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REPORT OFF PROCEDURE

1.  All absences mustbe reported to the guard office before the stant of
your shift a1 (618) 452-2111.

2. You should give the guard the following information:

a, Name

b. Department

¢, Clock Card Number

d. Reason for absence

¢. Date you expect to return -

3. Obtain a call-in number from the. gnard
A e ;1.;; .

4. IUyovare golngto be.absent five (5} or more consecutive scheduled
days for any reason other U lhan illngss orm_mry you must call the Human
Resources Depanmcnt by 'the end of the thied day '

. . b A -
5. Inany event you must rep’urt of Lat least once every five consecutive
scheduled days dunng any pcnod of absencc e 0
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PREAMBLE

This_ Agreement, dated October 1, 2004, is entered t
AMERICAN STEEL FOUNDRIES {ASF), Granite City
in Granite City, [llinois, hereinafier referred 1o as the *Co
the UNITED STEELWORKERS OF AMERICA (AFL-CI
of its Local Union No. 1063, hereinafter seferred 1o as the

ARTICLE I - PURPOSE

{2) The purpose of the Company and the Union in ente
Labor Agreement is to promote harmony and efficiency ir
the Company; to set lorth their agreement on rates of pay,
of emPonment. or other conditions of employment; to pr
peaceful adjusiment -of differences which may arise; an
unintermupted operations in the plant,

[b) 1t is the continuing policy of the Company and the U
provisions of this Agreemem shall be applied to all emplo
regard to race, color, religious creed, national origin, physs
disability or sex. The representatives of the Union and 1
in all steps of the grievance procedure and in ail dealings
parties shall comply with this provision.

() It is the continuing dpolicy of the Company and the L
employees shall be provided a work place free from sexua
For purposes of this provision {(sexual harassment} includ
limited 1o unwelcome sexual advances or propositions
demands for sexual favors and all other verbal or physic

an offensive sexual character, including offensive sean
offensive sexual comments and innuendos, unsolicited an

offensive sexual overtures or touching, displaying carto
or other objects of a sexval nature in the warkplace, wh
hostile, intimidating or offensive work environment. T
and Union confirm that all claims of sexual harassment sh
seriously, investigaled thotoughly while maintaining the h
of confidentiality, and complaints may be brought 10 the
either the Company or the Union in an stmosphere free ¢
Sexval harassment complainis are subject to resolution
grievance procedure set forth in Asticle 15 of this Agreen
initiated av Stage 2 of the grievance procedure, and shall

in the grievance procedure on a confidential basis and in a
free of retaliation.
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(d) A joint Commiittee on Civil Rights shal] be established at the plant.
* "The Union representation on the Committae shal] be no more than three
i membtrs of the Union, which'may-include the President and Chairman
* of the Adjustment Commitiee. The Union members shall be cenified
to the Plant Manager by the Union and the Company members shail be
certified to the Union. T
(e} The Company and Union members of the joint Committee shall
1-meet at motually agreeeble times but no legs than once each quarter. The
joint Commitiee shall review matters involving Civil Rights and advise
with the Company and the Unjon concening them, but shall have no
a.:jurisdiction over the filing or sing of grievances. This provision
stal} not affect any existing right to file 8 grievance nor does it enlarge
the time limits for filing and processing gHevances. ’

-1 (f) The Com?my and Union jointly comuinit to the establishment of
~ Eployes-Involvement Teams to deal ‘with workplace. issues. ‘Teams
. will consist of both Union &nd Company representatives. Teams will-
»be’, responsible for making recommendations, making decisions or
 resolving issues in accordance with Team Charters and by utilizing Team'
" Principles and Guidelines. Tearms shall not have authority to discuss or
resolve grievances, and other than recommend changes o0 the parties,
teams have no authority to alter or amend the. contract. The Company
-~and' Union shall jointly pravide training to Team members,in decision
Viiaking schniques and problemresolution.” | . Tl o
P L T . - L [ B
1 . W

, Y .

2

© ' .1+ ARTICLE2-MANAGEMENT ~ - '’ %

<. (a) Subject to the provisions of thit Agresment, thie management of
+ the.plant and-the direction of the working forces; including the right to
- -plan; direct, and control-plant operations; to'hiré and {nstruct; to attain”
+ maximam operating efficiency; to inroduce new, iniproved or’altered:
- production -methbods or facilaties; 10 ‘promote,’ demoté; transfer, lay
+; off, discipline, and to-suspend or-discharge for proper.cause, is vested -
iexclusively in the Company.,. - .« -u etf o v L LT
o “ oL DRI A R S T ARG L
.+ (b} The rights herein set forth will not be exercised for the se of
. Interfering with the right of employees to become members of the Union
,‘i.logé %aipst employees becauss of membership in.or acrivity on behalf of
hion. ’ S -




ARTICLE 3 - RECOGNITION AND UNION SECURITY

Section I. Collective Bargaining Represeniative. The Company
recognizes thet the Union as the sole and exclusive bargaiming
represeniative, during the life of this Agreement, for all of the employees
at the Granite City Plant, Jocated in Granite City, Illinois, of the Company
and as defined in Section 2 of this Article, in the matter of wages, rates
of pay, hours of employment or other conditions of employment,

Section 2, Collective Bargaining Unit, The Term “employes™ as used
in this Agreement applies to all employees in the Granite City Piant,
lacated in Granite City, lllinois, except and excluding the following
Eroups:

(a) Al supervisory, technical, clerical, and plant proteclien
employees.

(b} All employees in the following occupations:
Pattern Checkers
Paitern Makers and Apprentices
Pattern Changers
Pagternmaker Helper
Machinists, Apprentices and Machinist Helpers
Electricians, Apprentices and Electrician Helpers

Section 3, Unlon Security,

(a) Each employee covered by this Agreement shall, as a condition
of employment, be or become a member of the Union not Jaier than
the 31st calendar day following the dmte of this Agreement or not later
thar the 313t calendar day following the beginning of bis employment,
whichever is later. EBach such employse shall, as a condition of
continued employment, remain a member of the Unicn in good standing
to the extent of paying membership dues as cenified by the Intemational
Secretary/Treasurer of the Union.

{b) The foregoing provisions shall be effective in accordance and
consistent with applicable provisions of federal and state law,

Section 4. Check-Oft.
(8) During the term of this Agreement, the Company wil} continue to

check off Union infliation fees, monthly Union membership ducs and
essessments as designated by the Intemalional Secretary/Treasurer of




the Unjon and as awthorized by individually signed voluntary check-off
authrorization cards furtished by and submitted 10 the Company.

(b) Deductions on the basis of authorization cards submitted to
the Company shall commence with dues for the month in which the
Company receives such authorization card, Dues for a given month
shall l:‘et::ducfed from the employee’s first pay in the succeeding month
or months.

{c} If @ member of the Union, after having carned wages for 40 hours
or more in a calendar month, i3 Jaig off or terminated, the Company
of the time of paying wages to soch emplayee, shall deduct dues for
the preceding and the current calendar month and remit them to the
International Secretary/Treasurer of the Union,

(d) The Union shall inde and save the Cmn'pany hermiless against
any and all forms of liability that shall arise out of or by reason of action
taken or not taken by the Cumpan;r in reliance upon written infarmation
fumished the Compan {‘thc Union for the purpose of complying with
any of the provisions of' thiz Section.

(¢} The Company will fumish the Union, once each tnorth, & list of
the names of employees from whors they did not deduct dues and the
reason therefore.

{f) The foregoin, Empro\rumns shall be effective in accordance and
cansistent with applicable provitions of federal law,

ARTICLE 4 - GENERAL WAGES

Saction 1.

It is the tntent of the Union, its agents and its members to assist the
Company te obtein maximum uctivity and efficiency from cach
employee during the term of this Agreement. The Company, the Union
and the Unionss members subscribe o the principle of a fair days work,

competently and safely for n fair days pay mnrdertosowm
and maintain full and ient productivity on the part of all

Section 2.
{a) Effective dates for the wage changes are set forth in the applicatle

Appendices, Occupational bourly wage rates for non-incentive work
are set forth in Appendix 1. Incentive base rates and the applicable

9



hourly incentive adders for incentive work are se1 forth in Appendix II.

(b) The present occupational hourly wage rates of certain Trade and
Craft occvpations which on March 31, 1990 were on a rate higher than
the rate established for their job class shall be changed by the cents per
hour change for their evaluated job class on the specified effective dates.
The "B” and “C” rates for such Trede and Craft occupations shall be
changed by the cents per hour change for the job clagses respectively
two and four job classes below the evaluated job class of the occupation
on such specified effective daies,

Section 3.

(a} A copy of the new schedules of hourly wage rates o become
cffective pursuant w0 Section 2 of this Asticle shall be furpished the
Union.

(b} The hourly wage rates shown on such schedules, and all hourly
wage rales thereafier established or changed under Article 5, shafl
remain in effect for the remaining period of this Agreement after the
respective effeciive dates specified in Appendices I and I, except s
changes are permissible and accomplished under Article 5.

Section 4.

(a) The Local Plant Joint Apprenticeship Committee shail consist of
two members, plus, ifrequired, a Joumeyman of the Trade and Croft under
discussion, appointed by the Union and two members, plus, if required,
a Supervisor of the Trade and Craft under discession, appointed by the
Company. Such local plant committee shall develop and maintain their
particular programs under and pursuant to the framework and guidelines
established by the Overall Joint Apprenticeship Committee, Thereafter,
such local plant commines shall study and make recommendations with
regard to the adminiztration of the Apprenticeship Programs.

(b} The following occupations are considered Trade and Craft

occupations.  Additives provided under prior collective bargaining

ements 1o the occupational houtly wage rate of these occupations
will not result in chaages to_the Job Evatuation pointing:

1. Mason

2. Blacksmith/Tool Treater
3. Pipefitter

10




(¢) Apprentices who have been indentured in an 8000-hour
apprenticeship program shall be paid a progressively increasing schedule
of wages as follows:

Hours T %of Joum:rmnn's

Waorked Occupational Hourly Rate
First 1000 72.0%
Second 1000 75.5%
‘Third 1000 79.0%
Fourth 1000 82.5%
Fifth 1000 86.0%
Sixth 100 289.5%
Seventh 1000 93.0%
Eighth 1000 86.5%

Apprentices who have been indentured in a §000-hour apprenticeship
fprﬁgram shall be paid a progressively increasing schedule of wages as
ollows:

Hours % of Journeyman's
Worked Occupational Hourly Rate
First 1000 2%
Second 1000 T1%
Third 1000 82%
Fourth 000 81%
Fifih 1000 92%
Sixth 1000 7%

Providsd, bowever, that an indentured apprentice shall receive no less
than the Occupational Hourly Rate of Laborer (Job Class 1-2).

The epprentice must have demonstrated satisfactory progress in
acyuiring the mecessary skill in his work processes and hig related
training must be up to date in order to qualify for ezch 1000-hour
increase in rate. Upon satisfactory completion of the specified number
of work hours and the related waining requirements, the apprentice shall
b:dgnmm Journeyman's rate of the occupation to which he has been
1

ARTICLE 5 - HOURLY WAGE RATE ESTABLISHMENT
AND ADJUSTMENT

{a) The job description and classification for each job in effect as of the
date of this Agreement shall continue in effect unless (1) the Company

n




changes the job content {requirements of the job as to the tmining,
skill, respongsibility, effort, and working conditions) o the extemt of
one full job class or mare; (2} the job is tarminated or not occupied
during a period of ane year; ar {3) the description and classification are
changed in accordance with nautual agreement of officially designated
representatives of the Company and the Union.

(b} When and if from time to time the Company, #t its discretion,
esizblishes a new job or changes the job content {requirements of the
job as to u'amin% skdll, responsibility, effort, and working conditions)
of an existing job, a new job description and classification for the new
ar changed job shall be established in sccordance with the following

procedure:

{1) The Company will develop a description and classification of the
job in accordance with provisions of the American Steel Foundries Job

scription and Classification Manual as revised February 24, 1965,
hereinatter referred to a8 the revised Manual.

(2) The Froposed description and clessification will be submitted 10
the Union for approval, and the occupational hourly wage raic for the
Job class to which the job is thus assigned shall apply,

{3} If the Company and the Union are unable to agres upon the
description and classification, the Company shall instal] the proposed
classification, and the occupational hourly wage rate for the job class to
which the job is thus assigned shall apply. The employee or employees
affected or the Union may at any lime within 30 days 6ile u grievance in
Stage 2 of the grievance dlc: ure, alleging that the job iz improperly
classified under the job description and classification provisions of the
revised Manual, Such grievance shall be processed under the grievance
and arbitration procedures of this Agreement and settled in accordance
with the job description and classification provisions of the revised
Manual. If the prievance is submitted 1o the arbitration procedure,
the deciston shall be effective as of the date when the new job was
cstablished or the change or ch installed but in no cvent earlicr
than 30 days prior 10 the dats o wﬁich the grievance was Rled.

{4) In the event Management does not develop a new job description
and classification, the #mployee or employees affected or the Union
may, if filed prompily, process a grievance under the gricvance and
erbitration ‘rroccdum of this Agreement requesting thet a job description
and classification be developed and installed in ce with the
provisions of the revised Manual.

12




(¢) The Company shall not establish more than three rates, “A™, “B”,
and “C” (not inchuding Helpers), in any occupation, It is undesstood that
the “C™ classification will be for leamers only.

(d) This Article has no application to incentive rates.

(2) The parties hereto shall each designate representatives to a joint
commmittes to review hourly wasz::u and 2djusiment problems with a
view to achieving maximum understanding.

ARTICLE & - PRODUCTION STANDARDS

{2) The Company shall be responsible for the establishmem of
production standards for incentive work and shall use recognized time-
study principles and methods, Production standands shail:

(1) Be established for s specific set of conditions,

{2) Reflect the production requirements ag related to o fair day's
pay and enable the avernge skilled employee to eamn approximately 25%
above the incentive base rate for his occupation.

{3) Remain unchanged except when there is a change in product
design, method, process, squipment, mhterial used, manufacturing
quality, or to corvect clerical or mathematical errors in the computation
of the standard.

(4) Be replaced by new standards which shall reflect only the
change of conditions as stated in (3) above.

{b) Single or accumulated changes in production standards amounting
1o less than five per cent (5%), except for clerical or mathematical ertors,
shall not be used as a basis for changing production standards but shal!
be aceumulated for anticipated future adjustments.

(c) Individual delays of one-tenth (1/10) hour or more, due to lack of
service, mechanical breakdowns, machine changes, of pattern changes,
will be accumnlated by the Company on a daily basis and paid for to
the nearest ane-tenth {1/10) hour increment of time at the occupational
houry raie for the occupation. [f individual delays are likely to last
longer than fiftsen (15) minutes, the employee may be assigned to
other work in the occupation at the rate indicated above or to another
hm‘ mpaﬁm ar the above rate or the mate of such occupation, whichever is

ighet.
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(d) When an cmployee working on incentive work is assigned to
another occupation, the earmings and allowances for the time on incentive
waork shall first be credited and then the eamings on the assigned work
for the remainder of the lime worked shall be added.

() When an employee working on incentive work is pssigned during
part of a wark day to non-incentive work when he otherwise would have
continued on incentive work in his occupation, he shall be paid for such
time at 125% of the incentive base mte to which sum will be added the
applicable hourly incentive adder. In all other cases he may be atsigned
to other work in his occupation and paid the appticable oceupational
hourly rate,

(f) Employees working on incentive work shall be guaranteed the
occupational hourly rate of their respective occupations in the event of
faiture to mect standard performance.

(g) Loca) plant conditions agreed to by the Manogement and the
Local Union relative 1o stan and not in conflict with this Article
shail not be affected by this Article unless changed by mutual agreement
by these parties.

(h) If any employee feels that any production stondard is not in
keeping with the principles of this Article, a grievance may be filed in
Seage | of the gricvance procedure.

(i) The Company does not gusrantee ta provide any employec with
incentive work

(7)) No new incentive plan involving new or additional occupations
will be instituted, and no existing incentive pian will be terminated
before discussion and ment with the Union. This shall not be
construed 10 prevent the Company from adjusting a production standard
urider {a) (3) and (a) (4) of this Article,

(k) The parties hereto shalt each designate representatives to a joint
committes o review incentive problems, with a view to achieving
maximum understanding. In addition, the partics hereto shall endeavor
to implement the proposals generated by the joint labor-management
Reward and Recognition Team with respect to utlization of a
Gainsharing Plan or Plans as a replacement for, ot as s supplement to,
incentive plans in the plant, [t is understood that the clements of an
acceptable Gainshn:?:f Plan include (1} provision of an opportunity
for all production maintenance employees and plent direct Jine
supervisors 1o share with the Company in the savings made through

14



production and quality gains and (2) trust and” confidence and a
willingness to emphasize teamwork and communication.

ARTICLE 7 « SBIFT PREMIUM

Sectlon 1. Premium. The company will pay & prernium of §.30 per
mworked on the second shift and $.45 per hour worked on the thisd

Section 2. Shifis Defined.

{a) The shift shall be classified as “Regular” or “Trregular’™ based
upon the scheduled starting time of the shift. If an employec reports late
this shall ot change the classification of che shift,

{b) “Regular” Shifts shall be identified as follows:

(1) Firsr shift includes all shifts stanting between 5:00 a.m. and
8.0Q a.m., inclesive.

{2} Second shift inciudes all shifts sm’n.in'g between 2:00 p.m. and
4:00 p.03.. inclusive,

(3) Third shift inciudes all shifis starting between 10:00 p.m. and
12 midnight, inclusive.

{c) Houwrs worked immediarely afier the scheduled quitting time of
these “Regular™ 8-hour shifts of work shal) be paid at the shift premium
applying to the succeeding shift, except thar additional continuous haurs
worked on the third shift shall be paid ai third shift preminm.

(d) “Irregular™ Shifts of work are those resulting from staning times

other than those described above. These shifis shall be paid a shift
premium in accordance with the following:

15




Chart Showing Application
+ of Shilky Promium (Artkce 1)
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{1} For hours worked between 7:00 am. and 3:00 p.m., no shift
premium.

(2) For hours worked between 3:00 p.m. and 11:00 p.m., second shifi
premium,

For hourt worked between 11:00 p.m. and 7:00 am., third shift
premium.

Section 3. Application.
Shift premium shall not be included in the calculation of incentive
earnings, but shall be computed ze ly, When hours of work are

paid for at overtime premium, the shift premivm for the same hoars shall
be paid at the applicable overtime premiuen rate.
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ARTICLE 8 - HOURS OF WORK
Section 1. Work Day and Work Week.

For the purpose of this Article:

{a) The term “work day" means the period of 24 consecutive hours
beginning with the time the employse starts work on such day;

{b) The term “work week™ means the period of 168 consecutive hours
begriI:mingkwilh the time the emplayee starts work on the first day of his
work week;

(c) The term “scheduled work day™ means the tgc:ricbd of the work day
during which an employee is scheduled to work, the balance of the work
day representing non-scheduled time; and

(d) The term “scheduled work week" means the total scheduled work
days for the work week,

Section 2. Schedule of Working Hours.

(2) The regular schedule of work shall be eight hours in a work day and
40 hours in 8 work week. The daily hours of work shall be consecutive
except for lunch and rest periods now prevailing in the plant,

(b} The regolar scheduled work week shall consist of five consecutive
scheduled work days. Except for emergencies or other proper cawse the
gompany will avoid scheduling production operations on Saturdays or

undays,

(c}The Company will postscheduled weekend overtime by 12:60noon
tach Thursday with the understanding that unforeseen crcumstances
render these schedues subject to change.

{d) If schedules more agresable to the parties than those developed
under the preceding paragraph can be agreed upon locally, the provisions
of said paragraph shall not apply.

(e} If overtime days are necessary afwer the weekly schedule has
been prepared, the employee shall be given as much advance notice as
practicable.

{F) If, due 10 emergencies ar other proper cause, it is necessary to
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disrupt an employee’s schedule by having bim report early or work
extra bours within the established work day or work week, he shall not
thereby be prevented from working the bajance of his regular scheduled
shift that day or his weekly schedule of days for the purpose of avoiding
overtime premium.

Section 3. Nothing in this Article shall be consuued as a goaranies by
the Company of hours of work per day or per week,

ARTICLE 9 - REPORTING AND MINIMUM PAY

{a)} An employee who is scheduled to work and is not notified to the
contrary 4 reasonsble time before his starting time and upon reponting at
the scheduled time finds no work availahle on the occypation for which
he reported shall be paid an allowance of four hours at the occupational
hourly rate of guch occupation, provided he follows the established
procedurs for clocking in and clocking out and shall not be preventad
from so doing.

{b) An employee who is scheduled to work apd begins waork
and & provided with less than fouwr hours of work at his repovting
occupation, shall be paid for the hours worked plus an allowance equal
to the unutilized portion of the four-hour minimum muitiplied by the
accupational hourly wage rate of the job for which he reported.

{c) In cither case {a) or {b) the Compnny may offer the employee
other work. If he accepts he shall be paid the occupational hourly mte
of the octupation for which he was seheduled or notifted to report, or the
cceupational hously rate or ihe incentive base rate plus the epplicable
hourly incentive adder, whichever applies. of the occupation to which
he is assigned, whichever is higher.

(d) The payments provided shall be at siraight time ar overtime rates,
and include shifi premium, depending upon which applizs in nccordance
with this Agreement.

[£) When strikes, stoppages in connection with labor dispules, acts
of God, acts of Gavernment, or other causes beyond the control of the
Company intesfere with work being provided, the pravisions of this
Article shall not apply. Such other causes beyond the contrel of the
Company shall be subject to the grievance procedure.




ARTICLE 10 - HOLIDAYS
Section 1.

{g) The following days shall be considered holidays:
New Year's Day
Floating Holiday
Good Friday
Menorial Day
Independence Day
Labor Day
‘Thanksgiving Day
Day after Thanksgiving
Day before Chrisimas
Christmas Day
Day beforn New Year's

{b) The day to be deemed the holiday is the day that is celebrated by
the majority of the commamity in which the plant is located. Where there
is a eomflict between the State and Federal Government as 1o designated
Rolidays the Federal Government designation shall prevail.

{c) Presidemts Day will be considered 2 personal fioating holiday.
Such day is to be used in the same manner as a day of vacation as
explained in Article 12, Section 5, (b).

Section 1.

(2) An eligible employee (other than o “probationary employee”, Sec.
5 Anticle 13), who does not work on any one of these holidays shall be
paid for eight hours a¢ the applicable straight time occupational bourly
rate excluding shift premiuot. This includes these holidays when they
fall on Satorday,

When an employee works on a holiday they will not receive holiday
pay for hours worked. will recejve instead two and one-half limes
their applicable pay rate for all bours worked on the holiday. If the
employee works less then eight (8) hours on the holiday they will be
paid holiday pay (su‘aiﬁht time bourly rate) for the difference between
¢ight (8) hours and the hours actually worked. :

{b) An eligible employee, for the purposes of this Article, is one who
meets the following conditions:
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