
APPENDIX B-l 

RELEASE OF FLIGHT ATTENDANT APPLICANT CLASS MEMBER CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC 

DEFINITIONS: Wherever used in this Release, the terms "Piedmont" and "USAir" shall 
have the following meanings. 

"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in the present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 

"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 

USAir advises that you seek the advice of counsel prior to signing this Release. 

* • • * * 

L , in consideration for: (1) an award of $ , 
provided to me under the Settlement Agreement in EEOC v. USAir. Inc.. as successor to 
Piedmont Aviation. Inc.. etal.. C.A. No. 6:9200272, less legally required deductions; and (2) 
preferential hiring consideration for a flight attendant job with USAir, as defined in the 
Settlement Agreement, hereby fully, irrevocably and unconditionally release all of my rights 
under Title VII of the Civil Rights Acts of 1964 (Title VIF), as amended, and the Age 
Discrimination in Employment Act ("ADEA"), as amended, against USAir and/or Piedmont 
arising out of any actions, conduct, decisions, behavior or events occurring prior to the 
effective date of this Release, all known and unknown claims, complaints, charges or 
demands of whatever kind or nature that I may bring against USAir and/or Piedmont under 
Title VII relating to sex discrimination or under the ADEA relating to age discrimination 
with respect to the use of a weight program in the flight attendant application process. 

The money I am receiving, and the preferential hiring consideration for a flight 
attendant position under the terms of the Settlement Agreement, are full, fair and complete 
payment for the release of all such claims by me. I agree that the only consideration for 
my signing this Release are the terms stated above, and that no other promise or agreement 
of any kind has been made to or with me by any other person or entity to cause me to 
execute this Release. 
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I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
under Title VII or the ADEA based on Piedmont/USAir's application of a weight program 
to flight attendant applicants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I agree to 
be bound by the terms of this Release and that this Release shall be binding upon myself, 
my legal representatives, heirs, successors and assigns. 

Hie existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont, of any wrongdoing, violation, 
liability, error or omission. 

The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 

By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir created by this 
Release shall be terminated. I acknowledge that before signing this Release, I was given 
at least twenty-one (21) days to review it with persons of my choosing, including my 
attorney, and that I have signed it knowingly and voluntarily. 

Under penalty of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 

Date Claimant's Signature 

Claimant's Printed Name 

Social Security #: 

Address: 

Telephone #: 
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RELEASE OF FLIGHT ATTENDANT INCUMBENT CLASS MEMBER CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC 

AND ASSOCIATION OF FLIGHT ATTENDANTS, AFL-CIO 

DEFINITIONS: Wherever used in this Release, the terms "Piedmont," "USAir," and "AFA" 
shall have the following meanings. 

"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in die present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 

"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 

"AFA" means die Association of Flight Attendants, AFL-CIO, any local, 
subsidiary, or affiliate of AFA, any successor of AFA, any company providing 
insurance to AFA in the present or past, any AFA officers, representatives, 
employees and agents, and any person who acted on behalf of AFA or on 
instructions from AFA 

USAir advises that you seek the advice of counsel prior to signing this Release. 

in consideration for an award of $ , provided 
to me under the Settlement Agreement in EEOC v. USAir. Inc.. as successor to Piedmont 
Aviation. Inc. et al.. C.A No. 6:9200272, less legally required deductions, hereby fully, 
irrevocably and unconditionally release all of my rights under Title VII of the Civil Rights 
Acts of 1964 ("Title V/IT), as amended, and the Age Discrimination in Employment Act 
("ADEA"), as amended, against USAir and/or Piedmont and AFA arising out of any 
actions, conduct, decisions, behavior or events occurring prior to the effective date of this 
Release, all known and unknown claims, complaints, charges or demands of whatever kind 
or nature that I may bring against USAir and/or Piedmont and AFA under Title VII 
relating to sex discrimination or under the ADEA relating to age discrimination with respect 
to the application of the USAir and/or Piedmont weight program to flight attendants. 
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The money I am receiving under the terms of the Settlement Agreement, is a full, 
fair and complete payment for the release of all such claims by me. I agree that the only 
consideration for my signing this Release are the terms stated above, and that no other 
promise or agreement of any kind has been made to or with me by any other person or 
entity to cause me to execute this Release. 

I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
or AFA under Title VII or the ADEA based on Piedmont/USAir's application of a weight 
program to flight attendants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I also agree 
to withdraw any grievances I have pending under the collective bargaining agreement 
between USAir and AFA regarding the application or enforcement of the flight attendant 
weight program. I agree to be bound by die terms of this Release and that this Release 
shall be binding upon myself, my legal representatives, heirs, successors and assigns. 

The existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont or by AFA, of any 
wrongdoing, violation, liability, error or omission. 

The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 

By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir and/or AFA 
created by this Release shall be terminated. I acknowledge that before signing this Release, 
I was given at least twenty-one (21) days to review it with persons of my choosing, including 
my attorney, and that I have signed it knowingly and voluntarily. 

Under penally of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 

Social Security #: 
Claimant's Signature 

Address: 

Claimant's Printed Name 

Date of Signature 
Telephone #:. 
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RELEASE OF FLIGHT ATTENDANT ON SUSPENSION CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC 

AND ASSOCIATION OF FLIGHT ATTENDANTS, AFL-CIO 

DEFINITIONS: "Wherever used in this Release, the terms "Piedmont," "USAir," and "AFA" 
shall have the following meanings. 

"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in the present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 

"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 

"AFA" means the Association of Flight Attendants, AFL-CIO, any local, 
subsidiary, or affiliate of AFA, any successor of AFA, any company providing 
insurance to AFA in the present or past, any AFA officers, representatives, 
employees and agents, and any person who acted on behalf of AFA or on 
instructions from AFA. 

USAir advises that you seek the advice of counsel prior to signing this Release. 

_, in consideration for the opportunity to return from a 
suspended status to an active flight status provided to me in accordance with the provisions 
of the Settlement Agreement in EEOC v. USAir. Inc.. as successor te% Piedmont Aviation. 
Inc.. et al.. C.A. No. 6:9200272, hereby fully, irrevocably and unconditionally release all of 
my rights under Title VII of the Civil Rights Acts of 1964 (Title VIT), as amended, and 
the Age Discrimination in Employment Act ("ADEA"), as amended, against USAir and/or 
Piedmont and AFA arising out of any actions, conduct, decisions, behavior or events 
occurring prior to the effective date of this Release, all known and unknown claims, 
complaints, charges or demands of whatever kind or nature that I may bring against USAir 
and/or Piedmont and AFA under Title VII relating to sex discrimination or under the 
ADEA relating to age discrimination with respect to the application of the USAir and/or 
Piedmont weight program to flight attendants. 

The opportunity to return to active flight status I am receiving is a full, fair and 
complete payment for the release of all such claims by me. I agree that the only 
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consideration for my signing this Release are the terms stated above, and that no other 
promise or agreement of any kind has been made to or with me by any other person or 
entity to cause me to execute this Release. 

I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
or AFA under Title VII or the ADEA based on Piedmont/USAir's application of a weight 
program to flight attendants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I also agree 
to withdraw any grievances I have pending under the collective bargaining agreement 
between USAir and AFA regarding die application or enforcement of the flight attendant 
weight program. I agree to be bound by die terms of this Release and that this Release 
shall be binding upon myself, my legal representatives, heirs, successors and assigns. 

The existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont or by AFA, of any 
wrongdoing, violation, liability, error or omission. 

The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 

By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir and/or AFA 
created by this Release shall be terminated. I acknowledge that before signing this Release, 
I was given at least twenty-one (21) days to review it with persons of my choosing, including 
my attorney, and that I have signed it knowingly and voluntarily. 

Under penalty of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 

Social Security #: 
Claimant's Signature 

Address: 

Claimant's Printed Name 

Date of Signature 
Telephone #: 
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RELEASE OF SEPARATED FLIGHT ATTENDANT CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC. 

AND ASSOCIATION OF FLIGHT ATTENDANTS, AFL-CIO 

DEFINITIONS: Wherever used in this Release, the terms "Piedmont," "USAir" and "AFA" 
shall have the following meanings. 

"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in the present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 

"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 

"AFA" means the Association of Flight Attendants, AFL-CIO, any local, 
subsidiary, or affiliate of AFA, any successor of AFA, any company providing 
insurance to AFA in the present or past, any AFA officers, representatives, 
employees and agents, and any person who acted on behalf of AFA or on 
instructions from AFA. 

USAir advises that you seek the advice of counsel prior to signing this Release. 

_, in consideration for the opportunity for the reinstatement of 
my employment with USAir provided to me in accordance with the provisions of the 
Settlement Agreement in EEOC v. USAir. Inc.. as successor to Piedmont Aviation. Inc.. et 
al.. C.A. No. 6:9200272, hereby fully, irrevocably and unconditionally release all of my rights 
under Title VII of the Civil Rights Acts of 1964 (Title VIF), as amended, and the Age 
Discrimination in Employment Act ("ADEA"), as amended, against USAir and/or Piedmont 
and AFA arising out of any actions, conduct, decisions, behavior or events occurring prior 
to the effective date of this Release, all known and unknown claims, complaints, charges or 
demands of whatever kind or nature that I may bring against USAir and/or Piedmont and 
AFA under Title VII relating to sex discrimination or under the ADEA relating to age 
discrimination with respect to the application of the USAir and/or Piedmont weight program 
to flight attendants. 

The reinstatement opportunity I am receiving is a full, fair and complete payment 
for the release of all such claims by me. I agree that the only consideration for my signing 
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this Release are the terms stated above, and that no other promise or agreement of any 
kind has been made to or with me by any other person or entity to cause me to execute this 
Release. 

I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
or AFA under Title VII or the ADEA based on Piedmont/USAir's application of a weight 
program to flight attendants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I also agree 
to withdraw any grievances I have pending under the collective bargaining agreement 
between USAir and AFA regarding the application or enforcement of the flight attendant 
weight program. I agree to be bound by the terms of this Release and that this Release 
shall be binding upon myself, my legal representatives, heirs, successors and assigns. 

The existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont or by AFA, of any 
wrongdoing, violation, liability, error or omission. 

The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 

By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir and/or AFA 
created by this Release shall be terminated. I acknowledge that before signing this Release, 
I was given at least twenty-one (21) days to review it with persons of my choosing, including 
my attorney, and that I have signed it knowingly and voluntarily. 

UndeT penalty of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 

Social Security #: 
Claimant's Signature 

Address: 

Claimant's Printed Name 

Date of Signature 
Telephone #: 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE MIDDLE DISTRICT OF NORTH CAROLINA 

WINSTON-SALEM DIVISION 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

Plaintiff, 

v. 

USAIR, INC., as successor to Piedmont 
Aviation, Inc., 

Defendant, 

and 

C. A. No. 6:92CV00272 

ASSOCIATION OF FLIGHT ATTENDANTS, 
AFL-CIO, 

Defendant-Intervenor. ) 

NOTICE OF PROPOSED SETTLEMENT AGREEMENT AND FAIRNESS HEARING 

TO: 1. All women who applied to Piedmont Aviation, Inc. ("Piedmont") for flight 
attendant jobs between January 13, 1987, and August 5, 1989, who were 
interviewed but not offered jobs based on their weight. 

2. All female Piedm ont flight attendants who were suspen ded based on their weight 
between January 13, 1987, and August 5, 1989. 

3. All female USAir flight attendants who were suspended based on their weight 
between January 1, 1989, and the present. 

YOU ARE HEREBY NOTIFIED THAT: 

1. The United States Equal Employment Opportunity Commission ("EEOC"), USAir, 

Inc., as successor to Piedmont Aviation, Inc. ("USAir"), and the Association of Flight 

) 

Attendants, AFL-CIO ("AFA"), have reached a settlement of the EEOC's lawsuit challenging 



the company's flight attendant weight restrictions on the basis that they discriminated against 

women applicants and incumbents based on their sex. 

2. The settlement is set forth in a proposed Settlement Agreement and Order 

("Settlement Agreement") that has been presented to the Court for its approval. The principal 

terms of the settlement provide that: 

a. USAir will never reimplement the weight program in effect at Piedmont on 

January 13, 1987. 

b. For a period of three years commencing on the effective date of the Settlement 

Agreement, USAir will not m aintain any weight program for flight attendants or applicants for 

flight attendant positions. 

c. USAir shall enforce a Performance Program, which will test the individual's 

ability to perform various safety and service functions of the flight attendant job, during the 

period that the Settlement Agreement remains in effect. 

d. USAir will pay $90,000 in monetary relief to compensate a maximum of 49 

identified flight attendants and applicants for flight attendant jobs who were adversely affected 

by the weight standards in effect at Piedmont on January 13, 1987, and who met the standards 

for relief developed by the EEOC and USAir. The standards were based upon: (1) the date of 

application to Piedmont or suspension from USAir; (2) the weight of the applicant or 

incumbent; and (3) the length of the suspension, if applicable. All identified individuals who 

will be entitled to receive back pay and/or other relief shall be so advised. 

e. USAir will also provide other relief, including reinstatement for identified 

flight attendants who have been suspended for noncompliance with the weight program, and 

priority consideration to flight attendant applicants rejected on the basis of their weight. 
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f. The Settlement Agreement does not constitute a determination or admission 

of any wrongful or unlawful conduct by USAir. 

3. The foregoing is only a summary of the proposed Settlement Agreement. The 

Settlement Agreement itself, and not this summary, contains the operative language binding the 

parties. 

4. The Court has scheduled a Fairness Hearing to consider whether to give final 

approval to the Settlement Agreement. The hearing will be held on __ ____, 1994, at 

, before the Honorable Russell A. Eliason, U.S. Magistrate Judge, at the United 

States Courthouse, , North Carolina. [Upon obtaining provisional approval 

of the Settlement Agreement from the Court, the dates and location and time of the he aring will 

be filled in.] 

5. If you are a person to whom this Notice is directed, you may appear at the hearing 

personally, or through a duly authorized attorney, either in support of or in opposition to the 

Settlement Agreement. Your are not required to appear and your failure to appear will not 

affect your entitlement to obtain any relief. You will be responsible for all legal costs if an 

attorney appears on your behalf. 

6. Anyone wishing to object to the settlement must mail her written objections, 

postmarked no later than _, 1994, to the representatives of all three parties 

appearing immediately below. 
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MICHELLE V. BRYAN 
Assistant General Counsel 
USAIR, INC. 
Crystal Park Four 
2345 Crystal Drive 
Arlington, VA 22227 

(703) 418-5218 

NANCY E. SEGAL 
Staff Attorney 
ASSOCIATION OF FLIGHT 

ATTENDANTS, AFL-CIO 
1625 Massachusetts Avenue, N.W. 
Washington, D.C. 20036 

(202) 328-5400 

Do not file your objections with the Court or the Clerk of the Court. Counsel for the EEOC, 

USAir, and AFA shall file all of the objections that they receive in a timely manner with the 

Court. 

7. If you have any questions about this Notice, you may contact the above-listed 

counsel, at the telephone numbers listed above. 

8. The form and content of this Notice have been approved by the United States District 

Court. 

Prepared and submitted by: 

Diana J. Gilpatrick 
Senior Trial Attorney 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

DIANA J. GILPATRICK 
Senior Trial Attorney 
Systemic Litigation Services 
EQUAL EMPLOYMENT 

OPPORTUNITY COMMISSION 
1801 L Street, N.W. 
Washington, D.C. 20507 

(202) 663-4769 

4 



APPENDIX D 

COMPLIANCE REPORT 2 
Period: From to 

PART A: FLIGHT ATTENDANT APPLICANTS 

1. Number of Applicants fo r Flight Attendant (F/A) 
positions during reporting period 

2. If USAir interviews F/A applicants, number 
interviewed during reporting period 

3. Number of interviewees extended training offer 

PART B: FLIGHT ATTENDANT TRAINEES 

1. Number of F/As who completed training during 
reporting period 

2. Number of trainees in compliance with Performance 
Program (PP) 

3. Number of trainees terminated for noncompliance 
with PP 

PART C: INCUMBENT FLIGHT ATTENDANTS 

1. Number of F/As tested under PP during reporting 
period 

2. Number of incumbents in compliance with PP 

3. Number of incumbents on suspension or terminated 
for noncompliance with PP 

4. Subtotal of line 3 . - Probationary Employees 

5. Subtotal of line 3 . - Non-Probationary Employees 

Total 

Total 

Total 

Women 

Women 
( 40 

Women 
(40 

% of 
Total 

% of 
Total 

% of 
Total 

Men 

Women 
>= 40 

Women 
>= 40 

% of 
Total 

% of 
Total 

% of 
Total 

Men 
( 40 

Men 
(40 

% of 
Total 

% of 
Total 

Men 
>= 40 

Men 
>= 40 

% of 
Total 

% of 
Total 

Note: Report 2 shall also include information on individuals accorded preferential hiring consideration and information on incumbents 
who fail the Performance Program standards, as described in § IX.B, ¶ 2. 



APPENDIX E 

EEOC PRESS RELEASE 

EEOC ANNOUNCES USAIR'S ELIMINATION OF 
FLIGHT ATTENDANT WEIGHT STANDARDS IN SETTLEMENT OF 

SEX DISCRIMINATION LAWSUIT 

WASHINGTON -- The U.S. Equal Employment Opportunity Commission announced 

today that USAir, Inc. has agreed to settle a lawsuit by eliminating flight attendant weight 

standards for a three-year period and by providing a total of $90,000 in damages to certain 

female flight attendants and applicants for flight attendant positions. 

The settlement resolves a lawsuit EEOC filed against Piedmont Airlines and USAir, as 
Piedmont's successor, on May 6, 1992, in U.S. District Court in Greensboro, North Carolina. 
The suit alleged that Piedmont's weight standards for flight attendants and applicants for flight 
attendant positions discriminate against women based on their sex in violation of Title VII of 
the Civil Rights Act of 1964. The EEOC contended that the weight standards for women flight 
attendants were more stringent than those for men and that Piedmont was more likely to apply 
them to discipline female flight attendants than male flight attendants. The Association of 
Flight Attendants, AFL-CIO, the union representing over 9,300 flight attendants at USAir, is 
also a party to the settlement. The settlement is subject to the court's final approval after a 
hearing. 

The settlement prohibits USAir from maintaining weight standards as a condition for 
flight attendant employment for a period of three years but allows USAir to require flight 
attendants to meet a performance standard to ensure that they are capable of performing the 
safety and service related functions of their position given the aircraft size. 

USAir also will pay a total of $90,000 in monetary relief to be divided among 52 flight 
attendant incumbents and applicants for flight attendant positions. Four flight attendants who 
are currently on suspension, and one who was previously terminated, based on their weight will 
be offered an opportunity for reinstatement. In addition, USAir will offer a preference in future 
flight attendant hiring to 20 women who had applied for flight attendant positions with Piedmont 
Airlines but were denied employment because of their weight. 

EEOC Chairman Tony E. Gallegos said, "The Commission is pleased that USAir has 
joined other commercial airlines in eliminating weight standards for flight attendants which 
have caused hardship s for female flight attendants over the years and do not measure the ability 
of flight attendants to perform the safety-related aspects of their jobs. I am hopeful that other 
airlines will take similar measures to eliminate these standards." 



Besides USAir, other commercial airlines which have eliminated weight restrictions for 
flight attendant positions include Continental Airlines and Northwest Airlines. Aloha Airlines 
and Hawaiian Airlines are among the companies which have never had weight restrictions for 
flight attendants. 

In addition to enforcing Title VII, which prohibits discrimination in employment based 
on race, color, religion, sex, or national origin, the EEOC enforces the Age Discrimination in 
Employment Act, the Equal Pay Act, the Americans with Disabilities Act, prohibitions against 
federal sector discrimination against persons with disabilities, and the Civil Rights Act of 1991. 
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