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PUBLIC AND SUBSIDIZED HOUSING

Housing Subsidies and Work Incentives for Tenants with Disabilities

Liked!| Americans, persons
withdisabilitiesmust haveaplace
tolive. For thosewho aso have
limitedincome, thecost of rental
housing canbeamajor barrier to
finding asuitable apartment that
they canafford. Thisbarrierisex-
pandedfor individualswho aso
need accessible housing based on
thenatureof their disability.

Public and subsidized housing
programshave, during the past 50
years, grown to becomeamajor
sourceof affordablehousing for
individuasandfamilieswithlimited
income. Theseprogramshave
also become asource of acces-
sblehousingfor someindividuas
withdisabilities. Inmany commu-
nities, theonly renta unitsthat can
meet the needs of personswho
arewheelchair usersarethose
foundinfederdly subsidized hous-
ing programs.

Thisarticlewill discussthe pub-
licand subsidized housing pro-
gramsavailableto personswith
disabilities, withafocusonthose
sponsored by the U.S. Depart-
ment of Housing and Urban De-
velopment (HUD). Wewill briefly
summarize someof thekey pro-
gramsavailable, who runsthem,
whoiseligible, and how the

tenant’sshare of rent isdeter-
mined. Wewill thenfocuson
somespecial rulesthat apply for
the counting of incomeand re-
sourcesof tenantsor tenant family
memberswith disabilities, witha
specific emphasisonthose*incen-
tives’ that encouragework activity
and work goalsfor personswith
disahilities. Inparticular, wewill
explainindetail theearnedincome
disregardrulesthat wereimple-
mented in recent yearsfor tenants
inpublic housing and tenantswith
disabilitiesinfour separatehousing
subsidy programs.

Inthisshort article, we cannot
possibly cover every issueinvolv-
ing public and subsidized housing
programs. Nor will webeableto
cover any number of other pro-
gramsthat provide housing oppor-
tunitiesfor personswith disabili-
ties, including stateand locdlly-
sponsored programs, community
residences(i.e., group homes),
adult homes, andindividual resi-
dentia aternatives, justtonamea
few. Asaways, readerswho
have unanswered questionscan
cal our statework incentives
hotline, toll-free, at 1-888-224-
3272. If thequestion goesbe-
yond our expertise (and some
housing issueswill), weshould be
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ableto provideyouwith areferral sourcetofollow
up.

WHAT ISPUBLICAND SUBSIDIZED
HOUSING?

Federdly subsdized housing programsbegan un-
der theU.S. Housing Act of 1937. Over theyears,
the number of programshasgreatly expanded.
These HUD-sponsored programstaketwo forms:
public housing and privately-owned housing that is
federaly subsidized. Whileboth areformsof subsi-
dized housing, whentheterm* subsidized housing” is
useditisoftenreferring to private subsidized housing
asdigtinguished from public housing.

Public Housing

Historicaly, government-owned and managed
public housingwasthe primary form of subsidized
housing availabletolow-incomefamilies. Public
housing isowned and managed by alocd public
housing authority (PHA). Theseunitstakemany
formsfrom high-rise gpartment buildingsto detached
sngle-family dwellings, and may belocated a one
Siteor scattered over several sites. Federal law re-
quiresthat public housing beaccessibletoindividuas
with disabilitiesmaking it an attractive option for low-
incomefamiliesthat includeamember with asevere
physical or sensory disability.

Public housing may aso bean attractive optionfor
familieswho haveapoor rent payment history dueto
financia circumstances. Whilesuch ahistory might
otherwiseprecludeadmissionto publichousing, a
family member’ swillingnesstoincreasefamily in-
come by entering theworkforce, or by enrollingina
training or employment program, may be considered
by the housing authority to overcomethispoor pay-
ment history. (Note: A tenant “family” generdlyin-
cludesfamiliesconsisting of oneindividua..)

Subsidized Housing in the Private Market

Sincethelate 1960s, thefocushasbeentoinvolve
theprivate sector inlow-income housing programs
by providing subsidiesfor rentalsin privately-devel -
oped, and/or privately-owned hous ng devel opments.
Inthelast 40 years, avariety of federal housing pro-
gramshaveevolvedto further thisstrategy of provid-
ing housing ass stanceto low-incomefamiliesthrough
the private housing market.

Pr oj ect-based subsidy programs. Thesein-
clude, for example, the Section 8 program (“ project-
based Section 8"), Section 202 supportive housing
for theelderly, Section 236 housing, and the Section
811 Supportive Housing Program. These programs
ared| HUD-sponsored, multi-family developments.
The Section 811 program assistsvery low-income
householdsthat include personswith disabilities.

The Section 8 Housing ChoiceVoucher Pro-
gram. One of most popular programsto emergeis
the Section 8 Housing Voucher Program, sometimes
called “tenant-based” Section 8 becausethetenant
holdsavoucher that can be used inthe private hous-
ing market. Thetenant-based rent subsided pro-
gramshave been merged into one program called the
Housing Choice Voucher Program. Becauseit re-
placesthelongstanding Section 8 program, somecall
it the Section 8 Hous ng Choice Voucher Program,
somedtill call it Section 8.

Under the Hous ng Choice VVoucher Program, ten-
antscan rent housing in the private market. Because
assi stanceistenant-based, the subsidy isconsidered
portableand an eligibleindividua or family may use
their voucher to leaseaunit anywhereintheU.S.
whereaHous ng Choice Voucher Program exists.
Thetenant paysaportion of therent based on
householdincome, and apublic housing agency pays
aportion of therent directly to the privatelandlord.
Wementioned earlier that public housing authorities
arereferredtoasPHAS- - well, confusingly enough,
Section 8 public housing agencies’ arealsoreferred
toasPHAS.

ThePHA setsa*” payment standard” based upon
theHUD-calculated fair market rent for thearea. As-
sisted familiesmay rent unitsthat cost moreor less
than the payment standard. If an assisted family rents
aunit that costs morethan the payment standard, the
tenant will beresponsiblefor paying their portion of
therent and the portion of the rent that exceedsthe
amount of the payment standard for the area.

Thefollowingisan exampleof atenant family that
must pay the portion of therent that exceedsthe
payment standard for the area:

Candice and her one child receive a Housing
Choice Voucher subsidy and live in a two-bed-
room apartment that costs $550. The payment
standard for her community is $500 per month,
for this size apartment, and the family’s count-
ableincomeis $600. Candicewill owe $230 as
rent, based on 30 percent of her countable fam-
ily income (.30 x $600 = $180) plus the
amount by which her rent exceeds the local
payment standard ($50).

ELIGIBILITY CRITERIAFORPUBLICAND
SUBSIDIZED HOUSING

Whilemost of thecoredigibility criteriawill be
uniform throughout thefamily of HUD-sponsored
programs, there may be some differencesfrom pro-
gramto program. Readersshould alwayscheck with
theindividual program for themost up-to-daterules
governing the program.

VOLUMEA4,ISSUE 1

Page 98



ADVOCACY PROGRAMS FOR HOUSING SUBSIDY ISSUES

Numerous advocacy programs exist, throughout the state, that may be able to assist tenants with disabilities
when issues arise in a public or subsidized housing program. Keep in mind that agency priorities are set locally,
meaning that some of these programs may offer more or less help than others:

Legal Services/Legal Aid: Offer free legal service to individuals with limited income. One will exist for each
county or region of the state. For example, Neighborhood Legal Services, with its partner agencies, Niagara
County Legal Aid and Oak Orchard Legal Services, covers a five-county area in Western N.Y.

Protection and Advocacy Programs: The state Commission on Quality of Care provides grants to legal ser-
vices agencies, law schools, and other advocacy agencies to offer free legal services to individuals with disabili-
ties. For example, one of these programs, Protection and Advocacy for Beneficiaries of Social Security, can assist
SSI and SSDI beneficiaries if the non-enforcement of a housing rule presents a barrier to successful work.

Benefits Planning, Assistance and Outreach (BPA&O) Projects: The primary focus of these agencies is
to assist SSI and SSDI beneficiaries, and the individuals who work with them, to understand and use the various
work incentives that exist in SSI, SSDI, and other government programs, including housing subsidy programs.
BPA&O staff will often assist beneficiaries, informally, to enforce their rights under the new earned income disre-
gard rules that exist in some housing programs. However, if a hearing or litigation is needed to enforce the rule,
the case would need to be referred to one of the programs mentioned above.

For information on the advocacy programs that exist in your area, call the State Work Incentives Support Center at

1-888-224-3272.

Incomedigibility. Thisdiffersfrom programto
program. An applicant’sadjusted annua income
must not exceed theincomelimit for theapplicable
HUD program. Incomelimitationsare based upon
themedianincomeintheareawheretheprogramis
located. For example, public housing applicants
must below-incomefamilies, defined by HUD as
familieswithanincomethat isno greater than 80
percent of thearea’smedianincome. Housing
Choice Voucher Program applicants must bevery
low-incomefamilies, withincomenot exceeding 50
percent of thearea smedianincome.

Your local PHA can provideinformation about
medianincomeandincomelimitsfor your area. This
informationisaso availablefromthe HUD User
website at www.huduser.org (select the” data sets”
link). Applicantsfor federally-assisted and state-
regul ated devel opments must meet thefedera pro-
gram requirements. Household compositionisafac-
tor indeterminingincomedigibility andin determining
whether the household isdligiblefor aspecific unit
based upon occupancy standards and the number of
bedrooms.

Tenant assets. Thereisnoasset limitin HUD-
assisted housing programs. However, annual income
doesincludenet incomefromfamily assets.

Citizenship status. Applicantsfor federally as-
sisted housing must becitizensor non-citizenswith
eigibleimmigrationgatus.

Disability-related preferences. Public housing
authoritiesand agencieshaveagreat deal of discre-
tioninadopting local preferences. Theseprefer-
encesallow qualified candidatesto move up onthe
waiting liststhat often existinafederally subsidized
housing program. Somehousing providershave
chosento giveindividuaswith disabilitiesbroader
accessto affordable housing through adisability-re-
lated preference. Othersgrant preferencesto tenants
who are currently working, or who aremaking the
transitioninto theworkforce. Advocatesshould be
awareof local preferencesthat may assist tenants
who are moving into thejob market.

Disability-rel ated preferencesmay aso affect the
assignment of accessibleunitsin publichousngandin
project-based devel opments. Housing providers
must first offer accessible unitsto current tenantswho
requiretheunit’sspecial features. If no tenants meet
thiscriteria, the provider must then offer theunit to
thenext quaified applicant onthewaiting list witha
family member who needsthe special feature. Al-
though a person does not need to meet the Supple-
mental Security Income (SSI) or Socia Security Dis-
ability Insurance (SSDI) definitionsof disability to
qualify for these preferences, aperson who receives
either SS| or SSDI will automatically meet thedis-
ability criteriain HUD-sponsored programs. Per-
sonswhosedisability isbased solely on drug or alco-
hol dependence are not considered disabled for
HUD-sponsored programs.
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CALCULATIONOFTENANT'SRENT
OBLIGATION

Much of thecorecriteriafor caculating rent obli-
gationsand determining what incomeiscounted will
be uniform throughout thefamily of HUD-sponsored
programs. However, therewill be somedifferences
from program to program. Readersshould always
check withtheindividua programfor the most up-
to-daterulesgoverning theprogram, keepinginmind
that theserulesare so detailed that housing providers
maly not alwaysbeawareof dl thespecia provisons
that apply to personswith disabilities.

Ingenerd, familieswho receivefedera housing
assistance pay the higher of thefollowing amountsas
rent:

» 30 percent of thefamily’smonthly adjusted
income, or

* 10 percent of thefamily’smonthly income, or

* If thefamily receiveswelfareassistance, the
assistancethat isspecifically designated for
housing.

Total tenant payment. Theamount that theten-
ant family must pay, based uponthe abovecriteria, is
caledthetotal tenant payment. For federaly subsi-
dized, project-based programsincluding public hous-
ing, thetenant rentisgenerally synonymouswith total
tenant payment. Thecalculation may bedightly dif-
ferent inthe Hous ng Choice Voucher Programif the
tenant rentsaunit that rentsfor more than the pay-
ment standard as discussed above.

What countsasincome? Becauserent ishbased
uponincome, theway inwhichincomeiscalculated
and defined greatly impactsupon afamily’smonthly
rental payment. Under federal regulationsgoverning
housing authoritiesand agencies, annua incomeis
broadly defined asall amounts, monetary or not,
which gotoany family member (including temporarily
absent family headsor spouses), unlessan amount is
excluded by law. Annua incomea soincludes
amountsderived during theyear from assetsbelong-
ingtoany family member.

Incomeexclusions. Someof themandatory in-
comeexclusonsinclude:

» Wagesof children, including foster children,
who are under age 18

* Lump-sumadditionstofamily assets. eqg.,
insurance paymentsunder health and accident
insurance, worker’s compensation, and per-
sond injury settlements

*  Amountsrece ved for or in reimbursement of
the cost of medical expenses

* |ncomeof alive-inaide

» Student financia assistancepaid directly tothe
student or educational ingtitution

» Amountsreceived under training programs
funded by HUD

» Amountsdisregarded for alimited timeunder
SSI’sPlanfor Achieving Self-Support (PASS)

* |ncrementa earningsand benefitsreceived by
any family member inqualifying stateor local
employment training programs

» Amountsreceived by participantsin publicly-
assisted training programsfor job-related
expenses(e.g., specia equipment, clothing,
trangportation, child care)

* Lumpsum, retroactive SSI or Socia Security
benefits
Congder thefollowing example, regarding aper-
sonwhoreceivesalump sumof SS| benefits:
Joan issingle and was recently awarded retro-
active SS benefits totaling $20,000. Her
monthly benefit will be $587 and her first retro-
active check isfor $7,044 (monthly benefit
rate of $587 x 12 months). Six months after
receiving her first retroactive check, Joan re-
ceives a second check for $7,044. Shewill re-
ceive a third check for $5,912 six months after
receiving the second check (making $20,000
paid in full). Joan’s monthly $587 payment is
counted asincome. The retroactive payments
are not.

Two other mandatory incomeexclusionscan
beimportant toindividua swith disabilities. One
coverstheun-reimbursed medical expensesof eld-
erly or “disabled families’ (i.e., familieswhosehead,
spouse or solemember isaperson with disabilities,
or afamily with two or more peoplewith disabilities
living together, or oneor more personswith disabili-
tieslivingwith anaide). Theother provision excludes
un-reimbursed attendant care and auxiliary apparatus
expensesfor afamily member with adisability tothe
extent necessary to enableany family member to be
employed.

Therearelimitationsthat comeinto play with de-
ductionsfor these specia expenses. Thefirstisthat
thesedeductionsareequal only to theamount that
the costs exceed three percent of thefamily’sannual
income. Another isthat the deduction for attendant
careand auxiliary apparatus expenses may not ex-
ceed the earned incomereceived by family members
18 years of age and older, who are ableto work be-
causeof such careor auxiliary apparatus. Auxiliary
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apparatusincludewheel chairs, ramps, adaptationsto
vehicles, or specia equipment to allow ablind person
toread or type, but only if theseitemsaredirectly re-
lated to enabling theindividua with adisability or
other family member towork. Allowablemedical
expensesinclude such itemsastransportation to
treatment, eyeglasses, hearing aides, and monthly
paymentson accumulated medical bills.

Thefollowing exampleillustratesuse of thisin-
comeexclusionfor anindividua whoisworking:

Gary uses a specially equipped van to get to
work. The annual payments on the van (in ex-
cess of payments on a car without special
equipment) total $3,000. Gary and his family
also have $1,200 in medical expenses. The
family’s annual incomeis $20,000. Gary earns
$12,000 at hisjob. Three percent of the
family’s annual incomeis $600. The family’s
combined disability and medical expenses ex-
ceed three percent of income and may be de-
ducted. Gary'sfamily is entitled to a $3,600
deduction for their combined medical expenses
that represents the amount by which the sum of
both the disability and medical expenses
($3,000 + $1,200 = $4,200) exceeds three per-
cent of annual income ($4,200 (expenses) -
$600 (three percent of income) = $3,600 an-
nual deduction).

NOTE: If we assume the total tenant payment
for Gary's family is based on 30 percent of
their countable income, these deductions will
reduce their monthly rental obligation by about
$90 ($300 monthly deduction x .30).

Additional ear ned incomeexclusions. Only
public housing programs (not project-based or
Hous ng Choice Voucher programs) may exercise
broad discretion in adopting additiona exclusionsfor
earnedincome. Theseincomeexclusonsmay in-
clude amounts necessary to replace benefitslost due
to employment (e.g., medica insurance or other
medical costs), anountspaidtoindividuasoutside
thefamily (e.g., child support or alimony), or costs
incurred in order to go towork (e.g., the cost of spe-
cid toals, equipment, or clothing).

In addition to themandatory incomeexclusionsal-
ready mentioned, theannual income of federaly sub-
sdized tenant familiesisfurther adjusted by thefol-
lowing mandatory incomedeductions: $480 for each
dependent, $400for elderly families, and $400for
disabled families. Public housing authoritiesmay au-
thorizeadditional deductionsfromannual income.
Other HUD programsmust cal cul ate additional de-
ductionsonly aspermitted by applicable program
regulations.

Special Earned Income Disregards

During recent years, someimportant work incen-
tiveshave beenintroduced into public housing pro-
gramsand four other subsidized housing programs.

In public housing, these earned incomeexclusons
apply to all tenant families. Intheother four pro-
grams, they apply only to tenantswith disabilities.
Thefour additiona programsincludetheHousing
ChoiceVoucher Program, the HOME Investment
Partnerships Program, the HOPWA (or Housing Op-
portunitiesfor Personswith Aids) Program, and the
Supportive Housing Program.

When atenant family isentitled tothedisre-
gard. Withinthetenant family, the personwithin-
creased income must meet the criteriafor being un-
employed or underemployed (seebelow). Thedis-
regard isalso availablefor increased employment in-
comeif thefamily received welfare benefits(including
such benefits as one-time payments and transportation
assistance) during the prior six months or if thefamily
incomeincreased during afamily member’spartici-
pationinasdf-sufficiency or jobtraining program.

How these special rulesaffect the counting of
earned income. If thetenant meetsthecriteria
specified, housing subsidy providers, inthe programs
described above, must disregard 100 percent of any
increased employment incomefor aperiod of 12
monthsfrom the date that amember of andligible
family isfirst employed or from the date that the
family’sincomeincreases. Inaddition, for the sec-
ond period of 12 monthsfollowing employment or
increased income, the PHA or housing provider isre-
quired to exclude 50 percent of any increaseinem-
ployment-related income. Thedisalowanceof in-
creased incomeislimited to any 24 months (and they
need not be consecutive months) withina48-month
period. Anindividua isentitled tothisdisregard only
onceinalifetime.

Thisexampleillustrateshow theearned income
disregard can be applied:
Maria and her two children receive assistance
under the Housing Choice Voucher Program.
Mariaisdisabled and gets SS benefits; her
children receive welfare benefits. Maria, who
has not worked during the previous 12 months,
enters a job-training program and the monthly
household income increases by a total of $562.
The $562 increasein overall incomewill bedis-
regarded and the household’s share of the total
rent remainsthe same. Mariaremainsin the
program for 3 months. When the training pro-
gram ends, the household’s monthly incomere-
turnsto theoriginal level. Mariahasused 3
months of her 12-month, 100 percent disre-
gard. The earned income disregard at 100 per-
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cent appliesfor a full 12-month period during
which a tenant is receiving wages.

If employment isinterrupted asin this ex-
ample, thedisregard istolled or put on hold
until the tenant is employed again. Tenants
(i.e., all qualified household members, whether
they are technically tenants or occupants) have
48 months total in which to use the earned in-
comedisregard. InMaria’s case, let's say after
completing the job-training program, she looks
for work for 2 months, then finds a job and

her total monthly household income increases
by $974. This$974 increaseinincomewill be
disregarded for 9 months (making 12 months
in total). At the end of 9 months, 50 percent of
theincrease, or $487 will be disregarded for 12
more months, and the household's rent will be
recal culated based upon thisincreased house-
hold income. (Keep in mind that the increase
in income fromwages will be offset, in part, by
areductionin her SS benefits.)

Specific criteriaisused to determinewhether a
family isdigiblefor anearnedincomedisregard,
based on 12 months of unemployment or underem-
ployment. A tenant family iseligiblefor thedisregard
if thefamily incomeincreasesasaresult of employ-

ment of afamily member whowasprevioudy unem-
ployed (defined as earning no morethan would be
received for working 10 hours per week for 50
weeksat the established minimumwageinthe 12
months previousto employment) for oneor more
years.

Reporting changesin income. Most subsidized
hous ng programs updateincomeinformation about
once per year. But what about income changesthat
occur in between reporting periods? What impact
dointerim reporting requirementshave onthe earned
incomedisregard?

I nterimincomereporting requirementscan havea
big impact on how newly generated earned income
affectsatenant’srenta obligation. Thevarioushous-
ing subsidy programs havedifferent requirements
about when atenant hasto report changesinincome.
For those consumerswho are entitled to the earned
incomedisregard, interim reporting requirementsplay
lessof arole. Consider thefollowing examplein-
volving Roberta

Roberta receives SS payments totaling $587
per month. Pursuant to her Housing Choice
Voucher Program lease agreement, Robertais
not obligated to report increased income until
her annual re-certification in December. In

The Gr r Law Project: www.gulpny.or,

The Coalition for Supportive Housing: www.csh.org

tional programs.

WEBSITE SUPPORT ON SUBSIDIZED HOUSING ISSUES

m located in Rochester, N.Y., provides a wealth of information for housing advocates
m select “housing” at the GULP home page, then use their menu and links
m the “Housing Gateway” section provides numerous links to state-specific and national resources

B a national organization, with a primary office in New York City

B the site provides a wealth of online resources and tools, including a new Funding Resources section; an ex-
panded Resource Library; timely and in-depth Policy Updates; and a Calendar of Events for CSH’s state and na-

U.S. Department of Housing and Urban Development: www.hud.gov

®m HUD’s national website

HUD User: www.huduser.org

B links to detailed information on all public and subsidized housing programs
m links to information on all other HUD-sponsored programs and activities
B links to other useful housing information, including information on the Fair Housing Act

B supported by the research arm of the federal Office of Housing and Urban Development

B use the “data sets” link to find information about median incomes and income limits in HUD-sponsored pro-
grams in your area
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July 2004 Roberta begins to work earning
$1,085 per month and her SS check isreduced
to $87 per month. Without the earned income
disregard, Roberta’s rent would have increased
in January 2005. However, because Roberta
benefitted in January from not having to re-
port her increased income for six months, she
is entitled only to six more months of the 100
percent disregard.

Beginning in July 2005 and for 12 months
thereafter, Roberta’s rent will be calculated
based upon a 50 percent disregard. Whenin-
creasesin earned income are not reported by a
tenant the disallowance takes effect retroac-
tively to the date the new rent should have
taken effect. The tenant should not be penal-
ized for the failure to timely report the increase
in employment income as long as the tenant
was eligible for the earned income disregard.
Thisis due to the fact that the household
would experience noincreasein rent, at least
for the first 12 months, as a result of the in-
crease in earned income because of the earned
incomedisregard.

Individual Savings Accounts

Asandternativeto earnedincomedisregards,
public housing authoritiesmay, at their option, a so
offer Individua SavingsA ccountsfor thosetenant
familieswho pay anincome-based rent. Attheop-
tion of thetenant family, the public housing authority
will deposit thetotal amount that would have been
calculated asincreased tenant rent, resulting fromthe
increased employment income, into an interest-bear-
ing savingsaccount. Thetenant family may only with-
draw the moniesdeposited in the account for:

» Purchasngahome

* Payingtheeducation costsof afamily member

* Movingfrom publichousing

* Paying other expensesapproved by the housing
authority that promote economic self-suffi-
cency

If thefamily movesfrom public housing, thehous-

ing authority must pay thefamily any balanceinthe
account, minusany amountsowed to thehousing au-
thority.

The Family Self-Sufficiency Program
TheFamily Sdlf-Sufficiency (FSS) programisa
specia work incentive designed to promote employ-

ment and toincrease savingsfor familiesreceiving
Section 8 Housing Choice Voucher Program assis-
tanceor livingin publichousing. PHAsthat received
HUD fundsfor additional unitsbetween 1993 and
1998 arerequired to maintain FSS programs.

FSS program participantsenter into aserviceplan
and acontract that measurethefamily’sprogressin
achieving sdf-aufficiency. Sdlf-aufficiency isdefined
asindependencefrom housing subsidiesand welfare
cash assistance. Thehead of thefamily isrequired to
agreeto seek and maintain suitable employment
through theterm of the FSS contract. Successful
completion of the FSS program occurswhen al the
family’ sagreed upon self-sufficiency objectivesare
met or when 30 percent of thefamily’sadjusted
monthly income equalsor exceedsthefair market
rent for thefamily’sunit.

Thetwo main componentsof an FSSprogram are
case management and the FSS escrow account.
Eachfamily inthe FSS programisprovidedwitha
casemanager. Participating familiesareprovided
with opportunitiesfor education, job training, and
counseling, together with servicessuch aschildcare
and transportati on assistance.

Under afairly complicated set of rules, themoney
that goesinto the FSS escrow account islargely de-
pendant on the extraearned income generated by the
tenant family member who startswork or increases
theamount of work they are performing. For more
detailson this program, see Supporting the Em-
ployment Outcomes of S and SSDI Beneficiaries
in Section 8 or Subsidized Housing, availableon
Corndl University’swebsiteat: www.ilr.cornell.eduw/
ped/dep/PP_8.txt (text) or: www.ilr.cornell.edu/
ped/dep/PP_8.pdf.

CONCLUSION

Thisarticle hasprovided thereader with abrief
overview of public and subsidized housing programs
availabletolow-incomeindividuaswith disabilities.
We have provided genera guidanceonthebasic €li-
gibility rulesand rulesfor counting and excludingin-
come, withaspecia emphasison the earned income
disregard rulesrelated to personswith disabilitiesin
certainprograms. If you have questionsconcerning
thisarticle, please call the State Work Incentives
Support Center at 1-888-224-3272. A special thank
you to attorney, GraceAndriette of Neighborhood
Legd Servicesfor her contributiontothisarticle.

For Technical Assistance
in New York State Call

1-888-224-3272
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The NY State Work Incentives Support 111 Our Upcoming Issues ...
Center will provide statewide services,

including: training through traditional 4 TheSocia Security ProtectionAct of 2004 -- How it will

means and through use of the latest affect Social Security and SSI Recipients.
technology for distance learning; a
toll-free technical assistance line,
1-888-224-3272 (English and .
Spanish); and a quarterly - . =
newsletter, 7he =

Benefits Planner. To <"

subscribe to the Center’s RSl Spanish version or would like the newsletter delivered
listserv, send your name and . . .
email address to tpg3@cornell.edu. To by email, please call our toll-free technical assistance

request a print copy of this newsletter, - ; : :
contact the toll-free number above. line, 1-888-224-3272.

If you have special needs and would like The Benefits

Planner sent in a special format, would like our

Welcome to The Benefits Planner, a Quarterly Newsletter of the
NY State Work Incentives Support Center

Thisnewdetter will provide valuableinformation on how work for personswith disabilities affectsgovernment
benefits, with an emphasison the Supplementa Security Income (SSI) and Socia Security Disability Insurance
(SSDI) work incentives. Each newd etter will contributeto an ongoing dial ogue on topi csrelated to benefitsand
work. Back issueswill appear onthe Cornell University website, www.ilr.cornell.edu/ped and on the Social
Security section of the Neighborhood Legal Serviceswebsite, ww.nls.org.
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