Cornell University
ILR School

T

Py
r

BLS Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the BLS Contract Collection, see
http://digitalcommons.ilr.cornell.edu/blscontracts/

Or contact us:
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell. edu/blscontracts/2/)

Title: Alcoa, Inc. and United Steelworkers of America (USWA) (2001)
K#: 2592

Employer Name: Alcoa, Inc.

Location: TN NC AK AL TX

Union: United Steelworkers of America (USWA)

Local:

SIC: 3334 NAICS: 331312

Sector: P Number of Workers: 3600
Effective Date: 06/01/01 Expiration Date: 05/31/06
Number of Pages: 209 Other Years Available: Y

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School, http://www.ilr.cornell.edu/



http://digitalcommons.ilr.cornell.edu/blscontracts/
mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/
http://www.ilr.cornell.edu/

AGREEMENT

BETWEEN {
ALCOA INC.
AND

UNITED STEELWORKERS OF AMERICA

Plants located at
ALCOA, TENNESSEE
BADIN, NORTH CAROLINA
BAUXITE, ARKANSAS
MOBILE, ALABAMA
POINT COMFORT, TEXAS

ROCKDALE, TEXAS

MAY 31,2001



AGREEMENT

BETWEENM
ALCOA INC.
AND

UNITED STEELWORKERS OF AMERICA

Plants located at
ALCOA, TENNESSEE
BADIN, NORTH CARQOLINA
BAUXITE, ARKANSAS
MOBILE, ALABAMA
POINT CDMF_ORT, TEXAS

ROCKDALE, TEXAS

MAY 31, 20m1



CONTENTS

ARTICLE L, Purpose and Scope ........oevvvnerirensnee

Section |, COVETAZE ...ccovevevrrerveenriirnrnernas

Section 2. Recognition and

Successorship oo,

Section 3. Direction of Working

FOrces ..o ieeeeircriiene

Section 4. Negotiation of Excluded

Matters ....cccivvr v iinien

Section 5. Other Agreements .........

ARTICLE 11, Union Membership and

Check-Off .o essivreees

A. Union Membership ......ccccccoorrenee....

B, Check-Off ...covvvvirreemremrrmneeesrosns

C. Service Charge ........oocvvvvninnccencenne.

D. Indemnity Clause ...

ARTICLE lll. Wage Manual, Standard Hourly
Rates, and Performance Pay ........

A. Wage Manual .........ccoviivmnciciicen.

B. Standard Hourly Rates ...........

PO P

C. Performance Pay

ARTICLE IV. New or Changed Job

Classifications .....cccvrieerivcansenns

Section 6. New Job Classifications

---------

10

12

12

13
13
14
15

16

16
16

17

17




CONTENTS (cont’d.)

Section 7. Changed Job

Classifications .......c.ecevverrns

Sectioit 8. EXCIUSIONS .ccvivnvecineciirvvrrracns

ARTICLE V. Hours of Work, Qvertime, and

Premium Pay ...

Section 9. Hours of Work .o

Section 10. Incidental Time ........occvciiir

Section 11. Daily Overtime ..o

Section 12. Sixth or Seventh

Consecutive Day ...

Section 13. Sunday Work and

Holidays .......ooovrnrrrreenins

Section 14. Weekly Overtime ...............

Section 15. General Rules ..o

Section 16. Shift, Schedule and

Weekend Premium ......

ARTICLE VI. Allowed Time ....ccovvrirermcmrecinncnns

Section 17. Call-ln Pay ...ovveveecene.

Section 18. Incomplete Day's Work

.......

ARTICLE VII. Coniracting Out ._..c...ocvmieverranees

Article VIIL Senionity ...........

A. Company Seniority ~ Definition .......

B. Departmental Semonty --
Definition ..

20

20
20
21

21

2]

21
23

23

26
27
27
28
28
K}

31

k)|




CONTENTS {cont’d.)

C. Presently Qualified ~- Definition

Section 19.
Section 20.

Section 21.

Section 22.

Section 23.

Section 24.

Section 25.

Section 26.

Seciion 27,

Section 28,
Section 29.
Section 30,
Section 31.

Section 32.

Termination of Seniority .....

Priot Seniority .......c...cceenee.

Union Officials --

Representation .........cene.

Seniority and

Classification Lists _..........

Reduction of Forces and

Interplant Transfer ............

Notice of Reduction of

FOrees ..o

Restoration of Forces ..........

Notice of Restoration of

FOTCES 1 vviviriirinrnscneneersnens

Exceptions to the

Application of Seniority ...
Return to Bargaining Unit ...
Temporary Supervisors .......
Probationary Employess ......

Local Rules .......cccooeocevevvmnae

ARTICLE IX. Job Postings and Work

ASSIgNMEnS ...

34

34

35

35

41

42

43
43
a4
46
47

47

43




CONTENTS (cont’d.)

Section 33. New Job Classification,
Vacancy in Classification

and Lines of Progression ...

Section 34. Rates on Promotions or
Demotions .....veeevveeecosseenanr

Section 35. Rates on Temporary
ASSIgNMENtS .overeevieencenees

Section 36, Refusal of Assignment ........

ARTICLE X. Leaves of Absence .......ccomiinannns
Section 37. EMPloyees ..o rmerasnsans

Section 38. Uniop Officials .......ccvivenne

ARTICLE XI. Rights Under This Agresment ......

Section 39. Legal Rights ....coonivinerieas

Section 40, Dismissals and Dlsclphnary
Action ..

ARTICLE XII. Supervisors Working ..................
ARTICLE XIII. GHEVANces ..o wveeerssrsisiinsarssnsas
Section 41, SCOPE ...ocvirmmresrirmternvsrisner
Section 42. Procedure ... eeeenecinnenns
Section 43. Time Limitations ... ...
Section 44. Pay for Lost Time .............
Section 45. Access toPlants ...

ARTICLE XIV. Arbitration

PAGE

48

50

50
50
51
il
52
52

52

52
54
55
55
35

58

60

60




CONTENTS (cont'd.)

Section 46. ScoOpe ........cvvcerverercrceneeniens

Section 47. Board of Arbitration ............

Section 48. Duties of Board .....o.ovoo......

Section 49. Finality of Awards ..............
Section 50. Jurisdiction of Board ..........
Section 51. Costs ....ceremrererrconemrnaen.

Section 32, Rules ....ocoovevenicene.

Section 53. Agreement Against Strikes
or Lockouls .......ccoorvivnes

Section 54. Expedited Arbitration
Procedures .........ccoruvrcenn.

ARTICLE XV. Supplemental Unemploymem
Benefits .. -

Section 55. Weekly Benefits .........cr.cnu.
Section 56. Short Week Benefits ..........
Section 57, Finance ............oovcecemrrnnens
ARTICLE XVI. Bulietin Boards ......... ... ...
ARTICLE XVII. Vacations ...........c.cuirmerennnnns
Section 58. Eligibility ....ccoooovvoccenreee..
Section 59. Length of Vacation ...........
Section 60. Return from Vacation ........

Section 61. Vacation Scheduling ..........

60
6l
61
61
62

62

62

63

66
66
73
74
77
77
77
7
79

80




CONTENTS (cont’d.
Section 62.

Section 63.

Vacation Pay ......coccciven

Legislative Impact .............

ARTICLE XVIIL. Apprenticeship ..vcrevveiisinnns

Section 64.
Section 63.
Section 66.
Section 67.

Section 68,

Section 69.

Section 70.

Section 71.

Section 72.

Section 73.
Section 74.

Section 75.

ARTICLE XIX. Safety and Health .coevvniiinmssas .

Section 76.

Posting and Selection ........

Entrance Requirements ......

Related Instruction ........c...
Apprentice Program
Standards and Work

EXperience ...

Periodic Review of
Progress ...ooveenrrmersnngons

Joint Apprenticeship

Advisory Committee ........

RAtio ..ovovvviverseencnsssnrncessnenas

Status of Apprentice
Programs .....coveeeesionisassans

Local Implementation ........

Certificate of Completion ...

Apprentice Program

Lengths and Rates .............

General

82
82
82

83

85

85

86

87

838

83
88

89

89

9%




CONTENTS (cont'd.)

Section T7. Safety and Health
Committee ....... (R

Section 78. Safety Equipment and
Facilities .......coourserranensnasee

Section 79. Employee Safety and
Health Rights ..cnvecnrsnennn

Section 80. Rate Retention ..........oesievrees

Section 81, Advisory and Review
Procedures .......ccvevene...

ARTICLE XX. lob and Income Security .............

ARTICLE XXI. Income Maintenance Program ...
Section 82. Purpose .......ccovicnsaineinn,
Section 83. Definitions ...........ccoremeeeneens,
Section 84. Benefit Calculation .............
Section 85, General .....oc..overcveecrrecincons

ARTICLE XXI1. Group Insurance ... oremies

ARTICLE XXIII. Report of Physical
EXamination ...........c.ceceeenes

ARTICLE XXIV. Disabled or Handlcapped
Employees ... -

ARTICLE XXV, Civil Right5 ....ccvmrervmenecrennenns
ARTICLE XXVI, Military Service ..........covuvurires
ARTICLE XXVII. Jury and Witness Pay ............

ARTICLE XXVIH. Bereavement Pay .................

%0

23

93

95

96

98
98
100
100

101

105

105
105
107
107

107




k_

co NTS {cont’d. PAGE
ARTICLE XXIX. Period of Agreement .......ve.. . 108
APPENDIX I. Standard Hourly Rates ........cueu 110
APPENDIX IL Shift Premium Hourly Rates ....... i
APPENDIX ML Cost of Living ...ooccocvenmesssonene- 112
APPENDIX IV, Grievance Appeal Form ............ Lid
APPENDIX V., Summary of Job and Income
Security Program ........e. 117

APPENDIX V1. Procedural Rules - USWA-Alcoa

Regular Arbitration ................ 125
APPENDIX Vil. USW Hourly 401k} Plan ......... 128
APPENDIX VIIL. Performance Pay ... 128
APPENDIX IX. Nentrality 137
APPENDIX X. Alcoa Cooperatwe Pnrtm-rsh:p

Agreement ... cerrenirarenserins 143
APPENDIX XI. Interplant Transfer............. 156
APPENDIX XIL Team Leader............. 158
Letters of Understanding ... 162




__——4

AGREEMENT

The parties to this Agreement, dated May 31, 2001,
amending and extending the Agreement of May 31, 1996,
shall be United Steelworkers of America (“Union™ or
“USWA”) and Alcoa Inc. (“Company™). The provisions of
this Agreement shall become effective June 1, 2001, except as
otherwise expressly provided herein.

If any plant with a collective bargaining unit subject
1o this Agreement is transferved 10 a subsidiary ot an affiliate
where the Company has greater than a 50% interest, the
collective bargaining unit shall continue to be covered by this
Agreement and such subsidiary or affiliate shail be a party to
this Agreement.

ARTICLE §. PURPOSE AND SCOPE
Section 1. Coverage

[t is the intent and purpose of the parties 1o set forth
certain agreements pertaining to wages, hours, and working
conditions to be observed between the parties, and to provide
procedures for the prompt and equitable adjustment of
grievances,

Section 2. Recegnition and Successorship

A, The Company recognizes the International Union,

United Steelworkers of America, as the exclusive collective
bargaining agency for those employees of the Company in its
Alcoa, Tennessce; Badin, North Carolina; Bauxite, Arkansas;
Point Comfort, Texas; and Rockdale, Texas plants for which
the Union has heretofore been certified or determined by the
National Labor Relations Board, or for whom the Company
has recognized the Union as the exclusive bargaining agency.

B. If the Company sells an cntire plant, or an
organizationally distinct operation thereof, subject o this
Labor Agreement, and the purchaser intends to operate the
same business at the same location within one (1} year of the
sale, the purchase and sale agreement will require the
purchaser to:
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t. Extend offers of employment only to members
of the Company’s collective bargaining unit until
the purchaser has a full complement of such
employees it needs to perform work covered by
the Company’s collective bargaining unit or until
the purchaser has extended offers of employment
to all metmbers of the Company’s collective
bargaining unit;

2. Maintain a preferential applicant pool of
members of the Company’s collective bargaining
unit who are net initially employed by the
purchaser pursuant to Item 1 above, and to
extend offers of employment only to members of
that pool far the purchaser’s bargaining unit
work, as the purchaser’s needs arise, for a period
of three (3) months from the commencement of
the purchaser’s production operations, or until
the purchaser has extended offers of employment
to all members of the Company’s collective
bargaining unit whichever occurs first; and

3. Recognize the Union as the collective bargaining
representative of the unit that performed
bargaining unit work for the Company upon the
purchaser hiring a substantial and representative
complement of the employees it needs to
perform such unit work.

The Company will have completely fulfilled its
obligations under this successorship provision if the purchase
and sale agreement contains the terms described in [tems 1.3,
the purchaser makes the offers specified in Item 1 contingent
upon the closing of the transaction contemplated in the
purchase and sale agreement, and the Company offers its
services as a facilitator during negotiations for a labor
agreement between the purchaser and the Union. The
Company will have no obligation under this successorship
provision if the purchaser commits to the Company that it
does not intend to operate the same business at the same
location within one (1) year of the sale. Moreover, this
successorship provision does not apply to the sale of a plant
which has been closed for at least six (6) months or to the
separate sale of equipment and/or real estate, including
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buildings, not intended to be operated within one (1) year after
sale as the same business at the same location.

Section 3. Direction of Working Forces

Except as may be limited by the provisions of this
Agreement, the operation of the plants and the direction of the
working forces, including the right to hire, lay off, suspend,
dismiss, and discharge any employee for proper and just cause
are vesied exclusively with the Company.

A selection of an individual to fill any job of a
supervisory nature not inciuded in the bargaining unit is the
exclusive determination of the Company.

Section 4. Negotiation of Excluded Matters

Any matter pertaining to hours and working
conditions not covered by this Agreement and not determined
in negotiations of this Agreement is subject to negotiations
between the Company and representatives of the Union at all
times.

Section 5. Other Agreements

A. Local agreements in effect as of May 8, 1947, on
matters covered by this Agreement and which are not in
conflict with this Agreement and which apply or interpret the
terms of this Agreement will remain in effect for the period of
this Agreciment unless modified or terminated by agreement of
the local Union and the lacal Management.

12




B. Local agreements in effect as of May 8, 1947, on
matters not covered by this Agreement are not subject to or
affected by this Agreement unless and until a written
agreement, so stating, is executed by the local Union and a
representative of the International Union and the local
Management,

C. Any local agreement negotiated subsequent to
May 8, 1947, applying or interpreting the terms of this
Agreement shall be in writing and signed by the local Union
and a representative of the International Union and the plant or
works manager in order to be valid in any future application of
the terms of this Agreement.

ARTICLE II. UNION MEMBERSHIP
AND CHECK-OFF

A. Union Membership

1. Each employee who on the effective date of this
. Agreement is a member of the Union in good standing and
each employee who becomes a member afier that date, shall,
as a condition of employment, maintain membership in the
Union.

2. Each employee hired on or after August 1, 1956,
shall, as a condition of employment, beginning on the 30th
day following the beginning of such employment or the
effective date of this Agreement, whichever is the later,
acquire and maintain membership in the Union.

3. On or before the last day of each month, the
Union shall submit to the Company a notarized list showing
separately for each plant the name, department and clock
number of cach employee who shall have become a member
of the Union in good standing other than through the
procedures pursuant to Paragraph A-2 above since the last
previous list of such members was furnished to the Company.
The Company shall continue to rely upon the membership lists
which have been certified to it by the Union in the past snbject
to revision by the additicn of new members certified to it by
the Union to the date of this Agreement and to the deletion of
the names of employees who have withdrawn from
membership prior to the date of this Agreement.
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For the purpose of this Article, an employee shall not
be deemed to have lost his membership in the Union in good
standing until the International Treasurer of the Union shall
have determined that the membership of such employee in the
Union is not in good standing and shall bave given the
Company a notice in writing of that fact.

The foregoing provisions shall be effective in
accordance and consistent with applicable provisions of
federal and state law.

B. Check-Off

1. The Company will check-off monthly dues,
assessments and initiation fees each as designated by the
International Treasurer of the Union, as membership dues in
the Union, on the basis of individually signed voluntary
check-off authorization cards in forms agreed to by the

Company and the Union.

2. At the time of employment, the Company will
suggest that each new employee voluntarily execute an
authorization for the check-off of union dues in the form
agreed upon. A copy of such authorization card for the
check-off of union dues shall be forwarded to the financial
secretary of the local Union along with the membership
application of such employee.

3. New check-off authorization cards, other than
those provided for by Paragraph B-2 above will be submitted
to the Company through the financial secretaries of the local
Unions at intervals no more frequent than once each month.
On or before the last day of each month, the Union shall
submit to the Company a summary list of cards transmitted in
each month.

4. Deductions on the basis of authorization cards
submitted to the Company shall commence with respect to
dues for the month in which the Company receives such
authorization card or in which such card becomes effective,
whichever is later. Dues for a given month shall be deducted
from the first pay closed and calculated in the succeeding
month,
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5. In cases of earnings insufficient to cover
deduction of dues, the dues shall be deducted from the next
pay in which there are sufficient earnings, or a double
deduction may be made from the first pay of the following
month, provided, however, that the accumulation of dues shall
be limited to two months. The intemnational treasurer of the
Union shall be provided with a list of those employees for
whom a double deduction has been made.

6. The Union will be notified of the reason for
nontransmission of dues in case of interplant transter, layoff,
discharge, resignation, leave of absenice, sick leave,
retirement, or insufficient eamnings.

7. Unless the Company is otherwise notified the only
union membership dues to be deducted for payment to the
Union from the pay of the employee who has furnished an
authorization shall be the monthly union dues. The Company
will deduct the initiation fees when notified by notation on the
lists referred to in Paragraph 3 of this subsection, and
assessments as designated by the international treasurer. With
respect to check-off authorization cards submiited directly to
the Company, the Company will deduct initiation fees unless
specifically requested not to do so by the International
Treasurer of the Union after such check-off aythorization
cards have become effective. The International Treasurer of
the Union shall be provided with a list of those employees for
whom initiation fees have been deducted under this Paragraph.

8. The provision of this subsection B shall be
effective in accordance and consistent with applicable
provisions of federal law.

C. Service Charge

The following provisions to the extent that they are
{fawful shall apply:

Each employee covered by this Agreement who fails
ta acquire or maintain membership in the Union shall be
required as a condition of employment, beginning on the 31st
day following the beginning of such employment, or the date
of signing this amended Agreement, whichever is later, to pay
to the Union each month a service charge as a contribution
toward the administration of this Agreement and the
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representation of such employee. The service charge for the
first month shall be in an amount equal to the Union's regular
and usual initiation fee and monthly dues, and for each month
thereafter in an amount equal to the regular and usual monthly
dues.

D. Indemnity Clause

The Union shall indemnify and save the Company
harmless against any and all claims, demands, suits, or other
forms of liabilicy that shall arise out of or by reason of action
taken or not taken by the Company for the purpose of
complying with any of the provisions of this Article, or in
reliance on any list, notice or assignment fumished under any
of such provisions,

ARTICLE MNI. WAGE MANUAL, STANDARD
HOIRLY RATESANDPERFORMANCEPAY

A. Wage Manual

The Wage Manual which became effective April 2,
1956, by agreement between the parties, as amended, is
hereby incorporated by reference as a part of this Agreement
and shall continue in effect for the same term and under the
same conditions as this Agreement. The Standard Hourly
Rates and the wage rates for the job classifications covered by
this Agreement wiil not be changed for the period of this
Agreement except by mutual agreement or except as changes
are made ynder Article [V (New or Changed Job
Classifications).

B. Standar(i Hourly Rates

A table of Standard Hourly Rates reflecting a two
and one-half percent (2.5%) general increase under said
Manual 1o be effective June 4, 2001, is attached hereto as the
first rate table listed under Appendix 1. Effective June 3,
2002, the standard hourly rates will be increased by ten (10)
cents. In addition, a one (1) cent incremental increase will be
included. Effective June 2, 2003, the standard hourly rates
will be increased by two percent (2%). Effective June 7,
2004, the standard hourly rates will be increased by ten (10)
cents. In addition, a one (1) cent incremental increase will be
included,
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C. Performance Pay

A Performance Pay Plan for hourly employees
represented by the Union to be effective for the Plan Years
2001, 2002, 2003 and 2004 through May 31, 2005 is set
forth in Appendix VIII of this Agreement.

ARTICLE 1V, NEW OR CHANGED JOB
CLASSIFICATIONS

Section 6. New Job Classifications
When a new job classification is established:

A, The Company will develop a proposed job
description and wage rate for the new job classification in
accordance with provisions of the Wage Manual.

B. The proposed job description and wage rate shall
be submitted to and discussed with the proper union
representatives with the object of obtaining agreement.

C. If the Union and Company are unable to agree
upon the description and wage rate, the Company may install
the proposed rate. The Union may, at any time within 90 days
afier receipt of the proposed description and rate, file a
grievance alleging that the classification is improperly
described and/or evaluated under the provisions of the
Manual. Grievances pertaining to the description and
evaluation shall be initiated in the Second Step and processed
under the grievance and arbitration procedures of this
Agreement. The decision shall be made effective as of the
date when the employee was assignied to the new job
classification,

Section 7. Changed Job Classification

It is the intent of the pariies to set forth in this Section
the maintenance and stabilization of job classifications and to
provide for bona fide changes.

‘When the character and type of duties and

requirements of a job classification are so changed, either all
at once or as a result of an accumulation of changes over a
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period of time, ag to alter the wage rate relationship of that
classification to other classifications in the same plant:

A. The Company shall develop a proposed job
description and wage rate for the changed job classification in
accordance with the provisions of the Wage Manual.

B. The proposed description and wage rate shall be
submitied to and discussed with the proper unjon
representatives with the object of obtaining agreement,

C. If the Union and Company are unable to agree
upoen the description and wage rate, the Company may install
the proposed rate. The Union may, at any time within 90 days
after receipt of the proposed description and rate, file a
grievance alleging that the job classification is improperly

[ properly
described and/or evaluated under the provisions of the
Manual. Grievances pentaining to the descriptions and
evaluations shall be initiated in the Second Step and processed
under the grievance and arbitration procedures of this
Agreement. The decision shall be made effective as of the
date the job classification was changed.

D. In the event that the Company does not develop a
Job description and wage rare for the changed job
classification or in the event that it does not report a change in
Job duties or content to the Union and it is claimed that the
change constitutes a change in the job classification, the Union
may file a grievance requesting that a changed job description
and wage rate be developed and installed in accordance with
the provisions of the Wage Manual. Such grievances shall be
initiated in the Second Step and processed under the grievance
and arbitration procedures of the Agreement. The decision
shall be made effective as of the date the changed job
classification was established or ninety (90) days prior to the
filing of this grievance whichever is later.

E. A change in methods, materials, or functions, or
addition or deletion of a job may, among other things,
constitute a change in duties or requirements. The Company
will change existing job classifications only for valid
operating reasons including but not limited to improved
utilization of employees and/or equipment, improved product
quality, or changed technology, products or markets.
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| The Company shall promptly inform the proper union
representative of any significant change in classification
content which is formally made by the Company of which the
Company becomes aware, The Union may also bring to the
Company's attention for appropniate recognition any change in
classification content the Union believes is significant but
which the Company has not reported.

F. Employees to be laid off from a department solely
as a result of job changes initiated under this Section
subsequent to July 1, 1986, will be afforded additional
opportunities for placement within the plant in the application
of Section 23, Specifically such employees that have 10 years
or more of company seniority may be transferred to such
suitable department and classification within the Wotks as
may be decided by the Company, provided there are
employees with less company seniority working in a
classification or classifications which requires limited training
and/or experience and he has sufficient ability to qualify for
the classification, in which case Lhe employee will replace the
employee with the least company seniority in such

- . classification,

The local parties by mutual agreement will determine
those classifications thai require limited training. If the local
parties have not completed their initial list of limited training
classifications within 90 days after July 1, 1986, then the
matter may be referred to the district director or his
representative, and the vice president of Industrial Relations or
his representative, for resolution. The local parties may add or
delete classifications to the limited training classifications list
by mutual agreement. Any agreed-to limited training
classification whose job grade is subsequently changed, shall
remain a listed classification only by mutual agreement of the
local parties,

G. The changed job classification procedures of this
Section will not be used for the sole purpose of circumventing
whatever rights employees have under any provision of this
Agreement. Changes in job classifications under this Section
shall not be made unless it is expected that they will continue
in effect for a reasonable period of time.




Section 8. Exclusions

Production standards are not subject to modifications,
termination, or establishment by arbitration although the
Arbitration Board may consider evidence relative to
production standards. However, failure to meet production
standards will not be cited as the determining reason for
discipline.

ARTICLE V. HOURS OF WORK, OVERTIME,
AND PREMIUM PAY

Section 9. Hours of Work

The work week for any employee shall be according
to present or future local arangements and commence with
the employee's shifl change cycle beginning nearest to
Midnight Sunday and continue until that same time the
following Sunday.

The work day for such employee shall be consecutive
twenty-four hout periods commencing with the beginning of
the employee's work week.

The normal work day shall be eight (8) hours, and the
normal work week shall be forty (40) hours, being the normal
time worked at straight time rates. Nothing herein is a
guarantee of work or any number of hours of work, or a
limitation on scheduling the work.

If the distribution of available work would probably
result in regular employees working less than four (4) days per
week, averaged over a reasonable period of time, a reduction
in forces shall be made in order that the remaining employees
will have a reasonable expectancy of averaging at least four
(4) days of work per week.

It is understood that no general restoration of forces
in any such unit will be made unless there is reasonable
expectancy that there will be five (5) days of wotk per week
for all employees then working in such unit,
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Section 10. Incidental Time

In the absence of written agreement to the contrary,
incidental time such as make ready, clothes changes, wash-up,
or travel time is not either straight time worked or overtime
worked, provided that such incidental time will continue to be
paid for where such payments were made prior to May 8,
1947, and shall be applicable to all employees regardless of
date of hire,

Section 11. Daily Overtime

Time and one-half shall be paid for time worked in
excess of eight (B) hours in any one day.

Sectiom 12. Sixth or Seventh Consecutive Day

A. Time and one-half shall be paid for time worked
by any employee on the sixth consecutive day worked in his
regularly scheduled work week.

B. Double time shall be paid for time worked by an
employee on the seventh consecutive day worked in his
regularly scheduled work week.

C. For the purpose of computing consecutive days
worked, any holiday listed in Section 13A shall be considered
a day worked whether or not work is actually performed.
Further, any day for which an employee receives jury, witness,
or bereavement pay as provided for in Articles XXVII and
XXVIII shall be considered a day worked whether or not work
is actually performed. ’

D. For the purpose of computing consecutive days
worked, a day on which an employee qualifies for Allowed
Time under Article VI and does not leave the plant before the
end of his shift, except for a substantiated, justifiable reason,
shall be considered a day worked. Misrepresentation of the
above reasons for leaving the plant will be the cause for
disciplinary action,

Section 13. Sunday Work and Helidays

A. The following days shall be recognized as
holidays for the purpose of this Agreement: New Year's Day,
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