





EXHIBIT F
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Milgard Class Settlement Fund Administrator
[insert Administrator address & phone number]

MILGARD CLASS SETTLEMENT FUND
NOTICE OF DETERMINATION OF INELIGIBILITY

FIELD(First Name) FIELD(Last Name)
FIELD(New Address 1)
FIELD(New Address 2)

Dear FIELD(First Name) FIELD(Last Name):
There are four requirements to be eligible for payment from the Milgard Class Settlement Fund:
1. You must be African-American or Black;
Between January 1, 1997 and [date], you applied for a job at Milgard, or worked at Milgard
through a temporary staffing company;
3. You were not hired by Milgard; and
4. You are now eligible to work in the United States, or were eligible at the time you were trying
to get a job at Milgard.
Based on the information you provided, you do not meet one or more of the above requirements, and are
therefore ineligible for benefits from the Milgard Class Settlement Fund. This determination is based on the
following:
O Milgard offered you a job, and on [date] you failed the drug test. (Requirement #3).
O Milgard offered you a job, and on [date] you failed to report to work. (Requirement #3).

O On [date] you rejected a job offer from Milgard. (Requirement #3).



EXHIBIT G
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Milgard Class Settlement Fund Administrator
[insert Administrator address & phone number]

FIELD(First Name) FIELD(Last Name)
FIELD(New Address 1)
FIELD(New Address 2)
MILGARD CLASS SETTLEMEN T FUND
NOTICE OF RIGHTS

The Milgard Class Settlement Fund was created to settle a lawsuit filed by the U.S. Equal Employment
Opportunity Commission against Milgard Manufacturing, Inc. The lawsuit alleged discrimination in hiring based
on race and color. Although the allegations have not been proven in court, and Milgard denies that it has ever
settlement.

With this Notice of Rights you will have received either (a) a Notice of Determination of Ineligibility,
which states that you are not eligible for a payment from the settlement fund; or (b) a Notice of Eligibility and
Settlement Amount, which tells yo that you are eligible for a payment and the amount of the payment determined
by the EEOC.

Eligibility Requirements

There are four requirements to be eligible for payment from the Milgard Class Settlement Fund:

14 You must be African-American or Black;

2. Between January 1, 1997 and [date], you applied for a Job at Milgard, or worked at Milgard
through a temporary staffing company;

3. You were not hired by Milgard; and

4, You are now eligible to work in the United States, or were eligible at the time you were trying to

get a job at Milgard.
Your Right to File an Objection - Filing Deadline [DATE]

If you believe that you have been treated unfairly, or if you believe the process for distributing the
settlement fund is unfair, you may object by sending a written explanation of your concerns to [insert monitor
name and address.] [Monitor name] is a neutral party, not associated with either EEOC or Milgard. [Monitor]
will contact you and attempt to resolve your objection. If [Monitor] is unable to resolve your objection,
[Monitor] will forward your objection to U.S. District Court for consideration at a faimess hearing to be
scheduled. If you have filed a written objection, you will be entitled to speak at the fairness hearing. The
deadline for filing objections is [date].

Fairness Hearing

The settlement has been approved by the judge in this case, However, if objections are filed which are
not resolved by the Monitor, no payments will be made until after the Judge holds a fairness hearing to decide
those unresolved objections. If sucha hearing is necessary, you will be be notified of the date, time, and location
of the hearing, You are entitled to be present at the fairness hearing, but only people who have filed objections
will be entitled to speak at the hearing,

Additional Information

Additional information regarding the lawsuit and the settlement is available at [insert website], or vou mav
contact [Claims Administrator],



EXHIBIT H
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Milgard Class Settlement Fund Administrator
[insert Administrator address & phone number]

MILGARD CLASS SETTLEMENT FUND
NOTICE OF ELIGIBILITY AND SETTLEMENT AMOUNT

FIELD(First Name) FIELD(Last Name)
FIELD(New Address 1)
FIELD(New Address 2)

Dear FIELD(First Name) FIELD(Last Name):

Based on the information you provided, the EEOC has determined that you are eligible to
receive a settlement amount of $ from the Milgard Class Settlement Fund.
This settlement amount will be paid in exchange for your signing and returning the enclosed
“Settlement and Release of Claims.” By signing the Settlement and Release of Claims, you are
agreeing to give up andy and all claims which you may have against Milgard Manufacturing, Inc.
and related entities.

Advice of an Attorney

The green form enclosed is a formal legal document called "Settlement and Release of
Claims”, which you must sign in order to receive your settlement payment. You are strongly
encouraged to consult with a lawyer before signing the green form.

The enclosed check for $250 is intended to help you pay a lawyer to advise you about the
meaning of the green form and whether you should sign it in exchange for payment from the
settlement fund. The purple pages enclosed are a list of attorneys who specialize in employment
law and should be able to advise you regarding this matter.

Right to Object - Filing Deadline: [date]

If you disagree with this determination, you may object by sending a written explanation
of your concerns, together with any additional records or other evidence, to [insert name and
address of monitor]. You should use the enclosed pre-addressed envelope for this purpose. The
deadline for filing objections is [date].

Additional Information
For additional information regarding the objection process, please see the enclosed Notice

of Rights (Yellow). Information regarding the lawsuit and the settlement is also available at [insert
website], or you may contact [insert Class Administrator name, address, phone].
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Schnell, Jay John

Brega & Winters PC

1700 Lincoln St., Ste. 1300

Denver, Co 80203

303.866.9400 &
Fax: 303.861.9109
Ischnell@brepa-winters.com *

Schwartz, Laura E.

King & Greisen LLP

1670 York St.

Denver, Co 80206
303.298.9878

Fax: 303.298.9879
schwartz(@kinegreisen.com

Silverman, Eldon E.

Preeo Silverman Green & Egle PC
1401 17th St., Ste. 800

Denver, Co 80202

303.296.4440

Fax: 303.296.3330
eldon@preeosilv.com

Sweeney, Charlotte Noelle
LaFond & Sweeney LLC
1756 Gilpin St.

Denver, Co 80218
303.388.4551

Fax: 303.388.8324
info@Jafond-sweeney.com

Truhlar, Robert J.

Truhlar and Truhlar LLP

1901 W. Littleton Blvd.
Littleton, Co 80120
303.794.2404

Fax: 303.794.1142
roberttruhlar@worldnet.att. net

Walter, Lisa C,

Isaacson Rosenbaum Woods & Levy
PC

633 17th St., Ste. 2200

Denver, Co 80202

303.292.5656

Fax: 303.292.3152

Iwalter@jirwl.com

Weber, David S.

Benezra & Culver LLC
141 Union Blvd., Ste. 260
Lakewood, Co 80228
303.716.0254

Fax: 303.716.0327
dweber@bc-law.com

Wood Ris & Hames PC
1775 Sherman St., Ste. 1600
Denver, Co 80203
303.863.7700

Fax: 303.830.8772

EXHIBIT I



