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" b ' RIVERDALE PLANT

}’7//01/ DATED:‘ j/oy/aoa@ | X: ,Z/O(

This Agreement, which covers the terms and conditions ar the Riverdale Plam, is
emered into between the United Steelworkers of America (AFL-CJO-CLE) (the “Union™)
and Acme Sieel Company (Riverdale Plant) and Acme Packaging Corporavion (Riverdale
Plare) (the “Company™), and Acme Meals Incorporated. The Union and the Company
agree that the September 01, 1993 Riverdale Plant Agreement shall be changed only as
nescessary o reflect the following to provide a new Agreement tha: will become effecrive
on the date determined by Appendix A of this Seulement Agreemem and tenminate in

accordance with “1” below.

1. Modify Artcle XXII (“Termination Dare™) of the Labor Agreement as
follows:

A. Change ~August 31, 1999 (11:59 P.M.)” to “December 31, 2005
(11:539 P.M,)"

B. Change “Seprember 03, 1999™ 10 “December 31, 2005™.

Il.  The partics agree that the “Pension Agreement™ dated January 01, 2000,
and the “Insurance Agreemernt” dated January 01, 1994, and the
“Pensioners’ and Surviving Spouses’ Health Insurance Agreement™ dared
January 01, 1994, berween them shall remain in effecy unti] April 30,
2006, thereafier suhgect 1o the right of either party on one hundred and
twenty (120) days wrinen nofice served on or after December 31, 2005, 1o

terminate any ar all of these three (3) Agreemems.

1ll. The following shall become effective on the dare determined by
A of this Senlemenr Agreemem, unless orherwise specified in this
Sentlemeny Agreemem or the applicable Appendix;

A. Adopt the “Agreement Condirioned On Successful Emergence
From Bankruptey” set forth in Appendix A :

B. The Standard Hourly Wage Scale for non-incenrive jobs and the
Swundard Hourly Wage Scale for inceniive jobs (Incemive
Calculation Rate and Hourly Additive) are provided in Appendices
B-1, B-2, B-3, and B4,

C. The Inflation Recognition Paymem as provided in Appendix C.
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Adopt the changes 10 the Pension Agreement sev forth in Appendix
D.

Adopt the “Lener Agreement On Interpretation Of Successorship”
set forth in Appendix E.

Adopr the Lener Agreement on Neurrality set forth in Appendix F
and the Lemer Agrecement daved August 23, 1999 regarding
application of exceprions 1o the Letier Agreement on Nemm!uy as

set forth in Appendix F-1,

. Adopt the changes in Conmacting Our provisions set forth in

Appendix G.

Adopt the new provisions concerping the Overtime Conmol
Program set forth in Appendix H.

Adopt the Lener of Understanding concerning Stand Up For Steel
set forth in Appendix 1.

Adopr the changes in the Vacation provisions of Arucle XIII set
forth in Appendix ).

Adopt the Lewer of Understanding conceming Workplace
Harassmem and Prevemion set forth in Appendix K.

Adopt the Coordinator Letter of Undcrstandmg set fonh in
Appendix L.

. Adopt the Leuer of Understanding concerning Trade and Craft

Training set forth in Appendix M; the Riverdale Plant Maintenance
Training Plan set forth in Appendix M-1; and the revised Appendix
W of the Riverdale Plant Labor Agreement set forth in Appendix
M-2.

. Adopt the Letter Agreemem concerning disputes over compliance

with the standards of the Panmership Agreememt st forth in
Appendix N and the changes in Appendix S of the Riverdale Plant
Labor Agreement set forth in Appendix N-1.

. Adopt the Lener Agreement on Ergonomics set forth in Appendix

O and the Lerter Agreement on Workplace Violence set forth in
Appendix O-1.
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AGREEMENT

THIS AGREEMENT, dated September 1, 1993, is between ACME STEEL
GOMPANY, Riverdale Plant, and ACME PACKAGING CORPORATION,
Riverdale Plant (hereinafter relerred to as the *Company®), and UNITED
STEELWORKERS OF AMERICA (hereinalter referred to as 1he "Union").
Except as olherwise expressly provided herein, thg provisions of this
Agreement shall be effective September 1, 1993,

The Union having been designated the exclusive collective bargaining
representative of the smployees of the Company, as defined in Adicle I,
Scope of the Agreement, the Company recognizes the Unien as such
axclusive represantative. Accordingly, the Union makes this Agreement
in ils capacity &5 the exclusiva collective bargaining representative of such
amplayees, The provisions of this Agreement conttitute the sole
pracadure for the processing and settlement of any claim by an employee
or the Union of a viotation by 1he Company of this Agreement. Ag the
representative of the employess, the Union may prosecute complaints and
grievances through the complainl and grevance procedure, including
arbitrafion, in accordance with this Agreement, or adjust or settle the
same.




ARTICLE | - PURPOSE AND INTENT OF THE PARTIES

ARTICLE {

PURPOSE AND INTENT OF THE PARTIES

Sectlon 1

A The purpose of the Company and the Union in entering
into this Labor Agreement is to set forth their agraement
on rates of pay, hours of work, and other conditions o
employmen! 50 as to promote orderly and peacedul
relations with the employees, 1o achieve uninterrupted
operations in the plant, and 1o achieve the highasi level
of employee perlormance consistent with salety, good

health, and sustained effort.

{B) The Campany and the Union encourage the highest
possible degree of lriendly, cooperative relationships
betwaen thair respective reprasentatives al all levels and
with and between all employees. The olficers of the
Company and the Union realize that this goal depends on
more than words in a labor agraement, that it depends
primaiily on attitudes betwaen people in their respective
organizations and al all levels of responsibiity. They
believe thal proper atttudes must be based on full
understanding of and regard for the respective tights and
rosponsibilities of both the Company and the Union.
They believe also that proper attitudes are of major
imperance in the plant where day-to-day operations and
administration of this Agreement demand faimess and
undarstanding. They believe that these attitudes can be
encouraged best when itis made clear that Company and
Union officials, whose duties involved pegotiation of this
Agreement, are not anti-Union or anti-Company bu! are
sincerely concerned with the best interasts and well-being

of the business and afl employees.



ARTICLE | - PURPOSE AND INTENT OF THE PARTIES

(©)

©

)]

The parties recognize thal for their joint benalit, increases
in wages and benafils should ha consistent with the
long-lerm prospedity and efficiency of the steel industry.

The panties are concemed that the future for the ingustry
in terms of employment sacurity and return on substantia)
capital expendilures will rest heavily upcn the ability of
the parties to work cooperatively to achieve significantly
highar productivity trends than have occumed in the
recent past. The partios are acutely awara of the impact
upan the industry and its employees of the sizable
penatration of the domestic steel matket by foraign
praducers.  The paries have joined their effons in
sesking refial lrom the problem of massive impanation of
foreign slee! manufactured in low-wage countries, Thus,
it s ncumbent Lpon the parties to work coaperatively 1o
meet the chiallenge posed by principal forgign competitors
in recont years. It is also imporiant that he parties
cooperale in promoting the use of Amercan-made stesl.

By such amangement, the parties believe thal they, as
men of good will with sound purpose, may best protac!
private enlerprise and its efliciency in the interests of all,
as well as the legitimate inlerest ol their respective
organizations within the framewodk of & democralic
sociely in which regard for fact and faimess is esseatial.

it is the continuing policy of the Company and the Union
thal the provisions of this Agreement shail be applied to
afl employees without regard 1o race, color, refigious
creed, national origin, handicap, disabled veteran and
veleran of the Vielnam era status, sex or age, except
where sex ar age is a bona fide occupational qualification,
it is also the continuing policy of the Company and the
Unian that all employees shall be provided a workplace
free of sexual harassment. Sexual harassment shall be
considered discrimination under this pravision, In the
evenl thal any such discrimination shouwld ocour, the

3



ARTICLE | - PURPOSE AND INTENT OF THE PARTIES

Company shall 1ake comective action as appropriate.
Neither the Company nor the tnion shall retaliate against
an employee who complains of such discrimination, or
who s a witness to such discimination.

A joint Committes on Civil Rights shall be eslablished &t
the plant. The Union reprasentation on the Committea
shall ba na more than three (3} members of the Union, in
addition to the President and Chairman of the Grigvance
Commitiea. The Unicn members shall be cenified to the
Manaper of Human Resotrces by the Union and the
Company members shall ba cenified 16 the Union.

The Company and Union mambars of the joint Committes
shall meet &l muluelly agreeable times, but no less than
once each month, The joinl Commitiee shall review
matters involving Civil Rights and advise with the
Company and the Union concaming them, but shall have
no jurisdiction over the liling or processing of grievances.
This provision shall not aHect any existing right to lile a
grievance nor does it enlarge the time limits lor filing and
processing grievances.

{F) Tha representalives of the Company and the Unian shall
conlinue o provide each other with such advancs natice
as is reasonable under tha circumstances on all matiers
of impartance in the administration of tha terms of this
Labor Agreement, including changes or innovations
affacting he relations betwesen the local panies.




ARTICLE Il - SCOPE OF THE AGREEHENT

Sectlon 1

ARTICLE T

SCOPE OF THE AGREEMENT
Scope.

This Agreement rolates only to the Riverdale Plant of the
Company located at Riverdale, Ilinois.

Section 2
()

B

Coverage.

The term "amployee,” as used in this Agreement, applies
to all hourly paid employees of the Company at its
Riverdale Plani, excluding Division Managers, Assisiant
Division Managers, Designing Engineers, Area anyg Shilt
Manapgers, Assistant Managers, and any other
supenvisory employeas with autharity to hire or fire or
othenwise effect changes in the status of an employea ot
elfectively recommend such action, watchmen,
timekeepers, office, clancal, and restaurant empioyess.

When Management establishes a new ar changed job in
the plant 50 that duties involving a significant amount of
production or maintenance work, ar both, which is
performed on a job wilhin the bargaining unit (or, in the
case of naw work, would be performed on such a jobj are
combined with duties not normally performed ot a job
within \he bargaining wunit, the resuling job in the plamt
shall be considered as within the bargaining unll. This
provision shall not be construed as enlarging or
diminishing whatever rights exist in respect of withdrawal
o! non-hargaining unit duties from a job In the bargaining
unit, provided that where non-bargaining unit duties are
placed in a job in the bargaining unit under this provision,
such duties may be withdrawn at any time. Managament
shall, on raquest, furnish to the Union reasonable




ARTICLE Il - SCOPE OF THE AGREEMENT

©

information o permit determination of questions of
compliance with this provision.

The padies recognize the senousness of the problems
associated with contracting out work both inside and
outsida the plant ang have accordingly agreed as followa.

The parties have existing rights and contractual
undarstandings with respect to contracting ocul.  In
addition, the following pravisions shall be applicable to all
contracting oul issues subject to, and arising on or afier
the sffecliva date ol, this Agreement.

1. Hazlc Prohlbitlon

In determining whether work should be
contracted out or accomplished by the barpaining
unit, the guiding principle is that work capable of
being performed by bargaining unit employees
shall be perommed by such employess,
Accordingly, the Company will naot contract out
any work for performance inside or outside 1he
plant unlegs it demonstrates that such work
meels ang ol the lollowing excapiions.

2. Exceptions
a. Work In the Plant

{1}  Production, service, all maintenance
and repair work, all installation,
reptacement and reconstruction of
equipment and productive lacilities,
other than that listed in Subparagraph
2a(2) below, all within a plant, may be
cortragted out il (1} the consistent
praciice has been to have such work




ARTICLE v - SCOPE OF THE AGREEMENT

@

performed by employees of
contractors and (2) it is more
reasonabte (within ithe meaning of
Paragraph 3 belowj for the Company
to contracl oul such wark than 10 use
its own employees.

Major new consiruction, induding
major installation, major replacement
and majot reconstruction of
equipment and productive lacilities at
the plant, may be contracted out
subjact to any riphle and obligations
of tha panies which, as of the
beginning of the period commaencing
August ¥, 1963, are applicable at the
plant. A project shall be deemed
major so as to fall within the scops of
this exception il it is shown by the
Company thal the project is of a
grander or larger scale when
compared to athar projects bargaining
unil forces al tha plant are normally
expecied o do. Such comparison
should ba made in light of all relevant
factors.

As regards to the term ‘new
construction™ above, axcept for work
done on equipment or systams
pursuani 10 & manufaciurers war-
ranty, work that is of a peripheral
nature (o major new consiruction,
including major installation, major
replacement and major reconsiruction
of equipment and produgtion facilities,
and which does not cencern the main
body of work shall be assigned to

7



ARTICLE Il - SCOPE OF THE AGREEMENT

employees within the bargaining unit
unless it is mare reasonable la
contract out such work taking info
consideration the lactors set forth in
Paragraph 3 below or it is atherwise
mutually agreed. For purposes of this
provisicn, the term “work of a
periphsral nature,* may in cerain
instances inciude, but not be limited
10, demdplition, site preparation, road
building, ufility hook-ups, pipe lines
and any work which is nol integral to
the main body,

b. Work Ouiside the Plant

)

Should the Company contend that
maimenance or repair work 1o be
performed outside the plant or work
associated with the fabricating of
goods, materials or eguipment
purchased or loased from a vendor or
supplier should be excepled from tha
prohibitions  of this Section, the
Company must demonsirate that it is
more reasonable (within the meaning
of Paragraph 3 below) for the
Company to contract for such work
(inctuding the purchase or lease of
the item) than to use its own
employees to perform the work or to
fabricate Ihe iem.

Notwithslanding the above, the
Company may purchase slandard
components of parns or supply items,
mass produced for sale generally
("shelf items%. No item shall be

8




ARTICLE |l - SCOFE OF THE AGREEMENT

3

@

deemed a standard component of
part or supply item if ils fabrication
requires the use of prints, sketches or
manufaciuring instructions supplied by
ihe Company or at ils behest or it is
otherwise made according to
Company spacifications.

Production work may be perommed
oulside the plant only where thae
Company demonstrates that it is
unabla becausa of lack ol capital 1o
invest in necessary egquipment or
facilifies, and that it has a conlinuing
commitment 1o the siesimaking
business. In determining whether
there is capital to invest in particular
aquipmen! or facitities, the Company
is ontitled 10 make reasonable
judgments about the allocation of
scarce capital resources among its
plants.

Mutual Agreement
Wark  confracted out by  mutual

agreement ¢l the paries pursuanl fo

Paragraph & below.

Reasonableness

In determining whether it is more reasonatle for
the Company to cantract out wark than use its own
employees,
considered:

the following factors shall be

Whether the bargaining unil will be
adversely impacied.

9




v e ARTIGLE Il - SCOPE OF THE AGHEEMENT

b.

d.

The necassily for hiring new employess
shal npt he deemed a negative facior
except for work of a temporary nature,

Desirabifity of recafling employees on layolf.

Availability of qualified emplayees {(whather
acliva or on fayofl) for a duration long
enough o complete the work,

Availabllity of adequate quatified supervision.

Availability of requirad equipmant either on
hand or by lease of purchase, provided that
dither the capital outlay for the purchase of
such equipment, or the expanse of laasing
such equipmen!, is not an unreasonable
expenditure in all the ciroumstances al the
time the proposed decision is made.

The expacted duration ol the wark and the
lime constraints associated with the work.

Whather the decision 1o contract out the
work i made (0 avoid any gbligation under
the collactive bargaining agreement or
benafils agreements associaled therewith.

Whether the work is covered by a warranty
necessary o protect tha Company's
invesiment, For purpogses of this
subparagraph, warranties are intended to
include work performed for the limited time
nacessary ia make effective the loflowing
sellar guaraniees:

{1}  Manufacturer guaranieas that new or
rehabilitated equipment or systems
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are free of
workimanship or design.

(2} Manufacturer guaraniees that new or
rehabilitated aquipment or systems
will perforn at stated levels of
parformance andfor
subsequant to installation.

Warranties

are commitmenits

associated with a particular product or
service in order 1o assure that seller
representations will be honored at no
additional cost to the Company. Long-
term gervice contracts are not
warranties ler the pusposes of this

subparagraph.

s In the case of work associated with leased
equipment, whether such equipment is
available without & commitment to use the
employees of outside contraclors or lessors
for its operation and maintenance.

k. Whether, in connection with the subject work
or generally, the Local Union is wiling to
waive or has waived restrictive working
conditions, practices or jurisdictional rules
(al within the meaning of “local working
conditions” and the authority provided by

this Agreement).

4. Contracting Oul Cominlttee

a. A veguiady

cansiituted commitiee

consisting of not more than four persons
{except that the committee may be enlarged
to six persans by focal agraement}, half of
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