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AGREEMENT

The parties 1o this Agreement, dated May 31, 2001,
amending and extending the Agreement of June 1, 1996, shall
be United Steelworkers of America and its Locals 104, 105,
115, 420, and 445 (hereinafter collectively referred o as the
*“Union™) and Alcoa Inc. (“Company™).

If any plant with a collective bargaining vnit subject
to this Agreement is transferred (o a subsidiary or an affiliate
where the Company has greater than a 50% interest, the
collective bargaining unit shall continue to be covered by this
Agreement and such subsidiary or affiliate shall be a party to
this Agreement,

The Company and the Union agree:

ARTICLE . RECOGNITHIN, SUCCESSORSHIP, AND
APPLICATION OF AGREEMENT

Section 1. Recognition and Successorship
A. Recognition

The provisions of this Agreement shalt apply solely
to those employees of the Company at its plants locaied at
Warrick, Indiana; Davenport, Towa; Lafayette, Indiana;
Massena, New York: and Lebanon, Pennsylvania, for whom
the Union has been certified as the exclusive bargaining
agency by the National Labor Relations Board, or for whom
the Company has recognized the Union as the exclusive
bargaining agency.

Where Union representatives of employees are
mentioned in this Agreement, any representatives, committees,
or officers of the Union that have been certified by the local
Union to the plant or Company Management shall be
recognized as such Union representatives by the Managemeant.

The Company recognizes and accepts the principles
of collective bargaining and, subject to the provisions of this
Agreement, is willing at all imes to meet the Union
representatives for the purpose of discussing hours and
working conditions, not in conflict with this Agreement and




not determined in negotiations of this Agreement, with the
object of reaching a satisfactory understanding,

B. 'Snccessorship

If the Company selis an entire plant, or an
organizationally distinct operation thereof, subject to this
Labor Agreement, and the purchaser intends to operate the
same business ai the same location within one (1) year of the
sale, the purchase and sale agreement will require the
purchaser to:

. Extend offers of employment only to members of
the Company’s collective bargaining unit until the
purchaser has a full complement of such
employees it needs (o perform work covered by
the Company's coliective bargaining umit or until
the purchaser has extended offers of employsent
to all members of the Company’s collective
bargaining unit;

2. Maintain a preferential applicant poo! of members
of the Company’s collective bargaining unit who
are not initially employed by the purchaser
pursuant to Item 1 above, and to extend offers of
employment only to members of that pool for the
purchaser’s bargaining unit work, as the
purchaser’s needs arise, for a peried of three (3)
months from the commencement of the
purchaser’s production operations, or until the
purchaser has extended offers of employment o
all members of the Company’s collective
bargaining unit whichever occurs first; and

3. Recognize the Union as the collective bargaining
representative of the unit that performed
bargaining unit work for the Company upon the
purchaser hiring a substantial and representative
complement of the eraployees it needs to perform
such unit work.

The Company will have completely fulfilled its
obligations under this successorship provision if the purchase
and sale agreement contains the terms described in ltems 1-3,




the purchaser makes the offers specified in Item 1 contingent
upon the closing of the transaction contemplated in the
purchase and sale agreement, and the Company offers its
services as a facilitator during negotiations for a labor
agreement between the purchaser and the Union. The
Company wiil have no obligation under this successorship
provision if the purchaser commits to the Company that it
does not intenid to operate the same business at the same
location within cne year of the sale. Moreover, this
successorship provision does not apply to the sale of a plant
which has been closed for at least six (6) months or to the
separate sale of equipment and/or real estate, including
buildings, not intended to be operated within one (1) year after
sale as the same business af the same location.

Section 2. Application of Agreement

This Agreement shall be binding on both the
Company and the Union and shall be faithfully performed by
each and shall apply alike to male and female employees,

ARTICLE I1. OTHER AGREEMENTS
Section 3.

No contract or agreement, affecting the employees of
the aforesaid plants to whom this Agreement applies, other
than any mutually agreed to by the Union and the Company,
shall be entered into between the Company and any employee
or group of employees or their representative or
representatives that will in any way conflict with or supersede
this Agreemen: during its life.

Section 4.

Local agreements which were valid under the Master
Agreement and in effect prior to December 19, 1959, on
matters covered by this Agreement and which are not in
conflict with this Agreement, and which apply or interpret the
terms of this Agreement, will remain in effect for the period of
this Agreement unless modified or terminated by agreement of
the local Union and the local Management or unless
terminated by either party in accordance with the provisions of
the local agreement.




Sectjon §.

Local agreements on matters not covered by this
Agreement are not subject to or affected by this Agreement
unless and until a written agreement, so stating, is executed by
the local Unjon and a representative of the International Union
and the Local and Pittsburgh Management.

Section 6.

Any local agreement negotiated subsequent to
December 19, 1959, applying or interpreting the terms of this
Agreement shall be in writing and approved by the local
Union and a representative of the International Union and the
Plant or Works Manager or his representative in order 1o be
valid in any future application of the terms of this Agreement.
Any such agreement negotiated on or after June 1, 1980, shall
be subject to the Agreement when in writing, so stating and
approved by the local Union and a representative of the
International Union and the Plant or Works Manager or his
representative.

ARTICLE III. CHECK-OFF AND
MAINTENANCE OF UNION MEMBERSHIP

A, The Company will check-off monthly dues,
assessments, and initiation fees each as designated by the local
secretary-treasurer of the Union, as membership dues in the
Urion on the basis of individually signed voluntary check-off
authorization cards in forms agreed to by the Company and
the Union.

B, New check-off authorization cards will be
submitted to the Company through the secretary-treasurer of
the local Unions at intervals no more frequently than orice
each month. On or before the Jast day of each month the
Union shall submit to the Company a summary list of cards
cransmitted in each month,

C. Deductions on the basis of authorization
cards submitted to the Company shall commence with respect
to dues for the month in which the Company receives such
authorization card or in which such card becomes effective,
whichever is Jater, Dues for a given month shall be deducted




from the first pay clesed and calculated in the succeeding
month.

The local Union may opt for weekly dues deductions.
Accordingly, when weekly deductions are in effect, mentions
of month or monthly in Paragraphs A, D, F, G, and J of this
Article are changed to week or weekly.

D. In cases of earnings insufficient to cover
deduction of dues, the dues shall be deducted from the next
pay in which there are sufficient eamings, or a double or triple
deduction may be made from the first pay of the following
month, provided, however, that the accumulation of dues shall
be limited to three months. The local secretary- treasurer of
the Union shall be provided with a list of those employed for
whom a double or triple deduction has been made.

E. The Union will be notified of the reason for
non-transmission of dues in case of interplant transfer, layof,
discharge, resignation, leave of absence, sick leave,
retirement, or insufficient earnings.

F, Unless the Company is otherwise notified,
the only union membership dues 1o be deducted for payment
to the Union from the pay of the employee who has furnished
an authorization shall be for the monthly union dues. The
Company will deduct initiation fees when notified by notation
on the lists referred 1o in Paragraph B of this Asticle, and
assessments as designated by the local secretary-treasurer.
With respect to check-off authorization cards submitted
directly to the Company, the Company will deduct initiation
fees unless specifically requested not to do so by the local
secretary-treasurer of the Union after such check-off
auwthorization cards have become effective. The local
secretary-treasurer of the Union shall be provided with a list of
those employees for whom initiation fees have been deducted
under this Paragraph,

G. The sole authorized representative of the
Union for the purpose of certifying the amount of any change
in mounthly dues or initiation fees to be deducted by the
Company shall be the local secretary-treasurer.

H. All employees who at the date of the signing
of this Agreement are members of the Union in good standing
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as to payment of dues and initiation fees shall maintain
membership in the Union in good standing as to payment of
dues snd initiation fees for the duration of this Agreement as a
condition of employment.

L Each new employee hired hereafter, shall, as
a condition of employment beginning on the 3¢th day
following the beginning of such employment, acquire and
maintain membership in the Unicn in good standing as to
payment of dues and initiation fees for the duration of this
Agreement,

J. Tn states in which the provisions of
Paragraphs H and I of this Article may not lawfully be
enforced, and in all other states, each employee covered by
this Agreement who fails to acquire or maintain membership
in the Union shall be required, as a condition of employment,
beginning on the 31st day following the beginning of such
employment or the date of the signing of this Agreement,
whichever is later, to pay to the Union each month a service
charge as a contribution toward the administration of this
Agreement and the representation of such employee. The
service charge for the first month shall be in an amount equal
to the Union's regular and usual initiation fee and monthily
dues and for each month thereafter, in an amount equal to the
regular and vsual monthly dues,

K. If an employee, certified by the Union as a
member, asserts within thirty (30) days of the first deduction
of his dues that he was not a member as of the date certified,
the Union shall, if it desires to contest such assertion, refer the
dispute within sixty {60} days to an arbitrator designated by
the parties for a final and binding determination. Pending the
outcome of such dispute, the deductions will continue, and the
funds in question will be impounded by the Company to be
disbursed in accordance with the arbitrator's award.

L. It is understood that the Union will save the
Company harmless against any and all ciaims of lability
which may arise out of or by reason of action taken or not
taken by the Company in compliance with check-off
authorization cards or certified lists of Union membership
furnished by or through the Union to the Company.




M. This Article is subject to such local
modification as may be required by the applicable state laws,
Performance of this Article at a Works may be withheld or
suspended if contrary to applicable state laws. No liability
shall attach te the Company because of reliance upon an
applicable state law prior to a determination that such law is
invalid, either by the Supreme Court of the United States or by
the Court of Last Resort of the state in a ruling which is not
reviewed by the Supreme Court of the United States.

ARTICLE IV, CONTINUATION OF WAGE RATES,
STANDARD HOURLY RATES,
AND PERFORMANCE PAY PLAN

Section 7,
A. Wage Manual

The Wage Manual which became effective April 1,
1957, as since amended, is hereby incorporated by reference
as a part of this Agreement effective June I, 2001, and shal
continue in effect for the same term and under the same
conditions as this Agreement. The Standard Hourly Rates and
the wage rates for the job classifications covered by this
Agreement will not be changed for the period of this
Agreement except by mutual agreement or except as changes
are made under Article V (New and Changed Job
Classifications).

B. Standard Hourly Rates

A table of Standard Hourly Rates reflecting a two
and one-half (2.5%) percent general increase under said
Manual to be effective June 4, 2001, is artached hereto as the
first rate table listed wnder Appendix 1. Effective June 3, 2002
the standard hourly rates will be increased by ten (10)
cents. Inaddition, a one (1) cent incremental increase will
be incJuded. Effective June 2, 2003, the standard hourly
rates will be increased by two (2%) percent. Effective June
7, 2004, the standard hourly rates will be increased by ien
(10) cents. In addition, a one (1) cent incremental increase
will be included.
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C. Performance Pay Plan

A Performance Pay Plan for hourly employees
represented by the Union to be effective for the plan years
2001, 2002, 2003, 2004, 2005 through May, 31 2006 is set
forth in Appendix IV of this Agreement.

ARTICLE V. NEW AND CHANGED
JOB CLASSIFICATIONS

Section 8. New Job Classifications
When a new job classification is established:

A. The Company will develop a proposed job
description, evaluation, and hourly wage rate for the new job
classification.

B. The proposed job description, evaluation,
and wage rate, as developed in accordance with the Wage
Manual, will be explained to the local Union Job Evaluation
Committee with the object of obtaining agreement. The rate
may be installed without agreement subject to adjustment as
provided below.

C. When a wage rate for a new job
classification is installed, the employee or employees affected
or their Union representative or representatives may, at any
time within ninety (90) days from receipt of the proposed job
description, evaluation, and rate, file a grievance alleging that
the classification is improperly described and/or evaluated.
Such grievance shall be initiated at the second step and may be
processed under the grievance and arbitration procedures of
this Agreement according to the procedures set forth in the
Wage Manual. If such grievance be settled at any step of the
grievance procedure or submitted to arbitration, the decision
shall be effective as of the date when the employee or
employees were assigned to the new job classification subject
to the provisions of Section VIII of the Wage Manuat.

Section 9, Changed Job Classifications

When the character and type of duties and
requicements of a job classification are so changed either all at
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once or as a result of an accumulation of changes over a
period of time as to alter the evaluation of that classification:

A. The Company will develop a proposed job
description, evaluation, and wage rate for the changed job
¢lassification.

B. The proposed job description, evaiuation,
and wage rate, as developed in accordance with the Wage
Manual, will be explained to the local Union Job Evaluation
Committee with the object of obtaining agreement. The rate
may be installed without agreement subject to adjustment as
provided below.

C. When a wage rate for a changed job
classification is installed, the employee or employees affected
or their Union representative or representalives may, at any
time within ninety (90) days from receipt of the proposed job
description, evaluation, and rate, file a grievance alleging that
the classification is improperly described and/or evaluated.
Such grievance shall be initiated at the second step and may be
processed under the grievance and arbitration procedures of
this Agreement according 10 the procedures set forth in the
Wage Manual. If such grievance be settled at any step of the
grievance procedure or submitted to arbitration, the decision
shall be effective as of the date when the empioyee or
employees were assigned to the changed job classification
subject to the provisions of Section VIII of the Wage Manual.

D. In the event that the Company does not
develop a job description, evaluation, and wage rate for the
changed job classification or in the event that it does not report
a change in job duties or content to the Union and it is claimed
that the change constitutes a change in the job classification,
the Union may file a grievance alleging that the classification
is improperly described and/for evaluated, Such grievance
shall be initiated at the second step and may be processed
under the grievance and arbitration procedures of this
Agreement according to the procedures of the Wage Manual.
If such grievance be settled at any step of the grievance
procedure or submitied to arbitration, the decision shall be
effective as of the date the changed job was established, or
ninety (90) days prior to the filing of the grievance, whichever
was later, subject to the provisions of Section VIII of the
Wage Manual except as is otherwise provided for grievances
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filed under provisions of the Understanding On The Wage
Manual, dated April 26, 1973.

E. A change in methods, materials, or functions
or additions or deletion of a job may, among other things,
constitute a change in duties or requirements. The Company
will notify the local Union Job Evaluation Committee of any
signiftcant change in job content whether such change would
or would not alter the wage rate provided the Company is
aware of such change.

F. In the event that technological changes
should take place which result in changes in existing
classifications through the creation of significant duties which
may be beyond the scope of those performed by employees in
the existing bargaining unit, the Company will review the
matter with the Union. If such duties are assigned to
employees in the bargaining unit, such employees will be
given training opportunities 10 qualify them o perform the
work.

Section 10. Exclusions

Produciion standards are not subject 10 modification,
termination, or establishment by arbitration, although the
Arbitration Board may consider evidence relative to
production standards.

ARTICLE V1. OVERTIME AND
PREMIUM PAY PROVISIONS

Section 11. Daily Overtime

Time and one-half shall be paid for time worked in
excess of eight (8) hours in any one day.

Section 12, Sunday Work and Holidays

A. The following days shall be recognized as
holidays for the purpose of this Agreement: New Year's Day,
President's Day, Good Friday, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, the day after
Thanksgiving Day, the day before Christmas Day, and
Christmas Day. When any of these holidays falls on a
Sunday, the following day, Monday, will be recognized as the

15




holiday. If Christmas falls on Monday, the following day,
Tuesday, shall be recognized as the "day before Christmas”
holiday.

B. Employees shall be paid for the holidays
providing they meet all of the following eligibility

requirements:

1. During the payroll week in which the
holiday is abserved:

(a) The employee works or is on a vacation

scheduled under the Vacation Plan (Article VII, Vacations} or
is on a layoff because he is not eligible for a vacation at the
time of a shutdown during the payroli week during which the
holiday occurs, or performs jury service, or is a witness in a
court of law, or is qualified for bereavement pay (Article
XXI1X, Bereavement Pay) on each of his scheduled days in
such week, or

(b) The employee is absent due to personal
illness or accident and is not eligible for sickness and accident
benefits for such week because of the waiting period, provided
he is eligible for and receives sickness and accident benefits
for such illness or accident for the following week.

2, The employee has thirty (30) days' seniority
as of the date of the holiday,

3. An employee whe is scheduted to work on
the holiday and is absent without permission for any reason
except sickness will not receive holiday pay.

C. The holiday pay shall be at the employee’s
regular hourly rate for eight (8) hours. Overtime and shift
premiums are excluded.

D. Double time and one-half shall be paid for
work performed on the above-named holidays.

E. When a week day is substituted for a holiday
{which falls within an employee's normal working schedule)
and the plant or any par thereof is closed because of the
holiday, the employee will be paid time and one-half for the
time worked on the day which was substituted for the holiday.

16



F. Time and one-half shall be paid for time
worked on Sundays, Such premium based on the standard
hourly wage rate shall be included in any Allowed Time
{Article XVII--Incomplete Day's Work) paid on Sundays
when no werk is available.

Section 13. Sixth or Seventh Consecutive Day

A. Time and one-half shall be paid for time
worked by any employee on the sixth consecutive day worked
in his regularly scheduted work week.

B. Double time shall be paid for time worked
by an employze on the seventh consecutive day worked in his
regularly scheduled work week.

C. For the purpose of computing consecutive
days worked, any holiday listed in Section 12A shall be
considered a day worked whether or not work is actually
performed. Further, any day for which an employee receives
jury or witness pay as provided for in Article XXVIII shall be
considered a day worked whether or not work is actually
performed.

D. For the purpose of computing consecutive
days worked, a day on which an employee works two (2) or
more hours, unless fewer hours are worked due to the
employee being excused for union business, or receives pay
under Article XVII (Incomplete Day's Work) shall be
considered as a day worked except in cases where less than the
scheduled number of hours are worked as the result of a labor
dispute,

Section 14, Weekly Overtime

A, Time and one-half shall be paid for time
worked in excess of forty (40) hours in any payroll week (or
established work week); however, time workad in excess of
eight (8) hours in any week day and such time worked on
Sundays, or on a day substituted for a holiday, or on the sixth
or seventh consecutive day worked, as may be subjected to
overtime, shall be excluded when determining weekly
overtime in excess of forty (40) hours.
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B. When a holiday falls within an employee's
normal working schedule, and the plant or any part thereof is
closed on the holiday, the hours that would have been worked
on the holiday shall be included when determining weekly
overtime in excess of forty (40) hours,

Section 15. General Rules

A, The Company will distribute such overtime
work as is necessary as fairly as possible between employees
within the classification affected by this overtime work,

B. If an employee is required to work over
eight (8) hours per day or on any day which is not part of his
regular schedule, he shall not be required to lose time or lay
off from his scheduled days in that payroll week provided
there is work to which he would be regularly assigned. The
work days of an employee's work schedule for any work week
shall not be changed subsequent to the beginning of such work
week except for proper and reasonable cause.

Section 16. Shift and Schedule Premiums
A, Shift Premium

A premium rate of thirty-nine (39) cents an hour shall
be paid for work performed on the second or afternoon shift
and sixty-four (64) cents an hour for work performed on the
third or night shift.

1. The shift premium will be included in
computing overtime compensation.

2, The shift premium will be included in the
rate paid for hours not worked under Article XVII (Incomplete
Day's Work) of this Agreement. For an employee called to
work, such premium shalt be the highest applicable to any
time actually worked on such call-out, and will be applied also
to the hours worked during the call-out period. For an
employee permitied o come to work, such premium shall be
the premium applied to his shift,

3. An employee scheduled to come to work
four (4) hours or more prior to the start of and in addition to
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