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SETTLEMENT AGREEMENT
BETWEEN AK STEEL CORPORATION
AND

UNITED STEELWORKERS OF AMERICA
INTERNATIONAL UNION AND LOCAL 1863

This is to confirm the agreement reached this 31% day of August, 2000 between AK Steel
Corporation {(“Company”) and the Umnited Steelworkers of America AFL AFL-CIO-CLC (“Union™)
for a successor agreement to the current labor agreement, which consists of the Labar and
Benefit Agreements between Armco Steel Company, L.P. and the USWA dated August 1, 1989
as extended by the various extension agreements in 1993 and 1994 and continued and modifted
by the various agreements entered into dunng the course of the negotiations in 1993, 1994 and
1993, by the Interest Arbitrator’s Decision, and by the March 19, 1997 Letter, and which rsmain
in effect until midnight on August 31, 2003, except as specifically modified by this Settlement
Agreement, as follows: T

This Settlement Agreement provides for the following:

1. An expiration date of 12:01 a.m. September 1, 2003.

!-J

Effective March 1, 2001, increase the standard hourly wage rate for each job by 50.50.
Effective September 1, 2002, increase the standard hourly wage rate for each job by $0.50.
Effective March 1, 2004, increase the standard hourly wage rate for each job by $1.00.

Incentive workers will have these rate increases applied to the hourly add-on.

Additional changes set forth in the attached Appendices through
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.‘ . IN WITNESS \\*'I-{ERJ;'-.‘"“', the parties hereto have caused this Af  ment 1o be executec by their
- . duly authorized represes..ative this the day of _

AK STEEL CORPORATION UNITED STEELWORKERS OF AMERICA
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AK STEEL CORPORATION
ASHLAND WORKS

USWA NEGOTIATIONS
COMPANY PROPOSAL
August 31, 2000

* Pensions

For Each Year of

Continuous Service Erfective 9/1/01 Effective Date 9/1/03
(For Retirements on {For Retirements on
or After 9/1/00.) or After 9/1/00.}
Up to 30 years $32.50 $56.25
In excess of 50 years 70.00 75.00
« Transition Benefit

Provide a Transition Benefir, for 30-year pensions, of $300 per month until age 62 or
eligibiliry for Social Security.

s Permanent Incapacity Pension
Accept Union proposal of August 24, 2000. ( AP Peardiy g)

» Institute for Career Development and Qvertime Control Fund Appendix

. - B - )
Accept Union proposal of August 25,2000, ( AFPEMDIX Bl 8-
e Vacation Eligibility
Years of Service Entitlement—Weeks of Vacation

1 but less than 3 1

3 but less than & 2

8 but fess than 13 3
15 but less than 24 4
24 or more 5

e« REACT Coveraze

On the contract effective date, the Company will provide REACT coverage for all
employees as set forth below:

a. Eliminate paragraph 3.14(¢} of the Pension Agreement such that no charges for
the Pre-Retirement Survivor Annuity under such paragraph will be made.

b. Provide automatic coverage of emplovess under paragraph 3.14 of the Pension
Agreement, except for those participants who continue their coverage under the
Pre-Pension Spouse provision under paragraph 3.13 of the Pension Agreement.

c. Provide that participants will not be eligible 1o elect Pre-Pension Spouse Coverage - a
/ #78
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o under parad " 13.15 Pension Agresmeni, except {orf{ -Pension Spouse
Coverage that (i) is in effect as of August 31, 2000, and (ii) is not subsequenily
terminated bv the participant.

= Automatic Five-Year Term Certain — Pre-Retirement Death

On the contract effective date, the Company will e\pand paragraph 3.17 of the
Pension Agreement as set forth bejow:

Pre-Retirement Death

3.17(d}1) In the event a participant who is eligible to retire (on other than a deferred
vested pension) makes application for retirement during any calendar
month and then dies in the month tn which his retirement occurred (while
such application for retirement is pending), the benefits provided under
this paragraph 3.17 will be paid as if the participant had survived until
such requested retirement date. Notwithstanding anythung to the contrary
contained herein, the protection afforded by this paragraph (1) shall be
inapplicable to any participant who has, on or after January 31, 1995, filed
an application for retirement and then revoked the same; provided,
however, the protection provided by paragraph (2) below shall be
applicable.

(2) Inthe event a participant who is accrutng continuous service and who s
eligible to retire on a 30-year, 60/13, 62/13, or normal retirement dies prior
to making application for retirement, the benefits provided under this
paragraph 3.17 shall be payable in the amount d¢termined in accordance
with paragraph 3.3(b) or (¢), if applicable, after taking into account the
adjustments to be made by paragraphs 3.7 and 3.13(f) as though the
participant had retired on the date of his death.

e Automatic Fifty Percent Spouse QOption

On the contract effective date, the Company will provide that the automaue 50
percent Spouse Option will:

a. Provide in paragraph 3.15(g) that if a participant’s spouse dies prior to the death of
the participant, the net reduced pension otherwise payabie to such participant during
his remaining lifetime will be increased effective with the month following the
month the spouse died, by eliminating the reduction applied in paragraph 3.13
{a); and

b. Use in paragraph 3.135(a) of the Pension Agreement a revised Table of Percentages,
Exhibit B, (which will be mutually agreed upon by the parties) that reflects the
additional costs of providing the increased pension benefits payable to the participant
subsequent to the death of the participant’s spouse.

o Payments to Certain Surviving Spouses

e« On the contract effective date, the Company will provide to the existing group of
pre-1993 surviving spouses currently receiving these lump sum payments for the

4 f@f@d 4,
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term of the!

.-

payments increased by the attached schedule:

tract effective dale, Collective Bargair.

o

s Agreemeant with ansual

11/00 5/01 LI | 5402 17 112} 3/03 | 11703 | 3/04 | 11404 | 5/05 |
Pre’74 8300 $523 $3525 $530 | 853350 | S3735 | 3575 | 5600 | S600 | s623
Post'74 | 300 325 325 350 | 330 | 350 | 350 | 375 | 373 | 373

e No Recovery of Certain Pension Overpavment

»+ Provide that any pension benefit overpavment shall not be deducted from fururs
benefit payments unless the calculation error was caused by the participant’s failure to

notify the Company of his or her entitlement to Social Security disability benefits, or

by a fraudulent or deceptive act of the participant.

e Program of Insurance Benefits (dctive Emplovees)

e Life Insurance

On the contract effective date, the Company will increase life insurance by 53,000

for alt active employees. On the contract effective date, the Company will increase

life insurance for future retiress Tom 35,000 10 $7,500. The reduction from the

active life tnsurance amount to the retiree amount occurs at age 62 regardless of age

of retirement.

os Sickness and Accident Benefits

On the contract effective date, all classifications of Sickness and Accident Benefits

will have the weekly benefits increased as set forth below:

On the Contract Effective Date:
One Year After the Contract Effective Date:
Three Years After the Contract Effective Date:
Four Years After the Contract Effective Date:

se Vision Benefits

On the contract effective date, the Company will increase the vision benefits to the

levels set forth belaw:

§75 per week
25 per week
235 per week
25 per week

Vision Benefit
Examination $33
Frames 55
Lenses (Per Lens): |

Single Vision '| 25
Bifocal '. 30
Trifocal ! 33
Lenticular 40
Contact 40
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e Dental Bel s
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On the contract effective date, the Company will increase the calendar year
maximum benefits to $1,600. Additionatly. the orthodontic coverage will be
increased to 8§35 percent with a lifetime maximum of $1,800.

se Chiropractic Coverane

On the contract effective date, the Company will increase the Major Medical annual
cap for chiropractic services to $700.

es Hearing Aids

On the contract effective date, the Company will increase the hearing aid benefit for
active employees (including covered dependents) to $1,000 for the term of the
Agreement. Coverage wiil be included in the Traditional Plan.

oo Major Medical

On the contract effective date, the Company will increase the lifetime maximum to
$500,000.

se Mammograms, Prostate Examinations and PSA Exams

On the contract effective date, these exanis shall be covered by Major Medical.

oe Workine Spotuse Provision P

On the contract effective date, the Company will amend the requirement that a P{
working spouse must purchase health care coverage when made available by 6/ ??
his/her employer to apply only to working spouses who are not considered

part-time employees; i.e., a part-time employee is one who works 32 hours or

less per week. Include premium reimbursement on working spouse, per attached.

os Additions to 401K Plan—per attached side letter. /4 //gu LY ¥ C

ee Lifetime Moximum Under Communin: Choice

Increase lifetime maximum for in network to $2,000,000.

Program of Insurance Benefits (Future Retirees)

»s Major Medical

Increase lifetime maximum to $100,000.
Eliminate annual maximum.

oo Manunograms. Prostate Examinations. and PSA Exams

On the contract effective date, these exams shall be covered by Major Medical.

ﬂ,ﬁ/r
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ee Lifetime Me  um Under Conmrunin Choice L

[ncrease lifetime maximum for in network to $2.000.000.

se Workine Spouse Provision ;{3 3
ra

Include premium reimbursement on working spouse, per attached. /4/ 4

s Additional Continuous Service

Accept Union proposal, on contract effective date. /4/’ i N’bi){‘ E

e Union Committeermnan and Officials

Accept August 24, 2000, Union proposal, on contract effective date. JAFZEN DX 1

o Unpublished Industrv Letters

Renew safety and health indemnification (4/13/80), duty of fair representation {3/1/83), ,q PP ]

and application of no-strike clause to sympathy strikers (3/1//83) unpublished industry -

lewters. No renewal of other unpublished industry letters. ‘ F-2
| F-3

» Seniority Charts

Update within 30 days of contract effective date. v

* Resolve Incentive Issues for Clerks and Electric Power /7J / Peddix (-

# — [ [wvEtriewTiveE Q.V-
H-2 SpacTy Imil
*Reject At Otrer-Lision-Proposmts—<_ 3 s pﬁﬁu_:‘
FalesTie CormacT|

o Al Other Previously Agreed Tentative Asreements ﬁ Vo f’

o Employment Security _ /‘J‘ 5 a' 7: ﬁwf/t e inoem
Accept Union proposal of June 7, ZUOO.A'{) gL /4 -5

ot MRADed
s Single-Day Vacation -ml Y.

4 -7 7
Accept attached proposal. A F . \7’ / :

s Probationary Emplovees
Accept Union proposal of August 31, 2000. A F f’ M\

» Holidav Scheduling

Company and Union shall meet and discuss issue. {
1]




e Assioned Ma T ance Seniprity De artment Clart ﬁ.u\

Accept Union proposal of August 23, 2000. / Fr L.
* Vacation Bonus A Y Vet

Accept Union proposal of June 7, 2000.
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EXHIBIT 3F

Amend Section 2.5 of the Pensicn Agreement (Eligibility for Permanent [ncapacity
Retirement) as follows:

A participant shall be considered to be permanently incapacitated (a2s “pemanently

incapacitated” is used herein) only (a) if he has been totally disabled by bodily injury or
disease so as to be prevented thereby from engaging in any employment to which he
would be entitied according to the tenmns of the Basic Agreement.

"
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COMPANY PROPOSAL
August 30, 2000

Re: Institute for Career Development (ICD)
and Overtime Control Training Fund (OCTF)

The Company agrees to the following: transfer the remaining balance in the discontinued OCTF
to the ICD ledger account; all OCTF obligations shall remain eliminated; and the existing ICD

agreement shall be continued.
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Effective November 1. 1999, spouses of any participant in this Plan who are employed
by -any employer which offers health care coverage must enroll in that plan if the
spouse’s employer pays any part of the cost of such coverage. This requirement is not
applicable for emplovess” spouses who work less than 32 hours. In the event the spouse
is required to pay more than 50% of the cost of the coverage, the company will
reimburse the employes for any premium/cest paid by the spouse which is more thaa
50% of the cost of coverage for that employes.
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COMPANY PROPOSAL

August 9, 2000
AL«'guva {¢ 2000 /\P(

Mr. Ernest R. “Billy” Thompson
Director, District 8

United Steelworkers of America

85C Michael Davenport Bivd., Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:

Re: Secrion 401K Retirement Savings Plan

This confirms the following agreements reached during the 2000 negotiations regarding
the Section 401K Retirement Savings Plan applicable 10 the USWA Production and
Maintenance Bargaining Unit, effective [contract effective date).

1.

| )

LPY)

Individual participant Plan contributions will be penmnitted to the maximum amount
allowable by law.

. Up to and including three additional Plan investment options may be selected by the

Union from the available fund options. The Unton agrees to meet with representatives
of the fund manager prior to notifying the Company of its selection(s).

. Plan participants who have taken 2 loan under the Plan provisions for an amount less

than the maximum loan available under Plan and lega! restrictions will be permitted
to take a second loan for the remaining amount up 10 said restrictions.

Sincerely,

A &
/LL. &Onccm /qéé{

Manager
Industrial Relations

Confirmed:

27

Emest R. “Billy” Thompson, Dis

8._/5_,9:9

- Date

United Steelworkers of America
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September 1, 2000

Mr. Emest R. Thompson

Chairman - Union Negotiating Committee
United Steelworkers of America

Five Gateway Cemnler

Pittsburgh, PA 15222

Dear Mr. Thompson:

This is ta confirm our understanding with respect to employees wha are aceruing pension continuous service
as of September 1, 2000 and who incurred breaks in basic isbor agreement and pensicn continuous service
due to layoff after January 1, 1980 and who were recalled or rehired prior to Septemnber 1, 2000;

1. Employees who meét the above criteria will be credited with one additional year of pension .
continuous service (and basic labor agreement continugus service) except as they were
recalted within three years following the date last worked in which case they will be credited with
the lesser of (a) one additional year of pension continucus service (and basic labor continuous
service) or (b) a period of pensian continugus service (and basic labor cantinuous service) equal
to the perod between the date that such employee sustained a break in pensian continuous
service {(and basic labor continuous service) and the date such employee was recalled,

2. Continuous service credited in {1) above will also apply 10 continuous service for vacation
eligibility purposes.

- Yours very truly,
AK Steel

Chairman - Negotiating Committee

Confirmed:
United Steeiworkers of Amenica

Emest R. Thompson
Chairman - Union Negotiating Committee

Y ‘bﬂél[l
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(b) use, in paragraph 3.15(a) of t
Exhibit B, (Wthh will be mutually
prowdmg the increased pensio

wnh t?e prov:smo,ns of Exhibit/5B.

Agqree tq continue th

Union Committeemen and Officials ﬂ

Effective August 31,2000, amend the definition of earnings contained in paragraph 1.1{h) of the
Pension Agreement to add ta the group of union committeemen and officials for whom eamings
maybe adjusted to be "faiy representative” because they were absent on union business, the

following: | / / / D ; A £ J

1CD Commiittee

ol b

vl

Jtm.

Agree to incfeas pensuonjfo certain retfreds as set me
Pay’men in Su7wm Spouses

Accept Companys roposal,

-

Tra n Benefit

rbv: ransition eﬁi for 30-Yeay Peqisions, of $3 0 per month u 62 or eligibiiity
cunty D abrlrty

for Som

No Recove of Cartam Pension ) erpa nt ,-
Ag ree wrth ornpany s prri'aposed lang uage.

Thre_e additignal elections in 401 (k} Plan.

Form ‘Union committee to wark wuth Fidelity an ¢t elections.

ﬂlqh




e, Lloyd MIdride, Precides:
sired Steelverhkers af ameriza
Tive Cazevay Cae=zer

r:::;;u:“h, ?(23?1‘83:1 13z

(5

Sear Py, M=l3ride:

During 8¢ pegotistisss leadisy to the Auz:zl
pasvsies, TS Loordimating Cowmisias Siael Cozpanias acd
of AdeTizs, Mereizxfier referted 23 as the

1930 Azzetenen:, the
Tuite? S22elwockecs

L
=ic=, dlscussed the Laltra's Tole

uoder Seztlicos 14, Bafety =2 Haalih, of the Umized Stazes Szeel 3a3is Labor Azres-
menz (and 333 eoumceTpar: provisisss iz the Bapic Lader Agreenes:s of the other
Crordizazizy Commitnee S3sel Cowpazies) sad the applizadle Fedesal a=d s:a1: lavs,

The Tnlan has vexlliirmed that 4t &3 gach Cospany's Tespaosidility ¢
sice Teasszable provisiscs L7 e safety and Sealih of 233 m=slsyews a3 the plancs
du=isg the hours ¢l thelr e=pleyment and the Usion's Tole 42 ¢his vepasd wvill be
gppeTIive in preating safe end healinful zrascises and proprass. FuTider, the
nizs has-Tesllirzead that 10 will 2ike every Teas=zmadle eff27:7 to eamzsuTage 3he
azcive sotzeratian of 13 Tepressntriives and mep=Sers Wiih sush sTestices a0d pra-
grazsse and viIll dlisiaurage Premazyre and/sr ummerzestiTy 2ppesls To governms=enial
Yadies TY intetvene in the Tesoluticn ef amy igsues.

PeragrapR ¥ ol Sectiicz 14 ¢f she UnZzed Szztes S:eel Baric lader Agres-
genz (asd 138 ¢sunterpars previsions, Lf gnv, iz the Basic Laver Agreexzencs of the
asher Coovdinaciag Ce=miltee Slsel Compacies) states the parifes’ {=tgxiizn shat
the Unisz 4x met liadle for any werkecomnested Zziuries, disadilizies o7 diseases
wveich zay be dncurtTed by eployees. I3 ooder s effeztuaze this fzte=:, vhechar er
=2t 41 45 expTassly stated L che dagic Laber Agreesezzr and to egagoucage the Luisn
ta diszhaTie 155 obligaiios ts cooperate with and assis: the Cospazies 4n fulfill-

ing thelr Taspensidilizies under che Basiz Lader Agreemenczs and the lav, eash

azpany ehall dndemmify the Uoisz, 115 coz=Ii:tees, 0ffi{zers, agezis, axd ex=ployets,
aztins: claizs and suiss for damages when such clalss or suizs iavolve or avisz
ez the Union's parzicipatios or {avolveaen: inm ecom:zractval saxfety and healch
mizters and aTe based o1 &=y L3jury er Zllaess, iscluding death, eof e=pleyees of
that =pany arisiag or grawing cur of aad {n the course of the e3;loysez: of such
esployess by that Company, excep: that this obligation shall hot apply to a slalx
5T sui: based oz an explizit evert act of segligence on the part of the Unfon &3
any agent of the Unioxm or o 2 clasiz or sul: based upon an agreesest by the Uzich
ta indesnliy or Linstgre exployess of that Cespany.

The obligatlen of exsh Company ro fade=cify the Unian ghall be gubjess
to the fallawizy condizlioss:

1. The Lzien zhall give the Company l——ediise wristen neiicze
ef any clalz made agaizsr vhe Uniss, L2y cazmiztees,
offizers, agenis and e=zloyee: and shall effaztively

L =gl
tezder tethe Cozpany cosivel ef the delense and seitle- iy
=7 el suzh claiz; and
/é? 2. Toe Talez, its lozals, committees, afffcers, agencs, AI
"meabers, atiaraeyc, &3¢ exployeer shall brizsp forch all L

{nformaiion relevaat to che clats agaize: it 3z cooperale

‘ of
TGk

,i
|

|
1
L N
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' The provisions of this Agreezest shall be subjesz to and effective
* aszerzding to the applicadle provisiozs of Fedezal and szate lavs.

B

£yd Mz=Bride, Presiden:
Zzed Eleelworiers af Ameriza

fully wizh the Coxpany, at nmo expense to the Campany,

ir the inveszigatiosz az=d defezse cf &)l clsizms, and
akall not Rave taken gnd will take mo astion prejudisial
to the aucssssful defezse 8! the clpaim; and

The Company shall beve all righ:z of defecse, mesaff,
counterslain snd subrogation Lo gomneciiss with sgzh
claime whizh may be avalladle to the Dzisz, 1t5 cowm

fitees, 0ffiz2aTs, agecis and exployees =ad any Deces-
aasy pesson shall exscute Buzh insivuments af Wiy be
Teascnabdble xad appropriszie o «=able the Cempazy 22
axercise such righta; a=d

The Compey 2Ball bave 23 duty to {ade=mify the Usiss,
fts cammistees, officess, agenis, o7 esployees agsins:
any elals resulzing Zn whole-or 12 pat: fres the fallure
er refuzal of 2 mexber of the Unisn 25 use aquipment or
proceduTtes estsadlished and made knawm to the exployect
by the Cozpany vhen sueh faflure or relfussl vis eversly
condoned er supporied In ANy mamner by the Lziosn; and

Fallure of the Unlon o2 gooply with Paragraphs 1, 2, and
J beres! shall rTelieve the Company of any obligazian teo
ladexczify the Unicn agsins: any claiz pubjest o sush
falluTe. '

The Company may terpizate o3 thirey days' mozies Sts duty
ts indeanify the Unlozn agsiast clains of which the Lo
pany has Sof had wrizzez zotice 2t the time of giving the
Taicn potice of ter=instisn. Sush te==inxtion shall Bmoc
telieve the (ompany of any shligacien to fades=ify the
srlen agalinst any claliz of which the Cozpany bad wrizten
aoiice belere piving the Union sacice of terzinacien.

Fer the Loovdivasing Cosmiviee
Steel Companies

6T
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Hazch 1, 1983

Y=, Lloyd Medride, Prezidex:
tnited Steelwoskarss ¢f Azazica -
Five Catevey Centar

Plcosbuxrgh, PA 15222

Daazr Mo, Mcliide:

. ) This will cozfirm cur undezeta=ding thacz
the Coordimating Com=mittes Steel Cozpacziss stall im-
‘deznify the Unicn and keld iz haraless sgaizsc fizal
Judicial oxdess for backpay culy in casss in which
one of rhese Cozpacins s Beld to have discharged zn
ezployee withour Just csuse and the Uznion L3 hBeld to
bave breached its durty of fair representatioz to thats
s27e e~ployes dus O the manner in which {¢ handled
s22id ezployee's discherge goievance. As pazt of this
rnderstanding, the Unioz azrees to cocperaze Sully
with the Companies ia vigorously defending all suck
lawsits. .

Very tzuly your:,

“l'!!':ru:t ;‘E!';on :
Faor the (s dinating Committae
Steel Cozpanies

-

Confirmed:

Lloyd McBride, President

Unized S:cclvn:kc:l_of Aoezlicsa




/=, J. Bruce Johzsican, Chalis—a-
Cocriisating Cormictee Steel Commanies
Uzized Szatez Steel Corporacion

600 Grazmt StTee:

pizzebuorgh, PA 15230 -

Taas M-, Johmgvom:

DuTing the course of our 1933 negotiacizas a quasziss
wis Talsed concerning the aprlizaticn of Sec=iszn 4-3 0f the
Bgsic labor Agreamenz becweer Urnitad Steelworkass ¢f Amerisaz
az2d U, 5. Steel Corporaticn and the ccmparable provisicns in
the Agzasents with the other Ceocrtldingzing Cormittae Steel
Cozpazies a2d thesze Cozpanies designazed 1= the "Ma—morindi—
cf AgTsazent 1980 Izoz Ore Negotiatierms', dazed April &, 1577,
in situatisns whers an e=ployes engages in a sy—pathy wosk
S0P pAgZE.

. There aze owo Tezent aslitrasion awards whieh deal
wich this catcer, Unitéd States Steel Corporation (Gary warks),
Case Nos. USS-15,400; -I5740L anic Inland Steel Co==aay,
Crievance Ko. 10-X%-32, Azpeal No. IZ7F, Avarc Ro. 677. Eash cf
thez kolds that the broad language of the po-sizike provisico
in the agreement prohibited tne conduer of the grievas: in
Tefusing To woTk in suppert of a2 siTike by men-unic exployees
and, in eaczh, the azbitrazor sustained the discipline {mposed
by the Company, -

This letter will confirz g=d publicly ackncwledge the
Unicn's posicion in the matter. We agree vith and thus do zot
incend to challenge the applicaticn axd incverprezation of the
ro-strike contract language as deterzined by the avhictrator in

‘each of the above-mentioned cases. The Uniocn deams itself bornd

by .those svards, in particular the rulings that the broad
language of the po-strike clausze barred work stoppages or intec-
Tupticns; 0T izpeding of wotk by individual exployees for pucposes
of exprassing sympathy with other =ions, organizations, individ-
uxls or cauzss,

Very truly yours,

AL st

Lloyd Mc3ride, President
UTniced Steelvorkers of Anetica

'-M /{{‘

ton, Chalr—an |
coreittae Steel Compiniax
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COMPANY PROPOSAL
August 31, 2000

, 2000

Mr. Emest R. “Billy” Thompson
Director, District 8

United Steelworkers of America

85C Michael Davenport Blvd., Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:

Re: Production and Maintenance Clerks

This confirms our understandings during the 2000-year negotiations involving the estab-
lishment of incentive coverage for the Production and Maintenance Clerks. Those under-

standings follow:

1. For employees hired after the effective date of the agreement, a new position of Plant
Clerk shall be established at a Zone 6.

I~

The new Plant Clerk position shall be incentive rated.

The new incentive plan shall be designed to provide a 25 percent incentive
opportunity, based on twenty-four (24)-hour slab production.

(¥ ¥]

4. The new incentive plan shall become effective within 60 days following the effective
date of the new collective bargaining agreement.

5. All existing Production and Maintenance Clerks shall be paid the new incentive rate
but shail remain vested in the current seniority units.

6. No work jurisdiction boundaries shail exist berween the Production and Maintenance
Clerks nor the Plant Clerk assignments.

Sincerely,

L. W. Gonce
Manager
Industrial Relations
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Company Proposal
August 29, 2000

B 5

MEMORANDUM OF UNDERSTANDING
CONCERNING INVESTIGATIVE SUSPENSIONS

During the negotiations of the 2000 Basic Labor Agreement (the “2000 BLA™), the parties
discussed the appropriale use of investigative suspensions and agreed to the following:

1. Employees relieved from duty by the Company for purposes of determining if an employee
has violated a work rule or policy shall not be relieved from work for more than ten calendar
days. Should the Company ¢onclude, dunng this period, that the employee has violated a
plant rule or policy, the days the employee was relieved from work may be counted towards
any suspension issued by the Company for the stated infraction. For days an employee s
relieved from work, which are not counted towards an employee suspension for an alleged
infraction, the employee will be compensated for lost eamings.

AK STEEL CORPORATION UNITED STEELWORKERS OF AMERICA
L. William Gonee Emest R. “Billy” Thompson, Chairman
Manager, Industrial Relations Union Negouating Committee

AK Siee) Corporation Uniied Steelworkers of America

-7 ﬂl
A O{i;ﬂ
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‘ Company Proposal
7-12-00

September 1, 2060 —///\,,.//: \

Mr. Emest R. “Billy” Thompson

District Director . yd s / 20/
United Steelworkers of Amernca e '
AFL-CIO-CLC, District 8 /

83C Michael Davenport Blvd., Suite B
Frankfori. Kentucky 40601

Dear Mr. Thompson:

Re: Memorandum of Uhdersranding on Safety Shoe Allowance
{To Replace Appendix D paragraph 7}

The following understanding has been agreed to regarding safety shoe aliowances 0
replace existing paragraph #7 of Appendix D. August . 1989,

7. Memorandum of Agreement on Safety Shoe Allowance

Effective September 1. 2000. the Company will continue its policy
daied October 1. 1999 of providing new emplovees up 10 $105.00
for the cost of an initial pair of AK Sieel approved safety shoes for
wear at the plant. Such payment will be made under procedures
established by Ashidand Works Management and currently in effect
at the facility. The Company will continue its existing practice of
providing replacement safely shoes as needed.

Sincerely.

L. W. Gonce
Manager Indusirial Relations

Confirmed:

S

Emest R. "Billy” Thompso
United Stesiworkers of America ’1}

ae - cﬁu
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Urion Propoi
Preparation for prinning of the 2080 BLA
: Auvgust 15, 2000

B-17 Printing Preparations (New Contract) “ ;2 ; ﬁh

Mr. L. W. Gones
Manager, Labor Relations
AKX Steel Corporation

P. 0. Box 191 |
Ashland, KY 411050101

Dear Mr. Gonee,
This will confirm our agreement that within seven days of the ratification of the 2000
agreement, the Union and the Company shall mest for the purpose of reviewing and

confirming negouated changes to the BLA, since 1989, for incorporation in the 2000
agreement.

Sincerely,

Emest R. “Billy” Thompson, Chairman
Union Negotiating Commuitiee

Confirmed:

L. W. Gonce, Manager, Labor Relations
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- ' éompany Praposal

7-12-00

September 1, 2000

Mr. Emest R, “Billy” Thompson A
Distnct Director

United Steelworkers of America

AFL-CIO-CLC, Distric1 8

85C Michae) Davenpor: Blvd.. Suite B

Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Letter of Agreement on Printing of Contracts

This will confirm the understanding reached during our 2000 negotiations on the issue of
printing the Collective Bargaining Agreements and Benefit Booklets (the “Agreements).

Upon ratification of the new Collective Bargaining Agreement, the parties will create
rautuzlly acceptable new Agreements.

Said Agreements shall be printed at the expense of the Companv. The printed
Agrezments will be distributed in 2 manner mureally acceptable 10 the parties.

The parties shall make best effarts (o complete and distribute the Agreements within
three (3} months of the ratfication of the Agrezments.

The Company will provide the Union with eiectronic versions of all of the Agreements. -
Sincerely.
‘(W % ﬁ/a/,é/ 3//&'5?'&

L. W. Gonee
Managzr Indusinal Relations

Coniirmed:

\fM K %e% §-/ 00

Emesi R. ~Billy” Thompsor. District Director
Unitegd Steelworkers of America

2
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4K Sieel Corporntion i - ‘) L. William Ganze

fO. BOK 191 TELEPMONE 404,327 4847 ) MANAGER

ASHLAND, KEHTUCKY 411040191 EALSmtt 4083397712 INDUSTRIAL RELATIOMNS
, 2000

Mr. Emest R. “Billy” Thompson
District Director

United Steelworkers of America
AFL-CIO-CLC, District §

85C Michael Davenport Blvd,, Suite B
Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Quertime Averaging

This letter is to confirm that during the course of the 2000 negotiations, the Company
agreed with the Local Union’s request that effective September 1, 2000, the following
overtime amendment wili be applied to all supplementary agreements in effect at the
Ashiand Works on September I, 2000:

Emplovees transferring berween department, units or lines of progression will
be given overtime hours equal 1o the average overtime hours currently in the
unit or line of progression to which they transfer. The average overtime hours
will be calculated by adding the nwnber of overtime hours {overtime hours
worked plus refusals) on the unit overtime list and dividing the total by the
number of employees on the List.

This amendment supercedes all supplementary agreement overtime language to the
contrary. ’

Sincerely,

L. W. Gonece

Manager . 0‘5}16265

Industrial Relations

Confirmed:

Emest R. "Billy” Thompson, District Director
United Steelworkers of America
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AK | Corporation

Ashland Works
Union Proposal
Holidays
June 7, 2000
A-8 Ho[idays
Modify Section 11 Subsection *11.321 The Holidays specified are” to include:

Martin Luther King's Birthday.
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eel Corporat:on

Ashland Works

Union Proposal

Family and Medical Leave Act
June 7, 2000

B-11 Family and Medical Leave

Add the following sentence to the first paragraph of the Family and Medical
Leave Benefits M.O.U.

“Nothing in this Agreement shall be construed {o provide lesser benefits than
required under federai iaw.”
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4 AK Steel Corporation
' Ashland Works

Union Proposal

Employment Security

June 7, 2000

8-2 Employment Security

EMPLOYMENT SECURITY PLAN

Increase the continuous service requirement for purposes of eligibility for the
protections of the Employment Security Plan to three years of cantinuous
service for those employees hired on or after September 1, 2000.
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AK Steel Carporation
Ashland Warks
Union Proposal

Vacation Option Plan

June 7, 2000

B.13 Day at a Time Vacation

Mr. Earnest R. “Billy” Thaompson, Chairman
Urion Negotiating Cormmittee
United Steelworkers of America

Dear Mr. Thompson:
Subject: Single-Day Vacations

Employees entitled to three or more weeks of vacation wiil be allowed to designate
one week of vacation to be taken in single days according to the following
procedures.

1. Employees must elect to take this option at the time of scheduling their
regular vacation.

2. Employees must notify supervision by 7:00 a.m. Wednesday prior to the
calendar week in which the employees desire 1o t2ke 2 single day of
vacation, However, in case of emergency, this advance notice -
requirement may be waived by mutual agreement between the employee
and supervision. '

In the ‘event the employee's schedule is such that he is not scheduled on
the requested vacation day, the requested day will not be charged against
the employee's vacation allotment, '

3. Vacations under these guidelines will be granted at times maost desired by
employees (longer service employées will be given preference as 1o
choice}, but the final right to allot days of vacation is exclusively reserved
to the Company in order to insure the orderly operations based on the
operating conditions during the week for which the vacation is requested.

Additionally, Management reserves the exclusive right to deny an

employee’s request for a single day's vacation during a week which
contains any of the specified holidays, mil cutages, and for other

legitimate reasons, qh
!
a\
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4. Employees’ requests for weekly vacation periods shall be given priority

over single-day vacation requesis.
},!DT%‘? '
5. Time thus paid wiilnbe counted as hours worked for purposes of

determining overtime or premiurn pay ligbility.

6. A day of vacation taken pursuant to this Memorandurn of Understanding
shall mean calendar day and tha employee shall not be entitled to work
during such calendar day.

7 In the event an empioyee elects 10 schedule a week of vacation pursuant
to this Understanding and has not taken ail five days by November 1 he
shall be assigned days of vacation as may be mutually agreed upon by the
Company and the employee. In the event the parties are unable o reach
agreement, the Company shall have the sole discretion to assign days of
vacation.

8. Each of the five single vacation days shall be paid at a rate equal to one
fifth of the weekly vacation pay applicable 1o the week in which the day
is actually taken.

9. Disputes arising out of this Agreement shall be processed as provided for
in Section 7.8 of the Basic Labor Agreement,

1C.For the purpose of holiday pay eligibility, under the provisions of Sub-
"section 11.4112 of the B.L.A., empiloyees who elect either the day before
or the day after a holiday as vacation under this brogram shall be eligible
under 11.41, for such holiday pay, provided they warked their last
scheduled turn immediately before and their first scheduled turn
inmediately after such holiday and vacation day.

Very truly yours,

John G. Hritz, Executive Vice President and General Counsel
AK Steel Corporation

Confirmed:

Earnest R. “Billy” Thompson, Chairman :/ A lcm
o)
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August 1, 1999

Mr. Andrew V. Pz airman

. orkers of America' \\\00

ateway Center

Pittsburgh, PA 15222

Dear Mr, Palm:

1007
Ouring the negotiations leading to the #5989 Basic Labdr Agreement it was
agreed that the probationary period for new employées and those hired after a
break in continuity of service subsequent to Aagué:::ﬁe would increase from
520 to 1,000 hours of actual work. This will confirm the understanding of the
parties that eligibility for coverage under the Program of Insurance Benefits (PIB)
will commence for such empioyees following 60 calendar days from the date of
last hiring rather than at the completion of the probationary period.

Sincerely,
Tthing
Vic esident
Eﬁployee Relations

Confirmed:

wlm, Chairman
t6n Negotiating Committee
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Gy ASSIGNED MAINTENANCE DEPARTMENT ,
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UNIT #1 UNIT #2* UMIT #S UNIT #6 PLANT PROJECTS
[ Assigned Maint. Assigned Maint. Assigned Maint. Assipoed Maint.
Ingpector 15 fuspecior 35
Steel Melting  Caster Inspecior 15 b Enspecton Leader F)
Leader 4 Leader 4 Leader u Leader 14
ftepainnan ShP X Rep SMP 13 Rep SMI* 13 Repainnan SMP 1)
Repoinman A 1 Rep A 13 Rep A 13 Repairman A 13
Repaiiman U 12 Rep B 12 Rep B 12 Repairman 0 12
Kepaipman C (L) RepC 10 L RepainnanC 10
I
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Upassigned joumeyman (13, (12),400)
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i
[ General Unit II [ " Clerical Unit
L bAill Cletk &
*This is a single Seniority Unio with two lines of prugression.,
IRONMAKING STEELMAKING FINISHING PROJECTS
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{.cader i3 Leader i Leader 13 leader 3
Rigger A 12 Rigger A 12 Rigger A 12 . Rigpger A 12
Wigger 1Y - = Rigger B 1] o———p Higgerh I ——1p Rigger 1]
Wiggee C v Rigger C 9 Ripges C 9 Rigper C 9
lelper A ? Helper A 7 Lictper A 7 Hetper A H
Uelpge B s Uelpee B 5 Uelpge 3 5 Hglpee b . 5
Weld Weld Weld Weld
Leader 11 Leader 13 Leader 13 Leader 13
Welder A 12 - p Weider A 12 e p Welder A 12 o Wilde A 12
Welder B 1 Welder 8 il Wetder B 1) Welder 3 11
Weldgg 9 Welder © 2 Welder C 9 Weldey © ‘
Pipe Pipe Pipe Pipe
Leader 13 Leuder 13 Leades 13 l.cader 13
Finter A 12 Fitter A 12 Fitter A ] Fiker A 12
Fitter B 1 =" FiwuB 1n P Fitee 3 i " ggan i
Fittes C 9 Fittles C 2 Fitger C 4 Finer ¢ 9
Helper A .? ilclper A 7 {lefper A 7 Helper A 7
Welpee B 5 Heloer B 3 Helpee B ] Lictper 18 5
Flecirical Constrction Efectrical Construction Electrical Construction Electrical Construction
1eader [} Lender 13 Leader [} Leader 1}
D Elecuician A 12 - » Ekcirician A 12 - - Electrician A i2 b Ebcclician A 1}
—_— Electrician B i Elcctriciar D b} Elecuician B n Etectrician B 1
—_ Electrician C 9 Electrician C 2 Electrician C 9 Elechician 9
————
5 Helesza 1 Hslper A ] Helper A 1 Helper A 7
—————
——
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AK Steel Corporation

Ashland Works

- Union Proposal
Vacation Bonus

"~ June 7, 2000

Vacation Bonus

Effective August 1. 2001, a vacation bonus of two hundred fifty dollars
($250.00) per week will be paid to empioyees for each week of vacation
taken in the ten (10) consecutive week period beginning with the first full
week following the week containing New Year's Day.
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J Company Propusal
7-12-00

September 1, 2000

Mr. Ernest R. “Biilv™ Thompson
District Director

United Steelworkers of America
AFL-CIO-CLC, District 8

35C Michael Davenport Blvd.. Suite B

~ Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Lag Dates

This letter is to confirm thai during the course of the 2000 negotiations the parties agreed
that the existing benefit lag date sysiem shall continue in effect unchanged for the term of
the new Collective Bargaining Agreement,

Sincerely,

i

L. W. Gonce
Manager
[ndustrial Relations

Confirmed:

Ernest R. “Billy” Thompson. District Director
United Steelworkers of America
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COws PANY PROPOSAL
August 31, 2000

, 2000

Mr. Emest R. “Billy” Thompson

District Director

United Steelworkers of America -
AFL-CIO-CLC, District 8

85C Michael Davenport Blvd., Suite B

Frankfort, Kentucky 40601

Dear Mr. Thompson:
Re: Grievance Backlog

This letter is to confirm that during the course of the 2000 negotiations the parties agreed
that cooperative efforts to successfully address both the grievance backlog and continuing
disagreements over aspects of contracting out were essential steps towards enhancing
Labor-Management relations at the Ashland Works. Consistent with this, and in
recognition of the understandings reached in contracting out, the parties agree to the
following:

1. All contracting out grievances and requests for expedited arbitration
currently pending in the grievance procedure are hereby resolved on a
non-precedent setting basis.

2. The Company will make payments totaling $2,900,000 in accordance
with a detailed payment schedule to be developed and provided by the
Union.
Sincerely,
L. W. Gonce
Manager

Indust;ial Relations

Confirmed:

Ermest R. “Billy” Thompson, District Director :
United Steelworkers of America ! éf /
[ /
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COMPANY PROPOSAL
August 31, 2000

. 2000

Mr. Emest R. “Billy” Thompson
Director, District 8

United Steelworkers of America

83C Michael Davenport Blvd.,, Suite B
Frankfort, Kenwucky 40601

Dear Mr. Thompson:
Re: Capital Investment

This confirms the Company’s commitment that during the term of the new collective
bargaining agreement, a blast furnace top charging equipment change for the Amanda
Blast Fumace shall be undertaken. The extent and scope of such work will be determined
solely by the Company and may consist of the iatest technological methods and processes
available to the Company at such time as the work commences. Furthermore, the Com~
pany restates its intention to maintain the blast furnace 1o maximize its operation based
upon market conditions.

Sincerely,

L. W. Gonee
Manager
Indusirial Relations

Confirmed:

Emest R. “Billy” Thompson, District Director Date
United Steelworkers of America
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Union Counter
Proposal
Auagust 31, 2000

, 2000

Mr. Emest R. “Billy” Thompson
District Director-

United Steelworkers of America
AFL-CIO-CLC, Distnict 8

85C Michael Davenport Blvd,, Suite B
Frankfort, Kentucky 40601

‘Dear Mr. Thompson:
Re: Unassigned Personnel

This letter is to confirm that during the course of the 2000 negotiations, the Company
agreed with the Local Union's request that effecuve (contract effective date), the
manzgement will post in the Assigned Maintenance Repair Department the number of
permanent vacancies which presently exist in each Assigned Maintenance Repair Unit
based upon the number of Assigned Maintenance Repairmen working in the unit who are
not incumbent in that unit. Management may delay the transfer of a successful bidder in
the event it believes such transfer will dilute the craft. In no event shall such delay last
longer than six (6) months. '

Sincerely,

L. W. Gonce
Mapager
Industrial Relations

Confirmed:

Ernest R. “Billy” Thompson, District Director
United Steelworkers of America

i
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Union Issue B-3
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COMPANY PROPOSAL
August 30, 2000

Newtrality )

No lerter agreement on “Neutraliny™
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' COMPANY PROPOSAL
8/31/00

(UNPUBLISHED LETTER)

MEMOQRANDUM REGARDING
TRADE AND CRAFT REVITALIZATION
AND CERTAIN CONTRACTING-OUT MATTERS

{n the negotiations for a new labor agreement, the parties conducted the reviews provided for in
the contract provisions concerning the Revitalization of the Trade and Craft forces and the
Contracting-Out Annual Review. Comprehensive sets of understanding, set forth below,
resulied from these reviews. This Memorandum will become effective on September 1, 2000,
and will remain in effect for the term of the Collective Bargaining Agreement.

A. Minimum Craft Workforce Levels

1. The Company will maintain the following minimum craft workforce levels:

Craft Pogition Worlkforce Level
Assigned Maintenance Repairmen 150
Pipefitters ' 13
Welders 25
Riggers 51
Electrical Construction 19
Electronics 57
Steam Power 16
Electric Power " 13
Roundhouse Repairmen 19
Machinists 16
Brickiayers - 12
Refrigeration Repairmen 4

The minimum workforce levels identified above are based on the current operation at
the Ashland facility, and in the event the Company adds new facilities or operations,
the parties shall meet to discuss the appropriate manning levels for such additions.

The craft positions of Carpenter, Tinner, and Painter shall be combined to create a single
new position known as CPT Technician. Incumbents of these positions shall be paid at
the level of Zone 13 with the same incentive earnings as those employees assigned to
Unit 6. Additionally, the craft position of Electric Repairman will receive the same
incentive earnings as those employees assigned to Unit 6.

J

The craft positions listed below will have no minimum workforce levels. After
incumbent emplovees permanently vacate these positions, any remaining work may
be assigned to the crafis listed in Section A, paragraph 1 above.

Craft Position

o 4
CPT Technician
Electric Repair ﬂ} |

L

<o
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Each emplovee . .ne craft positions listed above in Section A, paragraphs | and 2 will
be scheduled not less than 40 hours in their ¢raft.

At least four of the Machinists identified in Section A.]1 may be assigned to the present
segment repair facility and may be assigned 1o machining work that ts currently being
contracted out. The Company shall meet with the local Union Contracting-Out Com-
mittee to review the work to be performed in arder that the shop can function in the
most cost effective manner and so as to optimize the utilization of those additional
Machinists. Consistent with the provisions of Section A, the volume of machining work
which excesds that which the total plant forcs of Machinists are able o cover shall be
considered properly contracted out. The four Machinists referenced above shall receive
an incentive earnings opporunity consisient with the incentive paid 1o existing
Machinists. B

The workforce levels established in this Memorandum may be modified as necessary in
the event that any of the exceptions set forth in Section B of the Emplovment Secunty
Plan should apply.

B. Assioned Maintenance Department

4/

Y

I

The craft positions of Rigger, Welder, Pipefitter, and Electrical Construction will be
established in Steelmaking, [ronmaking, and the Finishing seniority units of the
Assigned Maintenance Department. A new seniority unit, Unit No. 6 (Plant Projects),
will be established in the Assigned Maintznance Department to supplement other
departments and reduce the number of coniractors.

a. The craft positions of Rigger, Welder, Pipefitter, and Electrical Construction will be
eliminated from the Maintenance Shops seniority department.

b. The craft positions newly established in the Assigned Maintenance Department will
be posted for bid for employees incumbent to the Rigger, Welder, Pipefitter, and
Electrical Construction crafts within 30 days from the effective date of the Collective
Bargaining Agreement. All craftsmen currently incumbent to those positions elimi-
nated from the Maintenance Shops senionty department may bid within seven days
from the posting of the newly established craft positions in the Assigned Maintenance
Deparument, If a craftsman incumbent to any eliminated position does not make a
timely bid, the Company will assign the employee to a newly established craft
position in the Assigned Maintenance Department.

¢. The number of permanent vacancies in each of the newly established crafis in each of
the Assigned Maintenance Units will be determined by the Company and initially will
not be less than the number of crafts currently assigned.

d. Ovéntime opportunities will be provided to the specific craft in each of the Assigned
Maintenance units; i.e., separate overtime logs will be maintained by unit for each
craft.

e. Vacation scheduling units consisting of the newly created craft positions of Riggers,
Welders, Pipefitters, and Electri onstruction in each Assigned Maintenance 65‘ { !

seniority unit shall be maintained. of/ﬂn
/ Gl

-



v

TN

Successtul bidde. . «n the newiy established craft positions . the Assigned Maintenance
Units, in accordance with Section B, paragraph 1 above, will receive the regular craft
Journeyman wage rate plus the incentive earnings opporiunities from the Assigned
Maintenance Repairmen Incentive Plan existing in the unit to which they are
permanently assigned.

a. The current Assigned Maintenance Incentive Plan for the Finishing Department wall
be redesigned to provide an increased incentive eamings opportunity of 13 percent.
The parties wili meet w3 the Incentive Plan design to ensure a plan target of
235 percent is achievable onja normal operating basis. W

— LN ge
b. The incumbent crafismen in the Plant Project Unit, pursuant to Section B, paragraph
1 above, will have their existing incentive earnings opportunity increased to the
average of the Blast Furnace and Finishing Mill Assigned Maintenance Repair
[neentive Plan.

¢. The inclusion of the newly established crafts in an Assigned Maintenance Incentive
Plan will not lower the incentive pay for employees eligible for payments under those
[ncentive Plans.

C. Overtime Opportunities oy f}_mﬂ Pﬂ-‘hc'ﬂ Gﬂad P D M f/3 f/"”

During outages,/crafismen incumbent in the specific department in which contractors of
the same trade or crafi are performing outage work in the plant will be provided the
0pp0rrumty o work 16- hour shifis for the durauon of the outage. TPt Projees—&—

: o : Thc Comractmf’-Out
Cormmnee wﬂl approve as properly contracted out all contracting-out requests and
notices for all non-production work performed during outages.

For purposes of this Memorandum, an outage is defined as the period of time a
production unit is idled in an operating department for the purpose of performing
maintenance work.

This Section C will not apply to the contracting out of work as permitted by Section 2.4
of the Collective Bargaining Agreement.

D. Certain Contracting-Out and Other Matters

Y2

i.

{of

The work items lisied on Attachment A will be considered properly contracted out.
In the event of any reduction in force resulting in layoffs, the work items listed in
Attachment A will be retrieved from the contractor forces and assigned to affected,
qualified bargaining unit employees. )
At the regularly scheduled meetings of the Contracting-Out Committee, the parties will
meet and attempt to resolve any problems in connection with the application and admin-
istration of this Memorandum. The Commitiee will continue to discuss contracting-out
notices and any other current problems with respect to contracting out broughi to the
attention of the Committee. Disputes arising from the application or administration of
this Memorandum will be processed in accordance with Sections 2.44 - 2.47 or Section
6 of the collective bargaining agreement.

M,ﬁ?‘




The Union witha..ws its grievances regarding the initial posting/manning and Incentive
Plan at the ESM facility on the basis that the ESM facility Incentive Plan will be
modified effective September 1, 2000, to reflect this unit as an indirect incentive under
the Steelmaking Unit Incentive Plan.

Lk

4. The Company will maintain 2 minimum workforce level of 28 Masonry Utlitymen.

5. Include Electric Power and Steam Power in Incentive Plans, indexed as indirects to Blast
Fumace production,

FOR THE UNION: FOR THE COMPANY:

LWG/vie

¥3 .




ATTACHMENT 4

ASHLAND WORKS MEMORANDUM REGARDING
TRADE AND CRAFT REVITALIZATION
AND CERTAIN CONTRACTING-QUT MATTERS

e Grass Cutting/Weed Control
Snow Removal
Janitorial Work (Leader Janitor and Janitor on seniority unit ¢hart for Sanitation Dept.)
Pressure Washing
Trash Hauling and Dumpster Truck
Water Truck/Vacuum Truck
Sludge Hauling and Sludge Handling

« Slag Pot Repair

« Unloading and Loading Materials at the Marquis Terminal

7
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COMPANY PROPOSAL
August 31, 2000

(UNPUBLISHED)
MEMORANDUM OF UNDERSTANDING

The parties agree to the following regarding the unpublished Memorandum Regarding Trade and -
Craft Revitalization and Cerrain Contracting-Qut Marters: :

1. For purposes of paragraph A.35, any machining work performed by contractors in a week
during which the Company has offered Company Machinists an opportunity to work eight
hours of overtime in the week shall be considered a volume of machining work which
exceeds that which the total plant force of Machinists are able to cover.

Overtime Qpportunities

2. For weeks in which contractors are in the plant performing work not covered by Section C,
paragraph 1, crafismen incumbent in the specific department in which contractors of the
same trade or craft are performing such work will be provided the opportunity to work eight
hours of overtime per week. The Contracting-Out Committee will approve as properly
contracted out requests and notices for all non-production work performed during weeks for
which the Company provides the aforementioned eight-hour per week overtime opportunity.

FOR THE UNION: FOR THE COMPANY:

Tim Imes ' L. W. Gonce

President 1865 Manager, Industrial Relations

John Thompson Daniel Hines

Grievance Committee Chairman Industrial Relations Manager

Dennis Ward

Contracting-Out Chairman : - W

1
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UNTON PROPOSAL
OFFICE & TECHNICAL
08/31/00

(a/v PoBL/ s we a)
MEMORANDUM :
Regarding Office & Technical Bargaining Rights

This will confirm the parties® understandings regarding the Office & Technical unit. The
USWA will withdraw all ohjections to the O&T decertification election as well as any pending O&T
grievances. The Company will withdraw its appeal of the Regional Director’s decision and agrees

there will be no diserimination by the Company against former O& T Bargaining unit employees,

The four (4) O&T coal injection operator jobs will be transferred into the Production and
Maintenance unit and will be paid at the next highest zone that corresponds to their current rate of
pay. Each incumbent O&T employee on those positions will be afforded the option of becoming a
member of the bargaining uait represented by the USWA or remaining as 3 non«represented
employee. Any employee who elects to remain non-represested shall remain in that pesition until a

natural attrition event or transfer causes a permanent vacancy.

All future permanent vacancies in the coal injection operator positions shall be pested for bid in

accordance with the terms of the basic labor agreement

FOR THE UNION FOR THE COMPANY
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