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SETTLEMENT AGREEMENT
BETWEEN AK STEEL CORPORATION
AND

UNITED STEELWORKERS OF AMERICA
INTERNATIONAL UNION AND LOCAL 1863

This is to confirm the agreement reached this 31% day of August, 2000 between AK Steel
Corporation {(“Company”) and the Umnited Steelworkers of America AFL AFL-CIO-CLC (“Union™)
for a successor agreement to the current labor agreement, which consists of the Labar and
Benefit Agreements between Armco Steel Company, L.P. and the USWA dated August 1, 1989
as extended by the various extension agreements in 1993 and 1994 and continued and modifted
by the various agreements entered into dunng the course of the negotiations in 1993, 1994 and
1993, by the Interest Arbitrator’s Decision, and by the March 19, 1997 Letter, and which rsmain
in effect until midnight on August 31, 2003, except as specifically modified by this Settlement
Agreement, as follows: T

This Settlement Agreement provides for the following:

1. An expiration date of 12:01 a.m. September 1, 2003.

!-J

Effective March 1, 2001, increase the standard hourly wage rate for each job by 50.50.
Effective September 1, 2002, increase the standard hourly wage rate for each job by $0.50.
Effective March 1, 2004, increase the standard hourly wage rate for each job by $1.00.

Incentive workers will have these rate increases applied to the hourly add-on.

Additional changes set forth in the attached Appendices through
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.‘ . IN WITNESS \\*'I-{ERJ;'-.‘"“', the parties hereto have caused this Af  ment 1o be executec by their
- . duly authorized represes..ative this the day of _

AK STEEL CORPORATION UNITED STEELWORKERS OF AMERICA
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AK STEEL CORPORATION
ASHLAND WORKS

USWA NEGOTIATIONS
COMPANY PROPOSAL
August 31, 2000

* Pensions

For Each Year of

Continuous Service Erfective 9/1/01 Effective Date 9/1/03
(For Retirements on {For Retirements on
or After 9/1/00.) or After 9/1/00.}
Up to 30 years $32.50 $56.25
In excess of 50 years 70.00 75.00
« Transition Benefit

Provide a Transition Benefir, for 30-year pensions, of $300 per month until age 62 or
eligibiliry for Social Security.

s Permanent Incapacity Pension
Accept Union proposal of August 24, 2000. ( AP Peardiy g)

» Institute for Career Development and Qvertime Control Fund Appendix

. - B - )
Accept Union proposal of August 25,2000, ( AFPEMDIX Bl 8-
e Vacation Eligibility
Years of Service Entitlement—Weeks of Vacation

1 but less than 3 1

3 but less than & 2

8 but fess than 13 3
15 but less than 24 4
24 or more 5

e« REACT Coveraze

On the contract effective date, the Company will provide REACT coverage for all
employees as set forth below:

a. Eliminate paragraph 3.14(¢} of the Pension Agreement such that no charges for
the Pre-Retirement Survivor Annuity under such paragraph will be made.

b. Provide automatic coverage of emplovess under paragraph 3.14 of the Pension
Agreement, except for those participants who continue their coverage under the
Pre-Pension Spouse provision under paragraph 3.13 of the Pension Agreement.

c. Provide that participants will not be eligible 1o elect Pre-Pension Spouse Coverage - a
/ #78
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o under parad " 13.15 Pension Agresmeni, except {orf{ -Pension Spouse
Coverage that (i) is in effect as of August 31, 2000, and (ii) is not subsequenily
terminated bv the participant.

= Automatic Five-Year Term Certain — Pre-Retirement Death

On the contract effective date, the Company will e\pand paragraph 3.17 of the
Pension Agreement as set forth bejow:

Pre-Retirement Death

3.17(d}1) In the event a participant who is eligible to retire (on other than a deferred
vested pension) makes application for retirement during any calendar
month and then dies in the month tn which his retirement occurred (while
such application for retirement is pending), the benefits provided under
this paragraph 3.17 will be paid as if the participant had survived until
such requested retirement date. Notwithstanding anythung to the contrary
contained herein, the protection afforded by this paragraph (1) shall be
inapplicable to any participant who has, on or after January 31, 1995, filed
an application for retirement and then revoked the same; provided,
however, the protection provided by paragraph (2) below shall be
applicable.

(2) Inthe event a participant who is accrutng continuous service and who s
eligible to retire on a 30-year, 60/13, 62/13, or normal retirement dies prior
to making application for retirement, the benefits provided under this
paragraph 3.17 shall be payable in the amount d¢termined in accordance
with paragraph 3.3(b) or (¢), if applicable, after taking into account the
adjustments to be made by paragraphs 3.7 and 3.13(f) as though the
participant had retired on the date of his death.

e Automatic Fifty Percent Spouse QOption

On the contract effective date, the Company will provide that the automaue 50
percent Spouse Option will:

a. Provide in paragraph 3.15(g) that if a participant’s spouse dies prior to the death of
the participant, the net reduced pension otherwise payabie to such participant during
his remaining lifetime will be increased effective with the month following the
month the spouse died, by eliminating the reduction applied in paragraph 3.13
{a); and

b. Use in paragraph 3.135(a) of the Pension Agreement a revised Table of Percentages,
Exhibit B, (which will be mutually agreed upon by the parties) that reflects the
additional costs of providing the increased pension benefits payable to the participant
subsequent to the death of the participant’s spouse.

o Payments to Certain Surviving Spouses

e« On the contract effective date, the Company will provide to the existing group of
pre-1993 surviving spouses currently receiving these lump sum payments for the

4 f@f@d 4,
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term of the!
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payments increased by the attached schedule:

tract effective dale, Collective Bargair.

o

s Agreemeant with ansual

11/00 5/01 LI | 5402 17 112} 3/03 | 11703 | 3/04 | 11404 | 5/05 |
Pre’74 8300 $523 $3525 $530 | 853350 | S3735 | 3575 | 5600 | S600 | s623
Post'74 | 300 325 325 350 | 330 | 350 | 350 | 375 | 373 | 373

e No Recovery of Certain Pension Overpavment

»+ Provide that any pension benefit overpavment shall not be deducted from fururs
benefit payments unless the calculation error was caused by the participant’s failure to

notify the Company of his or her entitlement to Social Security disability benefits, or

by a fraudulent or deceptive act of the participant.

e Program of Insurance Benefits (dctive Emplovees)

e Life Insurance

On the contract effective date, the Company will increase life insurance by 53,000

for alt active employees. On the contract effective date, the Company will increase

life insurance for future retiress Tom 35,000 10 $7,500. The reduction from the

active life tnsurance amount to the retiree amount occurs at age 62 regardless of age

of retirement.

os Sickness and Accident Benefits

On the contract effective date, all classifications of Sickness and Accident Benefits

will have the weekly benefits increased as set forth below:

On the Contract Effective Date:
One Year After the Contract Effective Date:
Three Years After the Contract Effective Date:
Four Years After the Contract Effective Date:

se Vision Benefits

On the contract effective date, the Company will increase the vision benefits to the

levels set forth belaw:

§75 per week
25 per week
235 per week
25 per week

Vision Benefit
Examination $33
Frames 55
Lenses (Per Lens): |

Single Vision '| 25
Bifocal '. 30
Trifocal ! 33
Lenticular 40
Contact 40
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e Dental Bel s
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On the contract effective date, the Company will increase the calendar year
maximum benefits to $1,600. Additionatly. the orthodontic coverage will be
increased to 8§35 percent with a lifetime maximum of $1,800.

se Chiropractic Coverane

On the contract effective date, the Company will increase the Major Medical annual
cap for chiropractic services to $700.

es Hearing Aids

On the contract effective date, the Company will increase the hearing aid benefit for
active employees (including covered dependents) to $1,000 for the term of the
Agreement. Coverage wiil be included in the Traditional Plan.

oo Major Medical

On the contract effective date, the Company will increase the lifetime maximum to
$500,000.

se Mammograms, Prostate Examinations and PSA Exams

On the contract effective date, these exanis shall be covered by Major Medical.

oe Workine Spotuse Provision P

On the contract effective date, the Company will amend the requirement that a P{
working spouse must purchase health care coverage when made available by 6/ ??
his/her employer to apply only to working spouses who are not considered

part-time employees; i.e., a part-time employee is one who works 32 hours or

less per week. Include premium reimbursement on working spouse, per attached.

os Additions to 401K Plan—per attached side letter. /4 //gu LY ¥ C

ee Lifetime Moximum Under Communin: Choice

Increase lifetime maximum for in network to $2,000,000.

Program of Insurance Benefits (Future Retirees)

»s Major Medical

Increase lifetime maximum to $100,000.
Eliminate annual maximum.

oo Manunograms. Prostate Examinations. and PSA Exams

On the contract effective date, these exams shall be covered by Major Medical.

ﬂ,ﬁ/r
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ee Lifetime Me  um Under Conmrunin Choice L

[ncrease lifetime maximum for in network to $2.000.000.

se Workine Spouse Provision ;{3 3
ra

Include premium reimbursement on working spouse, per attached. /4/ 4

s Additional Continuous Service

Accept Union proposal, on contract effective date. /4/’ i N’bi){‘ E

e Union Committeermnan and Officials

Accept August 24, 2000, Union proposal, on contract effective date. JAFZEN DX 1

o Unpublished Industrv Letters

Renew safety and health indemnification (4/13/80), duty of fair representation {3/1/83), ,q PP ]

and application of no-strike clause to sympathy strikers (3/1//83) unpublished industry -

lewters. No renewal of other unpublished industry letters. ‘ F-2
| F-3

» Seniority Charts

Update within 30 days of contract effective date. v

* Resolve Incentive Issues for Clerks and Electric Power /7J / Peddix (-

# — [ [wvEtriewTiveE Q.V-
H-2 SpacTy Imil
*Reject At Otrer-Lision-Proposmts—<_ 3 s pﬁﬁu_:‘
FalesTie CormacT|

o Al Other Previously Agreed Tentative Asreements ﬁ Vo f’

o Employment Security _ /‘J‘ 5 a' 7: ﬁwf/t e inoem
Accept Union proposal of June 7, ZUOO.A'{) gL /4 -5

ot MRADed
s Single-Day Vacation -ml Y.

4 -7 7
Accept attached proposal. A F . \7’ / :

s Probationary Emplovees
Accept Union proposal of August 31, 2000. A F f’ M\

» Holidav Scheduling

Company and Union shall meet and discuss issue. {
1]




e Assioned Ma T ance Seniprity De artment Clart ﬁ.u\

Accept Union proposal of August 23, 2000. / Fr L.
* Vacation Bonus A Y Vet

Accept Union proposal of June 7, 2000.
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EXHIBIT 3F

Amend Section 2.5 of the Pensicn Agreement (Eligibility for Permanent [ncapacity
Retirement) as follows:

A participant shall be considered to be permanently incapacitated (a2s “pemanently

incapacitated” is used herein) only (a) if he has been totally disabled by bodily injury or
disease so as to be prevented thereby from engaging in any employment to which he
would be entitied according to the tenmns of the Basic Agreement.

"
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COMPANY PROPOSAL
August 30, 2000

Re: Institute for Career Development (ICD)
and Overtime Control Training Fund (OCTF)

The Company agrees to the following: transfer the remaining balance in the discontinued OCTF
to the ICD ledger account; all OCTF obligations shall remain eliminated; and the existing ICD

agreement shall be continued.
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Effective November 1. 1999, spouses of any participant in this Plan who are employed
by -any employer which offers health care coverage must enroll in that plan if the
spouse’s employer pays any part of the cost of such coverage. This requirement is not
applicable for emplovess” spouses who work less than 32 hours. In the event the spouse
is required to pay more than 50% of the cost of the coverage, the company will
reimburse the employes for any premium/cest paid by the spouse which is more thaa
50% of the cost of coverage for that employes.
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COMPANY PROPOSAL

August 9, 2000
AL«'guva {¢ 2000 /\P(

Mr. Ernest R. “Billy” Thompson
Director, District 8

United Steelworkers of America

85C Michael Davenport Bivd., Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:

Re: Secrion 401K Retirement Savings Plan

This confirms the following agreements reached during the 2000 negotiations regarding
the Section 401K Retirement Savings Plan applicable 10 the USWA Production and
Maintenance Bargaining Unit, effective [contract effective date).

1.

| )

LPY)

Individual participant Plan contributions will be penmnitted to the maximum amount
allowable by law.

. Up to and including three additional Plan investment options may be selected by the

Union from the available fund options. The Unton agrees to meet with representatives
of the fund manager prior to notifying the Company of its selection(s).

. Plan participants who have taken 2 loan under the Plan provisions for an amount less

than the maximum loan available under Plan and lega! restrictions will be permitted
to take a second loan for the remaining amount up 10 said restrictions.

Sincerely,

A &
/LL. &Onccm /qéé{

Manager
Industrial Relations

Confirmed:

27

Emest R. “Billy” Thompson, Dis

8._/5_,9:9

- Date

United Steelworkers of America
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September 1, 2000

Mr. Emest R. Thompson

Chairman - Union Negotiating Committee
United Steelworkers of America

Five Gateway Cemnler

Pittsburgh, PA 15222

Dear Mr. Thompson:

This is ta confirm our understanding with respect to employees wha are aceruing pension continuous service
as of September 1, 2000 and who incurred breaks in basic isbor agreement and pensicn continuous service
due to layoff after January 1, 1980 and who were recalled or rehired prior to Septemnber 1, 2000;

1. Employees who meét the above criteria will be credited with one additional year of pension .
continuous service (and basic labor agreement continugus service) except as they were
recalted within three years following the date last worked in which case they will be credited with
the lesser of (a) one additional year of pension continucus service (and basic labor continuous
service) or (b) a period of pensian continugus service (and basic labor cantinuous service) equal
to the perod between the date that such employee sustained a break in pensian continuous
service {(and basic labor continuous service) and the date such employee was recalled,

2. Continuous service credited in {1) above will also apply 10 continuous service for vacation
eligibility purposes.

- Yours very truly,
AK Steel

Chairman - Negotiating Committee

Confirmed:
United Steeiworkers of Amenica

Emest R. Thompson
Chairman - Union Negotiating Committee

Y ‘bﬂél[l
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(b) use, in paragraph 3.15(a) of t
Exhibit B, (Wthh will be mutually
prowdmg the increased pensio

wnh t?e prov:smo,ns of Exhibit/5B.

Agqree tq continue th

Union Committeemen and Officials ﬂ

Effective August 31,2000, amend the definition of earnings contained in paragraph 1.1{h) of the
Pension Agreement to add ta the group of union committeemen and officials for whom eamings
maybe adjusted to be "faiy representative” because they were absent on union business, the

following: | / / / D ; A £ J

1CD Commiittee

ol b

vl

Jtm.

Agree to incfeas pensuonjfo certain retfreds as set me
Pay’men in Su7wm Spouses

Accept Companys roposal,

-

Tra n Benefit

rbv: ransition eﬁi for 30-Yeay Peqisions, of $3 0 per month u 62 or eligibiiity
cunty D abrlrty

for Som

No Recove of Cartam Pension ) erpa nt ,-
Ag ree wrth ornpany s prri'aposed lang uage.

Thre_e additignal elections in 401 (k} Plan.

Form ‘Union committee to wark wuth Fidelity an ¢t elections.

ﬂlqh




e, Lloyd MIdride, Precides:
sired Steelverhkers af ameriza
Tive Cazevay Cae=zer

r:::;;u:“h, ?(23?1‘83:1 13z
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Sear Py, M=l3ride:

During 8¢ pegotistisss leadisy to the Auz:zl
pasvsies, TS Loordimating Cowmisias Siael Cozpanias acd
of AdeTizs, Mereizxfier referted 23 as the

1930 Azzetenen:, the
Tuite? S22elwockecs

L
=ic=, dlscussed the Laltra's Tole

uoder Seztlicos 14, Bafety =2 Haalih, of the Umized Stazes Szeel 3a3is Labor Azres-
menz (and 333 eoumceTpar: provisisss iz the Bapic Lader Agreenes:s of the other
Crordizazizy Commitnee S3sel Cowpazies) sad the applizadle Fedesal a=d s:a1: lavs,

The Tnlan has vexlliirmed that 4t &3 gach Cospany's Tespaosidility ¢
sice Teasszable provisiscs L7 e safety and Sealih of 233 m=slsyews a3 the plancs
du=isg the hours ¢l thelr e=pleyment and the Usion's Tole 42 ¢his vepasd wvill be
gppeTIive in preating safe end healinful zrascises and proprass. FuTider, the
nizs has-Tesllirzead that 10 will 2ike every Teas=zmadle eff27:7 to eamzsuTage 3he
azcive sotzeratian of 13 Tepressntriives and mep=Sers Wiih sush sTestices a0d pra-
grazsse and viIll dlisiaurage Premazyre and/sr ummerzestiTy 2ppesls To governms=enial
Yadies TY intetvene in the Tesoluticn ef amy igsues.

PeragrapR ¥ ol Sectiicz 14 ¢f she UnZzed Szztes S:eel Baric lader Agres-
genz (asd 138 ¢sunterpars previsions, Lf gnv, iz the Basic Laver Agreexzencs of the
asher Coovdinaciag Ce=miltee Slsel Compacies) states the parifes’ {=tgxiizn shat
the Unisz 4x met liadle for any werkecomnested Zziuries, disadilizies o7 diseases
wveich zay be dncurtTed by eployees. I3 ooder s effeztuaze this fzte=:, vhechar er
=2t 41 45 expTassly stated L che dagic Laber Agreesezzr and to egagoucage the Luisn
ta diszhaTie 155 obligaiios ts cooperate with and assis: the Cospazies 4n fulfill-

ing thelr Taspensidilizies under che Basiz Lader Agreemenczs and the lav, eash

azpany ehall dndemmify the Uoisz, 115 coz=Ii:tees, 0ffi{zers, agezis, axd ex=ployets,
aztins: claizs and suiss for damages when such clalss or suizs iavolve or avisz
ez the Union's parzicipatios or {avolveaen: inm ecom:zractval saxfety and healch
mizters and aTe based o1 &=y L3jury er Zllaess, iscluding death, eof e=pleyees of
that =pany arisiag or grawing cur of aad {n the course of the e3;loysez: of such
esployess by that Company, excep: that this obligation shall hot apply to a slalx
5T sui: based oz an explizit evert act of segligence on the part of the Unfon &3
any agent of the Unioxm or o 2 clasiz or sul: based upon an agreesest by the Uzich
ta indesnliy or Linstgre exployess of that Cespany.

The obligatlen of exsh Company ro fade=cify the Unian ghall be gubjess
to the fallawizy condizlioss:

1. The Lzien zhall give the Company l——ediise wristen neiicze
ef any clalz made agaizsr vhe Uniss, L2y cazmiztees,
offizers, agenis and e=zloyee: and shall effaztively

L =gl
tezder tethe Cozpany cosivel ef the delense and seitle- iy
=7 el suzh claiz; and
/é? 2. Toe Talez, its lozals, committees, afffcers, agencs, AI
"meabers, atiaraeyc, &3¢ exployeer shall brizsp forch all L

{nformaiion relevaat to che clats agaize: it 3z cooperale
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' The provisions of this Agreezest shall be subjesz to and effective
* aszerzding to the applicadle provisiozs of Fedezal and szate lavs.

B

£yd Mz=Bride, Presiden:
Zzed Eleelworiers af Ameriza

fully wizh the Coxpany, at nmo expense to the Campany,

ir the inveszigatiosz az=d defezse cf &)l clsizms, and
akall not Rave taken gnd will take mo astion prejudisial
to the aucssssful defezse 8! the clpaim; and

The Company shall beve all righ:z of defecse, mesaff,
counterslain snd subrogation Lo gomneciiss with sgzh
claime whizh may be avalladle to the Dzisz, 1t5 cowm

fitees, 0ffiz2aTs, agecis and exployees =ad any Deces-
aasy pesson shall exscute Buzh insivuments af Wiy be
Teascnabdble xad appropriszie o «=able the Cempazy 22
axercise such righta; a=d

The Compey 2Ball bave 23 duty to {ade=mify the Usiss,
fts cammistees, officess, agenis, o7 esployees agsins:
any elals resulzing Zn whole-or 12 pat: fres the fallure
er refuzal of 2 mexber of the Unisn 25 use aquipment or
proceduTtes estsadlished and made knawm to the exployect
by the Cozpany vhen sueh faflure or relfussl vis eversly
condoned er supporied In ANy mamner by the Lziosn; and

Fallure of the Unlon o2 gooply with Paragraphs 1, 2, and
J beres! shall rTelieve the Company of any obligazian teo
ladexczify the Unicn agsins: any claiz pubjest o sush
falluTe. '

The Company may terpizate o3 thirey days' mozies Sts duty
ts indeanify the Unlozn agsiast clains of which the Lo
pany has Sof had wrizzez zotice 2t the time of giving the
Taicn potice of ter=instisn. Sush te==inxtion shall Bmoc
telieve the (ompany of any shligacien to fades=ify the
srlen agalinst any claliz of which the Cozpany bad wrizten
aoiice belere piving the Union sacice of terzinacien.

Fer the Loovdivasing Cosmiviee
Steel Companies

6T
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Hazch 1, 1983

Y=, Lloyd Medride, Prezidex:
tnited Steelwoskarss ¢f Azazica -
Five Catevey Centar

Plcosbuxrgh, PA 15222

Daazr Mo, Mcliide:

. ) This will cozfirm cur undezeta=ding thacz
the Coordimating Com=mittes Steel Cozpacziss stall im-
‘deznify the Unicn and keld iz haraless sgaizsc fizal
Judicial oxdess for backpay culy in casss in which
one of rhese Cozpacins s Beld to have discharged zn
ezployee withour Just csuse and the Uznion L3 hBeld to
bave breached its durty of fair representatioz to thats
s27e e~ployes dus O the manner in which {¢ handled
s22id ezployee's discherge goievance. As pazt of this
rnderstanding, the Unioz azrees to cocperaze Sully
with the Companies ia vigorously defending all suck
lawsits. .

Very tzuly your:,

“l'!!':ru:t ;‘E!';on :
Faor the (s dinating Committae
Steel Cozpanies

-

Confirmed:

Lloyd McBride, President

Unized S:cclvn:kc:l_of Aoezlicsa







