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This Labor Agraemen..,

by and betwean ing PROCTER & GAMBLE PAPER PRODUCTS COMPANY,
GREEN BAY WISCONSIN Flants (hereinaftar called the "Company™ and iha
PAPER, ALLIED-INDUSTRIAL, CHEMICAL, & ENERGY WORXERS
INTEANATIONAL UNION, AFL-CIQ and its affillated Green Bay Local No, 7-
0047, (herginalter called the *Union™).

WITNESSETH:

This Agreernent is based upon mutual uaderstanding and cooperation with
each othar, hoth employer and employes recognizing their responsitility In
matiers of safety, sanitation, efficiency and economy of conduct, meaning by
acanemy af conduct nel to ba destructive or wasteful in tha use of ime o
material,

ARTICLE #1
DURATION - CHANGE OR MODIFICATION OF AGREEMENT

This Labor Agreement shall becoms effgctive Jung 27, 2001 and shall remain
in eflect until April 30, 2007, inclusiva, and ltom year to year thareafler, unless
terminated in accordance with the provision of Article #2 below.

a. [F either party shall dosire to change any provisions of this Labor
Agreamant, it shall give written natica of such dasire to the other party at
least sixty (60) days 1 advance of any anniversary date.

b.  Tha giving of nolice provided in subsection (a) atows shall constitute an
obligation upon bath parties to negotiata in good laith with the intert of
reaching a wiitlen agreament arior to the annivarsary date.

c. W the parlies have not reached agreement on or before the annivarsary
date, all the provisions of e Labor Agreement shall remain in etfect
unlass specifically lerminated in accordance with the provisions of Article
#2 below.

ARTICLE #2
TERMINATION OF AGREEMENT

a.  Atany lime afer the anniversary date, if no agreement on the questions
at Issue has been reached, efther party may give written notice fo the
other party of intant to terminate the Agreament in not less than ten (1)
days. Al the provisions of the Agreemant shall remain in full force and
elfect uniil the specified lime has alagsed. During Ihis pariod attampis
reach an agreement shall be continued,

b. It the parties have failed 10 resolve their differences before the specified
time has elapsed, all obligations uhdar this Agreement ane automatically
cancolled.

ARTICLE #3
RECOGNITION

The Comparvy is favorable to collecive bargaining and agrees (o racognize tha
Paper, Aflied-industrial, Chamical, & Energy Workers intemational Union as
the soie and exclusiva collaclive bargaining agent governing wages. hours and
working candilions lor al production and maimenance employees of the
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Company's East River Plant and Fox River Mant at Green Bay excapt office,
¢lercal, enginears, chemists, laboratory technicians, managers and other
supervisory employees as defined in the Labor Management Relations Act of
1947 as amended.

ARTICLE #4
UNION MEMBERSHIP

Itis agreed that all smployees coverad by this Labor Agreement shall, as
a condilion of employmaent, becoma a member of the signatory Local
ninety (90) days after their respeclive dates of employment or 1he
sifective date of this Labor Agreement, whithever is tater,

The Company agrees, upon demand by the Union, to dismiss alt
employees who fall to become members or maintain membarship in
good standing in their Local. For the purpose of this agreemsnt, a
member will not be in good standing anty it behind in payment of dues
as defined by the iInermational Constitulion of the Union,

ARTICLE #5
CHECK OFF

a.

Date

Employee

Clock No.

The Company snall, during the life of Ihis Agreement, deduct bi-weekiy
from the pay of each of its emplovees who woluntarily authorizes such
deductions in wiiting, on a form to be provided by the Company, the
present Union dues, and shall promptly transmit them to the authorized
representativa ol the Linion,

Employee Authorization for Peyroll Dues Deduction
Sample Form

Subject to the terms of the Agreement between the Company and the
Union the undersigned employee bereby authorizes the Procter &
Gamble Paper Products Company at its Green Bay, Wisconsin Plants to
deduct from histher wages the bi-weekly dues beginning on and
comtinuing after this date, for his/her bi-weekly dues in l.ocal 7-0047 ano
requests the Procter & Gamble Paper Products Company to remit these
dues to Local 7-0047. The undersigned empioyee also awhonizes the
initiation fee 1o DB deducied from the lirs! paychech only.  This
authatization of the deduction of dues shall remain in force tor a period
of one (1) year or until the termination date of this Agreement whichever
occurs first and shatl automatically renew itself for a perlod of one (1)
year or succeeding agreement periods, whichever shall be shorter,
uniass written notice by the empioyee o the employer and the Union
rewokes this authofization in any ten {10} day petiod mmediately
following the ewpirations of each one (1) year or each appficable
agreement period,




ARTICLE #8
SENIORITY - MOVEMENT - TRANSFERS - AEDUCTIONS IN STAFF

a. Seniorlty

1.

All naw amployees shall serve a probationary period of ninety days {90)
and shall not accrue Seniority during that period. During said ninety (90)
day probatonary peniod, the Campany may, at its Option, terminate saxd
probationary employaas. Emplayees retained at the axpivation of tha
ninety {90} day pariod shalt become regular emplovees and shat be
credited with plant seniority fromn the Yast date of bire. An employee shall
ba credited with depariment seniority from the date of his or her enlrance
inte the departmen,

Dapariment seniofity with qualifications will apply as relerancad below in
Sections 2. and 3. In lilling opportunities, promations, and demotions
resulting from reduction of staffing levels, Plant-wide seniority with
qualifications shall govern in transfers, Yayoffs, and recalls after layoffs,

A new empioyee shatl mean a pecson with no provious empioyment with
the Campany, ar ong who has last seniority as otherwise spacilied in this
aricle.

Suntoiity shall bo lost by any one of the following specified acts:

a) A proper discharge.
B  When an employee valundarily quits work.

¢}  When an employee fails fo report fur work after g Leave of
Apsence, except lor absences excused by the Company.

d)  When after having been laid off, the employee does nol report for
work within a ten {10) day period of time akler writlen notice is
mailed simullaneously to tha smpioyee at the address on the
Company records and the Recording Secretary of Local Neo.
7-0047 unless good cause 15 shown for not complying.

e) Conlinuous abgence fram work tor two {2) years bacause of layaft.
) Retiremant,

Empkyyees promoted 0 posilions with the Compary over which the
Union has ne jurisdiction, and in good standing with the Union shall be
ontited within twelvwe {12} months of the time of promaotion, if stll
emplkoyess o) the Company. to raturn 10 hedr previous position in case of
a disconlinuance of their new position or if they are unable to
salisfactofily pardonm ihe dulies of tha new position,

Whenever \he Company linds it cannot folkow the principles of seniority,
ihe guestion is subject 1o negoliations between the Company and the
Union. If a salistactory solution to the question canndt be found, it is
subject o appeaf or adjustment undar tha provisions of the Grigvance
and Arbitratian procedura contaived in the Labor Agraement.



. Movement and Transfer

1.

The Company continues 1o have tha responsibilily to define, create,
discontinue or combing work responsibilities and classifications, assign
of reassign work or duties, assess performance and fudge qualifications,

The Company shall determine from time to time the specific skill or
combination of skills it needs an each téam and in each depariment; the
number of employess it neads fo possess aach such skill ar combination
of skills on gach team and in the depariment; the distribution of skilis
among e employees on each leam and in the depariment; the
opposunities on a eam or ' & departmem (0 acquite skifls: and needs
for additional emplytes on a team o7 i a department,

Whan an opportunity exists to acquire a patticular skill or combination of
skills, notice wilt be provided 1o all employees on the team so that any
employne wha wishes may be considered. Those leam members who
wan! the apporhunity shall be considered on the basis of their departmant
seniority and ihe fallowing:

a) satisfactory work performance
1) ability 1o satislactorily acquire the skih needed
c} distribution and balance of skills amonyg the team'’s members

o} and tha team’s plans for déveloping tha skills of its members

If no such qualified team member wans the opporiumity, the Company will fil
the opportunity thraugh its own choice. Il the panlicuar skill or combination of
skills is needed in tha department but not on any particular team, the
opportunity may be offered 10 all employees in the department, and wit be
filed using the same procedures descibed above.

4.

When an addiliona) person is neaded on a team, notice will ba provided
1o all employees in the department 5o that any employee whn wishes
may be considerad, Employess who want (he opportunity shall ba
cansiderad on the basis of their department senionity and the following:

a)  satistactory work parformance

b}y having the skills needed or the ability to satisfacionily acquire the
shills needad

6]  distribution and balance ol skills within teams across the
department

dy  and the depariment’s plans for geveloping the skills of its members

At any lime, the Company may fill an opporiumity for a skill ar
combination of skilis by assigning a partially disabled emplovee who, in
the Gompanys judgrnant, can perform consisient with the needs of that
depariment,



B.  Atached 1o and made a part of this Agresment is Appendix “C” covering
the Opporiunity Posting Program.

&. Raduction of Staffing Lavel

1. When the Company determinas that tha stafling level an a team is to be
reducad withoul reguiring a reduction in the number of employess in the
deparimant where that 1leam is located, \nen the Company may place (ha
reduced employee(s) on a dillerem team within the department.
Normally the Company will place first trom such team the employes with
the least depanment semiority provided that the team's minimum skill
profile can be maintainad by doing so.

2. When the Company detormings thal tha stafting level in 2 depanment is
to ba reduced, ihen the Company will designate reduced emplayeals),
based on depariment seniority wilh qualificatons. In determining
qualifications, the Company will considar as tha primary factor the skills
needed within teams and within the department. Feduced employees
will be assigned to any available work.

ARTICLE #7
LEAVE OF ABSENCE

Any Leave of Absence shall be in writing and subject to the approval of the
Comgany and the Union.

ARTICLE #3
ROTATING SHIFTS AND SINGLE SHIFTS

Employess ehgaged in operalions schedued in advanca for at least twenty-
four (24) hours continuous operation, or where they succesd each other in
continuous operation or twenty-our {24) hours or less, are considered to be
pariorming shift work. Most work to be done on a singla shifi will be generally
perormed on the day shifi unless business conditions require otherwise.

ARTICLE #9
HOURS OF WORK AND RUNNING SCHEDULE

Aunning time for depariments, other than papermaking, mainenance suppor,
power and service operations shall not be for a greater penod than six (8) days
in any one (1) weak, but if the Company needs the production, it is undersiood
that these depariments will aperate on Sunday aftér having been covered with
an appropriate membar of the bargaining committes.

a. NMothing harein shall be consirued as requiring the Company to keep the
papsr machines in continuous operaticn.

b. The hours of work shall ba as follows, including a thiny (30) minuls

unpaid lunch:
8-HOUR SCHEDULE 12-HOUR SCHEDULE
15t Shift - 5:30 AM 10 2:00 PM Day Shitt - 5:30 AM 1© €00 PM
2nd Shitt -1:30 PM to 10:00 PM Night Shift - 5:30 PM to 6:00 AM
3rd Shift - 9:30 PM to 6:00 AM

or



13t Shift - 6:00 AM to 2:30 PM
2nd Shift - 2:00 PM to 10:30 PM
Brd Shift - 10:00 PM 10 6:30 AM

or

154 Shift - §:30 AM 10 3:00 PM
Znd Shift - 2:30 PM fo 1100 PM
3rd Shis - 10:20 P4 1o 7:00 AM

Day Shift - 6:00 AM to 6:30 PM
Night Sh¥t - 6:00 PM 10 6:30 AM

Day Shift - 630 AM io 7:00 PM
Night Shifi - 6:30 PM 1o 7:00 AM

Seven-Day 12-Hour Schedule

Mon Tuas Wed Thur Fri  3Sal
181 Weak 15t Shift (Days] A o o -} g C
2nd Shift (Nights) B 4 C A A D
OFF o B B o] ] B
OFF c A A c c A
2nd Week 15t Shitt (Days) c A A x] D a8
2nd Shilt [Nights) 2} B B c c A
OFF B D = B B ]
OFF A < c A A c
Jed Wiask 18l Shitt (Days) B C o A LY n]
2nug Shity (Mights) A a] D =] ] C
QFF D a a v] D B
CFF c A A c o] A
ath Week 15t Shift [Days) o] -] ] C c A
2nd Shilt {Nighis) c A A D D B
DFF =3 33 D B B D
OFF A L+ c A A c

Changes to the above schedules can be made by the Company aiter
having been thoroughly discussed with Local 7-0047.

A workday shall be detined to be lor 5:30 A M., 8:00 AM., or 6:20 AM,,
g 630 AL, G:00 A M., or 6230 A M. the lollowing day. A wordoweek shatl
be defined to be far 5:30 AM., 6:00 AM,, or 6:30 AM. Monday to 530
Add, 8:00 A M., or §:30 AM. the tollowing Monday. Far pay purposes,
the half hour that falls inte a subsaquent day ar weak will be congidered
part of the day or week that the shift ended.

The Comparry will provide two (2) fillean-minute raliel perlods tor aight
{8) hour schedules and threa (3} lifteen-minute raliel pericds for twabhve
{12) howur schadules. Normafly the breaks will be scheduled during the
first and second faur (4} hour blocks of the scheduled shilt for eight {B)
hour schadules and during the first, second, and third four {4} hour
blacks of the scheduled shift for twalve (12) haur schedules. The
Company will provide one {1} additional filtaen-minute ralisf period when
amployess are expected to work at least one {1) hour beyand thefr
reguiar shift.

The Company will schedule converting operations on a continuous or
non-continuous basis (either not shutling "down or shulting down for
lunches and breaks) after schedule changes have been reviewed by
management wilh the appropriate member of the Union bargaining
committas.
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ARTICLE #10
SHIFT DIFFERENTIAL

The eight (8} hour schixiule shilt diffsrential rale for second shift is weny-
seven (27) cents per hour, and torty-iwo (42) cants per hour for third shilt, The
twelve (12) howr schedule shift differential is korly-five (45) cents per hour lof
second shift. Instead of paying shift differentials on specific hours during
datined shifts, a schedile adder wilt be calculaled that averagas all the
applicable shilt dittererials inte an adder for alt hours worked regardless of
shifl. Tha base hourty rale plus the schedule adder jor a specitic schedule will
be called the schedule rate,

ARTICLE #11
NECESSARY ABSENCE

4. Mecessary absence will be construed to mean and include all absence
due o the killowing conditions:

1.

Hiness, or ilness in family.

Accidents, Of accigents in family.

Deail of member of larmily.

Funerals or weddings of members of Eamily.

On business jn conneclion with tha Union, Credit Union or the
Company.

Other necessary absences when agproved by the Plan! Leader
more than ang week in advance,

b, Misrepresentation of any of the above will be just cause kor disciplinary
action including dismissal.

ARTICLE #12
CALL TIME - REPORTING TIME - OVERTIME

a.  CallTime

1.

Employees called in on Sundays or holidays shall receiva double
time tor actual ime worked with a minimurmn pay af four (4) hours at
schedule rate.

Employeas notified to work al any time other than 1he starl of their
aslablished shift without at 12ast tweive {12} hours notice prior to
reporting 1o work shall be paid time and a hall of their schedulet!
rate (0f 1he actual tima worked with a minimum pay of four (4) hours
at sehadule rate.



b.

<.

Reporting Time

1. Whan employees repat tor work an their regular shiit and no work
is avaflable and the employees have not been notified at least ane
(1) hour prior 1o their regular starting time not to report for work,
they wilt be otferad a minimum of four (4} howurs work or if business
needs afiow, they will be offared the day ofl without pay
(employee’s option} and noi be charged an absence. They will ba
paid at their schedwo rake for any work padormed,

2. When employees are scheduled and report lor work on their day
off, ithay shall 1eceive a minimum of four (4) hours' work.  This
mininum allowance doss not apply 10 safely mestings, training
sesstans, fire brigade meetings or similar lype maetngs. Neither
does it apply to work which begins prios to andf exiends into the
employes’s next scheduled shift nor to holdover work from the
employes’s previous scheduled shift,

Overtima

1. Time ant one-hall for eight {B) hour schedules, shall be paid for ai
work periarmed in excess of sight (8) hours per day or eighl {8)
consecutive hours, or forty (40} hours per week, whichever is
greater. Time and one-half shall be pakd for employees on the
welve (12} hour schedule for all work pedormed in excess of
twalve {12) hours per day or twelve (12) consecutive hours or forty
(40} bours par week, whichever is grealer.

2. Doutde time shall ba paid fer al Sunday and holiday haurs as set
Torth in this Labor Apregment.

3. i overlime is nacessary, the syslem in each deparimern will
provide the people with the necessary skills io do the work, will be
balanced by work oliered on an ongoing basis tor employees with
ik skills, and be setl-carrecting on an apportunity basis.

ARTICLE #13
VACATIONS

Empiloyees will be entitled to annual vacations during the year on the iollowing
basis and sublect ta the follvwing pravisions:

a.

During an employee’s first calendar year with tha Company, the new
employea will receiva forty (40) hours of paid vacation if hired and beging
working betore July 351 of thal year. )t hired on or alter July 151, there
no vacation during the first calendar year. On January 1 following the
amployee’s hire date, the employea will receive eighty (80} hours of paid
vacalion. Paid vacation will Increase in the calendar year following
completion of the number of fult years service with the Campany shown
in the schedule below:




Full Years of Service On Paid Vacation Hours

¢ Belges Dotember 31sf for that Calendar Yaar
tio4d 80 haurs
S0t 120 hours
1210 17 160 hours
18to 24 200 hours
25 or mare 240 hours

Employees with 4D or BG hours of vacation wil) be allowed to take 40
hours tn prime time it available. Employaes with 120 hours of vatation
wili be aliowed o take 80 hours in prime tinva it available. Employees
with 160, 200 or 240 hours of vacation will be afiowed 1o take 120 hours
in prime fime it available. Prime time is defined o be from the first
Monday in May to the firsi Menday in Ottober. Exceplions to this rula will
be made, as previously, in those depariments where the additional
vacalion time could be assigrad withou! interlerence in other vacation
scheduling or the interuption of rRocmal production requicements.

Yacation pay will De computed at the amployen’s schaduied rate in effect
ak tha time of the vacation.

In the casa ol loss of time caused by sickness or injury, such 108t Lime
will not be connted against the years of service Jof the year in which the
sickness Or Injury orcurs provided the employee works at leas! one day
in that yoar. Thera shall be no lost time counted against the years of
sarvice for the year in which the sickness or injury ocours of employees
for reason of on-gdufy sickness o injury.

Vacalions will be schedulad by dopanment supervisors in cooperation
with the Union, respecting plant senigrity whanever possible in preparing
the schedule,

Employses may tairy over up 1o 80 hours of vacalion intg Ihe new
calendar year, Employees will not be permittad to continua working i
figu of the regular vacation. The carty aver hours must be taken by Aprit
30 of the new year.

Any employee whoso services are leminated and who has srused
vacation at that time shall receive compensation in lieu of tha vacalion.

A day of vacation will begin at the complgton of the last shift belorg the
schaduled vacation day(s), and end whai the tirst shilt begins an the day
following the vacation day(s), gependent upon the lengih of vacation,.

Employees not regquired for scheduled work during dgepanment
shutdowns of one (1) waek Or fonger will be permitted 10 take vacation
beginning with the first day of the shultown or at some other fima
designated by the Company and extending for a week.

Vacations will be permilted over the year-end provided the total number
of weeks daoes nat @xceed elght (8). Howaver, any continuous vacation
in excess of three weeks requires Plant Leader approval

Employees may schedule up 10 two (2) days vacation in four-hour
increments.  All ofner time ofl will ba scheduled in tull days, sithar 8-
hours or ¥2-hours, based on iheir assgned work schadule, Ahy Yolt over
vacation hours may be added 1o any ol over Parsonal Holiday hows (0
total a full day. (f the total of these hours is less than a full day, tha time
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may be scheduled in four-hour inctements following deparimental
guidelines, as indicaied above.

ARTICLE #14
HOLIDAYS

a.  New Year's Day, Memosial Day, Jaly Fed or July Sth, Fousth of July, Labor
Day, Thanksoiving Day, Decermber 241h, apd Christmas Day shall be
nohidays on which no unnecessary work shall ba performed. For aif
necessary work on thase days, premivm pay of double fimes the
scheduled rates shall be pald. Also, efigible employees shall receive
foriy-eighl (48) hours far Parsonal Holidays to schadide in advance,
Hours {or Pafsonat Hofidays shalt be from 5:30 AM., 6:00 A M., or 6:30
AM. 10 5:30 AM., 6:00 AM,, or 5:30 AM. the following day. Personal
Holidays must be scheduled tor tull oays, Yollowing department
guidelines. Leftover Personal Holiday hours may be cambingd with left
over vacation haurs fo schedule an additional full day off.

b.  Tha shutdown period for all holidays shall ba 24 hours trom the end of
the last shift the Cay previous 10 the holiday to the baginning of the fivst
shitt the day tollowing the hoitday peripd.

c. Al amployaes will be allowed full tima off on alt hatidays includad in the
Labor Agreement. Exceplions 1o this rule shall be by muluat agreement
af the Cosmpany and the Union,

ARTICLE #15
PAY FOR UNWORKED HOLIDAYS

Wage paymenis will be recognized for unworked halidays as follows: New
Years Day, Memarial Day, July 3rg or July Sth, Fourth of July, Labor Day,
Thanksgiving Day, December 24th, Chesimmas Day, and the Personal Holldays,
during the calendar ygar under the following provisions:

a. Wage paymenis will be made al the employee’s scheduled rate.
Employees will be paid eight (B) hours’ at straight time for each of ihe
unwarked cailgndar halidays.

b Employees obkged o work on gany of tha established paid holidays will
feceive in addition to holiday pay, double lime wages for all hours
worked. For pay pufpgses, the hatt hour thay falls into a subsequent day
will be considered part of the day simitar to Sunday premium pay.

c.  An employee on disability or on a leave of absence when one of the
calendar holidays ocours, does not accrue the paid tme jor the
holiday(s). The nurnber of Parsonal Halidays far new employeas will be
nased on their date of hire for their st calendar year. f hired before July
1 they wili receive forty-eight (48) hours for personat hokidays. 1 hired on
or after July 1 they will recaive twenty-four (24) hours for personal
holidays.

d.  Personal holidays cannol ba carried aver (o the next calendar vear. They
must be used or lorfeited,
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ARTICLE #16
WAGES

a. Wape Scheduls

Altached to and made part of this Agreement is Appendix “A", the Wage
Schedule,

b.  Skill Levels

An employee's hourly rate will be based on the employee's successful
qualification by the Company in the skifs necessary for (hat rate of pay.
Qualification will be based on demonstrated skilis.

e, Payievels

The system of skilis lor each department and the determination of how ihe pay
levels from the wage schedule apply 1o the depanment’s System of skills will
be devsloped with the involvement o) amployees and Linion commiltee
meinbers in the department. The Company will retain responsibility tor final
approval.

d. Movement Within » Dzpartment

Employess moving batween teams within & depariment shall retain their skill
pay rate, prwvided that the employee makes satisfaciory progress in acquiring
necessary skills (o meet the pay level requirements on the new team. If these
cohdiions ara not met, then the employees’ pay rate shall be reduced fo the
pay lavel of thair demonstrated skills.

. Transfers Between Dapartiments

Employees ransfering into & naw depactment shall retain thair skill pay rate,
pravided that the employee makes salisiactory progress in acquiring
nacassary sxills fo mest the pay fovel raquiremenis in the new dapariment. i
thess conditions are not mal, then the employees’ pay rate shall ba retuced 1o
1he pay lavel of thelr demonsiraled skills.

f.  Temporary Transfers

Employees assigned according to Appendix C, Posting of Opportunities, shall
ratain their skill pay vate for hours worked during the assignment period.

9. Rate Ratention

When the Company exergisas its function 1o establish or change production
schedules; creales, discontinues, or combines dulies; assigns, reasskins, or
rearranges duties or confracts gut wark, ard as a reguit tharaof, thers ara:

h.  Reductions lrom Departments

Employees with five years or more of continuous service with the Company
who are declared reduced according lo Anicle 6, Section ¢.2., and are
translerred to availabla work on which thera is no oppoertunity al their current
pay level, will Continua 10 racsive at least the rate they were receiving at the
tima thay wera declaved reducad.
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Rate retention will be paid from the date the employee was declared
reduced,

For the first twetve (12) months, the relained rate will be the rate 0 the
employed’s forrmer pay level at the time the employee was declared
raducad.

During this pericd, enployeas will not receive any wage increases of any
Kind until the rale of the pay tevel 1o which they are reassigned equals or
axceeds their retained rate, or until they are reassigned of promoled 1o
a pay level wilh a rate equal to, or higher than, their retained rais.

Aate metention s based upen the cooperation of e empioyes in
accepling work assignmants consisient with the Labor Agreement, which
wilt adlow the Company to afiminate ihe ratained rate.

This agreement is not construed as conlerring any right 0 any employes
for continuation of employment which is not consistent with the
provisions of the Labor Agreement.

Rate Adjustmeni

When the Company creales new pay levels or jobs, or substantially
changes the responsibility and skill of a pay leval or job, the situation will
be reviewed to determina if 8 new rale is juslified and the Company and
the Union will negotiate bedore establishing the new rate. If alter
negotiating, the Company and the Union cannot agree on a rate, the rate
proposed by the Company will be put imto effect. Whan & rate change is
mads, the effective date becomes the date the RBale Adjusiment Request
is recgived. A Rate Adjusiment Request cannot be subrmitted prior o the
date of the substantial pay Jevel or job change. The Company wilt
consider other requests lor rate adjusimenis. The Company will answer
requests in writing in approximatety thirty (20) days.

ARTICLE #17
AULES

Attacted to and made a part of this Agresment is Appendix “B”, the Rules
govarning the amployees as issued by the Company.

ARTICLE #18
INTERRUPTION OF WORK

Mo authorized sirke or lockout shall oceur during the life of this Labor
Agreement.

ARTICLE #19
BEREAVEMENT LEAVE

a.

in the event of the absence from work of an employee bacause of the
death ot a mémber of the immediate Jamily of the employea, ihe
Comparny wilt gram a paid leave of absence up Vo three {3) days for eight
(8) hour schedules and up to two {2) days for 1he weive {12) howr
sehedule for scheduled working ime jost. A day shall consist of the
employea’s regulas daily hours al the employee’s ragular straight time
schedile fate. The days off must be 1aken within two weeks from the
date of doath. Qne of the days must be the day of tha funeral or
memarial guant,
12


http://flUL.ES

In tha evenl of Ihe absence from work l an amployoe because ol the
death of a son-in4aw or daughier-in-law of the employes, Ihe Compary
will grant a paid leave of absence for up to one (1) day for scheduled
working time lost.

This leave shall not be paid for those days on which an employes is laid
oll, on sick leave or Worker's Compansation, leave ol absence, or whera
a paid holiday tals,

The immadiate farily for purposes o this Labor Agresment shall include
ihe employee’s husband or wile, parenis. grandparent, grandchild,
chikdren, brolthers or sisters, fathars-in-law or mothers-in-law, and
brothers-indaw or Sisters-in-law,

ARTICLE #20
JURY SERVICE

a.

An employes will be paid for lime necessarily kost from wark whan called
for jury examination or service. Pay will be al the emplyee’s scheduled
tate for the tima lost {for up 10 &ight {8) hours per day for eight {8} hour
schedukes and up to twelve (12) haurs per day for the twalve hour
schedule). The employea will furmish the Company with a wrilten
statement (signed by the appropriate courl olicial) showing the date and
lime sorved on the jury.

The employee shall notify a member from histher department within &
raasonable length of time bedore the start of hisher scheduled shit when
he/she is called for jury service. An employee will he considered to be
assigned to the day shift for any day on which he/she serves on the jury.
On any day on which the employee is excusad from jury service tha
empigyes will repon on first shadt,

ARTICLE #21
EARLY RETIREMENT

Hourly paid employees may retire fram the Company upon reaching age 55.
The emplayees must give the Company adeqguata advance notice (o retire. To
be eligible for retirement benelils, the employes must meet the requirements

established for the various plans.
ARTICLE #22
EMPLOYEE GROUP INSURANCE
a. The Procter & Gambie Paper Producis Company has made available to
all eligible empleyess a Group Insurance Program which includes Lile
Insurance, Accidental Death and Dismemberment, and comprehensive
medical banafils for the employea and his or her dependents.
. Thesa insurance plans becoms eflective on an empioysa's first day al

wOrk.

The premium costs ara paid by the Company in full for the Ipllowing
COVErage:

1. Group Lile Insurance.

2. Accidental Death and Dismembemment Insurance.
13



The Company agraes to continus such payments for any parficipant unti)
tha date \he employee is no longer on the active payroll, or the data this
Agreemant expires, whichever is the earlier. The spouse of an eligible
emplayee who is employed full time with anather employer and who is
eligible for bealth care coverage with hissher employer will be eligible to
participata in one of the Company's Medical Plans during the lite of this
Agresment by meeting one of the two following criteria;

1. I he/she is enralled in hishar amployer's health care plan.

2. H not enrolled in histher employer’s haalih care plan, then by the
employee making the monthly contribution which will ba
designated annually by the Company.

Dental prestiums and the Gompany's portion of the Medicat premiums
will be paid for surviving eligible dependents of a deceassd employae
participant for twsive (12) months,

Altached 1o this Agreement Is Appendix “T", a schedile showing the
coverages as issued by tha insurance companias.

The Company agrees 1o pay the tolal monthly premium in affect as of 1he
eifectiva data of this Agreement and any increases during the life of the
Agreemeni for each employee who ¢s a pariicipant in the Dental
Allowance Insurance Plan and is subscribdng thrcugh the Compary on
an individug! or family membership basis. The Company agrees 'o
coniinua such payments for any participant until the date the employee
is no longer on the active payroll, or the date this Agreement expires,
whichever is the earlier. These insurance plans becoma eflactive on an
employee’s first day of work.

The Company agreas io pay the totat monthly premium in eHect as of the
effective date of this agraement and any increases during the iife of the
Agreement for each employee who is a participant in the Vision Care
Allpwance Plan and is subscribing thraugh the Comparry on an individual
or famiy membership basis. The Gompany agrees to continug such
paymenis for any pariicipant until the date the amployea is no lenger on
the aclive payroll, or the date this Agreemen! expires, whichever is the
earlier. These insurance plans become effeciive on an employee’s first
day ol work.

ARTICLE #23
MONTHLY LABOR MANAGEMENT MEETING

tpeon request of sither party, the Unlon's standing commitiee and the Plant
Leader, or designated represertative, will meat bi-monthly. A written list of
fopics submitted by one parly 10 the other at least forty-aight {48} hours in
advance o1 \he appointed day will be considered as a request 10 meet. Another
day for a requested meeting will be agreed wpon If the last Tuesday of the
month is a holiday. Special meefings between the Company represeniative
and the Unian sfanding committee may be ¢alled by mutual agreement an
forty-eight (48) bours' notice. Either parly shall give the other at least forty-
eight (48) hours’ writlan notice of matiers to be discussed which may require
invesiigation or research before answering.
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ARTICLE #24
PAY FOR TIME LOST FROM WORK

a.  Pursuant 1o Saction 8 (a) (2) ol the Labor-Managemem Relations Acl,
the Company shall compensate Union Oificers, Commilleepersons,
Stewanis and individual aggrieved empioyees al the schedule raies at
which they are than employed. for all lime aclwally spent wilh
representativas of the Campany in collective bargaining and adjustments
pursuant o this  Labor  Agreament, when the Oificers,
Commilleepersons. Slewards and employees olherwise would be at
Work.

b. itis furiber agreed that the names ol Clficers, Commitespersons, and
Stewards shall be jiled with the Company.

ARTICLE #25
ADJUSTMENT OF COMPLAINTS AND DISPUTES

it an employee shall leel aggrieved, the employee shall present ithe mattar in
accordance with the illowing procedure, and il shall be handied by ihe parties
to thés Labor Agreement in the foliowing steps until a seitlement is reached.

A grievance is delined as being a complaint by an employee or group of
ampioyees arising out of interpretation, application or alleged wialation of the
express wrilten provisions of the Agreement or a ¢laim that the Company has
taken disciplinary action without just cause. It is the intent of the partias that
any such grigvance be submitted promphly, processed with reasonable
promptnsss and hancled at the lowest step possible. Therefore, grievances,
which are nol submitted and processad i accoidance with the fime limils st
forth below, shall nat be considered nor processed furiher unless agreed to by
hoth parties. If the Company’s response is not made within the tme lmils
specitied, it may be referred to tha next step.

Step 1: The Operation's Leader and the Aggrieved Employea

Alt complaints and/or disputes shall first be taken up by the aggrieved
employee within five {5} working days of the occurrance of ibae avents giving
rise Lo the grievance with the amployes's Operation’s Leader or designala. A
maeting 10 hear the grisvance will be held within lifieen (15} working days after
such notice, on a mutually acceptabla dala. The employee, if desirad, may
nave a Steward or Commiheeparsan trom the departrsent present. The
Opamalion's Leadsr or designate will give a writtean answer to the grievance
within ten {10) working days of the final diseussion of the grievance.

Step 2: The Plant Leader and the Aggriaved Employee

H 1he grisvance is not seltled in Step 1, the Union may appeal it 1o the Plant
Leadar ty giving writlen notice of such appeal within five (35) working days after
the Union receivas the final written answer in Siep 1. Al this meeling both
partigs may bring such persons as they deem appropriate. The Plant Leader
or designated representative shall discuss the grisvance with the Intemational
Representative of designated representative. The Plant Leader will give a
wiitlan answer o the grievance within tan {10} working days o} the final
discussion of the grevance. If the grevance has nat been settled atter
completion ol Stap 2, the Unjon may appeal it ta arbitration by giving written
notice of such appeal to tha Plant Leadar within thirty {30} working days of
receipt of e final Step 2 answer. Satwdays, Sundays and holidays are
axcluded in computing 1he time limit specikad i this article, Time limits may
b extanded by mutual consant of the parties.
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ARTICLE #26
BOARD OF ARBITRATION

a.

When any grievance shall not have been satisfactarily settted atter Step
2 described above, the malter may then be submitted lo 2 Board of
Arbitration after wrilen agreement betwaen the partias as to the
grievance to be aritrated.

In such cases the Company shall select one arbilrator, the Union shall
solect pna arbitrator, and the two thus chosen shall select a thind
arbitrator.

The Ithird arbitrator wilt be selected by the Company and Union
arblirators from the pane) of nine (%) permanent arbiiralors jointly
eslablished by the Company and the Union, Cholte of arbitrators will be
by alphabetical order in rofation.

It is understaod that the fungtion of the Board of Arbitration shall be to
interprel and apply this Labor Agreament and that the Board of
Arbitration shall have no power 10 extend tha duration thereof, nor 1o add
terms or prowsions thereto, nor (o arbitiale a digpute conceming a
general wage adjustment, nor 16 go beyond the issue as agreed upon in
writing by the panies. The decision of the Beard of Amitration shall be
final and binding on all parlies to this Labor Agreament. Only disputes,
complaints and grievances involving the interpretation and application of
the terms of this contract are the subject of arbitration.

The Company and the Union shall pay the expense of its respechve
arbitrator and shall pay equally the expense of the third arbitrator,

tf the Union leels that an employee has been discharged unjustly, it shail
prasent the written grievance within live (5) working days afler discharge
excluding Saturdays, Sundays and holidays, sequesiing reconsideration
of the action. The matter then shall be cansidered a grievance and shall
ba hardled as provided i Step 2 of \ha Grievance Procedure. An
employee proven 1o be unjustly discharged shall be reinstated fo his or
her job, full seniority shall be restored to the smployes, and he or she
shall ba paid in Jull for ail tima lost. However, in the evend that in the
course of the nrigvance procedure the parties hersto agree (or an
arbitrator datermines) that the penally of discharge was unduly severs
for the offense committed but that some degree of discipline was
watranted, a lesser penalty (but not a loss of geniority) may be
established and the provisions of the preceding sentence shall not be
construed as a prohibition against such an agreemenl or amitralion
award.

11 the Company lays off or discharges an employee for disciplinary action,
proper notice shall be given the empiyee and the Union, stating the
reason for such action, at the time of the discharga ar layofl.

Any Orievance nol appeated ta the next succeeding Step in wiiting and
within the time limits specified will ba considerad as settled on the basis
of the tast answer and shall not be eligible for further appeal, except, the
parties may, in any individual case, by mutual agreement, exiend the
time limits in any Step.
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ARTICLE #27
LUNCH PERIOD

‘When the work makes it impossible {or an employee 1o have a lunch pariod
during the shilt, all fime worked will be paid, including time and ong-half,
according to Articie #12.

ARTICLE #28
AGREEMENT SUBJECT TO LAWS

a. AGREEMENT SUBJECTTO LAWS

In the event any Federal or State law, regulation or final order of
appropriate authority confiicts with this Agreement, the provision or
provisions so affected as well as any departmental procedures or
interpratalions shall no longer be operalive or binding on the parlies.
The remaining provisions of the Agreement shall continue in full force
and effect.

b. NON DISCRIMINATION

Mgithar the Empéoyer nor ihe Unlon will discriminate against any
employae because of race, color, sex, religion, age. national origin or
handicap.

¢. EMPLOYMENT OF VETERANS

The Company ard the Urion desing 10 and will comply with all present
and luture taws and regulalions established by Federal and State
Governmaits with regard 1o emplayment ol discharged veterans.

ARTICLE #2¢
AMENDMENT TO AGREEMENT

This Agreement may be amended at any time by writlen agreement of the
Companry and tha Union.

ARTICLE #30
INTERPRETATION OF THE LABOR AGREEMENT

It is undarstaod and agreed ihat from time to time the Company and the Union
will meet 10 consided interpretations under this Labor Agreement. Such
interpretations will ba reduced to writing, filed and kept by the Company. The
Union will be providad copies of 1hess inlerpretations.

ARTICLE #31
PACFIT SHARING PLAN

It is recognized and agreed that the Company’s Profit Sharing Plan is not par
of this Agreement or any other agreement with the Undon and is nol in any
respect subject 10 the grevance procedure {Aricle #25) or 1o arbitration
proceedings (Article #26), hrespective of hig clausa, it is the Company's right,
without negotiating wilh the Union, 1o alter, amend of terminaie the Profil
Sharing Plan. However, inthe event tha Profit Sharing Plan is terminated prior
10 the gxpiralion date of this Agreemant, the Company and the Union
thereafter will negotiale exclusively aboul other retirement arrangements for
employees who retire before the expiration of this Agreement. Such
negatiations for other relirerment anangemants ae ot subject to the grievance
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pracedure {Arlicle #28) or arbifration proceedings (Article #26} of ihis
Agreement, and all athar provisiars of his Agreemant will cernain in tull force.

ARTICLE #32
DISABILITY BENEFIT PLAN

It is recognized and agreed that the Company's Disability Benefit Plan s not
part of this Agreemant or any ofher agraemen] with the Union and is not in any
raspacl subject to the grievance procedure {(Article #25) or 1o arbitration
procesdings (Aricle #26). Irrpspeciiva of this clauss, it is the Company's right,
without negotiating wilh the Union, 10 affer, amend or terminate the Disabtlily
Benefit Plan. Howaver, in the avent the Disability Bensfil Plan is terminated
prior o the expiration date of this Agreement, the Company and the Union
thareafter wil negotiate exclusively about other disability benefit arrangements
ior empiovees. Such negoliations lor other disabitlly benelits are nol subject
to the grievance procedure {Anicls #25) or amitration proceadings (Anicle
#26) of this Agreement, and all other provisions of this Agreement will remain
in full torce,

ARTICLE #33
INDIVIDUAL CHOICE PLAN

The Company agrees o make an individual Choice Plan [ICP) available o
eligitle employees for calendar years 2002, 2003, 2004, 2005, 2006 and 2007.
To be eligible, an employse must have received a profil sharing credit in the
premious calendar year.

The ICP will provids money to be used for parsonalized benefits with any
remainder t¢ be taken as equal cash paymenis per pay pariod. The benefil
options olfered will be those allowed by the Company and IRS guidelines.
Selections for each option will be in the previous calendar year for
imptemantation the following calendar year.

The annusdl credil 1or each employee will be 3800 atong wilh $21 per year of
senice,

ARTICLE #34
BULLETIN BOARDS

The Union may have ona {1} bullatin board per dopaniment at places in the
Plant to be agreed upon by the Company for the purpose o making
annguncements of the times and places of holding elections, nominalions,
meaelings of the Union, social activities and tor the announcement of resulis of
nominations ard elections which may be held. The Union agrees that said
boards shall not ba used for any other purpose without the consent ot the
Company.

ARTICLE #35
CONDITIONAL REINSTATEMENT & ALCOHOL/DRUG ABUSE PROGRAM

8. The Company will allow employees who admil to substance abuse
problems, through the prievance or disciplinary procedure, o participate
in 8 vondilional rehabilitation pregram on a one-time basis. I exchange
for the opportunity to undergo rehabiliation, the Gompany will require all
such employees 1 sign a "Condilional Rainslatement Agreement” which
specifies whal eath amployes must de in the judgment of the E.AR
Provider, to remain drugfalcohal free. The parties would understand {hat
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the employes's refusal 1o 5o agree or failure by ihe employes 1o follow
Ihe korms and eonditions of the “Conditional Reinstatement Agreerment”
witl result in disciplinary aclion up to and including termination,

The cancern and cosperation of boih parties to this agreemant ic
directed al hefpiro people with the abuse of algohol or drugs that could
affect the salety of thal employee, the salety of her or his co-workers,
and/or interteras with job performance. The Company will not require an
empioyee o subMit 10 a test 10 determine it said smployee is under the
influsnce in the absence of objective tacts thal would esiablish
reasonable suspicion or cause. When such tacls are established, the
Company will requife employees 10 submit W a urinalysis and
breathalyzer test, At tha employes's requesl, the Gompany will conduct
a blood examination in addition to the above tasts. An employee’s relusal
to undargo such a0 examinaion wil be considerad as a presumption that
ihe employee was under the influence and will result in discipline up to
and including termination,

1 ine urnalysis 1est Tesulls indicate posiive ai the lirst step, addiional
testing will ba performead 1o verify results.

An employeg who takes 8 recognized test required by tha Company
whose specimen is sciéened of breath tested to determine whether
negaltive or positive for the drugs or classes of drugs/alcohol fistad, and
who meets the level specifiad below, shall e presurmed ta be under the
inMluence. The laboratory will provide a wrilten report to the employee
and an official ol the Company stating whether the tests were positive or
negative. In the event the lesis are negalive, 1he employee will be
raimbursed fac any fost wages due to the suspansion, ess disciplinary
tima off, if any.

INITIAL TEST LEVEL
Marijuana metabolites

Coraina metabalites

Qpiates As prescribad by
Phancyclidine ihe Foderal
Amphetarmines/Methamphetamings Register andior
Benzodiazepines the FDA
Barbiturales

Propuyphene

Alcohol .05 pergent

When the initial test of a speciman ig identified as positive, 8 confirmatory test
will ba conducted using gas chromatography/mass spaciromatry (GC/MS)
methods. The levels listed below are considerad confirmation of a positive test:

CONFIRMATORY LEVEL

Marijuana metabolites

Cocaine metabalites

Opiates As pragotibed by
Phencyclidine the Fedoral
Amphelamines/Melhamphetamines Register andfor
Benzodhazepines the FOA

Barbilurates

Propoxyphena

Alcohol Repeat the breath alcohol
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i the confimatory tes! is positive, @ management referral fo the E.A P will
acour $0 that the employae will have the oppertunily to undergo rehabilitation.
The employse mus! enter the “Condifional Reinstaternent” program.  This will
be oftered on a one-time basis. Should the amployes refuse to enler the above
programs, such refusal will result in disciplinary action up 1o and including
fermination.

The Company will not implement a random drug testing procedure (excep! for
individuals who ara under a Conditional Reinstatement Agreement).

k The Company will use a N.I.D.A. certified laboratory for urinalysis and
blpod examinations.




IN WITNESS WHEREOF the parias hereto have hareunder set their haids and seals
the day and yaar firsl abave wrilten of otherwise recorded.

THE PROCTER & GAMBLE PAPER PRODUCTS COMPANY

7(.”,4[, & /.,

R.E. Empic
Dieclor, Product Supply Manufacturing

Allesl:

g7 o
_q m/b\'t,t/.":’ Lo
R. H. Connt
Associate Director, Human Resources

FAFER. ALLIED-INBUSTRIAL. CHEMICAL, 8 ENERGY WORKERS
INTERNATIONAL UNION, AFL-CIO

45_2: n&%
T. B, Semlag
President, Local 7-004 ¥

/3_) ja:(j—thﬁ:-}
M. K. Gronas

1af Rap
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Jurna 30
2001
Leval 7. e, $23.81
Lovel & .
Laval 5
Leval 4

Lewel 1o BB 14
Inlermeadiate 2 ........ $16.74
Iniermediate 1 .......%515.55
[y JR——. L X .

* Must ba qualified in Leadership It

APPENDIX “A”
WAGE SCHEDULE
EFFECTIVE JUNE 27, 2001
PAPER, ALLIED-INDUSTRIAL, CHEMICAL,
& ENERGY WORKERS INTERNATIONAL

UNICN, AFL-CIO
LOCAL 7-0047

July 1 Jung 30 Jung 28
2002 2003 2004
$2432 §25.05 $25.80
$20.36 $24.06 $24.78
$22.94 $231 32380
$21.49 $221a 32279
52055 $£21.17 2101
51985 $20.24 52065
s$18.68 $19.24 $19.82
$1T.24 $17.76 $18.209
$18.02 $16.50 $17.00
$1512 51557 $16.04
512,35 $12.72 $13.10

Juna 27

$26.57
$25.52
$24.51
$23.47
$2246
$21.48
520,41
$15.94
$17.51
$16.52
31349

June 26
2008
$27.97
$26.20
2525
2417
%2313
$22.12
$21.02
$10.41
$18.04
$17.02
51389
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APPENDIX "B"
RULES FOR EMPLOYEES

n any targe group working fogether, it is necessary 10 have rules and
procedures to govemn any individual's actions for the best interests of tha entite
group.  Such rules protect you as wall as PAG. Node the following rules
carefully since their violation can lead to disciplinary action up 1o and including
termination,

1.

Procter & Gamble insists on sale operation. Everybody is expected to
promate cleanlingss and safety. Safety rules are available in each
opéraling department. Accidents or injuries, no matter how small, must
be reported 10 the appropriata salety leader or the Hoealth Services
Ofltice. Defiberate violation of salety rules is considered sulficient cause
lor dismissal.

Employeas are expecied lo accurately report their time worked or any
absence on computarized pay sheets. Over raporting of time worked or
defiberate falsification of payroll daia is sulficient cause for dismissal,

Note: In the event employees are out of the plant and unable 1o

access the SAP Pay system, they would be expected to
contact thelr Time Administralor to make the proper
antries before the pay data is processed for payment. The
Time Administratars and Time Leaders are the only
employees suthorized to make an entry for another
employee.

It i5 not acceptatie behavior for ona empioyae 1o give anoiher empioyea
hisfher payrotl password, This is important to protect lagal documents
{pay records) and employee's personal and financiat information.

Washing up and changing clothes 1o begin or ioave work must be done
pafore and afier work hours. Work must not be discontirued belore the
proper fime.

Employegs must remain in their work areas unless a busingss reason
requiras them 1o leave. Notily your team I you leave the work area,

Employees are raquirad lo stay on the job until it is determined that there
is sufficien! staffing on the succeeding team to run Ihe business
afigctively,

Never coma fo work while under the influence of alcoholic bevaerages or
{rom a misuse of abusa of drugs. While on plani prenvses o Nod
passess of use drugs of any type including akeoholic beverages axcept
for legitimate medical reasons. Mdividuals will nol engage in the
digtribution and/or sate of conlrolled dangerous substances on or off
P&G premises. Violation of this ruls is sutficient cause tor dismissal.

Emptoyees will not intentionally damage P&G property, use abusive or
threalening languege, be insubordinale, fight or induige in horseplay,
digturb or interfere with any other employee. Harassment by anyone
becauss of race, color, sex, religion, age, nalionat origin, or handicap will
nct ba tolemied in any torm. Incidents that coukd lead fo work place
viclence will not be inlgrated. Violation of this rute is sufficient cause for
dismissal,
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11.

12

15,

16.

17.

18.

19.

Never conduct outside busingss on PEG property during working time or
the working time of others. Never distribute iiterature or written material
ol any kind in any work area on PAG property. This rule applies, for
exampe, lo soliciting of membership, pledges, and subscriptions, 1o ihe
distribution of litgrature, and 1o collecting money and circutating petitions.
Consent of the Plant Leaders is required for exceptions 10 this rula.

Materials placed on P&G bulletin boards should anly be those thal are
needed for the aperation of the husiness or the perfarmance of work.

Never take, panicipats in taking, ar havg in your passession any PG
groducts or property without first obiairing permission from an
appropriate leader specified by the Plant Leadar. Never taka, participale
in laking, or have in your personal possession the properly o other
employees without their permission. The gate security guard and
sometimes other designaled employess are instructed to Inspect al)
betongings and containers. Employees are expected to cooperate with
the persons conducting the inspection. This protects not only P&Q
properly but also your personal belongings. Viclation of this rule iz
suflicient cause for tismissal,

The use of tobacco will not be permitled anywhere on PAG properly
eltactive July 1, 2002, Prior to this date, smoking will only be permitied
in aunthenzed areas.

Sleeping whila on duty is sufficien| cause for dismissal.

Employees wifl only be on P&G premises for assigned work hours or bor
site approved funchions.

Employees may read books, magazines, newspapers or other written
matarial only in designated break areas. Personal radios. TV's, CD
players and similar elgctronic enteriainment devices are not permitied in
the PlanL

Always report to work unless you are sick, disabled, or extused in
advance by your Leader. If you are unable 10 work, call and speak 1o a
mamber from your deépartment within a reasonable length of tima before
the start of your scheduled shitt, Employees who are instructed to
specilically speak (0 their Leader or ather designated leadars must do
s0. Excessive lardiness and unexcused absenteeism will not be
tolarated,

Any employee Wansferred 10 another department will do so, unless it js
shown that such transfer is delrimental 1o his or her hegalth. P&G will
confinue to employ anly such employees wha are willing 10 perfgrm the
work and respongibilities assigned to them.

Employees who are required to use scaffolds, slaging or runways must
have such equipmen rigidiy inspectad by a qualified individual beforg
proceeding with tha wark. The use of boats, swinging scafiolds and all
labor in conneclion with live wires involves extreme hazard; therafore, a
qualifiad individual musl in ail cases pass upan the work 10 make sure of
absolute safety.

The possassion and/er use of firearms ar other dangeraus weapons of
ah kinds are stricily prohibited on P&G property.
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This listing is by no means all-inclusive - rather it covers the most common
actions or situations. Other actions, which are contrary to good conduct, will
ba daa¥t with as they occur. PEG will advise the Union befpie new fules are
put inko altect. As malniaining harmonious working relabonships i important
io all of us, cooparation by all employees is expected.

APPENDIX “C”
OPPORTUNITY POSTING PROGRAM

Transtfers Between Departments

It an aaditional employee is needed in the deparimeant, the opening shall be
made availgble oulside the department through the Transler File, Any
employee desiring a ranster 10 another department must complele a Transter
HAequesi Form at the Parsonnet Depariment. An amployee may have only ome
Transier Hequest on file al any one iime. Employees in the Transtor File witl be
congidered on the basis of senigrity wilh qualifications, as described in Acticle
6, Sections 2. and 3. Only employees whose names are tn the Transfer File
one (1] day or more Previous 1o the date on which an opening oours are
eligible for consideration. When thore are no requests on file for depariment
opanings which may occur, the Company will il the openings through its own
choice.

Employees seloctad will have up to a forty-five (45) day periedt of the pre
established training periad as determined by the Company, whichever is
grealer, in which 1o qualily. If the Company determines that they are qualified,
they may nat retumn 1o their former department. If necessary, the qualification
pericd may be extended, after having baan covered with the Union,

Employees salected and transferred whe il to qualily may return to their
former department, but may not be selected on any other transfers fof a period
of six {6) monihs. Any othar employaes who have moved as a resull of the
transfer will raturn to their former departments.

Posting of Opportunities

Opportynities as described in Articde 6, Sections 2.c. and 2.0., wil be posted
s0 that the employees of the team and/or deparimant in which the opportunity
occurs may express intergst.  Postars will include a descriplion of the
opporiunity, ard will ramain posted for tourteen {14} catendar days from tha
date af posting. I no One exprasses intarest within this period, the Company
will fill the oppartunity through its own choica. Tha names ot all interested
employees will ba farwarded to the appropriale manager through the
appropriale Union representative within twenty-four (24) hours aker closing
date aof posting. The oppartunity will be awarded as describaed in Asticle 6.
Names ol employees setectad will ba posted on builelin boards,

The Company Wil iake team recommendations intp consideration when
making temporary assipnments and translers, Employees so transterred will
be natified accordingly. Employess whe are temporarily assigned for over
thicty {30) days, qutside theit departmant, shall ba listed on 4 mantity repart
furnished 1o the Union Committespersans of Local 7-0047,
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