum and maximum for grade 83 will be $1,532 and $3,433 per
v'I‘fl?:kr;linimmn and maximum for grade 84 will be $1,821 and $4,074 per
week”

APPENDIX C WORK ENVIRONMENT

. Incorporate the attachment entitled “"Extended Workweek for Exempt
Employees”, dated March 30, 2004 as the current section 4. Do not incorporate
the material under the heading of "Responsibilities”.

. Incorporate the aftachment entitled "Hiring, Promotions, Transfers, and
Reassignments”, dated February 3, 2004, as a new section 5. Do not incorporate
the material under the heading "Process"

. Incorporate the attachment entitled "Distribution of Effort — Exempt Employees”
to replace the current section 7.

. Incorporate the attachment entitled "Recording of Emergency Shutdown Hours",
dated March 23, 2004 as part of the current section 7, "Exempt Employees —
Distribution of Effort".

. Rename section 8, Part-Time Employment, to "Exempt Employees ~ Part-Time
Employment.

. Incorporate the attachment entitled "Nonexempt Employees — Distribution of
Effort, dated February 3, 2004 as a new section 9.

. Incorporate the attachment entitled "Nonexempt Employees — Benefits”, dated
February 3, 2004, as a new section 10.

3 Incorporate the attachment entitled "DOD Security Clearance Investlgatlons“,

dated December 2, 2003, as a new section 14.4.
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. Incorporate the attachment entitled "Proprietary Information”, dated February 3,
2004, as a new section 15.

) Incorporate the attachment entitled "Federal Government Positions, dated April 6,
2004" as a new section 21.

APPENDIX D WORK ABSENCES

. Replace Section 6 with the material entitled "Other Absences” from the agreement

dated February 3, 2004.
. Add a new “Section 7. COMPENSATORY TIME-OFF” which reads:

GENERAL

The corporation's contracts with the Air Force and other customers describe technical
tasks to be carried out and require that work performed on the various tasks be reported
accurately. Exempt employees (i.e., salaried employees) report such work in terms of
hours of effort.

Exempt employees perform work that the Fair Labor Standards Act {FLSA) describes as
professional, administrative, or executive in nature and are paid a weekly salary that is
not based on the number of hours worked. Exempt employees are not subject to the
overtime provisions of the FLSA or the California Wage Orders.

The corporation is reimbursed for Staff-year of Technical Effort (STE) deliveries.
Employees report their effort using a standard workweek of 40 hours. Actual hours
worked over 40 are prorated by the e-Time Collection System to 40 units of effort.
Hours of effort include all time during which an employee is directly subject to the
control of the corporation. Time spent in work-related travel is included in the reported
hours of effort. Tinie spent in traveling from home to and from the usual work place is
not included.

The comporation is establishing a Compensatory Time Off program as a pilot during FY
2005. Regular full-time exempt employees are eligible for this program. Part-time
exempt employees are not eligible for the pilot program. Non-exempt employees are not
eligible for compensatory time off programs.

In order to accrue compensatory time, an employee must work at least 48 hours in the
workweek. Hours worked by the employee beyond 48 accrue compensatory time up to
the maximum accrual of nine hours. Accrual of compensatory time is subject to approval
by management.

Absences during the workweek are not counted towards accruing compensatory time.
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Distribution of effort and absences are recorded by the e-Time Collection System. The e-
Time Collection System will utilize a separate “C” field with the related Job Order (JO)
to identify the work effort eligible for compensatory time accrual.

The maximum accrual at any one time is a total of nine hours of compensatory time. An
employee is not limited in the number of times he/she earns and uses compensatory time.

Accrued compensatory time off may be taken in one-hour increments, not to exceed one -
day per week, Utilization of compensatory time off by the employee must be coordinated
in advance with management. Borrowing of compensatory time off is not allowed.

Accrual and utilization of compensatory time must occur within the same fiscal year.
Accrued compensatory time must be utilized a minimum of two weeks prior to the end of
Fiscal Year. All unused compensatory time is forfeited at the end of the Fiscal Year,

RESPONSIBILITIES

Managers

Management is obligated for ensuring that their subordinates’ work efforts are consistent
with the needs of the customer(s). The manager is responsible for reviewing the
applicability of the subordinate’s work efforts, including work-related travel. The
manager is also responsible for ensuring that the subordinate’s reported work effort is
accurate. The manager’s review and approval of the subordinate’s weekly e-Time
submittal is an integral part of this responsibility. '

Employees

The employee is expected to coordinate any work effort eligible for compensatory time
accrual in advance with management. The employee will utilize a separate “C” field with
the related Job Order (JO) in reporting his/her work effort in the e-Time Collection
System to identify any work effort eligible for compensatory time accrual.

The employee is expected to coordinate the utilization of compensatory time in advance

with management. Utilization of accrued compensatory time is recorded in the e-Time
Collection System.”

APPENDIX E EMPLOYEE PROGRAMS

. In “Section 1. Performance Recognition Payment (PRP) Program” remove the
section entitled “New Business Component™:
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) In “Section 2. Referral Bonus Program” replace all paragraphs with the following:

“The Corporation has a Referral Bonus Program, which provides an incentive for
employees to assist in recruiting qualified candidates to fill MTS vacancies. Under this
program, any eligible bargaining unit empioyee who refers an applicant who is
subsequently hired as a regular full-time, part-time, temporary or casual bargaining unit
(BU) employee shall receive an award of $2500.

An additional $2000 will be awarded if the hired BU employee has a current SBI
clearance.

There is no limit on the number of awards an individual may earn. A referral is valid for a
period of twelve (12) months. A referral requiring longer than 12 months to be processed
is subject to the approval by the Principal Director, Human Resources.

Candidates already sourced through corporate sponsored events and activities can be
referred by MTS after a twelve (12) month waiting period.

Employees representing Aerospace in corporate sponsored recruiting events or activities
are ineligible for this bonus program. Those employees employed by Human Resources,
those at Level 5 or above and all in-line supervisors are ineligible.

To be eligible to receive cash, the referring employees must submit a completed
Employee Referral Card along with either an Employment Questionnaire (EQ) or resume
from the applicant being referred. No awards will be authorized if the referral card is
submitted after an EQ or resume has been received by Staffing Resources. New hires
potentially associated with company-sponsored advertising or recruiting activities shall
be eligible as bonus referrals if an EQ or resume has not been previously received within
the past twelve (12) months by Staffing Resources at the time of the referral.”

. Incorporate the attachment entitled "Absences”, dated February 3, 2004 as a new
section 6.

. [n “Section 9. Reduction in Force Benefits” Replace the first paragraph with:

“Employees who hired or rehired on or after 1/1/93 are covered under ASAP. Employees
under this plan who terminate before September 30, 2004 will receive Basic
Contributions after September 30, 2004. The Plan Year contribution will be calculated
on the base salary eamed through date of termination. Accounts are valued everyday the
stock market is open.

Employees under this plan who terminate between October 1, 2004 and December 31,
2004 will receive Basic Contributions on or about February 1, 2005. The contribution
will be calculated on the plan compensation earned from October 1, 2004 through the
date of termination.”
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APPENDIX F EMPLOYEE BENEFITS/INSURANCE PLANS

. In “Section 15, Aerospace Savings Account Plan (ASAP)” under the subsection
“ELIGIBILITY” edit this section to read:

“Eligibility

Period of October 1, 2003 to September 30, 2004:

For the period of October 1, 2003 to September 30, 2004, in order to be eligible for a
Company Contribution, an employee must be paid for 1000 hours during a Plan Year. A
Plan Year is a fiscal year beginning on October 1 of each year and ending on the
following September 30. Company Contributions are allocated to an employee's
individual ASAP account after the end of the Plan Year based on the total hours paid
during the Plan Year. Eligible employees who receive Company Contributions are fully
vested at the time contributions are allocated to their account. Contributions are also
made for employees who are not paid for 1000 hours during a plan year if they go on
long-term disability or are terminated due to a reduction in force, retirement or death.

Period After tember 30, 2004:

For the period after September 30, 2004, the regular bargaining unit employees will be
eligible upon hire. Company contributions are allocated to an employee's individual
ASAP account on a weekly basis beginning in January, 2005, Eligible empioyees who
receive Company Contributions are fully vested at the time Company Contributions are
allocated to their account.”

. In “Section 15. Aerospace Savings Account Plan {ASAP)” under the subsection
' “EMPLOYEE INVESTMENT CHOICE?” edit this section to read:

“Employee Investment Choice

Corporate Contributions

Period October 1. 2003 to September 30, 2004:

For the period of October 1, 2003 to September 30, 2004, the Corporation will transfer
estimated ASAP Company Contributions to Fidelity no less frequently than quarterly.

Fidelity will deposit these aggregate funds into individual mutual funds (unallocated) that
mirrors the AERP Master Trust portfolio. There will not be any loads or redemption fees
for these accounts.

After the close of the Plan Year (October 1, 2003 - September 30, 2004) eligible ASAP
plan participants will receive a single lump sum deposit into their individual Fidelity
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accounts on or about December 1, 2004 following the Plan Year end. The deposit will be
composed of twa parts: the Company Contribution based on plan compensation paid and
service during the Plan Year plus/minus the proportional share of investment gains/losses
earned on the estimated ASAP contributions which had been previously deposited on an
aggregate basis in the unallocated funds at Fidelity duning the Plan Year.

Period of Qctober 1, 2004 to December 31, 2004:

For the period of October 1, 2004 to December 31, 2004, the Corporation will make a
one-time transfer to Fidelity of the funds owed to each regular eligible ASAP employee
for the time period between October 1, 2004 and December 31, 2004. The eligible ASAP
plan participants will receive a single lump sum deposit into their individual Fidelity
accounts in January 20035. The deposit will be composed of the Company Contribution
based on plan compensation paid during the Plan Quarter. Any regular bargaining unit
employee who terminated during the period between Qctober 1, 2004 and December 31,
2004 will receive their Company Contribution,

Period Afier December 31, 2004:

Beginning January 1, 2005, the Corporation will transfer the ASAP Company
Contributions to Fidelity no less frequently than weekly. The eligible ASAP plan
participants will receive a lump sum deposit into their individual Fidelity accounts each
week. The deposit will be composed of the Company Contribution based on plan
compensation paid.”

. In “Section 15. Aerospace Savings Account Plan (ASAP)” under the subsection
“EMPLOYEE INVESTMENT CHOICE” edit this section to read:

“Employee Benefits Earned

_ Period of October 1, 2003 to September 30, 2004;

At the end of the Plan Year (September 30, 2004), all eligible ASAP employees will
receive a contribution based on plan compensation! received during the year paid out
from the unallocated mutual fund accounts. The entire balance of the unallocated mutual
fund accounts will be paid out at the end of each fiscal year, and allocated to individual
accounts on or about 60 days following the end of the fiscal year.

The allocated funds to each individual account will be invested as specified by each
individual (see Employee Investment Options below), or in the default account (see
below), on or about December 1, 2004. An updated statement that shows the newly
deposited funds and how they were invested will be available on Fidelity website for each
ASAP participant.
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This information along with information supplied by the Corporation will provide the
following for each individual:

1. The amount of the Company’s contribution allocated to the Participant’s ASAP account
during the Plan Year (i. ¢., 8% of plan compensation).

2. The overall investment performance of the allocated funds during the Plan Year.

3. The amount actually transferred to the Participant’s designated account(s) following
the end of the Plan Year.

Period of October 1, 2004 to December 31, 2004:

For the period of October 1, 2004 to December 31, 2004, all regular eligible ASAP

employees will receive a Company Contribution based on plan compensation! received
during the period. The entire Company Contribution for the period of October 1, 2004 to
December 31, 2004 will be paid out and allocated to eligible ASAP plan participants'
individual accounts by January, 2005.

The allocated funds to each individual account will be invested as specified by each
individual (see Employee Investment Options below}), or in the default account (see
below), on or about January, 2005. Fidelity will provide an updated statement on their
website for each ASAP individual that shows the newly deposited funds and how they
were invested.

This information along with information supplied by the Corporation will provide the
following for each individual:

1. The amount actually transferred to the Participant’s designated ASAP account(s) for
the period of October 1, 2004 to December 31, 2004 (i. e., 8% of plan compensation').

Period After December 31, 2004:

For the period after December 31, 2004, all eligible regular ASAP plan participants will
receive a Company Contribution based on their current weekly plan compensation’. The
allocated funds to each individual account will be invested as specified by each
individual (see Employee Investment Options below), or in the default account (see
below). Fidelity will provide an updated statement to each ASAP individual quarterly
that shows the newly deposited funds and how they were invested.

' The Plan compensation used for determining Company contributions under the Plan is

defined as the employee’s actual paid base salary, EWW, shift differential and
overtime, but excludes any awards or bonuses and shail not exceed such an amount as
provided under the IRC §401(a)(17) limits indexed annually.
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This information along with information supplied by the Corporation will provide the
following for each individual:

1. The amount actually transferred to the Participant's designated ASAP account(s) after
December 31, 2004 (i. e., 8% of plan compensation').

bk

2. The overall investment performance of the allocated funds during the period reported.

e In“Section 15. Aerospace Savings Account Plan (ASAP)” under the subsection
“EMPLOYEE INVESTMENT CHOICE” edit the table:

Add:

Small-Cap Lord Abbett Small-Cap Value A Stock Fund

o In*“Section 15. Acrospace Savings Account Plan {ASAP)” under the subsection
“EMPLOYEE INVESTMENT CHOICE” edit the table:

Add:
Freedom Fund 2005,2015,2025,2035

o In “Section 15. Aerospace Savings Account Plan {ASAP)” under the subsection
“EMPLOYEE INVESTMENT CHOICE” edit the table:

Add:

Growth Fund Grantham Mayo Van Otterloo (GMQ) Growth III
Fund

o In “Section 15. Aerospace Savings Account Plan (ASAP)” under the subsection
“EMPLOYEE INVESTMENT CHOICE” edit the table:

Edit :

Mid/Small Cap Value Equity Fidelity Low-Priced Stock Fund

To read:

Mid/Small Cap Value Equity Fidelity Low-Priced Stock Fund (Closed to new
investors)

o In“Section 18. After-Tax Savings Option” edit the table:
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Add:
Small-Cap Lord Abbett Small-Cap Value A Stock Fund
» In “Section 18. After-Tax Savings Option” edit the table:

Growth Fund Grantham Mayo Van Otterloo (GMO) Growth Ill
Fund

s In“Section 18. After-Tax Savings Option” edit the table:

Freedom Fund 2005,2015,2025,2035

e In“Section 18. After-Tax Savings Option™ edit the table:

Edit :

Mid/Small Cap Value Equity Fidelity Low-Priced Stock Fund

To read:

Mid/Small Cap Value Equity Fidelity Low-Priced Stock Fund (Closed 10 new
investors)

e APSA agrees to the replacement of Fidelity’s Low-Priced Stock Fund with that of the
Lord Abbett Small-Cap Value A. Fund for new investors in ASAP and ATSO.

¢ Incorporate the Attached Matenial entitled "TASAP/ATSQ Funds” dated May 18th,
2004, as new sections 15 and 18.

» Incorporate the attached material entitled “Section 1.1 Plan Costs for the Aerospace
Professional Staff Association Bargaining Unit” as a modified Section 1.

s Incorporate the attached material entitled “Section 1.2 Plan Costs for Bargaining Unit
Employees Who Retire During the Term of This Agreement” as part of the modified
Section 1.

¢ Incorporate the attached material entitled “Plan Costs for Current Retirees” as part of
the modified Section 1.

o Update Section 5, Retiree Medical Plan, to accurately reflect the CY 2005 Monthly
Defined Dollar Benefit (DDB) applicable to bargaining unit employees.
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