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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Chicago District Office 

500 West Madison Street. Suite 2300 
Chicago, IL 60661 

(312)353-2713 
TTY (312) 353-2421 

Logal Fax (312) 353-85551 
, . -Directdial; (312)353^649 

EXHIBIT C 
Re: EEOC v. Ralphs Grocery Co. 

Case No. 07 C 5110 

Dear, 

On [insert Date], 2008, the United States District Court in the Northern District of 
Illinois entered a Consent Decree between the EEOC and Ralphs, That Decree resolved a case 
brought by the EEOC alleging that Ralphs violated Title VII of the Civil Rights Act of 1964 and 
the Americans with Disabilities Act by maintaining a mandatory arbitration policy that interfered 
with the right of employees to file charges of discrimination. Ralphs denied this allegation. 

As part of the settlement of the case, Ralphs agreed that it would not dispute the , ., 
timeliness of charges filed with the EEOC by employees who provided to Ralphs aNotice of*, wt 
Complaint/Dispute form, a Request for Mediation, or a Demand for Final & Bi^ln^lArbitrpti^J 
in the years 2004 and 2005 so long as those charges are filed with the EEOC within 120 days 
of [insert Date of Entry of Decree]. The charge also must be limited in scope to the nature of 
the complaint made in the Notice of Complaint/Dispute form, Request for Mediation form, or 
Demand for Final & Binding Arbitration form submitted to Ralphs by the employee in 2004 or 
2005. 

This letter informs you of your right to file a charge of discrimination with the United 
States Equal Employment Opportunity Commission ("EEOC") based on conduct that you 
believed was discriminatory during your employment at Ralphs and about which you previously 
provided to Ralphs a Notice of Complaint/Dispute form, a Request for Mediation, or a Demand 
for Final & Binding Arbitration in the years 2004 and 2005 

In order to take advantage of Ralphs agreement that it will not challenge a charge as 
untimely, any charge of discrimination based upon conduct occurring in 2004 and 2005 must be, 
filed by [insert Date 120 days after entry of Decree] and musttelknited'mv^^^tliei'iffiriiB^j 
of the complaint alleged in the form that you provided to Ralphs/ If you file stiti$ja!charge,it : \ ; ^ 
will be investigated and evaluated in accord with EEOCs usual standards. ' ' " : •'•"-'? 

To get information about how to file a charge of discrimination, you should visit the 
EEOC's website at www.eeoc.gQY or call 1-800-669-4000. You should bring this letter withyou 
if you file a charge of discrimination against Ralphs. 

Sincerely, 
Deborah Hamilton 
Trial Attorney 
(312)353-7649 

• -•• »v-i;tf> 


