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REPORT OFF PROCEDURE 

1. All absences must be reported to the guard office before the start of 
your shift at (618) 452-2111. 

2. You should give the guard the following information: 

a. Name 
b. Department 
c. Clock Card Number 
d. Reason for absence 
e. Date you expect to return 

3. Obtain a call-in number from the. guard, 
f. •>.' •• •'' ' i t 5 i y*:'• 

4. If you are goingto be,absent five (5) or more consecutive scheduled 
days for any reason other than illness wjrtjury.you must call the Human 
Resources Department bytHe'end of the thirdday. 

' . ( • «•'• • ; •• i 

5. In any event you must report offat least once every five consecutive 
scheduled days duringany 'period oT -̂absence.*'/'' 





NOTES 

: . . ' • ( ' '• ' ' • 
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PREAMBLE 

This Agreement, dated October I, 2004, is entered t 
AMERICAN STEEL FOUNDRIES (ASF), Granite City 
in Granite City, Illinois, hereinafter referred to as the "Co 
the UNITED STEELWORKERS OF AMERICA (AFL-C1 
of its Local Union No. 1063, hereinafter referred to as the 

ARTICLE 1 - PURPOSE 

(a) The purpose of the Company and the Union in ente 
Labor Agreement is to promote harmony and efficiency ir 
the Company; to set forth their agreement on rates of pay, 
of employment, or other conditions of employment; to pr 
peaceful adjustment of differences which may arise; an 
uninterrupted operations in the plant, 

(b) It is the continuing policy of the Company and the U 
provisions of this Agreement shall be applied to all emplo 
regard to race, color, religious creed, national origin, physi 
disability or sex. The representatives of the Union and t 
in all steps of the grievance procedure and in all dealings 
parlies shall comply with this provision. 

(c) It is the continuing policy of the Company and the I 
employees shall be provided a work place free from sexua 
For purposes of this provision (sexual harassment) includ 
limited to unwelcome sexual advances or propositions 
demands for sexual favors and all other verbal or physic 
an offensive sexual character, including offensive sexu 
offensive sexual comments and innuendos, unsolicited an 
offensive sexual overtures or touching, displaying carto 
or other objects of a sexual nature in the workplace, wh 
hostile, intimidating or offensive work environment. T 
and Union confirm that all claims of sexual harassment sh 
seriously, investigated thoroughly while maintaining the h 
of confidentiality, and complaints may be brought to the 
either the Company or the Union in an atmosphere free c 
Sexual harassment complaints are subject to resolution 
grievance procedure set forth in Article 15 of this Agreen 
initialed at Stage 2 of the grievance procedure, and shall 
in the grievance procedure on a confidential basis and in a 
free of retaliation. 
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(d) A joint Committee on Civil Rights shall be established at the plant. 
The Union representation on the Committee shall be no more than three 

':';• members of the Union; which'may-include the President and Chairman 
' o f the Adjustment Committee. The Union members shall be certified 

to the Plant Manager by the Union and the Company members shall be 
certified to the Union. . t .. „ 

(e) The Company and Union members of the joint Committee shall 
i -meet at mutually agreeable times but no less than once each quarter. The 
joint Committee shall review matters involving Civil Rights and advise 
with the Company and the Union concerning them, but shall have no 

j jurisdiction over the filing or processing'of grievances. This provision 
shall.not affect any existing right to file a grievance nor does it enlarge 
the time limits for filing and processing grievances. 

>. ,,(f) The Company and Union jointly commit to the establishment of 
"','Employee-Involvement Teams to deal with workplace.issues. Teams 
.''..will consist of both jUrtion and Company representatives..Teams will-
''„be)responsible for making-recommendations, making decisions or 
,/esolvihg issues in accordance with Team Charters and by utilizing Team 

" Principles and Guidelines, teams shall not have authority to discuss or 
resolve grievances, and other than recommend changes to the parties, 
teams have no authority to alter or amend the contract The Company 

'arid Union shall jointly pr6vide,training'toTeam merabers;in decision 
"making techniques and problem'resolution." . ' , . , , . . „ ' 

i ' S . I d' ' i * • • ' • ' *n • ' ' ' ' ' ' 

' ^ ; ; ' • ' ARTICLE2-MANAGEMENT ~ , ' , ' • ' ! ' 

<. :•"•• (a) Subject to the provisions" of this Agreement,' the management of 
• the plant and the direction of the working forces, including the right to 
•: plan; direct, and control plant operations; to!hire and instruct; to attain' 
; maximum operating efficiency; to introduce hew, improved or'altered 
•production methods or facilities; to.'promoted demote; transfer, lay 

•:off, discipline, and tosuspend or discharge forproper.cause, isvested • 
exclusively in the Company.,. • . • • :M. ' i - . , • 

. j <b) The rights herein set forth will not be exercised for the purpose of 
. 'interfering with the right of employees to become members of the Union 
,".or against employees because of membership in or activity on behalf of 
' theUnion. ' .';: • -•!•• 
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ARTICLE 3 - RECOGNITION AND UNION SECURITY 

Section 1. Collective Bargaining Representative. The Company 
recognizes that the Union as the sole and exclusive bargaining 
representative, during the life1 of this Agreement, for all of the employees 
at the Granite City Plant, located in Granite City, Illinois, of the Company 
and as defined in Section 2 of this Article, in the matter of wages, rates 
of pay, hours of employment or other conditions of employment 

Section 2. Collective Bargaining Unit, The Term "employee" as used 
in this Agreement applies to all employees in the Granite City Plant, 
located in Granite City, Illinois, except and excluding the following 
groups: 

(a) All supervisory, technical, clerical, and plant protection 
employees. 

(b) All employees in the following occupations: 
Pattern Checkers 
Pattern Makers and Apprentices 
Pattern Changers 
Patternmaker Helper 
Machinists, Apprentices and Machinist Helpers 
Electricians, Apprentices and Electrician Helpers 

Section 3. Union Security. 

(a) Each employee covered by this Agreement shall, as a condition 
of employment, be or become a member of the Union not later than 
the 31st calendar day following the date of this Agreement or not later 
than the 31st calendar day following the beginning of his employment, 
whichever is later. Each such employee shall, as a condition of 
continued employment, remain a member of the Union in good standing 
to the extent of paying membership dues as certified by the International 
Secretary/Treasurer of the Union. 

(b) The foregoing provisions shall be effective in accordance and 
consistent with applicable provisions of federal and state law. 

Section 4. Check-Off. 

(a) During the term of this Agreement, the Company will continue to 
check off Union initiation fees, monthly Union membership dues and 
assessments as designated by the International Secretary/Treasurer of 
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the Union and as authorized by individually signed voluntary check-off 
authorization cauls furnished by and submitted to the Company. 

(b) Deductions on the basis of authorization cards submitted to 
the Company shall commence with dues for the month in which the 
Company receives snch authorization card. Dues for a given month 
shall be deducted from the employee's first pay in the succeeding month 
or months. 

(c) If a member of the Union, after having earned wages for 40 hours 
or more in a calendar monih, is laid off or terminated, the Company 
at the time of paying wages to such employee, shall deduct dues for 
the preceding and the current calendar month and remit them to the 
International Secretary/Treasurer of the Union, 

(d) The Union shall indemnify and save the Company harmless against 
any and all forms ofliability that shall arise out of or by reason of action 
taken or not taken by the Company in reliance upon written information 
furnished the Company by the Union for the purpose of comply ing with 
any of the provisions of this Section. 

(e) The Company will furnish the Union, once each month, a list of 
the names of employees from whom they did not deduct dues and the 
reason therefore. 

(f) The foregoing provisions shall be effective in accordance and 
consistent with applicable provisions of federal law. 

ARTICLE 4 - GENERAL WAGES 

Section 1. 

It is the intent of the Union, its agents and its members to assist the 
Company to obtain maximum productivity and efficiency from each 
employee during the term of this Agreement. The Company, the Union 
and the Unions= members subscribe to the principle of a fair days work, 
competently and safely performed for a fair days pay in order to secure 
and maintain full and efficient productivity on the part of all. 

Section 2. 

(a) Effective dates for the wage changes are set forth in the applicable 
Appendices. Occupational hourly wage rates for non-incentive work 
are set forth in Appendix I. Incentive base rates and the applicable 
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hourly incentive adders for incentive work are set forth in Appendix n . 

(b) The present occupational hourly wage rates of certain Trade and 
Craft occupations which on March 31, 1990 were on a rate higher than 
the rate established for their job class shall be changed by the cents per 
hour change for their evaluated job class on the specified effective dates. 
The "B" and "C" rates for such Trade and Craft occupations shall be 
changed by the cents per hour change for the job classes respectively 
two and four job classes below the evaluated job class of the occupation 
on such specified effective dates. 

Section 3. 

(a) A copy of the new schedules of hourly wage rates to become 
effective pursuant to Section 2 of this Article shall be furnished the 
Union. 

(b) The hourly wage rates shown on such schedules, and all hourly 
wage rates thereafter established or changed under Article 5, shall 
remain in effect for the remaining period of this Agreement after the 
respective effective dates specified in Appendices I and II, except as 
changes are permissible and accomplished under Article 5. 

Section 4. 

(a) The Local Plant Joint Apprenticeship Committee shall consist of 
two members, plus, if required, a Journeyman of the Trade and Craft under 
discussion, appointed by the Union and two members, plus, if required, 
a Supervisor of the Trade and Craft under discussion, appointed by the 
Company. Such local plant committee shall develop and maintain their 
particular programs under and pursuant to (he framework and guidelines 
established by the Overall Joint Apprenticeship Committee. Thereafter, 
such local plant committee shall study and make recommendations with 
regard to the administration of the Apprenticeship Programs. 

(b) The following occupations are considered Trade and Craft 
occupations. Additives provided under prior collective bargaining 
agreements to the occupational hourly wage rate of these occupations 
will not result in changes to.the Job Evaluation pointing: 

t. Mason 
2. Blacksmith/Tool Treater 
3. Pipefitter 
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(c) Apprentices who have been indentured in an 8000-hour 
apprenticeship program shall be paid a progressively increasing schedule 
of wages as follows: 

First 
Second 
Third 
Fourth 
Fifth 
Sixth 
Seventh 
Eighth 

Hours 
Worked 

1000 
1000 
1000 
1000 
1000 
1000 
1000 
1000 

% of Journeyman's 
Occupational Hourly Rate 

72.0% 
75.5% 
79.0% 
82.5% 
86.0% 
89.5% 
93.0% 
96.5% 

Apprentices who have been indentured in a 6000-hour apprenticeship 
program shall be paid a progressively increasing schedule of wages as 
follows: 

First 
Second 
Third 
Fourth 
Fifth 
Sixth 

Hours 
Worked 

1000 
1000 
1000 
1000 
1000 
1000 

% of Journeyman's 
Occupational Hourly Rate 

72% 
77% 
82% 
87% 
92% 
97% 

Provided, however, that an indentured apprentice shall receive no less 
than the Occupational Hourly Rate of Laborer (Job Class 1-2). 

The apprentice must have demonstrated satisfactory progress in 
acquiring the necessary skill in his work processes and his related 
training must be up to date in order to qualify for each JOOO-hour 
increase in rate. Upon satisfactory completion of the specified number 
of work hours and the related training requirements, the apprentice shall 
be paid the Journeyman's rate of the occupation to which he has been 
indentured. 

ARTICLE 5 - HOURLY WAGE RATE ESTABLISHMENT 
AND ADJUSTMENT 

(a) The job description and classification for each job in effect as of the 
date of this Agreement shall continue in effect unless (1) the Company 
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changes the job content (requirements of the job as to the training, 
skill, responsibility, effort, and working conditions) to the extent of 
one full job class or more; (2) the job is terminated or not occupied 
during a period of one year; or (3) the description and classification are 
changed in accordance with mutual agreement of officially designated 
representatives of the Company and the Union. 

(b) When and if from time to time the Company, at its discretion, 
establishes a new job or changes the job content (requirements of the 
job as to training, skill, responsibility, effort, and working conditions) 
of an ex isting job, a new job description and classification for the new 
or changed job shall be established in accordance with the following 
procedure: 

(1) The Company will develop a description and classification of the 
job in accordance with provisions of the American Steel Foundries Job 
Description and Classification Manual as revised Februaiy 24, 1965, 
hereinafter referred to as the revised Manual. 

(2) The proposed description and classification will be submitted to 
the Union for approval, and the occupational houriy wage rate for the 
job class to which the job is thus assigned shall apply. 

(3) If the Company and the Union are unable to agree upon the 
description and classification, the Company shall install the proposed 
classification, and the occupational hourly wage rate for the job class to 
which the job is thus assigned shall apply. The employee or employees 
affected or the Union may at any lime within 30 days file a grievance in 
Stage 2 of the grievance procedure, alleging that the job is improperly 
classified under the job description and classification provisions of the 
revised Manual, Such grievance shall be processed under the grievance 
and arbitration procedures of this Agreement and settled in accordance 
with the job description and classification provisions of the revised 
Manual. If the grievance is submitted to the arbitration procedure, 
the decision shall be effective as of the date when the new job was 
established or the change or changes installed but in no event earlier 
than 30 days prior to the date on which the grievance was filed. 

(4) In the event Management does not develop a new job description 
and classification, the employee or employees affected or the Union 
may, if filed promptly, process a grievance under the grievance and 
arbitration procedures of this Agrecmsnt requesting that a job description 
and classification be developed and installed in accordance with the 
provisions of the revised Manual. 
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(c) The Company shall not establish more than three rates, "A", "B", 
and "C" (not including Helpers), in any occupation. It is understood that 
the "C" classification will be for learners only. 

(d) This Article has no application to incentive rates. 

(e) The parties hereto shall each designate representatives to a joint 
committee to review hourly wage rate and adjustment problems with a 
view to achieving maximum understanding. 

ARTICLE 6 - PRODUCTION STANDARDS 

(a) The Company shall be responsible for the establishment of 
production standards for incentive work and shall use recognized time-
study principles and methods. Production standards shall: 

(1) Be established for a specific set of conditions. 

(2) Reflect the production requirements as related to a fair day's 
pay and enable the average skilled employee to earn approximately 25% 
above the incentive base rate for his occupation. 

(3) Remain unchanged except when there is a change in product 
design, method, process, equipment, material used, manufacturing 
quality, or to correct clerical or mathematical errors in the computation 
of the standard. 

(4) Be replaced by new standards which shall reflect only the 
change of conditions as stated in (3) above. 

(b) Single or accumulated changes in production standards amounting 
to less than five per cent (5%), except for clerical or mathematical errors, 
shall not be used as a basis for changing production standards but shall 
be accumulated for anticipated future adjustments. 

(c) Individual delays of one-tenth (1/10) hour or more, due to lack of 
service, mechanical breakdowns, machine changes, or partem changes, 
will be accumulated by the Company on a daily basis and paid for to 
the nearest one-tenth (1/10) hour increment of time at the occupational 
hourly rate for the occupation. If individual delays are likely to last 
longer than fifteen (15) minutes, the employee may be assigned to 
other work m the occupation at the rate indicated above or to another 
occupation at the above rate or the rate of such occupation, whichever is 
higher. 
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(d) When an employee working on incentive work is assigned to 
another occupation, the earnings and allowances forthe time on incentive 
work shall first be credited and then the earnings on the assigned work 
for the remainder of the time worked shall be added. 

(e) When an employee working on incentive work is assigned during 
part of a work day to non-incentive work when he otherwise wou Id have 
continued on incentive work in his occupation, he shall be paid for such 
time at 125% of the incentive base rale to which sum will be added the 
applicable hourly incentive adder, tn all other cases he may be assigned 
to other work in his occupation and paid the applicable occupational 
hourly rate. 

(0 Employees working on incentive work shall be guaranteed the 
occupational hourly rate of their respective occupations in the event of 
failure to meet standard performance. 

(g) Local plant conditions agreed to by the Management and the 
Local Union relative to standards and not in conflict with this Article 
shall not be affected by this Article unless changed by mutual agreement 
by these parties. 

(h) If any employee feels that any production standard is not in 
keeping with the principles of this Article, a grievance may be filed in 
Stage 1 of the grievance procedure. 

(i) The Company does not guarantee to provide any employee with 
incentive work. 

(j) No new incentive plan involving new or additional occupations 
will be instituted, and no existing incentive plan will be terminated 
before discussion and agreement with the Union. This shall not be 
construed to prevent the Company from adjusting a production standard 
under (a) (3) and (a) (4) of this Article. 

(k) The parties hereto shall each designate representatives to a joint 
committee to review incentive problems, with a view to achieving 
maximum understanding. In addition, the parties hereto shall endeavor 
to implement the proposals generated by the joint labor-management 
Reward and Recognition Team with respect to utilization of a 
Gainsharing Plan or Plans as a replacement for, or as a supplement to, 
incentive plans in the plant It is understood that the elements of an 
acceptable Gainsharing Plan include (1) provision of an oppominity 
for all production and maintenance employees and plant direct line 
supervisors to share with the Company in the savings made through 
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production and quality gains and (2) trust and confidence and a 
willingness to emphasize teamwork and communication. 

ARTICLE 7 • SHIFT PREMIUM 

Section 1. Premium. The company wil! pay a premium of S.30 per 
how worked on the second shift and $.45 per hour worked on the third 
shift. 

Section 2. Shifts Defined. 

(a) The shift shall be classified as "Regular" or "Irregular" based 
upon the scheduled starting time of the shift. If an employee reports late 
this shall not change the classification of die shift. 

(b) "Regular" Shifts shall be identified as follows: 

(1) First shift includes alt shifts starting between 5:00 a.m. and 
8:00 a.m., inclusive. 

(2) Second shift includes all shifts starting between 2:00 p.m. and 
4:00 p.m., inclusive. 

(3) Third shift includes all shifts starting between 10:00 p.m. and 
12 midnight, inclusive. 

(c) Hours worked immediately after the scheduled quitting time of 
these "Regular" 8-hour shifts of work shall be paid at the shift premium 
applying to the succeeding shift, except that additional continuous hours 
worked on die third shift shall be paid at third shift premium. 

(d) "Irregular" Shifts of work are those resulting from starting times 
other thai: those described above. These shifts shall be paid a shift 
premium in accordance with the following: 
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Ch»rt Showing ApplkMton 
• ol Shn PmvhinHArtlcia r) 

*d-3id*ifttr*nMn O I M M N M I 

{1) For hours worked between 7:00 a.m. and 3:00 p.m., no shift 
premium. 

(2) For hours worked between 3:00 p.m. and 11:00 p.m., second shift 
premium. 

For hours worked between 11:00 p.m. and 7:00 a.m.. third shift 
premium. 

Section 3. Application, 

Shift premium shall not be included in the calculation of incentive 
earnings, but shall be computed separately. When hours of work are 
paid for at overtime premium, the shift premium for the same hours shall 
be paid at the applicable overtime premium rate. 
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ARTICLE 8 - HOURS OF WORK 

Section 1. Work Day and Work Week. 

For the purpose of this Article: 

(a) The term "work day" means the period of 24 consecutive hours 
beginning with the time the employee starts work on such day; 

(b) The term "work week" means the period of 168 consecutive hours 
beginning with the time the employee starts work on the first day of his 
work week; 

(c) The term "scheduled work day" means the period of the work day 
during which an employee is scheduled to work, die balance of the work 
day representing non-scheduled time; and 

(d) The term "scheduled work week" means the total scheduled work 
days for the work week. 

Section 2. Schedule of Working Hours. 

(a) The regular schedule of work shall be eight hours in a work day and 
40 hours in a work week. The daily hours of work shall be consecutive 
except for lunch and rest periods now prevailing in the plant. 

(b) The regular scheduled work week shall consist of five consecutive 
scheduled work days. Except for emergencies or other proper cause the 
Company will avoid scheduling production operations on Saturdays or 
Sundays. 

(c)The Company will postscheduled weekend overtime by 12:00 noon 
each Thursday with the understanding that unforeseen circumstances 
render these schedules subject to change. 

(d) If schedules more agreeable to the parties than those developed 
underthe preceding paragraph can be agreed upon locally, the provisions 
of said paragraph shall not apply. 

(e) If overtime days are necessary after the weekly schedule has 
been prepared, the employee shall be given as much advance notice as 
practicable. 

(f) If, due to emergencies or other proper cause, it is necessary to 
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disrupt an employee's schedule by having him report early or work 
extra hours within the established work day or work week, he shall not 
thereby be prevented from working the balance of his regular scheduled 
shift that day or his weekly schedule of days for the purpose of avoiding 
overtime premium. 

Section 3. Nothing in this Article shall be construed as a guarantee by 
the Company of hours of work per day or per week. 

ARTICLE 9 - REPORTING AND MINIMUM PAY 

(a) An employee who is scheduled to work and is not notified to the 
contrary a reasonable time before his starting time and upon reporting at 
the scheduled time finds no work available on the occupation for which 
he reported shall be paid an allowance of four hours at the occupational 
hourly rate of such occupation, provided he follows the established 
procedure for clocking in and clocking out and shall not be prevented 
from so doing. 

(b) An employee who is scheduled to work and begins work 
and is provided with less than four hours of work at his reporting 
occupation, shall be paid for the hours worked plus an allowance equal 
to the unutilized portion of the four-hour minimum multiplied by the 
occupational hourly wage rate of the job for which he reported. 

(c) In either case (a) or (b) the Company may offer the employee 
other work. If he accepts he shall be paid the occupational hourly rate 
of the occupation for which he was scheduled or notified to report, or the 
occupational hourly rate or the incentive base rate plus the applicable 
hourly incentive adder, whichever applies, of the occupation to which 
he is assigned, whichever is higher. 

(d) The payments provided shall be at straight time or overtime rates, 
and include shift premium, depending upon which applies in accordance 
with this Agreement. 

(e) When strikes, stoppages in connection with labor disputes, acts 
of Cod, acts of Government, or other causes beyond the control of the 
Company interfere with work being provided, the provisions of this 
Article shall not apply. Such other causes beyond the control of the 
Company shall be subject to the grievance procedure. 
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ARTICLE 10 • HOLIDAYS 

Section 1. 

(a) The following days shall be considered holidays: 
New Year's Day 
Floating Holiday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Day before Christmas 
Christmas Day 
Day before New Year's 

(b) The day to be deemed the holiday is the day that is celebrated by 
the majority of the commtinity in which the plant is located. Where there 
is a conflict between the State and Federal Government as to designated 
holidays the Federal Government designation shall prevail. 

(c) Presidents Day will be considered a personal floating holiday. 
Such day is to be used in the same manner as a day of vacation as 
explained in Article 12, Section 5, (b). 

Section 2. 

(a) An eligible employee (other than a "probationary employee" Sec. 
5 Article 13), who does not work on any one of these holidays shall be 
paid for eight hours at the applicable straight time occupational hourly 
rate excluding shift premium. This includes these holidays when they 
fall on Saturday,' 

When an employee works on a holiday they will not receive holiday 
pay for hours worked. They will receive instead two and one-half times 
their applicable pay rate for all hours worked on the holiday. If the 
employee works less than eight (8) hours on the holiday they will be 
paid holiday pay (straight time hourly rate) for the difference between 
eight (8) hours and the hours actually worked. 

(b) An eligible employee, for the purposes of this Article, is one who 
meets the following conditions: 



(1) He most be actively employed and not in o state of lay-off or 
absence due to work stoppage, military service, or leave of absence. 
If absent due to occupational illness or injury, or non-occupational 
disability and paid benefits under the A&S plan, the employee shall 
be eligible for holiday pay, not exceeding two years. 

If absent due to injury and receiving worker's compensation 
Temporary Total Disability benefits, the employee will receive the 
workman's compensation benefit in lieu of holiday pay. 

(2) He must work his last scheduled day before the holiday and 
his next scheduled day after the holiday unless absent because of 
death in his immediate family (as defined in Article 20, Paragraph 
(c)). 

Notwithstanding the provisions of (I) and (2) above, an employee 
who in the work week in which the holiday falls works his last scheduled 
day before the holiday and is then laid off prior to the holiday will be 
eligible for holiday pay providing the other requirements of this Section 
2 are met. 

(c) He shall not be paid for these holidays if the holiday falls on a day 
when the employee is scheduled to work and does not report for work, 
unless he did not report for work because of death in his immediate 
family as defined in paragraph (b)(2) of this Section. 

(d) If the employee is entitled to holiday pay in accordance with the 
above, and the holiday falls during the employee's vacation, he will be 
paid the holiday pay in addition to his vacation allowance, but shall not 
be entitled to additional time off because of the holiday. 

(e) If because of intermittent operations the holiday falls in a non-
operating week or a short work week, this shall not be used to deprive the 
employee of holiday pay if he meets the requirements of this Article. 

ARTICLE 11 • OVERTIME PREMIUM 

Section 1, Premium. 

(a) Overtime at rate and one-half shall be paid for: 
(1) All hours worked in excess of eight hours in a work day as 
defined in Article 8; 

(2) All hours worked on Saturday; 
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