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Arlicte I- Purpose and Scope

Agreement Between
AK Steel Corporation
And The
ARMCO EMPLOYEES
INDEPENDENT FEDERATION, INC.

This Agreement, dated November 1, 1899, is en-
tersd into between AK Steel Gorporation (and any
prasent or future subsidiary which has mambers
represented by the Union at a plant covered by
this Agreement) hereinafter referred to as the
“Company” for its Middletown Works, and the
Armco Employees Indspendent Federation, Inc.
(AEIF}, hereinafter referred to as the “Union.”

ARTICLE |
PURPQSE AND SCOPE

Sel:li_cm A - Coverage

1. This Agraement sets forth the provisions relat-
ing to wages, hours of work, pensions, social
insurance, warking conditions and certain other
conditions of employment to be observed by
the parties hereto and the procedures for the
prompt, equitable adjustment of alleged griev-
ances,

2. Rtis the intent and purpose of the parties hereto
to give recognition to their mutual desire for in-
dustrial harmony; to secure and sustain maxi-
mum employment and maximum effectiveness
and cooparation,

3. In referring to employees, the masculine gen-
der is used for convenience only and shall refer
to both males and females.




Articla § - Purpose and Scope {continued)

Section B - Bargaining Unit

The term "employees” as used in this Agreement
shallinclude all reguilarly scheduled full and part
tfme production and maintenance employees at
the Middletown Works, including all hourly paid
clerks, janitors in tha plant main offices, fire
extinguisher servicemen, and occasional,
irregular and substitute foremen, when filling
production and maintenance jobs, but excluding
plant protection employees, timekeepers,
employees in the first aid and medical
depariments, all employees in the general office,
all employees in the main office of each plant
except those specifically included in the unit, ali
salaried employees, co-op student employees,
part time empioyees not regularly scheduled,
senior mill clerks, foremen, assisiant foremen,
angd all other supervisors as defined in the
National Labor Relations Act.
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Article [1 - Racognition

ARTICLE Il
RECOGNITION

Section A

The Company recognizes the Union as the exclu-
sive collactive bargaining representative for all the
employees of its Middietown Works as defined in
Article L.

Section B

1. The Company, its agents and representatives
will not engage in discrimination, interference,
restraint, or coeccion against any employee be-
cause of membership or activity in the Union,

2. The Union, its agents and mambers will not en-
gage in intimidation or coercion to obtain mem-
bers and will not discriminate against, intimi-
date, or intarfere with employees who are not
members of the Union. The Union agrees that
it will not solicit employees for membership ar
conduct Union business on Company time, or
in any manner interfere with the aperation of
the plants or the employees in the discharge of
their duties.

3. The provisions of this Agreement shall apply
equally fo all employees without regard to their
race, religion, color, natignal origin, or sex.

4, A joint Civil Rights Committee composed of 3
members of the Union and 3 members of the
Management shall meet at muivally agreeable
times but not less than once each month to re-
view Civil Rights matters. The joint Committee
shall advise the Company and the Union on
such matters.
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Anicle || - Recognition {continued)

Section C

The Company agrees that it will not sell, lease,
convay, assign or otherwise transter the plant or
any significant part thereof covered by this Labor
Agragment between the Company and ihe AEIF
that has not been permanently shutdown for at
least one year to any other party {Buyer) who in-
tends 1o operale the business, unless the follow-
ing conditions have been satisfied prior to the clos-
ing date of the sale. These conditions would also
apply in the event the Company is taken over by
receivership or bankruptcy proceedings.

1. The Buyer shall have entered into an Agree-
ment with the Union recognizing it as the bar-
gaining representative for the employees within
the exisling bargaining unit.

2. The Buyer shall have entered into an Agree-
ment with the Union establishing the terms and
conditions of employment to be effective as of
the closing date.

3. It requested by the Company, the Union will en-
ter into negotiations with the Company on the
subject of releasing and discharging the Com-
pany from any obligations, rasponsibilities and
liabilities to the Union and the employees, ex-
cept as the parties otherwise mutually agree.

This provision is not intended to apply o any trans-
action solely betwaeen the Company and any of its
subsidiaries or affiliates, or its parent company in-
cluding any of their subsidiaries or affiliates; nor is
it intended to apply to transactions involving the
sale of stock, excepl that the provision shall apply
to a transaction or a series of transactions that
result in a change of control,

12




\rticte i1 - Recognition (continued}

‘Permanently shitdown for one year” shall mean
‘hat the notice required under Article XX - Sever-
ance Allowance has been given and that for one
year following the finafl closure date, (1) no bar-
gaining unit work has been performed other than
tasks associated with the shutdown of the opera-
tions, (2) no improvements have been made and
(3) the Company has acknowledged entitlements
to and is processing andfor paying, as appropri-
ate, shutdown benefits in accordance with the La-
bor Agreement and applicable benefit agreemaents.
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Article Il - Unlon Membarship and Dues or Service Charge

ARTICLE 1l
UNION MEMBERSHIP AND DUES OR
SERVICE CHARGE

Section A - Union Membership

Employees shall have the right voluntarily to ac-
quire, nol acquire, maintain or drop membership
in the Union.

Section B - Dues or Service Charge

1. lirespective of membership in the Union, each
employee described in Subsection, B-2 of this
Section and affective as therein stated, shall,
as a condition of employment, pay to the Union
ane or the other of the lollowing:

a. regular monthly dues of the Union if such
employee is a member thereof, or

b. a regular monthly service charge equal to
the regular monthly dues of the Union if
such employee is not a member thereof.

2. Employees as to whom Subseclion 1 of this
Section shall be applicable are as follows:;

a. Employees hired on or after January 1,
1944, and who have completed 30 calen-
dar days of employment.

b. Employees who, as of the effective date of
this Agreemant, are paying monthly dues
or a service charge to the Union, irrespec-
tive of paragraph a. of this Section B-2.

14



Adlicte HI - Union Membership and Duas or Service Charge (continued)

Section € - Checkoff

1.

The Company shall deduct from the first pay
closed and caleulated in each month the regu-
tar monthly dues of the Union or the regular
monthly service charge for the preceding
month, each as designated by the Secretary-
Treasurer of the Union, for each employee who
individually and voluntarily has certified on a
form agreed o by the Company and the Union
that he authorizes such deductions.

. The Company shall promptly remit to the Sec-

retary-Treasurer of the Union the deductions
made in accordance with paragraph 1 of this
Section, An employee who has failed to make
payment specified in paragraph 1 of Seclion B
shall nct be deemed to be in arrears until the
Union shall have notified the Company in writ-

ing.

. To assist employees in complying with this ob-

ligation, the Company will suggest at the time
of employment that each new employee volun-
tarily execute an authorization in the Jorm re-
farred to in paragraph 1 of this Section C.

Section D - Indemnification

The Union shall indemnify and save the Company
harmless against any and all claims, damands,
suits, or other forms of liability that shall arise out
of or by reason of action taken or not taken by the
Company in reliance upon signed chackoff autho-
rizations furnished to the Company by the Union.

15




Anticte I0 - Union Memberghip and Dues or Service Charge {confinued)
Section E - Applicable Law
The effectiveness of the foregoing provisions for

the duration of this Agreement is subject to the
provisions of any applicable law.
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Article IV- Work Stoppages

ARTICLE IV
WORK STOPPAGES
Section A

During the life of this Agresment, the Union agrees
that there shall be no strikes, slow downs, or work
stoppages for any cause whatsoever. The Com-
pany agrees that there shall be no lockou for any
cause whatsoever. Both parties agree that all dis-
putes which are within the scope of the grievance
procedure set forth herein shall be adjusted
through such procedure.

Section B

It is further understood that an interruption or im-
peding of work because of a strike, slow down, or
work stoppage on the part of the Union, or a lock-
out on the part of the Company, shall be a viola-
tion of thig Agraement, and thal under no circumn-
stances shall the parties hereto discuss the dis-
pute in question or any other grievances while such
work interruption is in effect.
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Article ¥ - Manegement

ARTICLEYV
MANAGEMENT
Saction A

1. The management of the business and the di-
rection of its working forces, including the right
to hire, retire, transfer, change assignmenis,
promote, demote, suspend, discharge, disci-
pling, and to relieve employees for lack of work
or other legilimate reasons and to maintain dis-
cipline and efficiency of all employees, to es-
tablish work schedules and to make changes
therein essential to the efficient operation of the
plant, and to be the judge of the physical fit-
ness of employees are the exclusive rights of
the Company; provided however 1hat in the ex-
ercise of such rights the Company shall observe
the provisions of this Agreement.

2. Any employee who feels he has been discrimi-
nated against because of any Company action
in this respect has recourse to the grievance
procedure set forth in this Agreement.

Section B

Furither, the Company shall be ihg exclusive judge
of all matters pertaining to the producis to be manu-
factured, the location of the plants or operations,
production schedules, and the methods, pro-
cesses, and means of manufacture and materials
to be used, including the right 1o inlroduce new
and improved methods or facilities and to change
existing methods or facilities,

Section C

The Unian agrees that the rights of Management
as set farth in Section B of thig Article are not sub-
ject to the Grievance Procedure.
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Articie VI - Representation

ARTICLE VI
REPRESENTATION

Section A - Establishment of Areas
and Committees

1. Representation areas, as agreed upon between
the parties, are set out in Appendices A, B, and
C. Such areas shall be subject to change by
agreement as may be necessary to reflact ad-
equately any change in representation require-
ments. The Union shall designate representa-
tives for the agreed-upon reprasentation areas
as follows:

Representative Areas (See Appendix)
Vice President  Middietown Plamt

Trustee Each agreed-upon plant
subdivision

Delegaie Each agreed-upon district

Grievanceman  Each agreed-upon district
subdivision.

Committeeman Safety, Rate & Incentive,
EAP/Civil Rights, Contracting Out
{or as designated by the Union)

2. In addition, special cormittees, as agreed upon
batwean the parties, may be established in con-
nection with special projects, special matters
of contract administration, or other subjects of
mutual representation interest. The establish-
rment of any special committes shall be con-
firmed in writing, detailing the purpose of the
committee, its authorized duration, and the
number of its members. Mo special commiltee
shall be effective until the written confirmation
of its establishmeni is signed by tha Executive
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Articte VI - Represeniation {continued)

Committee of the Union and the representa-
tives of the Management of the plant. Within
thirty days of such written confirmation, the
commitice representatives shall meet and es-
tablish a meating schedule.

3. The Company agraes ta relaase from work any
bargaining unit member selecled to serve as
an elecied or appointed reprasentative of the
Union. The number of member{s) released will
not exceed the number of the current comple-
ment {17} of elected or appointed representa-
fives so long as the Memorandum of Under-
standing regarding Safety Coordinators and
Safety Committeamen effaclive February 17,
1999, remains in effect. The current complament
{17} does not include the President and Secre-
tary — Treasurer as provided in Section B of this
Article. If the February 17, 1999, Memorandum
is terminated, the number of mermbers released
will not exceed (16} elected or appointed rep-
reseniatives.

4, The Company agrees that the Union may re-
structure its current complement of elected and
appointed representatives in any mannaer it so
elects.

5. The Company agrees that the Union may re-
structure its current delegates representation.

Section B - Eligibility and Designation of
Union Aepreseniatives

1. Employees designated as President and Sec-
retary- Treasurar of the Union shall be granted,
upon request by the Union, a leave of absence
for the duration of the respective terms of of-

20



Article VI - Represeritation {continued}

fice. Such keave of absence shall be cumula-
tive on Company Continuous Service for se-
niority and other purposes. Union officers on
leave of absence provided for in this paragraph
shall continue to be covered by the Pension
Plan, and the Insurance Benelits Plan except
Sickness and Accident Benefits.

2. Representatives and special committaamen
provided for in Section A of this Article shall be
employees and shall not be on leave of absence
during their term of office,

3. The names, and where appropriate, the desig-
nated areas of representation or committes as-
signments of the officers (including trustees),
delegates, grievancemen, and special commit-
teemen shall be given in writing to the appro-
priate plant management representative by the
Secretary-Treasurer of the Union. No Union
representative shall function prior to the giving
of such notice of his designation.

Section C - Absence From Work

1. Representatives and special committeemen
provided for in Section A of this Article, shall be
relieved from work for the pumose of and in the
course of the performance of their representa-
tion functions upon reasonable notice and per-
rnission as further providedin this Section. This
may involve the relieving of a representative or
special committeeman from scheduted work on
one turn or day to perform a representation
function on another turn or day. A representa-
tive or special committeeman shall not be re-
quired to work the scheduled turn from which
he was relieved.
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Ariicle VI - Reprosentation {continued)

2,

Vice President and Truslees shall make ar-
rangements with the designated Management
representalive of the appropriate plant for ab-
sence from work. AVice President and Trustee
may leave the plant in the performance of his
functions as such, provided he gives appropri-
ate notification of any such absences 10 the des-
ignated Company representative or in accor-
dance with a procedure specified by such Com-
pany representative and identifies any period
of time of absence which is to be taken into
account in determining loss of time.

. Delegates, grievancemen, and special commil-

teemen shall be permitied to leave their work
for the purpose of and in the course of the per-
formance of their represenmtation functions in the
plant upon reasonable advance nolice to and
permission by their respective department su-
pervision. Requests for permission to be ab-
sent shall include the intended purpose for the
absence.

. It is agreed that prompt resolution of problams

is desirable in the interest of sound relations
between the Company and its employees, and
thatin the scheduling of meslings consideration
will be given to the scheduled turn of the ap-
prapriate Union reprasentative, but thal the per-
formance of representation functions shall in-
terfere with production as little as possible.

Section D - Payment

1.

The representalives and special committeemen
provided for in Section A of this Article shall be
paid for loss of time for their representation func-
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Articie VI - Representation (continued}

tions. Loss of time shail be the time the indi-
vidual representative or committeeman shall
have lost from the production or maintenance
job to which he would have heen scheduled or
agsigned and woutd have worked except for the
performance of his representation function. The
principle invalved in determining the payment
for loss of time shall be that of making the em-
ployee whole for the earnings ha would other-
wise have been paid for his production or main-
tenance work time. Variables involved in the
computation of earnings, such as Sunday pre-
rium, shift differential, incentive, overtime, holi-
day premfum, etc. shall be taken into account
in the determination of earnings lost. To the
extent possible, loss of time shall be based upon
the scheduled work the employee would have
been entitled to in accordance with his senior-
ity. The variables involved in the computation
of earings shall, to the extent possible, be iden-
tified so that appropriate loss of earnings may
be determined.

2. 1t is recognized that the representatives and
special committeemen provided for in Section
A of this Ardicle may perfarm the representa-
tion functions at any time. For this reason, rep-
resentatives and special committeemen shall
be permitted to enter the plant al any time for
the legitimate exercise of their representation
functions.

3. On days when representatives and special com-
mitteemen are permitted to be absent from work
so as to perform representation funclions, their
schedule of hours of attendance at the plant
shall be as fixed by plant management.
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