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AMANA REFRIGERATION PRODUCTS 

UNION CONTRACT 

AGREEMENT by and between Amana Refrigeration Products, hereinafter 
designated as "Company", and Local Lodge No. 1526 of the International 
Association of Machinists and Aerospace Workers, A.F. of L-.C.l.O., here­
inafter designated as "Union" - representing the employees of the bargaining 
unit as hereinafter defined, to wit: 

DECLARATION 
The Union and the employees recognize the high quality of the products 
manufactured and sold by the Company and the tradition' behind said products 
and the importance of maintaining the confidence of the consumer public. 

The Company and the Union acknowledge that harmony, cooperation, and a 
sincere understanding in their relationship with each other are essential to the 
welfare and progress of the parties hereto. 

With a full acknowledgement of the facts, the Company and the Union 
pledge themselves to fair and understanding dealings with each other in accor­
dance with the terms of this agreement. 

It is the principal implicit in the relationships of the Company and the Union 
that no employee or applicant for employment will be discriminated against 
because of such individual's race, color, religion, sex, national origin, disabili­
ty or age. 

The Union recognizes the Company's obligations under Section 503 of the 
Rehabilitation Act of 1973 and the Vietnam Era Veterans Readjustment 
Assistance Act of 1974, and pledges its full cooperation in assisting the 
Company to fulfill these obligations provided that in such cooperation it does 
not violate the terms and conditions of the Collective Bargaining Agreement. 
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Employees may be referred to in the masculine gender, e.g. "he" or Tiis" in 
this Agreement. Such description is for convenience only as all references to 
employees are intended and do apply to employees of both sexes. In consider­
ation of the mutual promises herein contained, it is agreed as follows: 

ARTICLE I 
Recognition 

1. The Company recognizes the Union as the sole collective bargaining 
agency for all employees in the unit as hereinafter defined for the purpose of 
collective bargaining in respect to rates of pay, wages, hours of employment 
and other conditions of employment 

2. The bargaining unit shall consist of all hourly-rate factory employees of 
the Company, except, however, the term "employee" shall not include any 
office employees in the main office or general factory offices, guards, all 
employees in engineering, model shop employees, testing laboratory or 
research employees, over-the-road truck drivers, clerical employees, time 
keepers, administrative employees, supervisors or any other person occupying 
a higher supervisory or executive position. 

ARTICLE n 
Bargaining Committee 

3. The Company recognizes and will deal with the Plant Chairperson, or 
his/her designee, Bargaining Committee, Safety Committee, Department 
Stewards, and Business Agent, in all matters relating to grievances, interpreta­
tions of this agreement or any other matters which afreet or may affect the 
relationship between the Company and the Union. 

4. The Bargaining Committee shall consist of not more than seven (7) 
employees. Three (3) shall be from the first shift of which one will be recog-
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nized as Plant Chairperson - 1st shift, and two (2) from the second shift of 
which one (1) will be recognized as Plant Chairperson - 2nd shift, and one (1) 
Plant Chairperson from the 3rd shift and one (1) Committee person from the 
third shift if the total number of employees is 250 or more. Committee per­
sons shall be elected or selected by the Union from among its members 
employed by the Company, 

5. The Union will furnish a list of Bargaining Committee members and 
Stewards to the Company immediately after their election or appointment and' 
shall promptly notify the company of any changes in the committee member-' 
ship and Stewards. 

*6. The Company agrees to meet with the Union's Bargaining Committee, 
Business Representative, and Executive Board not less than once per 
month to discuss matters of interest to the parties. 

7. The Plant Chairperson, Bargaining Committee and Department 
Stewards will be allowed a reasonable time to attend to Union duties required,. 
of them under the grievance procedure hereinafter set forth and for attendance 
at regular or special meetings with Management. No Plant Chairperson, 
Department Steward or Bargaining Committee person shall leave his/her work 
for any Union duties without first notifying and obtaining the permission of 
his/her Group Leader, Team Leader, or Supervisor prior, to leaving his/her. 
workstation. Such permission shall be granted as soon as reasonably possible, 
but in no event more than two (2) hours from the time of such request. On < 
entering another Supervisor's department such Union officials will notify the 
Supervisor, Group Leader or Team Leader and arrange to conduct the required 
Union business in a manner least likely to unreasonably interfere with the 
work of the employee involved. All time so spent fcr which the Union repre­
sentative may be paid, will be clocked in and out as such on standard job 
cards. 

8. Committee members shall be allowed their regular rate of hourly pay for 
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attendance at meetings with Management All meetings shall be confined to 
two (2) hours in duration except in cases of emergency. 

ARTICLE m 
'Management Rights 

*9. Management of the Company and direction of the working force, 
including the right to plan work and control plant operations, to hire, transfer, 
discipline; suspend or discharge employees for just cause, to determine skill, 
ability and other qualifications of employees, to relieve employees from duty 
because of lack of work or other legitimate reasons, to introduce new or 
improved production methods, and otherwise direct the working force, is vest­
ed exclusively in the Company, subject to the terms of this Agreement. 

10. It is agreed that a Supervisor's duty is to supervise the work of those 
employees under his/her jurisdiction. Supervisors will not normally perform 
manual operations except (a) in the Maintenance Department, (b) in the Tool 
Room, and (c) Waste Treatment where there are not more than ten (10) 
employees 
including the Supervisor. It is recognized, however, that there are circum­
stances mat may require a Supervisor to do manual labor, such as: 

(a) Training new employees or improving work methods, providing a 
regular employee is not replaced after a machine is set up and ready for 
production. 

(b) In determining cause of trouble on a production operation and in 
restoring the operation to efficient production. 

(c) Assisting set-up persons. 

(d) Any emergency situations where production is jeopardized or property 
is in danger. 
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ARTICLE IV 
Workday and Workweek 

11. The normal daily work schedule shall be eight (8) hours, exclusive of 
lunch period, except that the third shift shall be seven (7) hours in duration, tf 
a full assembly operation is required on third shift, it shall be an eight (8) hour 
shift, exclusive of lunch period. 

12. The normal weekly work schedule shall be five (5) consecutive days, 
Monday through Friday, inclusive, thus constituting forty (40) hours as a nor­
mal work week. However, nothing herein shall be construed as: 

(a) A guarantee of any minimum number of hours work, or as 

(b) A limitation of the numbers of hours work as conditions necessitate, 
as may be agreed to by the Company and the Union. 

13. Lunch periods on any shift or in the various departments shall be on the 
employee's own time. The current schedule of lunch periods will remain the 
same. Any permanent change in the time or length of the lunch period of an 
entire department will be by mutual agreement between the Company and the 
Union, Any permanent change in the time and length of the lunch period of an 
individual employee will be by mutual agreement between the Company and 
the employee involved. The Company reserves the right to establish the time 
and length of lunch periods for new departments and/or new jobs added to a 
department. Any temporary change in an employees lunch period will be with­
in one and one-half (1 1/2) hours of their regular lunch period, except for 
those employees in Labor grades A and B which may be greater than one and 
one-half (1 1/2) hours if there is an emergency which would effect regular 
production. The Company will communicate the reason to affected employees 
and the plant chairperson in a timely fashion. 
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14. The normal work shift shall commence operation as follows, except in any 
department where continuous operations are required: 

First Shift 7:00 A.M. 
Second Shift 3:30 P. M, 
Third Shift 12:00 Midnight 
Third Shift Full Assembly 10:30 P.M. 

Daylight savings time begins the first Sunday in April and ends the last 
Sunday in October. In the event the nationally accepted daylight savings time 
were to change, die factory would follow the revised date. Factory clocks will 
be set on daylight savings time only for the period during which the State of 
Iowa observes state-wide daylight savings time; 

*15. Any change in the commencing rime of an entire department shall be by 
mutual agreement. Any change in the commencing time of an individual 
employee will be by mutual agreement between the Company and the 
employee involved. The Company reserves the right to establish the com­
mencing time of new departments and/or new jobs added to a department. 

16. All work performed on the third shift starting Friday night shall be consid­
ered as worked on a Saturday, and all work performed on the third shift start­
ing Saturday night shall be considered as worked on a Sunday. 

17. Quality Assurance Department personnel working in the various depart­
ments and employees transferred temporarily prior to their meal period, will 
abide by the schedule of working hours, rest periods, and meal periods of the 
employees in said departments. Employees transferred temporarily after their 
meal period will be required to abide by the scheduled second rest period 
only. 

*18. The Company will schedule the two (2) nine (9) minute break periods 
daring the first half of the shift and one ten (10) minute break period 
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midway during the second half of the shift. The Company'will remain on the-
current schedule unless conditions necessitate a change. This schedule shall 
also apply to the full assembly operations, eight (8) hour shift, scheduled on 
third shift. An additional ten (10) minute break period will be scheduled 
in the event that at least two (2) hours overtime is worked. 

19. Two (2) minutes will be allocated immediately preceding the end of the 
shift to permit employees to clean up their work area and to shut down equip­
ment. 

ARTICLE V 
Overtime • • 

20. One and one-half (1 1/2) times the regular rate of pay will be paid for all 
time worked in excess of eight (8) hours in any one day or for all the time 
worked in excess of forty (40) hour's in any normal workweek, whichever is 
greater. 

21. Double the regular hourly rate of pay shall be paid for all time worked 
on Sunday, except in the case of boiler room employees. 

22. One and one-half (1 1/2) times the regular rate of pay will be paid for all 
time worked on Saturday. 

23. One and one-half (I 111) times the regular rate of pay will be paid for all 
time worked prior to the starting time of the employee's regular work shift. 
For the purpose of computing premium pay for Saturday and Sunday work, all 
work for the second shift shall be considered as having been performed on the 
calendar day in which the particular shift commenced. Any extension of the 
shift beyond one (1) hour will be at double time for the hours worked past the 
end of ihe regular eight (8) hour shift. All work performed on the third shift 
starting Sunday night shall be considered as worked on a Monday. 

24. Employees who worked in excess of their scheduled hours in any day 
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and/or week shall not be laid off during their regular scheduled working hours 
as a result of having worked overtime. 

25. Qualified employees may be scheduled to work overtime as conditions 
necessitate in accordance with the following rules: 

(a) All overtime is to be rotated in classification as follows: In any 
Supervisor's Department, properly classified employees will be asked to 
perform the required work in turn within thetr classification on the basis of 
plant seniority. In the event too few employees within the classification 
agree to work, the Supervisor and/or Group Leader(s)/Team Leaders) will 
first ask the other employees within the department who are qualified to do 
the work; second, the Group Leaders) or Team Leaders) in the depart 
ment; third; the appropriate Extra Operators; and then he/she may ask any 
one who is able to do the work. Each such department shall maintain three 
(3) separate rotation lists. One shall be used for Monday through Friday; 
one list shall be used for Saturday; one list shall be used for Sundays and 
holidays. 

(b) Effective January 1, 1996, if overtime requirements are not satisfied by 
offering overtime in accordance with the above, the overtime will be 
assigned to qualified employees in reverse seniority within their regular job 
classification and department. 

Notification required for mandatory overtime: 

Minimum of two days for weekdays. 
Minimum of four days for Saturday. 

• Restrictions on Company use of mandatory overtime: 

No more than two (2) hours per weekday. 
No more than eight (8) hours per Saturday. 
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No more than eight (8) hours per week. 
No more than 24 hours per month. 
No more than 72 hours per quarter. 
No more than 216 hours per calendar year. 
No Saturdays in conjunction with holidays. 
No Sundays. 

Employees will not be assigned to work mandatory overtime in the follow 
ing instances: 

- Scheduled vacation 
- Scheduled holidays 
- Jury Duty 
- Funeral leave 
- Monthly Local Lodge #1526 Meeting (Except.for paragraph (h) 

below) 

If an employee is scheduled to work mandatoiy.overtime, works part of the 
assigned hours and is then-sent home, he/she will receive credit for all 
assigned hours. 

In the event the mandatory overtime is cancelled for any reason other than 
those listed in paragraph 35 with less than one day notice, those assigned 
will receive report pay in accordance with paragraph 35. 

If a qualified volunteer can be found, he/she can replace the employee who 
was scheduled to work mandatory overtime upon advance approval of the 
department Supervisor. 

(c) For Saturdays, Sundays and designated holiday purposes only overtime 
scheduled to start between 3:00 A.M. and 11:00 AM. shall be taken from 
the 1st shift department rotation list; between 11:00 A.M. and 7:00 P.M. 
shall be taken from the 2nd shift department rotation list; and between 7:00 
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P.M. and 3;00 A.M. from the 3rd shift department rotation list This schcd 
ule pertains to each department operating on more than one shift. The 
Company will equalize as evenly as practicable the overtime in those 
departments operating on more than one shift. 

(d) A probationary employee shall not work overtime unless the entire 
department works or unless no one with ability is available in the classifies 
tion. 

(e) Failure to report for overtime work after having agreed to do so, 
may result in disciplinary action unless a valid reason is presented. 

(f) Prior to any overtime being worked, a list will be made out by the 
Supervisor. The Steward will sign the same after verifying its accuracy and 
will then be given a duplicate copy for his/her own records. In the event the 
Steward does not agree with the Supervisor and does not sign the overtime 
list, due to an error on it, or if the Supervisor changes the list after it has 
been signed by the Steward, and as a result a grievance is filed, the 
Company will pay the employee for the time lost. 

(g) Overtime shall not be paid more than once for any hour worked 
except as hereinafter provided. In the event there is an error in allotting 
overtime work, the Company will give the employee deprived of same an 
opportunity to equalize his/her overtime within the following thirty (30) 
calendar days, or if such opportunity is not given the employee, he/she will 
be paid for the time lost, provided the Supervisor is notified within seven 
(7) calendar days after the error takes place. No penalty shall be attached to 
the Company except as specified herein or in (f) above. 

(h) Any deviation from the above rules to cover an emergency mat may 
arise in a department must be made by mutual agreement between the Plant 
Chairperson and Supervisor. 
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*(i) Group Leaders or Team Leader may be kept for overtime in the. -
following: 

(1) Croup Leader or Team Leader Training, 

(2) After the department has been cleared for overtime. 

(3) Working in his/her classification. 

(4) Emergency situations when no qualified employees are 
. available in his/her department 

ARTICLE VI 
Holidays 

*26. There shall be twelve (12) paid holidays, namely: New Year's Day, Good 
Friday, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving, the Friday after Thanksgiving,' the Day before Christmas, 
Christmas Day, New Year's Eve Day and a floating holiday. 

*27, Regular employees shall be entitled to schedule their floating holiday on 
amvrtually agreeable workday, as agreed to between the employee and their 
Supervisor, any time between October 1st and December 31st of the follow­
ing year. Employees must have their probationary period completed by March 
15th to be eligible for the floating holiday (Lost if not taken). 

*28. Regular employees, except as hereinafter provided, shall receive eight 
(8) hours pay at their regular hourly rate of pay for the designated holidays 
notworked, whether or not said holidays fall or are celebrated during the nor­
mal work week. Employees who have not completed their probation period, as 
hereinafter defined, in the plant shall not be considered regular employees 
under the provisions of this Article. An employee shall not be eligible for' 
such holiday pay if he/she fails to work all scheduled hours of his/her last 
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scheduled shift prior to the holiday 'or' his/her first scheduled shift after 
such holiday, unless such absence is for good and sufficient reason. 

29. Regular employees on an authorized leave of absence of a duration not 
to exceed 30 calendar days shall be entitled to holiday pay as herein provided 
Employees receiving S & A Benefits shall receive one (1) day less of S & A 
Benefits for each paid holiday (except floating holiday). 

*30. Regular employees laid off in accordance with the provisions of the con­
tract shall not be entitled to pay for such holidays which occur during the peri­
od of such layoff unless said employee performs any work within fourteen 
(14) days preceding or following said holiday. For the purpose of determin­
ing whether a laid-off employee is entitled to holiday pay, Sunday through 
Saturday shall be considered the work week. 

*31. Employees will not be required to work on a designated holiday and will 
still receive his/her idle holiday pay as herein provided 

*32. Time worked on a designated holiday shall be paid for at double the reg­
ular hourly rate of pay together with the eight (8) hours holiday pay provided 
for in paragraph 26 of this Article. 

33. For the purpose of computing holiday premium pay for time worked, all 
work for the second shift shall be considered as having been performed on the 
calendar day in which the shift started Any extension of the shift beyond one 
(1) hour will be at double time for the hours worked past the end of the regu­
lar eight (8) hour shift. All work performed on the third shift starting on a hol­
iday night shall be considered as worked on the next day. 

34. Paid holidays falling on a Saturday will be celebrated on the immediately 
preceding Friday and those falling on a Sunday will be celebrated on the 
Monday immediately following except for the Christmas or New Year's holi­
days which may be scheduled differently by mutual agreement. The Company 
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and Union agree to schedule the holidays to conform with any Federal or State 
laws pertaining to three (3) day weekends. . . 

ARTICLE VII 
Emergency and Call 

35. Except in cases of fire, flood, utility failure; inclement weather, delays in 
receiving material, breakdown of machinery, acts of God, or other causes 
which the Company has no control, an employee reporting for work at his/her 
regular starting time, without having been previously notified not to Teport 
(provided he/she is available for such notice), shall be given at least three (3) 
hours of any work at his/her regular rate of pay, or if no work is available 
he/she shall be given three (3) hours pay. 

36. Should an employee be called in to work after the termination of his/her 
regular shift, he/she shall receive no less than four (4) hours woTk for four (4) 
hours pay at one and one-half (1 -1/2) times his/her regular rate of pay. 

37. If the Company is unable to contact some employee to be called in to 
work in an emergency, a duly elected Union representative or officer will be 
notified if such a person is present on Company property and will be allowed 
to try to telephone the employee if he/she so wishes. The Union will provide 
the Company at all times with an up-to-date list of all Union representatives 
and officers and said list will be permanently posted in both the Production 
Office and the Human Resources Department. 

38. Employees shall be paid only for hours actually worked when the plant or 
any department is shut down because of a bomb threat. In the event employ­
ees are given the option to either remain at work or punch out because of a 
bomb threat, any employee who punches out shall only be paid for hours actu­
ally worked. 
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ARTICLE VID 
Section 1 - Seniority Page 14 
Section 2 - Probation Page 17 
Section 3 - Shutdowns Page 18 

Section 4 - Layoff Page 21 
Section 5 - Recall Page 29 

Section 1 - Seniority 

39. Except as otherwise specifically provided in this Agreement, the only sen­
iority recognized shall be plant seniority. 

*40. A "department" is defined, for the purposes of this Agreement, as a group 
of employees in one or more recognized job classifications and department 
number (#) working under a salaried employee whose status is that of super­
visor or above. 

41. The term "regular employee" means an employee who has completed 
his/her probation period after hire, as defined in Article VHI of this 
Agreement. ' 

42. The term "Tegular job" is defined as any job classification which the 
employee has received by bid award, by assignment in the absence of bids, by 
transfer (other than temporary), or by hire as set forth in Article XI. 

43. The term "regular shift" is defined as follows: 

(a) The shift an employee is currently working or 

(b) The shift of the department an employee has recall rights to. 

*44. Seniority rights of employees promoted or transferred from the bargaining 
unit to job duties excluded from the bargaining unit by Article 1, paragraph 2: 
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(a) Supervisors shall accrue plant seniority. All other employees, except 
Group Leaders or Team Leaders, shall retain but not accrue plant seniority. 
Provided, however, that Supervisors who are so promoted after September 
25, 1969, shall continue to so accrue seniority for a period of but six (6) 
months after such promotion. Thereafter all seniority in the bargaining unit 
shall be totally forfeited. 

(b) Group Leaders or Team Leaders are not excluded from the bargaining 
unit and shall accrue plant seniority. 

(c) In the event such an employee returns to the bargaining unit, he/she 
shall be laid off in accordance with paragraph 52 (a) below if any employee 
with more plant seniority is so laid off. If there is no one laid off with more 
plant seniority, he/she shall then return to his/her last regular job classifica 
tion and replace a worker having lesser plant seniority or, if he/she cannot 
do so, he/she shall then abide by the applicable provisions of this Article 
with respect to reduction in force and recall to said job classification. 

*(d) No employee returning to the bargaining unit as herein provided shall 
have the right to bid on any job vacancy during the first thirty (30) calend 
ar days thereafter. • -

(e) Any employee, other than a Supervisor, promoted or transferred out of 
the bargaining unit shall have thirty (30) calendar days from the date of 
notice of promotion or transfer within which he/she may choose either to 
return to the bargaining unit or accept the promotion or transfer. A 
Supervisor shall have one-hundred-eighty (180) calendar days in which to 
make such choice. 

*45. An employee shall lose his/her seniority rights for any of the following 
reasons: 
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(a) If he/she quits voluntarily. 

(b) If he/she is discharged for just cause. 

(c) If he/she fails to accept recall to work within seven (7) workdays 
from date of notice of recall. 

(d) If he/she is voluntarily absent for three (3) consecutive workdays 
without notifying the Human Resources Department 

* (e) If he/she misrepresents his/her reasons for a leave of absence, or 
overstays such leave without justification, or obtains other employment 
while on leave, or if he/she cannot return to work after having been author 
ized the maximum duration of leave specified in Article XII, paragraph 92. 

• (f) If he/she is laid off for a period in excess of that allowed in paragraph 
63. , . 

(g) If he/she is absent over five (5) consecutive workdays without having 
applied for and been granted an authorized leave of absence. 

46. Nothing herein shall necessitate the employment of any employee in a job 
for which he/she is not qualified or physically fit or for work not required. By 
agreement between the Company and the Union an employee may be required 
to submit to a physical examination by a Company approved doctor to deter­
mine physical fitness as a condition of continued employment. If the 
Company doctor and employee's personal physician do not agree with respect 
to the question of his/her physical fitness for employment, the employee may 
be referred to a third physician selected by the parties, whose decision follow­
ing examination of the employee shall be binding. 

•47. In the event an employee is justly removed from his/her regular job clas-
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sification for any reason other than discharge or suspension because of viola­
tion of Company rules, such employee shall have the right to use his/her 
plant seniority in accordance with the provision of paragraph 54 and 56 below, 
as though affected by reduction in force and his/her bidding rights will be 
restored. The disqualification of an employee shall be subject to the griev- • 
ance procedure. Before an employee is disqualified, the Plant Chairperson 
and Department Steward will observe the employee on the job. The Plant 
Chairperson of the employee's shift shall be present when the employee is so 
disqualified and the Business Representative shall be informed concerning the 
reasons for the employee's disqualification. 

Section 2 - Probation 

*48, New employees shall be on probation for a period of sixty (60) calendar 
days and, if retained, such employee's seniority shall be calculated from the 
date of employment. New employees on sixty (60) days probation shall not be 
considered regular employees within the terms of this contract. Probation peri­
od may be extended thirty (30) calendar days by mutual agreement between 
the Company and the Union. 

*(a) During the period between April 15 and June 30, the Company 
may hire a maximum often percent (10%) of the number, of the bar 
gaining unit as temporary employees with a probationary period of 
ninety (90) calendar days. This probationary period may be extended 
for thirty (30) calendar days. In the event such employee(s) are 
retained past this probationary period, they will become regular 
employees and their seniority date will be their most recent date of 
hire. This paragraph cannot be utilized if any bargaining unit employ 
ees are laid-off. 

49. The Union shall have no jurisdiction over probationary employees, and the 
Company shall have the right to reject such new employees anytime within 
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said probationary period as heretofore denned. 

50. A regular employee in the bargaining unit shall be an employee who has 
completed his/her probationary period, as defined above. Upon completing 
his/her probationary period the employee's plant seniority will date from the 
first workday of his/her last employment in the plant. The plant seniority of 
employees who begin work on the same day will be determined by the order 
of hire as shown by the date and hour typed on the notice of hire. Employees 
who commence their employment on the third shift before midnight Sunday 
are understood to begin work Monday and other days for the third shift will 
be determined in similar fashion. 

Section 3 - Shutdowns 

51'. The following procedure will be used in the event of a complete or partial 
shutdown of plant, department, or job classification therein caused by fire, 
flood, delays in receiving material, breakdown of machinery, acts of God, or 
other causes which the Company has no control when such shutdown does not 
exceed five (5) workdays in duration. 

(a) The employees whose jobs are affected by the shutdown shall be 
relieved from work and sent home. No employee shall be allowed to work 
in the job classification of an employee sent home due to a complete or par­
tial shutdown, except in emergency situations, including die changes, not to 
exceed four (4) hours in any eight (8) hour shift and as set forth in para­
graph (b) below. ' • 

(b) If any work in their regular job classification is available to employees 
affected by the shutdown, the properly classified employees, having the 
greatest plant seniority will be retained provided they are able to perform 
such available work. Extra Operators First-Class and Assemblers replacing 
absent workers may be retained during a complete or partial shutdown pro­
vided the job which is being filled is not affected by the shutdown. 
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