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MEDICAID BUY-IN PARTII

Using Examples to Illustrate Key Eligibility Issues

Hundredsof readersresponded
to our Summer 2003 newd etter
onthenew Medicaid Buy-In pro-
gram. Thisunprecedented res-
ponseon our toll-freehotline,
through hitsto our web sites, and
turnoutsat our training programs
suggested the need for another
look at thisimportant topic.

Thegodl of thisarticleisto bet-
ter illustrate, through aseries of
examples, whoiseligibleand how
they becomeéligiblefor theBuy-
Inprogram. Our exampleswill il-
lustrate the need to consider each
of thekey digibility conceptsthat
webriefly summarizeinthenext
section. Readersshould keepin
mind that the articleusesincome
eligibility levelsthat arebased on
thefederal poverty levelsestab-
lished for 2003. Aswemoveinto
2004, we can expect thoselevels
toincreasedightly but thebasic
principlesillustrated through the
examplesshould till bevalid.
However, sincethisprogramisdtill
very new, someof therulesgov-
erning theBuy-Inwill beclarified

over timeasthe state publishes
additiond regulationsand policies.

Inour last newdletter, we ex-
plained that Supplementa Security
Income (SSI) recipientsare auto-
maticaly eligiblefor Medicaidand
canretain Medicaid, whenthey
lose SSI because of increased in-
comefromworking, under the
1619(b) program. We also noted
that individuaswith disabilities
who do not qualify for SSI or the
1619(b) programtraditionaly
seek Medicaid through the medi-
cally needy or spend down pro-
gram. Thespend down program
requiressomeindividualsto de-
vote $500 or more per month to
meeting their shareof Medicad
costs(i.e., their spend downre-
quirement). Infact, when monthly
earningsover $800 (or $810in
2004) are sustained theindividual
losestheright to participateinthe
spend down program because
they arenolonger considered dis-
abled. Higtorically, thishasmeant
that individualswho receive Socia
Security Disability Insurance
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(SSDI) only without an SSI supplement, faced the
dubiouschoiceof either working for substantial
wagesandlosing Medicaid or kegping their wages
below $800to retain Medicaid. Thoseindividuas
makethe classic candidatesfor the Buy-In program.

ASUMMARY OF BUY-IN
ELIGIBILITY CRITERIA

The Basic Eligibility Group
Allinitid gpplicationsfor theBuy-Inwill involve
persons seeking Medicaid through thiscategory. Six
key conceptsgoverndigibility:

Disability: Must haveadisability asdefined for
the SSI and SSDI programs.

Age: Must be between the ages of 16 and 64.

Paid work: Must beworking part-timeor full-
timeand paying “ applicabletaxes.” Evenonehour
of paid work per month will meet thisrequirement.
Employeesmest thisrequirement if incometaxesor
FICA (Social Security and Medicaretaxes) arewith-
held fromthe paycheck. Sdlf-employedindividuas
meet thisrequirement if they are payingincometaxes
or FICA.

No substantial gainful activity rule: Anindi-
vidual can earn more than $800 per monthin 2003
anddtill bedigible.

Monthly incometest: Must have countablein-
come(i.e., after Medicaid deductions) of $1,871 or
lessin 2003, i.e., 250 percent of thefederal poverty
level (FPL). If monthly countableincomeis$1,123
or less, i.e., 150 percent of the FPL, no premiums
will bedue.

Resour celimits; Must have countableresources
of $10,000 or less.

The Medical | mprovement Group

Sincedigibility under thiscategory will belimited
toindividualswhofirst aredigibleunder theBasic
Eligibility Group, we should seeonly afew of these
casesduring thefirst year of the Buy-In program.
Over time, we expect that some SSDI beneficiaries
who arefound to have medicaly improved, following
acontinuing disability review, will beabletoretain
Buy-In coverage under thiscategory. Threekey
conceptsgoverndigihility:

First eligibleunder Basic Coverage Group:
Must be member of the Basic Coverage Group who
losesdigibility dueto medica improvement.

Continuing*“ sever€’ impairment: Must ill
havea“severemedicaly determinableimpairment.”

At least 40 hour sof wor k per month: Must
work at least 40 hours per month and earn the fed-
eral minimumwageor above.

EXAMPLESILLUSTRATINGBUY-IN
ELIGIBILITY RULES

Disability
I ndividual whoreceivesSSDI . Thisindividua

will meet thefederd standard of disability whichis
thesamefor SSI and SSDI.

Sixteen year old receives Social Security
survivor’sbenefits. Thesebenefitsare not based
ondisability. Althoughal6year oldwill meet the
agerequirements, adisability determinationwill be
required by Medicaid.

Receipt of continued M edicar eafter losing
SSDI cash benefits because of work activity.
Jerry wasdligiblefor $700in monthly SSDI benefits
with no SSI supplement. Oneyear ago ago helost
hisSSDI benefits because heworked and earned
$1,200 per month after hisnine-month tria work pe-
riod. Under the extended Medicare provisions, since
Jerry isstill medically disabled hisMedicare cover-
age continues even though hismonthly wagesare
now up to $1,400 per month. Hiscontinuing igibil-
ity for Medicare, under thisspecia work incentive,
meansthat he still meetsthe SSDI standard of dis-
ability. If hegetsaletter fromthe Socia Security
Adminigtration (SSA) confirming this, heshould be
found disabled by the Buy-In program on that basis
done.

Age

Noeligibility after age65. Loraineis63 and
receives $945in SSDI. Sheworksoneday per
week doing light housekeeping despite asevere sai-
zuredisorder. Sherecently qualified for the Buy-In.
Under existing criteria, shewill nolonger bedigible
for the Buy-Inwhen sheturns65 and will facea
Medicaid spend down of $300 or more per monthiif
gheissingle.
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REFLECTIONS ON MARGE TIERNEY

This issue of the Benefits Planner is dedicated to the undying memory
of Marge Tierney - a woman dedicated completely to her family and
doing for others. Marge was devoted to her profession — vocational
rehabilitation. She believed in people with disabilities and in their po-

tential. Marge’s career spanned an era that saw the passage of many
laws — laws that brought our disabled children and adults out of insti-
tutions and into the community. She was always at the forefront of
helping the vocational rehabilitation system to change and evolve as
expectations for our disabled citizens grew. For this contribution we
are eternally indebted and carry on the torch that her life lit.

Paid Work Requirement

Part-timetutor. Dariusisacollege student with
cerebral palsy who gets$786in SSDI benefitson
the earningsrecord of hisdeceased mother. He
workstwo hours per week in the collegetutoring
center, tutoring other studentsin math. He earns $6
per hour and theonly payroll deductionisunder the
FICA category (Socia Security and Medicare
taxes), as heisnot expected to owe any state or fed-
eral incometaxesat theend of theyear. Sincehis
employer iswithholding money for “ gpplicable
taxes,” Dariusmeetsthe” paid work” requirements
andwill bedigiblefor theBuy-Inif hemeetsother
criteria

Buspassand cash stipend to cover meals.
Joanne, who hasamental illnessand receives $1,110
in SSDI, works 12 hours per week doing filing
through ahospita internship program. Duringthe
six-month program, shewill receiveabus passand
$100 per month toward lunch expenses. No deduc-
tionsfor taxesor FICA aretaken from the checks.
Joannewill not meet the paid work requirementsfor
the Buy-In, as she getsan expense stipend and no
taxesarewithheld. Shewill facealarge spend down
if shewantsto obtain Medicaid. NOTE: If thehos-
pital hires Joannefor even onefour-hour shift per
month, with taxesor FICA withheld from her pay,
shewould meet the paid work requirements.

Wor k asan independent contractor. Barry has
severearthritisand recelves $400 per monthfroma
private disability pension and $450 from SSDI. He
works 30 hours per month as an independent con-
tractor for ahome health agency, earning $10 per

hour to make homevisitsto review care plans of pa
tients. Theagency doesnot deduct anything fromthe
check hegetsand Barry filesquarterly “ estimated tax
payments’ withthelnternal Revenue Service. Last
year, dl hisincometax paymentswerereturned to
him asarefund and he expectsthe samewill happen
thisyear. Hedoesnot get any refund of the FICA
taxes. Barry ispaying“ applicabletaxes’ and will
meet the paid work requirementsof the Buy-In pro-
gram.

No Substantial Gainful Activity Test

L ossof SSDI because of earnings. Diana, age
43 and single, hasmultiple sclerosisand usesMedic-
aid to pay for medication that would cost $1,000 per
monthif shepaidfor it. ShereceivesSSDI benefits
of $830 per month and must pay aspend down of
morethan $150 to obtain Medicaid. Shegraduates
from acommunity collegewithadegreeinhuman
servicesand obtainsajob at aday treatment pro-
gram, serving adultswith mental disabilities. Shewill
earn $1,300 per monthin grosswagesand will even-
tualy lose her SSDI benefits because sheisperform-
ing substantia gainful activity (i.e., earning morethan
$800 grossmonthly in 2003). Dianashould be€li-
giblefor the Buy-In despiteearningsthat arewell
abovethesubstantia gainful activity figure. Solong
asshemeetsthe other Buy-In criteria, earnings
abovethesubstantia gainful activity level arenot rel-
evant.

The Monthly Income Test, Premium Payments

Theincometest. Tobeedligiblefor theBuy-In,
countableincome can be no more than 250 percent
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of thethefedera poverty level (FPL). If countable
incomeismorethan 250 percent of FPL, theindi-
vidua will not bedligiblefor theBuy-Inevenif in-
comeisonly dightly abovethelimit.

Thefollowing arethemaost common monthly de-
ductionsfrom unearned and earned income. Un-
earned income: $20 genera incomeexclusion.
Earned income: $65 plusany unused part of the $20
exclusion; impairment related work expenses
(IRWES); an additiona 50 percent of earned income;
blind work expenses; and any money set asideinan

KEY 2004 SOCIAL SECURITY
AND MEDICARE CHANGES

SSI Monthly Payment Rates for New
York:

Living alone - $651
Living with others - $587

Living in the household of another -
$399

Couple - $950
Social Security Disability Insurance
Thresholds:

B Substantial gainful activity - $810
per month ($1,350 for legally blind)

® Trial work month - $580
SSI Student Earned Income Exclusion
Amounts:

m  Upto $1,370 per month excluded

m  Up to $5,520 per year excluded

Section 1619(b) Eligibility Thresholds:
B Base amount - $16,664

m Title 19 or Medicaid amount -
$18,121

m Total threshold - $34,765

Medicare Part B Premium

m  $66.60 per month in 2004

approved Planfor Achieving Self Support (PASS).

Criteriafor monthly premiums. If countablein-
comeislessthan 150 percent of FPL, no premiums
will bedue. If countableincomeisbetween 150 and
250 percent of FPL, premiumswill beequal to 3
percent of countable earned incomeand 7.5 percent
of countableunearnedincome. Premiumswill be
collected starting sometimein 2004.

Examplel. Johnis33, hasamental illness, and
attendscollege. Heissingle, receives$862in SSDI
benefits, and must pay a$200 spend down to qualify
for Medicaid. Currently, Johnisnot eigiblefor the
Buy-In because heisnot working.

John acceptsajob and will earn $265 grossfor
working about 40 hours per month. Through payroll
deductions, heispaying “applicabletaxes.” Under
the spend down program, Johnwill see hisspend
down increase by $100 to $300 per month. How-
ever, if John appliesfor the Buy-In, now that he
meetsthework requirement, he should bedligible
with no premium payment due.

Hereishow John’'scountableincomeisdeter-
mined:

Stepl  Unearnedincome $ 862.00
Generd incomeexcluson - 20.00
Countedunearnedincome  $ 842.00

Step2  Eanedincome $ 265.00
Earnedincomeexcluson - 65.00

200.00
Additiona 50% exclusion - 100.00
Counted earnedincome $ 100.00

Step3  Countedunearnedincome  $  842.00
Counted earnedincome 100.00
Tota countedincome $ 942.00

Since $942 isbelow the 2003 monthly figurefor
250 percent of FPL, i.e., $1871, hewill bedligible
for theBuy-Inif hemeetsall other criteria. Since
countableincomeisalso below 150 percent of FPL,
i.e., $1123 per month in 2003, hewill not facea
monthly premium even when premiumsbecomea
part of theprogram. John will save $300 per month
that he would have owed under the spend down pro-
gram.

Example2. Lorenaissingle, isprofoundly desaf,
receives$1,100 monthly in SSDI benefits, and earns

VOLUMES, ISSUE 3

Page 84



$1,900 grossmonthly (sheisinatria work period).
Shedoesnot haveaPA SS plan or IRWESs and does
not qualify for any other incomedisregard.

Hereishow L orend scountableincomeisdeter-
mined:

Stepl  Unearnedincome $ 1,100.00
Generd incomeexcluson - 20.00
Countedunearnedincome  $ 1,080.00

Step2  Earnedincome $ 1,900.00
Earnedincomeexcluson - 65.00

1,835.00
Additiona 50% excluson -917.50
Counted earnedincome $ 917.50

Step3  Countedunearnedincome  $ 1,080.00
Counted earnedincome 917.50
Total countedincome $ 1,997.50

Since $1,997.50is morethan the 2003 monthly
figurefor 250 percent of FPL, i.e., $1871, Lorena
will beindligiblefor theBuy-In. Sincethe2004 FPL
figurewill probably not go up by morethan $50, she
will probably beineligiblein 2004 aswell.

| sthere any suggestion we can make about
present or futuredigibility for theBuy-In? Assuming
her incomeremainsthe same, L orenacould reduce
her countableincomebd ow the $1,871 figure by us-
ing IRWEs or expensesfrom an approved PASS.
For example, if LorenausesaPASSto save $300
per month toward the purchase of asuitablevehicle
totravel to her job, that would reduce her countable
incomefrom $1,997.50 to $1,697.50 per month,
putting her below the $1,871 figure. Shewould then
befinancidly digiblefor the Buy-In.

What if reductionstoincomefrom IRWEsor a
PASSarenot available? Based on thefacts, wecan
anticipate Lorena slossof SSDI benefitsif shekeeps
earning thismuch money after anine-monthtrial
work period. For example, if sheworksfor thefirst
timeasan SSDI recipient in January 2003 and
worksevery month, earning $1,900 grossthroughout
2003, her last month of SSDI digibility would be
December 2003. (Sheisédligiblefor continued SSDI
benefitsfor ninetrial work monthsand athree-month
graceperiod. Seethe Summer 2001 issueof the
Benefits Planner, available on the Neighborhood
Lega Serviceswebsiteat www.nls.org/planner/

WHEN TO CALL OUR TOLL-FREE
LINE FOR TECHNICAL
ASSISTANCE

Our State Work Incentives Support Center offers
a statewide, toll-free number to call for informa-
tion and technical assistance on a wide range of
issues involving benefits and work. The staff of
Neighborhood Legal Services is available to take
calls concerning any of the topics you see dis-
cussed in these newsletters. For example, if a
caller seeks information about any of the infor-
mation discussed in this article, you can call us at
1-888-224-3272 for more information on these
issues.

summer01.htmor .pdf.) Effective January 2004,
shewould nolonger beédligiblefor SSDI and her
countableincomewould now be $917.50 per month
fromwages, well below the $1,871 figure represent-
ing 250 percent of FPL in2003. Sincethisisalso
below the $1,123 figurefor 150 percent of FPL in
2003 (expected to bedightly higher in2004),
Lorenawill now be€ligiblefor theBuy-Inwithout a
premium.

Example 3. Eddieissingle, earns$2,790 gross
per month, but does not receive either SS| or SSDI
benefits. Hecontinuesto havedisabling arthritis, but
lost his$850in SSDI benefitsin early 2003 following
atrial work period and three-month grace period.

He continuesto get extended Medicare benefits
based on hiscontinuing disability, but Medicarewill
not cover thecost of hismedications. Ishedigible
for the Buy-Inand, if so, must he pay apremiumto
obtainMedicaid?

Hereishow Eddie smonthly countableincomeis
determined:
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Stepl  Unearnedincome $ 0.00
Generd incomeexclusion - 20.00
Countedunearnedincome  $ 0.00

Step2  Earnedincome $ 2,790.00
Generd incomeexclusion,
not used above - 20.00
Earnedincomeexcluson - 65.00

2,705.00
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Additional 50 % exclusion
Counted earned income

- 1,352.50
$ 1,352.50

Step3  Countedunearnedincome  $ 0.00
Counted earned income 1,352.50
Total counted income $ 1,352.50

Since $1,352.50 isbelow the 2003 monthly figure
for 250 percent of FPL, i.e., $1871, hewill bedli-
giblefor theBuy-Inif hemeetsall other criteria
However, since countable monthly incomeismore
than 150 percent of FPL, i.e., $1123 per monthin
2003, hewill faceamonthly premiumwhen premi-
umsbecomeapart of the program. At that time, his
monthly premiumisestimated to be $40.58, i.e., 3
percent of countable monthly earned income
($1,352.50x .03).

FILINGABUY-INAPPLICATION:
STRATEGY TIPS

Despitethe State Department of Health’sexten-
svetraining program, statewide, for Medicaid
agency staff, we have heard numerousreportsof in-
dividualswho havefaced difficultieswhen they ap-
plied for theMedicaid Buy-In. Whilewehaveno
waly of knowing how common these problemshave
been, thefollowing appear to be common responses

from Medicaid agency staff to attemptsto apply for
the Buy-In asreported to usfrom several regions of
thedtate:

* “Thereisnosuch program.”

* “Oh, theBuy-In, youmeanthe‘Medicaid
spend down program.” Our nicknamefor that
programistheBuy-In.”

* “Oh, theBuy-In, youmeanthe'Quadified
Medicare Beneficiaries(QMB) program,’
through which the Medi caid agency will pay for
anindividud’sMedicare Part B premiums. Our
nicknamefor that programistheBuy-In.”

Unfortunately, thelast two responseswere prob-
ably predictable, since both the spend down and
QMB programs have often been referred to as buy-
inprograms, sinceeither theindividual (inthecaseof
spend down) or the Medicaid agency (in the case of
QMB) arebuyinginto aprogram by paying a
monthly dollar amount. Individuaswithdisabilities
and their advocateswill haveto bevigilant to make
sureMedicaid taff understandsthat theindividual
wantsto apply for the Medicaid Buy-Inand not e-
ther of the other two programs. We are hopeful that
thefirst response, that the program doesnot exist,
will become muchlesscommon over time,

Benefits Planning, Assistance & Outreach Projects in New York

The following are the Benefits Planning, Assistance and Outreach (BPA&O) projects serving New York
State and the contact persons for each office. The BPA&Os are funded by the Social Security
Administration and are available to inform SSI and SSDI beneficiaries of the work incentives available
to them and how going to work will affect their SSI, SSDI, Medicaid, or Medicare benefits.

Resource Center for

Independent Living Connie Angelini

315-797-4642

401-409 Columbia Street,
P.0. Box 210, Utica, NY 13503-0210

Research Foundation for
Mental Hygiene
(“Brooklyn Works”)

Olga Ivnitsky

718-368-7923 |17-17 Avenue Z

NY State Department of Labor

Brooklyn, NY 11235

Neighborhood Legal

. Krista McDonald
Services, Inc.

716-847-0650

295 Main Street, Room 495,
Buffalo, NY 14203

Abilities, Inc., National
Center for Disability
Services

Leslie Monsen

516-465-1522

201 I.U. Willets Road,
Albertson, NY 11507

Barrier Free Living, Inc. Angel Caula

212-677-6668

270 East Second Street,
New York, NY 10009

Queens Independent

Living Center Luis Rivera

718-515-2800

140-40 Queens Blvd.,
Jamaica, NY 11435

Independent Living, Inc. lan Weinstein

845-565-1162

5 Washington Terrace,
Newburgh, NY 12550
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Herearesomestrategy tipsto ensurethat aBuy-In
applicationwill betaken and trested appropriately:

» Atthetop of theapplication (i.e., thesame
applicationusedfor al Medicaid and public
assistance programs), writeinabold script:
MEDICAID BUY-INAPPLICATION FOR
PERSONSWITH DISABILITIES. Some
advocates suggest using ahighlighter to make
thisstand out even more.

» GivetheMedicad agency worker documenta-
tion that explainsthe Buy-I1n program. Some

advocateshavetold usthey have submitted
both acopy of our newsdletter and acopy of
the State Department of Health’spolicy onthe
Buy-In, Adminigtrative Directive(ADM) 03-
04.

For copiesof any of these documentsor the
Medicaid Buy-In*“At-a-Glance’ sheet that we have
prepared and regularly update, cal our toll-free
technical assistancelineat 1-888-224-3272.
Pleaselet usknow of problemsor successstories
S0 we can report on thesein subsequent i ssues of
The Benefits Planner.

THE TECHNICAL ASSISTANCE CORNER

Question: Your previous newsletter did not explain how the Medicaid Buy-In would work for an indi-
vidual who ismarried. | am 53 years old, am disabled by a back problem, and receive $853 in SSDI ben-
efits. | live with my wife who earns $18,000 gross per year and a 12-year-old stepson who is not dis-
abled and does not have any income of his own. | am about to start a part-time job, working at the re-
ception desk of a local health club six hours per week and will earn approximately $200 gross per
month. If I am able to do thiswork, | hope to increase my hours over time. WII | face a spend down if |
apply for Medicaid? WII | be eligiblefor the Buy-In?

Answer: Your Medicaid agency will calculate your countableincome under both the spend down and Buy-In
programsusing thesameformula. Sinceyour wifeisworking, it will usethisformulato seeif any of her income
is“deemed” availabletoyou. Hereishow it would work:

Current spend down cal cul ation without your work:

Stepl Unearnedincome(spouse) $ 0.00
Step2  Earnedincome(spouse) $ 1,500.00
Allocatedfor child - 292.00
Earnedincomeexcluson - 65.00

1,143.00

Additiona 50% exclusion - 571.50

Counted earnedincome $ 57150

Step3  Unearnedincome(applicant) $ 853.00
Genera incomedisregard - 20.00

Counted unearned income 833.00

Step4  Totd countedincome $ 1,404.50

Since $1,404.50 ismorethan $292, we usethe
Medicaid couplerate of $934 and subtract it from
the countableincome, leaving aspend down of
$470.50. When you go to work and earn $200
gross per month, your countableincomewould go up
by $100 and your spend down would increaseto
$570.50.

If you apply for the Buy-In after you start work, your
countableincomewill be$1,504.50. Sincethisis
lessthan 250 percent of the FPL,, i.e., $1,871in
2003, youwill bedigiblefor theBuy-In. Sincethis
ismorethan 150 percent of thisFPL, i.e., $1,123in
2003, you will owe apremium when the State starts
charging premiumssometimein 2004. Your pre-
mium isestimated to be $45.14 per month (.03 x
$1,504.50).
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The NY State Work Incentives Support 111 Our Upcoming Issues ...
Center will provide statewide services,

including: training through traditional ¢ TheFederal Earned IncomeTax Credit
means and through use of the latest ..

technology for distance learning; a —WhoIsEligible

toll-free technical assistance line, —Using The EITC To Get A Tax Refund

1-888-224-3272 (English and
Spanish); and a quarterly - =
newsletter, 7he I
Benefits Planner. To  * "+ "
subscribe to the Center’s i

listserv, send your name and . . . -
email address to tpg3@comell.edu. To Spanish version or would like the newsletter delivered

request a print copy of this newsletter, by email, please call our toll-free technical assistance
contact the toll-free number above. line, 1-888-224-3272.

—Using The EITC To Increase Your Paycheck

If you have special needs and would like The Benefits
Planner sent in a special format, would like our

Welcome to The Benefits Planner, a Quarterly Newsletter of The NY State
Work Incentives Support Center

Thisnewdetter will providevaluableinformation on how work for personswith disabilities affectsgovernment
benefits, with an emphasison the Supplementa Security Income (SSI) and Socia Security Disability Insurance
(SSDI) work incentives. Each newd etter will contributeto an ongoing dial ogue on topi csrelated to benefitsand
work. Back issueswill appear onthe Cornell University website, www.ilr.cornell.edu/ped and on the Social
Security section of the Neighborhood Legal Serviceswebsite, ww.nls.org.
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RETURN SERVICE REQUESTED BUFFALO, N.Y.
PERMIT NO. 743




At-A-Glance Series

MEDICAID BUY-IN - At a Glance

WHO IS COVERED?

¢+ Basic Coverage Group: Workers over the age of 16 and under age of 65 who meet the SSI definition of
disability

¢ Medical Improvement Group: Workers with a “severe medically determinable impairment” who were disabled
and would otherwise lose basic group coverage due to “medical improvement”

BASIC COVERAGE GROUP: WHO IS ELIGIBLE?
¢ Have a disability as defined by the Social Security Administration
¢ Be atleast 16 but not yet 65 years of age
¢ Be engaged in paid work (includes part-time and full-time work)
¢+

There is no substantial gainful activity rule (i.e., an individual can earn more than $800 per month in 2003 and
still be eligible for the buy-in)

¢ Have a gross income that may be as high as $46,170 for an individual and $61,870 for a couple (as of January
1, 2003)

¢ Have non-exempt resources that do not exceed $10,000

MEDICAL IMPROVEMENT GROUP: WHO IS ELIGIBLE?
¢ Members of the Basic Coverage Group who lose Buy-In coverage due to medical improvement
¢ Must still have a “severe medically determinable impairment”

¢ Be engaged in paid work (40 hours per month and earn federally minimum wage)

GRACE PERIODS OR WHAT IF | LOSE MY JOB?

¢ Change in Medical Condition: A grace period of up to six months will be allowed if, for medical reasons, the
Medicaid Buy-In recipient is unable to continue working. Medical verification will be required.

¢ Job Loss (through no fault of recipient): A grace period of up to six months will be allowed if, through no fault of
the recipient, job loss occurs (layoff, etc.). Verification will be required that the recipient is reasonably expected
to return to work as it is a temporary layoff, or that the recipient is actively seeking new employment

INCOME LIMITS

¢ Individuals with countable income up to 250% of federal poverty levels (FPL)(i.e., gross wages as high as
$46,170 in a household of 1, and $61,870 in a household of 2 for the year 2003)

¢ Monthly countable income must be $1,871 or less in 2003 (i.e., up to 250% of FPL). If monthly countable
income is $1,123 or less in 2003 (i.e., up to 150% of FPL), no premiums will be due.

¢ Individuals with income above 250% of FPL may not purchase Medicaid coverage.
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At-A-Glance Series

DETERMINING COUNTABLE INCOME
¢ Will follow the same rules as used in the regular Medicaid spend down program.

¢ Typical deductions from income: first $20 of unearned income excluded; first $65, plus 50% of remaining
earned income excluded; impairment related work expenses is a deduction from earned income; money set
aside in an approved Plan for Achieving Self Support (PASS) can be excluded from unearned or earned
income.

¢ Example: An individual has $3,685 in gross monthly wages and no other income. This individual will have
$1,800 in countable monthly income ($3,685 — 20 — 65 = 3,600 — 1,800 = $1,800). Since this is less than 250
% of the FPL for 2003, this individual will be eligible for the buy-in.

ASSET LIMITS

¢+ $10,000 is allowed in countable resources (i.e., bank accounts and other liquid resources)

¢ Exempt resources include: a house, a vehicle, certain life insurance policies, a limited burial reserve, and
several other items

PREMIUMS

¢ A moratorium exists on premium collection until the Department of Social Services completes the automated
payment system currently estimated as the spring of 2004

¢ Premiums range from $0 to $674 yearly (assuming all income is earned) in a household of 1
¢ Premiums apply to all net income
0 Below 150% of FPL — NO PREMIUM
0 150% - 250% of FPL — Premium of 3% of net earned income and 7.5% of net unearned income.

¢ Thus, a single individual with a disability could return to work and earn $46,170 annually by paying a Medicaid
premium of less than $60 per month (at the top level)

¢ Example: Using the example above, with $3,685 in gross monthly income and $1,800 in countable income, the
individual’s monthly buy-in premium would be $54 (i.e., .03 x $1,800).

APPLYING FOR THE MEDICAID BUY-IN PROGRAM

¢ Application for the Medicaid Buy-In Program for Working People with Disabilities must be made at the Local
Department of Social Services or the Human Resources Agency in New York City.

CASE PROCESSING

¢ As the program began on July 1, 2003, State Department of Health Administrative Directive (ADM) 03-04 (June
9, 2003) had been issued to govern case processing in counties outside of New York City

¢+ New York City will have its own case processing instructions for the Medicaid Buy-In program in a policy to be
issued
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