
BLS Contract Collection – Metadata Header 

This contract is provided by the Martin P. Catherwood Library, ILR School, 
Cornell University. The information provided is for noncommercial educational use only. 

Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent. Subsequent 

changes, revisions, and corrections may apply to this document. 

For more information about the BLS Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/blscontracts/ 

Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 

607-254-5370 ilrref@cornell.edu 

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell.edu/blscontracts/2/) 

Title: ALCOA, Inc. and International Union, United Automobile, Aerospace, and 
Agricultural Implement Workers of America (UAW) Local No. 1050 (2001) 

K#: 2590 

Employer Name: ALCOA, Inc. 

Location: OH Cleveland 

Union: International Union, United Automobile, Aerospace, and Agricultural 
Implement Workers of America (UAW) 

Local: 1050 

SIC: 3463 

Sector: P 

Effective Date: 09/30/01 

Number of Pages: 282 

NAICS: 331312 

Number of Workers: 1000 

Expiration Date: 09/29/06 

Other Years Available: Y 

For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 

For additional information on the ILR School, http://www.ilr.cornell.edu/ 

http://digitalcommons.ilr.cornell.edu/blscontracts/
mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/
http://www.ilr.cornell.edu/


2 $ 7 o 
AGREEMENT,— 

AND 
WORKING RULES 

BETWEEN 

ALCOA, INC. 

And The 

International Union 
United Automobile, Aerospace, 

and Agricultural Implement 
Workers Of America 

And 
UAW LOCAL NO. 1050 

Plant Located at 
CLEVELAND, OHIO 

September 30, 2001 

2$1 f*ff* 



AGREEMENT 

AND 

WORKING RULES 

ALCOA, INC. 

INTERNATIONAL UNION 
UNITED AUTOMOBILE, AEROSPACE, AND 
AGRICULTURAL IMPLEMENT WORKERS 

OF AMERICA 

AND 

UAW LOCAL NO. 1050 

Plant Located at 

CLEVELAND, OHIO 

September 30,2001 

•"o^m^". 



CLEVELAND AGREEMENT 
CONTENTS 

Page 

Article I. Purpose and Scope 6 

Section 1. Coverage 7 

Section 2. Recognition 7 

Section 3. Direction of the Workrng Forces 7 

Section 4. Negotiation of Excluded Matters 7 

Article II. Union Security and Check-Off 7 

Article III. Continuation of Wage Rates 12 

Article IV. Grievance Procedure 12 

Section 5. Scope 12 

Section 6. Procedure 12 

Section 7. Limitations 14 

Section 8. Access to Plants 15 

Article V, Arbitration 15 

Section 9. Scope 15 

Section 10. Arbitration Board 16 

Section 11. Duties of the Arbitration Board 16 

Section 12. Finality of Awards 16 

Section 13. Jurisdiction 16 

Section 14. Costs 17 

Section 15. Agreement Against Strikes 

and Lockouts 17 

Article VI. Disciplinary Action 18 

Article VII. Leave of Absence 19 

Section 16, Employees 19 

2 



Contents (Cont'd.) Page 

Section 17. Union Officials 20 

Article VIII. Allowed Time 21 

Section 18. Call-in Pay 21 

Section 19. Incomplete Day's Work 21 

Article IX. Hours of Work, Overtime 

and Premium Pay 21 

Section 20. Hours of Work 21 

Section 21. Daily Overtime 22 

Section 22. Sixth or Seventh Consecutive 

Day and Sunday Work 22 

Section 23. Holiday Pay 23 

Section 24. Weekly Overtime 24 

Section 25. General Rules 24 

Section 26. Shift and Schedule Premiums 25 

Article X. Vacations 26 

Article XI. Supervisors 30 

Article XII. Bulletin Boards 30 

Article XIII. Military Service 31 

Article XIV. Disabled or Handicapped Employees . . 31 

Article XV. Discrimination 31 

Article XVI. Seniority 32 

Section 27. Termination of Seniority 33 

Section 28. Prior Seniority 35 

Section 29. Union Officials 35 

Section 30. Seniority Lists 35 

Section 31. Notice of Reduction of Forces 36 

Section 32. Notice of Restoration of Forces . . . . 36 
3 



Contents (Cont'd.) Page 

Section 33. Exceptions to the Application 

of Seniority 37 

Section 34. Transfers 37 

Section 35. Seniority on Return to 

Bargaining Unit 38 

Section 36. Probationary Employees 40 

Article XVII. Work and Job Assignment 40 

Section 37. New Job Classification or 
Vacancy in Classification 40 

Section 38. Rates on Promotions or 

Demotions 42 

Section 39. Rates on Temporary Assignments . . . 42 

Article XVIll. Report of Physical Examination 42 

Article XIX. Safety and Health 42 

Article XX. Jury and Witness Pay 44 

Article XXI. Group Insurance 44 

Article XXII. Supplemental Unemployment 

Benefits 49 

Article XXIII. Rights Under This Agreement 60 

Section 40. Performance Under Agreement . . . . 60 

Section 41. Other Agreements 6") 

Section 42. Local Agreements 61 

Article XXIV. New and Changed Job 

Classifications 61 

Section 43. New Job Classifications 62 

Section 44. Changed Job Classifications 62 

Article XXV. Legal Rights 63 

Article XXVI. Bereavement Pay 64 
4 



Contents (Cont'd.) Page 

Article XXVII. Income Maintenance Program 64 

Section 45. Definitions 65 

Section 46. Benefit Calculation 66 

Section 47. General 67 

Article XXVIII. Period of Agreement 67 

Appendix I. Standard Hourly Rates 69 

Appendix II. Apprentice Rate Progression 

Schedule 72 

Appendix III. Cost of Living 73 

Appendix IV. Summary of Job and 

Income Security Program 76 

Appendix V. Shift Premium Hourly Rates 84 

Appendix VI. Performance Pay Plan 85 

Appendix VII. Successorship 93 

Appendix VIII. Neutrality 93 
LOCAL SUPPLEMENT INDEX 

Article XXIX. Reduction of Forces 93 

Article XXX. Restoration of Forces 95 

Article XXXI. Pay for Lost Time 97 

Article XXXII. Refusal of Assignment 97 

OTHER ITEMS 

Job Classifications and Grades 97 

Cleveland Letters Index 103 

5 



AGREEMENT 

This Agreement, dated September 30, 2001, amend­
ing the Agreement of September 30, 1996, is between 
the ALCOA, INC., hereinafter referred to as the Company, 
and the International Union, United Automobile, 
Aerospace, and Agricultural Implement Workers of 
America, and its Local No. 1050 at Cleveland, Ohio, here­
inafter referred to as the Union. 

ARTICLE I - PURPOSE AND SCOPE 

It is mutually recognized and agreed by the parties 
hereto that the intent and purpose of this Agreement is to 
promote and improve the working relationships between 
the Company and the employees represented by the 
Union. Further, it is mutually recognized and accepted as 
a principle intended to be a general rule of conduct, and 
vital to the interests of all concerned with this Agreement, 
that sincere and good faith efforts be consistently prac­
ticed by all participants hereto to perform their duties and 
encourage others to conduct themselves likewise in a dili­
gent, orderly and responsible manner so as to insure 
efficient conduct of the Company's operations in an 
atmosphere free of ill-feeling and animosity. 

The parties pledge themselves to a sincere effort to 
overcome the influences which have interfered with 
attainment of the above-mentioned goals. By such 
arrangement the parties believe that they, as people of 
good will with sound purpose, may best protect private 
enterprise and its efficiency in the interest of all, as well as 
the legitimate interests of their respective organizations 
within the framework of a free society in which regard for 
fact and fairness is essential. 

Section 1. Coverage 
It is the intent and purpose of the parties to set forth 

certain agreements pertaining to wages, hours, and 
working conditions to be observed between the parties, 
and to provide procedures for the prompt and equitable 
adjustment of grievances. 
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Section 2. Recognition 
The Company recognizes the Union as the exclusive 

collective bargaining agency for those employees of the 
Company in its Cleveland, Ohio plant for which the Union 
has heretofore been certified by the National Labor 
Relations Board, or for whom the Company has recog­
nized the Union as the exclusive collective bargaining 
agency. The provisions of the Agreement shall apply 
solely to those employees for whom the Union has been 
so certified or recognized. 

Section 3. Direction of the Working Forces 
Except as may be limited by the provisions of this 

Agreement the operation of the plant and the direction 
of the working forces, including the right to hire, layoff, 
suspend, dismiss, and discharge any employee for 
proper and just cause are vested exclusively with the 
Company. 

The selection of an individual to fill any job of a super­
visory nature not included within the bargaining unit is the 
exclusive determination of the Company. 

Section 4. Negotiation of Excluded Matters 
The Company is willing at all times to discuss and 

negotiate any matter pertaining to hours and working 
conditions not in conflict with or not covered by this 
Agreement and not determined in negotiations of this 
Agreement. Such negotiations shall be with properly cer­
tified representatives of the Union with the object of 
reaching a satisfactory understanding. 

ARTICLE II - UNION SECURITY AND CHECK-OFF 
A. Union Membership 

1. Each employee who on the effective date of this 
Agreement is a member of the Union in good standing 
and each employee who becomes a member after that 
date, shall as a condition of employment, maintain his/her 
membership in the Union. 

2. Each employee hired on or after September 28, 
1956, shall, as a condition of employment, beginning on 
the 30th day following the beginning of such employment 
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ARTICLE II (Corrty.) 

or the effective date of this Agreement, whichever is the 
later, acquire and maintain membership in the Union. 

3. On or before the last day of each month the Union 
shall submit to the Company a notarized list showing sep­
arately for each plant the name, department and clock 
number of each employee who shall have become a 
member of the Union in good standing other than through 
the procedures pursuant to Paragraph A-2 above since 
the last previous list of such members was furnished to 
the Company. The Company shall continue to rely upon 
the membership lists which have been certified to it by 
the Union in the past, subject to revision by the addition 
of new members certified to it by the Union to the date of 
this Agreement and to the deletion of the names of 
employees who have withdrawn from membership prior 
to the date of this Agreement. 

For the purpose of this Article, an employee shall not 
be deemed to have lost his/her membership in the Union 
in good standing until the local Financial Secretary of the 
Union shall have determined that the membership of such 
employee in the Union is not in good standing and shall 
have given the Company a notice in writing of that fact. 

The foregoing provisions shall be effective in accor­
dance and consistent with applicable provisions of 
federal and state law. 

B. Check-Off 
1. The Company will check-off monthly dues, assess­

ments, and initiation fees each as designated by the local 
Financial Secretary of the Union, as membership dues in 
the Union, on the basis of individually signed voluntary 
check-off authorization cards in forms agreed to by the 
Company and the Union. 

2. At the time of his/her employment, the Company will 
suggest that each new employee voluntarily execute an 
authorization for the check-off of Union dues in the form 
agreed upon. A copy of such authorization card for the 
check-off of Union dues shall be forwarded to the 
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Financial Secretary of the local Union along with the 
membership application of such employee. 

3. New check-off authorization cards other than those 
provided for by Paragraph B-2 above will be submitted to 
the Company through the Financial Secretaries of the 
local Unions at intervals no more frequent than once each 
month. On or before the last day of each month the Union 
shall submit to the Company a summary list of cards 
transmitted in each month. 

4. Deductions on the basis of authorization cards sub­
mitted to the Company shall commence with respect to 
dues for the month in which the Company receives such 
authorization card or in which such card becomes effec­
tive, whichever is later. Dues for a given month shall be 
deducted from the third pay period ending in the current 
month. 

5. In cases of earnings insufficient to cover deduction 
of dues, the dues shall be deducted from the next pay in 
which there are sufficient earnings, or a double deduction 
may be made from the third pay of the following month, 
provided, however, that the accumulation of dues shall be 
limited to two months. The local Financial Secretary of the 
Union shall be provided with a list of those employees for 
whom a double deduction has been made. 

6. The Union will be notified of the reason for non-
transmission of dues in case of interplant transfer, layoff, 
discharge, resignation, leave of absence, sick leave, 
retirement, or insufficient earnings. 

7. Unless the Company is otherwise notified, the only 
Union membership dues to be deducted for payment to 
the Union from the pay of the employee who has fur­
nished an authorization shall be the monthly Union dues. 
The Company will deduct initiation fees when notified by 
notation on the lists referred to in Paragraph 3 of this sub­
section, and assessments as designated by the local 
Financial Secretary. With respect to check-off authoriza­
tion cards submitted directly to the Company, the 
Company will deduct initiation fees unless specifically 
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ARTICLE II (Cont'd) 

requested not to do so by the local Financial Secretary of 
the Union after such check-off authorization cards have 
become effective. The local Financial Secretary of the 
Union shall be provided with a list of those employees for 
whom initiation fees have been deducted under this 
Paragraph. 

8. The provisions of this Subsection B shall be effective 
in accordance and consistent with applicable provisions 
of federal law. 

9. During the life of this Agreement, the Company 
agrees to deduct from the pay of each employee vol­
untary contributions to UAW V-CAP, provided that 
each such employee executes or has executed the fol­
lowing "Authorization for Assignment and Checkoff of 
Contributions to UAW V-CAP" form; provided further, 
however, that the Company wit) continue to deduct the 
voluntary contributions to UAW V-CAP from the pay of 
each employee for whom it has on file an unrevoked 
"Authorization for Assignment and Checkoff of 
Contributions to UAW V-CAP" form. 

Deductions shall be made only in accordance with 
the provisions of and in the amounts designated in 
said "Authorization for Assignment and Checkoff of 
Contributions to UAW V-CAP" form, together with the 
provisions of this section of the Agreement 

A properly executed copy of the "Authorization for 
Assignment and Checkoff of Contributions to UAW V-
CAP" form for each employee for whom voluntary 
contributions to UAW V-CAP are to be deducted here­
under, shall be delivered to the Company before any 
such deductions are made, except as to employees 
whose authorizations have heretofore been deliv­
ered. Deductions shall be made thereafter, only under 
the applicable "Authorization for Assignment and 
Checkoff of Contributions to UAW V-CAP" forms 
which have been property executed and are in effect 

Deductions shall be made, pursuant to the forms 
received by the Company, from the employee's first 
union dues period in the first month following receipt 
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of the checkoff authorization card and shall continue 
until the checkoff authorization is revoked in writing. 
The Company agrees to remit said deductions 
promptly to UAW V-CAP, in care of: 

Bank One, Dept. 78232 
Article 23 Voluntary Exchange 
PO Box 78000 
Detroit, Ml 48278-0232 

The Company further agrees to furnish UAW V-CAP 
with the name, address, Social Security number, and 
date of last authorization of those employees for 
whom deductions have been made. The Company 
further agrees to furnish UAW V-CAP with a monthly 
and year-to-date report of each such employee's 
deductions. This information shall be furnished along 
with each remittance on a floppy disk or magnetic 
tape, in ACSII or some other common format conve­
niently available to the Company's accounting 
systems. 

C. The following provisions to the extent that they are law­
ful shall apply: 

Each employee covered by this Agreement who fails to 
acquire or maintain membership in the Union, shall be 
required as a condition of employment, beginning on the 
31st day following the beginning of such employment or 
the date of signing of this amended Agreement, 
whichever is later, to pay to the Union each month a serv­
ice charge as a contribution toward the administration of 
this Agreement and the representation of such employee. 
The service charge for the first month shall be in an 
amount equal to the Union's regular and usual initiation 
fee and monthly dues, and for each month thereafter in an 
amount equal to the regular and usual monthly dues. 

D. Indemnity Clause 
The Union shall indemnify and save the Company 

harmless against any and all claims, demands, suits, or 
other forms of liability that shall arise out of or by reason 
of action taken or not taken by the Company for the pur­
pose of complying with any of the provisions of this 
Article, or in reliance on any list, notice or assignment fur­
nished under any of such provisions. 
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ARTICLE III - CONTINUATION OF WAGE RATES 

The hourly wage rates for the jobs covered by this 
Agreement, as established by the Wage Agreement dated 
August 14, 1967, and subsequently changed in accor­
dance with contractual procedures or by agreement of 
the parties will not be changed for the period of this 
Agreement, except by mutual agreement, or except as 
changes are made under Article XXIV {New and Changed 
Job Classifications) of this Agreement. 

A table of Standard Hourly Rates to be effective during 
the term of the 2001 Labor Agreement is attached hereto 
as Appendix I. 

ARTICLE IV - GRIEVANCE PROCEDURE 

Section 5. Scope 
The grievance procedure may be applied to any differ­

ences, disputes, or complaints regarding the 
interpretation or application of this Agreement, or regard­
ing matters of wages, hours, and working conditions 
excluded from or not covered by this Agreement. 

Except as provided in Article XXIV, Section 43 and 44, 
a grievance shall be initiated within five (5) days (exclud­
ing Saturdays, Sundays and holidays) of the time at which 
the grievant became aware, or should have become 
aware, of the facts on which the grievance is based, 
unless precluded from filing a grievance by some deter­
mining circumstance beyond his/her control. In such case 
the five (5) day limitation shall become effective when 
such determining circumstances cease. 

Section 6. Procedure 
If an employee has a grievance, either the employee or 

his/her proper Union representative or representatives 
may take up the matter with the proper representatives of 
the Company in the following steps: 

1, With the immediate supervisor. 

2. With the department head or his/her representative. 

All requests for hearing with such local representatives 
of the Company shall be granted as soon as possible and 
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in no event later than the following (unless further time is 
mutually agreed upon): 

First Step, two (2) days, on which the grieving 
employee works after the grievance is first presented. 

Second Step, three (3) days, on which the grieving 
employee works after appeal of the grievance from first 
step. 

Grievances shall be answered by local representatives 
of the Company as follows (unless further time is mutually 
agreed upon): 

First Step, within three (3) days, 

Second Step, within fourteen (14) days. 

Third Step, within sixty (60) days after the final hearing 
at this step. 

Notwithstanding the above, grievances for which a 
request for hearing has not been made within (30) days 
after appeal to Step 2 shall not be processed further 
except by mutual agreement. 

The local Union and the local plant Management may 
negotiate such modifications of or additions to Steps 1 or 
2 as may be suitable to the local situation. 

3. Should such highest ranking local representative of 
the Company and the Union fail to agree and the local 
Union wishes further review, the grievance and the written 
answer of the highest ranking local representative of the 
Company will be provided by the local Union to the 
International Vice President and Director of the Alcoa 
Department-UAW of the International Union. 

Grievances so appealed shall be reviewed by the 
Company's representative for the purpose of determining 
the need for a further hearing. If it is determined that a fur­
ther hearing is not necessary, the International Union will 
be so advised in which case the International Union may 
appeal the grievance directly to arbitration, or in the event 
the issue involved in the grievance is not arbitrable, pur­
sue the five-day procedure as provided in Section 15 of 
the Labor Agreement. If it is determined that a further 
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Section 6 (Cont'd.) 

hearing is necessary, a mutually satisfactory date shall be 
arranged as promptly as possible for a meeting between 
a representative of the International Union and the 
Company. In any event the Company shall within ninety 
(90) days after receipt of the appeal to the third step, com­
plete its review and either give notification that a further 
hearing is not necessary or contact the International 
Union for the purpose of setting a hearing date. 

All grievances appealed beyond the first step shall be 
reduced to writing by the Union and answers thereto by 
the Company beyond the first step shall be in writing. 

The time requirements for hearings and answers pro­
vided herein are for the purpose of preventing unjustified 
or unreasonable delays in grievance processing. 
However, the parties recognize that circumstances may 
make it impossible to properly hear and fully investigate 
and decide each grievance within the provided time lim­
its. The parties, therefore, agree that the times for 
hearings and answers at the various grievance steps may 
be extended by mutual agreement on a case by case 
basis. The Company agrees to notify the appropriate 
Union representative when it believes such a time exten­
sion is required, and the Union agrees that it will not 
unreasonably withhold agreement to such requested 
extensions. 

Section 7. Limitations 
No wage claims shall be allowed retroactively prior to 

the date the grievance thereon is presented unless it was 
not reasonably possible for the claimant to know he/she 
had grounds for such claim and in such case shall not be 
valid for any period greater than thirty (30) days prior to 
the date the grievance is presented. 

If a grievance is not appealed within seven (7) working 
days from the date a written reply is received at any step, 
back pay will not accumulate for the time elapsing 
between the end of such period and the time the appeal 
rs made. 

The appeal of grievances to Step 2 must be made 
within thirty (30 days) of the answer at the previous step. 

14 



Grievances appealed to the 3rd step of the grievance pro­
cedure must be made within 60 days of the answer at the 
2nd step. Grievances certified to arbitration must be so 
appealed within 90 days of the answer at the 3rd step of 
the grievance procedure, and must be heard in arbitration 
within a period of 365 calendar days following the date of 
certification. However, the period of 365 calendar days 
may be extended by mutual agreement between the 
International Vice President and Director, Alcoa 
Department-UAW, and the General Manager of Industrial 
Relations of the Company or their designated representa­
tives. Grievances appealed after the expiration of the 
foregoing time periods will not be processed further 
except by mutual agreement. 

A retroactive date may or may not be fixed within these 
limitations. 

Time limitations, as specified in this Article IV, shall be 
calendar days exclusive of Saturdays, Sundays and holi­
days specified in Article IX, Section 23. 

Section 8. Access to Plants 
An International Representative of the Union shall be 

granted access to the plants of the Company for the pur­
pose of investigating grievances which are being 
considered by the Union and the Company at the third 
step of the grievance procedure, provided such investiga­
tions do not conflict with any government regulations and 
are in accordance with general rules agreed upon by the 
Company and the Union. 

ARTICLE V - ARBITRATION 

Section 9. Scope 
Not all grievances are subject to arbitration, The scope 

of arbitration and the jurisdiction of the Board of 
Arbitration are defined in Section 13. 

Grievances may be submitted to arbitration by either 
party after the grievance procedure has been exhausted 
subject to the following principles and procedure. 

At least forty-five (45) days prior to any scheduled arbi­
tration hearing the Union will endeavor to supply the 
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Section 9 (Conta.) 

Company with a written list of grievances to be heard at 
such hearing. The parties shall confer regarding the 
sequence of grievances to be heard at such hearings. 

Section 10. Arbitration Board 
A. A Board of Arbitration is hereby established for the 

plant located at Cleveland, Ohio, consisting of one repre­
sentative of the Union, one representative of the 
Company, and a third wholly disinterested party, called 
the Umpire, to be selected by the parties' representatives 
from time to time as may be agreed. 

B. The Board, as above described and constituted, 
shall assume the functions, duties, powers, and juris­
diction as otherwise described in this Article. 
Grievances submitted to the Board shall be decided by 
majority vote of the members of the Board and awards 
shall be issued under the sole signature of the Umpire. 
Decisions and awards of the Board shall be final and 
binding on the parties. 

Section 11. Duties of the Arbitration Board 
It shall be the duty of the Board of Arbitration to hear 

disputes on subjects within its jurisdiction certified to it by 
the Union or the Company after the grievance procedure 
of the Agreement has been exhausted. Such hearings 
shall be held in the geographic area of the plant involved 
unless otherwise agreed to by the Union and the 
Company. 

Section 12. Finality of Awards 
The decisions and awards of the Board of Arbitration 

shall be final and binding upon the parties. 

Section 13. Jurisdiction 
A. The Board of Arbitration shall regard the provisions 

of this Agreement and the Local Agreement Supplements 
as the basic principles and fundamental law governing 
the relationship of the parties. The Board's function is to 
interpret the provisions of the Agreement and to decide 
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cases of alleged violation of such provisions. The Board 
shall not supplement, enlarge, diminish, or alter the scope 
or meaning of the Agreement as it exists from time to 
time, or any other provisions therein, nor entertain juris-
diction of any subject matter not covered thereby (except 
to the extent necessary to determine its jurisdiction). 
Without limiting the foregoing, the subjects of wages 
(including incentives) and production standards are 
excluded from arbitration except that wage rates are arbi­
trable for new or changed job classifications under the 
New and Changed Job Classifications Article of this 
Agreement and except that questions of compliance with 
Article III (Continuation of Wage Rates) are arbitrable. 

B. Whenever the Board may determine that the subject 
of a dispute is, or a decision or award thereon would be, 
beyond its jurisdiction, or would contravene this Section 
13, it shall dispose of the case by reducing such determi­
nation to writing and refer the dispute to the parties. 

C. The Board shall not take jurisdiction of any dispute 
or grievance arising under any prior agreements. 

Section 14. Costs 
The compensation and expenses of the Umpire shall 

be borne equally by the parties. 

Section 15. Agreement Against Strikes and Lockouts 
A. As to any dispute subject to arbitration, the Union 

agrees that it will not cause nor will its members take part 
in any strike or work stoppage, and the Company agrees 
that it will not cause any lockout. 

B. As to any dispute not subject to arbitration, no strike, 
work stoppage or lockout will be cause or sanctioned 
until negotiations have continued over a period of at least 
five (5) days at the final step of the grievance procedure 
described in Article IV (Grievance Procedure), and not 
even then shall a strike occur unless sanctioned by the 
International Union, UAW. Thereafter any strike which 
occurs under such circumstances shall not be deemed to 
be a violation of this Agreement, which shall continue to 
remain in full force notwithstanding such strike. 
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Section 15 (Cont'd.) 

C. During the life of this Agreement the Union will not 
cause nor will its members take part in any slowdown or 
similar interference with production. 

D. The Company has the right to discipline or discharge 
anyone guilty of violating the provisions of this Section, 
but the Union, its agents or officers will not be liable for 
damages in breach of contract in the event of strikes or 
work stoppages which the Union has not authorized and 
as to which the Union has used all reasonable efforts to 
prevent and terminate, or in the event of an authorized 
strike or work stoppage which is not prohibited under this 
Agreement. In the event of an appeal to the Board of 
Arbitration of a grievance involving action taken under this 
Paragraph, the Board shall have the right, in its discretion, 
to affirm, reverse, or modify the disciplinary penalty. 

ARTICLE VI - DISCIPLINARY ACTION 

A. No dismissal, discharge or disciplinary layoff in 
excess of five (5) days shall be imposed until a five (5) day 
suspension shall have elapsed. Written notice of such dis­
ciplinary action and the reason therefore will be sent 
promptly to the local Union, and the departmental stew­
ard will be advised of such action if he/she is available. 
Any grievance arising out of such disciplinary action shall 
be disposed of during such five (5) days' suspension 
period insofar as possible. 

An employee will receive a copy of any disciplinary 
warning or other disciplinary action entered on his/her 
personnel record. 

In the case of matters involving non-attendance 
discipline, neither the Company nor the Union will 
take into account items on an employee's personnel 
record which occurred more than three (3) years 
previously. 

(n the case of matters involving attendance disci­
pline, such discipline will remain on an employee's 
personnel record for a total of three (3) years at which 
time the discipline will be removed from the 
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employee's record and any other attendance disci­
pline remaining on his/her record will roll back one (1) 
level. 

B. Where a suspension has been imposed, the 
employee shall, upon request, have a reasonable oppor­
tunity to consult with his/her departmental steward or if 
such departmental steward is not available, any other 
authorized Union representative who is available within 
the plant in which the employee works before the 
employee leaves the plant, except in cases of intoxication, 
fights or any disturbance. Such consultation shall not be 
a step in the grievance procedure. 

C. If it is determined that the dismissal, discharge, or 
disciplinary layoff was not for proper cause, restitution of 
pay for time lost may be made within the terms of the 
grievance procedure. 

ARTICLE VII - LEAVE OF ABSENCE 

Section 16. Employees 
A leave of absence without pay or an extension thereof 

will be granted an employee upon request for reasonable 
cause when the requirements of the plants permit under 
the following conditions: 

A. An employee absent on leave or an extension 
thereof shall be considered as having quit if he/she 
engages in other employment without the consent of the 
Company and the Union. 

B. A leave of absence or an extension thereof shall be 
for a specified period of time. The Union will be notified in 
writing of any leave of absence and the reason therefore 
granted for a period of thirty (30) days or more or any 
extension thereof. Notwithstanding any provisions of 
Section 27, an employee who overstays his/her leave of 
absence without first notifying his/her plant Management 
and securing permission for the extension, unless such 
notification proves to be impractical, may be subject to 
disciplinary action. 
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