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DATED: 

RIVERDALE PLANT 

Tins Agreemeni, which covers The terms and conditions ai the Riverdale Plant, is 
entered into between the United Steelworkers of America (AFL-CJO-CLC) (the "Union") 
and Acme Steel Company (Riverdale Plant) and Acme Packaging Corporation (Riverdale 
Plam) (the ''Company"), and Acme Metals Incorporated- The Union and the Company 
agree That the September 01, 1993 Riverdale Plant Agreement shall be changed only as 
necessary to reflect the following io provide a new Agreement thai will become erjective 
on the date determined by Appendix A of this Settlement Agreemeni and terminate in 
accordance with *i" below. 

v/v I. Modify Article XXJJ ('Termination Date") of the Labor Agreement as 
follows: 

A. Change -August 31, 1999 (11:59 P.M.)" » December 31, 2005 
J (11:59 P.M.)" 

B. Change "September 03,1999" to "December 31,2005". 

II. The parties agree that the "Pension Agreement" dated January 01, 2000, 
and the "Insurance Agreement" dated January 01, 1994, and the 
"Pensioners' and Surviving Spouses' Health Insurance Agreement" dated 
January 01, 1994, between them shall remain in effect until April 30, 
2006, thereafter subject to the right of either party on one hundred and 
twenty (120) days written notice served on or after December 31, 2005, to 
terminate any or all of these three (3) Agreements. 

HI. The following shall become effective on the date determined by Appendix 
A of ihis Settlement Agreement, unless otherwise specified in this 
Settlement Agreement or the applicable Appendix: 

A. Adopt the "'Agreemeni Conditioned On Successful Emergence 
From Bankruptcy" set forth in Appendix A. 

B. The Standard Hourly Wage Scale for non-incentive jobs and the 
Standard Hourly Wage Scale for incentive jobs (Incentive 

3 Calculation Rate and Hourly Additive) are provided in Appendices 

B-l,B-2,B-3,andB-4. 
C. The Inflation Recognition Payment as provided in Appendix C. 
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D. Adopt the changes to the Pension Agreement set forth in Appendix 

D. 

E. Adopt the "Letter Agreement On Interpretation Of Successorship" 
set fonh in Appendix E. 

F. Adopt the Letter Agreement on Neutrality set forth in Appendix F 
and the Letter Agreement dated August 23, 1999 regarding 
application of exceptions to the Letter Agreement on Neutrality as 
set fonh in Appendix F-1, 

G. Adopt the changes in Contracting Out provisions set forth in 
Appendix C. 

H. Adopt the new provisions concerning the Overtime Control 
Program set fonh in Appendix H. 

I. Adopt the Letter of Understanding concerning Stand Up For Steel 
set forth in Appendix I. 

J. Adopt the changes in the Vacation provisions of Article XIII set 
forth in Appendix J. 

K, Adopt the Letter of Understanding concerning Workplace 
Harassment and Prevention set forth in Appendix K. 

L. Adopt the Coordinator Letter of Understanding set forth in 
Appendix L. 

M. Adopt the Letter of Understanding concerning Trade and Craft 
Training set fonh in Appendix M; the Riverdale Plant Maintenance 
Training Plan set forth in Appendix M-l; and the revised Appendix 
W of the Riverdale Plant Labor Agreement set fonh in Appendix 
M-2. 

N. Adopt the Letter Agreement concerning disputes over compliance 
with the standards of the Partnership Agreement set forth in 
Appendix N and the changes in Appendix S of the Riverdale Plant 
Labor Agreement set fonh in Appendix N-1. 

O. Adopt the Letter Agreement on Ergonomics set forth in Appendix 
O and the Letter Agreement on Workplace Violence set forth in 
Appendix O-l. 

K*t 
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AGREEMENT 

THIS AGREEMENT, dated September 1,1993, is between ACME STEEL 
COMPANY, RiverdaJe Plant, and ACME PACKAGING CORPORATION, 
Riverdale Plant (hereinafter referred to as the "Company"), and UNITED 
STEELWORKERS OF AMERICA (hereinafter referred to as the "Union"). 
Except as otherwise expressly provided herein, the provisions of this 
Agreement shall be effective September 1,1993, 

The Union having been designated the exclusive collective bargaining 
representative of the employees of the Company, as defined in Article II, 
Scope of the Agreement, the Company recognizes the Union as such 
exclusive representative. Accordingly, the Union makes this Agreement 
in its capacity as the exclusive collective bargaining representative of such 
employees. The provisions of this Agreement constitute the sole 
procedure lor the processing and settlement of any claim by an employee 
or the Union ot a violation by the Company of this Agreement. As the 
representative of the employees, the Union may prosecute complaints and 
grievances through the complaint and grievance procedure, including 
arbitration, in accordance with this Agreement, or adjust or settle the 
same. 

1 



ARTICLE I - PURPOSE AND INTENT OF THE PARTIES 

ARTICLE t 

PURPOSE AND INTENT OF THE PARTIES 

Section 1 

(A) The purpose of the Company and the Union in entering 
into this Labor Agreement is to set forth their agreement 
on rates of pay, hours of work, and other conditions o1 
employment so as to promote orderly and peaceful 
relations with the employees, to achieve uninterrupted 
operations in the plant, and to achieve the highest level 
of employee performance consistent with safety, good 
health, and sustained effort. 

(B) The Company and the Union encourage the highest 
possible degree of friendly, cooperative relationships 
between their respective representatives at all levels and 
with and between all employees. The officers of the 
Company and the Union realize that this goal depends on 
more than words in a labor agreement, that it depends 
primarily on attitudes between people in their respective 
organizations and at all levels of responsibility. They 
believe that proper attitudes must be based on full 
understanding o! and regard for the respective rights and 
responsibilities of both the Company and the Union. 
They believe also that proper attitudes are of major 
importance in the plant where day-to-day operations and 
administration of this Agreement demand fairness and 
understanding. They believe that these attitudes can be 
encouraged best when it is made clear that Company and 
Union officials, whose duties involved negotiation of this 
Agreement, are not anti-Union or anti-Company but are 
sincerely concerned with the best interests and well-being 
of the business and all employees. 

2 



ARTICLE I • PURPOSE AND INTENT OF THE PARTIES 

(C) The parties recognize that for (heir joint benefit, increases 
in wages and benefits should be consistent with the 
long-term prosperity and efficiency of the steel industry. 

The parties are concerned that the future (or the industry 
in terms of employment security and return on substantial 
capital expenditures will rest heavily upon the ability ol 
the parties to work cooperatively to achieve significantly 
higher productivity trends than have occurred in the 
recent past. The parties are acutely aware ol the impact 
upon the industry and its employees of the sizable 
penetration of the domestic steel market by foreign 
producers. The parties have joined their efforts in 
seeking relief from the problem of massive importation of 
foreign steel manufactured in low-wage countries. Thus, 
it is incumbent upon the parties to work cooperatively to 
meet the challenge posed by principal foreign competitors 
in recent years. It is also important that the parties 
cooperate in promoting the use of American-made steel. 

(D) By such arrangement, the parties believe that they, as 
men of good will with sound purpose, may best protect 
private enterprise and its efficiency in the interests of all, 
as well as the legitimate interest ol their respective 
organizations within the framework of a democratic 
society in which regard for fact and fairness is essential. 

(E) It is the continuing policy of the Company and the Union 
that the provisions of this Agreement shad be applied to 
all employees without regard to race, color, religious 
creed, national origin, handicap, disabled veteran and 
veteran of the Vietnam era status, sex or age, except 
where sex or age is a bona fide occupational qualification. 
It is also the continuing policy of the Company and the 
Union that all employees shall be provided a workplace 
free of sexual harassment. Sexual harassment shall be 
considered discrimination under this provision. In the 
event that any such discrimination should occur, the 

3 



ARTICLE I - PURPOSE AND INTENT OF THE PARTIES 

Company shall take corrective action as appropriate. 
Neither the Company nor the Union shall retaliate against 
an employee who complains of such discrimination, or 
who is a witness to such discrimination. 

A joint Committee on Civil Rights shall be established at 
the plant. The Union representation on the Committee 
shall be no more than three (3) members of the Union, in 
addition to the President and Chairman of the Grievance 
Committee. The Union members shall be certified to the 
Manager of Human Resources by the Union and the 
Company members shall be certified to the Union. 

The Company and Union members of the joint Committee 
shall meet at mutually agreeable times, but no less than 
once each month. The joint Committee shall review 
matters involving Civil Rights and advise with the 
Company and the Union concerning them, but shall have 
no jurisdiction over the filing or processing of grievances. 
This provision shall not affect any existing right to file a 
grievance nor does it enlarge the time limits for filing and 
processing grievances. 

(F) The representatives of the Company and the Union shall 
continue to provide each other with such advance notice 
as is reasonable under the circumstances on all matters 
of importance in the administration of the terms of this 
Labor Agreement, including changes or innovations 
affecting the relations between the local parties. 

4 



ARTICLE II - SCOPE OF THE AGREEMENT 

ARTICLE H 

SCOPE OF THE AGREEMENT 

Section 1 Scope. 

This Agreement relates only to the Riverdale Plant of the 
Company located at Riverdale, Illinois. 

Section 2 Coverage. 

(A) The term "employee," as used in this Agreement, applies 
to all hourly paid employees of the Company at its 
Riverdale Plant, excluding Division Managers, Assistant 
Division Managers, Designing Engineers, Area and Shift 
Managers, Assistant Managers, and any other 
supervisory employees with authority to hire or fire or 
otherwise effect changes in the status of an employee or 
effectively recommend such action, watchmen, 
timekeepers, office, clerical, and restaurant employees. 

(B) When Management establishes a new or changed job in 
the plant so that duties involving a significant amount of 
production or maintenance work, or both, which is 
performed on a job within the bargaining unit (or, in the 
case of new work, would be performed on such a job) are 
combined with dutres not normaHy performed on a job 
within the bargaining unit, the resulting job in the plant 
shall be considered as within the bargaining unit. This 
provision shall not be construed as enlarging or 
diminishing whatever rights exist in respect of withdrawal 
of non-bargaining unit duties from a job in the bargaining 
unit, provided that where non-bargaining unit duties are 
placed in a job in the bargaining unit under this provision, 
such duties may be withdrawn at any time. Management 
shall, on request, furnish to the Union reasonable 
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ARTICLE II - SCOPE OF THE AGREEMENT 

information to permit determination of questions of 
compliance with this provision. 

(C) The parties recognize the seriousness of the problems 
associated with contracting out work both inside and 
outside the plant and have accordingly agreed as follows. 

The parties have existing rights and contractual 
understandings with respect to contracting out. In 
addition, the following provisions shall be applicable to ail 
contracting out issues subject to, and arising on or after 
the effective date o), this Agreement. 

1. Basic Prohibition 

In determining whether work should be 
contracted out or accomplished by the bargaining 
unit, the guiding principle is that work'capable of 
being performed by bargaining unit employees 
shall be performed by such employees. 
Accordingly, the Company will not contract out 
any work for performance inside or outside the 
plant unless it demonstrates that such work 
meets one of the following exceptions. 

2. Exceptions 

a. Work In the Plant 

(1) Production, service, all maintenance 
and repair work, all installation, 
replacement and reconstruction of 
equipment and productive facilities, 
other than that listed in Subparagraph 
2a(2) below, ail within a plant, may be 
contracted out if (1) the consistent 
practice has been to have such work 
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ARTICLE II - SCOPE OF THE AGREEMENT 

performed by employees of 
contractors and (2) it is more 
reasonable (within the meaning of 
Paragraph 3 below) for the Company 
to contract out such work than to use 
its own employees. 

(2) Major new construction, including 
major installation, major replacement 
and major reconstruction of 
equipment and productive facilities at 
the plant, may be contracted out 
subject to any rights and obligations 
of the parties which, as of the 
beginning of the period commencing 
August 1,1963, are applicable at the 
plant. A project shall be deemed 
major so as to fall within the scope of 
this exception it it is shown by the 
Company that the project is of a 
grander or larger scale when 
compared to other projects bargaining 
unit forces at the plant are normally 
expected to do. Such comparison 
should be made in light of all relevant 
factors. 

As regards to the term "new 
construction" above, except for work 
done on equipment or systems 
pursuant to a manufacturer's war­
ranty, work that is of a peripheral 
nature to major new construction, 
including major installation, major 
replacement and major reconstruction 
of equipment and production facilities, 
and which does not concern the main 
body of work shall be assigned to 
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ARTICLE II - SCOPE OF THE AGREEMENT 

employees within the bargaining unit 
unless it is more reasonable to 
contract out such work taking into 
consideration the factors set forth in 
Paragraph 3 below or it Is otherwise 
mutually agreed. For purposes of this 
provision, the term "work of a 
peripheral nature," may in certain 
instances include, but not be limited 
to, demolition, site preparation, road 
building, utility hook-ups, pipe lines 
and any work which is not integral to 
the main body. 

b. Work Outside the Plant 

(1) Should the Company contend that 
maintenance or repair work to be 
performed outside the plant or work 
associated with the fabricating of 
goods, materials or equipment 
purchased or leased from a vendor or 
supplier should be excepted from the 
prohibitions of this Section, the 
Company must demonstrate that it is 
more reasonable (within the meaning 
of Paragraph 3 below) for the 
Company to contract for such work 
(including the purchase or lease of 
the item) than to use its own 
employees to perform the work or to 
fabricate the item. 

Notwithstanding the above, the 
Company may purchase standard 
components or parts or supply items, 
mass produced for sale generally 
("shelf items"). No item shall be 
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ARTICLE II - SCOPE OF THE AGREEMENT 

deemed a standard component or 
part or supply item if its fabrication 
requires the use of prints, sketches or 
manufacturing instructions supplied by 
the Company or at its behest or it is 
otherwise made according to 
Company specifications. 

(2) Production work may be performed 
outside the plant only where the 
Company demonstrates that it is 
unable because of lack ol capital to 
invest in necessary equipment or 
facilities, and that it has a continuing 
commitment to the steelmaking 
business. In determining whether 
there is capital to invest in particular 
equipment or facilities, the Company 
is entitled to make reasonable 
judgments about the allocation of 
scarce capital resources among its 
plants. 

c. Mutual Agreement 

Work contracted out by mutual 
agreement of the parties pursuant to 
Paragraph 6 below. 

Reasonableness 

In determining whether it is more reasonable for 
the Company to contract out work than use its own 
employees, the following factors shall be 
considered: 

a. Whether the bargaining unit will be 
adversely impacted. 

9 



ARTICLE II - SCOPE OF THE AGREEMENT 

b. The necessity for hiring new employees 
shall not be deemed a negative factor 
except for work of a temporary nature. 

c. Desirability of recalling employees on layoff. 

d. Availability of qualified employees (whether 
active or on layoff) for a duration long 
enough lo complete the work. 

e. Availability of adequate qualified supervision. 

f. Availability of required equipment either on 
hand or by lease or purchase, provided thai 
either the capital outlay (or the purchase of 
such equipment, or the expense of leasing 
such equipment, is not an unreasonable 
expenditure in all the circumstances at the 
time the proposed decision is made. 

g. The expected duration ol the work and the 
time constraints associated with the work. 

h. Whether the decision to contract out the 
work is made to avoid any obligation under 
the collective bargaining agreement or 
benefits agreements associated therewith. 

i. Whether the work is covered by a warranty 
necessary to protect the Company's 
Investment. For purposes of this 
subparagraph, warranties are intended to 
include work performed for the limited time 
necessary to make effective the following 
seller guarantees: 

(1) Manufacturer guarantees that new or 
rehabilitated equipment or systems 
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ARTICLE II - SCOPE OF THE AGREEMENT 

are free of errors in quality, 
workmanship or design. 

(2) Manufacturer guarantees that new or 
rehabilitated equipment or systems 
will perform at stated levels of 
performance and/or efficiency 
subsequent to installation. 

Warranties are commitments 
associated with a particular product or 
service in order to assure that seller 
representations will be honored at no 
additional cost to the Company. Long-
term service contracts are not 
warranties for the purposes of this 
subparagraph. 

j . In the case of work associated with leased 
equipment, whether such equipment is 
available without a commitment to use the 
employees of outside contractors or lessors 
for its operation and maintenance. 

k. Whether, in connection with the subject work 
or generally, the Local Union is willing to 
waive or has waived restrictive working 
conditions, practices or jurisdictional rules 
(aH within (he meaning of "local working 
conditions" and the authority provided by 
this Agreement). 

4. Contracting Out Committee 

a. A regularly constituted committee 
consisting of not more than four persons 
(except that the committee may be enlarged 
to six persons by local agreement), ha/f of 
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ARTICLE II - SCOPE OF THE AGREEMENT 

whom shall be members of the bargaining 
unit and designated by the Union in writing 
to the Plant Management and the other half 
designated in writing to the Union by the 
Plant Management, shall attempt to resolve 
problems in connection with the operation, 
application and administration of the 
foregoing provisions. 

b. In addition to the requirements of Paragraph 
5 below, such committee may discuss any 
ether current problems ivith respect to 
contracting out brought to the attention of 
the committee. 

c. Such committee shall meet at least one time 
each month. 

5. Notice and Information 

Before the Company finally decides to contract out 
an item of work as to which it claims the right to 
contract out, the Union committee members will be 
notified. Except as provided in Paragraph 8 below 
(Shelf Item Procedure), such notice will be given in 
sufficient time to permit the Union to invoke the 
Expedited Procedure described in Paragraph 7 
below, unless emergency situations prevent it. 
Such notice shall be in writing and shall be 
sufficient to advise the Union members of the 
committee of the location, type, scope, duration 
and timetable of the work to be performed so that 
the Union members of the committee can 
adequately form an opinion as to the reasons for 
such contracting out. Such notice shall generally 
contain the information set forth below: 

a. Location ol work. 
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